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PREAMBLE 
 

In the context of this report, the terms “Faculty” and “Establishment” are used 

interchangeably, and both refer to the Faculty of Veterinary Medicine and the Institute of 

Veterinary Medicine of Warsaw University of Life Sciences – SGGW, since both are involved 

in core veterinary training. A more detailed description of their relationship is provided in the 

introduction section.  The term “University”, if not stated otherwise, refer to Warsaw University 

of Life Sciences -SGGW. 
 

INTRODUCTION 
 

BRIEF HISTORY OF THE ESTABLISHMENT AND OF ITS PREVIOUS ESEVT VISITATIONS 

The history of veterinary education in the Warsaw area dates to 1816, when an edict in 

the Kingdom of Poland—then a puppet state of the Russian Empire created after the Congress 

of Vienna—laid the legal foundation for a practical school of veterinary medicine. The Faculty 

of Veterinary Medicine traces its heritage to the Agronomic Institute in Burakow near Warsaw, 

where a veterinary school was founded on 17 July 1824; its activity ended with the November 

Uprising of 1830. The continuing need for veterinary training led to the School of Veterinary 

Surgeons in 1840; in 1889 the school advanced to college status, and in 1901 it moved  

to a purpose-built complex in Grochow. Educational activity paused during World War I and 

was reactivated in 1921 as the Veterinary Medicine Division within the Medicine Faculty of 

Warsaw University. In 1927, at the request of the Medicine Faculty Council, the Division 

became an independent Faculty of Veterinary Medicine and developed dynamically until World 

War II. After the war, teaching resumed in the 1946–47 academic year, with early efforts 

focused on reassembling staff and adapting facilities that had served as an infectious-diseases 

hospital. 

In 1952 the Faculty moved from Warsaw University to SGGW. Subsequent 

reorganisations included the 1999 reform recommended by EAEVE. Early in the 21st century, 

a move to modern campuses in Ursynów and Wolica accelerated development: research, 

diagnostic and teaching activities were upgraded, international exchange of staff and students 

intensified, and in 2007 the Faculty opened an English-language programme for international 

students. Teaching and research are regularly assessed by the Polish Accreditation Committee; 

during the last visitation in 2021 the VEE received a positive result and a Certificate  

of Excellence in Education in the category Excellent Field of Study (Resolution No. 89/2022 of 

the Presidium of the Polish Accreditation Committee of 10 February 2022). The VEE is one  

of seven veterinary training and research facilities in Poland. Located in central Poland 

(Mazovian Voivodeship) in Warsaw, it is the country’s oldest operating faculty; in 2027 it will 

celebrate 100 years of uninterrupted activity. Among the seven centers, the Warsaw faculty 

belongs to a group of four long-established programmes with strong traditions, while the 

remaining three VEE’s were created in the last dozen or so years and continue to strengthen 

their position. 

Previous EAEVE evaluations took place in 1999, 2010 and 2019. During the full 

visitation of 13–17 May 2019—whose final report was published on 11 December 2019—the 

team, alongside areas of praise, identified improvements needed. A major deficiency 

(non-compliance with sub-standard 5.2) concerned an insufficient number of horse patients 

admitted on the University’s premises that form the teaching base. Three minor deficiencies 

were also noted: partial compliance with sub-standard 5.1 due to insufficient companion-animal 

cadavers for pathomorphology training, and shortcomings under sub-standards 4.6 and 4.12 

regarding student access control to Faculty facilities, the lack of designated areas for changing 

protective coats, and the general lack of security provisions in English. Accordingly, the VEE 

received conditional accreditation. After corrective actions, a revisitation on 14–16 March 2022 

file:///C:/Users/p486100/Downloads/Uchwala-Certyfikaty-2022-1-1.pdf
file:///C:/Users/p486100/Downloads/Uchwala-Certyfikaty-2022-1-1.pdf
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concluded that the single major deficiency identified by ECOVE in 2019 and the three minor 

deficiencies had been fully corrected; the VEE was therefore classified as holding accreditation. 

Since the last full visitation, Poland has significantly revised higher-education regulations.  

Under the to the Law on Higher Education and Science dated 20.07.2018 with 

amendments, the University's Statute and organisational structures changed nationwide, 

requiring the establishment of scientific discipline councils and the reorganisation of 

postgraduate PhD education through doctoral schools. Within this framework, the former 

Faculty of Veterinary Medicine was, on 1 October 2019, divided into two units with 

distinct tasks: the Faculty of Veterinary Medicine (FVM), devoted exclusively to teaching 

(undergraduate, postgraduate and other forms), and the Institute of Veterinary Medicine 

(IVM), responsible for research and for providing staff and infrastructure to support FVM 

teaching. The FVM is headed by a Dean who oversees curricula and quality assurance and 

assigns teaching duties to IVM employees and staff from other SGGW institutes as well as 

external experts when necessary, supported by Vice-Deans, including a Vice-Dean for 

International Studies. The IVM, headed by a Director, comprises eight Departments; having 

received the FVM’s teaching needs, the Director proposes the Institute’s teaching staff based 

on scientific achievements and didactic competence, and the Dean approves the final staffing 

for the academic year. The reform aimed to improve educational quality by strengthening the 

Dean’s role in selecting staff and coordinators and by enabling ongoing verification of teaching 

teams. Before each academic year, the Dean—considering competence, research and teaching 

achievements, engagement, and prior quality assessments—finalises the composition of 

instructors, selecting the best specialists from the IVM, other SGGW institutes, and external 

stakeholders. Advisory bodies were also established: the Scientific Council of the Veterinary 

Medicine Discipline (SCVMD) and the Institute Board (IB) within the IVM, and the 

Programme Council (PC) within the FVM (see Standard 1.2 for detailed tasks, competences 

and composition). 

In connection with the University-wide restructuring, a new unit with the rights of  

an institute—the Centre of Translational Medicine (CTM)—was created in 2021. As part of 

these changes, in January 2021 a new head of the Department of Large Animal Diseases and 

the Clinic was appointed, retaining mainly clinicians involved in practical training, and a new 

head of the Horse Clinic took office. The previous head of the Department became Director of 

the CTM, bringing staff focused on highly specialised scientific research. The 

Department/Clinic and CTM now both contribute to training in equine and farm-animal 

medicine, complementing one another’s competences; CTM also delivers classes in 

research-related areas such as preparing animals for experimental procedures and a group of 

subjects focused on issues related to herd health and livestock productivity such as: veterinary 

prevention and herd-health management. 

Alongside the structural reforms, a new Regulation of the Minister of Science and 

Higher Education of July 17, 2019  introduced a standard for veterinary education requiring at 

least 360 ECTS credits and a minimum of 5,200 teaching hours (including professional 

practice), up from 330 ECTS and 5,100 hours under the 2011 standard. The Faculty adapted 

its curriculum accordingly, first implemented in the 2019/2020 academic year, later amended 

and improved. The University also adopted the principle that the study programme is reviewed, 

modified and approved by the Senate for each new cycle; consequently each intake follows  

an individually established programme reviewed by the PC, the SCVMD, the Senate Committee 

for Teaching and Education, and finally adopted by the University Senate by way of resolutions. 

This multi-stage process, including independent expert review, enables in-depth evaluation 

before implementation. 

Since the previous visit, external factors have also affected veterinary education. The 

epidemiological situation in Poland—presence of African Swine Fewer (ASF), Blue Tongue 

https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20180001668/U/D20181668Lj.pdf&ved=2ahUKEwik7IWtuuqQAxWvVfEDHcFqDL0QFnoECAwQAQ&usg=AOvVaw2X8_w1jeZUnARE0dj9e80W
https://www.sggw.edu.pl/uczelnia/statut-uczelni/
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
https://bip.wetgiw.gov.pl/asf/mapa/
https://bip.wetgiw.gov.pl/bt/mapa/
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(BT), Newcastle Disease (ND), and Highly Pathogenic Avian Influenza (HPAI)—requires 

special planning and responsible organisation of classes held at external facilities, based on 

current data from the Chief Veterinary Inspectorate. Demographically, an ageing population 

and, in 2024, the lowest number of births in 20 years create unfavourable forecasts that may 

reduce future applicant numbers. Socio-economically, recruitment of veterinary academics is 

difficult because private-sector salaries substantially exceed academic pay. Accordingly, the 

VEE maintains extensive relationships with external stakeholders and draws on their expertise 

and equipment; close collaboration with livestock and breeding farms, breeding centres, clinics 

and other partners enables practical classes in real farm conditions reflecting the professional 

environment graduates will encounter. 

Area 1. Objectives, Organisation and Quality assurance Policy 
 

Standard 1.1.  

The VEE must have as its main objective the provision, in agreement with the EU Directives and ESG 

Standards, of adequate, ethical, research-based, evidence-based veterinary training that enables the new 

graduate to perform as a veterinarian capable of entering all commonly recognised branches of the 

veterinary profession and to be aware of the importance of lifelong learning. The VEE must develop and 

follow its mission statement which must embrace the ESEVT Standards. 
 

The mission of the Faculty of Veterinary Medicine (FVM) at the Warsaw University of 

Life Sciences is to advance the intellectual, social and economic development of Poland and 

the international community by improving animal health and welfare, delivering advanced 

education, conducting modern scientific research and providing empathetic clinical care 

grounded in the latest science and technology. Its overarching goal is to educate highly qualified 

veterinarians prepared for diverse professional challenges who contribute positively to the 

global community. The mission also embraces integrated education in cooperation with the 

socio-economic environment, promoting lifelong learning, scientific discovery and the transfer 

of knowledge to improve the quality of life of animals and humans and to protect public health. 

Education in veterinary medicine is delivered in line with the Regulation of the Minister of 

Science and Higher Education of 17 July 2019 on the standard of education preparing for the 

profession of veterinary surgeon (Journal of Laws 2019, item 1364) with European Directive 

2005/36/EC and of the Council on the recognition of professional qualifications, and with 

guidelines of the Polish Accreditation Committee (PKA)1 and the European System of 

Evaluation of Veterinary Training (ESEVT). In pursuing its mission, the Faculty supports the 

Mission Strategic Plan of the University and the Strategic Development Plan for the period until 

2030, adopted by Resolution No. 2/2024 of the FVM Programme Council on 20 September 

2024.  

The legal basis for higher education in Poland is the Law on Higher Education and 

Science dated 20 July 2018. Art. 68. , with further amendments, provides that programmes 

preparing students for the veterinary profession are regulated by a standard—i.e., rules and 

requirements for organising education, staffing, general and specific learning outcomes, and 

methods for verifying those outcomes—issued by the minister responsible for higher education 

and science in consultation with the minister responsible for agriculture. The standard specifies 

the infrastructure required to achieve learning outcomes, including teaching and research 

facilities at the University or external entities (including medical facilities): dissection and 

autopsy rooms; operating theatres equipped for surgical procedures on multiple species; 

outpatient clinics; isolation rooms and hospitals for small and large animals; diagnostic imaging 

facilities (ultrasound, radiology and endoscopy); diagnostic laboratories (haematology, 

histopathology, biochemistry, parasitology, microbiology, immunology and semen testing); 

training rooms for work with small and large animals equipped with restraints and restraining 

devices; rooms adapted for various species for teaching; a pharmacy with a safe and 

https://bip.wetgiw.gov.pl/bt/mapa/
https://bip.wetgiw.gov.pl/nd/mapa/
https://bip.wetgiw.gov.pl/ai/mapa/
https://www.wetgiw.gov.pl/main/komunikaty
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190001364
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190001364
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190001364
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32005L0036
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32005L0036
https://pka.edu.pl/
https://www.pka.edu.pl/wp-content/epka/uchwaly/2021/11/23/oc_uchw_weteryn_SGGW_Wwa.pdf
https://www.sggw.edu.pl/en/uczelnia/mission-and-strategy-of-the-university/
https://wmw.sggw.edu.pl/wp-content/uploads/sites/21/2024/09/STRATEGIA-WYDZIALU-MEDYCYNY-WETERYNARYJNEJ.pdf?x90612
https://wmw.sggw.edu.pl/wp-content/uploads/sites/21/2024/09/STRATEGIA-WYDZIALU-MEDYCYNY-WETERYNARYJNEJ.pdf?x90612
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20180001668/U/D20181668Lj.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20180001668/U/D20181668Lj.pdf
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refrigerators for veterinary medicinal products; and materials that reduce the number of animals 

used in education. 

Staffing is also defined. Education aimed at achieving learning outcomes is provided by 

personnel with relevant professional or scientific competences and experience. Group B 

(veterinary clinical training) is taught by individuals with scientific achievements, the right to 

practise as veterinary surgeons and relevant agricultural-science expertise. Undergraduate 

veterinary training is delivered predominantly by teacher-researchers. Under the Law on Higher 

Education and Science, the basic duties of a research-and-teaching academic include 

conducting research activity; educating and teaching students (and participating in doctoral 

education as applicable); contributing to university organisation; and continuously improving 

professional competences. 

The VEE will achieve its strategy through tightly linked priorities:  

1. high-quality education;  

2. high-quality organisation and management, including development of quality-assurance 

policy and management-control systems;  

3. high level of scientific research at the Institute of Veterinary Medicine, whose academic staff 

teach FVM students;  

4. effective international cooperation; and  

5. extensive collaboration with external stakeholders representing diverse interests.  

The study programme is balanced across all aspects of the veterinary profession  

and ensures that every graduate meets the requirements of Directive 2005/36/EC as amended 

by Directive 2013/55/EU and Annex V.4.1, and attains EAEVE Day-1 competences. It also 

fosters awareness of continuing education in partnership with the socio-economic environment. 

VEE cooperates with the Polish National Veterinary Chamber and regional chambers, the 

Commission for Veterinary Specialisation, the Certified Training Programme Council (which 

oversees highly specialised training), the Chief Veterinary Inspectorate and district 

inspectorates, the Polish Army Veterinary Service, private sector, including practitioners 

(whose representative is a permanent member of the VEE Programme Council) and industry 

associations. Professional involvement ensures close alignment of education with the current 

needs of the profession. Graduate careers are monitored, and the faculty coordinator’s report on 

graduates’ professional outcomes is reviewed annually by the Programme Council. 
 

Standard 1.2.  

The VEE must be part of a university or a higher education institution providing training recognised as 

being of an equivalent level and formally recognised as such in the respective country. The person 

responsible for the veterinary curriculum and the person(s) responsible for the professional, ethical, and 

academic affairs of the Veterinary Teaching Hospital (VTH) must hold a veterinary degree. The decision-

making process, organisation and management of the VEE must allow implementation of its strategic plan 

and of a cohesive study programme, in compliance with the ESEVT Standards. 
 

VEE is a higher education institution registered in the RAD-on database, part of  

an integrated information network on science and higher education. Supervision of higher 

education in Poland is exercised by the Minister of Science and Higher Education, who ensures 

compliance with the law and proper use of public funds. The Polish Accreditation Committee 

(PKA), a full member of ENQUA, an independent body operating across all universities, 

monitors educational quality by assessing individual fields of study and promoting system-wide 

improvement; it also advises the minister on whether conditions for conducting studies are 

fulfilled. Table 1.2.1 contains VEE identification data. 

The high quality of education is further confirmed by the fact that, for more than five 

consecutive years, the Veterinary Medicine programme at the SGGW has been ranked first 

among all veterinary programmes in Poland in the national Perspektywy University Ranking, 

https://radon.nauka.gov.pl/dane/profil/1080910e-be24-4208-9bd9-e40d32b1e6cd
https://pka.edu.pl/ocena/baza-uczelni-jednostek-i-kierunkow-ocenionych/
https://2025.ranking.perspektywy.pl/ranking/ranking-kierunkow-studiow/kierunki-rolnicze-lesne-i-weterynaryjne/weterynaria/
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one of the most reputable and methodologically rigorous rankings in the country, assessing 

academic excellence, research output, teaching quality, and graduate employability. 
 

Table 1.2.1. Administrative details of the VEE 

University authority supervising the VEE 
Prof. dr hab. Michał Zasada, Rector of the SGGW 

rektor@sggw.edu.pl  

Official name of the VEE 
Wydział Medycyny Weterynaryjnej 

Faculty of Veterinary Medicine 

Address 
Nowoursynowska 159C, 02-776 Warszawa  

wmw@sggw.edu.pl  

Contact 
+48 22 59 360 01, dwmw@sggw.edu.pl, fvm@sggw.edu.pl  

 

Website https://wmw.sggw.edu.pl 

Dean of the FVM 
Dr hab. Michał Skibniewski, prof. SGGW, (DVM, PhD) 

michal_skibniewski@sggw.edu.pl  

Vice-Dean of the FVM 
Dr hab. Karolina Barszcz, prof. SGGW, (DVM, PhD) 

karolina_barszcz@sggw.edu.pl  

Director of the IVM 
Prof. dr hab. Marcin Bańbura, (DVM, PhD) 

marcin_banbura@sggw.edu.pl   

Vice-Director of the IVM 
Dr hab. Magdalena Chłopecka-Słomińska, prof. SGGW, (DVM, PhD) 

magdalena_chlopecka-slominska@sggw.edu.pl  

Director of the Centre of Translational Medicine 
Prof. dr hab. Zdzisław Gajewski, (DVM, PhD) 

zdzislaw_gajewski@sggw.edu.pl  

Head of the Small Animal Clinic 
Dr hab. Joanna Bonecka, (DVM, PhD) 

joanna_bonecka@sggw.edu.pl   

Head of the Horse Clinic 
Dr Małgorzata Wierzbicka, (DVM, PhD) 

malgorzata_wierzbicka@sggw.edu.pl  

Liaison Officer 
Dr Olga Witkowska-Piłaszewicz, (DVM, PhD), ESEVT expert 

olga_witkowska-pilaszewicz@sggw.edu.pl  

Official authority supervising the University 

Minister of Science and Higher Education 

Wspólna 1/3, 00-529 Warszawa 

https://www.gov.pl/web/nauka 

Official authority supervising education quality 

Polish Accreditation Committee (PKA) 

Żurawia 32, 00-503 Warszawa 

https://pka.edu.pl/ 

 

The whole organisational structure of the university is presented in Diagram 1 posted 

on the university's website.  

 

 
  
Figure 1.2.1. SGGW structure; 14 - the university currently has 14 faculties, headed by deans, offering 

students 41 fields of study in Polish language and 13 in English; 16 – there are 16 institutes at the university, 

headed by directors, employing the majority of teacher/researchers 
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Within the University, the FVM is a teaching-only unit delivering undergraduate, 

postgraduate and other forms of education. It is led by a Dean who designs study plans, oversees 

educational quality and assigns teaching duties to staff of the Institute of Veterinary Medicine 

(IVM) and other SGGW institutes, supported by Vice-Deans, including a Vice-Dean for 

International Studies. The FVM Dean is appointed for a four-year term by the Rector after 

consultation with the Scientific Council of the Veterinary Medicine Discipline (SCVMD) and 

the University Senate; Vice-Deans are appointed by the Rector at the Dean’s request. From the 

Faculty’s perspective, the majority of University/IVM/FEE bodies and committees are 

summarized in Appendix 2. 

Under the University Statute, the Dean’s advisory body is the Programme Council 

(PC), which the Dean appoints and composes; its term coincides with the Dean’s. The PC 

supports quality assurance; issues opinions on educational matters; develops curriculum and 

study plans; analyses teaching-evaluation results and recommends actions; evaluates and 

improves programmes, plans and syllabuses; and carries out other education-quality tasks 

assigned by the Rector, the Dean or other University regulations. The PC comprises the Dean, 

Vice-Deans and 18 members: the IVM Vice-Director; academic teachers in the veterinary 

discipline; one external socio-economic representative; two academic teachers from other 

scientific disciplines; and student representatives delegated by the student self-government, 

who must constitute at least 20% of the Council. Other invitees, especially socio-economic 

stakeholders, may participate in an advisory capacity. The PC adopts resolutions by simple 

majority with a quorum of at least half its members. 

In order to support the work of the VEE, the following coordinators are appointed: 

Quality Assurance Coordinator, Coordinator for Equality, Coordinator for International 

Cooperation of ERASMUS Exchange, Information Policy Coordinator, Employer Relations 

Coordinator, Graduate Career Monitoring Coordinator, Coordinator for Students with 

Disabilities, Coordinator for Promotion and Cooperation with Schools, Coordinator for summer 

husbandry practice in 2nd semester, Coordinator for summer practice in Veterinary Inspection 

1 in 8th semester, Coordinator for summer clinical practice 1 in 8th semester, Coordinator for 

summer practice in Veterinary Inspection 2 in 10th semester, Coordinator for summer clinical 

practice 2 in 10th semester. The composition of the Programme Council as well as list  

of coordinators are published on the Faculty's website:  https://wmw.sggw.edu.pl/wydzial-

medycyny-weterynaryjnej/o-wydziale/#radaprogramowa. 

Courses commissioned by the Dean are delivered by the Institute of Veterinary 

Medicine (IVM) and the Centre for Translational Medicine (CTM), each headed by  

a Directors (Table 1.2.2.). The IVM conducts scientific research in the veterinary discipline  

and provides personnel and infrastructure for VEE teaching; it comprises eight Departments 

and veterinary clinics (Figure 1.2.2). After receiving the Dean’s teaching needs, the IVM 

Director proposes the Institute’s teaching staff with regard to their scientific achievements and 

competencies; the Dean approves the staff list for each academic year. Before every year, the 

Dean and Vice-Deans finalise the roster—considering instructors’ competence, scientific and 

didactic achievements, engagement and prior teaching-quality assessments—selecting the best 

specialists from the IVM and CTM, other SGGW institutes and external stakeholders. 

The Director’s advisory body is the Institute Board (institute council). Based  

on guidelines provided in the SGGW Statute appointed by the Director—who also determines 

its composition, taking proposals from heads of departments before elections from academic 

teachers and other independent units—its term matches the Director’s. Additionally students, 

PhD students and administrative staff are also selected in the elections and included into 

Institute Board. The Board issues opinions and proposals on all institute matters not reserved 

to other bodies and ensures high ethical standards among employees.  

https://wmw.sggw.edu.pl/wydzial-medycyny-weterynaryjnej/o-wydziale/#radaprogramowa
https://wmw.sggw.edu.pl/wydzial-medycyny-weterynaryjnej/o-wydziale/#radaprogramowa
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Its tasks are to: (1) set scientific policy (reflecting represented disciplines  

and in consultation with the scientific discipline council); (2) opine on research activity and 

oversee the scientific development of academic teachers; (3) opine on academic-staff 

employment and promotion; (4) establish permanent and ad hoc committees at the Director’s 

request and define their remits; (5) evaluate the Director’s activities, including annual reports; 

(5) uphold ethical standards and advise on academic-ethics cases; (6) and opine on matters 

commissioned by the Rector, (7) Senate or Director, while performing other tasks specified in 

the Statute or University regulations. Resolutions are passed by a simple majority with  

a quorum of at least half the members.  

The body responsible for scientific activity is the Scientific Council of the Veterinary 

Medicine Discipline. It conducts proceedings to award academic degrees; performs 

nostrification and issues related decisions; assesses study programmes; reviews the doctoral 

school curriculum in the discipline; nominates supervisor candidates for doctoral students; and 

undertakes other tasks under the Statute or University regulations. The Council has 40 members 

and includes professors among the academic-teacher representatives according to national 

regulations. 

IVM comprises Departments and Divisions specializing in teaching and research; 

Departments cover multiple domains, Divisions a single one. The Head of Department 

coordinates work, manages finances and oversees teaching/research; the Head of Division 

represents teachers and technical staff. Each unit includes teaching/research staff, PhD students 

and technical staff. Clinical units house clinics and laboratories that support teaching/research 

and provide client services. Employed clinicians and contracted (B2B) clinicians support VEE 

teaching. University clinics operate 24/7, offering a wide range of animal diagnostics and 

treatment. VEE cooperates in research and teaching with external entities in Poland and abroad, 

enabling internships, field courses and scientific/clinical placements. Staff and students can 

access scholarships, including Erasmus+. 

The  Biosecurity Committee, appointed by the Rector, operates at the level of the entire 

Warsaw University of Life Sciences and oversees compliance with biosecurity rules across all 

faculties and university-owned experimental stations, including the Faculty of Veterinary 

Medicine. It is composed of representatives of academic, administrative and technical units 

appointed at the university level. The committee meets regularly and additionally whenever 

required by specific issues. Its mission is to ensure that biosecurity regulations are implemented 

across all activity sectors involving biological risks. It is responsible for updating and 

disseminating the University's biosecurity manuals, promoting their adoption, and ensuring that 

staff and students are familiar with the applicable procedures. The committee proposes 

biosecurity actions, coordinates their implementation, carries out audits, and reports to the 

University authorities on any necessary corrective measures. All staff and students may submit 

remarks, suggestions, or concerns related to biosecurity through designated university 

communication channels. At the VEE, there is also a committee dedicated exclusively to 

biosecurity at the Faculty. 

The Animal Research Ethics Committee (Komisja Etyczna ds. Doświadczeń na 

Zwierzętach) operates independently of the University and is appointed directly by the 

Ministry, in accordance with national legislation. The committee evaluates project authorisation 

applications required for any research activity involving live animals (excluding clinical 

practice). Its members are designated externally, and the Faculty submits relevant project 

documentation for ethical review as mandated by the Polish regulatory framework. 

The Faculty of Veterinary Medicine is actively supported by the Student Government 

of SGGW and the dedicated Veterinary Medicine Student Council, which represents student 

interests in all academic, social and organisational matters. Their elected members participate 

in Faculty boards, programme councils and committees, contributing to the improvement of 

https://bip.sggw.edu.pl/attachments/46871/download
https://lke.sggw.edu.pl/
https://lke.sggw.edu.pl/
https://samorzad.sggw.edu.pl/
https://samorzad.sggw.edu.pl/
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teaching quality and student services. The Student Government organises numerous 

educational, welfare and integration initiatives, including scientific events, volunteering 

activities and collaboration with student scientific circles. Doctoral candidates are represented 

by the SGGW PhD students Council, which supports their academic development, ensures 

participation in university governance and facilitates communication with faculty authorities. 

Both bodies play an important role in fostering student engagement, academic culture and 

continuous improvement of the study environment. 
 

Table 1.2.2. Heads of the units participating in veterinary training (IVM and CTM) 
Units Unit Heads 

Department of Morphological Sciences Dr hab. Justyna Sokołowska (DVM, PhD) 

Department of Physiological Sciences Dr hab. Małgorzata Gajewska, prof. SGGW 

Departament of Preclinical Sciences Dr hab. Małgorzata Gieryńska, prof. SGGW 

Department of Small Animal Diseases and Clinic Dr hab. Joanna Bonecka (DVM, PhD) 

Department of Large Animal Diseases and Clinic Dr hab. Bartosz Pawliński, prof. SGGW (DVM, PhD) 

Department of Food Hygiene and Public Health Protection Prof. dr hab. Krzysztof Anusz (DVM, PhD) 

Department of Pathology and Veterinary Diagnostics Prof. dr hab. Rafał Sapierzyński (DVM, PhD) 

Division of Epidemiology and Veterinary Economics Prof. dr hab. Michał Czopowicz (DVM, PhD) 

Centre of Translational Medicine Prof. dr hab. Zdzisław Gajewski (DVM, PhD) 

 

 
Figure 1.2.2. Internal structure of the Institute of Veterinary Medicine 
 

The VEE in Warsaw maintains formal collaborations with all other Polish veterinary 

education establishments, supporting joint academic initiatives, coordinated curriculum 

development, and national-level benchmarking within the ESEVT framework. These 

partnerships facilitate the exchange of expertise, shared use of specialized facilities, and 

cooperation in clinical, research, and continuing education activities. Through these structured 

networks, the Warsaw VEE contributes to the harmonisation and advancement of veterinary 

training standards across Poland. 
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Standard 1.3. 

The VEE must have a strategic plan, which includes a SWOT analysis of its current activities, short- and 

medium-term objectives, and an operating plan with a timeframe and indicators for its implementation. 

The development and implementation of the VEE’s strategy must include a role for students and other 

stakeholders, both internal and external, and the strategy must have a formal status and be publicly 

available. 
 

The VEE pursues its mission in alignment with the Mission Strategic Plan of the 

Warsaw University of Life Sciences, available on the University website. The missions that 

guide the Veterinary Education Establishment (VEE) are set out in the Strategic Development 

Plan for the period until 2030, adopted by Resolution No. 2/2024 of the FVM Programme 

Council on 20 September 2024. 

Strategic tasks: 

1. High quality of education. 

2. High-quality organisation and management, including a quality-assurance policy  

and management-control systems. 

3. A high level of scientific research at the Institute of Veterinary Medicine (IVM), whose 

academic staff teach FVM students. 

4. Effective international cooperation. 

5. Extensive cooperation with the socio-economic environment. 
 

Strategic actions: 

• Continuously develop and improve study programmes in veterinary science (WET)  

and veterinary medicine (FVM), reflecting standards and labour-market needs, with active 

input from students and external stakeholders. Monitor full compliance with ESEVT so 

curricula are designed, funded and managed to deliver EU Directive 2005/36/EC (as 

amended by 2013/55/EU) and Annex V.4.1 outcomes and EAEVE Day-1 competences in: 

basic sciences; companion-animal clinical sciences (including equine and exotic animals); 

farm-animal clinical sciences (including animal production and herd-health management); 

veterinary public health (including food safety and quality); professional knowledge 

(including communication, teamwork and management); plus basic clinical skills via the 

Skills Lab. 

• Expand the teaching base by purchasing phantoms, trainers and other devices  

for non-invasive practical training; offer opportunities for scientific work within clinical 

practice and practice dedicated to hygiene of animal products; strengthen student research 

through the Veterinary Medicine Scientific Club (KNMW), International Veterinary 

Student Association (IVSA) and Honours theses. 

• Increase student participation in education-quality improvement (surveys, Education 

Quality Window, programme/plan evaluations, participation in the Programme Council and 

observation committees). 

• Pursue quality-improvement activities: national (PKA) and international (EAEVE) 

accreditations; and specialised postgraduate education in consultation with the Commission 

for the Specialisation of Veterinary Surgeons and veterinary self-government bodies. 

• Increase Faculty promotion in Poland and abroad and attract top candidates; develop hybrid 

teaching and enhance digital skills (MS Teams, Moodle). 

• Support the Student Council and student organisations (including IVSA, KNMW); 

strengthen relations with graduates; promote lifelong learning among students and external 

audiences; involve external partners in the socialisation of academic youth and support 

education, including by enterprises and public and social institutions. 

• Ensure favourable study conditions that support scientific and cultural-social development; 

maintain international accreditation of study programmes to sustain prestige and quality. 

https://www.sggw.edu.pl/uczelnia/misja-i-strategia-uczelni/
https://www.sggw.edu.pl/uczelnia/misja-i-strategia-uczelni/
https://wmw.sggw.edu.pl/wydzial-medycyny-weterynaryjnej/dziekanat-medycyny-weterynaryjnej/
https://wmw.sggw.edu.pl/wydzial-medycyny-weterynaryjnej/dziekanat-medycyny-weterynaryjnej/
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• Build high student satisfaction using the quality-verification system, where student 

feedback on classes plays an important role; foster the need for continuous postgraduate 

education. 

• Continuously improve study conditions through efficient administration, scholarship 

systems, psychological care, tutoring and academic mentoring. 

• Continuously develop teaching staff competences through training in pedagogy, innovative 

teaching and working with students with special needs, in cooperation with the Office  

for Didactic Excellence. 

• Engage external specialists as stakeholders in educating veterinary students and training 

veterinary doctors within specialised postgraduate education; increase the participation  

of visiting professors. 

• Manage human and material resources effectively; implement modern management systems 

and procedures; ensure implementation of strategy and curricula in line with ESEVT 

standards. 

• Ensure transparent collegial decision-making with socio-economic and student 

participation; introduce an operational plan with short-/medium-term objectives, timelines 

and indicators; and systematically review the Faculty QA System. 

• Oversee vocational and ethical training and the clinical activities of veterinarians with active 

licences to practise. 

• Develop an information policy on cooperation with the socio-economic environment; 

publish accreditation reports on websites; monitor and verify quantitative/qualitative 

activities to ensure objectives meet external-stakeholder and student needs. 

• Development with the One Health strategy and an active promotion of its values across 

education, research, and clinical practice. 

• Implement an academic-integrity policy setting clear expectations of honesty, transparency, 

fairness, respect and responsibility for students and staff. 

• Conduct an IVM human-resources policy that stimulates scientific activity in areas relevant 

for teaching; raise the level of scientific research and embed results in veterinary-education 

content; involve students in research teams; promote publishing by research and teaching 

staff with active student participation; and support staff scientific careers and the transfer  

of knowledge and research results to the economy. 

• Increase mobility of students, researchers, teachers and visiting staff via international 

exchange; expand the foreign-language offer, including double-degree programmes with 

foreign partners; promote exchanges; refine procedures and cooperate externally to recruit 

foreign students. 

• Promote mobility (Erasms Plus, CEPUS), exchange and research in international networks 

(mainly the Green European University – UNIgreen and Euroleague for Life Sciences - 

ELLS); grow international projects (including Horizon 2020, HE); increase foreign 

lecturerss’ participation in WET and FVM; improve communication with the international 

community; support internationalisation; and intensify promotion at international education 

fairs and other events in Poland. 
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Table 1.3.1. SWOT analysis 
STRENGHTS WEAKNESSES 

Accreditation, image and recognition of the Faculty: the 

Faculty has national and international accreditation granted 

by relevant veterinary educational institutions, which 

increases its credibility and trustworthiness. 

Insufficient funding: relatively low central funding 

allocated to clinical teaching 

Staff experience: experienced teaching staff and veterinary 

doctors – external stakeholders conducting classes with 

students. 

Staff evaluation system relating mainly to scientific 

activity   

Bilingual staff: classes are conducted in Polish and English. 

High level of internationalisation: foreign students 

account for one third of the total student body. 

Insufficient number of international lecturers 

A comprehensive curriculum offering a diverse, rigorous 

range of knowledge covering all aspects of veterinary 

medicine, including an extensive list of elective subjects. 

Heavy teaching workload: an extensive study programme 

can lead to stress and burnout among students. 

Teaching based on scientific research findings Financial dependency: dependence on external funding 

and grants for research programmes 

Modern laboratories, animal hospitals and research 

centres 

Limited resources: limited human and financial resources 

for expanding programmes or facilities 

Industry partnerships: collaboration with leading 

veterinary practitioners, animal hospitals, research 

institutions and animal breeding centres 

Difficulties in organising visits to slaughterhouses and 

animal breeding and rearing establishments: 

administrative constraints and national regulations 

Membership in alliances: The Green European University 

(UNIgreen), The Euroleague for Life Sciences (ELLS) 

The steadily declining number of students interested in 

fieldwork 

Good situation for graduates on the job market Relatively low number of first-contact patients in 

companion animals Relatively low tuition fees 

A high number of students involved in scientific 

research: a Student Scientific Society and IVSA bringing 

together students in many sections. 

Cost of living conditions in Warsaw in comparison to 

other cities in Poland 

 

Administrative support from central units 

A wide range of specialised postgraduate education 

Location: easily accessible for students, animal carers and 

international partners 

OPPORTUNITIES THREATS 

Growing demand for veterinarians: increasing awareness 

of pet ownership and the need to ensure their welfare is 

driving demand for specialist veterinary services. 

Economic slowdown: financial instability affecting student 

recruitment and funding availability, high costs of teaching 

and maintaining veterinary clinics 

Expansion of specialist/postgraduate education 

programmes 

Competition: growing competition from other schools 

offering medical and veterinary education (on the domestic 

and international market) 

Global partnerships: establishing international 

cooperation in student exchange programmes, including 

double degree programmes 

Demographic changes (fewer candidates in the future due 

to demographic decline) 

Specialised programmes: development of specialised 

veterinary programmes in areas such as exotic animals, 

wildlife conservation, and veterinary technology 

Changes in legal regulations: changes in regulations 

concerning veterinary education and practice that may affect 

the implementation of the education programme 

Community engagement: strengthening participation in 

community programmes to enhance students' skills and 

experience 

Public health crises: events such as pandemics and war that 

may disrupt education, particularly clinical training 

Technological progress: the use of new technologies in 

veterinary practice and teaching activities, particularly in the 

field of practical skills training. 

Animal ethics and welfare concerns: increasing societal 

pressure regarding animal welfare that may impact certain 

areas of veterinary practice and research 

Opportunity to apply for national and European 

funding: a wide range of opportunities to apply for projects 

related to infrastructure and teaching 

Maintaining an adequate number of highly qualified 

specialists: competition from the private sector and other 

institutions in job offers 

Modernisation of teaching infrastructure Civilisational changes: digitisation of the environment 

affecting the cognitive abilities and interpersonal 

relationships of individuals beginning veterinary education 

Substantial workload for FVE staff due to the high 

number of diploma recognitions for veterinary doctors from 

Ukraine who, in the face of the ongoing war, are relocating 

to Poland. 
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Standard 1.4.  

The VEE must have a policy and associated written procedures for the assurance of the quality and 

standards of its programmes and awards. It must also commit itself explicitly to the development of a culture 

which recognises the importance of quality, and QA within the VEE. To achieve this, the VEE must develop 

and implement a strategy for the continuous enhancement of quality. The VEE must have a policy for 

academic integrity, i.e. the expectation that all staff and students act with honesty, trust, fairness, respect 

and responsibility. 
 

The University has a comprehensive quality assurance system coordinated by the 

Rector's Representative for Education Quality, supported by the Rector's Committee for 

Education Quality and the Office for Didactic Excellence. The composition of the committee, 

published in a Rector’s order, is available on the university website. The University Educational 

Quality Assurance System (QAS) is based on the principles of the Bologna Process and the 

European Standards and Guidelines, addressing the needs of students, employers and the local 

community. Oversight is provided by the Rectoral QAS Committee, which analyses data from 

faculty-level committees, the International Relations Office and the Student Affairs Centre. 

Within this framework, the VEE operates its own education quality system aligned with the 

university-wide one. The Faculty has an Quality Assurance Team supervised by the Quality 

Assurance Coordinator, who is appointed by the Dean. Its operation follows these procedures: 

1. Evaluation is carried out at least once per academic year (more often if required). 

2. Assessment criteria follow the “Indicators of compliance with education quality 

standards” issued by the Polish Accreditation Committee (PKA). 

3. Evaluation is performed for each study programme, jointly for all levels and modes. 

4. The assessment is prepared by the Faculty Quality Assurance Coordinator, reviewed by  

the Programme Council and approved by the Dean. 

5. Once approved, it is forwarded to the Rector’s Representative for Education Quality. 

6. If shortcomings are identified, improvement measures must be proposed. 

7. A summary with conclusions is made publicly available. 

By 15 December each year, a review of the previous academic year is prepared, analysing 

the ten PKA evaluation areas, including programme design and learning outcomes; programme 

implementation; admissions and learning outcome verification; staff qualifications and 

development; infrastructure; cooperation with socio-economic stakeholders; 

internationalisation; student support; public information; and overall quality policy. Each area 

undergoes a qualitative evaluation of its level of fulfilment. 

Annual analyses inform modifications to the study programme. Academic staff regularly 

update course content to reflect developments in veterinary science and clinical practice, 

and student preferences are also taken into account, particularly with regard to the selection 

and development of elective courses they wish to attend. The catalogue of elective courses is 

continuously expanded and currently includes more than 60 subjects. At the end of each 

academic year, a summary and analysis of final grades is conducted to assess examination pass 

rates, timing of exam attempts and grade distributions, ensuring they remain within expected 

norms. Both the Faculty QAS Committee and also Rectoral QAS Committee have access to 

all relevant data. 
 

Standard 1.5.  

The VEE must provide evidence that it interacts with its stakeholders and the wider society. Such public 

information must be clear, objective and readily accessible; the information must include up-to-date 

information about the study programme, views and employment destinations of past students, as well as the 

profile of the current student population. The VEE’s website must mention the VEE’s ESEVT status and 

its last Self-Evaluation Report and Visitation Reports must be easily available to the public. 
 

The VEE and the IVM maintain Polish- and English-language websites managed  

by information policy coordinators and integrated into the university web system, supervised 

by the IT Centre and the Promotion Office under the Vice-Rector for Internationalisation. The 

https://www.sggw.edu.pl/uczelnia/struktura-uczelni/pelnomocnicy-rektora/
https://bip.sggw.edu.pl/attachments/46878/download
https://bip.sggw.edu.pl/attachments/46878/download
https://www.sggw.edu.pl/?jednostki=biuro-doskonalosci-dydaktycznej
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sites provide clear, regularly updated information on the VEE’s structure and authorities, staff 

contacts (including dean’s office), study regulations and financial aid, as well as news and 

announcements. Students can easily access details of the curriculum, syllabuses, class 

schedules, academic tutors, summer placements and mobility possibilities. The websites also 

give information on postgraduate training, the quality assurance system and services of  

the SGGW Careers Office (student, graduate and employer zones). The VEE website 

explicitly states the VEE’s ESEVT status and provides open access to the latest SER, RSER 

and ESEVT visitation reports. 

Stakeholder and societal interaction is further supported through the Faculty and Institute 

Facebook fanpages, which communicate current events, achievements and organisational 

announcements to students, graduates, practitioners, and the wider public. Graduate 

employment destinations and opinions are monitored via university-wide surveys and faculty-

level questionnaires, coordinated by the Careers Office. With students’ consent collected  

in the e-HMS system, the Careers Office analyses socio-demographic data, employment status 

and links to the veterinary labour market, as well as overall satisfaction with FVM; aggregated 

results inform programme development and are available to decision-makers and stakeholders. 

SGGW also operates its own YouTube channel,  Facebook, Instagram, and LinkedIn dedicated 

to promoting its activities, featuring videos showcasing teaching, research and outreach 

initiatives. In addition, a weekly electronic newsletter is distributed to the entire academic 

community, ensuring regular communication of key information, events and updates. 

In addition to regular outreach activities, the University organises SGGW Open Days, 

during which all faculties present their educational offer, research strengths and student 

opportunities. The VEE actively participate in these events, as well as in national and 

international promotional initiatives, including SGGW’s participation in EXPO 2025 Osaka 

Kansai, the SGGW Science Days, Festival of Science and major educational fairs in Poland. 

The VEE is also represented annually at the SGGW Career Fair, and also in events organised 

jointly with The European University Alliance for Sustainability (UniGreen) and  

Euroleague for Life Sciences (ELLS), where students and future applicants can meet potential 

employers and learn about professional pathways, also in the veterinary sector. Every year, the 

Faculty is visited by groups of high school students and classes from veterinary technician 

schools, who receive guided tours, demonstrations and information sessions about the 

veterinary curriculum and career prospects. Through these activities, the VEE ensures broad 

visibility and effective communication with prospective students, schools, the labour market 

and the wider public. 

The VEE maintains strong links with major professional organisations in the veterinary 

sector. It cooperates closely with the National Chamber of Veterinary Surgeons (Krajowa 

Izba Lekarsko-Weterynaryjna), Federation of Veterinarians of Europe (FVE) and various 

veterinary associations (national and international), which provide feedback on training 

needs and support curriculum updates. Faculty staff and students regularly participate  

in national veterinary conferences and professional meetings, strengthening collaboration 

with practitioners and industry partners. These interactions ensure that external stakeholders 

contribute to the VEE strategic development and help align education with current professional 

and labour market expectations. 

The VEE also maintains strong links with its graduates through the Association of SGGW 

Alumni (Stowarzyszenie Wychowanków SGGW). The association supports students  

by providing different forms of assistance, and it actively promotes the University, helping  

to preserve and strengthen their academic and professional heritage. Newly (2025), FVM  

has received a project (financed by the National Agency for Academic Exchange) aimed at 

creating a database of graduates, integrating them, and maintaining their ties with their home 

Faculty. 

https://www.youtube.com/@SGGWWULStv
file:///C:/Users/p486100/OneDrive%20-%20Szkoła%20Główna%20Gospodarstwa%20Wiejskiego/Pulpit/SER%20WARSZAWA%20PLIKI%20DO%20WYSŁANIA/facebook.com/SGGW.Warszawa
file:///C:/Users/p486100/OneDrive%20-%20Szkoła%20Główna%20Gospodarstwa%20Wiejskiego/Pulpit/SER%20WARSZAWA%20PLIKI%20DO%20WYSŁANIA/instagram.com/sggwwwarszawie
file:///C:/Users/p486100/OneDrive%20-%20Szkoła%20Główna%20Gospodarstwa%20Wiejskiego/Pulpit/SER%20WARSZAWA%20PLIKI%20DO%20WYSŁANIA/linkedin.com/school/sggwwwarszawie
https://vetpol.org.pl/polish-national-veterinary-chamber/
https://vetpol.org.pl/polish-national-veterinary-chamber/
https://fve.org/
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Students have access to extensive information and learning resources through the main 

SGGW Library (including e-books and full-text scientific databases), using an individual  

“s-number” as login to most digital services, both on campus and remotely via authenticated 

access. Recruitment information is provided centrally on the university website for all faculties. 

Teaching and organisational information is disseminated via three platforms: the e-HMS 

“virtual dean’s office” (administrative data, grades and optional teaching materials), the e-sggw 

e-learning platform (course materials) and MS Teams groups for each cohort, where vice-deans 

and dean’s office staff post current announcements. 

Through these integrated communication channels, regular updates on study programmes, 

feedback and career paths of graduates, and data on the current student population are collected, 

analysed and—where appropriate—shared with stakeholders.  
 

Standard 1.6.  

The VEE must monitor and periodically review its activities, both quantitative and qualitative, to ensure 

that they achieve the objectives set for them and respond to the needs of students and society. The VEE 

must make public how this analysis of information has been utilised in the further development of its 

activities and provide evidence as to the involvement of both students and staff in the provision, analysis 

and implementation of such data. Evidence must be provided that the QA loops are fully closed (Plan Do 

Check Adjust cycles) to efficiently enhance the quality of education. Any action planned or taken as a result 

of this data analysis must be communicated to all those concerned. 
 

Study programmes, their components (modules and individual subjects) and the overall 

quality assurance process – including ongoing monitoring of classes – are periodically 

evaluated in line with central university regulations and the Faculty QAS. The University 

Quality Assurance System, established by Senate Resolution No. 67-2019/2020 of 27 January 

2020, formed the basis for the Faculty QAS adopted by Programme Council Resolution No. 5 

2019/2020 of 5 February 2020. The system is supervised by the Quality Assurance 

Coordinator, appointed by the Dean; further details are provided under Standard 1.4. 

Responsibility for quality assurance has been transferred from a temporary faculty team 

to the Programme Council, so that its full membership (academic staff, students and external 

stakeholders, including veterinary practitioners) is involved in the continuous monitoring, 

analysis and improvement of the education process. Before the annual report on the functioning 

of the system is adopted, all members can review its content, propose amendments and discuss 

it during a formal meeting. 

The PDCA cycle (Figure 1.6.1.) is implemented through a structured procedure:  

(1) identification and definition of problems/objectives; (2) development and approval of  

an appropriate strategy; (3) assignment of responsible persons/units; (4) implementation of 

actions; (5) evaluation of implementation and results; (6) reporting; and, finally, maintenance, 

modification or replacement of the measures taken. Outcomes of these reviews and any planned 

or implemented improvements are communicated to the relevant staff and students through 

established faculty channels. 

 
Figure 1.6.1. PDCA cycle 

https://wbis.sggw.edu.pl/wp-content/uploads/sites/24/2022/03/Uchwala-Senatu-67-2019-2020-w-sprawie-wprowadzenia-Systemu-Zapewniania-i-Doskonalenia-Jakosci-Ksztalcenia-w-SGGW.pdf?x93426
https://wbis.sggw.edu.pl/wp-content/uploads/sites/24/2022/03/Uchwala-Senatu-67-2019-2020-w-sprawie-wprowadzenia-Systemu-Zapewniania-i-Doskonalenia-Jakosci-Ksztalcenia-w-SGGW.pdf?x93426
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Standard 1.7.  

The VEE must undergo external review through the ESEVT on a cyclical basis. Evidence must be provided 

of such external evaluation with the assurance that the progress made since the last ESEVT evaluation was 

linked to a continuous quality assurance process. 
 

Previous EAEVE evaluation visits were carried out in 1999, 2010 and 2019. During the 

most recent visitation, held from 13 to 17 May 2019, the Visitation Team highlighted several 

areas of good practice but also identified several deficiencies, which were listed in the final 

report published on 11 December 2019. The most significant issue was an insufficient number 

of horse patients available on the University premises, which form the core of the clinical 

teaching base. This was classified as a Major Deficiency (non-compliance with sub-standard 

5.2). 

Additionally, the Visitation Team identified three Minor Deficiencies. The first 

concerned sub-standard 5.1 due to an insufficient number of companion animal cadavers  

for pathology teaching. The remaining two were linked to sub-standards 4.6 and 4.12, relating 

to limited control of student access to faculty facilities, the absence of designated areas for 

changing protective coats, and the lack of safety instructions available in English. As a result, 

the VEE was granted conditional accreditation. 

In response, the Faculty implemented comprehensive corrective measures. During the 

revisitation held from 14 to 16 March 2022, the Visitation Team confirmed that the Major 

Deficiency and all three Minor Deficiencies had been fully resolved. Consequently, the VEE 

was granted the status of accreditation. 
 

COMMENTS OF AREA 1 

In recent years, the entire higher education sector in Poland, including veterinary 

education, has undergone major reforms following the introduction of the Act on Higher 

Education and Science (Act 2.0). Its implementation required universities to adapt their 

structures, including the establishment of scientific discipline councils and centrally managed 

doctoral schools. Act 2.0 also significantly strengthened the role of the Rector, who now holds 

full legal responsibility for all university activities.  

These changes have substantially affected the functioning of faculties and institutes, 

whose authorities are no longer elected but appointed by the Rector; however, at our University 

the Rector consistently seeks and considers the opinions of the academic community before 

making such appointments. Close cooperation between the Dean and the Institute Director—

whose competencies are defined but partly overlapping—is essential. Although this cooperation 

currently functions very well, a potential risk of conflicting interests remains that could 

negatively impact the teaching process. 

Another challenge is the increased involvement of different bodies in evaluating and 

approving changes to the study programme. Previously, one body—the Faculty Council—

oversaw all scientific, educational and organisational matters. Today, responsibilities are 

divided among the Programme Council, the Scientific Council of the Veterinary Medicine 

Discipline and the Institute Council. While this broadens participation, it also extends the 

formal review process, as some of these bodies (ex. the student council) meet separately. 

The Faculty operates under an ambitious strategic plan, the implementation of which 

depends on strong university support and adequate external funding. In the current financial 

scheme, European programmes play an important role in supplementing resources. Recognising 

the strategic importance of these initiatives, central university authorities have strengthened 

administrative support, particularly through increased involvement of the National Projects 

Office and the International Projects Office. 
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SUGGESTIONS FOR IMPROVEMENT IN AREA 1 

A key issue affecting the Faculty’s functioning is the location of the equine clinic. Built 

nearly two decades ago, it was originally well positioned near the main campus. However, rapid 

urbanisation has led to its gradual encirclement by the expanding city. A major challenge arose 

from the construction of the S2 national road—part of a major east–west transport corridor—

directly adjacent to the clinic. This temporarily disrupted clinic operations, and following 

completion, the facility now borders a road with an estimated 90,000 vehicles per day. National 

and municipal developments around the site severely limit possibilities for future expansion, 

including improvements to paddocks and clinical infrastructure. The University is therefore 

considering relocating the equine clinic to a site that would allow broader development  

of equine diagnostic and treatment services. 

Another area in need of improvement is the alumni network, which currently lacks 

sufficient effectiveness. To address this, the Faculty has applied for funding from the central 

budget for a project aimed at strengthening intercultural and communication competencies 

among academic and administrative staff and improving engagement with graduates. The 

initiative, titled “VetCome Together: Connecting generations, opening doors to the 

future!”, is supported by the National Agency for Academic Exchange (NAWA). 

 

Area 2. Finances 
 

Standard 2.1.  

Finances must be demonstrably adequate to sustain the requirements for the VEE to meet its mission and 

to achieve its objectives for education, research and services. The description must include both 

expenditures (separated into personnel costs, operating costs, maintenance costs and equipment) and 

revenues (separated into public funding, tuition fees, services, research grants and other sources).  
 

 Public higher education in Poland, which includes the Warsaw University of Life 

Sciences, is financed by the Ministry of Science and Higher Education. The legal basis for this 

is the Act on Higher Education and Science of 20 July 2018 (Journal of Laws of 2023, item 

742, as amended 2). Following the statutory regulations, the Minister of Science and Higher 

Education announces a regulation specifying the cost coefficients of education in fields of study 

(Regulation of the Minister of Science and Higher Education of 22 January 2019 on cost 

coefficients) and the currently applicable Regulation of the Minister of Science of 4 April 2024 

amending the regulation on cost coefficients. Funding is mainly in the form of subsidies and 

consists of two main elements:  

a) General (basic) subsidy, which is the main source of funding for public universities.  

The university can allocate it autonomously for student education, infrastructure maintenance, 

scientific research, salaries, etc. The amount of the subsidy depends, among other things, on:  

- the number of students and PhD students (taking into account fields of study), In the annex  

to the aforementioned legal act, the cost coefficient of education for veterinary studies is 2.875. 

The range of values for this coefficient is between 1 for purely theoretical fields and 3.25  

for medical sciences. The aforementioned legal act also specifies the cost coefficient applicable 

to the costs of conducting scientific research, which is 2.875 for veterinary sciences, as it is  

for medical sciences. 

- the quality of scientific research (parametric evaluation of disciplines), 

- academic staff (number of professors, habilitated doctors), 

- effectiveness of education and internationalisation.  

b) Funds for scientific activity. These may be research grants awarded by the National Science 

Centre (NCN), the National Centre for Research and Development (NCBR) or other agencies. 

They cover both basic and applied, innovative and implementation projects.  

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20180001668/U/D20181668Lj.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20180001668/U/D20181668Lj.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190000202/O/D20190202.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190000202/O/D20190202.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20240000525/O/D20240525.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20240000525/O/D20240525.pdf
https://ncn.gov.pl/en
https://ncn.gov.pl/en
https://www.gov.pl/web/ncbr-en
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c) Targeted subsidies for infrastructure investments (e.g. laboratories, halls of residence 

SPUB), for specific government or strategic programmes (e.g. "Initiative of Excellence – 

Research University").  

d) European funds. The University use funds from EU programmes and Structural Funds. 

SGGW operates its financial management independently based on a material and 

financial plan established by the Rector, reviewed by the University Senate, and in accordance 

with relevant legal acts, including the Public Finance Act. Until the plan is finalized, an interim 

plan developed by the Rector and approved by the University Senate is applied. The Rector 

determines the allocation of financial resources and the rules for research cost settlements.  

The Rector manages the university’s property with the support of the Vice–Rectors, Chancellor, 

Quaestor, Directors of the Institutes, Deans, and Heads of units, ensuring compliance with 

financial regulations. Heads of units are responsible for the proper use and security of assigned 

property. The financial plan applies to all organizational units and is supervised by the Rector 

with the Quaestor’s assistance. The Rector can amend the plan as permitted by law and must 

inform the University Senate and University Council of any changes. A report on the plan’s 

implementation is prepared within after the financial year ends and submitted to the University 

Senate for approval.  

The allocation of funds at the university is carried out in accordance with the provisions 

of the SGGW Statute, according to an algorithm adopted by the SGGW Senate and published 

in the form of resolutions (Resolution No. 97 - 2024/2025 of the Senate of the Warsaw 

University of Life Sciences of 30 June 2025 on the principles of financial management at the 

Warsaw University of Life Sciences from 2025). In accordance with its provisions, funds  

are allocated separately to the Institute of Veterinary Medicine and the Faculty of Veterinary 

Medicine. The total subsidy consists of the following elements: Sc + SJ, where: Sc – central 

funds (including administration) – i.e. expenditure allocated for university-wide purposes;  

SJ – funds at the disposal of organisational units, including the Institute of Veterinary Medicine, 

the Faculty of Veterinary Medicine and the Centre for Translational Medicine. 

The amount allocated to institutes consists of the following elements: a base amount 

representing 25% of the SJ amount for the previous year and an additional amount.  

The additional amount is calculated according to the following rules: 34% of the amount is 

allocated to the student component, 25% of the amount is allocated to the staff component,  

1% of the amount is allocated to the internationalisation component, 25% of the amount  

is allocated to the research component, 5% of the amount is allocated to the PhD students 

component, 10% of the amount is allocated to the research and development component. 

The amounts allocated to the faculty are awarded according to the following rules:  

a base amount constituting 25% of the SJ amount from the previous year, and an additional 

amount. The additional amount consists of the following elements: 70% of the amount  

is allocated to the student component, and 30% of the amount is allocated to  

the internationalisation component. 

Rules for preparing the preliminary allocation of funds  

1. The preliminary allocation of subsidy funds for the following year shall be adopted  

by a Senate Resolution by the end of October of the given year.  

2. Based on the allocation of funds specified in point 1, Institutes, Faculties, and other units 

indicated by the Rector shall prepare a provisional material and financial plan for the unit for 

the following calendar year, which shall constitute the basis for the independent financial 

management of the given unit.  

3. The plans referred to in point 2 shall be submitted to the Questor of the Warsaw University 

of Life Sciences in accordance with the deadline specified in the applicable Resolution on the 

allocation of subsidies. It is also important that financial matters are handled and settled 

according to calendar years rather than academic years. 

https://www.gov.pl/web/nauka/spub-i-spubi
https://bd.sggw.edu.pl/Module/Xhn3Na/GetFile.ashx?lang=pl-PL&z=GO5VWL65Ymhww4mffHtf8mKHAFak5auxOSrlkTispke5V8Xcj5JYeIL+NQHQvj++
https://bd.sggw.edu.pl/Module/Xhn3Na/GetFile.ashx?lang=pl-PL&z=GO5VWL65Ymhww4mffHtf8mKHAFak5auxOSrlkTispke5V8Xcj5JYeIL+NQHQvj++
https://www.sggw.edu.pl/wp-content/uploads/2025/04/Uchwala_nr_71a_Zalacznik-do-Uchwaly-71-2024_2025.pdf?x35430
https://bd.sggw.edu.pl/Module/Xhn3Na/GetFile.ashx?lang=pl-PL&z=OnwaUQA5gUes2g4KBDRjL2TtXAHhWvdzVkTG5VOgh5+OLVqsWyiU2CyGYAdvfOPx
https://bd.sggw.edu.pl/Module/Xhn3Na/GetFile.ashx?lang=pl-PL&z=OnwaUQA5gUes2g4KBDRjL2TtXAHhWvdzVkTG5VOgh5+OLVqsWyiU2CyGYAdvfOPx
https://bd.sggw.edu.pl/Module/Xhn3Na/GetFile.ashx?lang=pl-PL&z=OnwaUQA5gUes2g4KBDRjL2TtXAHhWvdzVkTG5VOgh5+OLVqsWyiU2CyGYAdvfOPx
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Tables 2.1.1–2.1.3. Financial data is reported annually (January 1–December 31) and converted 

from PLN to EUR using the average exchange rate of December 2025 (1 EUR = 4.2369 PLN), 

as specified in Resolution No. 51/2002 of the National Bank of Poland 

 
Table 2.1.1. Annual revenues during the last three calendar years (in Euros) 
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Revenues sources 
Years 

Mean 
2024 2023 2022 

Public authorities   8 374 397 6 354 449 5 806 166 6 845 004 

Commercial research and didactic 

activities  

576 806 653 405 961 445 730 552 

Clinical service   1 426 481 1 214 832 928 328 1 189 880 

Laboratory service 184 709 80 029 107 261 124 000 

Research grants NCN  612 770 500 390 378 422 497 194 

SPUB  and restructuring funds 137 115 172 363 246 576 185 351 

 Contractual scientific and 

research activities 

0 82 745 39 231 40 658 

EU and complementary funds 30 846 563 378 419 280 337 834 

Funding of EU Community 

programmes and special 

programmes 

6 578 16 244 4 849 9 224 

Ministry scientific programmes 36 085 45 449 76 136 52 556 

Depreciation costs     344 558 195 292 409 053 316 301 

Operating costs    718 547 849 799 684 141 750 829 

TOTAL: 12 448 896 10 728 379 10 060 893 11 079 389 
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Public authorities    580 917,40   466 297,30   395 198,56  480 804,42  

Tuition fee – full fee students  2 203 267  2 206 797  2 463 900  2 291 321 

Tuition fee for repetition  28 538   41 212   115 383  61 711 

Continuing education  19 577   140 854   271 796  144 076  

Depreciation costs      274 768   168 031  1 303  148 034 

Operating cost     208 793   0  68 656   92 483 

TOTAL  3 315 862   3 023 193  3 316 238  3 218 431 

 

Table 2.1.2. Annual expenditures during the last three calendar years (in Euros) 
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Expenditures Years Mean 

2024 2023 2022 

Public authorities    8 677 743   7 111 869  6 134 756  7 308 123 

Commercial research and didactic 

activities  

 791 861   906 136   773 566   823 854  

Clinical service    1 482 980   1 252 300  926 836  1 220 705  

Laboratory service  173 011   76 857   88 926   112 931  

Research grants NCN   612 770  500 390   378 422  497 194  

SPUB  and restructuring funds  137 115   106 084   246 576   163 258  

 Contractual scientific and 
research activities 

 0  75 730   34 871   36 867 

EU and complementary funds  30 846  563 378  419 280   337 834  

Funding of EU Community 

programmes and special 
programmes 

 7 161   15 982   4 849  9 331 

Ministry scientific programmes  36 085  45 449   76 136  52 556 

Depreciation costs      344 558   195 292   409 053   316 301  

Operating costs     718 547   849 799  684 141  750 829  

TOTAL:  13 012 680   11 699 272  10 177 418  11 629 790  
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Public authorities    615 091  518 196  395 101  509 462 

Tuition fee – full fee students  2 623 269   2 165 528  2 463 664  2 417 487 

Tuition fee for repetition  3 808   0  115 205   39 671 

Continuing education  19 544   140 854   271 119   143 839  

Depreciation costs      274 768   168 031   1 303   148 034  

Operating cost     208 793  28 189   68 656  101 879  

TOTAL  3 745 275  3 020 800  3 315 050  3 360 375  

 
Table 2.1.3. Annual balance between revenues and expenditures in Euros 

Institute of Veterinary Medicine 

Year Total revenues Total expenditures Balance 

2022 10 060 893 10 177 418 -116 525 

2023 10 728 379 11 699 272 -970 893 

2024 12 448 896 13 012 680 -563 784 

Faculty of Veterinary Medicine 

2022 3 316 238 3 315 050 1 188 

2023 3 023 193 3 020 800 2393 

2024 3 315 862 3 745 275 -429 413 

https://nbp.pl/statystyka-i-sprawozdawczosc/kursy/tabela-a/
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Standard 2.2.  

Clinical and field services must function as instructional resources. The instructional integrity of these 

resources must take priority over the financial self- sufficiency of clinical services operations. The VEE must 

have sufficient autonomy in order to use the resources to implement its strategic plan and to meet the 

ESEVT Standards.  
 

The primary objective of the clinics, which form part of the Institute of Veterinary 

Medicine, is their teaching mission: providing students with hands-on learning outcomes 

through participation in diagnostic and therapeutic procedures. A positive financial balance  

is therefore not prioritised over meeting ESEVT requirements. The current financial situation 

reflects extensive investments in units involved in veterinary education—especially clinical 

training—as well as the high cost of maintaining specialised equipment. Additional burdens 

arise from the subsidisation of animal treatment by the VEE, which is intended to increase the 

number of patients available for student training, as well as from debt recovery procedures and 

difficulties in collecting overdue payments. 

Part of the operational costs is shared among four university units, mainly with regard 

to essential equipment located on university premises. Because no single unit could bear these 

expenses alone, they are divided evenly (25%) between the central university budget, the IVM 

budget, FVM funds and CTM funds. The strategic plan assumes that improving the quality  

of education takes precedence over financial limitations, which must be compensated by central 

support. Although the Faculty and the Institute have financial autonomy, due to the high costs 

of education and infrastructure, they receive additional funding from central resources. 

Maintaining veterinary clinics in a 24/7 system is particularly demanding financially. 

Over the past three years, several investments have been made, mainly for the Horse 

Clinic. These include the purchase of a new ambulance for emergency visits, ultrasound 

diagnostic equipment for large animals, horse dentistry tools and models for teaching basic 

clinical procedures. Recovery boxes were modernised, and repairs were carried out in the 

outdoor paddock area. The waiting room in the Small Animal Clinic was renovated.  
 

Standard 2.3.  

Resources allocation must be regularly reviewed to ensure that available resources meet the requirements.  
Pursuant to §51(5) and §52(3) of the Statutes of the Warsaw University of Life Sciences, 

the Institutes, the Centre for Cellular Immunotherapy, the Centre for Translational Medicine, 

the Centre for Climate Research, the Faculties, the Doctoral School and other units indicated 

by the Rector, based on the unit's material and financial plan approved by the Rector, conduct 

independent financial management. The Faculty and the Institute have a financial planning 

system that involves creating and implementing a material and financial plan each calendar 

year. It is an extension of the material and financial plan created at the university (see standard 

2.1.). The balanced plan is sent to the Questor office, where it is assessed for the correctness of 

its assumptions and then approved by the Rector. The Dean and the Director of the Institute 

inform the Programme Council and the Institute Council, respectively, about  

the implementation of the plan in their reports. The annual financial report is reviewed and 

approved by the Institute Council through a vote. The implementation of the plan is subject to 

ongoing supervision and reporting by one of the university bodies -  the Costs and Analysis 

Department, which provides regular updates on its implementation throughout the financial 

year. The allocation of funds between individual IVM units is based on an internal algorithm.  

The VEE is continuously investing in the modernisation of its facilities and equipment, 

as high-end diagnostic tools and clinical infrastructures require regular upgrading to keep pace 

with developments in veterinary medicine and ESEVT standards. Recent investments have 

included, among others, the renovation of the waiting room of the Small Animal Clinic and 

upgrades in clinical facilities for large animals, co-funded from central university capital funds, 

competitive national/EU infrastructure schemes and the Institute’s own clinical income. In the 
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coming years, priority will be given to further refurbishment of teaching and clinical buildings 

(including energy-efficiency measures) and to the purchase of advanced diagnostic  

and simulation equipment for the clinics, financed from a mix of ministerial subsidy, university 

investment programmes, external grants and tuition-fee revenues.  
 

COMMENTS ON AREA 2  

As shown in Table 2.1.3, subsidies from the Ministry of Science and Higher Education 

are insufficient to ensure high-quality veterinary education. This is particularly evident in the 

cost-effectiveness ratio, which at a level of 2.875 remains below the desired value of 3, 

comparable to medical sciences. The high cost of education results primarily from two factors: 

the need to use specialised diagnostic equipment, whose maintenance heavily burdens  

the budget, and the organisation of clinical classes in external entities for farm animals  

and horses. Although the VEE has its own cattle, pig, small ruminant and poultry facilities, 

students also participate in field trips to external farms, generating significant transport and 

biosecurity costs. 

Another challenge is staffing: academic teachers work overtime due to shortages,  

and overtime pay—unfunded by the Ministry—creates additional financial strain. The Institute 

is attempting to expand its staff, but recruitment is difficult because salaries in the private 

veterinary sector significantly exceed centrally regulated academic salaries especially in 

Warsaw. This is a Europe-wide issue, with many specialists moving to private practice. 

Ensuring high-quality education, therefore, requires the involvement of external stakeholders, 

which adds further financial burden. 

Competitiveness relative to the private sector is also reduced by public procurement 

regulations. Although justified, these procedures can delay operational purchases, as not all 

needs can be predicted in procurement plans prepared nearly a year in advance. Even with 

emergency procedures, all purchases must be reviewed by the Public Procurement Section, 

which increases the administrative workload and extends processing time due to the need for 

detailed justification. 

In the Polish legal framework regulating the operation of public universities, financial 

management is conducted at the level of the university as a single legal and economic entity. 

Veterinary studies are inherently cost-intensive, in particular due to the operation and 

maintenance of clinical facilities. Consequently, if the Faculty of Veterinary Medicine 

generates a deficit in a given financial year, this deficit is covered by the Rector from the 

university’s central budget, as reflected in the annual institutional report on the overall 

functioning and finances of the university. Thus, the VEE budget is balanced.  
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 2  

The Faculty has no influence on the financing of higher education, which is carried out 

from the central state budget, however in the current situation it is taking a number of measures 

to minimise the resulting deficit. First of all, it is trying to reshape its personnel policy, which 

is currently focused on attracting young people for whom academic career development is a 

priority. The second area of activity involves a discussion with university authorities on revising 

the system of financing clinical veterinary units, whose cost-effectiveness needs to be 

reassessed in the algorithm for distributing funds within the university. Discussions are 

currently underway on how to reorganise veterinary clinics, which must have a separate, 

additional source of funding.  
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Area 3. Curriculum 
 

Standard 3.1.  

The curriculum must be designed, resourced and managed to ensure all graduates have achieved the 

graduate attributes expected to be fully compliant with the EU Directive 2005/36/EC (as amended by 

directive 2013/55/EU) and its Annex V.4.1. The curriculum must include the subjects (input) and must allow 

the acquisition of the Day One Competences (output) listed in the ESEVT SOP Annex 2. This concerns: 

Basic Sciences, Clinical Sciences in companion animals (including equine and exotic pets), Clinical Sciences 

in food-producing animals (including Animal Production and Herd Health Management), Veterinary 

Public Health (including Food Safety and Quality), Professional Knowledge including soft skills (e.g. 

communication, team working skills, management skills).  If a VEE implements a tracking (elective) system 

in its study programme, it must provide a clear explanation of the tracking system in the SER.  
 

3.1.1. General findings 

 The degree programme in Veterinary Medicine at the Faculty of Veterinary Medicine, 

Warsaw University of Life Sciences (SGGW), is designed in accordance with the EU Directive 

2005/36/EC of the European Parliament and of the Council of 7 September 2005  

on the recognition of professional qualifications (OJ L 255, 30.9.2005, p. 22; as amended), 

ensuring that graduates acquire the essential knowledge, practical skills, and professional 

competences required to practise veterinary medicine across the European Union. The 

curriculum also aligns with national legislation and educational standards set by the Polish 

Ministry of Science and Higher Education (Journal of Laws 2019, item 1364) as well as the 

requirements of the EAEVE (European Association of Establishments for Veterinary 

Education) as set out in the European System of Evaluation of Veterinary Training (ESEVT 

SOP 2023, Leipzig, 8 June 2023), The Resolution of the Senate of the Warsaw University  

of Life Sciences No. 67-2019/2020 of 27 January 2020 on the implementation of the Quality 

Assurance and Enhancement System at SGGW, The Resolution of the Senate of the Warsaw 

University of Life Sciences No. 59-2022/2023 of 24 April 2023 on the principles for  

the development and revision of study programmes for first-cycle, second-cycle, and long-cycle 

Master's studies. While these regulations set the framework, the Faculty retains autonomy  

to innovate in course delivery, teaching methodologies, and practical training formats. 

 The programme leads to the professional title of "Lekarz weterynarii" (Doctor  

of Veterinary Medicine) and qualifies graduates to work in a wide range of areas, including: 

• healthcare and welfare of companion and farm animals, 

• public and animal health services, including control of zoonotic and infectious diseases, 

• veterinary inspection and food safety, 

• animal production and breeding, 

• biomedical and veterinary research. 

 The programme lasts 5.5 years (11 semesters) and consists of 360 ECTS credits, 

distributed across basic sciences, clinical disciplines, animal production, food hygiene, and 

public health. Teaching is delivered through a combination of theoretical classes, laboratory 

and clinical practicals, seminars, and supervised clinical rotations. Courses are organised into 

single-subject and integrated units to foster interdisciplinary understanding.  

 The early years (semesters 1–4) focus on basic sciences and introduce students  

to veterinary practice through introductory clinical and animal handling courses. From the third 

year onward, there is an increasing emphasis on clinical subjects and practical skills. Clinical 

education is provided mostly by the Department of Small Animal Diseases and Clinic where 

the Small Animal Clinic is located, Department of Large Animal Diseases and Clinic where 

Horse Clinic is located, and Department of Food Hygiene and Public Health Protection. 

 Core Clinical Training (CCT) takes place primarily in the final years of the programme 

and includes both intramural rotations at the Small Animal Clinic and Large Animal Clinic  

and extramural placements in affiliated veterinary practices, laboratories, and food industry 

units. These rotations, complemented by hands-on case management, surgery, diagnostics, and 

file:///C:/Users/olgaw/Downloads/Act_of_20_July_2018_-_The_Law_on_Higher_Education_and_Science.pdf
https://wbis.sggw.edu.pl/wp-content/uploads/sites/24/2022/03/Uchwala-Senatu-67-2019-2020-w-sprawie-wprowadzenia-Systemu-Zapewniania-i-Doskonalenia-Jakosci-Ksztalcenia-w-SGGW.pdf?x93426
https://wbis.sggw.edu.pl/wp-content/uploads/sites/24/2022/03/Uchwala-Senatu-67-2019-2020-w-sprawie-wprowadzenia-Systemu-Zapewniania-i-Doskonalenia-Jakosci-Ksztalcenia-w-SGGW.pdf?x93426
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field work, ensure that students achieve the Day One Competences defined by the European 

System of Evaluation of Veterinary Training (ESEVT). 

 The curriculum also includes elective courses (minimum 44 ECTS). The Programme 

Board of the VEE, led by the Dean, oversees the design, implementation, and continuous 

development of the curriculum. The committee is composed of the Dean and Vice-Deans, 

representatives of academic staff from various departments, representatives of stakeholders and 

private veterinary practitioners, as well as student representatives. Additionally, regular 

feedback is collected from students, academic staff, stakeholders, and representatives of the 

veterinary profession. This input is used to monitor programme effectiveness, adjust teaching 

strategies, and address any identified overlaps or gaps between courses. 

 Each course in the curriculum has an online syllabus describing its content, learning 

outcomes, assessment methods, and relevance to Day One Competences. This information  

is reviewed annually as part of the internal quality assurance process. Student evaluations  

of teaching, conducted each semester, play a key role in improving course content and delivery. 
 

Table 3.1.1. Curriculum hours in each academic year taken by each student 

Year of studies/ 

semester 
A B C D E F 

G 

(EPT) 
H (others) 

J 

(total) 

Year 1/sem.1 240 0 10 140 0 0 0 

49 

(4 OSH, 15 LC, 

30 PE) 

439 

Year 1/sem. 2 180 0 10 185 0 0 0 
45  

(15 LC, 30 PE) 
420 

Year 2/sem. 3 195 4 6 170 0 0 0 60  (LC) 435 

Year 2/sem. 4 210 21 4 170 30 0 80 62 (LC) 577 

Year 3/sem. 5 195 0 6 150 0 24 0 0 375 

Year 3/sem. 6 150 0 6 204 0 30 0 0 390 

Year 4/sem. 7 250 35 4 117 0 104 0 0 510 

Year 4/sem. 8 200 9 0 140 0 62 240 0 651 

Year 5/sem. 9 235 49 0 75 0 120 0 0 479 

Year 5/sem. 10 60 0 0 105 0 180 240 0 585 

Year 6/sem. 11 30 0 0 72 0 293 0 0 395 
A: lectures; B: seminars; C: supervised self-learning; D: laboratory and desk-based work, E: non-clinical animal work; F: 

clinical animal work; G:EPT; H others: OSH - Occupational safety and health, LC- Language course, PE – Physical 

education; H: hours to be taken by each student per subject group 
 

Table 3.1.2. Curriculum hours taken by each student (core curriculum) 
Subjects A B C D E F G H 

Basic subjects 

Medical physics  30       30 

Chemistry (inorganic and organic sections)  15   30    45 

Animal biology, zoology and cell biology  45   15    60 

Feed plants and toxic plants  60       60 

Biomedical statistics  15   15    30 

Specific veterinary subjects: Basic sciences 

Anatomy, histology and embryology  150  30 135 30   345 

Physiology  90 10  50    150 

Biochemistry  45   90    135 

General and molecular genetics  15   15    30 

Pharmacology, pharmacy and 

pharmacotherapy  

60   75    135 

Pathology  120   135    255 

Toxicology  30 9  15    54 

Parasitology  45   60    105 

Microbiology  60   75    135 

Immunology  15 15  15    45 

Epidemiology     30    30 
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Information literacy and data management     30    30 

Professional ethics and communication  30       30 

Animal health economics and practice 

management  

15       15 

Animal ethology  15       15 

Animal welfare  15       15 

Animal nutrition  30   30    60 

Clinical Sciences in companion animals (including equine and exotic pets) 

Obstetrics, reproduction and reproductive 

disorders  

30   15  40  85 

Diagnostic pathology  30   16  24  70 

Medicine  45   15  60  120 

Surgery  30   15  50  95 

Anaesthesiology and analgesia  8     15  23 

Clinical practical training in common 

companion animals  

     200  200 

Infectious diseases  30   15  15  60 

Preventive medicine  15     20   

Diagnostic imaging  20     30  50 

Therapy in common companion animals  30     30  60 

Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management) 

Obstetrics, reproduction and reproductive 

disorders  

30   25  10  65 

Diagnostic pathology  20   28  7  55 

Medicine  30     35  65 

Surgery  15   6  9  30 

Anaesthesiology and analgesia  7     15  22 

Clinical practical training in common food-

producing animals  

     160  160 

Infectious diseases  30 35      65 

Preventive medicine  30     45  75 

Diagnostic imaging  5     20  25 

Therapy in common food-producing animals  30     30  60 

Animal Production, including breeding, 

husbandry and economics  

60   15    75 

Herd health management  15   15  30  60 

Veterinary Public Health (including Food Safety and Quality) 

Veterinary legislation including official 

controls and regulatory veterinary services, 

forensic veterinary medicine and certification  

30   36    66 

Control of food, feed and animal by-products  30   75    105 

Zoonoses and their prevention  15       15 

Food hygiene and environmental health  45   60    75 

Basic food technology  15   15    30 
A: lectures; B: seminars; C: supervised self–learning; D: laboratory and desk–based work, E: non–clinical animal work; F: 

clinical animal work; G: others (specify); H: total.  Each teacher is obliged to show 2 hours per week for consultations (a total 

of 30 hours per semester; not counted in the total hours) 
 

Table 3.1.3. Practical rotations under teaching staff supervision (excluding EPT) 
Types List of practical rotations 

(Disciplines/Species) 

Duration (hours) Year of programme 

Intra-mural clinics (VTH)  

Dogs and Cats 120 5th, 6th 

Horses 64 5th, 6th 

Avian 40 5th 

Parasitology 10 5th 

Laboratory diagnostics 10 5th 

Ambulatory clinics (University farm, 

other external units) 

Farm animals 120 6th 

Horses 16 6th 
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Herd Health Management  none 

VPH (including FSQ)  none 

Electives  none 

Other  none 

 
Table 3.1.4. Curriculum hours taken as electives for each student 

Subjects 

S
em

es
te

r 

Group  of 

subjects 

SOP 

A B C D E F G 

Ecophylosophy P  1 O 30       

Psychology P 1 O 30       

Negotiations P 1 O 30       

Academic skills P 1 O 30       

Fundamentals of legal theory P 1 Bs 30       

Social communication P 1 Bs 30       

Critical thinking P, E 1P, 3E O 30       

Calculus E 1 O 7       

Introductory Polish E 1 O 30       

Successful learning (1) E 1 O 15       

Intercultural communication P, E 1E, 2P O 15   15    

Communication models in the veterinarian-client relationship 
P 2 BS 15   15    

Aquaculture and exotic animals care E 2 BS 30       

Breeds and varieties of dogs and cats E 2 BS 15       

Successful learning (2) E 2 O    15    

Comparative anatomy P, E 3 BS    30    

Molecular cell physiology P, E 3 BS 30       

Bioethics P 3 Bs 30       

Animal rights – legal protection system P, E 3E, 6P BS 15       

Medical botany E 3 BS 15       

Clinical anatomy of rodents and rabbits P, E 4E, 5P BS 10   5    

Physiology of development P, E 4 BS 30       

Physiology of exercises P, E 4 BS 30       

Principles of animal handling E 4 Cc 18    12   

Principles of horse handling E 4 Cc     15   

Preparation for the professional environment – soft skills and 

proficient writing methods E 4 O 15       

Breeding and health protection of experimental  

animals P 4 Cc 16   9    

The basics of keeping and breeding of exotic animals P 4 BS 30       

Professional perspectives of a veterinary surgeon P 4 BS    30    

Bacteriological and mycological laboratory diagnostics of 

skin infections of dogs and cats P, E 5 BS    15    

One health in veterinary practice P, E 5 BS 10 5      

Techniques of managing difficult emotions E 5 O 15   15    

Mechanisms and development of bacterial drug resistance P 5 BS    15    

Breeding pedigree cats P 5 Cc 15       

Advances in biomedical sciences – joint course P, E 6 BS    15    

Experimental immunology E 6 BS 6 6  3    

Veterinary gerontology P, E 6 BS 15   15    

Primary cell cultures in veterinary research P, E 6 BS 6   9    

Dog and cat breeds and their predisposition to  

diseases P 6 Cc 15       

Feeding of exotic animals P 6 Cc 15       

Diagnosis and control of diseases in pig herds P 6 Cfp 15       

From symptoms to diagnosis: diagnostic algorithm for 

selected symptom complexes in dogs and cats P 6 Cc    15    

Fundamentals of genetic diagnostics P 6 BS 15   15    

Feed insect diseases E 7 Cc 15   15    

Geriatric care of companion animals E 7 Cc 15   15    

Radiographic anatomy of dog and cat E 7 Cc 15       
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Planning and monitoring of clinical tests E 7 BS 15       

Management of laboratory animal facility E 7 Cc 15       

Applied pharmacology – farm animals P, E 7P, 10E Cfp 15       

Applied pharmacology – companion animals P, E 7P, 11E Cc 15       

Clinical immunology P, E 7P, 8E BS    30    

Molecular basis of the health effects of feed P 7 BS 15       

Diagnosis of parasitic diseases caused by arthropods P 7 BS 15       

How to manage emotions and build mental resilience P 7 O 30       

Clinical haematology E 8 BS 5   10    

Food safety management E 8 VPH 15  9 6    

Clinical virology E 8 BS    15    

Advanced imaging techniques E 8 Cc 8   22    

Case studies in small and exotic animals anaesthesia 

analgesia P, E 8P, 10E Cc  15      

Anaesthesia and pain management veterinary procedures P, E 8P, 9E Cc 15       

Legal aspects of medical documentation P 8 BS 15       

Diseases of small ruminants P 8 Cfp 10   5    

Biotechnology of embryo production and transfer P 8 BS 15   15    

Hoof trimming in cattle P 8 Cfp      15  

Modern imaging techniques P, E 

8 
Cc and 

Cfp 
8     22  

Biosecurity and good practices in veterinary medicine P 

8 
Cc and 

Cfp 
   30    

Clinical toxicology of large animals P, E 9 Cfp 30       

Clinical toxicology of small animals P, E 9 Cc 30       

Reptile and amphibian dietetics E 9 Cc 15       

Seafood quality and safety management E 9 VPH 15   15    

Veterinary at the order control E 9 VPH 6   9    

Small animal cardiology P 9 Cc 30       

Behavioural medicine of cats and dogs P, E 9P, 10E Cc 30       

Diagnosis of exotic animal diseases P 9 Cc    30    

Behavioural medicine of horses E 10 Cc    15    

Breed–related disorders E 10 Cc 15       

Clinical anaesthesiology E 10 Cc    15    

Clinical and laboratory diagnostics in emergency veterinary 

medicine E 10 Cc    15    

Differential diagnostics based on laboratory results E 10 Cc 15       

Equine emergency and field practice E 10 Cc 15     15  

From symptoms to diagnosis – skin E 10 Cc    15    

Hoof management in cattle E 10 Cfp    5  10  

Herd health management in small ruminants E 10 Cfp 5 15  10    

Nutraceuticals  in farm animals E 10 Cfp 15       

Veterinary of pig herd E 10 Cfp 2     13  

Cattle reproduction biotechnics P, E  10 Cfp 5   25    

Horse reproduction biotechnics P, E 10 Cc 5   25    

Surgery of locomotor apparatus in small animals P 10 Cc      30  

Diseases of exotic animals P 10 Cc 15   15    

ECG in small animals P 10 Cc    28  2  

Regenerative medicine P, E 10 BS 15   45    

Translational medicine P, E 10 BS 15   45    

Protecting the health of pigeons P 10 Cc 15     15  

Fundamentals of ultrasound diagnostics in small animals P 10 Cc      30  

Preparing animals for experimental procedures P, E 10 BS    30    

Recognising and combating diseases in beneficial insects P 10 Cc 15   15    

Surgical procedures on the reproductive organs of dogs and 

cats P 10 Cc      30  

Cardiology diagnostics in small animals E 11 Cc  12  3    

Clinical course  of exotic diseases (Zoo) E 11 Cc 9     21  

Clinical course of small animal surgery E 11 Cc      15  

Clinical paediatrics of dogs and cats E 11 Cc 15   15    

Daily clinical practice E 

11 
Cc and 

Cfp 
   15    

Equine diseases clinical cases E 11 Cc    8  7  

Exotic animals medicine E 11 Cc 24   6    
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Horse dentistry E 11 Cc 9 1  5    

Intensive care of dogs and cats E 11 Cc    15    

Introduction to cynology and dog show essentials E 11 Cc 12 1  2    

Management of life-threatenig situations in small animal 

anaesthesia E 11 Cc    15    

Management of veterinary practice E 11 BS 7   8    

Mastitis prevention and treatment in dairy herds P, E 11 Cfp 5     25  

Neonatology of dogs and cats P, E 11 Cc 15   15    

Small animal bone and joint surgery E 11 Cc    30    

Small animal dermatology E 11 Cc 6   9    

Surgery of the genital organs of dogs and cats (solo 

castration) E 11 Cc      20  

Ultrasound diagnostics in companion animals E 11 Cc      15  

Ultrasound diagnostics of the reproductive tract in farm 

animals P, E 11 Cfp 5     25  

Veterinary oncology E 11 Cc    15    

Welfare and rehabilitation of horses E 11 Cc    15    

Veterinary otology P, E 11 Cc 6   9    

Equine geriatrics and chronic diseases E 11 Cc 10     20  

Endocrinology of companion animals E 11 Cc 15   15    

Examination and assessment of game animals P 

11 
Cc and 

Cfp 
15   15    

Cardiology in practice P 11 Cc      30  

Surgery of small animals P 11 Cc      45  

Laboratory profiles in the differential diagnosis of diseases in 

dogs and cats P 11 Cc  30      

Emergency and intensive care for dogs and cats P 11 Cc    15    

Management of veterinary clinic P 11 BS 30       

Small animal ophthalmology P 11 Cc 3     12  

Small animal oncology P 11 Cc 26   4    

Clinical paediatrics of dogs and cats P 11 Cc 15     15  

Advanced equine reproduction P, E 11 Cc 15       

Breeding, diseases and reproduction of camelids (alpacas and 

llamas)P 11 Cc 5   25    

P,E – denote Polish and English students 

As students are allowed to choose electives from the list given for a certain year of studies (for a specified number 

of ECTS), containing subjects related to different subject groups, it is impossible to present the number of hours 

for each student in relation to the subject groups. Instead, lists of electives for Polish and English students are 

presented. Courses may also be taught jointly for Polish and English students, creating a wide range of products 

tailored to student needs and interests. A: lectures; B: seminars; C: supervised self–learning; D: laboratory and 

desk–based work, E: non–clinical animal work; F: clinical animal work; G: others (specify); H: hours to be taken 

by each student per subject group. Bs – Basic subjects; BS–Basic Sciences (specific veterinary subjects); Cc – 

Clinical Sciences in companion animals (including equine and exotic pets); Cc and Cfp – Clinical Sciences in 

companion and food–producing animals; Cfp – Clinical Sciences in food–producing animals (including Animal 

Production and Herd Health Management); VPH –Veterinary Public Health (including Food Safety and Quality;  

O – Others 

 

3.1.2. Basic sciences 

 Basic sciences teaching activities are primarily conducted during the first three years. 

The organisation and coordination of these teaching activities fall under the responsibility of 

the Departments involved in fundamental and para-clinical disciplines. Students are required to 

complete health and safety training before participating in laboratory classes. The core subjects 

include physics, chemistry, biochemistry, microbiology, anatomy, histology and embryology, 

physiology, genetics, pharmacy, toxicology, immunology, epidemiology, applied mathematics 

for biological sciences, and professional ethics. These areas form the scientific foundation 

essential for the understanding and application of clinical sciences and veterinary public health. 

 To promote early integration of theoretical knowledge into veterinary practice, basic 

science subjects are increasingly embedded in interdisciplinary courses that include clinical 

elements, such as topographical anatomy or pharmacology and toxicology. Emphasis is placed 



31 

 

on contextualised and applied learning, fostering the development of clinical reasoning from 

the early stages of the curriculum. 

 Teaching is delivered through a combination of lectures, laboratory classes, dissections, 

seminars, and group-based activities. The VEE actively incorporates modern digital tools, 

including interactive online platforms, e-learning resources, self-assessment quizzes, and video 

materials to enhance student engagement and support different learning styles. 
 

3.1.3. Clinical Sciences in companion animals (including equine and exotic pets). 

 Training in clinical sciences related to companion animals and equine species is delivered 

progressively from the 2nd to the last year of the VEE programme. The curriculum  

is structured to provide a gradual transition from theoretical foundations to the acquisition of 

hands-on clinical skills. It includes obstetrics, pathology with pathological anatomy, 

parasitology, general surgery with anesthesiology, laboratory and clinical diagnostics, clinical 

courses in internal diseases, infectious diseases, surgery and reproduction of domestic animals, 

preventive medicine, radiology, reproduction and reproductive disorders. 

 During the 2nd year, students are introduced to the basics of species identification, breed 

characteristics, and the management of companion animals, exotic pets, and horses, as well as 

animal husbandry and breeding. They receive initial training in animal handling and nursing, 

animal production technologies, immunology and veterinary epidemiology.  

 In the 3rd year, students deepen their knowledge through subjects such as veterinary 

pharmacology, clinical and laboratory diagnostics, pathology and parasitology, general surgery 

and anesthesiology. There are several electives.  

 By the 4th year, the focus shifts to diagnostic imaging (small and large animals),  equine 

internal medicine, equine surgery, equine reproduction, equine infectious diseases, forensic 

veterinary medicine and zoonoses.  

 In the 5th year, students take part in a small animal semester including internal medicine, 

surgery, infectious diseases of dogs and cats, as well as full clinical rotations dedicated to 

companion animals and exotic pets. They also participate in rotations within the diagnostic 

laboratory and spend additional time in clinical rotations and affiliated external centres. In the 

last two semesters, students attend electives (e.g., small animal surgery, emergencies and equine 

field practice, cardiology of dogs and cats, diagnostic imaging).  
 

3.1.4. Clinical Sciences in food-producing animals (including Animal Production and Herd 

Health Management) 

 The training in food-producing animals at the VEE, is designed to equip students with 

comprehensive theoretical and practical competencies essential for clinical, production-related, 

and public health aspects of veterinary care in farm animal species. This multidisciplinary 

training extends from the 2nd to the 5,5th year of the curriculum.  

 The curriculum includes a substantial component dedicated to animal production 

sciences, introduced from the 2nd year. Students acquire knowledge and skills in animal 

production technologies, animal nutrition, agronomy, agricultural economics, animal 

husbandry and breeding, ethology and animal welfare. These subjects aim to build a solid 

foundation in livestock farming systems, health management at the herd level, biosecurity, and 

the economic aspects of animal production. Students learn to integrate veterinary medical 

knowledge with production efficiency, sustainability, and welfare standards. 

 From the 4th year onwards, students attend core clinical courses specifically focused on 

internal medicine of farm animals, surgery of farm animals, reproduction in farm animals, and 

infectious diseases of farm animals. These courses combine lectures, laboratory sessions, and 

hands-on clinical rotations in the Large Animal Clinic and Obory Farm, SGGW 

Experimental Farm in Żelazna and affiliated external facilities, allowing students to gain real-

world experience in diagnosis, treatment, and herd-level management. 
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 Practical skills are developed further through clinical rotations and external practical 

training, which include placements on production farms and in veterinary practices focused on 

large animal medicine. Additionally, students participate in Herd Health Management 

training in the final semester, where they apply epidemiological, nutritional, and preventive 

strategies in real farm settings. 
 

3.1.5. Veterinary Public Health (including Food Safety and Quality) 

 The VPH-related subjects are integrated from the 3rd to the 5th year of study and aim to 

equip students with the necessary competences to ensure food safety, public health protection, 

and understand the legal and ethical responsibilities of veterinary professionals in this domain. 

The curriculum covers key theoretical and practical aspects, including organisation and 

functioning of the veterinary inspectorate, public health, veterinary legislation, and forensic 

veterinary medicine.  

 A substantial portion of training is devoted to food hygiene, encompassing inspection and 

control of feed and foodstuffs of animal origin, hygiene and food technology, practical training, 

including mandatory placements in slaughterhouses. These courses are designed to provide 

students with in-depth knowledge of food chain control, risk analysis, traceability, and the 

application of the HACCP system. Students are trained to perform ante- and post-mortem 

inspections, assess hygiene standards, detect zoonotic hazards, and issue official certifications, 

under the supervision of experienced instructors and in collaboration with the official 

Veterinary Inspectorate. Clinical and practical components in VPH are strengthened through 

external practical training carried out at meat inspection units, food production facilities, and 

veterinary sanitary inspection services.  
 

3.1.6. Professional Knowledge (including soft skills, e.g. communication, team working skills, 

management skills) 

 Competences related to professional knowledge, such as ethics, deontology, psychology, 

communication, and veterinary law, are integrated into the VEE curriculum. These subjects are 

taught by academic staff specialising in ethics, law, communication, and languages. The 

curriculum includes activities delivered from the early stages of the programme and continues 

throughout the later years, with growing emphasis on clinical and professional applications. 

Veterinary deontology and ethics are introduced in the 2nd year through a dedicated lecture 

course, enabling students to understand their professional responsibilities, legal obligations, and 

ethical standards in clinical and public health practice. 

 Communication skills and professionalism are developed progressively. In the 2nd 

semester, students may choose elective courses such as Communication Models in 

Veterinarian–Client Relationships. In addition, seminars and soft skills components are 

embedded in clinical subjects during the 4th and 5,5th years, particularly within clinical 

rotations, where students are exposed to real-life scenarios, working under supervision in the 

Small Animals and Large Animals Clinics. The curriculum includes core courses such as 

veterinary economics and veterinary clinic management, which provide students with 

fundamental knowledge of financial planning, cost analysis, and the organisation of veterinary 

practices.  

 Additionally, since 2nd year students are attending the professional internships. The 

professional internship is designed to provide students with hands-on experience in key areas 

of veterinary practice. These include working on livestock production farms, in veterinary 

clinics, slaughterhouses, food processing facilities for animal-origin products, animal feed 

production plants, and centres specialising in animal artificial insemination. 
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Standard 3.2.  

The Learning Outcomes of the Programme. Each study programme provided by the VEE must be 

competency-based and designed so that it meets the objectives set for it, including the intended learning 

outcomes. The qualification resulting from a programme must be clearly specified and communicated and 

must refer to the correct level of the national qualifications framework for higher education and, 

consequently, to the Framework for Qualifications of the European Higher Education Area. The VEE must 

provide proof of a QA system that promotes and monitors the presence of a teaching environment highly 

conducive to learning including self-learning. Details of the type, provision and updating of appropriate 

learning opportunities for the students must be clearly described, as well as the involvement of students.  

The VEE must also describe how it encourages and prepares students for lifelong learning. 
  

 To ensure that the Veterinary Medicine study programme meets its objectives, the 

curriculum is aligned with the Polish and European Qualifications Frameworks at level 7, 

corresponding to the Doctor of Veterinary Medicine qualification. It is fully competence-based, 

with learning outcomes defined at both course and programme levels. Each course includes 

outcomes related to knowledge, practical skills, and social competences, in accordance with the 

national Regulation of 17 July 2019 (Journal of Laws 2019, item 1364). 

 The Faculty operates under a Quality Assurance (QA) System approved by the 

Programme Council, which fosters both structured and self-directed learning. Curriculum 

content, teaching methods, and student support tools are regularly reviewed by QA coordinator 

and QA team. Teaching is delivered through varied formats, including lectures, seminars, labs, 

dissections, clinical rotations, and external placements. Self-learning is supported by access to 

a veterinary library, digital databases, and an e-learning platform with self-assessment tools. 

Elective courses allow students to tailor learning to their interests. 

 Student feedback is collected every semester and used to improve teaching. An online 

reporting system (anonymous or named) allows students to raise concerns; the QA 

Coordinator must respond within 24 hours and initiate corrective actions. Students also 

contribute to curriculum development via teaching committees. Academic staff are supported 

through regular pedagogical training. The programme emphasises lifelong learning and 

prepares students for self-assessment, critical thinking, and professional development. Students 

are encouraged to participate in research, electives, and internships aligned with their career 

goals. 

 The Faculty also offers national postgraduate specialisation programmes, regulated by 

law, and hosts ESAVS courses, conferences, and workshops for alumni and veterinary 

professionals seeking continued education. 
 

Standard 3.3.  

Educational Strategy and Competence-Based Learning. Programme learning outcomes must ensure the 

effective alignment of all content, teaching, learning and assessment activities of the degree programme to 

form a cohesive framework; include a description of Day One Competences; form the basis for explicit 

statements of the objectives and learning outcomes of individual units of study; be communicated to staff 

and students; be regularly reviewed, managed and updated to ensure they remain relevant, adequate and 

are effectively achieved. 
 

 Each course includes a detailed syllabus outlining expected learning outcomes, classified 

into knowledge, skills, and social competences. These are linked to national descriptors and 

support the stepwise development of veterinary competences across the 5,5-year curriculum. 

The programme starts with a strong foundation in basic sciences, moving progressively toward 

clinical, production, and public health training in later years. A variety of assessment methods 

are used, including written and oral exams, practical skill assessments, clinical performance 

evaluations. These methods are matched to the type of outcome being assessed and are reviewed 

regularly for fairness and relevance. 

 A quality assurance system at both university and VEE level ensures that learning 

outcomes are consistently achieved. Academic staff are required to publish syllabi with learning 

outcomes on the digital platform, and students are informed of these outcomes at the beginning 
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of each course. The development and periodic revision of learning outcomes involve course 

coordinators, teaching departments, the Programme Board, and student representatives. 

 Additionally, student learning progress is monitored through continuous evaluation and 

feedback, and graduates' competences are assessed through national surveys conducted one and 

two years after graduation. These data are used to update the curriculum, especially in areas 

where graduate self-confidence or performance indicators suggest room for improvement. 

While there is currently no centralised digital dashboard or app-based competence log, students 

keep a written record in a special logbook of completed internships (Student’s Daybook Of 

Summer Practice And Clinical Training), clinical procedures, and practical skills (Day One 

Skills Diary), which is reviewed by academic supervisors. This documentation supports both 

formative feedback and summative evaluation at key stages of the programme. 

 In addition to internal quality assurance processes, the VEE is also subject to external 

evaluation by the PKA—the national authority responsible for quality assurance in higher 

education. The PKA conducts periodic evaluations based on legal standards set by the Ministry 

of Science and Higher Education, with particular attention to learning outcomes, curriculum 

coherence, infrastructure, staff qualifications, and graduate employability. The results of these 

evaluations are publicly accessible and serve as a key benchmark for maintaining and 

improving programme quality. The Faculty uses the PKA’s feedback to guide evidence-based 

improvements in curriculum content, teaching methods, and facilities. 
 

Standard 3.4.  

Curriculum Oversight and Review. The VEE must have a formally constituted committee structure (which 

includes effective student representation), with clear and empowered reporting lines, to oversee and manage 

the curriculum and its delivery.  The committee(s) must: determine the pedagogical basis, design, delivery 

methods and assessment methods of the curriculum; oversee QA of the curriculum, particularly gathering, 

evaluating, making change and responding to feedback from stakeholders, peer reviewers and external 

assessors, and data from examination/assessment outcomes; perform ongoing reviews and periodic in-depth 

reviews of the curriculum (at least every seven years) by involving staff, students and stakeholders; these 

reviews must lead to continuous improvement of the curriculum. Any action taken or planned as a result of 

such a review must be communicated to all those concerned; identify and meet training needs for all types 

of staff, maintaining and enhancing their competence for the ongoing curriculum development. 
 

 The VEE has an established and formally structured committee system for the 

management, monitoring, and continuous improvement of the Veterinary Medicine curriculum. 

This system includes effective student representation at all key levels of decision-making and 

operates with clear and empowered reporting lines to ensure curriculum quality and alignment 

with the expected learning outcomes. 

 The main bodies involved in curriculum governance include the Faculty Programme 

Council, the QAS Committee with coordinator, and the Institute Council. These bodies 

collectively determine the pedagogical basis, teaching methods, delivery formats, and 

assessment strategies of the curriculum. They are also responsible for overseeing internal 

quality assurance, including gathering and analysing feedback from students, academic staff, 

external stakeholders, and employers. 

 Student feedback is systematically collected through anonymous online surveys 

conducted at the end of each semester according to their wish. These evaluations cover both 

teaching quality and examination fairness for each course. All feedback is analysed by the 

coordinators and discussed during the Programme Council meetings, where student 

representatives are present. When low satisfaction scores are identified, responsible teaching 

staff must prepare a written response and propose corrective actions.  

 The curriculum undergoes regular reviews and periodic in-depth revisions,  every year, 

in accordance with national regulations and EAEVE expectations. These reviews are informed 

by multiple sources, including statistical indicators on student progression and achievement, 
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exam and course evaluations, alumni career tracking (via national surveys), and external 

evaluations, including those of the PKA and ESEVT.  

 Recent updates to the curriculum include the strengthening of the competence-based 

structure and improvements in clinical skills training and digital learning tools. The process of 

curriculum change is consultative, involving heads of teaching departments, student 

representatives, and external stakeholders such as private veterinary practitioners and 

representatives of the National Veterinary Chamber. 

 Proposed modifications to the curriculum—especially those affecting ECTS allocation or 

course structure—must be approved by the Programme Board and subsequently by the Senate 

of the University. Changes are communicated to staff and students through the university’s e-

learning platform and via official announcements. This continuous and multi-layered 

monitoring and improvement process ensures that the curriculum remains up-to-date, relevant, 

and aligned with national and European standards, while responding to the evolving needs of 

students, graduates, and the veterinary profession. 
 

Standard 3.5.  

Elective Practical Training (EPT). Elective Practical Training (EPT) includes compulsory training activities 

that each student must achieve before graduation to complement and strengthen their core theoretical and 

practical academic education, inter alia by enhancing their experience, professional knowledge and soft 

skills. Like all elective activities, its contents may vary from one undergraduate student to another. EPT is 

organised either extra-murally with the student being under the direct supervision of a qualified person 

(e.g. a veterinary practitioner) or intra-murally, with the student being under the supervision of a teaching 

staff or a qualified person. EPT itself cannot replace the Core Clinical Training (CCT) under the close 

supervision of teaching staff (e.g. ambulatory clinics, herd health management, practical training in VPH 

(including Food Safety and Quality  - FSQ). A comparison between CCT and EPT is provided in Annex 6, 

Standard 3.5. 
  

 At the VEE the EPT is an integral and compulsory component of the curriculum. It 

complements the core theoretical and practical education and supports the development of 

professional skills, career orientation, and soft competencies. EPT is implemented through two 

main formats: elective courses and externally supervised placements, both of which are required 

for graduation.  

 Elective courses, available from the 1st to the 11th semester, account for a total of a 

minimum of 44 ECTS. These courses are selected individually by students based on their 

interests and professional goals. The subjects offered cover a wide spectrum of veterinary fields, 

including clinical fields (Veterinary Cardiology, Surgical Procedures of Reproductive Organs 

in Dogs and Cats, Clinical Cases in Anaesthesia and Analgesia, Gerontology, Diagnosis and 

Control of Pig Herd Diseases, Small Animal Surgery); public health and production animals 

(Biosecurity and Good Practices in Veterinary Medicine, Food Safety, Diseases of Small 

Ruminants, Correction of Cattle Hooves); specialised disciplines (Veterinary Behavioural 

Medicine, Translational Medicine, Veterinary Regenerative Medicine, Molecular Basis of Food 

Effects on Health, Genetic Diagnostics, Zoonoses); Professional and social skills (Veterinary 

Career Perspectives, Communication Models in Vet–Owner Relations, Intercultural 

Communication, Critical Thinking, Law and Medical Documentation); exotic and experimental 

animals (Exotic Animal Diseases, Laboratory Animal Handling, Care of Pigeons, Clinical 

Anatomy of Rodents and Lagomorphs).  

 These electives are delivered in various formats such as lectures, laboratory work, clinical 

classes, field training, and seminars. They allow students to deepen their knowledge and 

practical skills in targeted areas such as small animal medicine, farm animal health, public 

health, and laboratory diagnostics.  

 In parallel, students must complete a set of mandatory practical placements in 

collaboration with external stakeholders, worth a total of 21 ECTS. These placements include 

Animal husbandry placement (3 ECTS, after the 4th semester), Clinical practice – food-
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producing animals (6 ECTS, after the 8th semester), Veterinary Inspectorate  – slaughterhouse 

(3 ECTS, after the 8th semester), Clinical practice – companion animals (6 ECTS, after the 10th 

semester), Veterinary Inspectorate – food production facility (3 ECTS, after the 10th semester). 

All internships are carried out under the supervision of external veterinary professionals or 

institutions. During each placement, students are required to complete a logbook, confirmed by 

the host organisation. After the training, students are assessed and graded by designated 

academic staff responsible for supervising each area. The teaching staff responsible for the 

supervision of the EPT activities are Work Placement Coordinators: Prof. Agnieszka 

Jackowska -Tracz, Prof. Mikołaj Gralak, Dr Natalia Dziekan and Dr Borys Błaszczak.  
 

Table 3.5.1. Curriculum days of Elective Practical Training (EPT) for each student 

Fields of practise Minimum duration (hours) Year of programme 

Production or companion/ exotic animals 80h after the 2nd year 

Production animals (clinical) or companion 

animals (clinical) 

160h after the 4th year 

160h after the 5th year 

after the 4th and after the 

5th year 

VPH (including FSQ) – Veterinary inspection 

and slaughterhouse practise 

80h after the 4th year 

80h after the 5th year 

after the 4th and after the 

5th year 

Other (specify) none 

 
Standard 3.6. 

 The EPT providers must meet the relevant national Veterinary Practice Standards, have an agreement 

with the VEE and the student (stating their respective rights and duties, including insurance matters), 

provide a standardised evaluation of the performance of the student during their EPT and be allowed to 

provide feedback to the VEE on the EPT programme. There must be a member of the teaching staff 

responsible for the overall supervision of the EPT, including liaison with EPT provider. 
  

 At the VEE, all EPT placements are carried out in accordance with Polish legal 

requirements and under strict academic supervision. Each EPT provider must meet the national 

Veterinary Practice Standards and operate based on a formal tripartite agreement between the 

Faculty, the student, and the host organization (Appendix 5). This agreement outlines the roles 

and responsibilities of all parties involved, including provisions on liability and student 

insurance, which is covered by the university for the duration of the placement. 

 EPT placements may be conducted either intramurally, under the direct supervision of 

academic staff, or extramurally, in collaboration with external stakeholders such as veterinary 

clinics, farms, the Veterinary Inspectorate, and food processing establishments. These 

placements are an obligatory part of the curriculum, each with clearly defined learning 

objectives and assessment criteria. 

 Each EPT activity is supervised by an academic coordinator, who ensures that the 

placement is aligned with the intended educational outcomes. Students are evaluated by the 

external supervisor (the EPT provider), and in turn, students may complete an anonymous 

evaluation of the host facility. Both sets of evaluations are reviewed by the academic staff 

responsible for quality assurance in practical training. Students are required to complete a 

logbook during the placement, which documents the scope of their activities and is signed by 

the hosting entity. Upon completion of each placement, students are graded by designated 

academic staff based on their logbook (Student’s Daybook Of Summer Practice And 

Clinical Training), supervisor feedback, and, in some cases, oral presentations or reports. 

Work Placement Coordinators, members of the academic staff, work in close cooperation 

with the  Dean, Vice-Deans and the heads of relevant departments to monitor the 

implementation of practical training. Regular meetings are held within the Faculty Programme 

Board to discuss improvements, address any deficiencies, and review stakeholder feedback. 

 Furthermore, students may complete selected EPT placements abroad, fulfilling both 

curricular and international mobility objectives. The Faculty maintains active cooperation with 

external veterinary organisations and private practices, encouraging continuous dialogue and 
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shared responsibility in providing pedagogically sound and professionally relevant training 

environments. 
 

Standard 3.7.  

Student Responsibility, Evaluation, and Quality Assurance in EPT. Students must take responsibility for 

their own learning during EPT. This includes preparing properly before each placement, keeping a proper 

record of their experience during EPT by using a logbook provided by the VEE and evaluating the EPT. 

Students must be allowed to complain officially and/or anonymously about issues occurring during EPT.  

The VEE must have a system of QA to monitor the implementation, progress and then feedback within the 

EPT activities. 
 

Before each placement, students receive clear objectives and expectations from the head 

of the relevant course, including the type of institution suitable for the training, targeted skills, 

and the required documentation (such as reports and logbooks). During the placement, students 

are required to fill in an official EPT logbook, documenting the scope of their practical activities 

and competences acquired. The logbook must be confirmed by the EPT provider and submitted 

to the assigned academic supervisor upon return. In addition to the logbook, some placements 

require a written report or case log, where students reflect on the experience, including what 

they learned, what could be improved, and what areas need further development. These 

documents are reviewed by academic tutors during follow-up meetings, helping students to set 

further learning goals and define their professional orientation. All students participating in 

EPT are encouraged to evaluate their experience with the hosting institution through structured 

feedback forms; however, in accordance with Polish law, participation in surveys cannot 

be mandatory. Similarly, EPT providers submit an evaluation of the student’s performance. 

This mutual evaluation process serves as the foundation for formal assessment and ensures 

alignment with the intended learning outcomes. 

To support transparency and student well-being, the VEE provides a formal mechanism 

for submitting complaints related to EPT. Students may report concerns either directly to Work 

Placement Coordinators or Dean/ Vice-Dean, or anonymously via an online form available on 

the university's education quality portal. All complaints are treated seriously and handled 

individually by the academic staff in charge, in consultation with the external provider if 

necessary. If warranted, corrective actions—such as changes to the training programme or 

reassignment to another provider—are implemented without delay. 

The overall QA system for EPT is coordinated by the Faculty Quality Assurance 

Committee and the Work Placement Coordinator. The system ensures regular monitoring of 

student progress, placement conditions, and the educational value of each experience. The 

feedback loop involving students, academic staff, and external partners enables the VEE to 

identify and address problems promptly, and to continuously improve the quality and relevance 

of EPT offerings. 

 

COMMENTS ON AREA 3  

The VEE is committed to continuous improvement and modernisation of its curriculum, 

with increasing emphasis on competence-based learning, student-centred teaching, and 

practical skill development. A major curriculum reform implemented in recent years has 

introduced clearer alignment of learning outcomes with ESEVT Day One Competences and 

national standards. Elective courses and practical placements have been expanded to support 

individual career paths and professional development. 

Key priorities include maintaining balance between growing clinical knowledge and 

workload, ensuring access to primary care clinical cases, and expanding extramural training 

partnerships. Increasing student numbers and evolving professional expectations pose 

challenges that are being addressed through group restructuring, curriculum optimisation, and 

enhancement of soft skills, digital tools, and One Health concepts. During the evaluated period, 

in line with the recommendations from the previous visitation, the number of hours dedicated 
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to basic subjects was reduced in favor of clinical sciences. This change contributed not only to 

the development of graduates' clinical knowledge, but also to improving students’ work-life 

balance. Previously, they were overwhelmed with academic obligations, leaving them with 

little time for other important activities. 

The VEE recognises the need for continued investment in teaching infrastructure, digital 

platforms for competence tracking, and staff development. Curriculum review is ongoing and 

informed by feedback from students, graduates, and stakeholders, ensuring responsiveness to 

the changing needs of the veterinary profession. 

 

SUGGESTIONS FOR IMPROVEMENT IN AREA 3 – CURRICULUM 

The VEE plans to continue the systematic revision of the curriculum to better integrate 

clinical subjects earlier in the programme while ensuring that basic sciences are revisited in 

later years using spiral learning principles. Efforts are underway to expand the use of digital 

tools, such as e-learning modules, clinical case simulations, and self-assessment platforms, and 

to implement a centralised system for tracking the acquisition of competences, fully aligned 

with the Competence Framework.  

There is also a strong focus on broadening the range of extramural training opportunities 

through new collaborations with veterinary clinics, farms, food safety authorities, and other 

private and public stakeholders. At the same time, the VEE recognises the need to ensure 

consistent access to primary care clinical cases, especially for students at the early stages of 

their clinical education.  

Improvements are being made to enhance soft skills and interdisciplinary 

competences—such as communication, ethics, entrepreneurship, One Health, and digital 

literacy—by further developing elective courses and integrated learning formats. The VEE is 

closely monitoring the impact of rising student numbers on teaching quality and clinical 

resources and is actively exploring structural and staffing solutions, including enhanced group 

division and hybrid teaching methods. 

Finally, additional support for academic teachers remains a priority, including access to 

pedagogical training, recognition of teaching innovation, and allocation of adequate time and 

resources to participate in curriculum design and development. 

 

Area 4. Facilities and Equipment 
 
 

Standard 4.1. 

General information. All aspects of the physical facilities must provide an environment conducive to 

learning, including internet access at all relevant sites where theoretical, practical and clinical education 

takes place. The VEE must have a clear strategy and programme for maintaining and upgrading its 

buildings and equipment. Facilities must comply with all relevant legislation including health, safety, 

biosecurity, accessibility to people including students with a disability, and EU animal welfare and care 

standards. 
 

The SGGW campus is one of Poland’s most thoughtfully designed and best-equipped 

educational and research complexes in life sciences and agriculture (Appendix 4). Spanning 

over 70 hectares of green space, it houses more than 1,500 teaching rooms, 60 computer labs, 

300 lecture and seminar halls, and 24 large auditoriums. The campus also includes a modern 

library, veterinary clinics, animal facilities, greenhouses, production halls, sports centres, and 

9 student dormitories accommodating over 4,000 residents. 

An integral part of the campus's appeal is its carefully arranged landscape, featuring 

thousands of trees and shrubs harmoniously integrated with the modern architecture of its 

faculties and scientific institutes. At the heart of the campus lies the historic Krasiński Palace, 

also known as the Ursynów Palace, now home to the university’s central administration. Built-

https://live.tourdash.com/embed/dceb6791d5d74dd9a7999e9504709883
https://akademiki.sggw.edu.pl/#domy-studenckie
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in 1776 and listed as a cultural heritage site, the palace has housed many distinguished figures, 

including Julian Ursyn Niemcewicz—after whom Warsaw’s southern district, Ursynów, is 

named.  

Adjacent to the palace is the Skarpa Ursynowska Nature Reserve, one of the most scenic 

protected areas in the Mazovia region. The well-maintained and beautifully designed campus 

not only enhances the academic experience but also serves as a popular destination for both 

Warsaw residents and tourists. The university grounds are open and welcoming to the wider 

public. 
 

Campus Life and Services at SGGW 

The SGGW provides a comprehensive array of facilities and services to enhance campus 

life for its academic community.  

The modern Sports Centre offers diverse recreational options, such as a swimming pool 

with a leisure section, three indoor sports halls, a tennis hall with three courts, a gym, an 

aerobics studio, two dry saunas, a standing solarium, a massage studio, a café, and a shop with 

sports accessories. Surrounded by green areas and parking spaces for approximately 200 

vehicles, the facility is monitored by a CCTV system and is fully accessible for individuals with 

disabilities. Other parking places are available across the campus, and a supervised underground 

garage. All parking facilities, along with the entire campus, are managed by the University's 

Campus Security. 

Fourteen student canteens and cafeterias are strategically located across the campus, 

providing a variety of affordable meals. Academic life is supported by a Central Library and 

two branch libraries—one at the Faculty of Veterinary Medicine and another at the Faculty of 

Human Nutrition Sciences. 

International students and researchers benefit from WePoint, a university office offering 

information on legal residence, onboarding, academic life, and cultural adaptation. Integration 

activities and advisory services are provided throughout their stay. 

The SGGW Student Health Center (NZOZ) delivers comprehensive medical services. 

It also operates a psychological counselling clinic, offering both psychological support and 

psychotherapy services for students and academic staff. Its experienced team ensures high-

quality healthcare in a welcoming environment. 

A distinctive feature of the campus is the SGGW kindergarten, offering educational and 

recreational activities in a secure and developmentally appropriate environment. It is available 

to the children of university employees, doctoral candidates, and students. 

Additional campus services include a vehicle inspection station for technical checks and 

registration renewals, and the university's publishing house, which supports academic 

dissemination. Electric vehicle charging stations are also available, promoting sustainable 

transportation choices for the university community. 

The SGGW campus is surrounded by numerous restaurants and social venues, offering 

students and staff a variety of dining and leisure options. Additionally, the campus is well-

connected to Warsaw's city centre, with efficient public transport options such as the metro and 

buses, allowing for convenient travel to and from the heart of the city. 
 

The Faculty of Veterinary Medicine (FVM)  

The VEE delivers its veterinary curriculum across a range of purpose-built and 

modernised facilities that fully support theoretical, practical, and clinical teaching. 

The core infrastructure is located on the Main Campus of the University and comprises 

three main buildings: 

• Building 22, housing the Small Animal Clinic and associated clinical teaching rooms, 

• Building 23, home to the Department of Preclinical Sciences and various teaching 

laboratories, 

https://obiektysportowe.sggw.edu.pl/?lang=en
https://www.sggw.edu.pl/kampus/stolowki-bufety/
https://bg.sggw.edu.pl/?lang=en
https://wepoint.sggw.edu.pl/
https://www.sggw.edu.pl/en/campus/sggw-student-health-centre/
https://przedszkole.sggw.edu.pl/
https://www.sggw.edu.pl/en/campus/vehicle-inspection-station/
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• Building 24, which hosts the Dean’s Office and several departments related to anatomy, 

pathology, some preclinical subjects, food safety and public health. 

Buildings 22 and 23 are relatively modern (constructed in 2001–2002), while Building 24, 

although over 50 years old, has recently undergone a comprehensive renovation financed 

through the European Fund for Regional Development (2025). All three buildings are 

functionally integrated and connected via paved pedestrian access, and comply with safety and 

accessibility standards. 

In addition, a separate facility located approximately 1.5 km from the Main Campus in 

Wolica accommodates the Department of Large Animal Diseases with its clinic as well as 

Teaching Stable which is managed by the  Institute of Animal Sciences. It also houses the 

headquarters of the Centre for Translational Medicine with its scientific and teaching base. For 

farm animal clinical training and exposure to herd-level medicine, the Faculty uses the SGGW 

Experimental Agricultural Farm in Wilanów–Obory, located 13 km from the main campus. 

Through close cooperation between the Faculty of Veterinary Medicine and the Institute of 

Animal Science, students also participate in practical classes conducted within the Institute’s 

facilities and production units. 

These external sites are connected to the main campus by Faculty-operated or University-

arranged transport or public transport as well. 

All premises used for the veterinary curriculum are equipped with reliable internet access 

(including EDUROAM network coverage), ensuring connectivity for both staff and students 

during all types of educational activities. Lecture rooms and seminar halls across the Faculty 

are furnished with modern audiovisual equipment (projectors, screens, smartboards), and are 

designed to support hybrid and interactive learning modalities. 

All buildings and teaching premises meet national legislation and EU standards regarding 

occupational health and safety, fire protection, biosecurity, and animal welfare. Biosecurity and 

infection prevention measures are implemented across laboratories and clinical facilities. Safety 

signage and emergency equipment (eye-wash stations, showers, fire extinguishers, evacuation 

maps) are available as required. Facilities are accessible to individuals with disabilities, 

including the presence of elevators and adapted sanitary rooms. The Faculty buildings are 

currently undergoing progressive upgrading and re-equipment, in line with the Strategic 

Development Plan (Strategy of the SGGW until 2030; Development Strategy of the Faculty of 

Veterinary Medicine until 2030). These improvements include, but not limit to the installation 

of modern teaching aids, upgrades to sanitary and common areas, and enhanced energy-saving 

features, such as automatic lighting systems to reduce electricity consumption. Additionally, 

selected buildings are equipped with freely accessible sanitary facilities for women, 

contributing to inclusive and equitable campus amenities.  

The Faculty has implemented a comprehensive strategy for maintaining and upgrading its 

infrastructure and equipment, aligned with the broader strategic goals of SGGW. This strategy 

includes: 

• Scheduled audits of building conditions and teaching equipment, 

• Periodic risk assessments (carried out by the Occupational Health and Safety Office), 

• Dedicated funding for minor repairs from the Faculty budget and for major renovations 

through University target agreements, 

• An annual review process for infrastructure needs in response to feedback from students, 

staff, and external stakeholders. 

As part of its strategic development, the VEE has recently completed the following 

infrastructure upgrades: 

• Renovation of some lecture rooms, laboratories, and restrooms, lockers, key depository 

system in Building 24, 

https://www.sggw.edu.pl/en/campus/campus-map/
http://www.klinikakoni.sggw.pl/
http://animal.sggw.pl/zwierzeta/stajnia/
http://ww.rzdwilanow.pl/
http://ww.rzdwilanow.pl/
https://www.sggw.edu.pl/en/uczelnia/mission-and-strategy-of-the-university/
https://wmw.sggw.edu.pl/wp-content/uploads/sites/21/2024/09/STRATEGIA-WYDZIALU-MEDYCYNY-WETERYNARYJNEJ.pdf?x90612
https://wmw.sggw.edu.pl/wp-content/uploads/sites/21/2024/09/STRATEGIA-WYDZIALU-MEDYCYNY-WETERYNARYJNEJ.pdf?x90612
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• Renovation of the Small Animal Clinic premises (completed in 2025), aimed at 

improving the quality of clinical teaching and patient care, 

• Renovation of the paddock, induction box, horse lifter and security booth in the Large 

Animal Clinic premises, aimed at improving the quality of clinical teaching and patient 

care. 

Further investments are planned for the upcoming period. Although the majority of 

audiovisual equipment in teaching rooms was replaced during the COVID-19 pandemic to 

support remote and hybrid learning, a few older units remain in use and are scheduled for 

gradual replacement. 
 

 

Location of extra-mural sites for production animals and food safety and quality  

The SGGW Experimental Farm in Żelazna, located approximately 80 km from the 

main SGGW campus in Warsaw, near Skierniewice, spans an area of around 560 hectares. The 

farm provides extensive hands-on training opportunities, particularly in small ruminant 

medicine, and maintains a well-managed flock of sheep and goats. It also includes a system of 

small retention ponds with a total water surface area of 17.5 hectares, supplied by the Łupia 

River, which supplies approximately 16 tons of common carp (Cyprinus carpio) to the market 

and also produces fingerlings for its own stocking needs. Students also participate in classes 

conducted in several cow and pig farms, both private and state-owned, situated in central and 

eastern Poland. The farms have varying levels of production culture and biosecurity, making 

them excellent venues for conducting practical classes in animal reproduction, veterinary 

prevention, and herd health management. Examples: 300 cows dairy farm, 600 HF cows top-

class dairy farm, 200 cows dairy farm with 3 milking robots, 300 sows piggery, horse stable 

with ca. 70 horses. Farm reports made by students are evaluated and presented to farm owners. 

The VEE has been cooperating since 2021 with Bovisvet – Veterinary Practice for 

Reproduction and Cattle Diseases, located near Sokołów Podlaski, one of the largest and 

most advanced centres for bovine reproduction in Poland. For many years, the centre has 

specialised in assisted reproductive technologies, including in vitro embryo production, embryo 

transfer, and advanced reproductive management of cattle herds. Owing to its extensive clinical 

caseload, modern laboratory infrastructure, and highly experienced veterinary staff, Bovisvet 

serves as a national reference centre in the field of bovine reproduction and provides a high-

level training environment for veterinary students. Thus, as part of this collaboration, students 

receive additional practical training in bovine reproduction as well as in the diagnosis and 

treatment of cattle diseases. 

The VEE collaborates with the Warsaw Zoo and the Panda Foundation (located 

approximately 14 km from the Faculty), providing students with hands-on experience in 

working with exotic animals. The Warsaw Zoo spans 40 hectares and is home to over 12,000 

animals representing around 570 species. It actively participates in international conservation 

programmes, including the European Endangered Species Programme (EEP). 

VEE collaborates with an authorized slaughterhouses and meat processing plants 

operated by an external companys.  
 

Controls and external audits of the facilities  

SGGW maintains rigorous oversight of its facilities through a combination of internal 

controls and external audits to ensure safety, accessibility, and compliance with national 

regulations. The university's Real Estate and Logistics Department, in collaboration with the 

Health and Safety Department, oversees the scheduling, monitoring, and documentation of 

these inspections, ensuring traceability and adherence to maintenance protocols. All the audited 

buildings receive a favourable opinion from the local safety commission.  

All installations and equipment undergo periodic checks as mandated by Polish 

regulations. These inspections are conducted under contracts with certified service providers or 

https://zooart.com.pl/weterynarz/placowka/gabinet-weterynaryjny-rozrodu-i-chorob-bydla-bovisvet/
https://zooart.com.pl/weterynarz/placowka/gabinet-weterynaryjny-rozrodu-i-chorob-bydla-bovisvet/
https://zoo.waw.pl/en
https://panda.zoo.waw.pl/
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inspection offices, which specify the installations and equipment to be checked, inspection 

frequency, schedules, and the production of inspection reports. The university ensures that all 

buildings constructed since 2005 comply with public accessibility standards. However, some 

older buildings may pose accessibility challenges for people with reduced mobility. Renovation 

programs are planned over the next three years to address these issues. 
 

Biosecurity, animal welfare and care standards  

SGGW ensures that its facilities and procedures comply with biosecurity regulations by 

developing and implementing a comprehensive biosecurity manual. This manual is overseen 

by the Rector's Biosecurity Committee and VEE Biosecurity Committee, which is 

responsible for conducting audits, updating the manual, and ensuring its dissemination across 

all relevant sectors, both on-site and for extramural activities. 

To uphold animal welfare standards, SGGW adheres to national and European 

regulations, including the Polish Animal Protection Act and Directive 2010/63/EU. All 

buildings and equipment are constructed or renovated in compliance with these regulations, 

ensuring they meet the latest standards. At the University there is the 2nd Local Ethics 

Committee for Animal Experiments in Warsaw which operates under national regulations and 

the University Biosecurity Committee, both can be consulted as needed on these matters, and 

SGGW is regularly subject to inspections by the appropriate governmental authorities to ensure 

compliance. 
 

Standard 4.2.  

Teaching facilities. Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and other 

teaching spaces must be adequate in number and size, equipped for instructional purposes and well 

maintained. The facilities must be adapted for the number of students enrolled. Students must have ready 

access to adequate and sufficient study, self-learning, recreation, locker, sanitary and food service facilities. 

Offices, teaching preparation and research laboratories must be sufficient for the needs of the teaching and 

support staff to support their teaching and research efforts. 

All lecture halls at the VEE are equipped with essential multimedia tools, including 

computers, projectors, screens, whiteboards, and Wi-Fi. An online booking system is available 

for academic staff to coordinate the use of teaching spaces. Selected halls have been modernised 

and adapted to current standards, with some now featuring modular furniture for flexible layouts 

and group work. 

Lecture rooms in buildings 22, 23, 24, and Wolica are used not only for regular classes 

but also for graduation ceremonies, academic meetings, and seminars. Additionally, general 

university lecture halls are available to the Faculty for these purposes. Smaller seminar and 

meeting rooms are located throughout buildings 22, 23, 24, the Wolica Clinic, and Obory, and 

are used for internal meetings, lab work, seminars, exams, and as student study areas. Many 

rooms also house historically significant academic literature. All practical teaching spaces are 

equipped with Wi-Fi and projection systems. A full list of teaching premises is available in 

table 4.2.2. 
 

Table 4.2.1. Facilities used for the veterinary curriculum 

Building Total Surface in m2 

Facilities under FVM, IVM and CTM administration 

Total For lecturing 
For practical 

teaching 

22 7730 3706 1117 309 

23 19553 2819 0* 465 

24 9259 8446 0* 851 

Wolica 4694 3034 408 852 

 *- rooms under general University administration or administered by other faculties and institutes 
 

 

 

 

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU19971110724/U/D19970724Lj.pdf
https://eur-lex.europa.eu/eli/dir/2010/63/oj/eng
https://lke.sggw.edu.pl/
https://lke.sggw.edu.pl/
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Table 4.2.2. Premises for lecturing 
Building/Hall 

number 
Floor Seats Size (m2) Internet access 

Access for people with 

reduced mobility 

22/Auditorium basement 120 125 yes yes 

22/50 ground floor 50 70,65 yes yes 

23/ Aula I ground floor 240 226.99 yes yes 

23/ Aula II ground floor 240 226.99 yes yes 

23/ Aula III 2nd floor 240 225.60 yes yes 

23/ Aula IV 2nd floor 240 225.60 yes yes 

23/1004 1st floor 56 88.1 yes yes 

23/1099 1st floor 50 61.84 yes yes 

23/2004 2nd floor 56 88.03 yes yes 

23/2072 2nd floor 54 88.03 yes yes 

23/2065 2nd floor 68 88.03 yes yes 

23/2131 2nd floor 48 88.03 yes yes 

24/Aula I 1st floor 312 310.75 yes yes 

24/Auditorium 3 ground floor 144 133.00 yes yes 

24/Auditorium 7 ground floor 144 133.25 yes yes 

Wolica/01 ground floor 80 63.86 yes yes 

Wolica/02 ground floor 80 65.46 yes yes 

Wolica/03 ground floor 80 83.58 yes yes 

Wolica/106 1st floor 30 49.5 yes no 

Wolica/107 1st floor 30 48.29 yes no 

Wolica/108 1st floor 30 48.29 yes no 

Wolica/109 1st floor 30 49.5 yes no 

 
Table 4.2.3. Premises for group work 

Building Department 
Auditory 

rooms  

Tutorial 

rooms/labora-

tory rooms 

Autopsy 

rooms/prose

-ctories 

Total 

places 

24 
Department of Morphological Sciences 

 
0 1 (45) 

3 (60+50+ 

60) 
215 

24 
Department of Physiological Sciences 

 
2 (30+18) 

4 

(36+16+16+16) 
0 132 

24 

Department of Food Hygiene and 

Public Health Protection 

 

1(22) 
4 (24+24+8+ 

8) 
0 86 

23 
Department of Preclinical Sciences 

 
1(30) 

10 

(24+24+24++20

+18+16+12+8+

8+8) 

0 162 

22, 23, 

24 

Department of Pathology and 

Veterinary Diagnostics 
1 (65) 

6 

(36+36+20+8+8

+8) 

1 (36) 181 

 

Table 4.2.4. Premises for clinical work and student training 
Animals Type of room Number of rooms 

Small animals 
Consulting rooms 19 

Surgical suites 7 

Equine and farm animals 
Consulting rooms 3 

Surgical suites 2 

Exotic pets, small mammals and reptiles Consulting rooms 2 

Ornamental and wild birds Consulting rooms 1 

Poultry Consulting rooms 1 

Bee Consulting rooms 1 

Pathology Consulting rooms 1 
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Practical teaching takes place in dedicated laboratories and diagnostic units, as well as 

clinical departments both on-site and in external locations. The new Clinical Skills 

Laboratory. There are two divisions of that - (1) the Small Animal Clinical Skills 

Laboratory, located within the Small Animal Clinic on the main campus at Nowoursynowska 

159, and (2) the Large Animal Clinical Skills Laboratory, located at the Large Animal Clinic 

at Nowoursynowska 100, approximately 0.8 km from the main building. Further details are 

available in Standard 6.3. 

Lockers are placed at the entrances to all premises used for practical activities 

(Buildings 22, Wolica campus and within the Central Library), and additional lockers are 

available in the main corridor of building 24. Changing rooms with personal storage are also 

available at clinical facilities.  

Overnight accommodation for students on clinical rotations is available in designated 

rooms at the Small Animals Clinic and the Horse Clinic. 

Catering facilities on campus include 14 cafeterias and canteens spread across various 

buildings. Vending machines offering beverages and snacks are located in key student areas. A 

student lounge equipped with microwaves is available in Small Animal Clinic, students’ room 

69, Wolica clinic, and Obory, although it may be temporarily repurposed during renovations. 

The university campus also hosts student organisations, including Veterinary Student Council, 

the International Veterinary Students’ Association  (IVSA) and the Veterinary Medicine 

Student Scientific Association, which coordinate various student activities and support (room 

69).  

SGGW offers a comprehensive range of recreational and support facilities to enhance 

student life. Throughout the year, SGGW hosts various social and entertainment events, 

including student festivals, barbecues, and sports competitions. The campus is equipped with 

sports facilities such as courts and sports fields, as well as a sports centre featuring a swimming 

pool, gym, and sports hall. Students have access to medical and psychological clinics, ensuring 

comprehensive health support. Additionally, multiple canteens and cafeterias are available, 

offering diverse food options to cater to the student community. 

Office spaces are allocated to academic, administrative, and research staff. Academic 

employees have dedicated office rooms, while some temporary staff may share workspaces. 

Offices are equipped with wired internet access and Wi-Fi, and multifunctional network printers 

are available on each floor. 

The campus also includes a wide range of research laboratories managed by the various 

departments. 
 

Standard 4.3.  

Animal housing. The livestock facilities, animal housing, core clinical teaching facilities and equipment used 

by the VEE for teaching purposes must: be sufficient in capacity and adapted for the number of students 

enrolled in order to allow safe hands-on training for all students; be of a high standard, well maintained 

and fit for the purpose; promote best husbandry, welfare and management practices; ensure relevant 

biosecurity; take into account environmental sustainability; be designed to enhance learning. 

In compliance with the Polish Act on the Protection of Animals Used for Scientific or 

Educational Purposes (2015), all animals used for educational purposes are registered with the 

Ministry of the Environment. Qualified personnel, supervised by designated animal welfare 

officers, provide species-appropriate care, adhering to legal standards and ethical guidelines. A 

detailed description of the livestock facilities is presented in Table 4.3.1. SGGW ensures 

compliance with biosecurity regulations through a comprehensive manual managed by its 

Biosecurity Committee, which oversees audits and disseminates protocols across all relevant 

sectors. 

 

 

 

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20150000266/U/D20150266Lj.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20150000266/U/D20150266Lj.pdf
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Table 4.3.1. Premises for housing healthy animals 
Species Number Premise Description 

Cattle 770* Wilanów-

Obory farm 

340 cows, 110 heifers up to 6 months old, 10 bull calves up to 6 

months old, 143 heifers aged 6-12 months, (12-24 months) 136 

pregnant heifers and 31 non pregnant heifers. The cattle are kept 

in seven barns, five of which measure 14.5m x 80m and two 

14.5m x 60m  

Pigs 17* Wilanów-

Obory farm 

9 sows, one boar and 7 juvenile individuals in an area of 70m² 

Rabbits 29* Wilanów-

Obory farm 

rabbits kept individually in cages with an area of 0.5 m² 

Poultry 237* Wilanów-

Obory farm 

Laying hens are kept in cages of 10 birds each, with an area of 

0.9 m². 

Small 

ruminants 

250* Żelazna 

Experimental 

Farm 

250 local sheep and 50 goats. The animals are kept in flocks in a 

sheepfold and graze on pastures during the summer season 

Equines 2 Large Animal 

Clinic Wolica 

1 mare and 1 stallion kept in stalls with an area of approximately 

18 m² each, and using an outdoor paddock 

Fish 2400kg** Żelazna 

Experimental 

Farm 

**estimated quantity of commercial fish (common carp) 

harvested from fish ponds annually. In addition, fry of species 

such as crucian carp, pike, tench, and grass carp 

Bees 10 University 

apiary  

10 bee colonies are kept in an apiary on campus 

* the number of animals varies depending on the phase of the production cycle 

 

Table 4.3.2. Premises for housing hospitalised animals 
Species Premise Description 

Dogs/Cats Small animal clinic 

General ward and 

intensive care 

16 cages for dogs/cats in two rooms, each 32 m2 

Easily washable cages with equipment for installing medical devices 

Dogs/cats Small animal clinic 

Hospital 

16 kennel cages for dogs and 3 cages for cats. An area of 96.57 m2 

Dogs/cats Isolation/quarantine 16 kennel cages for dogs and  3 cages for cats. Ward separated by a 

sanitary lock. An area of 96.57 m2 

Equine Large Animal Clinic 

Wolica, General ward 

20 horse stalls, each with an area of approximately 12 m2  

Equine Large Animal Clinic 

Wolica, Intensive care 

4 large stalls, each approx. 21.5 m², one equipped with a horse lift 

Equine Large Animal Clinic 

Wolica 

Isolation/quarantine 

2 stalls: one in the horse clinic building, ca. 18m2, separated by a 

sanitary lock, the other located outside the buildings, ca 20m2 

 

Table 4.3.3. Premises for housing research animals 
Species Premise Description 

Mus musculus  

Rattus norvegicus 

Mesocricetus auratus 

Laboratory animal 

facility, building 

25 

The building is undergoing renovation. Currently, the area is 

limited to a 30 m² animal room, with a volume of 90 m³, a 17 m² 

procedure room with a volume of 51 m³, and a 9 m² technical 

room. The animal room is equipped with mobile (wheeled) racks 

with cages. The cages are adapted for conducting research on 

rats, mice and hamsters. The animal room is additionally 

equipped with a chamber with air filters, which allows research 

to be conducted on infected animals. The rooms have no 

windows and are artificially lit. The circadian rhythm of lighting, 

temperature and humidity is monitored in accordance with 

guidelines. There is an alarm system in case environmental 

conditions are exceeded. 
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Small Animal Clinic is located in building 22 providing comprehensive care for small 

animals and exotic pets and supports clinical teaching across four floors: 

• Underground floor: student room, technical facilities, hospital, and storage. 

• Ground floor: reception area, pharmacy, break room, diagnostic imaging, and species-

specific consultation and consultation rooms (dogs, cats, exotics), surgical block 

(preparation, anaesthesia, recovery), ophthalmology, and endoscopy. 

• First floor: analytical laboratory. Also includes meeting and rest areas a well as offices.  
 

The Wolica - Large Animal Clinic offers 4694 m² of space and in-patient capacity for 

around 23 horses. It includes large imaging equipment (CT, MRI, digital radiography), 

consultation rooms, standing and recumbent surgical suites, and an ICU. The locomotor and 

rehabilitation units feature an indoor arena, stables, and diagnostic spaces. The medical-surgical 

wing includes stables, isolation areas, operating rooms, and dedicated teaching areas for 

students.  

Teaching Stable, located also in Wolica (Institute of Animal Sciences), supports practical 

training in all equine studies as well as veterinary medicine. It includes a 25×60 m indoor arena, 

a 20×60 m outdoor arena, 17 fully equipped stalls, and a collection of horse-drawn carriages. 

The stable houses 17 healthy horses and provides full tack and training equipment, including 

various saddles and jump obstacles. The VEE uses the facility for student training in horse 

handling, clinical examination, and applied anatomy on live animals, offering essential hands-

on experience. 

The SGGW Experimental Agricultural Farm in Wilanów–Obory (Institute of Animal 

Sciences) covers an area of approximately 1360 hectares. It specializes in Holstein-Friesian 

dairy cattle breeding and maintains dairy cows housed in seven barns and a calving facility. 

The farm operates a DeLaval 2×8 milking parlour and has been repeatedly recognized by the 

Polish Federation of Cattle Breeders and Dairy Farmers for top milk yield performance in the 

region. 

Additionally, it has its own Swine Production Unit designed to accommodate up to 40 

sows in the breeding herd, along with their offspring. The facility is housed within a 1,000 m² 

building, divided into functional sections to support all stages of pig production (breeding area, 

12 farrowing pens, features 8 pens for weaners and 8 pens for growers, finishing unit with 96 

individual pens).  

The Poultry Production Unit serves as a modern experimental and teaching facility. The 

complex includes a 1,000 m² building comprising two broiler production halls, each 

accommodating up to 1,000 broiler chickens, equipped for optimal environmental control and 

monitoring; one layer hall, fitted with two cage battery segments, each housing 240 laying hens, 

fully compliant with current animal welfare regulations; one ornamental poultry hall, housing 

approximately 800 birds, with access to outdoor runs, enabling semi-extensive management; a 

dedicated egg storage room with sorting equipment, supporting both production and research 

activities. 

The SGGW Experimental Farm in Żelazna, The SGGW Experimental Farm in Żelazna 

spans 850 hectares and houses approximately 300 animals, including 250 sheep and 50 goats, 

kept under semi-intensive systems combining pasture grazing with housed management. This 

environment provides students with practical training in animal handling, reproduction, clinical 

examination, hoof care, lambing, and parasitological diagnostics. 

The farm also includes small retention ponds with a total water surface of 17.5 hectares, 

supplied by the Łupia River, known for its first-grade water quality. Each year, the facility 

produces about 16 tons of common carp (Cyprinus carpio). Beyond production, the ponds 

support practical training for veterinary students, especially in fish diseases and aquaculture 

health management, offering hands-on experience in fish handling, diagnosis, and health 

monitoring in field conditions. 
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The Analytic Laboratory, located on the Small Animal Clinic (build. 22) on the first 

floor, is equipped for haematology, cytology, and biochemistry, whereas Microbiology and 

Parasitology Laboratories are situated in building 23, where bacteriology, coprology, and 

mycology examinations are performed. The space includes dedicated technical rooms, 

changing areas, cold storage, and offices for technical staff.  

The Necropsy and Pathology Unit, located on the ground floor (122,81m²), includes 

separate changing rooms for students and staff, a necropsy room with a hoist for large animals, 

secure rooms for confined cases, and a dedicated cold room. It shares access to the rendering 

cold storage with the anatomy facilities. A specialized effluent collection system ensures 

biosecurity compliance.  

The VEE has its own Apiary Unit which serves as a teaching facility for practical 

training in apiculture and useful insects, located within the University's experimental grounds.  

Environmental sustainability is a core aspect of VEE operations, reflected in waste 

management, energy-efficient equipment, and strict biosecurity protocols such as isolation 

zones, controlled access, and sanitation, all integrated into student training. In 2021, SGGW 

partnered with the National Fund for Environmental Protection and Water Management to co-

finance a Renewable Energy Education Center at the Wilanów-Obory Experimental Farm, 

promoting sustainable development and energy self-sufficiency. In 2024, the University 

received EU funding for the energy modernisation of the Żelazna Experimental Farm’s 

administrative building, aiming to reduce emissions and energy use through renewable sources 

and insulation upgrades. The project includes biodiversity features (birdhouses, insect hotels) 

and training on sustainability, reinforcing SGGW’s commitment to environmental 

responsibility. 
 

Standard 4.4.  

Organization and management of the VTH and ambulatory clinics. Core clinical teaching facilities must be 

provided in a veterinary teaching hospital (VTH) with 24/7 emergency services at least for companion 

animals and equines. Within the VTH, the VEE must unequivocally demonstrate that the standard of 

education and clinical research is compliant with all ESEVT Standards, e.g. research-based and evidence-

based clinical training supervised by teaching staff trained to teach and to assess, availability for staff and 

students of facilities and patients for performing clinical research and relevant QA procedures. For 

ruminants, on-call service must be available if emergency services do not exist for those species in a VTH. 

The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable with or 

exceed the best available clinics in the private sector. The VTH and any hospitals, practices and facilities 

which are involved with the core curriculum must be compliant with the ESEVT Standards and meet the 

relevant national Veterinary Practice Standards. 
 

The Small Animal Clinic and Large Animal Clinic at the Warsaw University of Life 

Sciences (SGGW) operate in accordance with the provisions of the Polish Act of 18 December 

2003 on Veterinary Treatment Facilities, thus it meets the national Veterinary Practice 

Standards. Each clinic is managed by a Director, who reports to the Dean of the Faculty of 

Veterinary Medicine, and is supported by steering committees in the case of larger teams. 

Clinical activities are based on the principles of evidence-based and research-based veterinary 

medicine, with most academic staff holding a PhD and/or national veterinary specialisation, 

and trained in student instruction and assessment. The Clinics are also fully integrated into the 

undergraduate curriculum, ensuring that clinical training is closely aligned with theoretical 

education and the learning objectives defined by the academic departments. 

All clinical and paraclinical units are equipped with modern diagnostic and therapeutic 

tools, such as digital radiography with fluoroscopy, ultrasonography, surgical and endoscopic 

equipment. Equipment undergoes regular inspections—in line with manufacturer guidelines 

and the university’s internal maintenance procedures—to ensure optimal safety, functionality, 

and compliance. 

The Small Animal Clinic located in Building 22, is a key clinical training center for 

veterinary students, offering a wide range of veterinary services across several specialized units. 

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20040110095/U/D20040095Lj.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20040110095/U/D20040095Lj.pdf
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Since 2025, the Internal Medicine, Infectious Diseases, and Emergency and Critical 

Care Unit has been operating 24/7, following a temporary reduction in hours during the 

COVID-19 pandemic due to remote teaching, lower caseloads, and staffing challenges. The 

unit manages emergency triage and provides continuous care for hospitalized patients in 

emergency and intensive care settings. It offers both general and specialist consultations in 

cardiology, dermatology, endocrinology, gastroenterology, haematology, transfusion medicine, 

oncology, neurology, nephrology/urology, and pneumology. The unit is staffed by a team of 

veterinary professionals supported by auxiliary staff. 

The Reproduction Unit provides comprehensive reproductive care. It covers oestrous 

cycle monitoring, mating management, assisted reproduction (including semen collection, 

evaluation, storage, and artificial insemination), pregnancy care, and both planned and 

emergency caesarean sections. Additional services include neonatology, neonatal surgery, and 

medical-surgical treatment of reproductive and mammary disorders, including infertility.  

The Surgery Unit performs elective procedures and emergency surgeries on a 24/7/365 

on-call basis. Procedures include soft and hard tissue surgeries using both conventional and 

minimally invasive techniques (e.g., laparoscopy and thoracoscopy), covering general, 

abdominal, thoracic, and orthopedic cases. Surgical care is supported by trained anesthesiology 

staff and advanced perioperative monitoring systems. 

The Exotic Animals Unit includes two consultation rooms and two procedure rooms, 

providing clinical services for small exotic mammals, reptiles, and amphibians. Additionally, a 

dedicated Consultation Room for Pets and Wild Birds is available, along with a hospital ward 

designed for the care and monitoring of avian patients. Additionally, students take part in daily 

veterinary care of exotic animals under the supervision of experienced veterinarians at the 

Warsaw Zoo and the Panda Foundation. The collaboration also includes the Bird 

Rehabilitation Centre (“Ptasi Azyl”), which treats injured wild birds from the region. This 

provides valuable hands-on experience and deepens students’ understanding of veterinary roles 

in wildlife care and conservation. 

The Large Animal Disease Clinic in Wolica is organized into three core units: the 

Andrology, Perinatology and Reproduction Unit, the Laboratory of Reproduction and 

Animal Biotechnology, the Surgery Unit, and the Internal Medicine, Infectious Diseases 

and Emergencies and Critical Care Unit. The clinic since 2022 provides 24/7 emergency and 

hospitalisation services for equine patients, with phone access for owners and referring 

veterinarians in urgent cases. Ambulatory patients are triaged to the appropriate unit upon 

arrival. All units also participate in intensive care, and specialist consultations are offered in 

fields such as cardiology, gastroenterology, hepatology, nephrology, neurology, endocrinology, 

dermatology, respiratory diseases, oncology, sports medicine, and ophthalmology. Advanced 

ophthalmology is supported by an external consultant, and farrier services are available for 

hospitalized horses. Reproductive services, including semen collection and processing, are 

offered during working hours, while clinical support is available around the clock. The Clinic 

also conducts on-call field visits to equine and bovine patients. Additionally, since 2021 

students have attended the “In Vitro Centre” in Sokołów Podlaski for additional bovine 

reproduction training. 

In addition, the VEE—together with academic staff and a dedicated veterinarian in 

Obory—provides ongoing care for the University’s dairy herd, while the SGGW Experimental 

Farm in Żelazna houses a flock of sheep and goats, supporting hands-on student training in 

small ruminant medicine. 

 

 

 
 



49 

 

Standard 4.5.   

Student access to diagnostic and therapeutic facilities. The VEE must ensure that students have access to a 

broad range of diagnostic and therapeutic facilities, including but not limited to clinical skills laboratory, 

diagnostic imaging, clinical pathology, anaesthesia, surgeries and treatment facilities, intensive/critical care, 

ambulatory services, pharmacy and necropsy facilities. Procedures and facilities should also be available 

for soft skills training, e.g. communication skills training through role-play. 
 

At the VEE, clinical teaching is delivered through a wide network of specialized 

facilities, ensuring coverage of all major animal species and disciplines. These include the 

Small Animal Clinic, the Large Animal Clinic in Wolica, the Analytical Laboratory, 

Microbiology and Parasitology Laboratories, and the Necropsy and Pathology Unit. Together, 

they provide students with extensive exposure to diverse clinical cases, advanced diagnostics, 

and structured hands-on learning. 

Pre-clinical skills are developed in the cadavers and fantoms, where students practice 

technical procedures and client communication, including simulated consultations with actors. 

From the 4th year, students begin conducting clinical interviews with real patients under the 

supervision of academic staff as part of their regular clinical duties. 

The Small Animal Clinic offers a full range of clinical services and supports teaching 

with large-screen projection systems and real-time surgical broadcasts. Under supervision of 

academic veterinarians, students actively participate in patient care. The clinic also supports 

clinical research thanks to a steady patient flow and state-of-the-art infrastructure. From the 

2nd year, students begin training in animal breeding, handling, topographic anatomy and 

nutrition, with increasing clinical exposure each year. In the 3rd year, they start classes in basic 

surgery, pharmacology, and necropsy procedures. Paraclinical training begins early and 

continues throughout the program, involving rotations in building 22, 23, 24, covering clinical 

pathology, parasitology, microbiology, cytology, histology, and necropsies. In the 5th or 6th 

year, students complete a dedicated one-week rotation in these laboratories. Clinical teaching 

intensifies in years 4–6, with students rotating through disciplines including preventive care, 

internal medicine, surgery, reproduction, emergency care, anaesthesia, imaging, 

ophthalmology, dermatology, pharmacy, nutrition, and exotic pet medicine. In advanced years, 

students also assist with pharmaceutical management, including drug storage and expiration 

control.   

The VEE also collaborates with the municipal Animal Shelter "Na Paluchu" in 

Warsaw, one of the largest facilities of its kind in Poland, housing approximately 300 dogs and 

200 cats on average 14 km from VEE. As part of this cooperation, students take part in practical 

classes focused on dog and cat handling, selected sessions in the clinical training of canine and 

feline diseases, and are involved in performing basic surgical procedures under veterinary 

supervision. 

The Exotic Animals and Pet Birds Unit enable students since 5th year to gain hands-

on experience in the examination, treatment, and supportive care of exotic and non-traditional 

companion animals under veterinary supervision. Students also participate in rotations 

involving basic diagnostics, nursing care, and clinical procedures.  

In equine medicine, students train at the Wolica Equine Clinic and  Teaching Stable. 

From the 2nd year onward, they are introduced to handling, feeding, and basic clinical 

examination of healthy animals, progressing to pathological cases by the 3rd year, whereas at 

4th year, they start cooperating with patients. Students also participate in on-farm visits for 

bovine cases for reproductive monitoring, herd health assessments, and sanitary inspections, as 

well as equine visits, which offer services in medicine, field surgery, intensive care, lameness, 

reproduction, and dentistry.  

The Apiary Unit classes are conducted during the 5th and 6th year of the veterinary 

program, focusing on bee biology, health management, and disease prevention, as well as the 
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role of beneficial insects in agriculture. The facility allows students to gain hands-on experience 

in hive inspection, diagnosis of bee diseases, and apicultural management practices. 
 

Standard 4.6.  

Isolation facilities. Appropriate isolation facilities must be provided to meet the need for the isolation and 

containment of animals with communicable diseases. Such isolation facilities must be properly constructed, 

ventilated, maintained and operated to provide for the prevention of the spread of infectious agents, animal 

care and student training. They must be adapted to all animal species commonly handled in the VTH. When 

permanent isolation facilities are not available in any of the facilities used for clinical training, the ability to 

provide such facilities and the procedures to use them appropriately in an emergency must be demonstrated 

during the visitation. 
 

At the Small Animal Clinic, a dedicated infectious disease ward is located on the ground 

floor to accommodate cats, dogs, and exotic animals with suspected or confirmed contagious 

diseases (Table). The zone is accessed through an airlock and includes two isolation rooms, 

each equipped with 10 cages for cats, 10 large dog cages, and 10 cages for small to medium-

sized dogs. There is an isolation area for exotic animals and pet birds. Access is strictly limited 

to authorised veterinary personnel and students. Entry and exit procedures are clearly defined 

and must be followed as per the dedicated protocol. 

In the Equine Clinic in Wolica, a separate isolation building is reserved for horses 

requiring segregation due to infectious disease. It includes a dedicated unloading yard, vehicle 

disinfection station, and one box. The box is accessed through its own entry space with  

a footbath and dedicated equipment. Access is restricted to authorized personnel; visits by 

owners or students are not permitted without supervision. Protocols are posted on-site for 

immediate consultation. 

For ruminants, clinical care is predominantly carried out on-farm. In cases of suspected 

infectious disease, strict biosecurity protocols are implemented at the site. These include 

segregation procedures, disinfection routines, and the use of personal protective equipment in 

line with species-specific protocols developed by the VEE. 

For every animal species, VEE has developed dedicated standard operating 

procedures (SOPs) for responding to suspected infectious diseases. All students receive 

mandatory training in infection control and must pass a practical and theoretical assessment 

before being allowed to participate in clinical work. Access to up-to-date protocols is ensured 

via manuals displayed at each clinical and isolation zone, ensuring quick reference and full 

compliance with biosafety regulations. 
 

Standard 4.7.  

Ambulatory clinic for production animals and Herd Health Management. The VEE must have an 

ambulatory clinic for production animals or equivalent facilities so that students can practise field 

veterinary medicine and Herd Health Management under the supervision of teaching staff. 
 

At the VEE, training in production animal medicine begins in the 2nd year and follows 

a structured pathway that includes pre-clinical training, then practical classes, clinical rotations, 

and ambulatory visits across both university-owned and private farms. From the start, students 

begin practising animal handling and conducting clinical examinations on healthy dairy cattle, 

gradually progressing to pathological cases. At the Obory Experimental Farm, facilities are 

available for ambulatory treatment of cattle, including a dedicated calving unit for monitoring 

and assisting with parturitions. In the 3rd year, students begin courses in general surgery, which 

combine theoretical instruction with hands-on training in routine procedures, such as hoof care 

and castration techniques commonly used in farm practice. Starting in the 4th year, students 

participate in regular clinical classes in internal medicine, surgery, infectious diseases, and 

reproduction of farm animals. During this stage, they also conduct structured full-farm audits, 

assessing housing, nutrition, welfare, reproduction, and herd health, and preparing 

comprehensive reports with improvement recommendations. Students also take part in 

reproductive monitoring, including postpartum evaluation, pregnancy diagnosis, and ovarian 
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assessments, as well as herd health activities, such as clinical examinations, parasite control, 

and coprological and blood sampling. From the 5th year, students enter clinical rotations, 

which include ambulatory visits to the university and partner farms. These internships focus on 

herd diagnostics, treatment planning, biosecurity auditing, and preventive health strategies. 

Between the 5th and 6th years, students also accompany faculty during advanced field visits, 

participating in on-farm treatments, minor surgical procedures, sanitary inspections, and 

prophylactic programs. Additional clinical rotations in farm animal medicine continue through 

the 6th year, reinforcing practical competencies and preparing students for professional 

practice. As part of the “Herd Health Management” course, they engage in applied 

epidemiology and productivity monitoring during visits to cooperating farms. 

Additionally, throughout their clinical years, students also receive training in poultry 

and swine medicine, with practical classes held at the Obory breeder flock, the university pig 

farm, and external commercial operations.  

Moreover, to support specialization, students may choose from a range of elective 

courses, including: 

• Swine health and management, led by a European Specialist in Porcine Health 

Management, focusing on advanced biosecurity and herd health strategies; 

• A course in small ruminant medicine, taught by European experts in Small Ruminant 

Health Management, offering in-depth training in sheep and goat reproduction, disease 

control, and production systems; 

• An elective in dairy cattle medicine, guided by national specialists, focused on bovine 

clinical care, herd performance, and preventive approaches. 

Teaching is conducted by leading national and European experts in poultry diseases, 

swine health, ruminant pathology, and animal reproduction. 

This progressive, multisite approach, supported by national and international experts, 

ensures that graduates are well-prepared for careers in individual animal care and herd-level 

veterinary medicine. 
 

Standard 4.8.  

Transport. The transport of students, live animals, cadavers, materials from animal origin and other 

teaching materials must be done in agreement with national and EU standards, to ensure the safety of 

students and staff and animal welfare, and to prevent the spread of infectious agents. 
 

The VEE maintains a fleet of vehicles to support extramural clinical teaching and staff 

mobility, 2 eight-seat vans, 1 ambulatory car used for conducting on-call visits. The university's 

fleet of vehicles is used to transport students to field classes. It includes two large coaches for 

50 people and smaller vehicles for 20 people. In the event of high occupancy of our own means 

of transport, coaches are ordered from an external company that has a contract with the 

university. Large groups are transported using the university minibus or hired buses, while 

smaller groups use faculty vehicles driven by qualified drivers. The Department of Large 

Animals and Clinic operates its own fully equipped 5-seat vehicle for field visits and 

ambulatory services. For locations accessible by public transport, such as the Animal Shelter 

“Na Paluchu” (~14 km) or Obory Experimental Farm (~13 km), students may use municipal 

transportation or their own cars, especially due to the proximity to campus. 

The VEE also owns a dedicated horse trailer, though in most cases, owners bring their 

horses directly to the Equine Clinic. Production animals are generally treated on farms, where 

ambulatory care is the standard. 

The faculty does not provide transport for large animal cadavers as well as small animal 

cadavers; owners are responsible for delivery if a necropsy is requested. Equine necropsies may 

be performed either on-site or, for ruminants, on the farm when necessary in a special area. A 

contracted company handles the collection and disposal of carcasses and anatomical specimens, 

including those of companion animals, exotic pets, and materials used in teaching. Small 
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carcasses and specimens are transported in sealed containers, with sanitary certificates when 

required. All procedures comply with national veterinary and sanitary regulations. 
 

Standard 4.9.  

Operational policies and procedures. Operational policies and procedures (including biosecurity, good 

laboratory practice and good clinical practice) must be taught and posted (in different languages if the 

curriculum is taught in them) for students, staff and visitors and a biosecurity manual must be developed 

and made easily available for all relevant persons. The VEE must demonstrate a clear commitment for the 

delivery and the implementation of biosecurity, e.g. by a specific committee structure. The VEE must have 

a system of QA to monitor and assure clinical, laboratory and farm services, including regular monitoring 

of the feedback from students, staff and clients. 
 

The VEE at SGGW maintains high standards in biosecurity, animal welfare, and clinical 

practice through clearly defined procedures, continuous staff training, internal audits, and 

regular monitoring. These standards apply across all clinical and teaching environments, 

including extramural sites. 

All animal procedures are governed by a Biosecurity Manual, which is regularly 

updated and overseen by the Rector’s Biosecurity Committee (in coordination with the VEE 

Biosecurity Team), which coordinates audits and ensures compliance among staff, students, 

and collaborators. There are dedicated Biosecurity Officer who manages the day-to-day 

implementation of biosafety protocols in close cooperation with faculty leadership. 

Infrastructure is designed or adapted in accordance with national and EU regulations, including 

the Polish Animal Protection Act and Directive 2010/63/EU. The faculty also hosts the 2nd 

Local Ethics Committee for Animal Experiments in Warsaw (they also take care of the welfare 

of didactic animals). These committees are available for consultation on matters related to ethics 

or biosecurity. To support compliance, clear signage, dress codes, and visual guides are posted 

and explained to students during early training sessions. Facilities and procedures undergo 

regular external inspections by government authorities, including the State Veterinary 

Inspectorate, State Sanitary Inspectorate, Main Pharmaceutical Inspectorate, Regional 

Directorate for Environmental Protection, Supreme Audit Office, National Atomic Energy 

Agency, and the County Building Supervision Inspectorate, as well as university-level units 

overseeing radiation safety, occupational health, building regulations, and animal welfare and 

health protection. 

To ensure high-quality clinical teaching, heads of clinical units hold specialist titles 

and/or PhDs, delivering expert-led, evidence-based instruction. Internal communication is 

supported through structured channels and the university intranet. Students receive updates 

during practicals and rotations, while clients are informed by staff, signage, and the faculty’s 

website and social media (e.g. Facebook).  

Staff may raise concerns directly with supervisors or during departmental meetings. 

Client feedback, including Google reviews, is monitored by a designated team member, 

reported to the relevant Clinic Head, addressed accordingly, and followed up with a response. 

Student feedback is collected via course and exam evaluations and an anonymous “Teaching 

Quality Feedback” window. Submissions are reviewed within 24 hours by the coordinator, who 

informs the Dean if needed. Corrective actions are taken, and the student receives a response. 

All new staff, including clinical and support personnel, receive mandatory training in 

safety and hygiene procedures (e.g., fire safety, animal bites, biohazards). A trained faculty 

member conducts incident investigations, recommends corrective measures, and ensures 

compliance through improvements in procedures, equipment, or workspaces. 

 

\ 

 

 

 

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU19971110724/U/D19970724Lj.pdf
https://eur-lex.europa.eu/eli/dir/2010/63/oj/eng
https://lke.sggw.edu.pl/
https://lke.sggw.edu.pl/
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COMMENTS ON AREA 4 

The VEE demonstrates a clear strategic commitment to high-quality education and 

clinical care, as well as to environmental responsibility and student welfare. The three main 

faculty buildings (22, 23, and 24) form a well-integrated academic hub on the main campus, 

supporting both theoretical and clinical teaching. The modernisation of Building 24, the Small 

Animal Clinic, and the Wolica Equine Clinic reflects targeted investments in teaching quality 

and patient care. These facilities comply with EU and national standards for accessibility, 

biosecurity, and animal welfare, enabling the delivery of Day One Competences across all 

species. External facilities, including Obory Farm and Żelazna Farm, further strengthen field-

based teaching, supported by reliable faculty-operated and university-organised transport. 

The campus is designed to promote student well-being alongside functionality. Students 

have access to libraries, study areas, a kindergarten, sports and recreation facilities, and on-site 

psychological counselling. Numerous canteens, social spaces, green areas, and dedicated 

resting zones support a balanced academic life. All main facilities are accessible to students 

with disabilities, with adapted entrances, lifts, and sanitary facilities. International students 

receive comprehensive support from the WePoint office, which assists with legal, academic, 

and cultural integration. 

Sustainability principles are embedded across the campus, including the Renewable 

Energy Education Centre, energy-efficient systems, and biodiversity features such as 

birdhouses and insect hotels, reflecting alignment with the One Health concept and ESEVT 

priorities. Environmental responsibility is also evident in daily operations through waste 

management, energy-saving lighting, electric vehicle infrastructure, and sustainable animal 

husbandry practices at experimental farms, which also provide valuable hands-on training 

opportunities. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 4 

While the physical and technological infrastructure of the VEE is generally of a high 

standard, there are still areas for improvement, particularly regarding building renovation and 

sustainability. Although many premises were upgraded during the COVID-19 pandemic, and 

key facilities like Building 24 and the Small Animal Clinic have undergone modernisation, 

several older buildings still require comprehensive refurbishment. A phased renovation plan 

should be prioritised to ensure all spaces meet current standards for accessibility, energy 

efficiency, and comfort. Not all premises are yet equipped with automatic lighting systems, 

limiting the potential for energy savings. Installing sensor-controlled lighting in remaining 

areas would strengthen the Faculty’s environmental sustainability efforts. Most classrooms now 

feature modern audiovisual systems, though a few still require updating. Completing the digital 

upgrade across all teaching areas would further support hybrid and interactive education.  

The Clinical Skills Lab is a key asset, but additional investment in high-quality 

simulators and manikins could expand practical training while reducing reliance on live 

animals. 

Transport between main and external teaching sites is functional, but student experience 

could be improved through better coordination—possibly via a dedicated transport coordinator 

or a digital scheduling tool. 

Overall, the VEE is well positioned to maintain and develop its facilities. Addressing 

the remaining renovation needs and implementing targeted sustainability upgrades will 

reinforce the Faculty’s commitment to high-quality veterinary education and environmental 

responsibility. 
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Area 5. Animal Resources And Teaching Material Of Animal 

Origin 
Standard 5.1.  

The number and variety of healthy and diseased animals, first opinion and referral cases, cadavers, and 

material of animal origin must be adequate for providing the practical and safe hands-on training in all 

relevant areas and adapted to the number of students enrolled. Evidence must be provided that these data 

are regularly recorded and that procedures are in place for correcting any deficiencies.    

 At the VEE, the organisation and continuous improvement of veterinary education are 

overseen by the Dean and Vice-Deans and QA Committee, in close cooperation and Program 

Council. In line with Standard 1.2 and the Competences Framework, this body coordinates the 

definition and periodic review of competences, learning outcomes, curricula, as well as 

teaching, assessment and progression rules across the programme. 

 In pre-clinical teaching, responsible teaching teams define and justify the number, 

species and categories of animals and/or animal-derived material required for each practical 

activity, ensuring achievement of learning outcomes while applying animal welfare principles 

and the 3Rs. In clinical teaching, clinical units prepare and regularly update programmes of 

clinical rotations, including student allocation, supervision rules and rotation-specific learning 

outcomes, to ensure adequate case exposure and balanced coverage of disciplines and species. 

Rotation schedules and organisational instructions are communicated to students and to staff 

through Heads of Departments and internal operational channels. 

 After each semester, the results of student evaluations of teaching and examinations 

(Standard 3.4), together with objective educational indicators (e.g., pass rates, structured skills 

or clinical competence assessments, and logs of clinical exposure), are reviewed within the 

Program Council, with participation of departmental and—where applicable—student 

representatives. Based on these analyses, corrective actions and curriculum adjustments for the 

following academic year are agreed, documented and assigned to responsible persons or units. 

For each teaching activity involving live animals (including demonstrations, handling classes, 

teaching herds and supervised work with clinical patients), internal animal-use documentation 

is prepared, specifying the number of animals, procedures, educational justification, 

supervision and welfare measures. These documents are reviewed and authorised by unit heads 

according to national law to ensure traceability and an appropriate balance between educational 

benefit and animal welfare. 

 
Table 5.1. 1. Description of how the cadavers and material of animal origin for training in anatomy and pathology 

are obtained, stored and disposed of: 

 Acquisition Storage Disposal 

A
n

at
o

m
y
 

The cadavers of euthanized cats and dogs are 

obtained from the Faculty Clinic of Small 

Animals or other Warsaw veterinary clinics, 

following the consent of pet owners for the use of 

animal carcasses for didactic and scientific 

purposes. Large animals are purchased on the 

free market with the Department’s own funds or 

donated by the owners. 

Initially, the material is preserved in 

10% formaldehyde solution. After 

that, the cadavers and isolated organs 

are placed in hypertonic NaCl 

solution. Large specimens are stored 

in a special room in sealed tanks, 

whereas the isolated organs in sealed 

containers in a cooling chamber. 

Osteology classes are conducted with 

the help of an abundant collection of 

isolated bones and complete skeletons 

which are stored in the Osteological 

Museum, being a part of the 

Department of Morphological 

Sciences. 

All corpses and 

biological waste are 

securely collected 

and stored in cooling 

chamber and picked 

up as needed for 

rendering. The 

disposal occurs 

according to the 

national law 

regulations. 
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P
at

h
o

lo
g

y
 

The sources of cadavers for necropsy training for 

students are: 

• cadavers obtained from the commercial activity 

of the Faculty of Veterinary Medicine (pathology 

service for private persons and institutions, as 

well as orders of Policy, Public prosecutor 

office), 

• cadavers obtained from the University and 

private veterinary clinics, poultry farms, avian 

sanctuary (animals which died or were 

euthanized due to various disease), 

• cadaver obtained from private givers (cadavers 

given for the training for student), hatching 

eggs obtained from private hatcheries 

• cadavers of animals which died in other units 

of SGGW (poultry from Obory farm). 

Cadavers are stored in cold store 

(special room were cadavers are 

stored before necropsy is made) or 

frozen and stored in freezer (if 

cadaver will be necropsied later). 

When the necropsy 

is finished the 

remnants of the 

cadaver are put to 

special boxes then 

stored in separated 

cold store and 

finally, taken by 

authorized 

company. 

 

Table 5.1.2. Cadavers and material of animal origin used in practical anatomical training  

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 

bones and preserved organs 

0 

2 heads,  

>30 skeletons 

109 organs  

3 

2 heads 

>30 skeletons 

109 organs 

0 

2 heads 

>30 skeletons 

109 organs  

1 

Small ruminants 

bones and preserved organs 

4 

>30 skeletons   

115 organs 

4 

>30 skeletons 

115 organs  

4 

>30 skeletons 

115 organs  

4 

Pigs 

bones and preserved organs 

0 

2 heads 

>20 skeletons 

34 organs  

0 

2 heads 

>20 skeletons 

34 organs 

0 

2 heads 

>20 skeletons 

34 organs  

0 

Companion animals 

bones and preserved organs 

 30 

>200 skeletons 

150 organs 

28 

>200 skeletons 

150 organs 

30 

>200 skeletons 

150 organs 

29.33 

Equine 

bones and preserved organs  

 0 

30 limbs, 10 heads 

>30 skeletons 

95 organs 

0 

30 limbs, 10 heads 

>30 skeletons 

95 organs 

0  

30 limbs, 10 heads 

>30 skeletons 

95 organs 

0 

Poultry & rabbits 

bones and preserved organs 

 20 

20 skeletons 

10 organs 

20 

20 skeletons 

10 organs 

20 

20 skeletons 

10 organs 

20 

Aquatic animals 0 0 0 0 

Exotic pets* 

bones and preserved organs 
0 0 0 0 

Others* - individual honeybees 184  356    388  309.33 

*numerous skeletons of domestic and non-domestic animals in Osteologic Museum  
 

Table 5.1.3. Healthy live animals used for preclinical training (animal handling, physiology, animal production, 

propaedeutics,…) 

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 130 105 120 118.33 

Small ruminants 340 255 205 266.66 

Pigs 27 27 27 27 

Companion animals 35 45  45 41.66 

Equine 20 20 20 20 

Poultry & rabbits 0 0 0 0 

Exotic pets 0 0 0 0 

Others - honeybee colonies 10 20 20 16.66 

Others - alpacas 90 90 90 90 
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Table 5.1.4. Number of patients* seen intra-murally (in the VTH) 

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 713 975 665 784.33 

Small ruminants 4 10 11 8.33 

Pigs 636 602 590 609.33 

Companion animals 14787 13536 11671 13331.33 

Equine 306 294 247 282.33 

Poultry & rabbits 33 58 77  56 

Exotic pets (including 

ornamental birds) 

178  247 265 230 

Others - honeybees 94 52 66 70.66 

 

Table 5.1.5. Number of patients** seen extra-murally (in the ambulatory clinics)  

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 905 915 938 919.33 

Small ruminants 90 83 70 81 

Pigs 230 250 230 236.66 

Companion animals 405 405 405 405 

Equine 1095 992 938 1008.33 

Poultry & rabbits 1200 2207 2207 1871.3 

 
Table 5.1.6. Percentage (%) of first opinion patients used for clinical training (both in VTH and ambulatory  

clinics, i.e. Tables 5.1.3 & 5.1.4 

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 95 91 89 91.66 

Small ruminants 100 100 100 100 

Pigs 100 100 100 100 

Companion animals 66 61 79 68.66 

Equine 71 67 64 67 

Poultry & rabbits 100 100 100 100 

Exotic pets 65 70 63 66 

Others - honeybees 100 100 100 100 

 
Table 5.1.7. Cadavers used in necropsy  

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 14 20 1 11.66 

Small ruminants 4 12 22 12.66 

Pigs 30 24 33 29.00 

Companion animals 261 265 236 254.00 

Equine 17 8 16 13.66 

Poultry & rabbits 2913 2871 2928 2904 

Aquatic animals 129 129 134 130.66 

Exotic pets 42 36 37 41.66 

Others - exotic birds 23 55 47 37.66 

Others - bees 188 88 190 155.33 

Others - wild mammals 3 23 5 10.33 
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Table 5.1.8. Number of visits in herds/flocks/units for training in Animal Production and Herd Health Management 

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Cattle 223 268 270 253.66 

Small ruminants 16 18 18 17.33 

Pigs 32 36 36 34.66 

Poultry  12 12 13 12.33 

Rabbits 0 0 0 0 

Aquatic animals 0 0 0 0 

Others - honeybees 36 39 42 39 

 
Table 5.1.9. Number of visits in slaughterhouses and related premises for training in VPH (including FSQ) 

Species 
Academic years 

Mean 
2024/2025 2023/2024 2022/2023 

Ruminant 

slaughterhouses 
1 per student 1 per student 0 

0.66 per 

student 

Pig slaughterhouses 
1 per student 1 per student 0 

0.66 per 

student 

Poultry slaughterhouses 
1 per student 1 per student 0 

0.66 per 

student 

Related premises – meat 

cutting plant, meat 

processing plant, milk 

processing plant, cold 

storage warehouse 

3 per student 3 per student 3 per student 3 per student 

Others – reference 

laboratory for feed 

testing, feed additive 

processing plant, animal 

by-products rendering 

plant 

2 per student  2 per student  2 per student   2 per student 

 

Standard 5.2.  

In addition to the training provided in the VEE, experience can include practical training at external sites, 

provided this training is organised under the supervision of teaching staff and follows the same standards 

as those applied in the VEE. 
 

 In addition to the practical and clinical training delivered within the VEE, students 

acquire essential competencies during structured practical training at external sites. All off-

site activities are organised under the responsibility and supervision of VEE teaching staff and 

are implemented according to the same standards as those applied within the VEE, thereby 

ensuring consistent teaching quality, appropriate learning conditions, and adequate protection 

of animal health and welfare. 

 The VEE does not operate its own agricultural training farm. Therefore, to ensure 

appropriate exposure to farm animal practice, the VEE maintains continuous cooperation with 

two University units: the Agricultural Experimental Farm (RZD) Wilanów-Obory and the 

Agricultural Experimental Farm (RZD) Żelazna, used for teaching activities from the 3rd year 

to the end of the programme. This cooperation also ensures proper veterinary care for 

animals kept on these farms, supported directly by the VEE’s academic staff. Under staff 

supervision and in real-life farm conditions, students gain hands-on experience and consolidate 

practical competences particularly in: animal breeding and herd management, animal 

nutrition, animal welfare assessment and implementation of welfare standards, clinical 

assessment, diagnosis, and treatment of diseases in production animal systems. In addition, 

the VEE cooperates with selected private farms (e.g. Bovisvet – Veterinary Practice for 

Reproduction and Cattle Diseases), where teaching is also organised under academic 

supervision. 
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 External supervised training also supports the delivery of clinical sciences across 

species and settings. In companion animals and equine clinical sciences, practical components 

and clinical rotations progress from foundational training to advanced clinical experience, 

including time spent in affiliated external centres alongside VEE rotations. In food-producing 

animals, students develop practical skills through clinical rotations and external practical 

training conducted at University farms and affiliated external facilities, enabling the 

application of diagnostic, therapeutic and herd-level management approaches in real production 

environments. 

 Within Veterinary Public Health (food hygiene, quality and safety), off-site teaching 

activities are delivered between the 3rd and 5th years of the programme. The curriculum 

includes several compulsory supervised visits, each conducted under the supervision of one 

or two academic staff members, ensuring alignment with learning outcomes and maintaining 

comparable standards of supervision and quality assurance as in VEE-based training. 
  

Standard 5.3.  

The VTH must provide nursing care skills and instruction in nursing procedures. Under all situations 

students must be active participants in the clinical workup of patients, including problem-oriented 

diagnostic approach together with diagnostic decision-making.  
 

 Within the Small Animal Clinic and Equine Clinic, nursing care skills and structured 

instruction in nursing procedures constitute a mandatory component of clinical training. These 

competences are developed progressively during clinical modules and rotations, with increasing 

complexity and student autonomy. In all clinical settings, students are required to actively 

participate in patient work-up, applying a problem-oriented diagnostic approach and 

contributing to diagnostic decision-making under appropriate supervision. 

 Practical nursing training is delivered under the direct supervision of academic teachers 

and clinical staff and is embedded in routine hospital activities across species and services. 

Clinical teaching is organised in small groups (typically 8–10 students), ensuring close 

supervision, continuous feedback, and meaningful hands-on engagement. Students are 

instructed and assessed in core nursing procedures, including safe patient handling and restraint, 

monitoring of vital parameters, basic supportive care, hygiene and biosecurity measures, 

appropriate administration of treatments, and maintenance of patient comfort and welfare. 

 During rotations, students participate in the full clinical workflow, performing and 

documenting core activities such as history taking, clinical examination, application of nursing 

care plans, monitoring treatment response, and supporting prevention strategies. In parallel, 

they actively engage in diagnostic reasoning by collecting and organising clinical data, 

proposing differential diagnoses, selecting and justifying diagnostic tests, and interpreting 

laboratory and imaging results in collaboration with supervising clinicians. This ensures 

continuous involvement in diagnostic decision-making rather than passive observation. 

 Perioperative nursing competences are developed through structured participation in 

surgical and anaesthesia-related activities. Students contribute to patient preparation (animal, 

instruments, team, and operative field), assist during anaesthesia and intraoperative monitoring 

under supervision, and participate in postoperative care. Postoperative responsibilities include 

nursing, monitoring, pain recognition support, follow-up observations, and documentation, 

reinforcing continuity of patient care from admission through recovery. 

 Professional communication competences are integrated into clinical training and 

aligned with the programme’s approach to professional skills development which started since 

2nd semester (see Standard 3.1.6). Students participate in history taking, discussion of 

diagnostic findings and treatment options with supervising clinicians, and selected discharge-

related communication, supporting professionalism, ethical conduct, and effective 

veterinarian–client interactions. 
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 To consolidate clinical reasoning and evidence-based practice, students prepare and 

present clinical cases during rotations, addressing diagnostic strategy, differential diagnosis, 

interpretation of findings, pathogenesis, prophylaxis, and treatment planning. Assigning 

responsibility for selected patients enables deeper analysis of medical records and ancillary 

tests, supported by relevant literature. Case presentations during daily medical rounds 

strengthen supervised decision-making in real clinical settings. 

 As a structured reflective component, student groups prepare a rotation report focused 

on a selected clinical problem supported by literature. This promotes reflection on clinical 

decision-making, reinforces scientific working methods, and encourages deeper engagement 

with diagnostic and therapeutic approaches beyond immediate case management. 
 

Standard 5.4.  

Medical records for patients seen intra- and extra-murally under Core Clinical Training (CCT) must be 

comprehensive and maintained in an effective retrieval system to efficiently support the teaching and 

learning, research, and service programmes of the VEE. 
 

Under CTT, medical records for patients seen both intra‑ and extra‑murally are 

comprehensive and maintained in an effective retrieval system that supports the teaching and 

learning, research and service programmes of the VEE. The patient record system used is 

“Klinika XP” and treatment book (Książka leczenia) for farm animals, which constitutes the 

central repository for clinical information. All data concerning diagnostic procedures and 

treatment are recorded and available within Klinika XP, allowing systematic tracking of the 

clinical pathway for each case. During CCT, students are granted access to medical records so 

they can follow the patient’s history and case progression. As part of their training, students 

learn how to work with Klinika XP and how to enter data into the system, which familiarises 

them with professional standards of documentation and supports development of competencies 

in clinical record keeping and information retrieval in a real clinical environment.  

To ensure an appropriate stepwise approach to skills acquisition, before starting classes 

with live animals, basic clinical skills are practised on phantoms and trainers. Since the 

academic year 2024/2025, the quality of equipment used for this preparatory training has been 

tested, supporting consistent delivery of foundational clinical skills teaching.  

All procedures on live animals are performed in a manner that minimises stress and 

maintains animal welfare, in line with ethical guidance. Surgeries and other procedures are 

performed only when indicated in the particular clinical case. Governance and oversight are 

clearly assigned: Heads of Departments are responsible for the selection of animals and material 

of animal origin used in education, while Heads of Divisions are obligated to provide sufficient 

resources to maintain continuity of classes and, in the event of shortages, to implement the 

necessary corrective actions. All procedures are carried out in accordance with applicable law. 
 

COMMENTS ON AREA 5  

According to European and national regulations, the Faculty cannot receive the 

carcasses of farm animals that died outside the Faculty. Only animals that arrived alive and 

then died at the Faculty may be transferred to the VEE’s necropsy room. Consequently, the 

limited availability of farm-animal carcasses results directly from national legal regulations. 

Under an agreement with the Agriculture Restructurisation and Modernisation Agency 

(ARMA), ARMA provides services for the collection, transport, and disposal of dead farm 

animals across the Mazowieckie Province. The conditions for granting financial assistance in 

the event of animal loss are defined in the Regulation of the Council of Ministers of April 26, 

2007 on the detailed scope and directions of ARMA activities and the methods of their 

implementation (Journal of Laws of 2007, No. 77, item 514). ARMA finances 100% of the 

costs of collecting and transporting dead cattle, sheep, goats, horses, and pigs, and covers 100% 

of disposal costs for cattle over 48 months of age and sheep/goats over 18 months of age (these 

https://www.gov.pl/web/arimr-en
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groups are subject to TSE testing). For the disposal of fallen cattle under 48 months, sheep/goats 

under 18 months, and pigs and horses regardless of age, ARMA may subsidise up to 75% of 

the agricultural producer’s costs. While these regulations effectively solve farmers’ disposal 

needs, they simultaneously prevent transporting carcasses to academic centres for necropsies. 

Collection and transport are inexpensive (11.8 Euro / 50 PLN). Disposal costs are: large 

livestock (cattle or horse) – 38.45 Euro (162.93 PLN); small livestock (cattle, sheep, goats, pigs, 

or horses) – 11.54 Euro (48.88 PLN). As a result, obtaining farm-animal material for necropsy 

is extremely difficult, and compensating for this deficit is challenging. 

In pigs, the shortage of carcasses is additionally driven by the epidemiological situation 

in Poland. The low number of pig necropsies is linked to legal restrictions introduced due to 

outbreaks of African swine fever (ASF). ASF has been a major problem for the Polish pig 

industry for the last ten years; long-distance spread into new regions has been mainly associated 

with human activity and insufficient awareness of the disease risk in herds. The only effective 

way to reduce ASF spread is strict compliance with biosecurity rules. Despite extensive efforts 

to meet sanitary requirements, ASF has occurred in multiple regions, resulting in restricted 

access to pig farms. Therefore, extramural classes are possible only in areas not affected by 

ASF; otherwise, entry into affected zones is not allowed, and necropsy material cannot be 

obtained. In addition, the high risk of foot-and-mouth disease (FMD) (Germany, 

approximately 80 km from the Polish border - January 2025, Brandenburg, Märkisch-Oderland 

district (around Hoppegarten/Hönow), and the presence of bluetongue (BT) further tighten 

biosecurity and movement/access restrictions, which additionally limit access to herds and 

carcasses for teaching necropsies. 

In Day One Skills Diary / logbook (skills report card) (DOSD), each student must 

perform at least two necropsies in two different species (e.g., companion animals, cattle, horses, 

etc.). This requirement serves as a compensation mechanism for the shortage of intramural 

necropsies. 

Due to the shortage of small ruminants, the Faculty—together with the Institute of 

Veterinary Medicine and the Institute of Animal Sciences—supports and manages a sheep flock 

at the Experimental Farm Żelazna, located 90 km from Warsaw. The farm maintains 250 sheep 

of a local breed and a flock of 50 goats. The Faculty contributes to the costs of maintaining the 

farm, which, besides its commercial role, also serves as a teaching facility where students can 

undertake practical training on small ruminants. With financial support from the Faculty and 

the two Institutes, the number of animals is expected to increase in the coming years. 

However, when the number of cadavers is suboptimal per student for necropsy classes, 

learning outcomes are ensured through the use of preserved specimens and anatomical 

preparations stored in jars, supplemented by instructional videos. This approach allows key 

anatomical structures and procedural steps to be effectively demonstrated despite the lack of 

fresh material. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 5 

 Increase the number of necropsies especially especially rumants, pigs and horses in 

executed through the following actions: 
 

• Carcass acquisition and inflow 

 The VEE is working to become a regional reception and repository point for animal 

carcasses to secure a stable inflow of cases and enable a higher number of necropsies, with 

particular emphasis on cattle, pigs and horses. This initiative will be supported by improved 

logistics (collection/transport), appropriate cold storage capacity, and clear biosecurity 

procedures to facilitate regular submissions. It is planned to establish formal cooperation 

agreements with local private veterinary practices, farms, shelters, wildlife rehabilitation 

centres, and municipal services to refer carcasses to the Faculty for post-mortem diagnostics. 

https://www.gov.pl/web/gis/komunikat-glownego-inspektora-sanitarnego-w-zwiazku-z-wystapieniem-ogniska-pryszczycy-wsrod-zwierzat-w-niemczech
https://www.gov.pl/web/gis/komunikat-glownego-inspektora-sanitarnego-w-zwiazku-z-wystapieniem-ogniska-pryszczycy-wsrod-zwierzat-w-niemczech
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Additionally, provision of a more simple “how to submit” pathway (ex. on-line submission 

form, contact point, packaging/transport guidance, and biosecurity requirements) are in 

progress. VEE is considering partial fee waivers or reduced fees for selected surveillance-

relevant cases. The planned activities require formal authorisation from the competent 

regulatory authorities, in accordance with applicable legislation; the process of obtaining the 

necessary approvals is currently planned before the implementation of the relevant project 

phases. Importantly, activities involving companion animals can be conducted under the current 

regulatory framework, whereas activities related to farm animals will be undertaken only after 

the required permits and administrative approvals have been obtained. 
 

• DOSD post-mortem minimum 

 The number of requested post-mortem analyses in the DOSD will be increased to a 

minimum of four per student, covering at least three different animal species (i.e., repeated 

cases are permitted, but species diversity must be demonstrated to meet the minimum 

requirement).  

Area 6. Learning Resources 
 

Standard 6.1.  

State-of-the-art learning resources must be adequate and available to support veterinary education, 

research, services and continuing education. Learning resources must be suitable to implement teaching 

facilities to secure the ‘never the first time on a live animal’ concept. Timely access to learning resources, 

whether through print, electronic media or other means, must be available to students and staff and, when 

appropriate, to stakeholders. State-of- the-art procedures for bibliographical search and for access to 

databases and learning resources must be taught to undergraduate students, together with basic English 

teaching if necessary.    

 The VEE ensures that learning resources systematically support veterinary education, 

research and services and are aligned with the Strategic Development Plan of the Faculty 

and the University. The overall strategy is to offer state‑of‑the‑art, bilingual (Polish and 

English) resources that are accessible on campus and remotely and that implement the “never 

the first time on a live animal” principle. Investment priorities are identified through the internal 

quality assurance system and regular feedback from students and staff, and focus on upgrading 

digital platforms, expanding simulation‑based teaching and improving access to quiet and 

collaborative study spaces. Recent developments include the establishment and progressive 

expansion of the Clinical Skills Laboratory, modernisation of audiovisual equipment in 

teaching rooms and continuous upgrade of library collections and electronic databases. 

 All students receive structured training in the use of learning resources from the 

beginning of their studies (Appendix 8). During the first semester, induction sessions 

organised jointly by the Faculty, the Institute of Veterinary Medicine Library and the 

Central Library introduce students to the library catalogue, bibliographic databases, 

electronic journals, e‑books, and basic principles of literature search and academic integrity. In 

parallel, students are trained to use the Moodle e‑learning platform, the MS Teams environment 

and the Virtual Dean’s Office (e‑HMS) for accessing syllabuses, teaching materials, schedules 

and grades. Archived courses are available on-line via campus network or VPN. Refresher 

courses and more advanced workshops on bibliographical search, citation management and use 

of specialised databases are provided regularly by library staff; user guides in Polish and 

English are available online. Academic staff receive support and training in digital tools and 

instructional design from the IT Centre (pomoc_ci@sggw.edu.pl), the libraries and the 

University Office for Teaching Excellence, enabling them to prepare high‑quality electronic 

and simulation‑based teaching materials. There are several other events for student training: 

• Central-level University Orientation Day (Welcome Day) – organised by WePoint 

with the Student Union and ESN at the start of each semester for all new SGGW 

https://wmw.sggw.edu.pl/wp-content/uploads/sites/21/2024/09/STRATEGIA-WYDZIALU-MEDYCYNY-WETERYNARYJNEJ.pdf?x90612
https://www.sggw.edu.pl/en/uczelnia/mission-and-strategy-of-the-university/
https://e.sggw.edu.pl/
https://ehms.sggw.edu.pl/standard/
https://arch.e.sggw.edu.pl/
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students. It presents the University structure, key offices, health and safety rules and 

offers practical tips on living in Warsaw, including the Mentor Programme for 

international students. 

• Faculty-level Orientation Day – Veterinary Medicine – separate sessions in Polish 

and English for first-year veterinary students. It explains the structure of the veterinary 

curriculum, academic and safety requirements and introduces Year Coordinators, who 

support students throughout the 5.5-year programme. 

• WePoint – Student Support Centre – located in the Central Library, it helps 

international students and staff with residence permits, insurance, housing and overall 

adaptation to life at SGGW and in Warsaw. It also organises intercultural workshops 

and events that promote integration and a sense of community. 

• Optional training, internships and Erasmus+ mobility – information is provided via 

the Faculty website and MS Teams. These opportunities allow students to develop 

additional competences, gain international experience and strengthen their professional 

profile. 
 

 Decisions on learning resources are integrated into the Faculty’s quality assurance and 

strategic planning structures. At Faculty level, the Programme Council, which includes 

academic staff, students and external stakeholders, monitors the adequacy of learning resources 

in relation to the curriculum and recommends priorities for investment and development. The 

Faculty QA Team, led by the QA Coordinator, analyses student surveys and course reports 

and proposes specific improvements, for example the purchase of new simulators, software 

licences or teaching equipment. At University level, the Central Library, in agreement with 

faculty libraries, manages subscriptions to electronic databases and journals and coordinates 

training activities; the IT Centre oversees digital infrastructure and support. Proposals for new 

resources can be submitted by departments, course coordinators or student representatives and 

are evaluated in terms of pedagogical value, alignment with learning outcomes and budgetary 

constraints. Implementation is carried out by the relevant administrative units (library, IT, 

purchasing), while effectiveness is assessed through usage statistics, feedback from users and 

periodic reviews as part of the PDCA (Plan–Do–Check–Adjust) cycle. Information on 

available resources and recent upgrades is communicated through the Faculty and Library 

websites, MS Teams channels and e‑mail announcements. 
 

Standard 6.2.  

Staff and students must have full access on site to an academic library administered by a qualified librarian, 

an Information Technology (IT) unit managed by a qualified IT person, an e-learning platform, and the 

relevant human and physical resources necessary for the development of instructional materials by the staff 

and their use by the students. The relevant electronic information, database and other intranet resources 

must be easily available for students and staff both in the VEE’s core facilities via wireless connection (Wi-

Fi) and from outside the VEE through a hosted secured connection, e.g. Virtual Private Network (VPN).  
 

 Veterinary students and staff have full access to the Władysław Grabski Central 

Library, located in Building 48, which is one of the largest agricultural and life‑science 

libraries in Poland. It provides more than 600 reading room seats, silent study areas, computer 

rooms, team rooms and acoustic booths, as well as printing, scanning and copying facilities. 

Reading Room C is designed for group work, equipped with comfortable furniture, computer 

stations, and a freely accessible fiction collection. For larger groups, Room 145 (4Team Room) 

is available and can be reserved online. The lending department houses approximately 70,000 

volumes, including an extensive collection of life‑science, biomedical and public‑health 

literature. Special collections and archival materials are available in a dedicated reading room. 

All library buildings are fully accessible and equipped with modern ICT infrastructure. Evening 

and Saturday opening hours in the Central Library ensure that students with intensive clinical 

schedules can study at flexible times. The library provides amenities for individuals with 

https://bg.sggw.edu.pl/,
https://bg.sggw.edu.pl/,
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disabilities, including adjustable desks, specialized software, induction loops, and accessible 

elevators. Additionally, the Main Library collaborates with two smaller libraries: one at the 

Institute of Veterinary Medicine and another at the Institute of Human Nutrition Sciences, 

both offering specialized collections and tailored study spaces.  

 The Heliodor Różycki‑Szwejkowski Library at the Institute of Veterinary Medicine 

is the main library serving veterinary students and staff. Located on the ground floor of Building 

24, it is physically integrated with the Faculty’s core teaching and clinical facilities, adjacent to 

the VTH, which encourages frequent use by students between classes and clinical duties. The 

collection comprises around 7,300 volumes of veterinary textbooks, monographs and reference 

works, covering all disciplines of the curriculum, and is regularly updated according to teaching 

needs and staff recommendations. The reading room offers aprox. 56 study places and several 

computer workstations with internet access. Most books are available on open shelves; 

additional items are stored in a closed stack accessible on request. The premises are barrier‑free 

and adapted for users with disabilities. A team of qualified librarians and library assistants 

provides reference services, user training and support with literature searches and use of digital 

resources. The library is typically open from Monday to Friday, with extended hours during 

the academic year, providing convenient access to learning resources for undergraduate and 

postgraduate students, academic staff and retired employees. Its operating budget is allocated 

annually by the University as part of the overall library system and covers acquisitions, licences 

and maintenance. 

 IT support for learning resources is provided by the University IT Centre and the 

Faculty‑level IT coordinators. All students receive an institutional e‑mail account and access to 

the Microsoft 365 environment, including MS Teams, OneDrive and Office applications, which 

is used extensively for communication, document sharing, group work and online meetings. 

The Moodle platform (e‑sggw) is the primary e‑learning system; it hosts course syllabuses, 

lecture notes, practical instructions, quizzes, assignments, case‑based modules and multimedia 

content. Archived courses are maintained on a dedicated server, allowing students to revisit 

materials from previous years. Computer rooms in the Central Library and Faculty buildings 

provide workstations with internet access and specialist software for statistical analysis and 

bibliographic management. The IT team offers a helpdesk service, introductory training and 

ongoing support to both students and staff. The University Office for Teaching Excellence 

and library staff provide additional workshops on designing e‑learning content, using 

bibliographic databases and citation managers, and integrating electronic resources into 

teaching. 

 All teaching and clinical buildings used in the veterinary curriculum are covered by 

high‑speed Wi‑Fi (including Eduroam), enabling students and staff to access electronic 

resources during lectures, laboratory classes and clinical rotations. On campus, users connect 

directly to the library catalogue, electronic journals and databases through the University 

network. Remote access from home or external locations is provided via authenticated 

proxy/VPN services managed by the Central Library; after logging in with their university 

credentials, users can access the full range of subscribed databases, e‑books and electronic 

journals. The same credentials provide access to Moodle, MS Teams and the Virtual Dean’s 

Office, ensuring that administrative information, course materials and communication tools are 

available regardless of location. Comprehensive instructions for configuring remote access are 

available in Polish and English on the library website, and support is provided by library and 

IT staff. 

 

 

 

 

https://bg.sggw.edu.pl/about-the-library/institute-libraries/library-at-the-institute-of-veterinary-medicine/
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Standard 6.3.  

The VEE must provide students with unimpeded access to learning resources, internet and internal study 

resources, as well as facilities and equipment for the development of procedural skills (e.g. clinical skills 

laboratory). The use of these resources must be aligned with the pedagogical environment and learning 

outcomes within the programme and have mechanisms in place to evaluate the teaching value of changes in 

learning resources.  
  

 Between the Faculty Library and the Central Library, students have access to several 

thousand veterinary textbooks, handbooks and atlases and a wide range of print and electronic 

journals covering clinical sciences, animal production, food safety, public health and basic 

sciences. The Faculty Library alone holds around 7,300 volumes dedicated to veterinary 

medicine, while the Central Library’s collections include both Polish and international titles 

relevant to the veterinary curriculum. Current subscriptions cover a representative selection of 

high‑impact journals in veterinary and biomedical sciences, accessible in electronic format and, 

for selected titles, also in print. 

 The Central Library provides comprehensive access to electronic resources essential for 

veterinary education and research, including full‑text databases such as IBUK Libra, 

Academic Research Source, EBSCO (including MEDLINE), ScienceDirect, Food Science 

Source, CABI Digital Library, Wiley, SpringerLink, ProQuest, EMIS, Nature, JSTOR 

and Statista. Bibliographic databases such as Web of Science, Scopus, CAB Abstracts and 

Biological Abstracts support advanced literature searches. In addition, numerous open‑access 

resources (AGRO, ARIANTA, DOAJ, FAO repositories, EconPapers, Eurostat, 

EUR‑Lex) are promoted to students. Collectively, these platforms provide access to thousands 

of e‑books and tens of thousands of e‑journals across veterinary, biomedical, agricultural and 

related fields. An integrated search portal enables users to search print and electronic holdings 

simultaneously. Information about upcoming training sessions, including Scopus AI 

workshops, use of bibliographic databases, citation managers (such as Zotero and Mendeley) 

and other webinars, is regularly published on the library's website.  

 Learning resources encompass traditional print materials, electronic information and 

structured e‑learning content. Most course units use Moodle for sharing lecture slides, practical 

manuals, reading lists, self‑assessment quizzes and case‑based exercises; some also include 

recorded lectures or video demonstrations of clinical and laboratory procedures. MS Teams is 

used to organise groups for clinical rotations, circulate timetables and provide rapid updates as 

well as perform some on-line classes. The Clinical Skills Laboratory offers a wide range of 

models and simulators for small animals, farm animals and diagnostic and surgical procedures, 

allowing students to practise key techniques (e.g. handling, venipuncture, bandaging, 

intubation, basic surgery, reproductive examinations) in a safe environment prior to working 

with live patients. Anatomy teaching is supported by an interactive visualisation table and 

species‑specific anatomical models. These resources play a central role in preparing students 

for hands‑on clinical work and in implementing the “never the first time on a live animal” 

concept. 

 Organisation and supervision of the skills labs 

 The Clinical Skills Laboratory is a Faculty‑managed facility dedicated to procedural 

and communication skills training. There are two divisions of that - (1) the Small Animal 

Clinical Skills Laboratory, located within the Small Animal Clinic on the main campus at 

Nowoursynowska 159, and (2) the Large Animal Clinical Skills Laboratory, located at the 

Large Animal Clinic at Nowoursynowska 100, approximately 0.8 km from the main building. 

The close proximity of both locations allows students to move easily between facilities, with 

many routinely travelling by bicycle. Both CSLs support structured, simulation-based practical 

teaching within the regular curriculum. It is coordinated by an academic staff members 

appointed by the head of the Department of Large Animals Diseases and Clinic and by the head 

of Department of Small Animal Diseases and Clinic, who are responsible for scheduling 



65 

 

classes, ensuring appropriate maintenance of equipment and updating inventories in 

consultation with course coordinators and the QA Team. Teaching in the Clinical Skills Lab 

is integrated into several core and elective courses across the curriculum and is delivered by 

trained academic staff, often working in small groups to maximise hands‑on practice and 

individual feedback. The facility operates under written protocols on biosecurity, safety and 

animal welfare and is regularly reviewed as part of the Faculty’s PDCA quality‑assurance cycle.  
  

 Small animals, horses and farm animals 

 Teaching resources for animals comprise simulators, models and procedural trainers 

that allow students to acquire core clinical skills before working with live patients that reflect 

species-specific examination and handling needs. Manikins for anaesthesia, intubation and 

resuscitation, limb models for bandaging, cattle and horse reproduction simulators, large animal 

anatomical models, injections and vascular access, as well as feeding-tube and otoscopy 

trainers, support repeated practice of routine diagnostic and therapeutic procedures. The Faculty 

operates the Klinika XP clinical patient record system, which contains medical data of animal 

patients. Students are granted access to the system solely for educational purposes; however, 

all use is strictly supervised by the responsible clinician due to the presence of confidential 

and sensitive information. 
 

 Diagnostics and Imaging 

 Diagnostic teaching is supported by microscopes with cameras for group work in 

cytology, haematology and urinalysis, together with portable and stationary ultrasound units. 

Endoscopy systems (video gastroscopes and colonoscopes) broaden experience in internal 

diagnostics, while an operating lamp with an integrated camera and a video-conferencing 

system allows real-time demonstration and discussion of clinical procedures. 
  

 Surgery and Clinical Procedures 

Surgical skills are developed using simulators dedicated to repetitive practice of key techniques. 

Jejunum and internal-organ suturing trainers, a dog castration model and injection simulators 

for intramuscular and subcutaneous application prepare students for common procedures, 

supported by intraoperative live-streaming for observation and feedback. 
  

 Anatomy 

 Anatomy teaching combines traditional dissection with interactive and static models.  

A 3D visualization table and multi-part models of dogs, horses and pigs help students 

understand topography and organ relationships, while pork and beef carcass models support 

competencies in veterinary public health, meat inspection and food safety. 
  

 Simulation and Specialised Teaching Tools 

 Simulation resources underpin a modern, student-centred learning environment. The 

Harvard Alphadidactic Digital system enables interactive transmission of images and lab work, 

while specialised tools such as the educational beehive provide cross-disciplinary training in 

animal health and environmental sciences. High-fidelity phantoms, digital platforms and 

self-directed simulation zones collectively reinforce the acquisition of day-one competences. 

 Student opinions are collected through several complementary channels: 

• Online course evaluations enable students to assess teaching methods, the accessibility 

and adequacy of learning resources, and the overall organisation of each course. The 

surveys are collected electronically and anonymously via the eHMS system  

• Year Representative Meetings, during which elected student representatives discuss 

ongoing issues, resource needs and proposed improvements directly with the Dean's 

Office and Year Coordinators. 

• Additional feedback may be submitted at any time through the Faculty's "Education 

Quality Box" - an anonymous online tool for reporting needs, concerns or difficulties  



66 

 

• Informal feedback channels such as consultations with Year Coordinators, meetings 

with academic advisors, and communication through Moodle and MS Teams. 
 

COMMENTS ON AREA 6  

 The VEE offers a coherent set of learning resources that strongly support veterinary 

education and lifelong learning. A specialised veterinary library, the Central Library, extensive 

electronic databases, e‑learning platforms and a rapidly expanding Clinical Skills Laboratory 

ensure that students can access up‑to‑date information and practise key clinical skills safely, in 

Polish and English and both on‑ and off‑campus. Systematic quality‑assurance processes collect 

feedback from students and staff, which has already led to improvements such as extended 

simulation facilities and modernised teaching rooms. 

 In response to broader needs identified through these mechanisms, the VEE launched 

the VetCome Together Programme in 2025. Based on five detailed surveys on dean’s office 

accessibility, staff–student communication, clarity of procedures, support for mandatory 

summer placements and access to disability and special‑needs support, the 2025–2027 project 

strengthens student services, digital tools and inclusion. Actions include staff training in cultural 

diversity, neurodiversity and generational values; creation of the “Internships – The Bridge of 

Generations” website with a digital internship database; a Mentor–Mentee Programme 

involving alumni; expansion of dedicated support for international students’ health and 

psychological well‑being; and training on equality and communication with non‑binary 

persons. Together, these initiatives demonstrate the Faculty’s strong commitment to a 

student‑centred, inclusive learning environment. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 6  

 Planned developments focus on further strengthening simulation‑based teaching and 

digital support. Priority areas include gradual enlargement of the Clinical Skills Laboratory 

with additional high‑fidelity simulators and models, continued renewal of audiovisual 

equipment in the remaining teaching rooms, and enhanced coordination of transport and 

scheduling for activities at external sites, which would optimise the use of study time. The 

Faculty also intends to expand pedagogical support and training for staff in the design of 

e‑learning materials and the effective use of digital tools, and to monitor systematically the 

impact of new learning resources on student performance and satisfaction. 

Area 7. Student Admission, Progression And Welfare 
 

Standard 7.1.  

The VEE must consistently apply pre-defined and published regulations covering all phases of the student 

“life cycle”, e.g. student admission, progression and certification. In relation to enrolment, the VEE must 

provide accurate and complete information regarding the educational programme in all advertisements for 

prospective national and international students. Formal cooperation with other VEEs must also be clearly 

advertised.  
 

 The VEE applies pre-defined, publicly available regulations governing all stages of the 

student “life cycle”, from admission to graduation. The legal framework is provided by the 

national Regulation of the Minister of Science and Higher Education of 17 July 2019 on 

standard education preparing for the profession of a veterinary surgeon, complemented 

by the University Statute, the Study Regulations of SGGW and resolutions of the 

University Senate and the Faculty Programme Council. These documents define admission 

rules for the integrated Veterinary Medicine programme, conditions for progression between 

semesters and years, and requirements for completing studies and awarding the diploma. They 

also regulate leaves of absence, repetition of courses or semesters, disciplinary procedures and 

students’ rights to appeal. 

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
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 Information about the VEE, the degree programme and applicable regulations is 

published on the University website in Polish and English. The “Recruitment” section provides 

prospective students with admission criteria, schedules, the number of places, language of 

instruction and requirements for Polish and international applicants. The main “University” 

pages present the history, mission, governance, equality principles and official documents. The 

“Students” section includes the academic calendar, Study Regulations, tuition-fee rules, student 

organisations, mobility opportunities, the Career Office, Office of Student Affairs, student 

support services, libraries, sports facilities, language courses, mentoring and tutoring schemes, 

and university-wide electives. Other sections describe research, staff and campus infrastructure, 

including dormitories, catering, sports grounds, health services and the WePoint international 

support centre. 

 At the faculty level, the Veterinary Medicine programme is presented on the FVM 

website, which provides the curriculum, subject-area descriptions, learning outcomes, teaching 

methods and assessment forms. Detailed syllabi for each course unit specify ECTS credits, 

hours, learning outcomes and verification methods, ensuring transparency for all students, 

including international cohorts, who access equivalent English-language information. 

 After admission, students use several electronic platforms throughout their studies. The 

e-HMS “virtual dean’s office” provides administrative data such as registration status, grades 

and official decisions. The e-sggw e-learning platform and MS Teams host course materials, 

self-assessment tasks and announcements and support online classes. Early-year meetings with 

the Dean, Vice-Deans, year tutors and student representatives introduce students to the 

organisation of studies, available support and their rights and responsibilities.  

 Procedures for academic certification are clearly defined. To graduate, students must 

obtain 360 ECTS credits, achieve all programme learning outcomes and meet the Day One 

Competences required for entry into the veterinary profession. The diploma date corresponds 

to the date of the final required examination. Students with a research interest may complete a 

20-ECTS Individual Research Project (Honours Thesis) in the 11th semester, recorded in 

the diploma supplement but not counted towards the mandatory 360 ECTS. Through these 

mechanisms, the FVM ensures that admission, progression and certification regulations are 

consistently applied, fully documented and accessible to all students. 
 

Standard 7.2.  

The number of students admitted must be consistent with the resources available at the VEE for staff, 

buildings, equipment, healthy and diseased animals, and materials of animal origin.  
  

 The number of students admitted to the Veterinary Medicine programme is determined 

annually by University Senate resolutions, in line with national legislation and the Faculty’s 

educational capacity. Separate limits are set for the Polish- and English-language 

programmes, both forming a single VEE. Admission limits are proposed by the Dean after 

consultation with the Programme Council and University authorities, taking into account 

staff resources, teaching facilities and the availability of healthy and diseased animals and other 

teaching material. 

 Over the academic years: 2024/2025, 2023/2024, 2022/2023 intake into the core 

programme amounted to 286, 264 and 308 students annually, respectively. The overall number 

of undergraduate veterinary students remained stable (from 1,221 to 1,256).  

Graduation data show timely student progression: 172–191 students graduated annually in 

recent years. Most graduates (84.8%) complete the programme within the minimum time; 

10.8% need one additional year, 2.9% two years and only 1.5% three or more years. This low 

rate of prolonged study indicates that admission numbers align well with the VEE’s capacity to 

provide educational support and sufficient clinical exposure. 

 When proposing admission limits, the Dean and Programme Council consider several 

indicators: academic and clinical staff capacity, availability of teaching rooms, laboratories and 

https://www.sggw.edu.pl/en/collaboration-and-services/international-cooperation/other-exchange-programs/employee-phd-student/ceepus/
https://bk.sggw.edu.pl/
https://www.sggw.edu.pl/tutoring-i-mentoring-w-sggw-2/
https://wepoint.sggw.edu.pl/
https://wmw.sggw.edu.pl/?lang=en
https://wmw.sggw.edu.pl/?lang=en
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clinical facilities, and the caseload and species diversity in university clinics and external 

teaching sites. The Programme Council regularly reviews teaching loads, group sizes and 

ESEVT indicators, notifying the Senate if constraints arise—for example, limited clinical 

caseload, laboratory space or supervision capacity for extramural placements. If needed, the 

VEE may request reduced intake or additional staff or resources to maintain an appropriate 

balance between student numbers and educational capacity. Through this structured approach, 

the VEE ensures that intake corresponds to available infrastructure, staff and clinical material, 

safeguarding the quality of hands-on training. 
 

Table 7.2.1. Number of new veterinary students admitted by the VEE 
Type of students 2024/2025* 2023/2024 2022/2023 Mean 

Standard students 286 264 308 286 

* The last complete academic year before the Visitation 
 

Table 7.2.2. Number of veterinary undergraduate students registered at the VEE** 

Year of programme 2024/2025* 2023/2024 2022/2023 Mean 

1st year 
English division 92 70 81 81 

Polish division 159 176 181 172 

2nd year 
English division 60 64 78 67 

Polish division 180 135 134 150 

3rd year 
English division 71 62 48 60 

Polish division 109 150 175 145 

4th year 
English division 55 41 33 43 

Polish division 147 170 151 156 

5th year 
English division 41 34 50 42 

Polish division 135 139 144 139 

6th year 
English division 33 50 53 45 

Polish division 139 141 128 136 

Total 1221 1232 1256 1236 

**This table should be filled in for each study programme in case of more than one study  

programmes 
 

Table 7.2.3. Number of veterinary students graduating annually 
Type of students 2024/2025* 2023/2024 2022/2023 Mean 

Standard students 139 141 128 136 

FVM 33 50 53 45 

Total 172 191 181 181 
 

Table 7.2.4. Average duration of veterinary studies  
Duration % of the students who graduated in AY* 

+ 0** 84,81% 

+ 1 year 10,78% 

+ 2 years 2,94% 

+ 3 years or more 1,47% 

** The total duration of the studies matches the minimum number of years of the programme (e.g. 5 or 6 years) 

 

Table 7.2.5. Number of postgraduate students registered at the VEE 
Programmes 2024/2025* 2023/2024 2022/2023 Mean 

Interns 40 43 41 41,3 

Residents - - -  

PhD students 47 54 54 51,7 

Others (specify)* 324 198 162 228 

*national specialisation programmes – see standard 10.3 
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Standard 7.3.  

The selection and progression criteria must be clearly defined, consistent, and defensible, be free of 

discrimination or bias, and take into account the fact that students are admitted with a view to their entry 

to the veterinary profession in due course. The VEE must regularly review and reflect on the selection 

processes to ensure they are appropriate for students to complete the programme successfully. If the 

selection processes are decided by another authority, the latter must regularly receive feedback from the 

VEE. Adequate training (including periodic refresher training) must be provided for those involved in the 

selection process to ensure applicants are evaluated fairly and consistently.    

 Admission to the integrated long‑cycle Veterinary Medicine programme is conducted 

centrally at the University level in accordance with the Act on Higher Education and Science 

and the Ministerial Regulation on studies. The detailed rules are approved each year by 

resolutions of the SGGW Senate. Recruitment is organised by the University Recruitment 

Committee appointed by the Rector, which, in agreement with deans, establishes Faculty 

Recruitment Committees to oversee the process for individual programmes. The Dean of the 

Faculty chairs the Faculty Recruitment Committee, while administrative support is provided by 

the Student Affairs Office. 

 Selection of candidates for Polish program is based solely on results of the national 

secondary-school leaving examination (matura) or an equivalent exam, with biology and 

chemistry required. Results are converted into SGGW points using transparent formulas 

published in Senate resolutions. Candidates are ranked according to their scores, and admission 

offers are issued until the limit is reached. Laureates and finalists of selected national olympiads 

(biology, chemistry and the veterinary block of the Agricultural Knowledge and Skills 

Olympiad) are admitted out of competition. Candidates for English program have to complete  

the entrance exam checking special predispositions to undertake studies in veterinary medicine 

– program conducted in English, consists of a general knowledge test and a logical thinking 

test. 

 Recruitment is conducted through the online Internet Recruitment System (IRK), 

which standardises score calculation, anonymises candidates and provides continuous access to 

application status. After each recruitment stage, candidates can see the minimum score for 

admission, the number of qualified applicants and remaining places. The exclusive use of exam 

results, without interviews, limits the risk of discrimination or bias. Appeals follow 

procedures set out in the Study Regulations and Polish administrative law. 

 Recruitment and student performance are monitored by the Programme Council. 

Annual data on applicants, enrolled students and progression are analysed. As many candidates 

apply to several universities and select their place after the first recruitment stage, the VEE has 

increased first-stage offers within Senate-approved limits to attract high-performing applicants, 

while monitoring teaching capacity and clinical resources. Student surveys, teachers’ feedback 

and WEU (“Verification of Learning Outcomes”) forms are also evaluated to identify 

curriculum components associated with lower success rates and to implement targeted 

improvements. 

 Applicants and students with disabilities or chronic illnesses receive support as 

described in Standard 7.4, including adaptations at the recruitment stage where applicable. 

Overall, admission and progression criteria are clearly defined, consistently applied and 

transparently communicated. The reliance on exam results and central oversight ensures merit-

based selection and supports students’ ability to complete the programme and enter the 

veterinary profession. 

 

 

 

 

 

https://rekrutacja.sggw.edu.pl/en-gb/home/REK_2025_26L_IIST/
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Standard 7.4.  

There must be clear policies and procedures on how applicants with disabilities or illnesses are considered 

and, if appropriate, accommodated in the programme, taking into account the requirement that all students 

must be capable of meeting the ESEVT Day One Competences by the time they graduate.  
 

 SGGW complies with national legislation prohibiting discrimination based on disability 

or illness and provides a range of measures to support applicants and students with special 

needs. The Study Regulations and dedicated University procedures outline alternative solutions 

and assistance ensuring full participation in teaching while maintaining the integrity of learning 

outcomes and the requirement to achieve Day One Competences. 

 To facilitate participation in teaching, classes can be scheduled in accessible, ground-

floor rooms or buildings adapted for reduced mobility. Teaching spaces equipped with assistive 

technologies (e.g. induction loops, specialised software) are used when needed. Students may 

receive fixed seating, permission to record lectures, or teaching materials in advance and in 

accessible formats (electronic notes, enlarged print, graphics or audio recordings). A personal 

or didactic assistant or social tutor may accompany the student during classes. In justified cases, 

students with disabilities or chronic illnesses may study under an Individual Study Plan, 

allowing flexible organisation of classes and assessments under the supervision of an assigned 

academic tutor. Curriculum adaptations are proposed in consultation with medical doctors and 

submitted to the Vice-Dean, who is responsible for students affairs. The VEE has also appointed 

a Disability Support Officer to coordinate assistance and ensure consistent implementation of 

adaptations. Students must notify the VEE of their condition without disclosing specific 

medical details. Students also receive support offered by the university's central units, such as: 

The Office for People with Disabilities and Accessibility.  

 Comparable adjustments are provided for foreign-language courses, physical-education 

classes and practical components, with individualised arrangements enabling safe participation; 

for instance, students may follow adapted rehabilitation-type activities or theory-based classes. 

For clinical and practical training, the VEE assesses whether requested adaptations are 

compatible with patient and student safety and with achieving required competences. 

 Assessment accommodations may include extended exam time (up to 40%), changing 

the form of assessment, individual exam scheduling, short breaks, written outlines of answers 

during oral exams, division of extensive exams into parts, questions provided in multiple 

formats, adapted exam locations and the use of assistive technologies. An assisting person may 

be present if they have no academic or professional link to the subject. 

 Requests for accommodations are assessed individually based on medical 

documentation and decided in line with University procedures. Information is then 

communicated to relevant staff. While participation and assessment formats may be adapted, 

the level of expected achievement remains unchanged: all students must meet programme 

learning outcomes and Day One Competences to graduate. Through these procedures, the VEE 

ensures an inclusive environment while upholding its responsibility to graduate veterinarians 

who can practise safely and independently. 
 

Standard 7.5.  

The basis for decisions on progression (including academic progression and professional fitness to practise) 

must be explicit and readily available to the students. The VEE must provide evidence that it has 

mechanisms in place to identify and provide remediation and appropriate support (including termination) 

for students who are not performing adequately. The VEE must have mechanisms in place to monitor 

attrition and progression and be able to respond and amend admission selection criteria (if permitted by 

national or university law) and student support if required.    

 The principles governing students’ academic progression are defined in the SGGW 

Study Regulations and further detailed in faculty documents and course syllabi. Progression 

to the next semester requires passing all subjects in the curriculum, confirming achievement of 

the intended learning outcomes. Each course is assessed independently, with passing criteria 

https://www.sggw.edu.pl/uczelnia/rowne-traktowanie-w-sggw/osoby-z-niepelnosprawnosciami/
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specified in the syllabus and explained during the first class. Assessment methods reflect the 

nature of the learning outcomes and may include written and oral exams, reports, case 

descriptions, practical assessments, seminar presentations, internship reports and evaluation of 

participation in practical and clinical classes. 

 During the semester, students receive partial grades for different course components. If 

a student fails the standard examination, one re-sit attempt is normally available. Students who 

do not pass may submit a reasoned request to the Vice-Dean for a commission examination. 

This exam is conducted by a committee appointed by the Vice-Dean and composed of the Vice-

Dean, at least two academic teachers (including a specialist in the field) and a student 

government representative; the course coordinator and a student-selected observer may also 

attend. This ensures transparency and provides an additional safeguard for students who believe 

their earlier performance did not reflect their competence. 

 To support progression, the VEE encourages students to use weekly consultation hours 

and the year tutor system. At the start of each academic year, the Dean, Vice-Deans, year 

tutors and student representatives meet—separately for Polish- and English-language cohorts—

to strengthen students’ sense of belonging and clarify expectations. Additional meetings and 

trainings (e.g. health and safety, biosecurity, library use, anti-mobbing) are organised for all 

students. The Programme Council closely monitors first-year results, as early difficulties often 

predict later problems, and may recommend adjustments to teaching or assessment. Students 

receive additional support through a dedicated Orientation Day. 

 The VEE monitors academic performance through the e-HMS system, which records 

all final grades and increasingly partial assessments. After each exam, the coordinator enters 

grades into e-HMS; students can immediately check them and report discrepancies. 

Coordinators also complete the WEU (“Verification of Learning Outcomes”) form, 

summarising grade distribution, the extent of outcome achievement and proposed 

improvements to teaching or assessment. These suggestions are reviewed by the Programme 

Council within the Faculty’s quality-assurance framework. 

 Attrition in the Veterinary Medicine programme is low: over four-fifths of students 

finish within the minimum duration, and only a small proportion extend their studies by more 

than a year. Cases of delay or failure are analysed individually by the Dean’s office, year tutors 

and the Programme Council. Students may receive tailored support, including individual 

organisation of studies, repetition of selected modules, psychological assistance and financial 

support such as scholarships or emergency grants. When patterns of difficulty suggest issues 

with admission criteria, semester workload or specific course units, the Programme Council or 

Dean may recommend changes, submitting proposals to the Senate where required. This 

ensures that monitoring of progression and attrition feeds directly into continuous improvement 

of admissions and student support. 
 

Standard 7.6.  

Mechanisms for the exclusion of students from the programme for any reason must be explicit. The VEE’s 

policies for managing appeals against decisions, including admissions, academic and progression decisions 

and exclusion, must be transparent and publicly available.  
  

 Mechanisms for the exclusion of students from the Veterinary Medicine programme are 

explicitly defined in the SGGW Study Regulations. A student may be removed from the list by 

decision of the Vice-Dean in cases such as failure to commence studies, voluntary resignation, 

disciplinary expulsion, lack of participation in compulsory classes, lack of progress in studies, 

failure to obtain credits within prescribed deadlines, or non-payment of required fees. 

 “Failure to commence studies” occurs when a newly admitted student does not provide 

the required medical certificate and electronic student’ oath declaration within the first week of 

classes, and does not begin attending compulsory classes by the end of the first month. Lack of 

participation in compulsory classes is confirmed when academic teachers report absences that 
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prevent crediting the module. Lack of progress is recognised when the student’s implementation 

of the study plan makes semester completion impossible, particularly due to non-attendance or 

failure to meet conditions of conditional enrolment or repetition. 

 The decision to remove a student is issued as a formal administrative act and delivered 

in writing. In accordance with Polish administrative law and University procedures, the student 

may appeal by submitting a request for reconsideration to the Vice-Rector for Didactics. 

Information on appeal rights is included in the decision letter. Before exclusion, the Dean’s 

office and year tutor encourage students to discuss their situation and consider alternatives such 

as taking a leave of absence or repeating a semester. 

 Appeal mechanisms regarding academic decisions (e.g. grades or refusal of a 

commission examination) are also clearly regulated. Students may first consult the course 

coordinator or year tutor; if the issue remains unresolved, they may submit a written request to 

the Vice-Dean, who may appoint an examination committee or take other measures as 

appropriate. These procedures ensure that progression and exclusion decisions follow clear 

criteria and that students have access to fair, documented appeal processes.  
 

Standard 7.7. 

 Provisions must be made by the VEE to support the physical, emotional and welfare needs of students. This 

includes but is not limited to learning support and counselling services, career advice, and fair and 

transparent mechanisms for dealing with student illness, impairment and disability during the programme. 

This shall include provision for disabled students, consistent with all relevant equality, diversity and/or 

human rights legislation. There must be effective mechanisms for the resolution of student grievances (e.g. 

interpersonal conflict or harassment).  
  

 The VEE provides a wide range of services supporting students’ physical, emotional 

and social well-being. Information about these services is available on University and Faculty 

websites in Polish and English. Students have access to extensive learning resources, including 

the main SGGW Library with its comprehensive collection of textbooks, monographs, scientific 

journals, electronic databases and instructional videos. The Faculty Library complements these 

resources with specialist veterinary literature and extended quiet study hours. 

 Learning support includes weekly consultation hours offered by all academic staff, 

mentoring and tutoring initiatives, and numerous seminars, journal clubs and workshops 

organised by scientific circles, IVSA and general-university associations (e.g. Choir, National 

Dance Group Promni, Student Government). The University’s e-learning platforms (e-sggw 

and MsTeams) ensure flexible access to teaching materials, recordings and supplementary 

resources. 

 Student welfare is coordinated through University and Faculty structures. Each cohort 

has a year tutor appointed by the Dean, who assists with academic, social and financial matters 

and helps resolve interpersonal conflicts involving students or staff. Each year elects a student 

representative (starosta), while the SGGW Student Self -Government and the Veterinary 

Medicine Student Self-Government further represent student interests and participate in 

quality assurance. PhD students have their own Council. 

 Professional psychological support is provided free of charge through the University’s 

Student Health Centre (Psychological Counselling Clinic), where qualified psychologists 

offer confidential in-person or telephone consultations to all students and staff. Counselling 

covers personal, social and academic difficulties, including stress, crisis situations and 

adaptation problems. Where necessary, students may be referred to external specialists or 

support services. In addition, all first-year students participate in compulsory anti-mobbing 

and anti-discrimination training, which raises awareness of unacceptable behaviours and 

available support channels. 

 To address individual needs, several personalised study arrangements are available: an 

Individual Study Program for high-achieving students; an Individual Lesson Plan for 

students with disabilities, pregnant students and students who are parents; and a Personalised 
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Study Plan for students admitted via recognition of prior learning. Financial support includes 

Rector’s scholarships, social and disability scholarships, emergency grants, external awards 

and access to low-interest student loans. 

 Grievances and interpersonal issues are managed through a graduated system. Most 

concerns are handled by the year tutor, course coordinator or Dean/Vice-Dean, with additional 

support from Student Self-Government bodies or, for doctoral matters, the PhD representative. 

More serious cases—such as harassment, discrimination or breaches of academic integrity—

may be reported to the Dean, University ombuds structures or Education Quality channels. 

Severe cases can lead to formal proceedings before the Disciplinary Committee. An 

independent Academic Ombudsman (trained mediator and lawyer) supports staff and students 

in conflict resolution, ensuring fair treatment and adhering to principles of independence, 

impartiality, informality and confidentiality. The Ombudsman operates independently of the 

management structure and follows the standards of the International Ombudsman Association. 

Through this multilayered system, the VEE provides a safe, inclusive environment that supports 

student well-being and prepares graduates for professional practice. 
 

Standard 7.8.  

Mechanisms must be in place by which students can convey their needs and wants to the VEE. The VEE 

must provide students with a mechanism, anonymously if they wish, to offer suggestions, comments and 

complaints regarding the compliance of the VEE with national and international legislation and the ESEVT 

Standards.  
  

 Students at the VEE have several complementary mechanisms to express their needs, 

expectations and concerns, including anonymously. Formal student representation is ensured 

through the Student Self-Government of SGGW and the Veterinary Medicine Student Self-

Government. Their elected members sit on key decision-making and advisory bodies, such as 

the Programme Council, the Institute Council and University-level committees, where they can 

raise issues related to the organisation of studies, workload, assessment methods, quality of 

teaching and compliance with national and international standards, including ESEVT 

requirements. 

 At cohort level, the year representative (starosta) and year tutor play a crucial role in 

communication. Regular meetings allow students to report difficulties with specific courses, 

group organisation, timetabling or access to facilities. These concerns are passed to the Dean’s 

office and, when necessary, to the Programme Council for discussion and action. Course 

evaluations at the end of each teaching cycle provide another feedback channel on the quality 

and relevance of teaching, alignment between learning outcomes and assessment methods, and 

adequacy of learning resources; teachers are expected to analyse this feedback and, where 

appropriate, adjust their courses. 

 For anonymous suggestions, comments and complaints, the University maintains an 

Education Quality Box and online forms within its quality-assurance portal. Students can use 

these tools to report problems or propose improvements concerning teaching, assessment, study 

organisation or the functioning of external practical training (EPT) sites. Complaints related to 

EPT are reviewed by the Summer Practice Coordinators and the Faculty QA Committee; 

each case is handled individually, with dialogue between the student, the academic coordinator 

and, if required, the external provider, and may result in modification of the training 

programme, additional supervision or reassignment to another provider. 

 Feedback from these mechanisms is integrated into the Faculty’s quality-assurance loop 

and summarised in the annual Quality Assurance and Enhancement in Education report. 

Resulting actions—such as adjustments to study plans, group sizes, teaching methods or student 

support services—are communicated back to students via official announcements, meetings and 

the Faculty website.  
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COMMENTS ON AREA 7  

 The VEE places strong emphasis on transparent management of student admissions, 

progression and welfare. Reliance on examination results, clear Senate resolutions and a central 

online recruitment system ensures fairness, objectivity and minimal risk of bias. Bilingual 

information on the Faculty, the Veterinary Medicine programme and study regulations is 

readily available on University and Faculty websites, while integrated platforms (e-HMS, e-

sggw, MsTeams) support continuous communication and provide an overview of the student 

“life cycle”. 

 Student numbers have increased to meet national demand for veterinarians, yet the VEE 

has maintained an appropriate balance between intake and educational capacity. Stable 

progression and graduation rates, and the low proportion of students requiring more than one 

additional year, confirm that admissions levels align with staff, facilities and clinical resources. 

The Programme Council, together with the Dean and Institute authorities, monitors student 

numbers, teaching loads and clinical caseloads and recommends adjustments when needed. 

 The Faculty offers extensive academic, social, psychological and financial support. The 

year-tutor system, strong library resources, easy access to academic staff, personalised study 

arrangements and professional psychological counselling promote student success and well-

being. Active student representation at the University and Faculty level strengthens governance 

and quality assurance. Support for students with disabilities or illnesses is well established, with 

clear procedures for adapting teaching and assessment while maintaining academic standards 

and Day One Competences. 

 The VEE recognises ongoing challenges related to increasing student numbers, the 

demanding nature of veterinary studies and the emotional load of clinical training. Continued 

attention to workload, clinical exposure and timely access to support services is essential. 

Strengthening data collection on causes of delay or drop-out, and more systematic monitoring 

of student mental health and well-being, would provide a stronger basis for targeted 

interventions in Area 7. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 7  

 The VEE should continue to monitor student numbers in relation to staff capacity, 

facilities and clinical caseload, ensuring that admission limits or group structures are adjusted 

when necessary to safeguard the quality of hands-on training. It should also strengthen 

induction for international students by providing more systematic English-language materials, 

including visual overviews of the student “life cycle”, key regulations and available support, 

which would facilitate integration and reduce misunderstandings. In addition, the VEE should 

enhance data collection on reasons for study delay, repetition and attrition—for example 

through targeted surveys or structured interviews—and use these findings to refine progression 

rules, support mechanisms and curriculum design. It is also recommended that the VEE 

formalise briefing and training for members of recruitment and examination committees, with 

particular attention to legal requirements, ethics, unconscious bias and effective 

communication. Finally, the VEE should review and streamline the various channels for student 

feedback and complaints to ensure that they are more visible, user-friendly and coherent, and 

that students receive clear information on the actions taken in response. 
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Area 8. Student Assessment 
 

Standard 8.1.  

The VEE must ensure that there is a clearly identified structure within the VEE showing lines of 

responsibility for the assessment strategy to ensure coherence of the overall assessment regime and to allow 

the demonstration of progressive development across the programme towards entry-level competence.  
 Responsibility for the overall assessment strategy in the Veterinary Medicine 

programme is embedded within the University and Faculty quality-assurance structures. At 

University level, the SGGW Study Regulations define the general framework for assessing 

learning outcomes, including the grading scale, rights and obligations of students and teachers, 

opportunities for re-sit and commission examinations, and appeal procedures. At Faculty level, 

the Programme Council plays a central role in designing, monitoring and improving the 

assessment system, in line with the Faculty Quality Assurance System. The PC includes the 

Dean, Vice-Deans, representatives of academic staff, students and external stakeholders (see 

standard 1.1), ensuring broad participation in assessment policy. 

 Within this framework, the Dean and Programme Council define the main assessment 

principles for the Veterinary Medicine programme. These are implemented at subject level by 

course coordinators, who ensure that assessment methods are aligned with intended learning 

outcomes and the level of study. Assessment strategies are discussed in departmental and 

institute meetings and reviewed during the approval or modification of course syllabi and study 

plans. Each syllabus, including detailed information on assessment methods, is available on the 

VEE website and e-syllabus system. The QA Coordinator, appointed by the Dean, oversees 

the quality-assurance system and ensures that assessment issues raised through student 

evaluations, WEU forms or external feedback are systematically analysed and addressed. 

 The core curriculum of the VEE is based on the Competences Framework (see Standard 

3.1), as defined in the Regulation of the Minister of Science and Higher Education of 17 July 

2019 on standard education preparing for the profession of a veterinary surgeon. The 

assessment structure is closely linked to the curriculum described in Area 3. Each course unit 

has defined learning outcomes in knowledge, practical skills and social competences, mapped 

to programme-level outcomes and Day One Competences. This mapping guides the choice of 

assessment methods and the weighting of components (e.g. written exams, practical 

assessments, reports, oral presentations and discussions, logbooks and self-assessment tools) 

and allows a progressive demonstration of student development from basic sciences through 

pre-clinical and clinical subjects to public health and professional competences. 

 By embedding assessment within University and Faculty governance and 

quality-assurance processes, the VEE ensures coherence of the assessment regime and clear 

lines of responsibility. Decisions on changes to assessment policy—for example, new 

assessment formats or modifications to progression rules—are taken by the Programme Council 

and Dean after consultation with academic units, external stakeholders and student 

representatives, supporting consistency, transparency and continuous improvement in student 

assessment. 
 

Standard 8.2.  

The assessment tasks and grading criteria for each unit of study in the programme must be published, 

applied consistently, clearly identified and available to students in a timely manner well in advance of the 

assessment. Requirements to pass must be explicit. The VEE must properly document the results of 

assessment and provide the students with timely feedback on their assessments. Mechanisms for students 

to appeal against assessment outcomes must be explicit.  
 For each course in the Veterinary Medicine programme, assessment tasks and grading 

criteria are described in a detailed syllabus available online before entering the course. The 

syllabus specifies intended learning outcomes, forms of classes (lectures, laboratories, 

seminars, clinical rotations, fieldwork), types of assessment (written tests, oral exams, practical 

skills evaluations, reports, case presentations), minimum requirements to pass and the 

https://sylabus.sggw.edu.pl/en/1/21/3/7/40/2/41
https://sylabus.sggw.edu.pl/pl/1/21/3/7/46/2/40
https://bip.sggw.edu.pl/attachments/6391/download
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20190001364/O/D20191364.pdf
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weighting of each component. Teachers must present these conditions during the first class, 

including attendance rules, the number and timing of tests and the form of the partial grades 

and final exam. The Study Regulations define the University-wide grading scale and general 

rules for awarding credits. Final grades are calculated according to the syllabus, taking into 

account all components (continuous assessment, mid-term tests, final exams, reports, etc.). 

Many subjects award partial grades during the semester, providing early feedback. Assessment 

covers all types of subjects. Practical and clinical skills are assessed directly during laboratory 

and clinical classes and through evaluation of performance during placements and internships. 

The syllabus is updated annually, and these revisions incorporate student feedback gathered 

through the yearly evaluations of teaching and examinations in each course. 

 All final grades are recorded in the e-HMS system and become immediately visible to 

students, who can monitor their progress and report any discrepancies. Partial grades are 

additionally communicated to students on an ongoing basis in an anonymised, coded form (each 

student has got individual ID “S” code) allowing each student to check only their own result 

using an individual code known exclusively to them. Students have the right to receive feedback 

and to view their assessed work within deadlines set by the regulations (in most cases it is 

during one week after the test). If they disagree with an assessment, they may first seek 

clarification from the course coordinator and, if necessary, apply for a second term and then 

commission examination as described under Standard 7.5.  

 Information on appeal procedures is contained in the Study Regulations and is 

communicated during introductory meetings and via the Faculty website. In this way, 

assessment tasks and grading criteria are published, applied consistently and made available in 

a timely manner, with clear pathways for feedback and appeals. The schedule of examination 

sessions is published before the start of the academic year, and individual exam dates are 

arranged in consultation with student representatives to ensure an even distribution of 

assessments and to avoid multiple exams falling on the same day within a given session. 
 

Standard 8.3. 

The VEE must have a process in place to review assessment outcomes, to change assessment strategies and 

to ensure the accuracy of the procedures when required. Programme learning outcomes covering the full 

range of professional knowledge, skills, competences and attributes must form the basis for assessment 

design and underpin decisions on progression.    

 The VEE has established several processes to review assessment outcomes, adapt 

strategies when necessary and ensure accuracy and fairness. At the end of each course, the 

coordinator completes the WEU (“Verification of Learning Outcomes”) form in the e-HMS 

system, summarising grade distribution, commenting on achievement of intended learning 

outcomes and, where appropriate, proposing changes to teaching methods, assessment formats 

or the syllabus. WEU forms are analysed by the Programme Council and feed into annual 

quality-of-education reports. 

 Students provide systematic feedback through anonymous online surveys at the end of 

courses and teaching periods. These questionnaires address the clarity and organisation of 

teaching, alignment between content and exams, difficulty of assessments, appropriateness of 

methods and adequacy of teaching materials, with space for free-text comments. Results are 

discussed in the Programme Council and departmental meetings. When surveys reveal 

problems (e.g. excessive workload, unclear criteria, perceived unfairness), targeted measures 

are taken, such as revising exam formats, adjusting timing or adding formative activities. 

 Faculty and University quality-assurance procedures ensure that assessment policies 

remain aligned with programme learning outcomes and Day One Competences. Changes to 

curricula or syllabi, including assessment methods, must be approved through formal 

procedures involving the Programme Council, Institute Council and University authorities. 

https://www.sggw.edu.pl/wp-content/uploads/2024/09/Zarzadzenie-w-sprawie-ORA-2024_2025_ENG.pdf?x66634
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External feedback from ESEVT visitations, the Polish Accreditation Committee (PKA) and 

professional stakeholders is also considered. 

 Faculty and University quality assurance procedures ensure that assessment policies 

remain aligned with programme learning outcomes and Day One Competences. Any changes 

to curricula or syllabi, including assessment methods, must be approved through formal 

procedures involving the Programme Council, the Institute Council and University 

authorities. The Programme Council includes not only academic staff and members of the 

Dean’s Office but also practising veterinarians and student representatives, ensuring broad 

stakeholder input. External feedback from ESEVT visitations, the PKA and professional 

stakeholders is also taken into account. 

 Accuracy and integrity are supported by clear regulations and oversight. Examination 

protocols are standardised; teachers must store documentation confirming learning outcomes 

(e.g. exam papers, reports, practical assessment sheets) for defined periods; and the Faculty 

Quality Assurance Committee conducts periodic class observations and reviews of assessment 

practices. These mechanisms show that the VEE actively reviews assessment outcomes and 

uses the findings to enhance the reliability, validity and transparency of its assessment system. 
 

Standard 8.4.  

Assessment strategies must allow the VEE to certify student achievement of learning objectives at the level 

of the programme and individual units of study. The VEE must ensure that the programmes are delivered 

in a way that encourages students to take an active role in creating the learning process and that the 

assessment of students reflects this approach.    

 The assessment strategy in the Veterinary Medicine programme is designed to confirm 

student achievement of learning objectives at both course and programme level. Learning 

outcomes are defined for each subject and mapped to programme-level outcomes and Day One 

Competences, ensuring that assessment methods consistently reflect expected graduate 

attributes. Course coordinators select assessment tools that directly address these outcomes and 

specify in each syllabus which components are essential to pass. 

 Students are encouraged to engage actively in their learning. Many teachers use 

formative approaches—short quizzes, problem-based exercises, case discussions and online 

self-tests—to provide ongoing feedback and guide self-study. Weekly consultation hours and 

pre-exam revision sessions offer opportunities for clarification and personalised support. In 

several subjects, presentations, case reports and projects contribute to grades and strengthen 

critical thinking, teamwork and communication skills. Assessment of practical and clinical 

components is closely tied to hands-on involvement. In laboratory classes, students are 

evaluated on performing procedures, interpreting results and ensuring safety. During clinical 

rotations, teachers assess history taking, physical examination, diagnostic reasoning, 

communication and teamwork, providing immediate feedback. These activities are recorded in 

logbooks. 

 At programme level, achievement of learning outcomes and Day One Competences is 

demonstrated through completion of all required subjects and practical training, as well as the 

Day One Skills Diary. Verified by authorised staff, these records document the range and 

number of procedures, cases and tasks performed, supporting continuous self-evaluation and 

allowing supervisors to monitor the development of clinical competences. Only students who 

have completed all components and documented required skills are permitted to graduate. 

 During extramural work placements, students complete case documentation forms 

(Student’s Logbook of Summer Practice and Clinical Training), recording procedures and 

activities with supervisor confirmation. This documentation gives academic tutors insight into 

student engagement and skill acquisition and encourages reflection on clinical experiences. 
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Standard 8.5.  

Methods of formative and summative assessment must be valid and reliable and comprise a variety of 

approaches. Direct assessment of the acquisition of clinical skills and Day One Competences (some of which 

may be on simulated patients) must form a significant component of the overall process of assessment. It 

must also include the regular quality control of the student logbooks, with a clear distinction between what 

is completed under the supervision of teaching staff (Core Clinical Training (CCT)) or under the 

supervision of a qualified person (EPT). The clear distinction between CCT and EPT ensures that all clinical 

procedures, practical and hands-on training planned in the study programme have been fully completed by 

each individual student. The provided training and the global assessment strategy must provide evidence 

that only students who are Day One Competent are able to graduate.  
  

 The VEE employs a wide range of formative and summative assessment methods to 

evaluate theoretical knowledge, practical and clinical skills, professional behaviour and Day 

One Competences. Written examinations use multiple-choice, short-answer and structured 

essay-type questions, often combined to test different cognitive levels. Oral examinations in 

selected subjects assess depth of understanding, clinical reasoning and communication, while 

continuous assessment during laboratory and clinical classes evaluates students’ practical skills, 

application of knowledge and attitude towards patients, colleagues and animal owners. 

 Direct assessment of clinical skills is a key element of the strategy. In the pre-clinical 

years, students acquire basic manual and procedural skills during laboratory classes, practising 

on models and simulators before working with live animals; performance is assessed using 

structured observation, checklists and practical tests. In the clinical years, students participate 

in the work of the university clinics and field services, where teachers and clinical staff observe 

their performance in real situations, provide immediate feedback and award grades based on 

clearly defined criteria, including examination, diagnostic and therapeutic procedures, 

record-keeping, communication and professional conduct. 

 Extramural practical training and clinical placements (EPT) are integral to the 

programme and contribute directly to the assessment of Day One Competences. Activities such 

as consultations and surgeries, farm visits, food-safety inspections and herd-health work are 

documented in the Student’s Logbook of Summer Practice and Clinical Training, with 

entries confirmed and commented on by supervising veterinarians. Students must record 

clinical cases encountered at the placement site, enter them in the official case logbook and 

prepare a written report summarising selected cases and activities. Designated staff at the VEE 

verify the completeness and quality of these documents, typically after the 2nd, 4th, 8th and 

10th semesters, to ensure that each student has met minimum requirements regarding species, 

procedures and types of cases; this verification is a prerequisite for admission to the final stages 

of the programme and graduation. 

 Quality control of assessment in EPT is further strengthened by formal feedback 

mechanisms. Students may evaluate their placements through questionnaires and raise concerns 

with their academic tutor or course coordinator, anonymously via online forms or directly to 

the Dean. Feedback is reviewed by the Dean’s Office, the Work Placement Coordinator 

and/or the Faculty Quality Assurance Committee, which, when necessary, implement 

corrective measures such as modifying agreements with providers or reallocating students. In 

addition, the Work Placement Coordinator conduct on-site visits to selected EPT providers 

each year to check the quality of training and compliance with agreed standards. Through this 

combination of written, oral, practical and clinical assessments, supported by systematic 

documentation in the Day One Skills Diary and the Student’s Logbook of Summer Practice 

and Clinical Training, the VEE ensures that only students who have achieved the required 

Day One Competences are permitted to graduate. 
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COMMENTS ON AREA 8  

 The VEE’s assessment system is comprehensive and closely aligned with the 

curriculum and the Faculty’s quality-assurance procedures. Clear regulations, detailed syllabi 

and electronic tools ensure that assessment tasks, grading criteria and results are well 

documented and easily accessible to students. A broad range of methods evaluates different 

dimensions of competence, from written exams testing theoretical knowledge to direct 

observation of practical and clinical skills and assessment of professional behaviour. 

Completion of logbooks (the Day One Skills Diary) and Student’s Logbook of Summer Practice 

and Clinical Training provides an additional safeguard that all students acquire the practical 

experience and competences required of new graduates. 

 The student assessment strategy at the VEE in Warsaw is comprehensive, progressively 

aligned with the different stages of the curriculum, and designed to validate theoretical 

knowledge, practical and clinical skills, professional behaviour and Day One Competences. At 

the same time, the VEE is aware of challenges such as ensuring consistent assessment standards 

across large cohorts, different teachers and numerous EPT providers, and managing the staff 

effort required for resource-intensive oral and practical evaluations. Further enhancement of the 

system will rely on more systematic analysis of assessment data and student feedback, 

continued refinement of the balance between formative and summative assessments and 

safeguarding sufficient and comparable clinical exposure for all students. 

 

SUGGESTIONS FOR IMPROVEMENT IN AREA 8  

 To enhance the assessment process, continuous improvements are actively pursued and 

several initiatives are already in place. In the coming years, the VEE plans to replace the current 

e‑HMS platform with the University‑wide USOS system, which offers more robust 

functionality, more user‑friendly access to grades and documentation, and a much smoother 

process for students to register for elective courses. In parallel, the VEE is systematically 

expanding and upgrading its network of EPT providers, prioritising high‑quality practices and 

institutions that can offer diverse caseloads, strong supervision and good learning conditions; 

new providers are carefully selected, contracted and monitored to ensure that they meet the 

Faculty’s educational and welfare standards. 

 Student feedback is systematically collected through voluntary course evaluations, 

which—due to national regulations—cannot be made compulsory, and is complemented by 

teachers’ self‑evaluation in WEU forms. The VEE will therefore continue to encourage high 

voluntary response rates by clear communication on how feedback is used, targeted reminders 

and visible “you said – we did” examples. These tools, together with analyses conducted by the 

Programme Council and the Faculty Quality Assurance Committee, allow the VEE to identify 

strengths and weaknesses in the assessment system and introduce targeted improvements. Clear 

procedures for commission examinations and appeals enhance fairness and transparency, while 

student representation in governance structures ensures that their perspectives on assessment 

are consistently taken into account. 
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Area 9. Teaching And Support Staff 
 

Standard 9.1.  

The VEE must ensure that all staff are appropriately qualified and prepared for their roles, in agreement 

with national and EU regulations and must apply fair and transparent processes for the recruitment and 

development of staff. A formal quality-assured programme of teacher training (including good teaching and 

evaluation practices, learning and e-learning resources, use of digital tools education, biosecurity and QA 

procedures) must be in place for all staff involved with teaching. Such training must be mandatory for all 

newly appointed teaching staff and encouraged on a regular basis for all teaching staff. Most teaching staff 

(calculated as FTE) involved in core veterinary training must be veterinarians. It is expected that more than 

2/3 of the instruction that the students receive, as determined by student teaching hours, is delivered by 

qualified veterinarians.  
 

The VEE ensures that all staff involved in the veterinary curriculum are appropriately 

qualified and recruited through fair, transparent and nationally compliant procedures. The 

human resources policy is based on the Statutes of SGGW and on the Human Resources 

Strategy for Researchers, which implements the principles of the European Charter for 

Researchers and the Code of Conduct for the Recruitment of Researchers. These documents 

guarantee open, merit-based recruitment, equal treatment of candidates and clear career paths 

for academic and support staff. 

All qualification requirements for academic positions are defined in the University 

Statutes. Academic staff are employed as professors, associate professors, assistant professors 

and assistants. Appointment as professor requires the national title of professor, awarded by 

the President of the Republic of Poland upon recommendation of the National Council for 

Scientific Excellence. Associate professors must hold at least a PhD and demonstrate 

recognised scientific achievements, documented by publications and participation in research 

projects, as well as proven involvement in teaching and supervision of young researchers. 

Candidates for assistant professor positions must hold at least a PhD,  fulfil statutory 

publication and grant criteria and obtain a positive opinion of the relevant teaching committee 

on the quality of their teaching. Assistants must hold a master’s degree (or equivalent, such as 

DVM) and show potential for scientific and teaching development.  

Academic staff recruitment is carried out through an open competition. The head of 

the institute unit submits a justified request to fill a position to the Council of the Institute of 

Veterinary Medicine. After approval by the Council, the Rector announces a public competition 

for the post. The vacancy notice, including detailed qualification requirements and selection 

criteria, is published on the University website and in the national Public Information 

Bulletin. The Director of the Institute appoints a recruitment committee, typically including the 

Director or Deputy Director, the Chair of the Veterinary Discipline Council, the head of the 

department concerned and two senior members of the same department. The committee 

evaluates candidates’ scientific track record, teaching achievements and specialist 

competencies in relation to the profile of the position. The recommended candidate is then 

approved by secret vote of the Institute Council. For promotions of staff already employed at 

SGGW, the Rector may waive the competition, but the same documentation and quality criteria 

apply. 

Recruitment of support staff is also conducted in a transparent and regulated manner. 

Non-academic employees are hired under employment contracts in accordance with the Polish 

Labour Code and the University Statutes. When a need for support staff is identified, the head 

of the unit requests approval from the Director of the Institute. After a positive decision, a job 

advertisement with all selection criteria is published in the Public Information Bulletin. 

Applications are assessed and interviews conducted by a committee composed of the head of 

the relevant department and designated staff members. The procedure ensures equal access, 

non-discrimination and compliance with national law. In practice, the majority of support 
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staff are employed centrally by the University administration and are assigned to the 

Faculty as needed. 

All academic teachers and other persons delivering classes in veterinary medicine meet 

the qualification requirements set by Polish and EU regulations, including the national 

Regulation of the Minister of Science and Higher Education on the standard of education 

preparing for the profession of veterinary surgeon and the ESEVT Standard Operating 

Procedures. Their competence is aligned with the content and learning outcomes of the courses 

they teach. Individuals who are not members of academic staff (external practitioners) may 

teach only when they have documented scientific or professional expertise in the specific area. 

Syllabi for courses taught by external stakeholders must first be positively assessed by the 

Faculty Programme Council and then approved by the Dean. 

The VEE has a formal, quality-assured programme of teacher training. All newly 

appointed academic teachers are required to complete mandatory pedagogical training 

organised by the Institute of Sociology and Pedagogy of SGGW. This course covers academic 

teaching methods, student-centred learning, assessment strategies, communication with 

students and the use of modern didactic tools. Completion of this training is obligatory for new 

teaching staff and is confirmed by a certificate. Teaching competences are further strengthened 

at doctoral level. In their first year at the Doctoral School, PhD students complete a course in 

“Academic teaching methods” and other subjects related to autopresentation, communication 

and interpersonal skills. During the subsequent years, PhD students carry out a didactic 

internship, initially by co-teaching under the supervision of experienced academic staff and 

later by teaching selected activities independently. Every year there are several additional 

workshops connected with teaching such as the use of digital tools, AI, intercultural 

communication and inclusive teaching, including how to support students with special 

educational needs and disabilities in both classroom and clinical settings. These activities 

further strengthen staff competences in creating a safe, accessible and student-centred learning 

environment. 

Science 2025 at VEE, a 1-day initial training programme, has been introduced for 

clinical teachers and all external non-academic staff involved in teaching activities, before they 

take up their duties. This training covers pedagogical methods for practical and clinical 

teaching, communication with students, the use of digital tools, as well as core principles of 

safety, biosecurity and hygiene; afterwards, these staff members are included in faculty-wide 

CPD and quality-assurance activities to ensure that their teaching and professional conduct 

remain aligned with the standards of the veterinary curriculum. 

To support continuous professional development, the faculty participates in the 

University-wide project “GreenTechEducation – SGGW for the economy of the future” 

(2024–2029). Under this project, staff involved in teaching take part in structured training on 

modern teaching methods, digital and interpersonal skills, the integration of sustainable 

development into education, and the use of statistical and ICT tools, including AI, in academic 

work. Additional modules are tailored to individual needs and identified competency gaps. The 

project also finances short internships at leading foreign teaching and research centres, where 

staff can observe and apply innovative, interactive teaching methodologies. Beyond this, 

academic and support staff have access to mobility programmes such as Erasmus+ and 

„Central European Exchange Program for University Studies” CEEPUS, which further 

enhance their teaching and assessment skills. 

Training opportunities also include mandatory and cyclical courses in areas such as 

personal data protection, electronic document management, cybersecurity, first aid and 

managing difficult situations in relations with students. These activities support the 

implementation of biosecurity, safety and quality-assurance procedures in both teaching and 

clinical settings. 

https://www.sggw.edu.pl/en/collaboration-and-services/international-cooperation/other-exchange-programs/employee-phd-student/ceepus/
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The majority of staff teaching in the core veterinary curriculum are veterinarians. 

Detailed information are on Standard 9.2.  
 

Standard 9.2.  

The total number, qualifications and skills of all staff involved with the study programme, including 

teaching, technical, administrative and support staff, must be sufficient and appropriate to deliver the study 

programme and fulfil the VEE’s mission. A procedure must be in place to assess if the staff involved with 

teaching display competence and effective teaching skills in all relevant aspects of the curriculum that they 

teach, regardless of whether they are full or part-time, teaching or support staff, senior or junior, permanent 

or temporary, teachers. Guidelines for the minimum training to teach and to assess are provided in Annex 

6, Standard 9.1.  
 

The total number, qualifications and skills of academic, clinical, technical, 

administrative and support staff are sufficient and appropriate to deliver the veterinary 

curriculum and fulfil the mission of the VEE. The adequacy of staffing is regularly monitored 

through formal quality-assurance procedures and adjusted in response to identified needs. In 

the academic year 2024/2025, teaching in basic and clinical subjects was provided by 213.25 

FTE staff (average 217 FTE over the period 2022–2025), including academic teachers, PhD 

students and internal and external practitioners (Appendix 1). 178.5 FTE represented permanent 

academic positions (research–teaching and teaching posts). Academic teachers of the Institute 

of Veterinary Medicine constitute more than 87% (155.5 FTE) of all academic staff involved 

in the education of veterinary students. Staff from other institutes of SGGW (Animal Sciences, 

Sociology and Pedagogy, Economics and Finance, Management, Agriculture, Environmental 

Engineering and Technical Informatics) contribute to non-veterinary compulsory courses. On 

average, 72.5 % of all teaching FTE (average of 3 academic years) in the veterinary curriculum 

are veterinarians, ensuring that more than two-thirds of students’ instruction is delivered by 

qualified veterinary surgeons. Among academic staff teaching veterinary students, about 88% 

hold at least a PhD. Among the academic staff, 70 veterinarians (DVM) are certificated 

specialist in the following areas: Diseases of horses, Diseases of pigs, Diseases of dogs and 

cats, Diseases of poultry, Use and pathology of laboratory animals, including companion 

animals, Diseases of fish and aquaculture animals, Diseases of beneficial insects, Diseases of 

non-domesticated animals, Animal reproduction, Veterinary surgery, Veterinary diagnostic 

imaging, Hygiene of slaughter animals and food of animal origin, Veterinary laboratory 

diagnostics, Epizootiology and veterinary administration (according to Regulation of the 

Minister of Agriculture and Rural Development of 7 September 2022 on the determination of 

areas of veterinary medicine in which a veterinarian may obtain the title of specialist). Two 

members of the institute's academic staff hold the title of European Veterinary Specialist in 

Small Ruminant Health Management and one of College for Porcine Health 

Management. Worth noted is that, at national level, the relatively low number of European 

Veterinary Specialists reflects structural and economic factors rather than a lack of interest or 

expertise. Completing a full European College residency abroad is costly and usually requires 

relocating for several years, which is often not compatible with family responsibilities and the 

salary levels available after returning to Poland, so many veterinarians prefer to work in Poland 

and supplement their training through shorter international CPD stays. In recognition of this, 

some European Colleges now offer alternative eligibility routes allowing candidates holding a 

recognised national specialist diploma to sit board examinations without completing a full 

residency abroad.  

The high qualifications of the employees of the Institute of Veterinary Medicine in 

Warsaw are evidenced by their appointment as experts to domestic and foreign authorities and 

institutions: the Ministry of Agriculture and Rural Development (assessment of the safety of 

plant protection products in terms of mammalian toxicology); European Food Safety Authority 

(EFSA), GMO Working Group on Food and Feed, GMO Working Group on Guidance on Law 

Level Presence; Office for Registration of Medicinal Products, Medical Devices and Biocidal 
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Products, Commission for Biocidal Products; Ministry of Agriculture and Rural Development, 

(Commission for the Protection of Antibiotics); and the Local Ethics Committee for Animal 

Experiments in Warsaw. IVM employees also contribute their expertise by participating in the 

Small Animal Doctors Association and acting as court experts. 

Support staff are essential to the delivery of the veterinary programme. In 2024/2025, 

approximately 77.25 FTE technical and administrative staff supported teaching, clinics and 

laboratories (average 69.17 FTE over the last three academic years). Despite national 

constraints on staffing levels and salary competitiveness, the institute strives to maintain 

sufficient numbers of experienced support staff and partially compensates shortages by 

employing senior students on civil law contracts to assist with clinical activities.  

At the end of courses or teaching periods, students complete anonymous surveys 

assessing the quality of teaching, organisation and assessment methods. Students may also 

submit comments and suggestions via the Education Quality Box. Within 24 hours of a 

submission, the faculty authorities review the issue, initiate appropriate corrective actions 

where needed and provide feedback to the student, explaining what measures have been taken 

to improve the teaching and learning process.  

The adequacy of staff numbers and profiles is evaluated annually in the “Report on 

Quality Assurance and Improvement in Education in Veterinary Medicine”. This report 

synthesises data on teaching loads, staff qualifications, the results of student evaluations and 

comments from the Education Quality Box, and the outcomes of the annual reporting session 

during which academic teachers and doctoral students present their achievements.  The results 

are analysed centrally and included in the annual quality assurance report. When the surveys or 

comments indicate that particular teachers or courses require improvement, specific remedial 

actions are taken, such as observing selected classes, providing feedback and coaching, and 

adjusting teaching methods or assessment formats. On this basis, heads of units submit requests 

for additional positions or changes in staff profiles. In the 2023/2024 academic year, the 

analysis revealed a need to increase the number of staff holding the professional title of 

veterinary surgeon in subjects requiring clinical competencies and in clinical placements. As a 

result, the number of veterinarians employed in the Institute of Veterinary Medicine increased 

from 148.5 FTE in 2023/2024 to 155.5 FTE in 2024/2025, accompanied by a deliberate 

reduction in reliance on external practitioners. This strategy has also allowed a decrease in 

overtime hours and contributed to a more sustainable workload for academic staff. 

Additionally, the annual reporting session for academic staff and doctoral students in 

veterinary medicine serves as an additional mechanism to monitor teaching and research 

competence. Teaching staff present their educational and scientific achievements, which are 

reviewed by the Institute authorities. The analysis confirms that the research activity of staff is 

closely related to the topics taught and to the scientific discipline of veterinary medicine, 

thereby ensuring an evidence-based and up-to-date curriculum. These combined procedures 

apply to all individuals involved in teaching, irrespective of whether they are full-time or part-

time, permanent or temporary, internal or external staff, and they provide a robust framework 

to maintain and improve teaching competence across the programme. 
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Table 9.2.1. Teaching staff involved in the implementation of the veterinary medicine curriculum 

Type of position 2024/2025 2023/2024 2022/2023 Mean 

Academic 

staff (FTE) 

with at least a 

PhD degree 
157.5 

178.5 
174.5 

 

178 

 

 

177 

 

 

Assistants 

(without PhD 

degree)* 

21 

PhD students (FTE)** 

 
10.75 12.5 12.5 11.9 

Practitoners (Employment 

contract) 
 4  4 7 5 

Practitioners (Civil law 

contract) 
20 26 24 23.3 

Total 

 
213.25 216 221.5 217 

**According to the criteria applicable in Poland and at the VEE, assistants are members of the academic staff (employment is 

based on a competition for the position) and are authorised to conduct classes with students independently. 

*FTE calculated based on 25% of annual workload: 60h annually = 0.25 x full time annual workload (240h). 

IVM – Institute of Veterinary Medicine, CTM – Centre of translational Medicine, IAS – Institute of the Animal Sciences  

 

Table 9.2.2. The percentage (%) of the veterinarians in teaching staff 

 2024/2025 2023/2024 2022/2023 Mean 

 

% 

 

77 70.1 70.5 72.5 

 

Table 9.2.3. Support staff (FTE) of the veterinary programme 

 2024/2025 2023/2024 2021/2022 Mean 

FTE 

 
77.25 68.25 62 69.17 

 

Standard 9.3  

Staff must be given opportunities to develop and extend their teaching and assessment knowledge and must 

be encouraged to improve their skills. Opportunities for didactic and pedagogic training and specialisation 

must be available. The VEE must clearly define systems of reward for teaching excellence in operation. 

Teaching positions must offer the security and benefits necessary to maintain the stability, continuity, and 

competence of the teaching staff. Teaching staff must have a balanced workload of teaching, research and 

service depending on their role. They must have reasonable opportunities and resources for participation 

in scholarly activities.  
 

The VEE provides teaching and support staff with multiple opportunities to develop 

their pedagogical, assessment and professional skills and encourages continuous improvement. 

These opportunities include structured pedagogical training, participation in national and 

international (special fund from the University to cover the cost) mobility schemes and a wide 

range of thematic courses organised at University level. 

Pedagogical development begins with mandatory training for newly appointed 

academic teachers and the didactic preparation of PhD students (see Standard 9.1). In addition, 

the “GreenTechEducation – SGGW for the economy of the future” project (2024–2029) offers 

comprehensive training for staff involved in education. Modules cover intergenerational 

communication, modern teaching methods, integration of sustainable development into 

curricula, sustainable innovation, statistical tools, computerised data analysis and the use of 

artificial intelligence in academic work. Training topics are then tailored to individual needs 

and identified competence gaps. At faculty level, the Dean provides co-funding for national 

specialist training programmes and other CPD courses that enhance professional competences. 

Moreover, SGGW operates its own internal scholarship fund to support staff in undertaking 

training and short-term study visits at foreign institutions. Academic staff also benefit from 

Erasmus+ mobility and short-term CEEPUS scholarships, which allow them to observe and 
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implement good practices in teaching, assessment and student engagement at partner 

institutions. 

Support staff, including Dean’s office employees and technical personnel, have broad 

access to continuous development. Between 2022 and 2025 they participated in recurring 

training on personal data protection and secure remote work, student grant and financial aid 

procedures, dealing with people in mental crisis, the use of e-signature platforms and the 

Electronic Document Management System, archiving and file management, occupational 

health and safety, anti-discrimination, cybersecurity, first aid, accessibility for people with 

disabilities and managing difficult situations in relations with students. These activities directly 

support the quality and efficiency of educational and administrative services. 

The SGGW and VEE operate a motivational remuneration system that recognises and 

rewards high-quality teaching and broader professional performance, including Rector’s 

awards and periodic salary increases. Each year, scientific, teaching and organisational awards 

are granted on the basis of recommendations from Deans, Directors and Institute Councils; 

these proposals are then evaluated by a University-wide committee chaired by the Rector, which 

additionally assesses the documented achievements of the candidates. The impact of these 

incentives on staff motivation and competence development is analysed annually, which 

confirms their positive effect on maintaining a high standard of education and research. 

Teaching positions within the Institute of Veterinary Medicine are stable and regulated 

by national law for public universities. Academic staff are employed on research, research–

teaching or teaching contracts with full social security and access to promotion within the 

academic career path. The recent policy of converting some external practitioner posts into 

permanent teaching positions has increased the number of full-time veterinarians and reduced 

overtime, improving the quality of teaching and lowering the risk of excessive workload. 
 

Standard 9.4.  

The VEE must provide evidence that it utilises a well-defined, comprehensive and publicised programme 

for the professional growth and development of teaching and support staff, including formal appraisal and 

informal mentoring procedures. Staff must have the opportunity to contribute to the VEE’s direction and 

decision-making processes. Promotion criteria for teaching and support staff must be clear and explicit. 

Promotions for teaching staff must recognise excellence in and (if permitted by the national or university 

law) place equal emphasis on all aspects of teaching (including clinical teaching), research, service and other 

scholarly activities.  
 

The human resources policy of SGGW, including the VEE, is a key element of the 

University strategy and supports the professional growth of teaching and support staff. By 

implementing the Human Resources Strategy for Researchers in line with the European Charter 

and Code, the University guarantees favourable working conditions, transparent recruitment 

and promotion procedures and systematic career support. 

For academic staff, promotion criteria and procedures are clearly defined in the national 

regulations and University Statutes. Progression along the academic career path (assistant – 

assistant professor – associate professor – professor) depends on documented scientific and 

teaching achievements, such as publications, participation in research projects, doctoral 

supervision, curriculum development and positive teaching evaluations. Promotion decisions 

are based on peer review by faculty and University bodies and comply with national regulations 

on academic degrees and titles. 

Career development is further supported by regular appraisal and reporting. The regular 

(based on national and internal regulations) Staff Evaluation Report aggregates data on 

teaching evaluations, research performance and organisational performance. Every member of 

staff completes a formal employee evaluation questionnaire on a cyclical basis, typically every 

four years, but this may be carried out more frequently – including annually – at the request of 

the employee or their direct supervisor. Academic staff and doctoral students also present their 

scientific and teaching achievements during an Annual Reporting Session. These processes 
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inform decisions on promotions, award nominations, training needs and the operation of the 

motivational remuneration system (Rector’s awards and salary increases), which recognises 

excellence in both teaching and research. 

Support staff follow promotion and advancement schemes governed by the Labour 

Code and University regulations. Grade and salary progression are linked to seniority, 

performance and the availability of posts, and staff may request promotion or apply through 

open competitions. Training needs and development opportunities are discussed with heads of 

Departments and Director’s and Dean’s office. 

Staff at all levels can contribute to the direction and decision-making processes of the 

VEE. The Institute Council, Programme Council and other University bodies include academic 

staff representatives who participate in decisions on staffing, curriculum changes, educational 

quality and strategic priorities. Proposals for new academic positions originate from heads of 

units and are discussed and approved by the Institute Council before submission to the Rector, 

ensuring that staff help shape the governance and future development of the faculty. 

Overall, transparent promotion criteria, periodic appraisal, structured training 

opportunities, motivational remuneration and inclusive governance create a coherent 

framework for the professional development of teaching and support staff. This system ensures 

that excellence in teaching (including clinical teaching), research and service is recognised and 

rewarded in a balanced way, in line with national legislation and ESEVT expectations. 
 

Standard 9.5.  

A system for assessment of teaching and teaching staff must be implemented on a cyclical basis and must 

formally include student participation. Results must be communicated to the relevant staff and commented 

upon in reports. Evidence must be provided that this system contributes to correcting deficiencies and to 

enhancing the quality and efficiency of education.  
 

A cyclical system for the assessment of teaching and teaching staff is in place and 

formally includes student participation. The results are communicated to the relevant staff and 

used to correct deficiencies and improve the quality and efficiency of education. 

Students evaluate teaching and examinations through anonymous surveys conducted at 

the end of courses or teaching periods. These surveys cover the organisation and clarity of 

teaching, assessment methods, learning materials and overall satisfaction. Students can also 

provide free-text comments and use the Education Quality Box every time in the year for 

additional observations and suggestions. The results and comments are systematically analysed 

and summarised each year in the Report on Quality Assurance and Improvement in 

Education in Veterinary Medicine. 

The 2023/2024 report identified a small number of academic teachers who would 

benefit from additional support. In response, tailored measures were implemented, including 

observation of selected classes, feedback to the teachers concerned, and changes to teaching 

methods or course organisation; where appropriate, staff were encouraged to participate in 

pedagogical training. The report also considers the impact of the motivational remuneration 

system and the annual reporting session of academic and doctoral staff, and it analyses requests 

from heads of units regarding staffing needs, which led, for example, to an increase in the 

number of veterinarians employed and a reduction in overtime. 

Through these mechanisms, student feedback and staff self-assessment are integrated 

into a continuous quality-improvement cycle. The obligation to respond to evaluation findings, 

the documentation of actions in the annual quality report and the link between evaluation 

results, training offers and staffing decisions demonstrate that the system effectively identifies 

and corrects weaknesses and enhances the quality of veterinary education at SGGW. 
 

COMMENTS ON AREA 9  

The reduction in the number of practitioners employed on civil law contracts is the result 

of a deliberate decision to convert some of these posts into full-time research–teaching positions 
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for veterinarians. Consequently, the number of FTEs in the IVM increased from 148.5 in 

2023/2024 to 155.5 in 2024/2025, which also reduced overtime hours for individual employees. 

We expect this to improve the quality of veterinary teaching and lower the risk of excessive 

workload and burnout among academic staff. 

A major structural problem remains the chronic shortage of support staff. This is largely 

driven by university-wide staffing limits and, more importantly, by the very low level of public 

funding for higher education in Poland, which translates into low salary scales for technical and 

administrative staff. In addition, veterinary nursing education in Poland is limited to vocational 

level, without a higher-education route, which further depresses pay levels. As a result, the 

University is not competitive with private veterinary practice, making it difficult to recruit and 

retain highly qualified specialist veterinarians and experienced support staff. This underfunding 

also affects the attractiveness of academic careers for young veterinarians, many of whom 

choose better-paid positions in the private sector. 

The number of doctoral students has fallen significantly since 2019 due to national 

regulations governing Doctoral Schools (DS). Under the current framework, annual admission 

limits are based on the number of staff with post-doctoral (habilitation) qualifications in a given 

discipline; in 2024/2025 the limit for veterinary medicine at SGGW was 8 places. The 

maximum number of PhD candidates per supervisor is also regulated. Recent DS recruitment 

cycles suggest that university-level criteria do not favour veterinarians as doctoral candidates 

in the veterinary discipline, which, combined with low academic salaries, may further reduce 

the pipeline of future academic staff. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 9  

We are determined to continue increasing the number of qualified veterinarians 

employed on permanent teaching contracts, in order to further reduce excessive teaching loads. 

We are negotiating with the university authorities to introduce additional remuneration for 

clinical work (linked to the hospital’s financial results), including for support staff, so as to 

make the University more competitive as an employer despite low national funding levels. For 

interested students in the final years of study, employment under civil law contracts as support 

staff in the clinics remains available, partially mitigating staff shortages while simultaneously 

supporting their professional development. 

 

Area 10. Research Programmes, Continuing And Postgraduate 

Education 
 

Standard 10.1.  

The VEE must demonstrate significant and broad research activities of teaching staff that integrate with 

and strengthen the study programme through research-based teaching. The research activities must include 

veterinary basic and clinical sciences. Evidence must be provided that most teaching staff are actively 

involved with research programmes (e.g. via research grants, publications in congress proceedings and in 

peer-reviewed scientific journals).  
 

Among the teaching staff, research is an integral part of the duties of academic teachers, 

who hold research-and-teaching positions defined by national legislation and the statutes of the 

Warsaw University of Life Sciences (SGGW). Within this framework, the VEE has developed 

a strong and broad research profile covering basic and clinical veterinary sciences. Education 

is based on the latest achievements in veterinary science, resulting from our own research and 

that of domestic and international scientists. Almost 100% of academic teachers employed at 

the Institute of Veterinary Medicine have specified their affiliation with the discipline of 

veterinary medicine in the relevant documents on the basis of their scientific activity. This 

choice is confirmed by data presented in the SGGW Base of Knowledge, which shows that 
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nearly 100% of the publications of IMW academic teachers are assigned to the discipline of 

veterinary medicine. The Veterinary Discipline Council has the right to award academic 

degrees, which directly results from the high parametric evaluation of scientific activity by the 

Ministry of Science and Higher Education. Periodic national evaluations of scientific 

disciplines influence also the allocation of statutory research funding. while The internal 

(university) monitoring focuses on the number of research active staff, competitive grants, peer 

reviewed publications, supervised PhD procedures, and scientific monographs. In this way, 

research indicators are directly linked to academic careers and to the strategic development of 

the VEE, ensuring that scientific activity supports both high-quality, research-based teaching 

and the long-term development of the discipline. Among the teaching staff, almost 100 % of 

academic staff members are required to dedicate 50% of their activity to research. 

Between 2022 and 2025, all research-and-teaching staff declaring their affiliation with the 

discipline of veterinary medicine published a total of 892 publications, including 658 in 

journals from the Journal Citation Reports list (as of December 1, 2025, Appendix 7).  

Between 2022 and 2025, more than 40 externally funded research projects were active, 

including 35 awarded in 2022-2025 (Appendix 7), supported by national calls of the National 

Science Centre (NCN), National Science and Research Centre (NCBiR), international 

initiatives (Horizon 2020, EU4Health) and COST Actions. All data concerning the IMW profile 

can be found at the following link: 

https://bw.sggw.edu.pl/info/affiliation/WULSa26d8fac73054ecbb81555ea2bedf544?ps=20&l

ang=en&title=Institute+of+Veterinary+Medicine&pn=1&cid=326881. 
 

Particular attention should be given to the involvement of clinical staff in research with 

direct applications in veterinary practice. Selected Active Research Projects (2022–2025): 

1. UMO-2021/41/B/NZ7/03548 – Studying the organism's response to physical effort 

using systems biology in racehorses 

2. 2022/47/D/NZ7/01814 - The Role of Microvesicles in the Development of Exercise 

Capacity in Horses  

3. INNOGLOBO/2/myo(miR)egen/10/2022 - A New Generation of Mitoceuticals™ 

Based on Biofermented Green Coffee and MyomiRNA-127 for Post-Exercise 

Performance in Sport Horses - Myo(miR)egen - Myo(miR)egen  

4. 2020/37/B/NZ5/01744 – Molecular basis of beta-hydroxy-beta-methylbutyric acid 

(HMB) action in supporting the treatment of muscular dystrophies – in vivo and in vitro 

studies  

5. DEC-2023/07/X/NZ4/00772 – Metabolomic profiling of cerebrospinal fluid in viral 

arthritis and encephalitis in goats  

6. DEC-2023/07/X/NZ6/00570 – Acute phase proteins and interleukins as supportive 

biomarkers of mycobacterial infections in cattle 

7. DEC-2024/08/X/NZ5/00124 – Development of a diagnostic imaging-based stress 

distribution model in the feline knee joint. Clinical, mathematical, and biomechanical 

analysis of osteoarthritis progression 

8. CA18217 – European Network for the Prudent Use of Antibiotics in Veterinary 

Medicine  

9. DEC-2021/41/N/NZ6/04383 – Molecular mechanisms of SDAV (Sialodacryoadenitis 

Virus) neuropathogenicity in an in vitro model using primary CNS cell cultures – basic 

research  

10. DEC-2024/08/X/NZ4/01541 – Development of canine intestinal organoids to study the 

impact of nanoparticles on intestinal barrier cells  

11. UMO-2024/53/N/NZ8/03598 – Antibiotic resistance profiles of zoonotic Salmonella 

spp. serotypes isolated from game birds – whole genome sequencing study in line with 

the “One Health” concept  

https://bw.sggw.edu.pl/info/affiliation/WULSa26d8fac73054ecbb81555ea2bedf544?ps=20&lang=en&title=Institute+of+Veterinary+Medicine&pn=1&cid=326881
https://bw.sggw.edu.pl/info/affiliation/WULSa26d8fac73054ecbb81555ea2bedf544?ps=20&lang=en&title=Institute+of+Veterinary+Medicine&pn=1&cid=326881
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12. DEC-2024/08/X/NZ6/01307 – A new method for species identification of 

gastrointestinal nematodes in goats – preliminary studies 
 

The data presented during the institute's annual Reporting Scientific Sessions (an open 

meeting of the Institute Council) clearly indicate that the activity of academic teachers and PhD 

students ensures the proper implementation of classes in the field of veterinary medicine in 

accordance with the current state of knowledge in the discipline and the achievement of learning 

outcomes by students. When analyzing changes in the publishing activity of research-and-

teaching staff, a desirable trend can be observed, consisting of a systematic increase in the 

percentage of publications in the best, highly-rated journals. A summary of the main research 

areas pursued by the organizational units of the Institute of Veterinary Medicine is presented in 

Appendix 7. 

The vitality of this research environment is reflected in recent academic achievements. 

Between 2022 and 2025, 9 habilitations and 3 professorial titles were awarded in veterinary 

medicine; during the same period, 27 doctoral students completed their studies and 27 new 

doctoral candidates entered the Doctoral School, resulting in a total of 37 PhD degrees 

conferred in the discipline.  
 

Standard 10.2.  

All students must be trained in scientific methods and research techniques relevant to evidence-based 

veterinary medicine and must have opportunities to participate in research programmes.  
 

Evidence-based veterinary medicine is a longitudinal theme of the curriculum at the VEE, 

and is explicitly linked to the teaching of scientific methods and research techniques. Methods 

used in scientific research involving specialized equipment are incorporated into practical 

classes, thereby enhancing students' knowledge, skills, and competencies. From the early years 

of their studies, students can participate in the following classes: Copyrights in academia, 

Biostatistics and methods of documentation, Critical thinking, Preparation for the Professional 

Environment - Soft Skills and Proficient Writing Methods, Advances in biomedical sciences, 

Experimental immunology, Primary cell cultures in veterinary research, Planning and 

monitoring of clinical tests, Management of laboratory animal facility, Regenerative medicine, 

Translational medicine, Preparation of animals for experimental procedures. Throughout the 

programme, they are trained to search and use bibliographic databases, employ digital tools for 

managing scientific literature, and critically appraise scientific publications, clinical guidelines 

and diagnostic/therapeutic protocols. Dedicated teaching activities cover research 

methodology, interpretation of statistical data, critical reading of clinical trials, and the practical 

application of evidence-based veterinary medicine in clinical decision-making. These elements 

are progressively reinforced in clinical rotations, where students are encouraged to formulate 

clinical questions, search for best available evidence and integrate it with patient data and 

professional judgment.  

In Poland, according to current national regulations, directions of the study such as medicine 

and veterinary medicine are completed without a compulsory master’s thesis. Graduates of 

veterinary medicine can apply for positions in research centres and universities in Poland. 

However, taking into account the needs of the students (especially of  English Division), 

applying for jobs in research centers around the world, a Research Project course has been 

introduced, in which students conduct research and write a thesis (Honours thesis) under the 

supervision of an academic staff member. This option allows particularly motivated students to 

engage in all stages of the research process – from protocol development, data collection and 

analysis, to scientific writing and oral presentation – and is usually carried out in English to 

strengthen their scientific communication skills. 

Beyond the core curriculum, the VEE offers extensive opportunities for students to 

participate in research activities. The Students’ Scientific Association of Veterinary Medicine 
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(SSAVM) and the local chapter of the International Veterinary Students’ Association (IVSA) 

are especially active at the faculty. In the 2024/2025 academic year, the SSAVM had 14 

scientific sections with 64 students, while the number of IVSA members was 129. Through 

these organisations, students join research teams in various clinics and laboratories, contribute 

to ongoing projects, assist with data collection and analysis, and co-author presentations or 

publications under academic supervision. A number of students are beneficiaries of competitive 

national grants aimed at supporting student research, such as the programme “Koła Naukowe 

Tworzą Innowacje” (“Students’ Scientific Circles Create Innovation” from Ministry of Science 

and Higher Education), which funds innovative projects led by student research groups. In 

addition, SGGW maintains its own internal fund dedicated to Student Scientific Circles, and 

students may also apply directly to the Dean for financial support to cover research-related 

expenses (e.g. consumables, specialist analyses, conference participation). 

The outcomes of student research are widely disseminated within and beyond the university. 

Each year, students of the VEE participate in the university-wide Przegląd Dorobku Kół 

Naukowych (Review of Student Scientific Circles’ Achievements), and in 2024 the Faculty of 

Veterinary Medicine served as the main organiser of this event. Moreover, students of the 

faculty organise an international scientific conference for veterinary students, “Non sibi sed 

omnibus”, which provides a platform for presenting original research, and case reports in 

English. Through these activities, students develop essential competences for evidence-based 

veterinary medicine, including project planning, teamwork in a research environment, critical 

analysis of data, scientific writing and oral communication. 
 

Standard 10.3.  

The VEE must provide advanced postgraduate degree programmes, e.g. PhD, internships, residencies and 

continuing education programmes that complement and strengthen the study programme and are relevant 

to the needs of the profession and society.  
 

Advanced postgraduate training at the VEE is organised at several levels and directly 

complements and strengthens the undergraduate study programme.  

Doctoral School of SGGW an interdisciplinary university-wide unit offering 

undergraduate education in 14 scientific disciplines. Education at the Doctoral School lasts 4 

years. The curriculum at the Doctoral School shall include five modules: general social module 

(vocal emission, auto-presentation, communication, interpersonal relations, a modern foreign 

language; methodological module (research methodology, statistics, research methodology for 

the given field/discipline); didactic module (academic teaching methods, teaching internship); 

legal and dissemination module (scientific research findings commercialisation, preparing 

applications for research projects, science popularisation workshops); specialised module (in 

the given field/discipline: doctoral seminars, tutorials with the supervisor, academic writing in 

English, elective courses). The number of PhD who can be admitted each year in individual 

disciplines correlates with the number of research-and-teaching staff with a degree higher than 

a doctorate (the minimum requirement is a habilitation). Candidate supervisors shall submit to 

the director of the Institute their information summary form with their with scientific 

achievements and proposed PhD thesis topics. Candidates are selected in a competitive process 

and conduct original research projects in areas such as clinical sciences, animal production, 

food safety, basic and preclinical sciences, animal welfare and public health, under the 

supervision of academic staff of the Institute. In addition to this structured pathway, it is also 

possible to pursue a PhD in an extramural mode outside the Doctoral School, in accordance 

with national regulations. Doctoral candidates are integrated into research teams, present their 

results at national and international conferences and, where appropriate, contribute to the 

teaching and mentoring of undergraduate students, thereby reinforcing the academic and 

scientific environment of the VEE. 
 

Table 10.3.1. Number of students registered at postgraduate research training 
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PhD students 2024/2025 2023/2024 2022/2023 mean 

Doctoral School/Doctoral 

Studies*  
43 50 50 48 

Extra-murally 4 

 

4 4 4 

* Currently, PhD students are educated at doctoral schools. Before the amendment to the Act in 2018, PhD students were 

educated as part of doctoral studies. 
 

The Faculty plays a major national role in the provision of postgraduate specialisation 

programmes for veterinarians. It is accredited to deliver several national veterinary 

specialisations, including: Equine Diseases, Diseases of Non-Domesticated Animals, Diseases 

of Dogs and Cats, Poultry Diseases, Hygiene of Slaughter Animals and Food of Animal Origin, 

Veterinary Laboratory Diagnostics, Reproduction, Diseases of Ornamental Birds and Pigeons, 

Animal Welfare. These multi-year programmes combine advanced theoretical instruction with 

supervised practical training in the Faculty’s clinics, diagnostic units and associated field 

practices, and are regulated at national level by the competent veterinary authorities 

(Commission for the Specialization of Veterinarians). Through these programmes, practitioners 

acquire advanced competences in clinically and societally important areas, with a direct impact 

on animal health, animal welfare and food safety in Poland. 
 

Table 10.3.2. Number of veterinarians participating in postgraduate specialisation programmes provided by the VEE. 

Area of specialisation 2024/2025 2023/2024 2022/2023 Mean 

Diseases of Undomesticated Animals 101* 31 31 54 

Diseases of ornamental birds and pigeons 38 - - 13 

Diseases of Dogs and Cats 81* 81* 38 67 

Hygiene of Slaughter Animals and Food of Animal 

Origin 

33 27 33 31 

Veterinary Laboratory Diagnostics 21 19 20 20 

Equine Diseases 36 40 40 39 

Animal Reproduction 14 - - 5 

Total 324 198 162 228 

* two courses conducted simultaneously 
 

On 15 March 2021, the VEE was accredited as a Specialist Training Centre for the 

European College for Small Ruminant Health Management (ECSRHM). This is the first 

and so far only such training centre in Poland recognised by the European Board of Veterinary 

Specialisation (EBVS) and allows veterinarians to complete the clinical and research training 

required for the European diploma in Small Ruminant Health Management. The presence of 

this European specialist training route further enhances the level of expertise available within 

the Faculty and offers role models for students considering advanced specialist careers. 

The Institute and Faculty of Veterinary Medicine in Warsaw in collaboration with 

international partners regularly hosts courses of The European School for Advanced 

Veterinary Studies (ESAVS). The courses and training sessions are organized and supervised 

by employees of the Department of Small Animal Diseases with Clinic. For example, in 2025, 

training sessions have been held so far in the following areas: Soft Tissue Surgery (I, II, III, 

IV), Cardiology (II), Diagnostic Imaging: Diagnostic Ultrasound (II), Exotic Pets – Avian 

Medicine and Surgery, Exotic Pets – Small Mammals: Anaesthesia and Surgery.  

Since January 2025, the ND EDUCATION - NeDuk project has been implemented with 

the aim of improving the qualifications of official veterinarians, private practitioners, and 

poultry producers in the field of combating Newcastle disease. Approximately 3,500 

stakeholders participated in the project. Nearly 440 veterinarians are registered on the project's 

e-learning platform. 

VEE also offers a wide range of national conferences, workshops and short courses. 

These events address current needs of the profession in fields such as companion animal 

medicine, equine practice, farm animal health, small ruminant production, exotic and wildlife 

medicine, animal welfare and food safety. Course content is developed by academic staff in 
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cooperation with practitioners and professional bodies, ensuring relevance to real-life practice, 

and participant feedback is used to refine and expand the continuing education portfolio. 

 
Table 10.3.3. Numbers of attendees to continuing education courses provided by the VEE  

Courses 2024-2025 2023 2022 Mean 

ECSRHM (interns) 4 3 1 2,7 

ESAVS 487 269 234 330 

NeDuk 3500 - - 1167 

Audit of the HACCP 

system 

(microcredential) 

20 - - 7 

 

The diversity of postgraduate opportunities – from PhD training and national 

specialisations to EBVS-recognised specialist training and continuing education – creates a 

vibrant clinical and research environment at the Faculty. This environment directly benefits 

undergraduate students, who are exposed to advanced clinical case management, active 

research projects and specialist seminars, and clearly demonstrates the VEE’s commitment to 

supporting professional development throughout the veterinary career in line with the needs of 

the profession and society. 
 

Standard 10.4.  

The VEE must have a system of QA to evaluate how research activities provide opportunities for student 

training and staff promotion, and how research approaches, methods and results are integrated into the 

study programme.  
 

At the VEE, the integration of research into teaching and its role in staff careers is 

embedded in the general quality assurance (QA) system and in the university’s human resources 

policies. Research activity, its relevance to the discipline of veterinary science, and its 

contribution to student training are key criteria both in recruitment and in academic promotion, 

and are regularly monitored through periodic staff evaluation.  

The process of recruiting new academic staff begins at the level of the department. 

When a need for a new position is identified, the head of department submits a formal request 

to the Institute Council. This request specifies the expected scientific profile of the post, 

including the research area to be developed and its alignment with the existing research units 

and teaching needs of the VEE. Once the request is approved, an open competition is 

announced, accessible to all eligible candidates in accordance with national and university 

regulations. Applications are assessed by a selection committee, which evaluates candidates on 

the basis of their research achievements and potential, their ability to obtain external funding, 

and their capacity to contribute to research-based teaching and student supervision. The 

committee proposes a ranking of candidates, and the final selection is subject to approval by 

secret vote of the Institute Council. This procedure ensures that new appointments 

systematically strengthen the research environment and its link with the study programme. 

Academic promotions follow clearly defined criteria set out in the Statute of SGGW 

and must comply with national requirements for academic advancement. Promotion dossiers 

are reviewed and formally opined by the Science Support Office (university-wide unit) and 

Institute Council. In addition to quantitative and qualitative indicators of research output 

(publications, grants, conference activity, collaboration with other research centers), the 

evaluation explicitly considers the coherence between the candidate’s research, their teaching 

duties and their involvement in student training (e.g. supervision of student research projects, 

participation in doctoral supervision, inclusion of current research topics in course content). In 

this way, the promotion system reinforces the expectation that research and teaching are closely 

connected and that staff actively contribute to a research-informed learning environment. 

All academic staff are subject to periodic evaluation (Staff Evaluation Report), 

normally every four years, with criteria adapted to the type of position. The evaluation may be 
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carried out more frequently – including annually – at the request of the employee or their direct 

supervisor. Within this evaluation, staff submit an activity report covering research, teaching, 

supervision of students, and organisational/service duties. For research, the report includes 

information on publications, participation in funded projects, involvement of undergraduate and 

PhD students in research activities, and the transfer of research results into teaching (for 

example, updating lecture content, incorporating new diagnostic or therapeutic approaches in 

clinical training, or developing elective courses based on current research). The outcome of this 

evaluation is discussed with the head of department and feeds into individual development 

plans, decisions on workload distribution, and support measures (e.g. mentoring, training, or 

applications for sabbatical or internal grants). 

Another important tool is annual Scientific Reporting Session (as part of the Institute 

Council meeting) assessing the qualifications and achievements of research-and-teaching staff 

at the Institute of Veterinary Medicine and PhD students in the field of veterinary medicine. 

The results of the analysis indicate that the research conducted by the institute's employees and 

PhD students is closely related to the subject matter of the classes taught to students and the 

scientific discipline of veterinary medicine. 

At programme level, the integration of research approaches, methods and results into 

the study programme is monitored through the Faculty’s QA procedures, which include regular 

review of course syllabi, alignment of learning outcomes with research and evidence-based 

veterinary medicine, and analysis of student feedback from surveys and course evaluations. 

When necessary, updates to course content, teaching methods or assessment strategies are 

introduced to ensure that students are exposed to current scientific knowledge, research 

methodology and critical appraisal skills appropriate to their level of training. 
 

COMMENTS ON AREA 10 
 

The VEE benefits from a solid and coherent research environment closely linked to the 

veterinary discipline. Research is structurally embedded through the University Doctoral 

School, a broad portfolio of national veterinary specialisation programmes and the European 

specialist training centres, all of which create a continuum from undergraduate education to 

advanced clinical and scientific training. Active involvement of staff in research, the work of 

student scientific circles, access to internal and national grants for student projects and regular 

scientific events (including an international student conference) provide multiple opportunities 

for students to experience research and evidence-based veterinary medicine in practice. 

Recruitment procedures, promotion rules and 4-yearly staff evaluations explicitly take into 

account research achievements, their alignment with teaching duties and involvement in student 

supervision, which helps to ensure that research activities continuously feed back into the 

veterinary curriculum and staff career development. The Faculty also plays an important 

national role in postgraduate and continuing education, regularly hosting specialisation courses 

and international events that both update practitioners and enrich undergraduate teaching. 
 

SUGGESTIONS FOR IMPROVEMENT IN AREA 10 
 

As in many academic veterinary institutions, a major challenge is the high clinical and 

teaching workload of academic staff, which can limit the time available for developing research 

projects, engaging in international grant activity and expanding the continuing education offer. 

At the same time, under the current national evaluation framework, the Faculty and its academic 

staff are assessed almost exclusively on research performance in the Polish context, which may 

influence strategic priorities and reduce incentives for activities that are less visible in this 

system, such as internationalisation, continuing education and broader outreach. It would 

therefore be useful to further strengthen administrative and technical support for research and 

CPD (e.g. project management, logistics, promotion), and to encourage greater participation in 
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competitive national and European funding schemes. Developing more structured incentives 

for research‑oriented students—such as summer research studentships, formal mentoring and 

clearer pathways from student projects to doctoral training—could increase the number of 

graduates choosing research careers. Finally, enhancing the visibility of research outputs 

(including wider use of open access and bilingual dissemination) and promoting 

interdisciplinary collaborations with other faculties and external partners would further increase 

the impact and attractiveness of the Faculty’s activities in Area 10. 

 

Indicators  
 

Raw Data  

 

Name of the VEE: 
FACULTY OF VETERINARY 

MEDICINE IN WARSAW, POLAND 

Name & mail of the VEE's Head: MICHAŁ SKIBNIEWSKI 

MICHAL_SKIBNIEWSKI@SGGW.EDU.PL 

Date of the form filling: 14/12/2025 
Raw data from the last 3 complete academic years Year -1 Year -2 Year -3 Mean 

1 n° of FTE teaching staff involved in veterinary training  213.25 216 221.5 216.92 

2 n° of undergraduate students 1221 1232 1256 1236.33 

3 n° of FTE veterinarians involved in veterinary training  157.9 162.38 158.1 159.46 

4 n° of students graduating annually 172 191 181 181.33 

5 n° of FTE support staff involved in veterinary training  77.25 68.25 62 69.166 

6 n° of hours of practical (non-clinical) training 1424 1424 1424 1424 

7 n° of hours of Core Clinical Training (CCT) 993 993 993 993 

8 n° of hours of VPH (including FSQ) training 240 240 240 240 

9 

n° of hours of extra-mural practical training in VPH 

(including FSQ) 
160 160 160 160 

10 n° of companion animal patients seen intra-murally 14787 13536 11671 13331.3 

11 

n° of individual ruminant and pig patients seen intra-

murally 
1353 1587 1266 1402 

12 n° of equine patients seen intra-murally  306 294 247 282.33 

13 

n° of rabbit, rodent, bird and exotic patients seen intra-

murally 
211 305 342 286.0 

14 n° of companion animal patients seen extra-murally 405 405 405 405.0 

15 

n° of individual ruminants and pig patients seen extra-

murally 
1225 1248 1238 1237.0 

16 n° of equine patients seen extra-murally 1095 992 938 1008.3 

17 

n° of rabbit, rodent, bird and exotic patients seen extra-

murally 
1200 2207 2207 1871.3 

18 n° of visits to ruminant and pig herds 271 322 324 305.7 

19 n° of visits to poultry, farmed rabbit, fish and bee units 48 51 55 51.3 

20 n° of companion animal necropsies 261 265 236 254.0 

21 n° of ruminant and pig necropsies 48 56 56 53.3 

22 n° of equine necropsies 17 8 16 13.7 

23 n° of rabbit, rodent, bird and exotic pet necropsies 2978 2962 3012 2984.0 

24 

n° of FTE specialised veterinarians involved in 

veterinary training 
70 69 66 68.3 

25 n° of PhD-students graduating annually 16 12 10 12.7 
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ESEVT indicators  
 

Name of the VEE: 
FACULTY OF VETERINARY 

MEDICINE IN WARSAW, POLAND 

Date of the form filling: 14/12/2025 

Calculated Indicators from raw data 
VEE 

values 

Median 

values 

Minimal 

Values 
Balance 

I1 
n° of FTE teaching staff involved in veterinary training 

/ n° of undergraduate students 
0.175 0.15 0.13 0.049 

I2 
n° of FTE veterinarians involved in veterinary training 

/ n° of students graduating annually 
0.879 0.84 0.63 0.249 

I3 
n° of FTE support staff involved in veterinary training 

/ n° of students graduating annually 
0.381 0.88 0.54 -0.159 

I4 n° of hours of practical (non-clinical) training 1424.00 953.50 700.59 723.41 

I5 n° of hours of Core Clinical Training (CCT) 993.00 941.58 704.80 288.20 

I6 n° of hours of VPH (including FSQ) training 240.00 293.50 191.80 48.20 

I7 
n° of hours of extra-mural practical training in VPH 

(including FSQ) 
160.00 75.00 31.80 128.20 

I8 
n° of companion animal patients seen intra-murally 

and extra-murally / n° of students graduating annually 
75.75 67.37 44.01 31.74 

I9 

n° of individual ruminants and pig patients seen intra-

murally and extra-murally / n° of students graduating 

annually 

14.55 18.75 9.74 4.81 

I10 
n° of equine patients seen intra-murally and extra-

murally / n° of students graduating annually 
7.118 5.96 2.15 4.97 

I11 
n° of rabbit, rodent, bird and exotic seen intra-murally 

and extra-murally/ n° of students graduating annually 
11.89 3.11 1.16 10.74 

I12 
n° of visits to ruminant and pig herds / n° of students 

graduating annually 
1.67 1.29 0.54 1.15 

I13 
n° of visits to poultry, rabbit, fish and bee units / n° of 

students graduating annually 
0.28 0.11 0.04 0.24 

I14 
n° of companion animal necropsies / n° of students 

graduating annually 
1.401 2.11 1.40 0.001 

I15 
n° of ruminant and pig necropsies / n° of students 

graduating annually 
0.294 1.36 0.90 -0.606 

I16 
n° of equine necropsies / n° of students graduating 

annually 
0.075 0.18 0.10 -0.025 

I17 
n° of rabbit, rodent, bird and exotic pet necropsies / n° 

of students graduating annually 
16.45 2.65 0.88 15.57 

I18 
n° of FTE specialised veterinarians involved in 

veterinary training / n° of students graduating annually 
0.38 0.27 0.06 0.32 

I19 
n° of PhD-students graduating annually / n° of students 

graduating annually 
0.07 0.15 0.07 0.00 
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Comments on the Indicators  
An analysis of ESEVT indicators identifies several areas where veterinary education 

and training (VEE) shows clear deficits. The first concerns the insufficient number of 

support staff involved in veterinary education. This situation reflects the university’s 

centrally constrained funding model (national budget financing). The raw dataset includes only 

employees formally assigned to the Institute of Veterinary Medicine and the Faculty of 

Veterinary Medicine. In practice, the number of staff supporting veterinary education is 

higher, but the required reporting and verification rules prevent listing all individuals, because 

most are formally employed and paid by other university units. Although they provide 

essential educational support, they cannot be included in the official statement. The same 

limitation applies to staff employed by external stakeholders. In clinical activity, this includes 

on-call veterinarians hired under B2B contracts who deliver patient care with student 

participation under the direct supervision of an academic teacher, but cannot be formally 

reported. To some extent, the low number of support staff is mitigated by the high number of 

teaching staff. 

A second area requiring comment is the insufficient number of necropsies in 

ruminants, pigs and horses. Similar deficit but in companion animals' cadavers was already 

noted during the previous visit, after which corrective actions were implemented. To increase 

companion animal necropsies, additional cadaver storage capacity was created. In addition to 

the cold rooms of the Department of Pathology and Veterinary Diagnostics, a large cold 

room was installed in the Small Animal Clinic, enabling safe storage of a higher number of 

cadavers. This material supports teaching in the clinic (e.g., practical training using animal-

origin material in veterinary surgery and ophthalmology, as well as ESAVS courses) and also 

serves as a buffer during periodic shortages affecting necropsy teaching within the 

pathomorphology course. These measures increased companion animal necropsies from 97 in 

the 2017/2018 academic year to more than 230 in each of the last three academic years. 

Nevertheless, this remains on the threshold of ESEVT minimum values, which require 

approximately 300 necropsies annually to achieve results that significantly exceed the 

minimum value, and further corrective action is needed. In small animals, changing owner 

attitudes in urban settings reduces availability: pets are increasingly treated as family members, 

owners often refuse necropsy, and individual cremation is more frequently chosen. This trend, 

together with the large number of private veterinary clinics, limits opportunities for VEE. 

Moreover, private clinics offer commercial practical training using animal material, increasing 

competition. 

The deficit in necropsies of farm animals and horses is primarily driven by 

administrative and legal constraints. Under European and national regulations, the Faculty 

cannot accept carcasses of dead farm animals; only animals admitted alive and dying at 

the Faculty may be necropsied in the establishment. Carcass availability is further limited 

by national arrangements (the Agriculture Restructurisation and Modernisation Agency 

(ARMA) for collection and disposal of dead farm animals across the Mazowieckie Province, 

making it extremely difficult to obtain material for teaching necropsies. Access to pig carcasses 

is additionally restricted due to the current epidemiological situation in Poland, including 

African swine fever (ASF). This is compounded by heightened biosecurity linked to the risk 

of foot-and-mouth disease (FMD) (following a recent outbreak in Germany (January 2025, 

Brandenburg, Märkisch-Oderland district (around Hoppegarten/Hönow), approximately 80 km 

from the Polish border) and the presence of bluetongue (BT) in Poland; consequently, 

carcasses of ruminants and pigs are routinely removed to prevent disease spread, substantially 

limiting access to teaching material.  

However, in situations where specific post-mortem material is not available (e.g. 

carcasses of a given species), any didactic gaps are addressed through the use of collected 

https://www.gov.pl/web/arimr-en
https://www.gov.pl/web/gis/komunikat-glownego-inspektora-sanitarnego-w-zwiazku-z-wystapieniem-ogniska-pryszczycy-wsrod-zwierzat-w-niemczech
https://www.gov.pl/web/gis/komunikat-glownego-inspektora-sanitarnego-w-zwiazku-z-wystapieniem-ogniska-pryszczycy-wsrod-zwierzat-w-niemczech
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specimens and pathological preparations preserved in jars. In addition, we use instructional 

videos recorded for students during animal necropsies, which makes it possible to discuss key 

anatomical structures and procedural steps despite the absence of a given species during 

practical classes. 

Suggestions for improvement on Indicators  

Due to the deficit in I15 and I16, it was decided that there should be increased activity 

during field classes, during which students will not only perform medical procedures but also, 

as far as possible, perform a greater number of farm animal necropsies (especially pigs and 

ruminants). The university's own farms are currently not sufficient to achieve this goal, so 

classes are held at external facilities. This requires increased expenditure on student transport 

and biosecurity, but these are necessary conditions to meet ESEVT requirements. With regard 

to the deficit in necropsies, since 2025 a new Head of the Department of Veterinary Pathology 

and Diagnostics has been appointed. As a renowned pathologist with extensive experience and 

wide contacts with veterinary practitioners, as well as organisational experience, he is able to 

ensure the more efficient functioning of the unit in this area. At the same time, there are 

discussions of expanding the university farms, creating on-site freezing space for carcasses and 

necropsy rooms. Additionally, the VEE plans to expand its fee-for-service (commercial) post-

mortem diagnostic service especially for companion animals (e.g. horses), supported by 

increased cadaver storage capacity and clearer submission pathways, to increase cadaver inflow 

and the number of teaching necropsies. Development a dedicated companion animal post-

mortem pathway linked to insurance companies, as companion animals insurance cases often 

require clear documentation may be beneficial. This can increase the likelihood of owner 

consent and case submission, however still in Poland animal insurance is not popular.  

Glossary 

LIST OF ACRONYMS & ABBREVIATIONS  

Acronym Meaning 

AGRO AGRO – Polish Scientific Journal Database / bibliographic database of 

Polish journals in natural, agricultural and related sciences 

AI Artificial Intelligence 

ARIANTA Arianta – database of Polish scientific and professional electronic 

journals 

ARMA Agriculture Restructurisation and Modernisation Agency 

ASF African Swine Fever 

AY Academic Year 

BS Basic Sciences (specific veterinary subjects) 

BT Blue Tongue 

CA18217 European Network for the Prudent Use of Antibiotics in Veterinary 

Medicine 

CAB CAB Abstracts (bibliographic database) 

CABI CABI (Centre for Agriculture and Bioscience International) 

CCT Core Clinical Training 

CCTV Closed-circuit television 

CEEPUS Central European Exchange Program for University Studies 

CNS Central Nervous System 
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COST European Cooperation in Science and Technology 

COVID-19 Coronavirus disease 2019 

CPD e.g. project management, logistics, promotion 

CT Computed Tomography 

CTM Centre of Translational Medicine 

CU Curricular Unit 

DOAJ Directory of Open Access Journals 

DOSD Day One Skills Diary / logbook (skills report card) 

DS Doctoral Schools 

DVM Doctor of Veterinary Medicine 

EAEVE European Association of Establishments for Veterinary Education 

EBSCO EBSCO (database platform/provider; e.g., MEDLINE) 

EBVS European Board of Veterinary Specialisation 

EC European Community (in EU directive numbering, e.g., 2005/36/EC) 

ECG Electrocardiography 

ECOVE European Committee on Veterinary Education 

ECSRHM Specialist Training Centre for the European College for Small 

Ruminant Health Management 

ECTS European Credit Transfer and Accumulation System 

EDUROAM eduroam (Education Roaming) 

EEP European Endangered Species Programme 

EFSA European Food Safety Authority 

ELLS The Euroleague for Life Sciences 

EMIS EMIS (Emerging Markets Information Service) database 

EPT Elective Practical Training 

ERASMUS Erasmus+ programme 

ESAVS The European School for Advanced Veterinary Studies 

ESEVT European System of Evaluation of Veterinary Training 

ESG Standards and Guidelines for Quality Assurance in the European 

Higher Education Area 

ESN Erasmus Student Network 

EU European Union 

EUR Euro 

EXPO Expo / educational fair (exhibition) 

FAO Food and Agriculture Organization of the United Nations 

FSQ Food Safety and Quality 

FTE Full-Time Equivalent 

FVE Federation of Veterinarians of Europe 

FVM Faculty of Veterinary Medicine 

GMO Genetically Modified Organism(s) 

HACCP Hazard Analysis and Critical Control Points 

HMB β-hydroxy-β-methylbutyric acid 

HMS eHMS (Virtual Dean’s Office student information system at SGGW) 

HPAI Highly Pathogenic Avian Influenza 

IAS Institute of the Animal Sciences 

IB Institute Board 

IBUK IBUK Libra (e-book platform) 

ICT Information and Communication Technology 

ICU Intensive Care Unit 
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ID Identifier / Identification (ID) 

IMW Institute of Veterinary Medicine (Polish acronym: IMW – Instytut 

Medycyny Weterynaryjnej) 

IRK Internet Recruitment System 

IT Information Technology 

IVSA International Veterinary Student Association 

JSTOR JSTOR (digital library of academic journals/books) 

KNMW Veterinary Medicine Scientific Club 

MEDLINE MEDLINE (biomedical bibliographic database) 

MRI Magnetic Resonance Imaging 

MS Master of Science 

NAWA National Agency for Academic Exchange 

NCBR National Centre for Research and Development (Poland) 

(NCBR/NCBiR) 

NCN National Science Centre 

ND Newcastle Disease 

NZOZ Non-public Health Care Unit (Polish: Niepubliczny Zakład Opieki 

Zdrowotnej) – SGGW Student Health Center 

OJ Official Journal (of the European Union) 

OSH Occupational Safety and Health 

PC Programme Council 

PDCA Plan–Do–Check–Adjust 

PE Physical Education 

PKA Polish Accreditation Committee 

PLN Polish złoty 

QA Quality Assurance 

QAS The University Educational Quality Assurance System 

QR Quick Response code (QR code) 

RSER Revised Self Evaluation Report 

RZD Agricultural Experimental Farm (RZD) 

SCVMD Scientific Council of the Veterinary Medicine Discipline 

SDAV Sialodacryoadenitis Virus 

SER Self Evaluation Report 

SGGW Warsaw University of Life Sciences (Polish acronym: SGGW) 

SJ funds at the disposal of organisational units, including the Institute of 

Veterinary Medicine, the Faculty of Veterinary Medicine and the 

Centre for Translational Medicine 

SOP Standard Operating Procedures 

SPUB SPUB – subsidy for maintaining research equipment / a research stand 

(Poland) 

SSAVM The Students’ Scientific Association of Veterinary Medicine 

SWOT Strengths, Weaknesses, Opportunities, Threats 

TSE Transmissible Spongiform Encephalopathies 

USOS University Study-Oriented Service System (Polish: Uniwersytecki 

System Obsługi Studiów) 

VEE Veterinary Education Establishment 

VPH Veterinary Public Health (including Food Safety and Quality) 

VPN Virtual Private Network 

VTH Veterinary Teaching Hospital 
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WET Veterinary science (study programme/code: WET) 

WEU Verification of Learning Outcomes (course report/form) 

SGGW Warsaw University of Life Sciences – SGGW 

XP Klinika XP – clinical patient record system 
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