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Foreword 

This Self-Evaluation Report (SER) has been prepared in accordance with the requirements of the 

ESEVT SOP 2023, approved on 8 June 2023 in Leipzig. The report was submitted to the members 

of the VEE for review and feedback, and was finally approved by the University Council on 27 

February 2026. 

This SER is the result of the collaborative efforts of all members of the Department, including 

students, academic staff, and support personnel. I would like to express my sincere gratitude to all 

participants who were willing to provide accurate information and valuable insights regarding 

education, research, services, as well as the functioning of our educational system and 

organizational activities. The Department is proud to have such dedicated and committed staff 

actively engaged in teaching, scientific research, patient care, community service, and 

administrative activities. 

This report is being submitted to European Association of Establishments for Veterinary Education 

for the first time and was prepared based on the guidance and information provided during the visit 

of the Director of the European System of Evaluation of Veterinary Training, Professor Pierre 

Lekeux, which took place on 14–15 January of the current year. 

We are confident that the EAEVE Visitation Team will find this document to be a useful and 

reliable source in preparation for the on-site evaluation visit scheduled for April 2026. We are 

looking forward to this visit and would like to express our sincere appreciation in advance for their 

dedication, time, and contribution to the continuous improvement of our University. 

Rector of SSUV, Professor 

Khudaynazar Yunusov 

Dean of the VEE, Professor 

Hakim Niyozov 
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Introduction and Brief History of the Faculty of Veterinary Medicine 
 

The Faculty of Veterinary Medicine of Samarkand State University of Veterinary Medicine, 

Livestock and Biotechnologies (SSUV) has a long history closely linked to the development of 

agriculture and animal husbandry in Uzbekistan. The origins of the faculty date back to 1929–

1930, when the first veterinary courses were established at the Samarkand Agricultural Institute. 

Their primary objective was to train specialists capable of ensuring animal health in the region and 

meeting food safety requirements. 

Over the following decades, veterinary education in Samarkand steadily expanded. The faculty 

developed into a key academic unit responsible for providing both theoretical and practical training 

in veterinary medicine. Graduates have been employed in state veterinary services, private 

livestock enterprises, research institutes, and educational institutions. 

In 2018, a significant institutional reform was implemented. Based on the Samarkand Agricultural 

Institute founded in 1929, the Samarkand Institute of Veterinary Medicine was established in 

accordance with the Presidential Resolution of the Republic of Uzbekistan (No. PD-3703, dated 8 

May 2018). This transformation strengthened the faculty’s focus on education, scientific research, 

clinical services, and professional development. It also created opportunities for curriculum 

modernization, infrastructure development, and alignment with international standards. 

In 2022, the next stage of institutional development took place: The Institute was granted 

university status and, in accordance with the Presidential Resolution of the Republic of Uzbekistan 

(No. PD-187, dated 31 March 2022), it was renamed Samarkand State University of Veterinary 

Medicine, Livestock and Biotechnologies. This change further strengthened the academic, 

research, and social mission of the faculty and enabled the expansion of undergraduate, 

postgraduate, and professional development programmes. 

The Faculty of Veterinary Medicine remains one of the core structural units of the University. Its 

main responsibilities include providing high-quality undergraduate and postgraduate programmes, 

developing scientific research, ensuring clinical and diagnostic capacity, and preparing graduates 

as competent and responsible professionals. Special attention is given to practical skills, evidence-

based veterinary medicine, biosecurity, animal welfare, and the preparation of specialists capable 

of addressing modern challenges in animal and public health as well as food safety. 

This Self-Evaluation Report (SER) has been prepared in accordance with the standards of the 

European Association of Establishments for Veterinary Education and the requirements of the 

European System of Evaluation of Veterinary Training. The report provides comprehensive and 

objective information about the faculty’s history, organisational structure, resources, educational 

activities, and quality assurance processes, and reflects both its historical development and future 

strategic plans. 

Graduates of the VEE have the opportunity to continue their education at the University’s School 

of Postgraduate Education, which offers 10 Master’s programmes and 5 doctoral (PhD) 

programmes. 
 

Main Characteristics of the Institution 

The Faculty of Veterinary Medicine is part of Samarkand State University of Veterinary Medicine, 

Livestock and Biotechnologies (SSUV) and is located in Samarkand. The Faculty is one of the 

main academic and administrative units of the University and is fully responsible for veterinary 

education, research, and clinical services. Throughout its history, the Faculty has provided high-

quality education and has made a significant contribution to the development of veterinary 

medicine in Uzbekistan. 

Educational Programmes 

The Faculty offers the following programmes: 

Undergraduate programmes: Education leading to the qualification of Veterinary Specialist. 

Master’s and doctoral programmes: In veterinary sciences, animal husbandry, food safety, and 

biotechnology. 
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Continuing professional development courses: For veterinarians and animal health 

professionals. 

The curriculum combines theoretical knowledge with extensive practical and clinical training, 

including activities in university clinics, teaching farms, and field-based learning. 

Staff and Human Resources 

The Faculty employs professors, associate professors, and lecturers with strong academic and 

professional experience. Administrative, technical, and laboratory staff support daily operations 

and the educational process. Staff qualifications and professional development are continuously 

updated in accordance with national and international standards. 

Infrastructure and Equipment 

The Faculty has modern infrastructure, including: 

Teaching laboratories: Anatomy, microbiology, parasitology, physiology, and pharmacology 

laboratories. 

Clinical facilities: Clinics for small and large animals integrated with teaching farms for practical 

training. 

Diagnostic laboratories: Equipped for bacteriology, virology, and pathology. 

Libraries, IT resources, and e-learning platforms: Supporting academic and research activities. 

Animal housing and experimental units: Meeting biosecurity and animal welfare standards. 

Students 

Currently, the Faculty has 733 undergraduate students, 120 Master’s students, and 32 PhD students. 

Students are selected based on national admission requirements and are expected to demonstrate 

strong academic performance. The Faculty provides services supporting student welfare, academic 

advising, and professional development. 

Research and Innovation 

The Faculty conducts research in the following areas: 

Veterinary clinical sciences 

Animal husbandry and biotechnology 

Food safety and quality control 

Epidemiology and control of zoonotic diseases 

Research activities are often carried out in collaboration with national institutions, regional 

authorities, and international partners. 

Clinical Services and Community Engagement 

The Faculty provides veterinary services to local farms and the community through teaching 

clinics and mobile veterinary teams. These activities offer students valuable practical experience 

while improving access to quality veterinary care. 

Governance and Quality Assurance 

The Faculty operates under the governance of the Faculty Council and is committed to continuous 

quality improvement. Educational and clinical programmes are implemented in accordance with 

national regulations and international standards, including EAEVE requirements. Internal 

evaluation processes, mechanisms for collecting feedback from students and staff, and 

professional development initiatives ensure quality assurance. 

Key Achievements 

Modernisation of education and training: The Faculty has updated its curricula and introduced 

new methods in practical and clinical training, significantly improving graduate preparedness. 

Infrastructure development: New laboratories, clinical facilities, and teaching farms have been 

constructed or renovated, and diagnostic and research equipment has been upgraded. 

Biosecurity and animal welfare: The Faculty has developed and implemented standard 

procedures related to biosecurity, hygiene, and animal welfare. 

Research and international cooperation: The Faculty’s research capacity has increased, with 

national and international collaborative projects in zoonotic diseases, antimicrobial resistance, and 

food safety. 
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Expansion of clinical services: Mobile clinical teams and teaching clinics have improved services 

for the community and farmers, while enhancing students’ practical training. 

 

Development Opportunities 

Expansion and Modernisation of Infrastructure. There are opportunities to further modernise 

faculty buildings and laboratories, as well as to introduce new IT systems and advanced diagnostic 

equipment. 

Digitalisation of Educational Processes. The effectiveness of education can be enhanced through 

the expanded use of online platforms and virtual laboratories. 

International Accreditation and Cooperation. Strengthening cooperation with the European 

Association of Establishments for Veterinary Education and other international organisations will 

enhance the Faculty’s international visibility and contribute to raising academic and professional 

standards. 

Expansion of Research and Innovation. Additional grant and project opportunities exist in 

veterinary clinical sciences, food safety, biotechnology, and epidemiology. 

Additional Training and Professional Development for Students and Staff. Further 

improvement in educational quality can be achieved through advanced training programmes and 

the introduction of innovative teaching methodologies. 

Integrated Projects with Industry and the Community. Expanding cooperation with farms, 

livestock enterprises, and food production companies will create new platforms for practical 

training and applied research projects. 

 

Major Achievements in Education 

Modernisation of Educational Programmes 

In recent years, the Faculty has aligned its curricula with national and international standards. 

Undergraduate and postgraduate programmes have been updated in accordance with European 

standards in veterinary education. Alongside theoretical instruction, practical training, clinical 

experience, and laboratory work have been significantly strengthened. Through the veterinary 

teaching clinic and training farms, students acquire hands-on skills under real working conditions. 

Practical and Clinical Training 

Students gain practical experience through teaching clinics, field training, and mobile veterinary 

teams. Their competencies in working with small and large animals, diagnostics, and treatment 

procedures are regularly assessed. Clinical training strictly adheres to biosecurity, hygiene, and 

animal welfare standards. 

Modern Educational and Technological Resources 

The Faculty has introduced modern laboratories, diagnostic equipment, and IT resources. E-

learning platforms, virtual laboratories, and digital learning materials support students’ 

independent study. Interactive teaching methods, simulations, and distance learning tools are 

widely used in the educational process. 

Pedagogical Capacity and Staff Development 

Academic staff regularly participate in professional development courses and international 

seminars. Innovative teaching methodologies, assessment tools, and modern educational 

technologies are being implemented. The integration of research activities with practical training 

ensures a comprehensive and integrated learning experience for students. 

Additional Opportunities for Students 

The Faculty provides opportunities to participate in seminars, training sessions, and research 

projects. Special courses are offered in biosecurity, animal welfare, food safety, and modern 

veterinary methodologies. Students may also gain international experience through participation 

in collaborative projects and internships abroad. 
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Area 1. Objectives, Organisation and Quality Assurance Policy 
 

 

Standard 1.1: The VEE must have as its main objective the provision, in agreement with the 

EU Directives and ESG Standards, of adequate, ethical, research-based, evidence-based 

veterinary training that enables the new graduate to perform as a veterinarian capable of 

entering all commonly recognised branches of the veterinary profession and to be aware of 

the importance of lifelong learning. The VEE must develop and follow its mission statement 

which must embrace the ESEVT Standards. 

 

The VEE must develop and adhere to a mission statement that incorporates the standards of the 

European System of Evaluation of Veterinary Training. 

The mission of Samarkand State University of Veterinary Medicine, Livestock and 

Biotechnologies (SSUV) and its Faculty of Veterinary Medicine is defined in the University’s 

Strategic Development Programme and is aligned with national priorities for the development of 

the higher education system of Uzbekistan, as well as with international requirements, including 

those of the European Association of Establishments for Veterinary Education. These documents 

are publicly available on the University’s official website. 

Strategic Statement of the VEE 

To be a leading educational and research centre in veterinary medicine and animal husbandry, 

preparing highly qualified and competitive specialists capable of responding flexibly to societal 

needs, public health challenges, and the evolving requirements of the veterinary profession. 

Mission Statements of the VEE 

As an academic community consisting of faculty members, students, and support staff, SSUV is 

committed to promoting and supporting education, scientific research, and service to society in the 

veterinary field. 

The University operates in accordance with the “One Health” concept, adopting an integrated 

approach to animal health and welfare, veterinary public health, zoonotic diseases, food safety, the 

quality and sustainability of livestock products, biotechnology, and the interconnection between 

humans, animals, and the environment. 

The University encourages personal and professional development, responsible behaviour, 

integrity, dedication to service, and recognition of achievements. 

Educational and research activities are conducted through interdisciplinary collaboration, 

teamwork, and innovative approaches. 

SSUV ensures the efficient and responsible use of human, material, and financial resources and 

implements development based on long-term strategic planning. 

The University highly values the contributions of staff and teams that attract scientific grants, 

participate in international projects, and enhance the reputation of the institution. 

Key Strategies for the Implementation of the Veterinary Education Programme 

Compliance with accreditation and quality standards. The Faculty of Veterinary Medicine and 

the veterinary education programme operate in accordance with national legislation and 

international standards, including the requirements of EAEVE and ESEVT. Internal and external 

evaluation mechanisms ensure the quality of education. 

Development of educational infrastructure. The University aims to progressively modernise 

teaching laboratories, clinical facilities, teaching farms, and diagnostic equipment. 

Curriculum design and continuous improvement. The curriculum has been developed in 

cooperation with employers, professional organisations, and other stakeholders, and covers all core 

subjects and competencies required for veterinary practice. 

Day One Competences. Students are assessed throughout the programme to ensure that they 

acquire the knowledge and skills necessary to begin work as general veterinary practitioners from 

the first day after graduation. 
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Development of professionalism and communication skills. Special attention is given to 

professional behaviour, teamwork, and effective communication with clients and stakeholders. 

Evaluation and analysis of educational outcomes. Graduate competencies are evaluated based 

on feedback from employers, alumni, and stakeholders. The results are used to introduce 

continuous improvements in the educational process. 

Regulatory Framework of the Curriculum 

The veterinary education programme has been developed in accordance with the regulatory and 

legal framework governing higher education in Uzbekistan. Its objectives and structure are 

described in detail in the relevant sections of this SER. 

The curriculum is dynamic and continuously improved based on feedback from students, academic 

staff, graduates, and employers. Through the quality assurance system, student learning outcomes, 

assessment indicators, and graduate employment rates are regularly monitored. 

 

Standard 1.2: The VEE must be part of a university or a higher education institution 

providing training recognized as being of an equivalent level and formally recognised as such 

in the respective country. The person responsible for the veterinary curriculum and the 

person(s) responsible for the professional, ethical, and academic affairs of the Veterinary 

Teaching Hospital (VTH) must hold a veterinary degree. The decision-making process, 

organisation and management of the VEE must allow implementation of its strategic plan 

and of a cohesive study programme, in compliance with the ESEVT Standards. 

 

The Faculty of Veterinary Medicine is an integrated part of SSUV, which is a state higher 

education institution. The University operates under the jurisdiction of the MHESI of the Republic 

of Uzbekistan and the VLDC under the Ministry of Agriculture. 

SSUV is a multidisciplinary higher education institution aimed at training highly qualified 

specialists in veterinary medicine, animal husbandry, and biotechnology, advancing scientific 

research, and serving societal and industrial needs. The University contributes to the development 

of national agriculture, food safety, and veterinary services by integrating educational, scientific, 

and practical activities. 

Educational Programmes and Structure 

SSUV offers three educational cycles: undergraduate, postgraduate (Master’s), and doctoral (PhD). 

The University comprises five faculties: 

Faculty of Veterinary Prevention and Treatment 

Faculty of Veterinary Diagnostics and Food Safety 

Faculty of Animal Husbandry and Technologies 

Faculty of Biotechnology and Ecology 

Faculty of Economics 

The University operates within the system of the SCVLD. 

As a state higher education institution, SSUV provides core and supplementary educational 

programmes in accordance with national legislation. It conducts teaching, research, and 

methodological activities, and provides educational services in compliance with the Constitution 

of the Republic of Uzbekistan, the Law on Education, the National Programme for Personnel 

Training, resolutions of the chambers of the Supreme Council, presidential decrees, decisions and 

orders, resolutions of the Cabinet of Ministers, and regulatory documents issued by the MHESI 

and the VLDC. 

Legal Status and Authority 

SSUV is a legal entity. It possesses its own special property under operational control and is 

responsible for this property according to its obligations. It may acquire property in its own name, 

exercise property and non-property rights, assume obligations, and act as plaintiff or defendant in 

court. 
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The University maintains an independent balance sheet, accounts with banks, including currency 

accounts, and holds an official seal and stamps bearing the state emblem of Uzbekistan and the 

University’s name, along with other necessary requisites. 

Organisational Structure and Governance of the University 

The governance system of SSUV is defined by the University Charter and current regulatory and 

legal documents governing educational, scientific, organisational, administrative, financial, and 

operational activities. 

The University’s supreme governing body is the Board of Trustees, chaired by the Head of the 

VLDC. The Board consists of 15 members, including representatives of the Committee’s 

administration, the University Rector, leaders of clusters and farms, and students. 

The decision-making authority rests with the University Council, chaired by the Rector. The 

Council comprises 47 members, including four Vice-Rectors, five Deans, Heads of Departments, 

heads of divisions, and student representatives. The Council conducts meetings through regular 

committees. 

The University Council defines the overall strategic development of the University and determines 

the main directions of educational and scientific activities. 

The Academic Council addresses matters related to curricula, scientific research, faculty 

composition, and academic capacity. 

Daily organisational and administrative activities are carried out by the Executive Office and 

relevant departments. Technical and administrative staff play a critical role in effectively 

supporting teaching, clinical services, and research activities. 

The University is headed by the Rector, whose work is supported by the following Vice-Rectors: 

First Vice-Rector for Youth Affairs and Spiritual-Educational Work 

Vice-Rector for Academic Affairs 

Vice-Rector for Scientific Research and Innovations 

Vice-Rector for International Cooperation 

 

The administrative seat and contact details for the University: 

Address: 140103, Samarkand city, Mirzo Ulugbek street, 77; 

Phone number: +998-55-707-76-86;  

Website: www.ssuv.uz  

E-Mail: ssuv@edu.uz; ssuv@exat.uz;  

Rector: Prof. Dr. Khudaynazar Yunusov 

 

The administrative seat and contact details for the FVM: 

Address: 140103, Samarkand city, Mirzo Ulugbek street, 77 

Phone number: +998-91-548-60-55; 

Website: https://ssuv.uz/uz/faculty/view/1  

E-Mail: xakimniyozov2025@gmail.com  

VEE’s Dean: Prof. Dr. Hakim Niyozov 

 

http://www.ssuv.uz/
mailto:ssuv@edu.uz
mailto:ssuv@exat.uz
https://ssuv.uz/uz/faculty/view/1
mailto:xakimniyozov2025@gmail.com
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Figure 1.2.1 – Organisational Structure of the University 

 

 
Faculty of Veterinary Medicine and the Role of the VEE 

The Faculty of Veterinary Medicine is one of the leading academic units of SSUV and serves as 

the primary academic body responsible for implementing the veterinary education programme. 

The Faculty includes departments covering both fundamental and clinical areas of veterinary 

medicine, teaching laboratories, clinical facilities, teaching farms, and external practical training 

sites. 

The VEE organises educational, scientific, and clinical activities as an integrated system aimed at 

preparing students in accordance with Day One Competences. Its activities are carried out in 

alignment with the University’s overall strategy, national education standards, and the 

requirements of EAEVE/ESEVT. 

The VEE’s mission and objectives for 2026–2030 are outlined in the Strategic Plan (Appendix 

1.1.1), approved by the VEE Administrative Board on 30 January 2026 and subsequently 
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published on the Faculty’s official website. These mission and objectives focus on providing 

adequate, research-based education and ensuring that graduates are prepared to work across all 

recognised areas of veterinary practice, while understanding the importance of lifelong 

professional learning. 

The veterinary curriculum is aligned with the National Core Curriculum for Veterinary Medicine 

as well as international standards, including the current ESEVT requirements. The VEE has an 

updated Strategic Plan containing clearly defined mission and objectives in line with ESEVT 

standards. The curriculum equips graduates to work in all areas of the veterinary profession and 

prepares them for lifelong learning. 

Leadership and Management of the VEE 

Dean: Professor Hakim Niyozov, Doctor of Veterinary Sciences 

Vice-Dean for Academic Affairs: Samariddin Xoliqov 

Director of the Veterinary Teaching Hospital (VTH): Associate Professor, PhD, Jasurbek 

Yulchiyev 

All hold higher education degrees in veterinary medicine. 

The VEE is governed by the Dean, Vice-Deans, the Faculty Council (27 members), and the Faculty 

Methodological Council (7 members). The Dean is appointed by the University Council from three 

professors recommended by the Rector. The Faculty Council is responsible for organising 

veterinary education, including principles, plans, curricula, and academic calendars. Members of 

the Faculty Council are elected for a five-year term. 

 

Departments within the Faculty 

1. Animal Anatomy, Histology, and Pathological Anatomy 

2. Animal Physiology, Biochemistry, and Pathophysiology 

3. Microbiology, Virology, and Immunology 

4. Internal Non-Infectious Diseases 

5. Veterinary Sanitary Examination 

6. Pharmacology and Toxicology 

7. Veterinary Surgery and Obstetrics 

8. Parasitology 

9. Epizootology and Infectious Diseases 

In addition, department heads support the Faculty’s strategic objectives and quality assurance 

policies. The VEE comprises five major educational areas: basic veterinary sciences, preclinical 

sciences, clinical sciences, food hygiene and technology, and animal husbandry and nutrition. 

Veterinary Teaching Hospital (VTH) 

The VTH reports administratively to the Faculty Dean. The management body is the Director 

(Chief Veterinarian). All faculty members of the Clinical Sciences Department are affiliated with 

the VTH, and students actively participate in clinical training. 

Although the VTH is a centralised, administratively and financially independent unit, the Chief 

Veterinarian, their assistants, and the Faculty’s clinical staff—including the Dean and the Head of 

the Clinical Sciences Department—ensure the integrity and stability of the educational process. 

Responsibilities of the VEE 

The VEE, officially recognised within a university in Uzbekistan, is primarily responsible for 

implementing the veterinary curriculum, assigning teaching responsibilities, and monitoring the 

quality of education. The organisational structure, leadership, department heads, and staff roles 

reflected within the VEE ensure the execution of a coherent curriculum and the 2026–2030 

Strategic Plan in accordance with ESEVT standards. 

It should be noted that the financial support for departmental staff is provided through the 

University, not directly from the VEE’s own budget. 
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Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its 

current activities, shortand medium-term objectives, and an operating plan with a 

timeframe and indicators for its implementation. The development and implementation of 

the VEE’s strategy must include a role for students and other stakeholders, both internal 

and external, and the strategy must have a formal status and be publicly available.  

 

The VEE must have a strategic plan that includes a SWOT analysis of its current operations, short- 

and medium-term objectives, and an operational plan with defined timelines and performance 

indicators. The development and implementation of the VEE strategy must consider the roles of 

students and other stakeholders—both internal and external participants. The strategy must have 

official status and be publicly accessible. 

Since its establishment, SSUV has applied SWOT methodology to analyse its activities and 

identify directions for development. This approach allows the University and the VEE to identify 

internal and external factors affecting their operations, evaluate available opportunities, and assess 

potential risks. 

The University voluntarily develops a Strategic Plan and has implemented a Quality Management 

System to ensure quality in planning educational, research, and community service activities in 

line with the University Charter and current regulatory frameworks. Strategic planning is guided 

by the University’s mission and objectives and is supported annually by contextual analysis. Using 

SWOT methodology, positive factors (strengths and opportunities) and negative factors 

(weaknesses and threats) affecting the University’s activities are identified. Based on this analysis, 

a strategic map is created, outlining priority objectives covering education, research, and the “third 

mission” of community and industry engagement. 

The Strategic Plan defines the University and VEE’s development directions while aligning them 

with national education policies, modern veterinary requirements, and international standards, 

including EAEVE and ESEVT criteria. The plan is based on principles of sustainable development 

and focuses on improving education quality, enhancing research capacity, strengthening material 

and technical resources, and expanding international collaboration. 

At the Faculty and department level, the Strategic Plan translates into specific goals and tasks. The 

plan includes key strategic objectives, such as improving the educational process, enhancing 

practical and clinical training, advancing research, and strengthening integration with society and 

industry. 

The VEE has developed a Strategic Plan for 2026–2030, which outlines its mission, vision, and 

core values. It includes a SWOT analysis identifying strengths, weaknesses, opportunities, and 

threats, based on data provided by the units as well as input from internal and external stakeholders. 

For each objective, performance indicators and implementation timelines are provided to support 

execution. 

During the development phase, faculty members, support staff, and student representatives 

participated in strategic planning committees and working groups. During implementation, staff 

are responsible for executing strategic actions within their units, while student input is collected 

through surveys, course evaluations, and regular meetings with student representatives. The results 

are reviewed by the Faculty Council and the Quality Assurance Unit, and contributions from 

students and staff are considered in monitoring and making necessary adjustments. 

 

Table 1.3.1 – SSUV Strategic Map 

Main Strategic Goal 

(SO) 
Key Objectives (BO) 

SO 1. Improve the 

quality of education 

and enhance 

graduates’ 

BO 1.1. Align veterinary education programs with EAEVE/ESEVT 

“Day One Competences” requirements 

BO 1.2. Increase the proportion of practical and clinical training and 

strengthen clinical preparedness 
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Main Strategic Goal 

(SO) 
Key Objectives (BO) 

professional 

competence 

BO 1.3. Implement a Clinical Skills Lab and simulation-based teaching 

elements 

BO 1.4. Develop students’ professional ethics, communication, and 

teamwork skills 

BO 1.5. Monitor graduates’ employability and alignment with labor 

market needs 

SO 2. Develop 

research and 

innovation activities 

BO 2.1. Develop research in veterinary medicine, animal husbandry, food 

safety, and One Health 

BO 2.2. Enhance the research capacity of faculty members and young 

scientists 

BO 2.3. Expand participation in international and national scientific 

grants and projects 

BO 2.4. Apply research results in practice and increase publication 

activity 

SO 3. Strengthen 

clinical, service, and 

“third mission” 

activities 

BO 3.1. Improve the quality of veterinary clinical and diagnostic services 

BO 3.2. Expand collaboration with livestock farms, private clinics, and 

government institutions 

BO 3.3. Actively involve students in clinical services and practical 

projects 

BO 3.4. Develop advisory and preventive services for the public in the 

veterinary field 

SO 4. Improve 

human resources 

and organizational 

management 

BO 4.1. Develop a system to enhance the qualifications of faculty and 

staff 

BO 4.2. Recruit young professionals and support their career 

development 

BO 4.3. Strengthen internal quality assurance and monitoring systems 

BO 4.4. Implement transparent and effective management mechanisms 

SO 5. Enhance 

material-technical 

resources, biosafety, 

and sustainable 

development 

BO 5.1. Modernize educational, research, and clinical infrastructure 

BO 5.2. Strengthen compliance with biosafety and occupational health 

standards 

BO 5.3. Implement digital technologies and information systems 

BO 5.4. Apply principles of sustainable development and environmental 

responsibility 

 

Standard 1.4: The VEE must have a policy and associated written procedures for the 

assurance of the quality and standards of its programs and awards. It must also commit itself 

explicitly to the development of a culture which recognizes the importance of quality, and 

QA within the VEE. To achieve this, the VEE must develop and implement a strategy for the 

continuous enhancement of quality. The VEE must have a policy for academic integrity, i.e. 

the expectation that all staff and students act with honesty, trust, fairness, respect and 

responsibility. 

 

The VEE is required to maintain an academic integrity policy, ensuring that all staff and students 

adhere to principles of honesty, trust, fairness, respect, and responsibility. 

At SSUV operational activities are subject to various quality assurance (QA) systems, which may 

be either mandatory or voluntary. 

Mandatory QA System: The university has implemented an Internal Quality Assurance System 

(IQAS) in accordance with the National Agency for Quality Assurance in Education of the 
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Republic of Uzbekistan. This system fosters a culture of continuous quality enhancement and 

monitors the proper implementation of QA procedures. 

The IQAS operates in the following areas: 

Quality of Education: Program design, management, and self-assessment processes involve 

curricula, faculties, student-teacher committees, academic bodies, the QA Department, and the 

Evaluation Office. 

Research and “Third Mission” Quality: Faculties plan their scientific and societal engagement 

objectives, implement strategies to achieve them, and monitor results, including periodic self-

assessment. Results are collected in standardized formats and contribute to national research 

assessment initiatives. 

The VEE Quality Assurance Policy is aligned with the university’s QA framework and is based 

on national guidelines, including an electronic monitoring and evaluation platform. Central 

components of QA implementation include the University Quality Commission and the Quality 

Coordination Office, operating under the directives of the University Quality Commission. These 

central structures are complemented by a Faculty-level Quality Committee. 

Faculty-level QA representatives are responsible for: 

Assessing and improving curricula, including analyzing student satisfaction surveys. 

Increasing staff awareness of QA processes. 

Preparing an annual internal assessment report containing data analysis and recommendations, 

which is submitted to the University Quality Commission. 

Subsequently, the University Quality Commission consolidates these reports into an Institutional 

Internal Assessment Report (KIDR). 

The VEE demonstrates a firm commitment to developing education based on national and 

international QA standards. The PDCA cycle (Plan–Do–Check–Adjust) is implemented annually, 

with systematic monitoring of decisions to ensure effective implementation. A well-structured 

electronic QA system provides an organized framework for the systematic collection, analysis, 

and enhancement of data and generates actionable recommendations, earning recognition as a 

robust and effective approach to quality assurance. 

 

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the 

wider society. Such public information must be clear, objective and readily accessible; the 

information must include up-to-date information about the study programme, views, and 

employment destinations of past students as well as the profile of the current student 

population. The VEE’s website must mention the ESEVT VEE’s status, and its last Self 

Evaluation Report and Visitation Report must be easily available to the public.  
 

The VEE’s website should indicate its ESEVT status, and make publicly available the most recent 

Self-Evaluation Report (SER) and Visitation (Evaluation) Reports. 

At Samarkand State University of Veterinary Medicine Livestock and Biotechnologies (SSUV), 

stakeholders and the general public are informed through the university web portal and official 

social media pages (https://ssuv.uz/en). Key information is openly accessible in the following 

sections of the website: 

University presentation 

Research activities 

Educational programs and initiatives 

International cooperation 

“Third Mission” activities (social services and collaborations) 

All information related to the veterinary education program is available on a dedicated university 

web page, which can also be accessed via the Uzbekistan Ministry of Higher and Secondary 

Specialized Education platform. 

https://ssuv.uz/en
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The university is monitored by the National Agency for Quality Assurance in Education (NAQAE) 

under the President’s Administration, which oversees bachelor’s and master’s programs, including 

their professional relevance and outcomes. 

The VEE website contains up-to-date, easily accessible information in Uzbek, Russian, and 

English, covering: 

Veterinary education programs 

Research activities 

Strategic objectives 

This information is regularly shared with stakeholders and the wider community. Additionally, the 

Rectorate publishes an annual electronic newsletter and uses social media to disseminate 

announcements and promotional materials. 

The VEE demonstrates transparent and two-way communication between its governance 

structures and academic/administrative units. Student feedback is collected through: 

Regular satisfaction surveys 

Suggestion boxes 

Participation in committees addressing matters directly affecting students 

Representation in Faculty administrative councils 

The university website also provides links to EAEVE and other relevant international 

organizations, facilitating direct access to the latest Self-Evaluation and Visitation Reports. 

Through the management of a dedicated veterinary program web page, the VEE provides evidence 

of active collaboration with internal and external stakeholders. Staff are engaged in dialogue, 

ensuring transparency in decision-making. Students participate in governance and strategic 

planning through opportunities to submit proposals, provide feedback via surveys, engage in 

representative bodies, and hold positions on Faculty administrative councils. 

Finally, the VEE posts official documents related to its EAEVE status on its website and provides 

direct links to the EAEVE website, allowing stakeholders and the public to access key reports, 

including the most recent visitation evaluations. 

 

Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative 

and qualitative, to ensure that they achieve the objectives set for them and respond to the 

needs of students and society. The VEE must make public how this analysis of information 

has been utilised in the further development of its activities and provide evidence as to the 

involvement of both students and staff in the provision, analysis and implementation of such 

data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust 

cycles) to efficiently enhance the quality of education. Any action planned or taken as a result 

of this data analysis must be communicated to all those concerned.  

 

The VEE must provide evidence that quality assurance (QA) cycles, following the Plan–Do–

Check–Adjust (PDCA) methodology, are fully closed and effectively contribute to the 

improvement of educational quality. Any planned or implemented corrective or enhancement 

measures resulting from this analysis must be communicated to all relevant stakeholders. 

Since 2022, SSUV has developed a five-year strategic plan based on SWOT and contextual 

analyses. The strategic map identifies objectives across research, education, and “third mission” 

activities. 

The strategic plan preparation process includes: 

1. Drafting – Prepared by the QA officer with guidance from the Faculty Head and responsible 

staff. 

2. Preliminary review – Submitted to the Faculty Executive Committee for recommendations and 

feedback. 

3. Approval – Presented to the Faculty Council for discussion and formal approval. 

4. Revision and updating – The document is revised as necessary, including annual review updates. 

5. Public disclosure – The strategic plan is published on the Faculty’s official web portal. 
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Faculty organizational structure: 

Governed by the Operating Regulation approved by the Faculty Council and central university 

authorities. 

Academic, research, and support units’ changes are approved by the Faculty Council and 

communicated to the University Management Board. 

Transversal support services, such as technical and administrative staff, operate under the 

supervision of the University General Director in coordination with the Faculty Head. 

Annual management review: 

Drafted by the QA officer with input from responsible staff. 

Evaluated by the Faculty Executive Committee based on performance indicators. 

Approved by the Faculty Head. 

Shared with all staff and presented to the Faculty Council. 

Student involvement: 

Students are actively involved in QA processes through: 

Orientation sessions explaining QA principles. 

Participation in course evaluations and institutional bodies. 

Exposure to QA processes during practical and clinical training. 

The VEE uses the HEMIS system to maintain a robust, fully documented QA system. This ensures 

transparency, stakeholder participation, and dissemination of outcomes or corrective actions. The 

system guarantees that the PDCA cycle is fully closed and implemented on time. 

 

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. 

Evidence must be provided of such external evaluation with the assurance that the progress 

made since the last ESEVT evaluation was linked to a continuous quality assurance process.  
 

The VEE must undergo cyclical external evaluation under the ESEVT. Evidence of such 

evaluations must be provided, demonstrating that improvements achieved since the last ESEVT 

assessment are linked to a continuous quality assurance process. 

At SSUV, the Faculty of Veterinary Medicine is regularly monitored by a special commission 

under the VLDC, which includes staff from production, veterinary services, and research 

institutions. 

Additionally, in 2026, the university applied for comprehensive state accreditation by the National 

Agency for Quality Assurance in Education, and the accreditation process is ongoing. This 

external evaluation complements internal QA mechanisms and ensures alignment with both 

national and international standards. 

 

Comments on Area 1 

 

Since 2022, the Faculty of Veterinary Medicine has undergone significant transformations, with a 

clearly defined strategic plan and objectives as well as the implementation of a new quality 

management system. This system has been developed and refined over time, leading to substantial 

improvements in faculty operations and enhancing its capacity to fulfill its mission and achieve its 

objectives. 

 

Suggestions for Improvement in Area 1 

 

To address the weaknesses and threats identified in the SWOT analysis, collaboration with the 

university should be strengthened. Such cooperation will help effectively resolve these issues. 

Attention should be given to recruiting highly qualified, motivated, and efficient support staff for 

the department. Ensuring that staff are not only skilled but also committed to their work is crucial 

for maintaining and improving operational quality. 
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Academic programs and activities should be continuously adapted to developments in the 

profession to ensure their relevance and effectiveness. 

 

 

Area 2. Financial Support 
 

 

Standard 2.1: Funding must be demonstrably adequate to enable the Veterinary Education 

Establishment (VEE) to implement its mission and sustainably achieve its objectives in 

education, research, and services. The description should include expenditures (separately 

for staff salaries, operational costs, technical maintenance, and equipment) as well as 

revenues (separately for state funding, tuition/contract fees, services, research grants, and 

other sources). 

 

The VEE is financed through state budget allocations, student tuition contracts, scientific-practical 

projects, and commercial agreements with enterprises. In recent years, income from scientific 

grants and commercial contracts has been increasing. The scientific work carried out by faculty 

members is commercialized in collaboration with enterprises. The faculty also plans scientific 

projects and research directions based on the needs of these enterprises. 

Salaries for faculty members constitute the largest portion of expenditures. Costs for equipping 

teaching laboratories and classrooms are financed from the state budget, scientific grants, and 

commercial contracts. 

Funding from the state budget has been increasing, and allocated resources are fully utilized 

according to the financial plan, directed toward educational activities, building renovations, and 

expenditures related to student needs. 

State funding for the VEE is determined based on the number of students admitted under 

government grants and contracts. 

The faculty has full autonomy in using funds obtained from grants, commercial contracts, and 

veterinary services. These funds can be used directly and promptly to meet the immediate needs 

of the faculty and departments, ensuring rapid response in urgent situations. 

The faculty has developed strategies to diversify sources of funding, strengthening financial 

sustainability. While the primary source of funding remains the state budget, additional resources 

are mobilized through grants, research funding, and other mechanisms to ensure financial stability. 

For the academic years 2022–2023, 2023–2024, 2024–2025, and 2025–2026, SSUV provides 

information on the annual tuition costs for first-year undergraduate students, both citizens of 

Uzbekistan and international students, admitted on a contract basis (https://ssuv.uz/en/menu-

page/view/8). 

 

2.1.1 Table. Annual Expenditures for the Last 3 Academic Years (in Euros) 

Citizenship 
Fcademic years 

2023-2024 2024-2025 2025-2026 

Citizens of the Republic of 

Uzbekistan (tuition fee without 

scholarship and with 

scholarship) 
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493,76 972,27 520,25 957,16 507,56 976,45 

International students 1629,30 1584,66 1027,40 

https://ssuv.uz/en/menu-page/view/8
https://ssuv.uz/en/menu-page/view/8
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(According to the Central Bank data, as of September 20, 2023, the euro exchange rate was 

12,987.24 UZS; as of September 20, 2024, it was 14,223.83 UZS; and as of September 20, 2025, 

it was 14,579.39 UZS.) 

 

Table 2.1.1. Annual expenditures for the last 3 academic years (in euros) 

Expenses 2023  2024  2025 avarage 

 Staff expenses 5 885 351,4 5 520 496,7 5 659 910,8 5 688 586,09 

 Operational expenses 412 299,05 353 280,07 363 362,5 376 314,05 

Equipment 423 450,24 121 934,13 125 427,6 223 603,04 

Total expenses 6 721 101,7 5 995 710,8 6 148 698,6 6 288 503,15 

 

As can be seen from Table 2.1.1, expenses have been increasing year by year, reflecting rises in 

staff salaries and operational costs (such as the purchase of educational materials for the teaching 

process). A significant portion of these expenses corresponds to utility payments, which are 

covered by the university. 

 

2.1.2. Analysis of Identified Cases / Notes 

The financial provision for veterinary medicine is adequate to fulfill its mission and to achieve its 

objectives in education, scientific research, and service activities. All expenses and revenues are 

clearly defined, demonstrating that financial stability is sufficiently ensured. 

According to the data from the Central Bank, the euro exchange rates were as follows: 12,987.24 

UZS on 20 September 2023, 14,223.83 UZS on 20 September 2024, and 14,579.39 UZS on 20 

September 2025. 

 

2.1.2-table. Annual Revenue for the Last 3 Academic Years (in euros) 

Revenue 2023 2024 2025 avarage 

Funded by the state 3 072 431,2 2 921 316,08 3 056 173,4 3 016 640,15 

including grants 67 085,3 19 549,12 155 221,15 80 618,14 

Total capital 3 323 143,0 2 886 764,04 2 934 557,23 3 048 155,56 

including income from fee-

paying education services 
2 967 174,1 2 638 262,08 2 686 766,15 2 764 067,46 

Income from research and 

development 
23 054,61 32 993,5 35 455,02 30 501,24 

Income from accommodation 

and catering services 
54 306,12 90 560,05 98 953,45 81 273,43 

Total revenue for the 

institution 
492 460,07 408 358,6 410 915,12 437 244,14 

 

It can be observed from Table 2.1.2 that state funding has increased annually. At the same time, it 

is important to highlight the growth of personal income related to the expansion of the University’s 

research and development services. 

The University holds licenses for providing educational services, conducting veterinary activities, 

carrying out scientific research, and for establishing contracts and delivering services through its 

scientific laboratories. 

Significant investments are planned in the near future to develop the material and technical base, 

including the acquisition of a spectrophotometer, truck, training vehicle, additional equipment, 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

21 
 

radiometer, luminometer, and other instruments. Over the next three years, capital repair works 

are scheduled, including modernization of student accommodations, educational buildings, and 

the library, as well as renovation of electricity and heating networks within the academy campus. 

Overall, the University’s financial resources ensure a high-quality educational process. However, 

it should be noted that in recent years, certain expenditure items—such as materials procurement, 

maintenance of equipment, and building repairs—have experienced reductions in budget 

allocations. 

2.1.3-table. Annual Balance Between Income and Expenditure (in Euros) 

Financial 

year 
Total Expenditure Total Revenue Balance 

2023 6 395 692,25 6 721 255,23 325 563,14 

2024 5 808 419,45 5 996 059,12 187 640,89 

2025 5 990 889,36 6 148 858,05 157 969,78 

 

The institution is funded from the budget and internal resources (economic contracts). Internal 

resources account for 52% of total funding. 

 

Standard 2.2: Clinical and field services must function as educational resources. The 

educational integrity of these resources should take precedence over the financial self-

sufficiency of the clinical services. The VEE must have sufficient autonomy in resource use 

to implement its strategic plan and ensure compliance with ESEVT standards. 

 

The Faculty of Veterinary Medicine prepares an estimated budget at the beginning of the year, 

considering expenditures and funding sources, which is centrally recorded at the SSUV level. This 

budget can be revised during the year with the Committee’s approval. The VEE’s financial 

activities are coordinated by the university’s finance department. 

The University Veterinary Clinic operates 24/7 and generates revenue through a continuous 

payment system from clients. Within the faculty, the university clinic provides clinical and 

laboratory veterinary services, which also create practical training opportunities for students. 

Clinical services are provided in the hospital or at farms via a mobile clinic, while laboratory 

services are conducted in faculty laboratories. The hospital maintains a pharmaceutical stock to 

support all clinical and diagnostic services. Eighty percent (80%) of the revenue from clinical and 

diagnostic activities is allocated to the teams providing the services. 

Thus, the FVM maintains a separate management system for various expense and revenue 

categories, which are managed individually. Within the faculty, there are ten service centers (e.g., 

Surgery, Internal Medicine, Cardiology, Triage and Emergency, Diagnostic Imaging, 

Reproduction, Pathology, Companion Animals, etc.), each managing its own budget. This 

financial model incentivizes the teams providing veterinary services in the university clinic and 

allows access to funds for new equipment, services, and additional activities. Expenditures are 

made with the Faculty Council’s approval to enhance service capacity and train students in line 

with the operational plan objectives. 

Activities at the Veterinary Hospital engage students in all tasks 24/7. Pet owners are informed 
and acknowledge that the services provided are part of the student educational activities. The 

university clinic also delivers advisory and treatment services for companion and farm animals 

through a mobile clinic at farms in the Samarqand region. Farm visits are conducted with student 

groups via the mobile clinic and scheduled practical training. Most advisory and treatment services 

involving students are performed under service and research agreements between the client and 

the VEE, with 85% of revenue allocated to the clinic providing the service. 

Faculty budget revenues and student fees support the hospital’s equipment, and the hospital 

reinvests its own revenue. In this way, the FVM and University Veterinary Clinic generate income 

throughout the year to support student training and financial sustainability, covering all expenses. 
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The university acts as the administrative and financial management unit, with faculties being part 

of the university’s financial management system. 

 

Standard 2.2: Clinical and field services must function as instructional resources. The 

instructional integrity of these resources must take priority over the financial self-sufficiency 

of clinical services operations. The VEE must have sufficient autonomy in order to use the 

resources to implement its strategic plan and to meet the ESEVT Standards.  
 

The primary financial support for veterinary medicine comes from the national budget, 

supplemented by revolving funds and research grants. Revenues consistently aim to exceed 

expenditures, ensuring financial stability. Resource allocation is systematically reviewed, 

prioritizing the educational process and student needs. Annual financial reports are discussed at 

Faculty Council and University Council meetings and published on the university website. 

The VEE maintains autonomy over revolving funds, allowing rapid responses to urgent needs 

through the annual emergency procurement budget. Diversification through grants and external 

projects strengthens financial stability and ensures that available resources meet institutional and 

educational requirements. Currency fluctuations, particularly for equipment purchases, are noted 

as a challenge. 

In 2021, under the European Erasmus project, veterinary educational equipment and books worth 

€85,092 were procured to enhance veterinary education. In 2025, using funds from the Asian 

Development Bank, the University Veterinary Clinic was provided with clinical equipment and 

furniture worth €212,750 (some equipment is stored at a border customs warehouse). 

Additionally, the faculty’s clinical building (Building 3) is planned for complete capital renovation 

in 2026–2027, financed by the World Bank (€1,786,932), including the establishment and 

equipping of a large animal clinic. The university also manages five local projects funded by the 

Republican Agency for Innovative Development, with a total value of €340,368. 

Over the past three years, funding sources have steadily increased, especially through tuition fees 

and revenue from clinical activities. The faculty has diversified its services, invested in advanced 

equipment, and increased its budget through investments in clinical and diagnostic services. The 

funds secured through the two major infrastructure projects will contribute to the growth of income 

and expenditure budgets over the next three years. 

At the same time, due to insufficient adjustment of the national budget for inflation and energy 

costs in recent years, further increases in budgetary allocations are expected. Moreover, 

improvements in staff qualifications and investments in modern equipment are anticipated to 

significantly increase revenue from clinical and diagnostic services. This infrastructure will also 

enable the faculty to participate more actively in national and international research projects. 

 

Comments on Area 2 

 

The Education Quality Assurance Agency in Uzbekistan ranks universities once every three years 

based on their academic performance. The evaluation considers teaching, research, and quality 

criteria. Over the past ten years, SSUV has consistently ranked among the top 50 universities in 

the country across all fields and has held first place among agricultural universities. Additionally, 

in the field-specific ranking, the VEE has secured first place in Uzbekistan. Other programs at 

SSUV have also been assessed at high categories. 

This ranking is designed to provide differentiated funding for evaluated universities and programs, 

with 20% of the budget allocated based on results. 

Undergraduate medical education is funded at a higher cost coefficient compared to humanities 

and engineering (2.25:1 or 1.65). At the same time, the medical undergraduate program includes 

an integrated master’s level, with an equivalence coefficient of 1, while independent master’s 

programs (excluding medicine and architecture) have a coefficient of 2. 
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The Faculty of Veterinary Medicine recognizes its special needs, including the requirement for 

off-campus facilities for large animals and high-cost infrastructure. Often, the high costs associated 

with veterinary training are insufficiently accounted for compared to other university programs. 

The high costs of veterinary education, combined with continuous practical training and the 

maintenance of specialized infrastructure such as the university clinic, further increase the need 

for additional funding. 

 

Suggestions for improvement in Area 2 

 

Enhance the potential of international students at the FVM and, consequently, improve the 

faculty’s financial resources. 

Increase tuition fees for all categories of students to improve the quality of the educational process. 

Boost the faculty’s revenue from scientific research, including applied research and consultations 

with national and international economic sector stakeholders. 

Develop the faculty’s clinical and diagnostic veterinary services based on entrepreneurial 

principles, by engaging specialized clinical staff and improving financial management, thereby 

increasing income generated from these services. 

 

 

Section 3. Curriculum 
 

 

3.1. Curriculum design, resourcing, and management 

 

The purpose of the FVM is to achieve excellence in professional training within the field of 

veterinary medicine, to respect students’ rights to quality education, and to ensure that graduates 

possess the minimum knowledge, competencies, and skills required on the first day of entering the 

labor market (“Day One Skills”). This mission is defined in accordance with European Directive 

36/2005 and its subsequent amendments and additions. 

The SSUV maintains an open-access specialized document (https://ssuv.uz) that provides general 

information about the curriculum, educational objectives, student experiences, learning outcomes, 

and career-oriented pathways for graduates. 

The primary goal of the curriculum is to equip students with sufficient knowledge and skills across 

all areas of veterinary practice through a competency- and skills-based educational process. 

This encompasses the following areas: 

Basic Sciences 

Clinical sciences in agricultural and food-producing animals (including horses, camels, wildlife 

and exotic species, companion animals, poultry, fish, bees, and herd health management) 

Veterinary Public Health (including food safety and quality) 

Professional Knowledge (including “soft skills”: communication, teamwork, management, and 

related skills) 

The curriculum structure, diversity of educational activities, assessment methods, and available 

infrastructure and educational resources at the VEE ensure that students meet the ESEVT 

(European System of Evaluation of Veterinary Training) “Day One Competences” requirements 

and are prepared for the professional areas listed above. 

According to national requirements, the curriculum spans five years, with two semesters per year, 

totaling 300 ECTS credits. Each ECTS corresponds to 30 hours of theoretical and practical training 

plus 30 hours of independent learning. Courses are divided into compulsory and elective subjects. 

Electives are delivered in an integrated format covering two subjects. 

https://ssuv.uz/
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The first two years focus primarily on fundamental sciences. In the first year, students complete a 

2 ECTS introductory practical at the Veterinary Teaching Clinic and experimental farm. In the 

second year, students undertake a 6 ECTS educational-practical internship at the same facilities. 

From the third year onward, students progress gradually through clinical sciences, animal 

productivity, veterinary public health, and food safety. Core clinical training begins in the first 

semester of the fourth year and continues predominantly from January of the fifth year. 

These practical sessions cover: 

Animal pathophysiology, Veterinary virology, Clinical diagnostics, Veterinary pharmacology, 

Operative surgery and topographical anatomy, Pathological anatomy, Necropsy and veterinary 

forensic examination, Poultry diseases, Veterinary obstetrics, Veterinary sanitary examination, 

General and specialized veterinary surgery, Parasitology and invasive diseases, Internal non-

communicable diseases, Epizootiology and infectious diseases, Food safety and quality. 

This component totals 40 ECTS (18 ECTS practical, 8 ECTS independent work per subject), with 

an additional 4 ECTS for elective courses, 4 ECTS for elective-based practical training (EPT), and 

1 ECTS for the graduation thesis. 

The current curriculum was developed in the 2022–2023 academic year, with minor updates in 

subsequent years, including: 

Optimizing student workload by reorganizing all course subjects 

Expanding laboratory and supervised independent learning hours 

Comprehensive restructuring of internal clinical practice 

Enhancement of external practical placements 

Future plans include a complete modernization of the curriculum, incorporating updates for both 

national and international veterinary students. 

Curriculum development and management fall under the Veterinary Sector Council, which 

considers internal stakeholders (students, teaching staff) and external stakeholders (National 

Quality Assurance Agency, practicing professionals, employers, alumni). The Quality Assurance 

Unit analyzes issues and provides recommendations, while the Educational-Methodological 

Department provides organizational support. 

The Veterinary Sector Council is responsible for ensuring the curriculum remains aligned with 

evolving professional and societal needs, adhering to regulations from the Ministry of Higher 

Education, Science, and Innovation, and the Veterinary and Animal Husbandry Development 

Committee. The Council incorporates suggestions and feedback from internal and external 

stakeholders to continuously update the curriculum. 

The Quality Assurance Unit plays a key role in analyzing problems and recommending solutions 

to support the Council’s activities. The Educational-Methodological Department assists in all 

operational aspects of curriculum implementation. 

The curriculum complies with national regulatory documents, specifically orders issued by the 

Ministry of Higher Education, Science, and Innovation in October 2021 (No. 35-2021), July 2022 

(No. 233), August 2023 (No. 344), May 2024 (No. 193), and June 2024 (No. 218). These 

regulations require the curriculum to span five years, covering up to 43 subjects totaling 300 ECTS 

credits, with an average annual workload of 60 ECTS. 

Credit allocation guidelines include: 

Minimum 58 ECTS for basic sciences 

130 ECTS for professional subjects 

30 ECTS for Core Clinical Training (CCT) 

Since 2022, graduates holding a Veterinary Medicine degree from any of the seven veterinary 

institutions in Uzbekistan are permitted to practice without passing the State Exam. 

While these legal provisions harmonize curricula across institutions, they limit the extent to which 

individual universities can make significant changes. Nevertheless, each veterinary institution 

retains the authority to: 

Allocate ECTS credits for specific subjects 

Determine the ratio of theoretical and practical hours within each subject 
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Assign lecture/practical and independent learning hours 

Universities can deliver courses in either monographic (single-subject) or integrated (covering two 

or more interrelated units) formats, organize Core Clinical Training (CCT), and select elective 

subjects independently. Major curriculum changes proposed by the Veterinary Sector Council 

require approval by the University Council. 

The curriculum is continuously monitored and updated by the Dean, Vice-Rector for Academic 

Affairs, Educational-Methodological Department, Department Heads, teaching staff, and students. 

This collaborative approach addresses redundancies, gaps, and inconsistencies in the curriculum. 

Each course has a dedicated web guide detailing learning outcome, content, teaching methods, and 

assessment strategies, along with a syllabus listing contribution to Day One Competences. These 

documents are provided by responsible instructors and made publicly accessible via the curriculum 

website. 

The Quality Assurance Unit reviews syllabi annually to ensure alignment, identify gaps, and detect 

overlaps between subjects. Results are shared with the Dean and Veterinary Sector Council. 

At the end of each semester, students are actively encouraged to provide anonymous online 

feedback on instructors and courses. This feedback informs curriculum monitoring and adaptation, 

identifies redundancies and gaps, and assesses the effectiveness of implemented corrections. It is 

reviewed by both the Quality Assurance Unit and the Veterinary Sector Council, with corrective 

measures proposed and approved as necessary. 

Additionally, annual surveys of instructors and students provide further insights for continuous 

improvement. Year-level coordinators also contribute strategic recommendations during each 

semester to enhance curriculum integration and delivery. 

 

3.1.1. Table. Teaching hours allocated per student per academic year 

Academic 

year 
A B C D E F G H J 

Year 1 210 470 510 190 120  60 240 1800 

Year 2 300 300 240 210 120 170 180 280 1800 

Year 3 270 340 210 200 120 180 180 300 1800 

Year 4 280 375 180 185 140 200 120 320 1800 

Year 5 150 175 120 125 120 210 450 450 1800 

ICT 1210 1660 1260 910 620 760 990 1590 9000 

 

A – Lectures; B – Seminars; C – Supervised self-directed learning; D – Laboratory work; 

E – Work with non-clinical animals (models, mannequins, skeletons, auscultation behind mirrors); 

F – Work with clinical animals; G – EPT (practical-professional training); H – Other activities 

(study visits, final qualification project, course work); J – Total hours; CCT – Core Clinical 

Training. 

3.1.2 Table. Study hours per student (by subject) 
  A B C D E F G H J 

Professional Knowledge 

Uzbek (Russian) language: Use of 

the Uzbek language in the 

professional field 

 

90 80    10  180 

Information and Communication 

Technologies in the Professional 

Field 

20 20 40 20   20  120 
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Physical Education and Sports  60 50    10  120 

Ecology and Environmental 

Protection 
20 20 20 20   20 *20 120 

Recent History of Uzbekistan 30 30 50    10  120 

Foreign Language  60 50    10  120 

Religious Studies 30 30 60      120 

Philosophy 30 30 50    10  120 

Management and Marketing 
20 40 40    20  120 

Accounting and Taxation 

Specialized Veterinary Sciences 

Basic Sciences 

Biophysics 20  20 40   20 *20 120 

Analytical and Physical Colloid 

Chemistry 
20  20 40   20 *20 120 

Veterinary Zoology 20 20 20 20   20 *20 120 

Animal Anatomy 50 70 70 30 20  20 *40 300 

Animal Genetics and Breeding 

Fundamentals 30 40 40 20 10  20 *20 180 

Cytology, Histology, and 

Embryology 
30 30 30 30 10  20 *30 180 

Animal Nutrition 30 40 20 20 10 10 20 ***30 180 

Animal Biochemistry 30  30 60 10 10 20 *20 180 

Animal Physiology 40 40 40 40 20  30 *30 240 

Veterinary Microbiology and 

Immunology 40 40 40 40 20 20 20 *20 240 

Basics of Animal Husbandry 
20 40 20    20 *20 120 

Innovations in Animal Husbandry 

Clinical Sciences in Farm and Food-Producing Animals (including horses, camels, wild 

and exotic animals, companion animals, poultry, fish, bees, and herd health 

management) 

Animal Pathophysiology  30  30  30  30  10 30   10 *10   180 

Veterinary Virology  30  30  30  30  10 20   20 *10   180 

Clinical Diagnostics  40  40  30  40  20 20   20 ***30   240 

Veterinary Pharmacology 40 40 40 40 20 20 20 *20 240 

Operative Surgery and 

Topographical Anatomy 
30 60 30  5 25 20 *10 180 

Fish and Bee Diseases 

20 20 20 20 10 10 10 *10 120 Small Companion Animal 

Diseases 
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Pathological Anatomy, Necropsy, 

and Veterinary Forensic 

Examination 

30 30 30 30 5 25 10 ***20 180 

Poultry Diseases 30 30 20 30 20 20 10 *20 120 

Veterinary Obstetrics 40 50 30 30 20 30 20 *20 240 

General and Privare Veterinary 

Surgery 50 80 30 20 20 30 20 ***20 240 

Diseases of Wild and Fur-Bearing 

Animals 20 20 20 20 5 10 10 *15 120 
Small Animal Diseases 

Parasitology and Invasive 

Diseases 
50 60 40 40 20 30 30 ***30 300 

Internal Infectious Diseases 70 60 40 50 20 50 30 ***40 360 

Epizootiology and Infectious 

Diseases 
70 60 40 50 20 40 40 ***40 360 

Diseases of Exotic and 

Decorative Animals 20 20 20 20 5 10 10 *15 120 
Laboratory Animal Diseases 

Diseases of Military Service 

Animals 20 40 20  5 10 10 *15 120 
Military Training Exercises 

Veterinary Public Health (including Food Safety and Quality) 

Veterinary Sanitary Examination 40 40 40 40   40 *40 240 

Veterinary Toxicology 20  20 40   20 *20 120 

Organization and Economics of 

Veterinary Work 
30 60 30    30 *30 180 

National and International 

Veterinary Legislation 20 40 20    20 *20 120 
Veterinary Hygiene 

Zoohygiene and Design of 

Livestock Buildings 
30 40 30 20 10  10  20  *20  180  Zoohygiene and Veterinary 

Sanitation 

Veterinary Radiobiology and X-

ray Studies 
20 20 20 20 10 10 10 *10 120 

Veterinary Radiology and X-ray 

Studies 

Legend: A – Lectures, B – Seminars, C – Supervised Independent Learning, D – Laboratory Work, 

E – Work with Non-Clinical Animals (Models, Mock-Ups, Skeletons, and Auscultation Practice), 

F – Work with Clinical Animals, G – EPT (Practical-Professional Training), H – Other Activities 

(Educational Visits; Final Qualification Work; Course Work), J – Total Hours, CCT – Core 

Clinical Training 
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3.1.3 Table. Practical Rotations Under Teacher Supervision (Excluding EPT) 

Type 
List of Practical Rotations 

(Subjects/Types) 

Duration 

(hours) 

Acade

mic 

year 

Veterinary Clinic – 

Practical Training 

Sessions 

Veterinary Zoology; Animal Genetics 

and Breeding; Animal Anatomy; 

Cytology, Histology, and Embryology; 

Animal Nutrition; Animal 

Biochemistry; Animal Physiology; 

Veterinary Microbiology and 

Immunology 

240 1-2 

Mobile (Field) Clinics 

Internship/Professional 

Practical Training 

Veterinary Virology; Clinical 

Diagnostics; Veterinary Pharmacology; 

Operative Surgery and Topographic 

Anatomy 

180 3 

Animal Health 

Management 

Production/Industry 

Practical Training 

Pathological Anatomy, Necropsy and 

Veterinary Forensic Examination; 

Poultry Diseases; Veterinary Obstetrics; 

General and Specialized Veterinary 

Surgery; Veterinary Toxicology; 

Parasitology and Invasive Diseases; 

Internal Non-Communicable Diseases; 

Epizootiology and Infectious Diseases 

330 4-5 

Veterinary Public Health 

Production/Industry 

Practical Training 

Veterinary Sanitary Examination; 

Pathological Anatomy, Necropsy and 

Veterinary Forensic Examination; 

Organization and Economics of 

Veterinary Practice; Veterinary 

Toxicology; Parasitology and Invasive 

Diseases; 

Epizootiology and Infectious Diseases 

240 4-5 

Total   990 5 

 

Table 3.1.4. Study hours acquired by each student within elective courses 

  A B C D E F G H J 

Basis subjects 

Fish and bee diseases 
20 20 20 20 10 10 20  120 Small companion animal diseases 

Management and marketing 

20 40 60      120 
Accounting and taxation 

Basics of animal husbandry 

20 40 20   10 30  120 
Innovations in animal husbandry 

Diseases of wild and fur-bearing 

animals 20 20 20 20  40   120 

Diseases of small animals 
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Diseases of exotic and decorative 

animals 
20 20 20 20  40   120 

Diseases of laboratory animals 

Diseases of military service 

animals 
20 40 20   40   120 

Military training exercises 

 

Legend of abbreviations: A – lectures, B – seminars, C – supervised independent study, D – 

laboratory work, E – work with non-clinical animals (mannequins, models, skeletons, and 

auscultation behind a mirror), F – work with clinical animals, G – EPT (practical-professional 

training), H – other activities (educational visits; final qualification work; course work), J – total 

hours. 

Mandatory educational activities within the main curriculum include 52 ECTS elective credits that 

students must complete. During years 2–5, students can choose one of the 52 ECTS elective 

courses offered annually by the faculty, covering various topics (the list of available courses for 

the last three academic years is provided in Table 3.1.4). Alternatively, students can accumulate 

these ECTS credits by enrolling in one or more courses offered by the faculty. 

To integrate education with transversal competencies, the University offers “soft skills” courses 

to students across all programs. These classes are aimed at strengthening skills that are strategically 

important for entering the labor market. Additionally, previously earned credits from this or other 

universities may be counted toward the required ECTS. 

Other optional forms of knowledge delivery offered by the University include the HEMIS 

program. 

Core preparatory activities prior to clinical rotations are integrated and sequenced across all years 

of the curriculum. These practical sessions are conducted with student groups and include 

laboratory work, as well as non-clinical animal activities (e.g., mannequins, models, skeletons, 

dissections, and simulations on organs and cadavers). Some of these are carried out in the Clinical 

Skills Laboratory (CSL) using animal models and simulators before students work with live 

animals. These sessions include: 

Year 1 

Animal Anatomy I: Studies major anatomical systems of domestic animals systematically: a) 

musculoskeletal system (osteology, arthrology, and myology) using bones from various species; 

b) integumentary system (dermatology). Cattle serve as the anatomical model, compared with 

horses, sheep, goats, pigs, dogs, cats, and rabbits. 

Animal Anatomy II: Focuses on internal organs (splanchnology), cardiovascular system 

(cardioangiology), central and peripheral nervous system (brain, spinal cord, spinal nerves), 

neuroanatomy (cranial nerves and autonomic nervous system), sensory organs, and bird anatomy. 

Cattle models are used, along with dissections of other domestic animals’ organs, pathological-

free organ identification, and use of live animals. 

Animal Genetics and Breeding Basics: Identifying main breeds of domestic animals; evaluating 

body condition; studying heredity, variability, and mechanisms of genetic trait transmission and 

their effects on productivity and biological traits; biological basis of animal reproduction, natural 

and artificial insemination, genetic analysis, and evaluation principles. 

Veterinary Zoology: Systematic categories, binomial nomenclature, modern zoological 

classification, general biological principles; morphology and physiology of protozoa, 

coelenterates, spore-forming parasites, trematodes, monogenean parasites; nematodes, 

phytoparasitic and zoonematodes; polychaetes, oligochetes, annelids; mollusks; arthropods and 

their veterinary importance; insects, beneficial insects, and conservation; chordates, fish, 
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amphibians, reptiles, birds, mammals, economic importance, origins of domestic animals, and 

wildlife conservation. 

Year 2 

Cytology, Histology, and Embryology: Working with histological slides, analyzing prepared 

micro-preparations under a microscope, differentiating tissues morphologically, evaluating 

functional properties, studying embryonic development stages, organ and tissue formation, 

sampling from soft and hard tissues, laboratory techniques (fixation, dehydration, embedding, 

sectioning, staining), and interpreting cell and tissue-level changes. 

Animal Nutrition: Assessing nutrient content and digestibility; preparing feeds (hay, silage, 

mixed feed); determining feed quantities; creating full-value rations for ruminants and horses; 

preparing mixed feed for poultry; monitoring feeding based on diet. 

Animal Biochemistry: Studying chemical and metabolic processes in animals (proteins, fats, 

carbohydrates, vitamins, minerals), enzyme activity, bioenergetics, blood and fluid chemistry, and 

their physiological significance via laboratory methods. 

Animal Physiology: Collecting blood, plasma, and serum; preparing and staining blood smears; 

differential counts of erythrocytes and leukocytes; osmotic resistance testing; discussing 

coagulation; observing animal behavior; evaluating welfare and stress indicators; assessing 

reproductive organs and estrus in females; examining sperm viability, concentration, motility; 

measuring vital signs (temperature, pulse, respiration) and heart sounds using a stethoscope; 

measuring arterial pressure. 

Veterinary Microbiology and Immunology: Studying bacteria (cocci, rods, spirals), fungi, 

culture preparation, sterilization, isolation, identification, antibiotic susceptibility, immunological 

tests, and vaccination procedures. Learning pathogen identification for Brucellosis, Tuberculosis, 

Clostridial infections, and others. 

Veterinary Ethics: Professional and ethical responsibility, ethical principles, responsibility to 

animals, owners, and society, biosecurity, and decision-making processes. 

Year 3 

Animal Pathophysiology: Modeling pathological processes, identifying causes and types of 

diseases, understanding disease development mechanisms, differentiating normal and pathological 

conditions, applying scientific methods to evaluate impacts on productivity. 

Zoo-hygiene and Livestock Facility Design: Hygiene of air, soil, water, and feed; livestock 

housing, transport, care; personnel hygiene; environmental management; feed quality assessment; 

animal welfare monitoring; management of primary breeds and production quality; nutrition plans 

for pigs. 

Veterinary Virology: Methods of preserving viral material, isolating viruses from pathological 

samples, inoculation, identification, and laboratory animal care. 

Clinical Diagnostics I & II: Systematic examination of domestic animals, diagnostics, laboratory 

methods, data analysis, disease identification, and practical skills using models and live animals. 

Veterinary Radiobiology and Radiology: Clinical examination of domestic animals, imaging 

equipment usage, X-ray, CT, ultrasound interpretation, and anatomical dissections. 

Operative Surgery and Topographic Anatomy: Principles of surgery, asepsis, anesthesia, 

surgical procedures on various regions (head, neck, thorax, abdomen, urogenital system, limbs), 

surgical techniques on anatomical preparations, and clinical application. 

Veterinary Organization and Economics: Veterinary legislation, management principles, types 

of veterinary services, documentation, identification, supply organization, sanitation, and 

compliance with regulatory requirements. 

Year 4 

Pathological Anatomy, Necropsy, and Veterinary Forensics: Morphological changes in 

diseases, necropsy procedures, pathology documentation, cause-of-death determination, and 

forensic principles. 

Poultry Diseases: Etiology, pathogenesis, clinical signs, diagnostics, treatment, prevention; viral, 

bacterial, parasitic diseases; vaccination and preventive measures. 
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Veterinary Obstetrics: Reproductive anatomy and physiology, pregnancy, parturition, 

reproductive disorders, artificial insemination, monitoring, and clinical skills. 

General and Special Veterinary Surgery I & II: Surgical diseases of livestock and companion 

animals, principles of operative surgery, tissue handling, orthopedic and ophthalmologic 

procedures, clinical practice. 

Veterinary Pharmacology: Pharmacodynamics and pharmacokinetics, drug documentation, 

dosing, case studies, and practical exercises. 

Diseases of Wild and Fur Animals: Infectious, parasitic, and non-infectious diseases, 

diagnostics, treatment, prevention, and comparison with domestic animals. 

Small Animal Diseases: Diseases of small domestic and laboratory animals, diagnostics, 

treatment, prevention, and laboratory techniques. 

Military Service Animal Diseases: Diseases of animals used in military service, clinical and 

preventive veterinary care, work capacity monitoring. 

Military Training Exercises: Handling animals in military conditions, safety, biosecurity, rapid 

response, and veterinary support. 

Veterinary Sanitary Expertise: Inspection and quality assessment of livestock products (meat, 

milk, eggs, fish, honey) and plant products; sampling and laboratory testing; monitoring 

compliance with veterinary-sanitary requirements. 

Fish and Bee Diseases: Pathology, diagnostic methods, laboratory and field inspections, disease 

management, and preventive measures. 

National and International Veterinary Legislation: Licensing, registration of veterinary drugs 

and feed additives, coordinating national and international veterinary activities, WOAH standards, 

export/import regulations, and “One Health” principles. 

Year 5 

Veterinary Toxicology: Analytical techniques for diagnostic toxicology, clinical evaluation, and 

identification of toxic plants in the environment. 

Parasitology and Invasive Diseases: Origin, distribution, classification, hosts, morphology, 

biological development, pathogenesis, clinical signs, pathology, diagnostics, treatment, 

prevention, sample handling, laboratory techniques, and biosecurity. 

Internal Non-infectious Diseases: Cardiovascular, respiratory, digestive, urinary, metabolic, 

endocrine, nervous system diseases in livestock, domestic animals, and poultry; clinical 

examination, laboratory diagnostics, treatment, prevention, and prognosis. 

Epizootiology and Infectious Diseases: Assessing epizootic conditions, zoonotic disease 

prevention, epidemic monitoring, isolation management, vaccination, and biosecurity. 

Exotic and Decorative Animal Diseases: Etiology, pathogenesis, clinical signs, diagnostics, 

treatment, preventive measures, laboratory and practical diagnostics, vaccination. 

Laboratory Animal Diseases: Diseases of laboratory animals (rats, mice, hamsters, rabbits), 

microbiological, viral, parasitic, and metabolic disorders; monitoring, biosecurity, and safe 

handling in research. 

 

Every year, Core Clinical Training (CCT) rotations are preceded by at least 5 seminars. Over the 

last three academic years, the following seminars have been conducted: 

Practice Management Part 1: Sick animal or owner – who should the veterinarian serve? The 

importance of communication; 

Student Stress Management: Preventing stress, identifying problems, and managing anxiety; 

Practice Management Part 2: The veterinary profession and corporate practice; 

Veterinary Practice and Business: Pricing policy, teamwork; 

Start of the Workday: Meeting with university representatives for veterinary specialists; 

Postgraduate and Specialization: Meetings with representatives from veterinary universities 

(European colleges); 

Farm Visits; 

Resume Writing and Self-Presentation; 
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Veterinary Profession in the Supplementary Products Industry; 

Veterinary Profession from a 360° Perspective. 

A total of 48 ECTS is allocated specifically for Core Clinical Training, distributed across years 1 

through 5. 
 

Year 1 

Veterinary Teaching Clinic and Teaching Farm Practical Sessions (2 ECTS): Small groups of first-

year students familiarize themselves with a professional veterinary environment and encounter 

situations that enhance professional awareness. Includes seminars, practical sessions, and farm 

visits. 

 

Year 2 

Practical Sessions in Cytology, Histology, Embryology; Animal Nutrition; Animal Biochemistry; 

Animal Physiology; Veterinary Microbiology and Immunology (6 ECTS): Small groups of 

second-year students are introduced to the professional veterinary environment. Includes seminars, 

practical sessions, and farm visits. 

 

Year 3 

Core Clinical Training (mandatory clinical practice) in Animal Pathophysiology, Veterinary 

Virology, Clinical Diagnostics, Veterinary Pharmacology, Operative Surgery, and Topographic 

Anatomy (6 ECTS): Includes seminars, practical sessions, and farm visits. 

Focus areas: management of health in animals, poultry, and fish; basic clinical and pathological 

processes; microbiological and chemical hazard assessment; mapping production processes, 

identifying critical points, problem-solving, and analyzing food samples. 

 

Year 4 

Core Clinical Training in Pathological Anatomy, Necropsy and Veterinary Forensic Examination, 

Poultry Diseases, Veterinary Obstetrics, General and Specialized Veterinary Surgery, Veterinary 

Sanitary Expertise, and Veterinary Work Organization and Economics (12 ECTS): Covers 

methodologies for analyzing food production processes, microbiological and chemical hazard 

assessment, mapping production processes, identifying critical points, problem-solving, and 

analyzing food samples. 

Students can be assigned to rotations in shifts, with a maximum of 20 students per shift. 

Elective Courses: Every academic year, a 2-week elective course presentation is held in June. 

Students may select only one course. The selection deadline is in October via a special online 

platform. Student preferences are recorded in academic records by the Registrar Office. 

 

Year 5 

Most Core Clinical Training (mandatory clinical practice) activities are scheduled for the fifth year, 

after course completion and by the end of January. Students who have passed preparatory exams 

can register for various rotations. 

Parasitology and Invasive Diseases; Internal Infectious Diseases; Epizootiology and 

Infectious Diseases rotations are scheduled after the 9th semester and by the end of January. 

Core Clinical Training covers three main directions reflecting the veterinary profession. Each CCT 

rotation has a maximum number of students allowed, with additional places allocated for Erasmus 

students. 

Small Animal and Equine Reproduction CCT 

Includes rotations in internal diseases, surgery, and animal reproduction. 

Organized in three 3-month blocks: 

February–April 

May–July 

September–November 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

33 
 

(Equine reproduction activities are aligned with the horse breeding season.) 

During the trimester, students participate in one-day external practice at specialized clinics 

working with exotic animals. Students also take part in artificial insemination stations and farm 

activities. 

Each group is divided into small subgroups (usually no more than 5 students) to maximize training 

efficiency. 

Rotations include day and night shifts, including weekends and holidays. 

Students are primarily involved in managing hospitalized animals, diagnosis, treatment, and 

intensive care support under the supervision of academic and support staff, including: 

Collecting case histories 

Completing clinical records 

Conducting clinical examinations 

Collecting biological samples 

Reviewing and discussing test results 

Preparing differential diagnoses 

Performing additional diagnostics, treatment, and prognosis 

Night shifts include participation in emergency services and all activities related to hospitalized 

animals. 

Each 3-month block can accommodate a maximum of 45 students. 

Food-Producing Animals CCT 

Rotations include: 

Animal Feeding and Care (Animal Production): 9 months/year (December–September, 

excluding August) 

Large Animals: 10 months/year (January–November, excluding August) 

Internal practice at the teaching farm (EPF): internal diseases, obstetrics and gynecology, surgery, 

feeding, and animal management. 

External practice at regional farms: monitoring animal health, treatment, pregnancy diagnosis, and 

studying infectious and internal diseases. 

Students work individually or in pairs for 3 days of external practice, including participation in 

veterinarians’ on-call shifts. 

Maximum 15 students per month may participate in Animal Products and Large Animal rotations. 

Animal Products rotations always precede Large Animal rotations. 

Veterinary Public Health and Food Safety CCT 

Rotations include: 

Veterinary Sanitary Expertise 

Pathological Anatomy, Necropsy, and Veterinary Forensic Examination 

Veterinary Work Organization and Economics 

Parasitology and Invasive Diseases 

Epizootiology and Infectious Diseases 

Conducted simultaneously over one month (December–October, excluding July–August). 

Maximum 15 students per month. 

These rotations must occur before Veterinary Sanitary Expertise rotations, which are organized 

January–November (excluding August), with a maximum of 10 students per month. 

1 ECTS in Year 5 is primarily allocated to external practice in veterinary sanitary expertise, 

supplementing Year 4 internal practice. 

External Practice in Samarkand Region 

Under agreements with the Regional Veterinary and Livestock Development Authority, students 

in small groups (average 5 students) visit 7 types of production facilities: cattle, horses, camels, 

sheep, goats, pigs, and poultry farms. 

Under official veterinarian supervision, students observe facilities and equipment, study animal 

slaughter processes, learn preparation techniques, and familiarize themselves with managing by-

products. 
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External practice is supplemented with 2 internal sessions using a Virtual Slaughterhouse program. 

 

Monitoring Practical Activities and Ensuring the Learning Environment 

Practical Courses and Logbook System: The main practical activities conducted during preclinical 

courses (Years 1–3) are recorded and verified in the relevant courses on the Hemis platform. 

At the beginning of Year 4, students receive a personal daily practical logbook. This logbook is 

used to track all practical activities carried out during Core Clinical Training (CCT) rotations. In 

the initial general section of the logbook, seminars attended prior to the Year 5 CCT rotations are 

recorded. 

For the two CCT sections planned in Year 4, the daily activity lists and the skills to be acquired 

are confirmed and signed by the responsible instructors. After completing the CCT rotations and 

successfully passing the relevant course examinations, practical activities are recorded as 

integrated courses on the Hemis platform. 

 

Enrollment and Skill Assessment for Year 5 CCT 

Students, before attending Year 5 CCT rotations, are provided with instructions from the relevant 

departments according to the curriculum and working educational plan. 

During each clinical rotation: 

Core practical activities are assessed and verified for each student by the responsible academic 

staff. 

Some skills are graded on a scale of 3 to 5 (3 = satisfactory, 5 = excellent). 

Additional competencies, depending on student experience, are recorded in the logbook by 

academic staff. 

External rotations (local farms and exotic animal clinics) are documented using special forms, 

which are checked and signed by the responsible instructor. 

At the end of each CCT rotation: 

The responsible instructor verifies all mandatory competencies and signs the relevant section of 

the logbook. 

The activities are then recorded on the Hemis platform. 

 

Standard 3.2 – Competency-Based Curriculum and Quality Learning Environment 

Each program offered by the Veterinary Education Establishment (VEE) must be 

competency-based and designed to achieve clearly defined objectives, including the planned 

learning outcomes. The qualification awarded at the end of the program must be clearly 

specified and communicated to all relevant stakeholders. Furthermore, the program must 

align with the appropriate level of the national qualification framework for higher education 

and, ultimately, with the Framework for Qualifications of the European Higher Education 

Area (FQ-EHEA). 

 

The VEE must provide evidence of a quality assurance (QA) system that ensures the learning 

environment supports and monitors student learning, including independent study. The types of 

educational opportunities available to students, their delivery, regular updates, and student 

engagement must be clearly defined. The VEE must also demonstrate how it encourages and 

prepares students for lifelong learning. 

 

Program Monitoring and Evaluation 

The Veterinary Council and the Quality Assurance Department ensure that the program meets its 

defined objectives through a coordinated process involving both internal stakeholders (e.g., 

committees, staff, and students) and external stakeholders (e.g., alumni, employers). Each course’s 

webpage provides detailed information on the course syllabus, learning objectives, teaching 

strategies, assessment criteria, and student enrollment managed by the responsible instructor. 
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Based on student feedback, the Quality Assurance Department reviews syllabi annually to identify 

consistencies, redundancies, and overlaps. Corrective actions are implemented following 

discussions with academic staff and representatives in the program’s annual self-assessment report. 

Subsequently, external stakeholders are consulted to ensure that learning objectives are 

periodically updated to reflect labor market and societal needs, providing the foundation for a 

revised curriculum. 

 

Learning Environment and Student Support 

The buildings and facilities of the academic department are designed to support both learning and 

student well-being. The campus layout allows students to remain on-site throughout the day and 

includes both educational and recreational areas, as specified in Standard 4.2. The presence of 

students from other programs, including international programs, facilitates the exchange of 

educational and life experiences. 

This dynamic applies not only to postgraduate students (e.g., PhD candidates and independent 

researchers) but also to all academic and support staff, who share offices, laboratories, and other 

facilities, promoting continuous interaction both inside and outside the classroom. 

 

Continuous Improvement and Academic Culture 

The VEE is committed to continuous improvement. Annually, the faculty organizes numerous 

scientific and cultural events, including conferences, seminars, and workshops, with active student 

participation encouraged and supported. Many initiatives are student-led, highlighting the role of 

effective student organizational activity. 

Over the last seven years, several projects have been implemented to enhance the educational 

environment, including the creation or renovation of infrastructure and equipment (see Section 4), 

as well as the introduction of advanced educational resources (see Section 6). Notable resources 

include: 

Clinical Skills Lab 

Veterinary Teaching Portal 

Educational plugin module for the Veterinary Teaching Clinic patient record system 

Virtual Slaughterhouse program 

These resources significantly promote independent learning throughout students’ educational 

process. During Core Clinical Training (CCT) rotations, students deliver presentations on clinical 

cases and real-life situations, enhancing self-assessment and critical analysis skills. 

Additionally, the curriculum provides opportunities for extracurricular clinical and research 

activities under staff supervision, creating a valuable mentoring environment that fosters the desire 

for lifelong learning. 

 

Adaptation to Covid-19 and e-Learning 

The Covid-19 emergency prompted the development and enhancement of e-learning resources, 

ensuring continuity of instruction. The transition to effective online teaching and communication 

has allowed students and staff to participate remotely in meetings and activities that they would 

otherwise have been unable to attend, maintaining continuous engagement. 

 

Standard 3.3 – Learning Outcomes of the Veterinary Curriculum. The learning outcomes of 

the program must ensure that: The entire program content, including teaching, learning, 

and assessment activities, is effectively integrated into a coherent system; The program 

includes the “Day One Competences” expected of newly graduated veterinarians; The 

objectives and learning outcomes of individual subjects or modules are clearly defined and 

serve as a foundation for teaching and assessment; They are communicated clearly to both 

faculty and students; They remain relevant and sufficient, and are regularly reviewed, 

managed, and updated to ensure effective implementation. 
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Program Educational Objectives 

The educational objectives of the program, like those of other veterinary education establishments 

(VEEs) in Uzbekistan, are defined at the national level (see Standard 3.1). The National Quality 

Assurance Agency for higher education requires that these objectives be documented, 

implemented, self-assessed, and periodically reviewed through an annual report. 

This self-assessment report is prepared collaboratively by the Faculty Dean and the officer 

responsible for academic affairs and forms the core content of the report. The learning outcomes 

are formally communicated to the teaching staff, students, and other stakeholders, primarily 

through publication on the program’s official website. 

 

Annual Review and Quality Assurance 

Each year, the university’s Quality Assurance Department conducts a comprehensive analysis 

using quantitative indicators provided by the National Quality Assurance Agency, including: 

Student academic progress; 

Course attractiveness; 

Level of international collaboration; 

Number and qualifications of teaching staff. 

This critical review incorporates student feedback for each course and employment data of 

graduates one- or three-years post-graduation, which is also recorded in the Hemis system. 

The Quality Assurance Department evaluates the effectiveness of corrective measures 

implemented to resolve issues identified in the previous year and develops new corrective actions 

to address ongoing or emerging problems. Once prepared, the document is reviewed by faculty 

and students, and assessment results are considered before sharing and discussing them with the 

Veterinary Council. 

Finally, the report is approved by the Academic and Methodological Department, the University 

Council, and undergoes final review by the University Assessment Commission. 

A detailed description and explanatory diagram of the quality assurance process for the program 

is provided in Standard 7.5. 

 

Standard 3.4 – Governance and Management of the Veterinary Curriculum a Veterinary 

Education Establishment (VEE) must have formally established committees to oversee and 

manage the curriculum and its implementation, with active and effective student 

representation. Reporting lines must be clear and well-defined, and the committees must 

have appropriate authority. 

 

Curriculum Oversight Committees 

Various committees participate in the evaluation and monitoring of the curriculum and its 

effectiveness. The core curriculum is established and managed by the Veterinary Council and 

subsequently approved by the university’s Academic and Methodological Department. Specific 

tasks, however, may be delegated to internal sub-committees appointed by the Veterinary Council. 

Students actively participate in the Veterinary Council and most of these sub-committees through 

their student representatives, as well as in the Academic and Methodological Department Council. 

The Veterinary Council comprises: 

All faculty members responsible for the delivery of the program; 

Three student representatives elected according to university regulations. 

The Veterinary Council advises the Academic and Methodological Department on: 

Planning and organizing the curriculum; 

Reviewing the study plans and teaching regulations; 

Recognition of credits; 

Approval and recognition of international study and practical training; 

Appointment of examination boards and planning final exam sessions; 

Appointment of Graduation Committees. 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

37 
 

 

Quality Assurance Department 

The Quality Assurance Department (QA) supports the Faculty Dean in all curriculum monitoring 

and quality assurance activities. It conducts annual and periodic reviews (every five years) of the 

program and ensures that the improvement measures approved by the Veterinary Council are 

implemented. 

The QA Department monitors: 

Course syllabi and online teaching materials; 

Student progress and feedback; 

Student satisfaction upon program completion; 

Employment outcomes of graduates. 

The results of monitoring are shared with the Veterinary Council. 

 

Student Representation in Governance 

Student representation within the QA Department is comprehensive, including 15 students from 

various year levels: 

Program student representatives; 

Yearly student representatives for each course; 

“Out-of-course” students who have completed the prescribed study period but have not yet 

graduated. 

 

Annual Coordination Mechanism 

At the end of each academic year, for each five-year cycle of the curriculum, a flexible mechanism 

is in place to promptly address issues. This includes: 

A year coordinator; 

Two student representatives from each year group. 

Close interaction between students and faculty allows rapid identification, assessment, and 

resolution of any problems, with escalation to the Faculty Dean when necessary. 

 

Faculty and Student Responsibilities 

Faculty members and students: 

Monitor all aspects of the five-year curriculum, including teaching quality and student support; 

Review student feedback survey results and provide input on program organization, activation, 

modification, or discontinuation; 

Advise the Veterinary Council on teaching and allocation of financial resources; 

Prepare annual reports and fulfill other responsibilities as defined by university regulations. 

The committee includes 7 faculty members (including the VEE Director or their representative) 

and 7 students. 

 

Standard 3.5 – Elective Practical Training (EPT). Elective Practical Training (EPT) consists 

of mandatory practical activities that each student must complete prior to graduation to 

complement and enhance their core theoretical and practical education. EPT aims to 

broaden professional knowledge, practical experience, and soft skills. As with all elective 

activities, the content may vary between students. 

 

EPT may be organised either extra-murally, with the student under the direct supervision of a 

qualified person such as a veterinary practitioner, or intra-murally, with the student under the 

supervision of teaching staff or a qualified person within the institution. EPT cannot replace Core 

Clinical Training (CCT), which remains under close supervision of teaching staff and includes 

ambulatory clinics, herd health management, and practical training in Veterinary Public Health, 

including Food Safety and Quality. A comparison between CCT and EPT is provided in Annex 6, 

Standard 3.5. 
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In the fifth year, the curriculum allocates 8 ECTS (200 hours) for practical-professional training, 

which can be conducted either extra-murally or intra-murally. EPT may cover any subject area 

within the curriculum and may include multidisciplinary approaches. In the current curriculum, 

this practical component is called Elective Practical Activities for Final Exam Preparation and is 

commonly used by students to gain hands-on experience related to their dissertation projects. 

Students have unlimited choice and may select topics listed on each teacher’s personal website or 

agree on additional topics directly with the teacher. EPT can also be carried out extra-murally 

through a training agreement with a host organisation for insurance purposes. In such cases, a 

faculty mentor and a mentor from the host organisation oversee the student’s progress. 

Each practical experience must have clearly defined formative learning objectives, which are first 

approved by the academic mentor and then by the Head of the Education Program. Although the 

Elective Practical Activities for Final Exam Preparation mainly involve practical work, students 

are also allowed to write a literature-based dissertation on a specific topic, provided they conduct 

a thorough analysis of existing literature. 

 

Table 3.5.1. Elective Practical Training (EPT) Study Days for Each Student (Practical-

Professional Training). 

Fields of Practice 
Minimum Duration 

(weeks) 
Program year 

Companion animals 

120 hours (4 weeks)) 4-5 

Froductive animas 

Wild and Exotic Animals 

Laboratory/Experimental Animals 

VPH and FSQ (Veterinary Public Health and Food 

Safety & Quality) 

 

 

Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice 

Standards, have an agreement with the VEE and the student (stating their respective rights 

and duties, including insurance matters), provide a standardised evaluation of the 

performance of the student during their EPT and be allowed to provide feedback to the VEE 

on the EPT programme. There must be a member of the teaching staff responsible for the 

overall supervision of the EPT, including liaison with EPT providers.  
 
Practical-professional training is initiated by students with the technical support of the Practical 

Training Services Department, which activates the formal procedure, including insurance 

coverage. This practical-professional training, whether conducted intramurally or extramurally, in 

Uzbekistan or abroad, is aimed at acquiring practical competencies and soft skills in a specific area 

of veterinary practice. In all cases, students must coordinate with an academic supervisor to define 

learning objectives and plan their activities. 

Even in extramural practical-professional training, the formative objectives and the activity 

program must be agreed upon with both the academic supervisor and the external supervisor 

hosting the student. Companies or institutions accepting students for practical-professional 

training must be registered in the university database; if a company is not listed, a new agreement 

may be requested. This entire process is fully managed by the Practical Training Services 

Department. A copy of a sample agreement is provided in Annex 12. 

At the conclusion of the practical-professional training, the academic supervisor evaluates the 

student’s experience and provides written feedback on the competencies acquired. If the training 

was conducted at an external institution, feedback from the external supervisor is also obtained. 

The evaluation forms and attendance logs are approved by the Practical Training Services 

Department, and ultimately, the activity is officially recorded by the Faculty Dean. 
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Standard 3.7: Students must take responsibility for their own learning during EPT. This 

includes preparing properly before each placement, keeping a proper record of their 

experience during EPT by using a logbook provided by the VEE and evaluating the EPT. 

Students must be allowed to complain officially and/or anonymously about issues occurring 

during EPT. The VEE must have a system of QA to monitor the implementation, progress 

and then feedback within the EPT activities  
 

Students actively participate in the selection process of their elective practical training (EPT) 

experiences. If the EPT is conducted nationally, students may contact one or more academic staff 

members based on their research and study focus. They can also choose to gain international 

experience by participating in special scholarship competitions announced by the university. 

Before submitting applications, students may seek advice from any instructor with relevant 

experience in the chosen field and establish contact with a representative at the foreign (public or 

private) institution. 

To assist students in selecting a topic, each academic staff member has a webpage listing their 

research topics and scientific focus areas. All professors in their respective fields are available to 

provide support and expert guidance to interested students. Once the type of EPT (intramural or 

extramural, national or international) and the topic are chosen, the student also selects an academic 

supervisor from among the staff. Together, they define the formative objectives of the EPT. Once 

approved, the EPT begins with the support of the Practical Training Department of the Academic 

Services, as described previously. 

During the EPT, if a student feels their experience is insufficient to meet the required level, they 

may always seek guidance from their supervisor, whether for special situations, advice, or other 

needs. If the experience is deemed suboptimal, the student may discontinue it and pursue an 

alternative EPT opportunity, potentially under the guidance of a different academic supervisor. 

Instructors, 4th- and 5th-year coordinators, and the faculty dean are always prepared to receive 

any inquiries or complaints related to the EPT directly (by mail or in person) or anonymously, 

through the relevant Year Student Representatives. 

In all cases, upon completion of the EPT, the student is required to prepare a detailed report 

describing their experience, the skills acquired, and the support received from both external and 

academic supervisors. 

 

Comments on Area 3 

 

The faculty’s curriculum was developed in 2022 considering both national and European 

requirements. This program stands out for its strong connection to the labor market and fosters 

effective communication between students, instructors, and employers. Through all types of 

activities, particularly practical training, students are prepared from day one to acquire the essential 

skills and competencies required across all areas of veterinary practice, including clinical work, 

laboratory work, animal production, food safety, animal welfare, public health, and more. 

One of the key strengths of clinical education is the organisation of practical training in the clinic 

based on clearly defined procedures, along with the implementation of supervised practical 

training logbooks and mandatory portfolios for each student. 

The continuous, step-by-step modernization of the curriculum depends on the preparation of 

qualified instructors in various clinical fields, the modernization of equipment, national and 

regional socio-economic changes, emerging challenges in the profession, and the faculty staff’s 

capacity to adapt to and embrace change. 

Students actively participate in faculty-level decision-making processes; they have freely elected 

representatives on the faculty council and in quality assessment processes. Spaces designated for 

didactic activities are continuously modernized and expanded, enabling students to engage more 

effectively in all clinical and research activities. 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

40 
 

 

Suggestions for improvement in Area 3 

 

In the future, particular attention should be given to quality assurance and monitoring. 

Additionally, solutions for reorganising several subjects into a modular system should be explored 

and implemented. 

It is recommended to maintain regular updates of the University and Faculty websites to ensure 

easy access, while also establishing an online network that promotes communication in a manner 

that respects data confidentiality and intellectual property rights. 

 

 

Area 4. Facilities and equipment  
 

 

Standard 4.1: All aspects of the physical facilities must provide an environment conducive 

to learning, including internet access at all relevant sites where theoretical, practical and 

clinical education takes place. The VEE must have a clear strategy and programme for 

maintaining and upgrading its buildings and equipment. Facilities must comply with all 

relevant legislation including health, safety, biosecurity, accessibility to people including 

students with a disability, and EU animal welfare and care standards. 

 

SSUV is built as a single campus located in the city center. All faculty buildings, including the 

FVM, are located within the university. FVM students primarily commute on foot, via public city 

transport, or by private vehicles. Most FVM students reside in university dormitories on campus. 

Of the six university buildings, five are used for FVM classes. 

The total campus area is 140,000 m², with a total teaching space of 87,000 m². The FVM teaching 

buildings cover a total area of 9,600 m². FVM students mainly study specialized subjects in 

Buildings 2, 3, and 6, while social and economic sciences are taught in Buildings 1 and 4. 

 

Building 2, primarily a veterinary laboratory building, houses the following departments: 

Department of Epizootiology and Infectious Diseases 

Department of Microbiology and Virology 

Department of Animal Physiology, Biochemistry, and Pathophysiology 

Department of Parasitology 

 

Building 3 is primarily used for clinical teaching and includes: 

Faculty of Veterinary Medicine Dean’s Office 

Department of Animal Anatomy, Histology, and Pathological Anatomy 

Department of Veterinary Surgery and Obstetrics 

Department of Internal Non-Communicable Diseases 

Pathological Anatomy and Dissection Hall 

Animal Anatomy Museum 

Department of Social and Humanitarian Sciences 

 

Building 6, a laboratory building, houses: 

Faculty of Animal Husbandry Dean’s Office 

Department of Animal Genetics and Breeding 

Department of Animal Nutrition and Zoohygiene 

Department of Veterinary Sanitary Expertise 

The faculty also has access to the following facilities: 

Animal housing for clinical teaching 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

41 
 

University veterinary clinic 

Fishery 

Beekeeping facilities 

The university has a teaching farm for agricultural animals and poultry, housing 5 cattle, 25 sheep, 

35 goats, and various poultry species. Additional facilities include: 

Hospitalization and isolation buildings for small companion animals 

Student recreation rooms and additional practical teaching theaters 

Parking facilities are located at various points across the campus for visitors, students, and staff. 

All facilities are accessible to persons with disabilities, with dedicated parking spaces near the 

main buildings. The VEE gates are open from 07:00 to 20:00; outside these hours, access is 

restricted to emergency cases at the veterinary clinic (24/7) or authorized staff. 

 

4.1.1 Table. Total Area of University Teaching Buildings 

№ Names of buildings Building Ground Area (m²) 

1 Main Building 30 000 

2 Veterinary Laboratory Building 12 700 

3 Veterinary Clinic Building 9 600 

4 Zootechnics Building 11 700 

5 Economics Building 12 000 

6 
Educational-Scientific Laboratory 

Building 
11 000 

 

In addition, 12 km from the university, the University Training and Experimental Farm has been 

operating for many years, covering an area of 180,000 m². It houses a 53-head university cattle 

mini-farm, 97 sheep and goats, horses, camels, and beekeeping facilities. This farm serves as the 

main practical training site for FVM students, and students are regularly transported there by 

university buses. The trip to the training farm takes approximately 25–30 minutes by university 

bus. 

To ensure a safe and fully compliant environment for veterinary education, SSUV adheres to local 

and national legislation and strives to meet national and international accreditation standards. 

Comprehensive internal policies have been implemented, regular training programs for staff are 

conducted, and consultations with legal and compliance specialists at the National Veterinary 

Agency level are organized. 

Annual internal audits, as well as external inspections carried out by accreditation bodies and 

regulatory organizations (such as the Committee for Veterinary and Livestock Development), help 

maintain high standards. Continuous technical maintenance, modernization of infrastructure, and 

updates based on student and stakeholder feedback ensure that the facilities remain up-to-date. 

Potential compliance issues are managed effectively through risk management and emergency 

preparedness plans. A detailed documentation and record-keeping system ensure transparency and 

accountability. 

In recent years, in accordance with the relevant decrees of the President of the Republic of 

Uzbekistan (Presidential Decree No. 3703 of 2018 and Decree No. 187 of 2022), SSUV has 

implemented numerous major initiatives aimed at renovating and developing the FVM facilities 

and equipment. These projects have been funded through the state budget, international donor 

organizations, and international and local scientific projects (Erasmus, World Bank, and Asian 

Development Bank projects). 

Completed works include the construction or reconstruction of key buildings (Laboratory Building 

No. 6, Main Building, University Veterinary Clinic Building, Animal Housing Facility (Vivarium)) 

and the procurement of nine modern laboratory equipment sets (for Biotechnology and In Vitro, 

Microbiology and Virology, Pathomorphology, Veterinary Pharmacology and Toxicology, 

Animal Physiology, Hematology, Food Quality Control laboratories, and the Veterinary Clinic). 
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Many buildings have also been equipped with solar panels, enabling the generation of green 

electricity. 

Negotiations and planning for the renovation of additional buildings and the construction of new 

facilities are ongoing, with completion expected in the coming months. These include: the 

Veterinary Clinic Building (Building No. 3), Veterinary Laboratory Building (Building No. 2), a 

modern university animal clinic, full refurbishment of the necropsy facility, construction of a new 

intensive care unit for small animals, renovation of examination and waiting rooms in companion 

animal clinics, reconstruction of clinics for food-producing animals, completion of the Wildlife 

Veterinary Center and Laboratory Animal facilities, and the creation of new changing rooms at 

the VTH and ETF. In addition, the campus heating and cooling systems are being fully replaced, 

and an energy efficiency project for the VTH buildings is being implemented. 

In 2026, targeted measures will be carried out to improve quality of life within the VEE area 

(installation of a drinking water fountain, outdoor furniture, and a bicycle repair station) and 

enhance security (installation of surveillance cameras and restoration of the campus perimeter 

fencing). 

 

Standard 4.2: Lecture theaters, teaching laboratories, tutorial rooms, clinical facilities and 

other teaching spaces must be adequate in number and size, equipped for instructional 

purposes and well maintained. The facilities must be adapted for the number of students 

enrolled. Students must have ready access to adequate and sufficient study, self-learning, 

recreation, locker, sanitary and food service facilities. Offices, teaching preparation and 

research laboratories must be sufficient for the needs of the teaching and support staff to 

support their teaching and research efforts. 
 

Additionally, offices, preparation areas for classes, and research laboratories must be sufficient to 

support the teaching and research activities of faculty and support staff. 

At the VEE of the university, students have access to adequate lecture halls, classrooms, 

laboratories, and other educational facilities, and the available equipment is considered sufficient 

to carry out the learning process. Major lecture halls are equipped with interactive whiteboards 

with touch monitors, video projectors, audio/video connections for notebooks, webcams, 

blackboards and whiteboards, and Wi-Fi coverage. An online system is available in each VEE 

lecture hall, allowing instructors to access scheduled teaching activities. The list of buildings 

where lectures are conducted is provided in Table 4.2.1. 

Students have access to lockers, kitchens, cafeterias, sanitary-hygienic facilities, recreational areas, 

sports facilities, and independent learning spaces, ensuring a supportive learning environment. 

Currently, the university operates 16 research laboratories to support teaching and research 

activities. 

 

Table 4.2.1 – Information on Lecture Rooms at the VEE 

№ 
Hall / Room 

Number 
Seating Capacity № 

Hall / Room 

Number 
Seating Capacity 

Veterinary laboratory building 

(2-building) 
 Main building (1-building) 

1 274 75 1 88 103 

2 278 80 2 99 50 

3 286 75 3 106 100 

4 231 120 4 113 50 

5 234 120 5 115 100 

6 233 120 6 32 46 

7 240 90 7 Educational lab building (6-building) 

8 250 85 1 601 48 
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The buildings designated for practical training at the VEE are designed to allow students to work 

in small groups and are all equipped with computers, video projectors, and Wi-Fi. A complete list 

of these buildings, along with a brief description of their specific features, is provided in Table 

4.2.2. 

Practical training is also conducted in various research laboratories and diagnostic units belonging 

to the Scientific-Educational Services. Clinical practical training is primarily carried out in 

departmental classrooms, the Veterinary Teaching Hospital, and the experimental and teaching 

farm. 

 

4.2.2. Information on VEE Classrooms for Practical and Laboratory Training 

9 268 90 2 604 50 

№ Veterinary clinic building (3-building) 3 627 40 

1 304 60 4 628 48 

2 360 60 5 646 46 

3 312 120 6 692 52 

4 368 90 7 698 58 

 
Animal husbandry building 

(4-building) 
8 699 50 

1 445 100    

2 446 69    

3 459 90    

4 463 72    

5 469 72    

6 470 72    

7 473 50    

8 475 50    

№ 
Hall / Room 

Number 
Seating Capacity № 

Hall / Room 

Number 
Seating Capacity 

Veterinary laboratory building 

(2-building) 
 Main building (1-building) 

1 273 28 2 0,6 26 

2 275 28 3 0,7 30 

3 275A 28 4 7 25 

4 279 30 5 8 30 

5 283 28 6 23 26 

6 285 26 7 24 26 

7 287 26 8 25 26 

8 290 14 9 29 26 

9 206 30 10 46 24 

10 210 30 11 47 30 

11 215 30 12 52 24 

12 219 25 13 56 26 

13 268 30 14 66 30 

14 269 30 15 91 16 

15   16 92 28 

№ 
Veterinary clinic building (3-

building) 
3 108 24 

1 315 30 18 110 26 

2 316 30 21 116 20 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

44 
 

 

4.2.3. Information on VEE Classrooms for Practical and Laboratory Training 

№ Name of labs 

The 

number of 

rooms 

Seating 

capacity 
Equipment 

1 

Veterinary 

Microbiology, 

Virology, and 

Immunology 

2 14 

pH-meter 

Monocular microscope 

Laboratory centrifuge 

Refractometer 

Ovoscope 

Nitrate meter 

Ionometer 

Fluorescent microscope 

2 Hematology 1 12 

Binocular microscope 

PEC (Photoelectric calorimeter) / FEK 

(Photoelectric colorimeter) 

pH-meter 

Automatic hematology analyzer 

Ultrasound (Ultrasonography) for 

veterinary use 

3 Chemistry 1 12 

(High-Performance Liquid 

Chromatography, HPLC) 

Gas Chromatography-Mass 

Spectrometer (GC-MS) 

Gas Chromatograph with PID 

(Photoionization Detector) and ECD 

(Electron Capture Detector) 

Digital Microscope 

Spectrophotometer 

Voltammetric Analyzer 

Refractometer 

Saccharimeter 

pH Meter / Ion Meter 

3 336 30 № 
Animal husbandry building 

(4-building)) 

4 341 30 1 402 30 

5 348 30 2 403 22 

6 366 25 3 404 30 

8 367 30 4 411 22 

9 369 20 5 415 24 

10 309 30 6 418 24 

11 308 30 7 419 22 

12 311 25 8 424 20 

13 327 24 9 426 26 

14 373 24 10 427 24 

15 323 24 11 428 22 

16 320 24 12 430 30 

17 319 24 13 431 30 

18 324 24 14 435 28 

19 349 24 15 436 38 
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Set of Hydrometers 

IR Fourier Spectrometer 

4 

Veterinary 

Pharmacology and 

Toxicology 

1 24 

Air Sterilizer 

Biochemical Analyzer (Semi-

Automatic) 

Gas Chromatograph 

Urine Analyzer 

Veterinary Ultrasound Device 

Automatic Hematology Analyzer 

5 

Animal Nutrition, 

Zootechnical 

Analysis, and Zoo-

Hygiene 

1 24 

pH meter, 

Homogenizer, 

Digital Lux Meter, 

Refractometer, 

Rotary Viscometer, 

Nitrate Meter, Dosimeter, 

Moisture Analyzer, 

Infrared Fourier Spectrometer 

6 Food technology 1 12 

pH meter, 

Homogenizer, 

Refractometer, 

Turbidimeter, 

High-Performance Liquid 

Chromatograph (HPLC) 

7 Pathomorfology 1 12 

Magnetic stirrer with heating, 

Binocular microscope, 

Microtome, 

Monocular microscope, 

Thermostat, 

Biochemical analyzer 

8 Biotechnology 1 12 

pH meter, 

Autoclave, 

High-speed refrigerated centrifuge, 

Homogenizer, 

Laminar flow hood, 

Thermostat, 

Moisture analyzer, 

Spectrofluorimeter, 

Autosampler-applicator, 

Autoclavable fermenter, 

PCR amplifier, 

Horizontal electrophoresis unit, 

PCR laminar box, 

High-performance liquid 

chromatograph (HPLC), 

Infrared analyzer, 

Fourier-transform infrared (FTIR) 

spectrometer, 

Cell viability analyzer 
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All educational facilities are sufficient in number and size, equipped with the necessary teaching 

tools, maintained in good condition, and adapted to the number of enrolled students. Students have 

easy and convenient access to all relevant infrastructure. 

Offices, preparation rooms, and research laboratories are adequately provided to support the 

effective educational and scientific-research activities of teaching staff and support personnel. 

The university’s Central Library is located on two floors, covering a total area of 1,066 m² and 

accommodating up to 250 people simultaneously (see Standard 6.2). The library is open Monday 

to Saturday from 8:45 to 22:00, with additional lockers for personal belongings available outside. 

Near the student association offices, there are two well-lit and comfortable study rooms offering a 

total of 250 seats. Additionally, students can use tables and seating in various corridors and 

common areas. 

For students on night duty at the VTH, a dedicated dormitory room is available. 

Across all university buildings and campus areas, five cafeterias currently operate. The largest 

cafeteria accommodates up to 100 people at once, while the smallest accommodates 5 and includes 

an outdoor seating area with tables and chairs. 

In two locations within the VEE campus, vending machines provide non-alcoholic beverages, hot 

drinks, and light snacks. The main cafeteria is located inside the university. 

Inside VEE buildings and surrounding green areas, metal chairs and tables are available. 

The campus features an indoor gymnasium, hosting multiple sports sections for students and staff. 

Outdoor facilities include large football and volleyball stadiums. 

Sanitary facilities throughout the VEE campus are fully equipped with toilets and washrooms. The 

largest ones are conveniently located on the ground floor and recently renovated, including 

accessible toilets for individuals with mobility limitations. Additionally, animal-related facilities 

(e.g., VTH, necropsy rooms) include showers. 

The main building houses office spaces suitable for professors, teaching staff, PhD students, and 

temporary personnel. Most academic staff have private offices, while temporary staff sometimes 

share common spaces. Every office is equipped with Wi-Fi and wired internet connections, and 

each floor has multiple “all-in-one” network stations and individual printers. 

The various research and educational service buildings within the VEE, as shown in Appendix 3, 

also include numerous research laboratories. 

 

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and 

equipment used by the VEE for teaching purposes must: • be sufficient in capacity and 

adapted for the number of students enrolled in order to allow safe hands-on training for all 

students; • be of a high standard, well maintained and fit for the purpose; • promote best 

husbandry, welfare and management practices; • ensure relevant biosecurity; • take into 

account environmental sustainability; • be designed to enhance learning. 

 

The teaching facilities for VEE students include several sites, comprising both intramural and 

extramural locations. The following facilities are available within the university campus: 

University Veterinary Clinic 

Faculty Vivarium 

Teaching Farm (used for laboratory purposes and housing product-providing animals) 

Teaching and Experimental Farm 

Fishery Facility 

Beekeeping Facility 
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4.3.1 Table – Livestock Facilities Located on the University Campus 

№ Object names Purpose 

1 University Animal Clinic 

Developing students’ practical skills, diagnosing 

animals, providing treatment, and implementing 

preventive measures 

2 Faculty vivarium 
Conducting scientific research, caring for laboratory 

animals, and performing experiments 

3 Teaching farm 

Use in the educational process, caring for farm 

animals, producing products, and conducting practical 

training 

4 
Teaching and Experimental 

Farm 

Conducting scientific experiments, testing innovative 

technologies, and providing a practical training base 

for students 

5 Fishery 

Conducting scientific experiments, testing innovative 

technologies, and providing a practical training base 

for students 

6 Beekeeping 
Providing practical training in beekeeping, studying 

the process of obtaining honey and other products 

 

Off-campus facilities: 

“Siyob-Shavkat-Orzu” modern dairy cattle farm (located 19 km away) 

“Pure Milk” dairy products production enterprise (located 17 km away) 

“Navobod Nasli Parranda” large-scale industrial poultry cluster (located 19 km away) 

Horse stable and equestrian school under the Samarkand Regional National Guard (located 5 km 

away) 

“Terra Vita” dog shelter (located 11 km away) and the cynology training center under the 

Samarkand Regional Department of Internal Affairs (located 6 km away) 

 

4.3.2 Table – Off-Campus Facilities 

№ Name of objects 
Location / 

distance 
Purpose 

1 
“Siyob–Shavkat–Orzu” 

modern dairy cattle farm 
19 km 

Studying modern dairy technologies, 

familiarizing with production processes, and 

organizing practical training for students 

2 
“Pure Milk” dairy products 

processing enterprise 
17 km 

Studying milk processing, quality control, 

and the technology of producing finished 

dairy products 

3 

“Navobod Nasli Parranda” 

large-scale industrial 

poultry cluster 

19 km 

Studying industrial poultry farming 

methods, production processes, and 

familiarization with biosecurity systems 

4 

Horse stable and 

equestrian sports school 

under the Samarkand 

Region National Guard 

5 km 
Practical experience in horse care, breeding, 

sports training, and veterinary services 

5 

“Terra Vita” dog shelter 

and the cynology kennel 

under the Samarkand 

Regional Department of 

Internal Affairs 

11 km 

Developing practical skills in dog care, 

training, breeding, and working with service 

dogs 

6 
“Sam teri tayyorlov” 

 Slauhterhouse 
6 km 

Studying the slaughtering process of 

animals in accordance with sanitary and 
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hygiene requirements for educational and 

scientific purposes, carrying out veterinary-

sanitary control, and assessing product 

quality 

 

The university’s educational and experimental farm provides the VEE with a variety of production 

animals. The farm has a cattle section with quarantine, maternity, and hospital areas; currently, it 

houses 53 cattle (20 dairy cows, 19 heifers, 14 calves), 3 horses, 2 camels, and, under a semi-

intensive system, 97 sheep (rams, ewes, and lambs). 

Within the university, the small livestock and poultry teaching farm holds 5 cattle, 25 sheep, 35 

goats, 50 rabbits, and a variety of poultry (approximately 100 birds). 

The off-campus “Siyob-Shavkat-Orzu” cattle farm, which collaborates with the university under 

a symbiotic agreement, consists of three branches and maintains a total of 10,000 pedigree cattle. 

The “Navobod” poultry cluster operates as an innovative farm meeting modern standard and has 

had a long-term contract with the university. 

The slaughterhouse facility, covering 250 m², includes a meat cutting and processing section, 

cooling rooms, and animal paddocks, providing opportunities for practical training in food hygiene 

and inspection. 

The National Guard stables, located on the outskirts of the city, house 50 purebred horses, while 

the Horse Sport School keeps 30 horses. The paddocks and infrastructure at these equestrian 

facilities are used in classes on reproduction and animal management. 

The egg production unit, with a capacity of 56,000 birds, offers additional educational 

opportunities to study intensive poultry production systems. 

The dog shelter, established seven years ago by volunteers, currently accommodates 250 dogs. 

Students actively participate in veterinary care, castration and sterilization procedures, and 

vaccination programs. Additionally, at the service dog kennel affiliated with the local Internal 

Affairs Department, students engage in dog care, feeding, veterinary services, and training 

activities. 

Biosafety, waste management, and occupational safety are effectively managed by official 

committees. 

The VEE provides student dormitories with approximately 400 beds, and numerous rental housing 

options are available throughout Samarkand city. The campus garden is a popular meeting and 

study area during the warm season. Sports facilities, including a gym, tennis courts, and a football 

field, are freely accessible to students and staff. 

Faculty offices and laboratories comply with national regulatory standards in terms of size and 

environmental conditions and are regularly inspected by the Safety Department. The main research 

laboratories are located in the university’s educational and research laboratory building (Building 

6), and smaller research laboratories are available within each department. 

 

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching 

hospital (VTH) with 24/7 emergency services at least for companion animals and equines. 

Within the VTH, the VEE must unequivocally demonstrate that the standard of education 

and clinical research is compliant with all ESEVT Standards, e.g. research-based and 

evidence-based clinical training supervised by teaching staff trained to teach and to assess, 

availability for staff and students of facilities and patients for performing clinical research 

and relevant QA procedures. For ruminants, on-call service must be available if emergency 

services do not exist for those species in a VTH. The VEE must ensure state-of-the-art 

standards of teaching clinics which remain comparable with or exceed the best available 

clinics in the private sector. The VTH and any hospitals, practices and facilities which are 

involved with the core curriculum must be compliant with the ESEVT Standards and meet 

the relevant national Veterinary Practice Standards. 
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Current Status at the University 

The university’s animal clinic has historically existed in a dispersed form. However, in 2025, by 

order of the university rector, the clinic was reorganized and began operating as an integrated 

complex. 

A newly established small animal clinic within the VTH offers a broad range of specialized 

services for pet owners, including: hematology, various surgical procedures, ambulatory and 

inpatient therapy, reproduction, neurology, oncology, diagnostic imaging (ultrasound and X-ray), 

and consultations. 

24/7 emergency care and ICU services are provided year-round for companion animals, exotic 

species, and farm animals. Two emergency/ambulatory transport vehicles and an animal transport 

van are available for on-site emergency response. 

Services for large animals are provided by on-call veterinarians under protocol agreements. 

Clinical work is carried out by mixed teams of faculty, PhD students, interns, and technicians. 

Students have electronic access to patient records and imaging through a specially developed 

online platform, which supports integrated learning. 

 

Limitations and Planned Improvements 

The large animal operating room (OR) physically exists, but some essential equipment is missing, 

preventing full functionality. This currently limits the capacity for surgical training for horses and 

ruminants. A full reconstruction planned for this year aims to establish a fully equipped large 

animal OR that meets all standards. 

All facilities have established isolation, quarantine, and biosafety protocols to ensure safe 

emergency and ICU operations. 

The VTH service model integrates 24/7 in-clinic emergency care for companion animals with an 

on-call/contractual system for horses and ruminants, ensuring comprehensive emergency coverage. 

 

Small Animal VTH 

The new small animal VTH is a modern, well-equipped facility and the only clinic in Samarkand 

offering specialized departments in oncology, neurology, ICU, and diagnostic imaging. It covers 

companion animals and exotic species, with diagnostic facilities including X-ray, ultrasound, 

endoscopy, central hematology, and oncology laboratories, providing students with broad access 

to advanced diagnostic and treatment methods. 

The 24/7 emergency clinic for companion animals operates from 08:00–23:00 (daytime) and 

23:00–08:00 (night). The service range and modern equipment meet ESEVT expectations for 

evidence-based clinical training. 

Some intermediate and ICU care rooms are currently small and dispersed, which may reduce 

workflow efficiency and affect students’ full clinical learning experience. 

 

Large Animal Emergency Services 

Large animal emergency services are provided 24/7 via an ambulatory/on-call system, with a 

mobile clinic vehicle available for rotations. Surgical procedures are recorded and made accessible 

to students. 

The VTH and outpatient clinics operate according to the clinical rotation schedules for 3rd–5th 

year students, allowing participation in: 

Emergency care and treatment of critical cases 

Clinical rounds 

Journal club discussions 

Specialist consultations 

Inpatient care 

Students assist with emergency procedures, surgeries, and post-operative care, covering both day 

and night shifts. 
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Practical Training Integration 

Intramural clinical rotations are mandatory for all students, with the majority conducted within the 

VTH. The VTH fully complies with national veterinary practice standards, ensuring students gain 

hands-on, evidence-based, and research-oriented clinical training while providing state-of-the-art 

care for all animal species included in the curriculum. 

 

Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic 

and therapeutic facilities, including but not limited to clinical skills laboratory, diagnostic 

imaging, clinical pathology, anesthesia, surgeries and treatment facilities, intensive/critical 

care, ambulatory services, pharmacy and necropsy facilities. Procedures and facilities should 

also be available for soft skills training, e.g. communication skills training through role-play. 

 

To ensure students can fully utilize diagnostic and therapeutic infrastructure and consolidate their 

practical skills, the faculty prioritizes the acquisition of modern equipment at the VTH. Diagnostic 

imaging technologies, such as X-ray and ultrasound, are available from the 3rd year during 

practical training, supporting mastery of modern diagnostic methods. Clinical laboratories allow 

students to learn and perform essential diagnostic procedures, including blood tests and various 

tissue examinations. 

Modern conditions for anesthesia and surgical training have been established. Through simulation 

models and supervised practical exercises, students gain the necessary experience in performing 

and managing various surgical procedures. Students are encouraged to actively participate in 

operations and may assist the lead surgeon in small companion animals, horses (within the VTH), 

and farm animals (within the mobile clinic). 

Each student must complete a mandatory annual intramural practical rotation, choosing a clinical 

unit under tutor supervision to develop their skills. The emergency department is of particular 

importance, allowing students to participate in the care of complex cases requiring 24/7 medical 

attention. During practical training, 3rd–5th year students must complete at least three 12-hour day 

or night shifts in the VTH emergency unit annually. The mobile clinic provides students with field 

experience and on-site assistance with animals, while the necropsy room offers training in post-

mortem examinations and understanding disease processes. 

To enhance technical and interpersonal competence, the faculty has introduced mandatory courses 

in “soft skills,” preparing students to communicate effectively with clients and colleagues. A 

comprehensive scheduling system for lessons, shifts, and intramural rotations ensures equal access 

for all students. This system facilitates small-group clinical rotations, prevents overload, and 

includes a booking system for individual sessions in the skills laboratory and diagnostic 

departments. The number of faculty and support staff has been significantly increased in recent 

years to allow effective supervision and guidance of students. 

During planned reconstruction of the clinical building, the animal necropsy room will be relocated 

and rebuilt according to full biosafety standards with modern equipment. A dedicated incinerator 

will be provided for the disposal of animal carcasses and biomaterials. This necropsy room is 

primarily designed for small ruminants, companion animals, and poultry. 

Thus, the VEE provides students with access to a broad spectrum of diagnostic and therapeutic 

infrastructure, including diagnostic imaging, clinical pathology, anesthesiology, surgery and 

treatment units, intensive care, ambulatory services, pharmacy, necropsy, and the clinical skills 

laboratory. Facilities and arrangements for “soft skills” training are also in place. 

 

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the 

isolation and containment of animals with communicable diseases. Such isolation facilities 

must be properly constructed, ventilated, maintained and operated to provide for the 

prevention of the spread of infectious agents, animal care and student training. They must 

be adapted to all animal species commonly handled in the VTH. When permanent isolation 

facilities are not available in any of the facilities used for clinical training, the ability to 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

51 
 

provide such facilities ESEVT SOP 2023 | 8 June 2023 and the procedures to use them 

appropriately in an emergency must be demonstrated during the visitation. 

 

The clinical infrastructure is designed to effectively isolate infectious patients and limit the spread 

of pathogens, ensuring a safe environment for both animals and staff. 

At the veterinary faculty clinic, there are two isolation units for horses and four for cattle with 

infectious diseases, as well as a separate isolation unit for dogs and cats located 100 meters away. 

The isolator walls are constructed of brick and concrete, providing a strong barrier against 

infectious agents. Interior surfaces up to 2 meters in height are coated with highly washable 

materials, allowing frequent disinfection while maintaining durability. 

All materials used in the isolators are resistant to the corrosive effects of disinfectants, which is 

critical for maintaining a sterile environment. Access to these units is restricted to authorized 

personnel only, who must change clothing and have washing facilities before entry. Waste from 

isolation units is removed in specially designated polyethylene bags for safe disposal. 

Both isolation units have floor drains connected directly to the sewage system, ensuring the rapid 

and safe removal of liquid waste. Cold water and hot water (supplied via central heating systems 

and electric heaters in some rooms) allow thorough cleaning and disinfection of all areas. Each 

room is equipped with handwashing stations with hot and cold water, liquid soap and disinfectant 

dispensers, warm air hand dryers, and paper towel holders to maintain staff and student hygiene. 

Consultation and laboratory rooms are cleaned daily and disinfected at least once per week (more 

often if necessary). Waste is segregated by hazard level, placed in single-use containers, and 

neutralized by specialized organizations, ensuring the safe disposal of all potentially infectious 

materials. 

In some cases, animals are isolated in the Faculty’s Emergency Clinical Hospital following 

biosecurity protocols. Strict adherence to biosecurity guidelines is essential for complete 

separation of infectious patients and prevention of disease spread. 

Biosafety rules are clearly established, personal protective equipment is used effectively, and 

waste management systems comply with established standards. 

 

Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent 

facilities so that students can practice field veterinary medicine and Herd Health 

Management under the supervision of teaching staff.  
 

Field veterinary medicine and herd health management for production animals are taught through 

a mobile clinic and student practice. The activities of the mobile clinic are planned in accordance 

with the timetables and clinical rotations of the 3rd, 4th and 5th years. 

In the 3rd and 4th years, students are taken to weekly field sessions during the 1st semester by the 

Department of Internal Diseases, where internal diseases of farm animals are taught. During the 

2nd semester, weekly field sessions are organised by the Departments of Surgery and Obstetrics, 

where surgical pathology of production animals is taught. 

In the 5th year, the Ruminant Clinic is organised entirely in the form of field practice. Throughout 

both semesters, teaching is provided by academic staff from the Departments of Reproduction, 

Surgery, Infectious Diseases, Internal Diseases and Parasitology. The rotation schedule is 

determined in advance at the beginning of each academic year. 

In addition, 6th-year students participate in field training within the courses “Health and Pathology 

Management in Swine” and “Health and Pathology Management in Poultry.” These activities form 

part of clinical rotations and are conducted under the supervision of responsible teaching staff. 

Each group consists of 8–12 students and they are transported to farms by minibuses. The faculty 

has its own minibus, and in cases where several clinics conduct field training simultaneously, 

additional vehicles are hired under contract with a transport company. All vehicles are operated 

by professional drivers, and students are insured during transportation. 
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The faculty also has a dedicated mobile clinic vehicle, which is managed by teaching staff from 

the production animal clinics. Depending on the amount of equipment required for field activities, 

the instructor may choose to travel either by minibus or by the mobile clinic vehicle. 

The mobile clinic also operates on an on-call duty system. Requests are received through the 

emergency department telephone, the on-call production animal clinicians are informed, and the 

relevant case is attended. Students are also included in the mobile clinic duty team (2–3 students) 

according to a schedule and actively participate in field visits and clinical procedures. 

According to the VEE curriculum, 3rd, 4th and 5th-year students fully participate in production 

practice in addition to on-campus practical training. The timing of these placements is coordinated 

with the Committee for the Development of Veterinary and Livestock Sectors and is mainly 

scheduled during periods of seasonal disease occurrence and intensive vaccination and preventive 

programmes (primarily in autumn and spring). These placements are organised in state and private 

veterinary institutions and livestock farms. 

Students are sent to different regions of the Republic for practical training under the supervision 

of academic staff. The organisation and monitoring of the practice are the main responsibilities of 

the local state veterinary services and the designated teaching staff. 

The cattle and sheep units at the teaching, training, practical and research farm provide education 

in field veterinary medicine, herd health management and feeding strategies starting from the 2nd 

year. A poultry unit used for egg collection, ration preparation and vaccination is also available. 

Students participate in ante-mortem and post-mortem examinations in the meat processing unit. 

Field practice is also conducted through visits to farms (large and small ruminants, poultry) under 

the supervision of academic staff and farm veterinarians. Students participate in herd health risk 

assessment and public health aspects. 

Ambulatory clinical practical sessions are conducted during university teaching hours (from 

September to June), once per week, in groups of up to four students. These students, together with 

one teacher and faculty transport, visit different farms and horse herds to provide emergency 

services. 

The ambulatory clinic operates with a four-seat vehicle. The vehicle is equipped with protective 

clothing for students (coveralls and boots), gloves (including disposable examination gloves and 

disposable coveralls for poultry farms), all provided by the VEE. It also contains surgical 

instruments, podiatry equipment for large animals, an ultrasound scanner, and equipment for 

artificial insemination and semen collection. 

Furthermore, throughout the year, mobile classes for clinical skills training are organised at the 

university teaching and experimental farm and at all partner organisations contracted by the VEE. 

Students are transported under teacher supervision by university 24-seat buses. In addition, 

scientific student clubs are organised in all VEE departments, with 10–15 students in each group 

conducting clinical and research activities after classes. 

Hands-on practical training by species is comprehensive and well integrated with herd health, 

reproduction and food safety aspects. The availability of dedicated transport for ambulatory 

services demonstrates the full institutional support of the VEE. 

 

Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin 

and other teaching materials must be done in agreement with national and EU standards, to 

ensure the safety of students and staff and animal welfare, and to prevent the spread of 

infectious agents.  
 

At the VEE, the following vehicles are available for the transport of students, academic staff and 

support personnel: two 5-seat passenger cars (Chevrolet Lacetti), one 5-seat passenger car 

(Chevrolet Nexia), and two 5-seat vehicles (Chevrolet Damas). 

When necessary (for example, for group visits to off-campus facilities), 25–30 seat university 

buses (four in total) are available for student transport on a rental basis. In addition, staff members 

may transport colleagues and students in their private vehicles under their own responsibility. 
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The transportation of live animals to and from the VEE is carried out under the responsibility of 

the animal owners. The clinic also provides animal transport services when required. 

Insurance and technical maintenance of all vehicles are managed by the VEE. Vehicles can be 

reserved through the VEE garage booking system, which issues a special receipt authorising the 

designated driver to collect the keys on the specified date and records information on the 

destination and distance travelled. 

The transport and disposal of animal by-products are managed by the Directorate for 

Environmental Protection and Control under the authority of the Samarkand City Administration 

and the State Veterinary Service. 

Students working with cadavers or live biological materials are provided with personal protective 

equipment (PPE), including waterproof aprons, surgical caps, boots and gloves. 

 

Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory 

practice and good clinical practice) must be taught and posted (in different languages if the 

curriculum is taught in them) for students, staff and visitors and a biosecurity manual must 

be developed and made easily available for all relevant persons. The VEE must demonstrate 

a clear commitment for the delivery and the implementation of biosecurity, e.g. by a specific 

committee structure. The VEE must have a system of QA to monitor and assure clinical, 

laboratory and farm services, including regular monitoring of the feedback from students, 

staff and clients. 

 

The VEE ensures the highest level of safety and biosecurity standards for staff, students and 

visitors through the Safety Officer and the Biosecurity Committee. The duties and responsibilities 

of the Safety Officer are defined in the University Regulation on Occupational Safety and Health, 

and are supported by a network of auxiliary personnel with diverse qualifications and experience, 

working in close cooperation with the local sanitary and epidemiological authorities. 

The Biosecurity Committee is appointed by the Head of the VEE, and its composition is renewed 

every five years. The Committee meets at least four times per year and may also organise 

additional meetings in smaller working groups to address specific issues. The Committee is 

responsible for reviewing existing biosecurity procedures, developing general operational 

protocols, training staff and students, organising awareness activities, and planning and 

implementing monitoring systems within the VEE. It is also responsible for updating and 

improving the VEE Biosecurity Manual, which is available online for staff and students and can 

be easily accessed through the VEE websites. Appendix 6 provides a summary of this document 

in English and the homepage (accessible via login). 

The management of special waste is regulated centrally at the university level. In addition, the 

VEE has specific procedures for the storage and disposal of special waste generated from teaching 

and research activities. Biological and chemical materials are collected in appropriate containers 

available in all laboratories and the VTH, then stored in a designated area and collected by a 

specialised company. Wastewater and straw from isolation units are collected in separate 

containers and disposed of independently. 

To gain access to VEE facilities, all students, postgraduate students, academic and support staff 

must complete a mandatory occupational safety and health training course. The course consists of 

three consecutive modules with a total duration of 12 hours, and an assessment test must be passed 

at the end of each module. The first two modules can be completed online at any time, while the 

third module, focusing on chemical, biological and physical hazards, is conducted in person during 

periodic sessions organised at the VEE and remains valid for five years. Students can find all 

relevant information about these modules on a dedicated webpage of the DP website. 

In addition, various training activities are organised at the VEE for targeted audiences. Each year, 

the Biosecurity Committee conducts seminars for students at all stages of the programme. First-

year students must complete a digital form confirming their understanding of the relevant 

biosecurity rules before entering anatomy facilities for the first time. Guidelines for clinical 
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management of companion animals and food-producing animals are also provided to students, 

who must carefully study these materials and successfully complete relevant assessments before 

starting their Clinical Core Training (CCT) in the fifth year. 

During rotations in the VTH, students actively participate in applying biosecurity standards in 

practice, particularly in the isolation of infectious patients and handling of hazardous biological 

materials. Within the framework of European Association of Establishments for Veterinary 

Education Practical Training (EPT), additional specialised training is also provided for students 

working in specific facilities (for example, laboratories or animal housing units). 

The Biosecurity Committee also organises training activities related to the Biosecurity Manual and 

its specific aspects for staff working in selected VEE services. Furthermore, biosecurity-related 

feedback has recently been incorporated into the teacher training programme (see Standard 9.1). 

However, incomplete labelling of fixatives used in some biological samples was observed in one 

of the laboratories used for preclinical practical training. 

The existence of an official Biosecurity Committee and a Biosafety Guide available in Uzbek and 

English is considered a strong point, demonstrating institutional commitment. The manuals are 

easily accessible and placed in key locations throughout the VEE. 

Incomplete labelling of certain biological samples has been assessed as a “focal event.” 

A fully implemented QA system is in place to monitor and ensure the quality of relevant services, 

incorporating feedback from students, staff and clients. 

 

Comments on Section 4 

 

In recent years, numerous structural and infrastructural renovation works have been carried out at 

the VEE. Some of these works have significantly improved the facilities, while others were 

necessary due to emergency situations caused by the ageing infrastructure. Although the main 

building of the VEE was constructed relatively recently (in the 1980s), it was built according to 

low-cost construction standards, and insufficient attention was given to energy efficiency. 

In 2025–2026, the procurement of clinical equipment and furniture funded by the Asian 

Development Bank is planned. At present, the furniture has already been delivered; however, 

veterinary equipment is being stored in the state customs warehouse and will be released after the 

completion of the required governmental inspections. 

In addition, for 2026–2027, a project financed by the World Bank is supporting the reconstruction 

of the clinical building and the establishment of four teaching laboratories. The tender process has 

already been announced and procurement activities are currently ongoing. 

 

Suggestions for Improvement of Section 4 

 

It is recommended to accelerate the planned construction and renovation works and ensure that 

buildings and laboratories fully meet international standards, particularly in terms of biosecurity. 

The construction of dedicated clinics for horses and large animals, as well as facilities for necropsy 

of animals, is also recommended. 

The use of the Clinical Skills Laboratory in the educational process should be further expanded. 

In particular, the potential of the communication laboratory included within this facility should be 

systematically integrated and utilised throughout the entire curriculum. 

 

 

Area 5. Animal resources and teaching material of animal origin  
 
 

Standard 5.1: The number and variety of healthy and diseased animals, first opinion and 

referral cases, cadavers, and material of animal origin must be adequate for providing the 

practical and safe hands-on training in all relevant areas and adapted to the number of 
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students enrolled. Evidence must be provided that these data are regularly recorded and that 

procedures are in place for correcting any deficiencies. 
 

The VEE’s global strategy is aimed at successfully balancing clinical and non-clinical training in 

terms of time and resources to ensure that all students acquire Day One Competences. In addition, 

the VEE strategy aligns with the EAEVE principle of “never the first time on a live animal.” 

Alongside practical clinical training, the infrastructures described in Section 4 provide all the 

necessary resources for students to achieve Day One Competences. 

The following principles ensure that every student receives the Core Clinical Training (CCT) 

required before graduation: 

Ensuring access to a sufficient number and variety of clinical cases covering different species and 

pathologies; 

Guaranteeing adequate intramural and extramural practical experience for each student; 

Providing access to a newly developed database for observing clinical cases and population health 

data; 

Ensuring each student completes a mandatory training portfolio in accordance with Day One 

Competence recommendations. 

Key methods for ensuring CCT for each student: 

Number of examined and treated patients: Students must examine and treat a certain number 

of patients. Minimum student-patient interaction requirements for graduation are documented and 

signed by the student, supervising veterinarian, and supervisor. This is evaluated by the graduation 

committee during thesis defense. 

Balance between species: The curriculum ensures students have equal opportunities to work with 

large and small animals. The VEE Council has removed the option for students to select a specific 

track (e.g., food safety, large animals, or small animals) in their final year. Rotations across 

different animal species in the 5th year provide broad experience, allowing students to observe 

clinical cases over days or weeks. 

Balance across clinical disciplines: Students rotate through surgery, internal medicine, infectious 

diseases, and parasitology, ensuring training in all areas. Students seeking deeper knowledge in a 

particular clinical field can choose elective subjects or adjust summer practical placements to 

match their interests. 

Balance between primary and referral cases: Both primary (first-opinion) and referral 

(specialist) cases are incorporated into training. One of VEE’s strengths is its highly specialized 

human resources, which attracts many complex cases. This is confirmed by the data in Table 5.1.5. 

Internship programs at VEE also help maintain balance between primary and referral cases and 

across clinical disciplines. 

Balance between acute and chronic cases: Students gain experience with both acute (emergency, 

urgent) and chronic (long-term management) cases. This is achieved through mandatory rotations 

in emergency clinics and clinical placements. Especially in the 5th year, students may follow a 

single clinical case for several days or weeks, developing skills in rapid intervention and long-term 

care. 

Balance between consultations and inpatient care: VEE maintains active emergency, intensive 

care, and triage services with faculty working alongside students. This ensures that, in addition to 

scheduled consultations, students gain experience managing inpatients, developing skills in initial 

assessment and continuous inpatient care. 

Balance between individual and population-level veterinary medicine: Training integrates 

individual patient care with population-level health management, particularly in epidemiology and 

infectious disease control. 

In the last two years, the curriculum has been updated to include swine and poultry management 

in the training program, further broadening students’ practical experience. 
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Students acquire principles of public health and hoofed-animal health management through 

frequent farm visits, particularly in relation to infectious disease pathology and across various 

clinical disciplines. 

At the VEE, students’ practical training using animal-derived materials begins from the early 

stages of the curriculum and is organized progressively according to the study plan and the 

students’ level of preparedness. From the initial courses, handling animal-derived biological 

materials is integrated into fundamental and general professional subjects such as anatomy, 

histology, physiology, biochemistry, and microbiology. This phase focuses on developing core 

practical skills and a deep understanding of the animals’ morphological and physiological 

characteristics. 

For practical and laboratory exercises, the university utilizes animals from its teaching farm 

located in the Oqdaryo district of Samarkand region. When necessary, some of these animals are 

temporarily housed in the university vivarium. Additionally, animals used in the university’s 

teaching-clinical base are involved. The university’s teaching-clinical base includes a veterinary 

clinic with specialized departments, providing students with regular access to live animals and a 

variety of clinical cases under controlled educational conditions. This structure ensures continuity 

of practical training and eliminates the need for students and instructors to travel to the teaching 

farm daily. 

Animals maintained in the vivarium and teaching-clinical base are used not only for obtaining 

biological samples (blood, urine, etc.) but also to develop students’ practical skills in working with 

live animals. These skills include restraint techniques, clinical examination, primary diagnostics, 

rectal examination, and administration of medications. Practical sessions are conducted under the 

direct supervision of specialized department instructors, with strict adherence to safety 

requirements, veterinary-sanitary standards, and animal welfare principles. 

Students’ hands-on experience with live farm animals is primarily provided through the university 

teaching farm and partner agricultural enterprises under contractual agreements. The teaching farm 

houses a variety of animal species, including large ruminants, sheep, and other animals. Currently, 

the farm has 11 adult cattle, 16 calves, 6 heifers, 71 sheep, as well as donkeys, a horse, and camels. 

The diversity of animals allows for pre-clinical and practical exercises across several subjects and 

helps students develop basic safe handling skills. 

Additional practical training is conducted at agricultural enterprises in Samarkand region that 

collaborate with the university under formal agreements. These partner enterprises include 

livestock and poultry production specialists such as “Siyob-Shavkat-Orzu,” “PURE MILKY 

PRODUCTS,” and “Navobod Breeding Poultry” farms. Collaboration with these enterprises 

enables students to work with live farm animals and poultry under real production conditions, 

expanding the scope of practical skills acquired. 

During practical exercises at these partner enterprises, students learn about farm organization, 

animal housing and feeding systems, disease prevention measures, biosecurity, and animal 

welfare. They also participate, under the supervision of university instructors and enterprise 

specialists, in selected veterinary procedures. 

For courses involving veterinary-sanitary examination and the hygiene of animal-derived 

products, the VEE uses animal-derived teaching materials such as organs, tissues, and by-products 

from slaughtered animals. Access to these materials is ensured through agreements with 

specialized organizations involved in processing animal-derived products and veterinary-sanitary 

control. In previous academic years, this work was carried out at specialized facilities in 

Samarkand region (e.g., “Sam Teri Tayyorlov” LLC), demonstrating that the VEE has sufficient 

practical experience and established mechanisms for using animal-derived materials in teaching. 

The use of these teaching materials is strictly for educational purposes, under the supervision of 

specialized department instructors, and in full compliance with veterinary-sanitary requirements, 

biosafety regulations, and applicable legal standards. 

Moreover, students’ access to animal-derived materials and veterinary-sanitary examination 

facilities is provided through partnerships with state diagnostic institutions. Practical and 
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laboratory training is conducted at the Samarkand City State Animal Disease Diagnosis and Food 

Safety Center, as well as district-level state diagnostic and food safety centers across Uzbekistan. 

Within these agreements, students participate in practical exercises and various internships, 

conducting laboratory research, diagnostic procedures, and working with animal-derived materials 

(organs, tissues, product samples) for educational purposes. Student activities are supervised by 

specialized department instructors and diagnostic center specialists, strictly following veterinary-

sanitary standards and biosafety rules. 

The existence of agreements with state diagnostic institutions confirms that students’ practical 

training operates as a sustainable system, providing regular access to animal-derived materials in 

conditions closely resembling real professional veterinary practice. 

Use of Cadavers and Pathological Materials by the VEE Anatomy, Histology, and 

Pathological Anatomy Departments 

The anatomy, histology, and pathological anatomy departments at the VEE systematically and 

regularly provide students with practical training using cadavers and pathological materials. 

Animal cadavers and individual organs are obtained based on official referrals and accompanying 

documents issued by district and regional veterinary authorities, state institutions, farm enterprises, 

teaching-clinical units, and partner organizations. 

Within the educational process, both whole animal cadavers and specific organs or tissues are 

used. This allows practical sessions to be tailored to the objectives of specific subjects, including 

anatomy, histology, pathological anatomy, and veterinary-sanitary expertise. Dissection and study 

of pathological materials are conducted for both educational and diagnostic purposes under the 

supervision of specialized department faculty and with the participation of senior students. 

To ensure proper use, adequacy, and regularity of cadaver and animal-derived materials, 

departments maintain systematic records. Documentation is formalized through official protocols, 

journals, and summary tables, detailing: 

• Animal species, 

• Source of the material, 

• Diagnoses, and 

• Form of use (whole cadaver or individual organs). 

During the academic years 2023–2024, 2024–2025, and 2025–2026, cadavers and pathological 

materials from various animal species were utilized in the educational process. This included large 

and small ruminants, companion animals, horses, poultry, rabbits, and some exotic species. 

Quantitative data on the use of cadaver materials are presented in Tables 5.1.1–5.1.3. 

 

Table 5.1.1: Use of Cadavers and Pathological Materials in the Educational Process 

Animal  

Species 

2023–2024 yy 2024-2025 2025-2026 
Cadaver 

(complete 

body) 

Organs / 

tissues 

Cadaver 

(complete 

body) 

Organs / 

tissues 

Cadaver 

(complete 

body) 

Organs / 

tissues 

Large ruminants 

(cattle, oxen) 
70 24 56 35 59 39 

Small ruminants 

(sheep, goats) 
98 64 116 73 97 69 

Companion 

animals (dogs, 

cats) 

125 128 138 126 115 117 

Horses 10 18 12 20 9 14 

Poultry and 

rabbits 
1108 179 211 148 167 127 

Exotic and 

unusual species 
23 15 31 18 42 23 

Aquatic animals 28 0 176 0 30 0 
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Note: All materials were obtained based on official directives from veterinary authorities, farms, and 

teaching units, and were used for educational and diagnostic purposes. 

 

The use of cadavers and pathological materials ensures that students develop practical skills in 

pathological anatomy research. This includes studying macroscopic changes in organs and tissues, 

mastering dissection techniques, and analyzing the cause-and-effect relationships between 

morphological alterations and clinical manifestations of diseases. 

The Department of Animal Anatomy, Histology, and Pathological Anatomy at VEE conducts 

pathological-anatomical investigations based on official directives and accompanying documents 

from district and regional veterinary authorities, farms, and state veterinary institutions. The 

department maintains its own dissection laboratory equipped for educational and diagnostic 

necropsy work. 

Cadavers, as well as individual organs and tissues, are regularly received in the laboratory for 

educational and diagnostic dissections, identification of causes of death, and study of pathological 

processes. Official records, directives, and accompanying documents over the years confirm the 

regular receipt of pathological materials and the stability of this practice. Necropsies and 

dissections are carried out under the supervision of specialized department instructors and involve 

senior students as part of practical training. 

In addition to using cadaveric materials, practical training also relies heavily on the university 

veterinary clinic and contracted external facilities. These resources provide students with direct 

exposure to live animals and a variety of clinical cases. 

The VEE University veterinary clinic ensures a steady flow of clinical cases across different 

animal species. This complements the use of cadavers and pathological materials, broadening 

opportunities for students to develop practical clinical skills. 

 

Table 5.1.2. Healthy live animals used for pre-clinical training (animal handling, physiology, 

animal production, propaedeutics, etc.) 

Animal Species 2023–2024 yy 2024-2025 2025-2026 

Large ruminants (cattle, oxen) 8 8 8 

Small ruminants (sheep, goats) 32 35 40 

Companion animals (dogs, cats) 38 42 56 

Horses 12 12 12 

Poultry and rabbits 45 52 58 

Exotic and unusual species - - - 

Aquatic animals 80 82 75 

 

During the 2023–2024, 2024–2025, and 2025–2026 academic years, the university veterinary 

clinic received sick animals of various species, including farm animals, companion animals, 

poultry, and some exotic species. The number of clinical cases that arrived at the university 

veterinary clinic during these periods is presented in Table 5.1.5. 

The stable flow of clinical patients provides students with the opportunity to participate in 

examining animals, performing diagnostics, treatment, and nursing care under conditions that 

closely replicate the real professional activities of a veterinary practitioner. 

 

Table 5.1.3. Number of sick animals admitted to the VEE University Veterinary Clinic 

Animal Species 2023–2024 yy 2024-2025 2025-2026 

Large ruminants (cattle, oxen) 40 52 57 

Small ruminants (sheep, goats) 112 115 148 

Pigs  0 0 0 

Companion animals (dogs, 

cats) 1623 1738 1256 
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Horses 98 128 125 

Poultry and rabbits 100 124 115 

Exotic and unusual species 15 18 23 

 

Table 5.1.4. Number of patients seen extra-murally (in the ambulatory clinics) 

Hayvon turlari 2023–2024 yy 2024-2025 2025-2026 

Large ruminants (cattle, oxen) 1025 1238 1189 

Small ruminants (sheep, goats) 2898 3436 3574 

Pigs  15 18 29 

Companion animals (dogs, 

cats) 
3255 3428 3124 

Horses 315 324 365 

Poultry and rabbits 241 220 192 

Exotic and unusual species 15 18 23 

 

In the 2025–2026 academic year, a total of 733 students are enrolled in veterinary medicine 

programs at the Faculty of Veterinary Prevention and Treatment. The 5th-year cohort consists of 

138 students, and practical training at this stage is conducted in a specific, structured format. 

Practical sessions involving live animals and animal-derived materials are organized in study 

groups of approximately 20–25 students, which ensures a controlled student-to-animal ratio during 

training. 

Starting from the 3rd year (5th semester), students participate in one-month-long production (field) 

internships each subsequent semester. These internships are organized at regional, city, and district 

veterinary departments, as well as at relevant veterinary facilities corresponding to the students’ 

permanent residence locations. 

During internships, students are assigned to local veterinarians and actively participate in core 

veterinary activities, including clinical examinations, treatment, vaccination, implementation of 

preventive measures, and maintenance of veterinary documentation. 

Students maintain practical journals (Vet-1, Vet-2), complete internship diaries, and prepare final 

reports. The internship is concluded with a defense before a commission. 

Oversight of the internship process is conducted by subject teachers, the faculty dean’s office, 

regional veterinary departments, and relevant committees. The organization, monitoring, and 

evaluation of internships are regulated by university-issued orders and formal agreements. 

Thus, the combination of the teaching farm, university vivarium, teaching-clinical base, contracted 

agricultural enterprises, centralized transport support, and semesterly production internships from 

the 5th semester onward ensures students have sufficient, regular, and documented interaction with 

live animals and animal-derived materials. 

This practical training system fully corresponds to the size of the student body and the real 

veterinary-production conditions of the region. The presented data and the structure of practical 

training serve as a basis for analyzing the compliance of VEE activities with Standard 5.1 
requirements. 

The organization of practical training in VEE ensures a consistent and sufficient development of 

practical skills according to the stage of study and the number of students enrolled, with adequate 

use of live animals and animal-derived materials. The information presented in Section 5.1.1 

confirms that diverse and stable sources of animal resources and animal-derived materials are 

available for the educational process. 

During the pre-clinical stages of education, students gain initial practical experience working with 

animal-derived biological materials as well as with live animals under the conditions of the 

university vivarium, teaching farm, and teaching-clinical base. As students progress step by step 

according to the curriculum, the diversity of animal species, types of practical work, and the degree 
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of student independence gradually expand, ensuring a smooth transition from theoretical 

preparation to performing practical veterinary procedures. 

A key feature of VEE’s practical training system is the active use of external training bases. This 

includes contracted agricultural enterprises, state diagnostic centers, and production internships 

organized according to students’ permanent residence. This approach broadens the spectrum of 

clinical cases and practical situations beyond those available at the university base, providing 

students with direct interaction with animals under real production and veterinary conditions, 

adapted to the regional livestock structure. 

Access to cadaver (carcass) and pathological materials, confirmed by protocols, journals, and 

accompanying documents maintained by the anatomical profile departments, ensures that students 

acquire sufficient practical skills in pathological anatomy. The regular arrival of cadaver materials 

and their systematic use for educational purposes demonstrates the functional stability of this 

system. 

Logistical support for off-campus practical sessions is organized centrally using vehicles from the 

university’s balance sheet. The use of dedicated buses ensures that students and instructors can 

travel to the teaching farm and contracted bases regularly and according to plan, without significant 

time or organizational constraints, supporting the stability of practical education. 

If temporary limitations arise for certain animal species or types of practical training (e.g., specific 

cadaver materials), VEE departments and administration implement compensatory mechanisms. 

These include redistribution of academic workloads across subjects, expanded use of contracted 

bases, application of archived pathological materials, photographic and video documentation of 

necropsy procedures, and development of cooperation with external organizations. These 

measures ensure continuity and completeness of practical training and the acquisition of 

mandatory hands-on skills. 

Although a centralized quantitative accounting of clinical cases for all animal species is not 

maintained, the combination of the teaching farm, vivarium, teaching-clinical base, contracted 

enterprises, and compulsory production internships each semester from the 5th semester onward 

provides sufficient practical training opportunities for students. 

Overall, the system of using animals and animal-derived materials at VEE is adequate, sustainable, 

and fully compliant with Standard 5.1 requirements, considering the institutional model of 

practical training and the regional veterinary context. 

The organization of students’ practical training with animals and animal-derived materials is 

structured to consistently and sufficiently develop practical skills according to the stage of study 

and the number of enrolled students. The information presented in Section 5.1.1 confirms that 

diverse and sustainable sources of animals and animal-derived materials are available for the 

educational process. 

To further enhance the quality of practical training, VEE plans to gradually improve the system of 

using animal resources and animal-derived materials in the educational process. One direction of 

development is to optimize the monitoring and analysis system of animal and animal-derived 

material use, including the introduction of a consolidated quantitative monitoring system for 

cadaver, anatomical, and pathological materials for key animal species. These measures aim to 

increase the transparency, comparability, and analytical value of data used for planning training 

and practical exercises. 

Additionally, expanding and updating the contract base with specialized organizations, such as 

agricultural enterprises, state diagnostic centers, veterinary-sanitary expertise facilities, and 

processing enterprises, is being considered. This will further strengthen the practice-oriented 

nature of the training programs and ensure stable access for students to animals and animal-derived 

materials under conditions close to real professional activity. 

Plans also include the development of material-technical and educational-methodological 

resources for practical sessions, such as expanding the use of demonstrative anatomical and 

pathological preparations, archived materials, digital learning resources, and photo/video 

materials, as well as improving methodological recommendations for instructors and students. 
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These measures aim to unify approaches to practical skill development, increase the repeatability 

and quality of training, and ensure students acquire the necessary competencies. 

Implementing these measures will further strengthen the stability of the practical training system, 

improve the efficiency of using animal resources and animal-derived materials, and ensure 

compliance with Standard 5.1 and international veterinary education standards. 

The use of animals and animal-derived materials in the educational process ensures that students 

have sufficient, regular, and documented interaction with live animals, cadaver material, and 

pathological specimens. The available animal resources and materials are applied in volumes 

proportional to the number of students, stages of the curriculum, and practical training objectives, 

ensuring the development of the necessary practical competencies within veterinary education. 

 

Standard 5.2: In addition to the training provided in the VEE, experience can include 

practical training at external sites, provided this training is organised under the supervision 

of teaching staff and follows the same standards as those applied in the VEE 

 

Practical classes, clinical activities, and visits to various institutions are an integral part of 

comprehensive veterinary education at VEE. This includes training conducted at facilities 

managed by SSUV, such as the university teaching farm and the experimental station for the food 

industry. These facilities are managed by qualified university staff, and student training is carried 

out under the supervision of professors and instructors in accordance with the standards applied at 

VEE. 

VEE also collaborates nationally with small animal clinics, non-governmental organizations 

(NGOs) engaged in animal welfare, and various agricultural enterprises, including cattle, sheep, 

horse, and poultry farms, as well as slaughtering and processing facilities. Students participate in 

visits and practical activities either during specialized clinic hours or at the request of farmers. 

In cooperation with regional veterinary doctors, students are involved in clinical cases requiring 

complex diagnostics or procedures (e.g., surgery, artificial insemination). This system allows 

students to gain experience with a wide variety of clinical cases. When it is not possible to bring 

animals to the clinic, field visits (mobile clinics) are organized with small student groups to 

conduct preventive, diagnostic, and treatment activities. 

Local veterinarians for large livestock often request student participation in vaccination, 

deworming, and castration procedures. Students have the opportunity to engage in such practical 

activities throughout the semester, including weekends, as well as during summer internships. 

In addition to compulsory internships, students can volunteer at local veterinary clinics. Here, they 

participate in sterilization campaigns, provide animal care, and develop clinical examination skills. 

Beyond training at VEE facilities, student practical training also includes external training grounds 

(external practical training bases). This training is conducted under the supervision of instructors 

and in full compliance with the academic, veterinary-sanitary, and ethical standards applied at 

VEE. 

VEE systematically organizes student practical training at external bases starting from the 3rd year 

(5th semester). From this stage, students begin compulsory production internships according to the 

curriculum. In each subsequent semester, students undergo one-month production internships in 

accordance with the study plan. 

Production internships are organized at regional, city, and district veterinary administrations, as 

well as relevant veterinary facilities based on students’ permanent residence. This approach 

ensures wide geographical coverage of practical bases and provides students with opportunities to 

gain experience with animals and veterinary activities in real production conditions across 

different regions of Uzbekistan. 

During internships, students are assigned to local veterinarians and participate directly under their 

supervision in key professional activities. These include conducting clinical examinations of 

animals, performing treatments and preventive measures, vaccinations, epizootic control, 

maintaining veterinary documentation, and communicating with animal owners. Hands-on skills 
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are acquired under actual veterinary service conditions, fully meeting professional training 

requirements for veterinary doctors. 

Practical training at external bases is conducted under multi-level supervision. Academic 

supervision is provided by instructors of VEE’s specialized departments, while administrative 

oversight is conducted by the faculty dean’s office. In addition, regional veterinary administrations 

and the relevant state committees within the veterinary service also monitor the internship process. 

During internships, students maintain required documentation, including practical journals (Vet-

1, Vet-2), internship diaries, and prepare final reports. At the end of each internship period, 

students defend their work before a commission with VEE representatives, and the results are 

officially documented. 

Additionally, student practical and laboratory training is conducted at state diagnostic institutions. 

These include the Samarkand City State Animal Disease Diagnostics and Food Safety Center, as 

well as the network of district state diagnostic centers. Within this cooperation, students gain the 

opportunity to work with laboratory research, diagnostic processes, and animal-derived materials 

under conditions close to real professional activity. 

For the organization of field training and external practical events, VEE uses its own transport 

from the university balance. Vehicles are allocated based on requests submitted by organizational 

units and are used to ensure the organized travel of students and instructors to external practical 

training bases. 

Thus, VEE’s external practical training bases operate systematically, covering various levels of 

veterinary activity, ensuring that students acquire mandatory practical skills, and fully complying 

with the academic, veterinary-sanitary, and ethical standards applied at VEE. 

 

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing 

procedures. Under all situation’s students must be active participants in the clinical workup 

of patients, including problem-oriented diagnostic approach together with diagnostic 

decision-making. 

 

At VEE, starting from the 3rd year, the number of students in a group for laboratory classes in 

clinical and pathomorphological subjects averages 12. In the final 5th year, where clinical training 

is prioritized, groups consist of approximately 10 students (or fewer). This decision is made to 

ensure individual hands-on training for each student, allowing direct supervision and active 

participation in clinical cases. 

During extramural practical training, group size may vary depending on the conditions, but the 

student-to-instructor ratio is always maintained to ensure adequate practical training and 

supervision. Typically, no more than 3–5 students are assigned to a single clinical case, and they 

always work under the supervision of a VEE professor or instructor. 

VEE students actively participate in a wide range of clinical procedures involving different animal 

species. Academic staff ranging from PhD students and interns to full professors conduct the 

training. The following practical skills are developed: 

Clinical examination: Performing a full physical examination under the guidance of a clinician 

(conducted in all clinics, with each student required to complete a clinical examination form). 

Diagnostic tests: Conducting and interpreting tests such as blood analysis, imaging diagnostics 

(X-ray, ultrasound), and urinalysis. For example, all students have the opportunity to perform tests 

under supervision using the equipment in VEE’s emergency hospital. 

Blood collection: Learning proper techniques for blood collection in different animal species. This 

is introduced in propaedeutic courses and reinforced through practical sessions in intramural and 

extramural clinics starting from the 3rd year. 

Treatment: Administering medications and fluid therapy. All students must correctly carry out 

treatments. A key example is the mandatory shifts at the emergency hospital, where students 

perform treatment procedures under veterinary supervision. 
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Nursing and intensive care: Providing continuous care to inpatients, monitoring vital signs, and 

assisting in critical cases. 

Anesthesia: Participation in induction, monitoring, and recovery from anesthesia. VEE 

participates in several anesthesia and pain management projects, allowing students to actively 

engage in both organizational and practical aspects. An example is seminars on “Inhalation general 

anesthesia: General anesthesia in dogs vs. cats.” 

Routine (planned) surgery: Assisting in surgical procedures and learning aseptic techniques 

(during clinical classes and extramural training). For instance, some students regularly participate 

in surgical operations, while final-year students actively take part in events such as “Spay Day.” 

Euthanasia: Understanding and performing euthanasia practices in accordance with international 

guidelines and national legislation. 

Necropsy: Conducting pathoanatomical examinations to determine causes of death and specific 

pathological changes. Necropsy exercises are mandatory. 

Report writing: Documenting clinical examination results, treatment plans, and final conclusions 

regarding clinical cases. 

Client communication: Especially for senior students, developing skills to explain diagnoses, 

treatments, and care plans to animal owners. Students learn directly from veterinarians working 

with pet owners. During summer extramural internships, students’ communication skills and 

interactions with clients are also evaluated by veterinarians contracted with VEE. VEE places 

significant emphasis on this aspect, and it is included as a separate subject in the curriculum. 

Biosecurity: Implementing and adhering to biosecurity measures to prevent disease spread. For 

example, in preventive medicine, students assess a chosen farm in the field and, under instructor 

supervision, develop and present proposals for improving biosecurity. 

Training in veterinary nursing and clinical care competencies is conducted continuously 

throughout the entire program, with practical tasks gradually increasing in complexity and 

students’ clinical responsibilities expanding. 

The fundamental elements of veterinary nursing and clinical skills are developed in the preclinical 

stage within courses on clinical examination methods, physiology, internal diseases, and surgery. 

At this stage, students acquire the basics of safe handling of animals, restraint techniques, 

biosecurity rules, administration of medications, sampling of biological materials, and basic 

clinical observation. 

From the clinical training stage onward, students are actively involved in patient examinations and 

management at VEE’s university veterinary clinic as well as in production and clinical practice. 

Specialized clinical departments, including therapeutic and surgical divisions, operate within the 

clinic structure, providing students with systematic exposure to clinical cases of various types. 

Practical training is organized so that students are not passive observers; they actively participate 

in diagnostic and treatment procedures under the supervision of instructors and practicing 

veterinarians. During clinical classes and practical training, students are involved in performing 

clinical examinations, developing initial diagnostic plans, conducting diagnostic and therapeutic 

procedures, and caring for animals before and after interventions. 

Special attention is paid to developing problem-oriented clinical thinking, understanding the logic 

of diagnostic and therapeutic decision-making, and fostering professional responsibility for patient 

(animal) welfare. 

Clinical and practical training is carried out in groups of 20–25 students, as specified in the 

curriculum. To ensure supervision and safety, practical procedures are performed step by step: 

students work in rotation and/or are divided into small subgroups under the direct supervision of 

instructors and clinical specialists. This format ensures a manageable student-to-animal/clinical 

case ratio and allows each student to fully acquire mandatory hands-on skills. 

 

Standard 5.4: Medical records for patients seen intra- and extramurally under Core Clinical 

Training (CCT) must be comprehensive and maintained in an effective retrieval system to 

efficiently support the teaching and learning research, and service programmes of the VEE. 
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At VEE, maintaining medical and veterinary records is a mandatory component of students’ 

clinical and practical training, both at the university base and at external practical training sites. 

Documentation of patients and completed veterinary procedures is used for educational, 

diagnostic, and supervisory purposes. 

During clinical classes, practical training, and production-oriented internships, students keep 

records according to established procedures. These include clinical case logs, practical journals 

(Vet-1, Vet-2), internship diaries, and final reports. These documents record patient information, 

diagnostic and treatment procedures performed, preventive measures, and monitoring results. 

In VEE’s educational-clinical departments and external practical training sites, record-keeping is 

carried out in accordance with current veterinary legislation and internal regulatory documents. 

These records are used by instructors and internship supervisors to assess the quality of students’ 

practical training and the achievement of learning outcomes. 

Documentation of clinical cases and practical training is stored according to established procedures 

and is available for verifying, analyzing, and confirming the volume and content of students’ 

practical training. 

The medical and veterinary record-keeping system at VEE allows for ongoing monitoring of 

students’ clinical and practical activities and ensures that the collected information can be used 

effectively in the educational process. Mandatory maintenance of journals, diaries, and reports 

helps students develop professional documentation skills and fosters responsibility for clinical 

decisions. 

At the same time, documentation of clinical and extramural practical activities is primarily paper-

based, which may create a future need to optimize data processing and analysis procedures. 

It is recommended that VEE consider gradually introducing digital tools for systematizing and 

analyzing student records of clinical and extramural practical activities. 

 

Comments on Area 5 

 

VEE effectively organizes the use of animals and animal-derived materials for teaching. Students 

gain hands-on experience with live animals, cadavers, and pathological materials under expert 

supervision. Group sizes and student-to-animal ratios ensure individual practical training. Practical 

work at external farms, diagnostic centers, and clinical sites complements in-university training. 

Record-keeping (Vet-1, Vet-2 journals, diaries, reports) monitors students’ activities and supports 

competency development. Overall, the system meets the 5.1-standard requirements. 

 

Suggestions for improvement in Area 5 

 

Introduce digital platforms for clinical and practical records to improve monitoring and analysis. 

Expand external training sites to increase exposure to diverse clinical cases. 

Enhance practical training with visual, digital, and virtual resources for better skill acquisition. 

Strengthen biosecurity and safety training for students during hands-on activities. 

 

 

Area 6. Learning resources  
 

 

Standard 6.1: State-of-the-art learning resources must be adequate and available to support 

veterinary education, research, services and continuing education. Learning resources must 

be suitable to implement teaching facilities to secure the “never the first time on a live animal” 

concept. When the study programme is provided in several tracks/languages, the learning 

resources must be available in all used languages. Timely access to learning resources, 
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whether through print, electronic media or other means, must be available to students and 

staff and, when appropriate, to stakeholders. State-of-the-art procedures for bibliographical 

search and for access to databases and learning resources must be taught to undergraduate 

students, together with basic English teaching if necessary. 

 

The VEE is continuously committed to ensuring the adequacy and availability of modern learning 

resources to support veterinary education, research, services, and continuing education. To achieve 

this, the following strategies are implemented: 

Investments are made in technology and infrastructure, including laboratories, a simulation centre 

(skills laboratory — in line with the principle of “never the first time on a live animal”), as well as 

clinical training centres (emergency unit, equine hospital, exotic and small animal clinics, a mobile 

clinic for farm animals, and the university farm). 

Access is provided to comprehensive digital libraries, scientific databases, and journals relevant 

to the field of veterinary medicine. 

Library services and access to information resources are ensured through the Information Resource 

Centre (library) system in both printed and electronic formats (http://arm.ssuv.uz/ and 

SDVU_ARM_EKM). The university employs 20 experienced staff members to support library 

services. 

The Information Resource Centre (library) is located in the main building and has a total area of 

858 m². The library structure consists of five departments: 

Scientific-methodological and information reference (periodicals) department 

Acquisition, cataloguing and systematisation of information and library resources department 

Information and library user services department 

Foreign information and library resources department 

Electronic information and library resources department 

The Information Resource Centre (library) has two reading halls with a total seating capacity of 

250. 

The library is equipped with 120 internet-connected computers, 3 printers, and 7 scanners. 

Free Wi-Fi is available throughout the library premises. Information about the library’s resources 

is available on its official website (http://arm.ssuv.uz/ and SDVU_ARM_EKM). A separate 

section is dedicated to veterinary books. 

Most of the books in the Information Resource Centre (library) are relatively old and in Russian, 

although some are available in other languages, including English. Students are able to use the 

library for independent study. 

Students have free access to learning resources through an automated system; guidance and user 

instructions are provided to support effective use of this system. The University’s Information and 

Library User Services Department also organises webinars and training sessions. The library 

catalogue, books, and periodicals are accessible via internet services. 

The Information Resource Centre (library) has a seating capacity of 250 users (group rooms, 

general reading halls, and a computer room). The collections include printed books (610,944 

copies, 247,922 titles), e-books (1,000,000), periodicals (137,117), and theses/dissertations 

(14,989), and the holdings are expanded annually. The total library budget for 2025 amounts to 

198,638.86 EUR. 

In 2024, the budget allocated to the library collection included 13,972.21 EUR for the purchase of 

scientific and educational literature and 4,116.48 EUR for periodical subscriptions. In 2025, 

11,152.23 EUR was allocated for the acquisition of scientific and educational literature and 

3,799.98 EUR for periodical subscriptions. 

Since 2024, staff and students have been granted trial access to the following Electronic Academic 

Resources (EARs): Academic Search Premier, Art & Architecture Source, Business Source 

Premier, Education Research Complete, ERIC, eBook Academic Collection, MasterFile Premier, 

MEDLINE with Full Text, GreenFILE, Legal Source, Science & Technology Collection, Library, 

http://arm.ssuv.uz/
http://arm.ssuv.uz/
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Information Science & Technology Abstracts™, EBSCO Open Dissertations, European Views of 

the Americas, and EBSCO eBooks. 

The VEE electronic library system is currently under development. To ensure fast and user-

friendly services and to facilitate effective use of modern information, equipment worth 45,242.37 

EUR has been purchased and the software is currently being installed. 

Continuous professional development and an innovation culture among students and academic 

staff are promoted through regular seminars, workshops, and guest lectures involving leading 

specialists. 

The faculty also supports student associations both financially and organisationally in arranging 

scientific and educational events (at the University Palace of Culture) and in regularly publishing 

a student-managed scientific journal. 

Robust Learning Management Systems are being implemented to provide students with easy 

access to learning materials, recorded lectures, and online resources (e.g. Moodle). 

Strategic budget allocation prioritises the acquisition and continuous updating of modern learning 

resources. 

Regular surveys and feedback meetings are conducted among students, academic staff, and 

employees to identify existing needs and gaps in resources. 

The rules for using learning resources are explained to all first-year students during the Integration 

Seminar held at the beginning of each academic year. 

First-year students enrolled in Uzbek-, Russian-, and English-medium programmes are assigned 

one or more tutors. These tutors are usually junior academic staff members who, together with the 

faculty administration, are responsible for organising the Integration Seminar and mentoring the 

cohort until graduation. 

In addition, the SSUV Transversal Competences Unit offers an elective course entitled Scientific 

Information, Documentation Techniques and Methods, which provides in-depth knowledge on the 

correct and effective use of learning resources. The unit also delivers comprehensive English and 

Russian language programmes for students at all levels. 

All academic staff are responsible for continuously providing the necessary teaching materials to 

ensure high-quality student training. For this purpose, numerous textbooks and practical manuals 

have been published in Uzbek and Russian. Teaching materials must strictly correspond to the 

curriculum, and their titles must match the course titles. They are reviewed and academically 

approved by the SSUV Academic Council (comprising the Vice-Rector for Academic Affairs, the 

five faculty deans, and heads of departments). Authors are required to submit at least five copies 

of each published teaching material to the university library. 

 

Standard 6.2: Staff and students must have full access on site to an academic library 

administered by a qualified librarian, an Information Technology (IT) unit managed by a 

qualified IT person, an e-learning platform, and the relevant human and physical resources 

necessary for the development of instructional materials by the staff and their use by the 

students. The relevant electronic information, database and other intranet resources must 

be easily available for students and staff both in the VEE’s core facilities via wireless 

connection (Wi-Fi) and from outside the VEE through a hosted secured connection, e.g. 

Virtual Private Network (VPN). 

 

To enhance the quality of education and training and to ensure the comprehensive development of 

students, SSUV has a Central Library operating in accordance with the University Charter and 

internal regulatory documents. 

The library building, renovated and commissioned in September 2025, includes spacious study 

and relaxation areas, storage facilities for books and periodicals, and service rooms for library staff. 

The library is managed by 12 specialists with higher education degrees in relevant SSUV fields 

and professional qualifications in library science. Separate programmes and financial resources 

are allocated for the acquisition of books and scientific journals. 
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The library’s opening hours are adapted to users’ needs: during the semester it operates from 

Monday to Saturday, 08:30–20:00. 

The annual budget for acquisitions, interlibrary exchange, and consumables amounts to 15,000 

EUR. The resources and services provided by the SSUV library are considered sufficient, relevant, 

and appropriate for the effective organisation of the educational process and for improving the 

quality of student life. 

The SSUV library building consists of spacious study and leisure areas, storage facilities for 

publications, and service rooms for staff. The building is organised over several floors, with a total 

area exceeding 1,066 m², and has the capacity to serve up to 500 users per day at a high level. 

On the ground floor, there is an information desk (for issuing library cards), a book lending service, 

a textbook storage area, and offices for library staff. This floor also includes a room equipped with 

computers connected to the internet and intranet, as well as social spaces for users. 

The second floor contains an individual reading hall with 150 seats and a repository for scientific 

and reference materials. All user areas (reading halls and social spaces) are equipped with free Wi-

Fi and 350 power outlets for portable computers. 

Each department of the faculty also has its own library, containing textbooks, teaching manuals, 

monographs, specialised journals, electronic resources, and materials related to the e-learning 

platform. These resources are aligned with teaching and research needs and are available free of 

charge in both traditional and electronic formats. 

The main function of the university publishing house is to support SSUV’s educational and 

research activities by publishing textbooks, practical manuals, monographs, scientific journals, 

and other necessary materials. The publications in the library collection are managed through the 

integrated library automation system (https://arm.ssuv.uz/). 

In recent years, particularly since 2019, the use of alternative digital learning resources by 

academic staff and students has increased significantly. Online learning activities have intensified, 

and a Moodle-based e-learning platform has been fully implemented. This platform is actively 

used by FVM students and staff for sharing materials and communication outside traditional 

classroom settings. 

In addition, presentations (PPT), electronic textbooks (PDF), and other learning materials are 

distributed through the university intranet system. All students and staff have personal accounts in 

this system and can freely access the required learning resources. 

The Digitalisation Centre ensures the implementation and development of ICT infrastructure at 

SSUV and contributes to improving the efficiency of the educational process and academic 

management. Licensed Zoom platforms are used for online teaching by foreign academic staff. 

For students enrolled in distance education programmes, classes are delivered in video format via 

Zoom and Google Meet. To facilitate the use of these systems, specialists provide training and 

video guidelines for academic staff. There are no restrictions or limits on internet access within 

the university campus and academic buildings. 

Classrooms are equipped with modern information and communication technologies. 

At SSUV, the number of teaching equipment available for use in classrooms, laboratories, and the 

vivarium currently includes 41 interactive whiteboards, 57 video projectors, and 35 television sets. 

All newly renovated academic buildings are equipped with surveillance cameras. 

A total of 22 computer laboratories have been established for teaching ICT-related courses and for 

independent student use. In addition, a dedicated testing room has been set up for conducting 

midterm and final assessments in computer-based test format. Across SSUV, there are currently 

7,778 computers used for educational and administrative activities. 

The Moodle platform (lms.ssuv.uz) is used as the Learning Management System (LMS). Access 

to the LMS is integrated with the HEMIS system, allowing students and academic staff to log in 

using their HEMIS accounts. The system provides learning resources for each topic, as well as 

assignments and test questions. During online test submission, the system captures the student’s 

image and sends it to the instructor for monitoring purposes. 

https://arm.ssuv.uz/
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An electronic library system (https://arm.ssuv.uz/) has been established and is continuously being 

enriched with new resources. Integration with the ZiyoNET network and the Unilibrary unified 

electronic library information system for higher education and research institutions is planned. 

Links to electronic literature are also embedded in the LMS and HEMIS systems to ensure access 

for distance-learning students. 

An electronic journal system has been introduced for the University Bulletin 

(https://arm.ssuv.uz/journal/index), where published articles are made available online. 

The existing interactive whiteboards, projectors, and televisions enable teaching using internet 

resources and materials from the electronic library. 

Five dedicated rooms have been equipped for online teaching, each fitted with an interactive 

whiteboard, camera, and microphones. In addition, five halls are available for organising national 

and international conferences in both online and offline formats. These halls are equipped with 

LED screens, sound amplification systems, electronic lecterns, cameras, and microphones, and 

support live streaming. 

To ensure information security, SSUV collaborates with higher education institutions that train 

specialists in this field and plans continuous professional development for existing staff. The 

university currently uses specialised software solutions (e.g. Kerio Control, Omada Control, 

MikroTik, and others). Server rooms are equipped with electronic locks, and dedicated backup 

servers are in use. SSUV also cooperates with the Ministry and cybersecurity specialists to 

maintain stable information security. 

All academic buildings and student dormitories are connected to a fibre-optic internet network and 

server infrastructure to support access to electronic learning platforms and scientific databases. 

SSUV has contractual bandwidth with Uztelekom of 2,000 Mbit/s via TAS-IX and 600 Mbit/s 

external internet. More than 100 Wi-Fi access points provide campus-wide wireless connectivity, 

enabling access to search engines, research databases, and AI-based tools for educational and 

research purposes. 

The university network infrastructure includes 4 servers, 4 UPS units, and 1 generator to ensure 

continuous operation of the local network, external internet access, and IP telephony for students, 

academic staff, and administrative personnel. 

The IT department provides technical support across the campus and dormitories. Services include 

an online ticketing system for incident management, as well as support via telephone, online, 

remote access, or on-site assistance. 

 

Standard 6.3: The VEE must provide students with unimpeded access to learning resources, 

internet and internal study resources, as well as facilities and equipment for the development 

of procedural skills (e.g. clinical skills laboratory). The use of these resources must be aligned 

with the pedagogical environment and learning outcomes within the program and have 

mechanisms in place to evaluate the teaching value of changes in learning resources. 

 

Of the total 611,786 publications in the SSUV library collection, 269,480 are related to Veterinary 

Medicine. 

The number of e-books is 25,350, of which 10,941 are in Veterinary Medicine and 14,404 are 

intended for other fields of study. 

At present, the Moodle platform (lms.ssuv.uz) is used in the faculty as a tool for independent 

learning. Academic staff provide all necessary learning materials to students, and some 

examinations are also conducted through this platform. Students have full access to the university’s 

internet system, where they can view learning materials (PowerPoint presentations, electronic 

textbooks, etc.), curricula, and their assessment results. 

In addition, students have full learner-level access to the clinical software used by the faculty to 

record all clinical cases. They can follow any clinical case, review performed examinations and 

tests, and obtain information on diagnoses and treatment procedures for animals. 

https://arm.ssuv.uz/
https://arm.ssuv.uz/journal/index
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These resources play a significant role in supporting teaching and learning within the core 

veterinary curriculum. Students are able to rapidly access up-to-date scientific information, 

research findings, and practical guidelines, which enhances their clinical understanding and skills. 

E-learning courses provide an interactive and flexible platform where students can reinforce 

theoretical knowledge and develop practical competencies through multimedia content, 

simulations, and virtual laboratories. This digital approach accommodates different learning styles, 

promotes independent learning and critical thinking, and prepares students for the dynamic tasks 

of veterinary practice. 

The Skills Laboratory is located on the second floor of Building 6 and is equipped with life-size 

artificial animal models, dog and cat mannequins, and models for rectal palpation and artificial 

insemination in cattle. It also includes dog and cat models as well as training equipment for 

intubation and injection procedures. Students have continuous access to the laboratory, and an 

assistant is available when needed. 

 

Comments on Area 6 

 

Our vision is that modern learning resources are essential for achieving excellence in veterinary 

education. These resources must be robust and readily accessible so that students can be fully 

prepared and developed into competent veterinary professionals. 

By providing updated materials, our faculty ensures that students have the opportunity to practise 

in simulation laboratories, virtual reality training environments, and high-fidelity models before 

applying the principle of “never the first time on a live animal.” Such learning environments 

enhance students’ competencies, build their confidence, promote animal welfare, and help prepare 

graduates who are capable of delivering high-quality veterinary services in the future. 

 

Suggestions for improvement in Area 6 

 

The implementation of a campus-wide global Wi-Fi network is planned at SSUV and within the 

Faculty of Veterinary Medicine. 

Improvement of the Wi-Fi network in the VEE is also planned, with particular focus on eliminating 

areas with weak or unstable internet connectivity. 

Further development and full integration of the Skills Laboratory at an advanced level are also 

planned. 

 

 

Area 7. Student admission, progression and walfare  
 

 

Standard 7.1: The VEE must consistently apply pre-defined and published regulations 

covering all phases of the student “life cycle”, e.g. student admission, progression and 

certification. In relation to enrolment, the VEE must provide accurate and complete 

information regarding the educational programme in all advertisements for prospective 

national and international students. Formal cooperation with other VEEs must also be 

clearly advertised. 
 

The official website of the SSUV (https://ssuv.uz/) serves as the main tool for promoting 

information about the educational programmes. The website has been developed in accordance 

with current web accessibility requirements and is based on Responsive Web Design technology, 

ensuring convenient use on mobile devices. In line with EAEVE 

https://ssuv.uz/en/pages/view?slug=yevropa-veterinariya-talim-muassasalari-assotsiatsiyasi-

eaeve  requirements, the following information is available on the website. 

https://ssuv.uz/
https://ssuv.uz/en/pages/view?slug=yevropa-veterinariya-talim-muassasalari-assotsiatsiyasi-eaeve
https://ssuv.uz/en/pages/view?slug=yevropa-veterinariya-talim-muassasalari-assotsiatsiyasi-eaeve
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All stages of academic life at the university are predefined in the University Statute and are 

comprehensively presented for prospective students. 

Firstly, all regulations are published on the university and VEE websites. The admission process 

is announced in a dedicated section of the university website (https://ssuv.uz/uz/menu-

page/view/11). 

For applicants to programmes taught in foreign languages, the International Relations Office 

(https://ssuv.uz/en/pages/view?slug=xorijiy-talabalar-uchun-online-qabul) manages the entire 

admission process under the supervision of the relevant Vice-Rector. 

Detailed programme brochures and catalogues, available in both printed and digital formats, 

provide information on course content, objectives, and career prospects. These materials are 

presented during open days, education fairs, and other information sessions, where prospective 

students can interact directly with faculty staff and current students and receive step-by-step 

guidance on learning outcomes and the application process. 

Each year, the VEE admission committee visits several schools in the city and across the country 

to promote the veterinary medicine programme. School representatives and pupils are invited to 

“Open Days,” where the admission process, requirements, and the role of faculty staff and senior 

students in integrating new students into the academic community are explained. 

Webinars and online sessions are organised for international applicants to clarify the application 

process. Programme materials outline academic progression pathways and certification 

requirements, and additional support is provided by academic advisors. 

Transparent information on tuition fees, additional costs, and financial support opportunities is 

communicated through the website and webinars. The academic calendar is regularly updated 

online, and notifications about important dates and deadlines are sent by email. In particular, close 

communication is maintained with international applicants, who often contact the VEE several 

months before the start of the admission process to request detailed information. 

Once admitted, students participate in the Integration Seminar organised annually before the start 

of the academic year (also described in Area 6). During this seminar, students meet their tutors 

and faculty management and are introduced to all regulations governing academic life. Tutors 

(usually junior academic staff) provide continuous guidance and answer students’ questions. 

First-year international students receive additional support to help them adapt to the new country 

and understand all academic and administrative requirements. 

The university’s cooperation and projects with other Veterinary Education Establishments (VEEs), 

exchange programme participants’ feedback, press releases, and articles are widely disseminated. 

Most importantly, our best ambassadors are our current students and graduates, who, upon 

returning to their home countries, actively promote the university and its veterinary programme. 

 

Standard 7.2: The number of students admitted must be consistent with the resources 

available at the VEE for staff, buildings, equipment, healthy and diseased animals, and 

materials of animal origin. 

 

Table 7.2.1. Number of new veterinary students admitted by the VEE 

Type of students 2023-2024 2024-2025 2025-2026 Mean 

Standard students 94 81 66 80,4 

Full fee students 70 75 121 88,6  

Total 164 156 187 169 

 

Table 7.2.2. Number of veterinary undergraduate students registered at the VEE 

Year of 

programm e 
2023-2024 2024-2025 2025-2026 Mean 

1 year 164 156 187 169 

2 year 280 154 151 195 

https://ssuv.uz/uz/menu-page/view/11
https://ssuv.uz/uz/menu-page/view/11
https://ssuv.uz/en/pages/view?slug=xorijiy-talabalar-uchun-online-qabul
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3 year 339 258 151 249,3 

4 year 357 321 244 307,3 

5 year 0 0 138 138 

 

Table 7.2.3. Number of veterinary students graduating annually 

Type of students 2023-2024 2024-2025 2025-2026 Mean 

Standard students 102 97 0 66,4 

Full fee students 229 449 138 272 

Total 331 546 138 338 

 

Table 7.2.4. Average duration of veterinary studies 

Duration % of the students who graduated in 2024-2025 

+0 83% 

+1 year 12% 

+2 years 2% 

+3 years or more 2% 

 

Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and 

defensible, be free of discrimination or bias, and consider the fact that students are admitted 

with a view to their entry to the veterinary profession in due course. The VEE must regularly 

review and reflect on the selection processes to ensure they are appropriate for students to 

complete the programme successfully. If the selection processes are decided by another 

authority, the latter must regularly receive feedback from the VEE. Adequate training 

(including periodic refresher training) must be provided for those involved in the selection 

process to ensure applicants are evaluated fairly and consistently. 

 
The admission rules and results at SSUV and the VEE are available on the university website: 

https://ssuv.uz/en/menu-page/view/11. 

At SSUV, an Admissions Committee is formed every year to organize and conduct the admission 

processes. The composition of the committee, as well as the rights and responsibilities of its 

members, is determined by the Rector. The Rector serves as the Chairperson of the Admissions 

Committee and is responsible for ensuring compliance with the regulatory requirements for 

organizing the admission process. The composition of the Admissions Committee is approved by 

the Rector’s order by June 5 each year. The term of office of the committee is one calendar year. 

In addition to the Chairperson, the committee includes an Executive Secretary and their Deputy, 

as well as members and technical secretaries. 

Citizens eligible to participate in the full-time higher education admission selection at SSUV and 

the VEE include citizens of the Republic of Uzbekistan, foreign citizens, and stateless persons. 

Applicants to the undergraduate programmes may register if they have completed: 

• General secondary education (11-year secondary school); 
• Secondary specialized education (9-year basic secondary plus 2-year secondary specialized 

education); 

• Initial vocational education (9-year basic secondary plus 2-year initial vocational education); 

• Or, prior to the entry into force of the Law of the Republic of Uzbekistan “On Education” 

(September 24, 2020), secondary specialized, vocational education (9-year general secondary 

plus 3-year secondary specialized vocational education), provided they hold the relevant 

certificate. 

For full-time education, applicants must take main subject tests in Biology and Chemistry, and 

additional tests in History, Native Language, and Mathematics, conducted as a centralized test 

(CT). 

https://ssuv.uz/en/menu-page/view/11
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Applicants with disabilities are entitled to apply for both state-funded and self-funded places. 

However, all candidates must present a medical certificate confirming their health suitability for 

veterinary training before taking the admission exam; applicants unable to provide such a 

certificate are not allowed to sit the exam. 

Duration of study: “Veterinary Medicine” – 5 years. 

Admission of technical school graduates to full-time education: 

Graduates of veterinary technical schools who have successfully completed their studies 

(achieving at least 50% “Excellent (5)” and “Good (4)” grades in all semesters) may be admitted 

to the university after successfully passing an interview conducted by a university commission. 

Graduates may enter the undergraduate programme without taking entrance exams for up to two 

years after graduation through an individual interview procedure. 

Applicants may choose up to five undergraduate programmes and forms of education with the 

same set and sequence of subjects for the test exams. Information about the scores obtained in the 

tests, and whether the applicant is recommended for admission, is published on the official website 

of the Agency for Assessment and Accreditation of Education within one week after the second 

stage of registration (selection of programme, form of education, and priority) is completed. 

Applicants participate in the selection process according to the priority they specify during 

registration (“education grant” or “programme choice”) and may compete for undergraduate 

programmes in the order of their chosen priorities. 

The deadlines for document submission, entrance exams, and admission are determined by the 

Ministry of Higher and Secondary Specialized Education, Science, and Innovation. 

Admission requirements for foreign citizens: 

Foreign citizens are admitted on a tuition-fee basis based on an interview conducted by the VEE: 

https://ssuv.uz/en/pages/view?slug=xorijiy-talabalar-uchun-online-qabul. 

Typically, foreign citizens may be admitted twice a year. Admission is open to foreign citizens 

who have completed general secondary, secondary specialized, or vocational education, or an 

equivalent level of education. 

Tuition fees for foreign students are set by the university for each undergraduate programme in 

veterinary medicine and for each specialty, at a level not lower than the base tuition fees 

established for citizens of the Republic of Uzbekistan, in agreement with the Committee for 

Veterinary and Livestock Development, except as otherwise provided in international agreements 

of Uzbekistan. 

Education for foreign students admitted to the VEE is conducted in the language(s) specified in 

the curricula. 

Foreign students who successfully complete their studies are awarded the corresponding higher 

education diploma in the standard format. 

 
Standard 7.4: There must be clear policies and procedures on how applicants with 

disabilities or illnesses are considered and, if appropriate, accommodated in the programme, 

considering the requirement that all students must be capable of meeting the ESEVT Day 

One Competences by the time they graduate. 

 

SSUV and the VEE have a support system in place for students with disabilities and those with 

limited abilities, aimed at ensuring that their educational and living conditions are as effective and 

accessible as possible. 

From the moment students are admitted to SSUV, they receive continuous support throughout 

their entire study period. This includes: 

Additional time for completing assessments, 

Provision of specialized rooms or comfortable conditions, 

Customization of exam questions according to individual needs, 

Delivery of course materials in electronic format, 

https://ssuv.uz/en/pages/view?slug=xorijiy-talabalar-uchun-online-qabul
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Visual or audio assistive tools, 

Mentorship and consultation, 

Guidance on the use of special technological tools in curricula, 

Access to speech recognition and subtitle software, 

Regular monitoring by a psychologist or educator, 

Support provided through an assigned university staff member or tutor. 

Through the VEE center, candidates with disabilities, learning difficulties, or special educational 

requirements are provided with the following conditions: 

Students with disabilities have the right to receive professional training at SSUV without 

discrimination and on equal terms. 

They are eligible to apply for both state-funded and self-funded places (according to the 2024 

Higher Education Law and subsequent amendments). 

The admission process is adapted to meet their individual needs. 

Persons with disabilities are exempt from the registration fee for higher education applications 

and, upon admission, are provided with free accommodation in dormitories. 

To ensure that students are adequately prepared and acquire the “Day One Competencies,” the 

faculty takes the following measures: 

All candidates must provide a medical certificate before the entrance exam, confirming that their 

health is suitable for veterinary training; candidates without this certificate are not permitted to 

take the exam. 

After admission, students must inform the faculty of any significant changes in their health; the 

faculty evaluates the student’s ability to continue studies through a medical commission. 

If a serious illness prevents a student from continuing veterinary training, the student must 

temporarily suspend studies; once their health is restored and confirmed by a medical doctor, they 

may resume studies with prior achievements considered. 

This system ensures that students with disabilities have equitable access to veterinary education 

while maintaining the academic and professional standards required for successful completion of 

the program. 

 

Standard 7.5: The basis for decisions on progression (including academic progression and 

professional fitness to practice) must be explicit and readily available to the students. The 

VEE must provide evidence that it has mechanisms in place to identify and provide 

remediation and appropriate support (including termination) for students who are not 

performing adequately. The VEE must have mechanisms in place to monitor attrition and 

progression and be able to respond and amend admission selection criteria (if permitted by 

national or university law) and student support if required. 

 

At SSUV and the VEE, all professional activities of students are regulated by special rules included 

in the SSUV Charter (https://ssuv.uz/uz/menu-page/view/2). These documents clearly define the 

criteria and procedures for student progression. 

The process of advancing students from one course to another is carried out in accordance with 

the Law of the Republic of Uzbekistan “On Education,” the resolutions of the Cabinet of Ministers 

of the Republic of Uzbekistan on higher education, the normative legal acts of the Ministry of 

Higher Education, Science and Innovation, and SSUV’s internal regulations. 

The process of student progression at the VEE is based on principles of transparency, fairness, 

academic integrity, and equal opportunities. 

These rules are freely available on the faculty and university websites and are explained in detail 

to students at the beginning of their first academic year by the group tutor. Any changes introduced 

during the student’s five-year study period at the faculty are communicated to all students through 

these tutors and the student representatives on the Faculty Council (who also participate in 

decision-making). 

Additionally, all updates are published promptly on the faculty and university websites. 

https://ssuv.uz/uz/menu-page/view/2
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According to the current regulations, the criteria for progression are defined based on the ECTS 

system (for Veterinary Medicine programs, a total of 300 ECTS, 60 ECTS per academic year). 

Credits allocated for each subject in the curriculum are considered fully earned when a student 

achieves at least a grade of 3 (equivalent to “good”) in the respective subject exam. Elective 

subjects are credited separately and recorded in the transcript. 

Students may complete credits in advance and transfer them to subsequent semesters. This is 

formalized as an addendum to the study contract signed at the time of enrollment for the academic 

year, at the student’s request. 

To advance to the next academic year, each student must achieve a minimum university GPA of 

2.6. 

After being granted permission to progress (based on the above criteria), any subjects not mastered 

due to insufficient attendance must be retaken (via re-enrollment) and are considered paid courses. 

The student must fully complete all theoretical and practical classes for the subject according to 

the curriculum of the current academic year. 

The main tools for effectively informing students and ensuring transparency of progression criteria 

and procedures are the official university and faculty websites. Regular updates provided by group 

tutors and student representatives on the Faculty Council ensure that students are aware of all 

changes and important deadlines. 

Additionally, as needed, information meetings, seminars, training sessions, and webinars are 

organized to help students better understand these criteria interactively. 

The faculty also provides academic counseling and psychological support services through the 

Vice-Dean responsible for student affairs and social activities. These services help students 

correctly understand their study plan and progression requirements. Open communication and the 

clear, accessible presentation of information aim to create an environment of trust and clarity 

within the faculty. 

To provide remediation and support for students who are not adequately mastering the material, 

SSUV established the Registrar’s Office in 2024 (https://ssuv.uz/uz/bolim-page/view/6). The 

Registrar’s Office focuses particularly on students in the first year who are at high risk of dropping 

out, belong to socially vulnerable or sensitive groups. 

The main purpose of the Registrar’s Office is to strengthen academic and social support 

mechanisms, improve learning outcomes after the first year, and assist students through the 

following areas: 

Remediation guidelines and support programs, 

Professional and psychological counseling, 

Career guidance activities, 

Coaching and personal development sessions, 

Development of social-emotional skills. 

Within its activities, the Registrar’s Office conducts group seminars on specific subjects, 

individual consultations and trainings, interactive classes, blended learning courses, and awareness 

campaigns for first-year students at high risk of dropping out. 

However, the attrition rate varies across different programs. At the FVM, it was 9.67% for the 

2023–2024 academic year, 18.67% for 2024–2025, and is estimated to be approximately 11.87% 

for the 2025–2026 academic year (the exact figure will be determined after the September resit 

session at the end of the academic year). These rates may appear relatively high but are lower 

compared to other faculties at our university and other veterinary medicine faculties in Uzbekistan. 

The main reasons for student attrition at the VEE are related to economic and social factors. These 

include psycho-emotional instability, difficulty adapting to an environment far from home 

(although some students who used counseling services later adapt and continue their studies), 

financial difficulties, engagement in time-consuming income-generating work during the 

semester, and the emergence of interest in other fields. 

Among international students, the dropout rate is very low, which we attribute to their high 

motivation to study veterinary medicine. They are willing to leave their home countries for 

https://ssuv.uz/uz/bolim-page/view/6
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education and generally possess strong goal orientation and determination (dropouts occur only in 

rare cases). Over the years, a clear difference has been observed between Uzbek and international 

students in terms of maturity and concentration levels. This difference is associated with high 

personal goals, strong emotional support among peers, and future professional prospects. 

Admission processes, criteria, the number of students admitted, and services provided to students 

are determined annually based on a bottom-up principle. Discussions begin primarily at the 

department level, with faculty participation, considering experiences from previous years. Each 

department representative presents their proposals to the Faculty Council. 

Additionally, students can express their opinions on these matters, and their suggestions are 

communicated through student representatives on the Faculty Council. After a thorough 

presentation of proposals, discussion of different viewpoints, and analysis, the Faculty Council 

makes decisions by voting on all aspects of the admission process and services provided to 

students. These decisions are subsequently officially approved by the University Administrative 

Board and the VEE Council. 

All decisions made by the Faculty Council are regularly published on the faculty website to inform 

staff, students, and other stakeholders. They are also sent via email to all faculty members by the 

faculty office, while students receive this information through their representatives. The 

implementation of these decisions is ensured by the faculty administration, and their periodic 

evaluation and review are carried out by the Faculty Council. 

Comprehensive information, statistical data, changes in regulatory documents, and other important 

matters are also reported annually in the Dean’s Report, which is presented in a meeting open to 

all faculty members, including students who wish to attend. During this report, the Dean provides 

detailed information on the main directions of faculty activities over the past year, including: the 

educational process, student-related matters, master’s and other postgraduate programs, the 

admission process, exchange programs, financial reports, investments, research activities, the 

number of clinical cases, and the results of the self-assessment process. 

 

Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason 

must be explicit. The VEE’s policies for managing appeals against decisions, including 

admissions, academic and progression decisions and exclusion, must be transparent and 

publicly available. 

 

Mechanisms for expelling students from the curriculum are also stipulated in Article 16 of the 

SSUV Charter (https://ssuv.uz/uz/menu-page/view/2). As previously noted, these provisions are 

published on the faculty and university websites for open access and are explained in detail to 

students at the beginning of the first academic year and throughout the 5-year study period 

(including any updates) by group tutors and student representatives on the Faculty Council. 

According to current regulations, students may be expelled from the program under the following 

circumstances (https://ssuv.uz/uz/menu-page/view/2): 

a) at their own request; 

b) if they transfer their studies to another educational institution; 

c) for violating the internal rules and code of conduct of the higher education institution; 

d) for missing more than 74 hours of classes in a semester without valid reasons (except when 

documented with a medical certificate due to health reasons); 

e) for failure to pay tuition fees on time (for students studying under a tuition contract); 

f) if the student is deprived of liberty by a court; 

g) for violating the procedure established for entrance examinations as determined by a court 

decision (in such cases, expelled students are not reinstated); 

h) if a student does not apply within the prescribed deadlines to continue studies after being held 

back in a course; 

i) if the documents submitted as an applicant to the higher education institution’s admission 

committee are found to be forged or do not meet established requirements; 

https://ssuv.uz/uz/menu-page/view/2
https://ssuv.uz/uz/menu-page/view/2
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j) in the event of the student’s death. 

Academic leave may also be granted to students during military service, health recovery, 

pregnancy and childbirth, childcare, or to care for a sick family member (father, mother, guardian, 

spouse, or child) in accordance with the established procedure. 

Students may be held back in a course by order of the SSUV rector in the following cases: 

if they fail to achieve the required GPA by the end of a semester or academic year; 

if they fail to participate in practical training or receive unsatisfactory evaluation results for 

practical training. 

Students held back will resume their studies under the tuition contract from the beginning of the 

corresponding academic semester. Those held back due to academic debts will retake only the 

subjects (modules) they did not complete from the corresponding semester. 

To continue their studies, students held back must apply to the university within the prescribed 

deadlines to reinstate their studies. 

In addition, according to the university charter, students may also be expelled for failing to fulfill 

the obligations outlined in the contract signed at the beginning of the academic year or for violating 

the rules and regulations of the University Council. Such cases are reviewed based on a decision 

of the SSUV Council (the committee may issue a written warning or cancel assessment results). 

Students have the right to appeal a decision of expulsion to a competent court authority within 30 

days from the date the decision is communicated. 

 

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and 

welfare needs of students. This includes but is not limited to learning support and counseling 

services, career advice, and fair and transparent mechanisms for dealing with student illness, 

impairment and disability during the programme. This shall include provision for disabled 

students, consistent with all relevant equality, diversity and/or human rights legislation. 

There must be effective mechanisms for the resolution of student grievances (e.g. 

interpersonal conflict or harassment). 

 

One of the most important structures providing continuous support to VEE students is the Vice-

Dean of the Faculty. Two full-time vice-deans perform administrative duties, including managing 

student records, scheduling classes and examinations, and overseeing the admission processes. 

They act as intermediaries between students, the faculty, and administration, ensuring smooth 

communication and effective implementation of academic programs. Additionally, the vice-deans 

assist in planning events, organizing meetings, and disseminating important information to the 

academic community, including students. 

Administratively, among the two vice-deans, one is solely responsible for student and social 

affairs, handling all matters related to student life and welfare. This includes housing allocation, 

scholarships, youth camps, organization of student events, providing support and guidance, as well 

as addressing daily student concerns. 

The Dean is also actively involved in student life and continuously monitors their well-being. All 

students have the opportunity to receive direct advice from the Dean during “Dean’s Hour,” a 

monthly meeting where students, particularly when several face similar issues, present their 

concerns to the Dean. When necessary, or if students wish to speak individually, the Dean, the 

student affairs vice-dean, or both arrange separate meetings with the relevant students. 

Student representatives on the Faculty Council are encouraged to regularly express their opinions 

and present important issues during council meetings. 

Academic matters are addressed step by step. Each instructor has mandatory consultation hours, 

which are publicly posted either during class or on departmental notice boards (usually both). 

Students facing difficulties in understanding or mastering course material are encouraged to use 

these consultation hours and discuss all questions with the relevant instructor, who provides 

detailed explanations and guidance. 
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If additional guidance or support is needed, the group tutor (assigned in the first year) intervenes. 

Students typically establish close relationships with their tutors based on empathy and trust, which 

makes advisory and support activities highly effective. 

Additionally, faculty students receive support through the Youth Agency organization, which 

provides counseling and assistance to students in need. 

If a student’s adjustment or learning difficulties are complex and require a specialist (as also 

highlighted in Standard 7.5), the university has a Registrar’s Office. This office offers remedial 

programs, professional counseling, coaching and personal development activities, as well as 

services for developing socio-emotional skills. The office has two full-time advisors and, if 

needed, collaborates with specialists from the Faculty of Psychology and Social Sciences in 

Samarkand. 

The faculty actively supports students in career guidance, especially two years before graduation. 

For this purpose, a dedicated structure — the Career Center — operates throughout the year. 

Students are encouraged to seek advice from the center to identify their best professional 

opportunities or define their career path. The center has two full-time qualified specialists who 

support students in academic planning and post-graduation career planning. 

The Registrar’s Office and Career Center also organize events for students, including meetings 

with potential employers (national and international companies), career exhibitions, and 

presentations of professional opportunities. Traditionally, the “Career Day” event is held twice a 

year, in the first decade of October and May, where multiple national and international companies 

share their offers with students. The Registrar’s Office ensures connections with as many 

companies as possible and regularly publishes their job or internship offers on the university 

website’s dedicated section, as well as on Telegram and Facebook pages. Many offers are also 

reposted on the faculty’s website and Facebook page. 

SSUV has its own dormitory to provide all necessary facilities for students, where they can request 

accommodation. Additionally, there is a campus restaurant offering meals at discounted prices for 

students. Since 2018, the restaurant also serves lunch, available not only to students but to faculty 

members as well. There is also a campus café that students can access daily. 

SSUV students have their own club where student events and other activities are organized. 

Students can freely use a fully equipped gym, table tennis, and football fields. 

Students have opportunities to participate in mobility programs at many partner universities, 

mainly in Central Asian countries and through the Erasmus+ program. Each year, more than 100 

students participate in study or internship mobility, broadening their perspectives on veterinary 

education. 

Student life is not limited to studying but also includes recreation and participation in events, and 

the faculty supports students in organizing such activities. The most popular event is the Youth 

Forum held every spring, which welcomes new students to the faculty community. Throughout 

the year, students organize multiple events, supported logistically and sometimes financially by 

the faculty or university. Each month, students who study on a budget, perform well academically, 

maintain discipline, and actively participate in events receive a monetary incentive equivalent to 

1 base calculation unit (40 euros). Student organizations actively organize both 

scientific/professional (seminars, symposia, conferences) and recreational events. The faculty 

consistently supports these organizations by providing rooms, equipment, and financial assistance. 

Student health is a priority for both the faculty and the university. As stated in Standard 7.4, all 

students must present a medical certificate at admission confirming their fitness for veterinary 

education, ensuring they can fully complete the study process required to acquire Day One 

competencies. During their academic life, students must report any illness to the faculty 

administration. Students are not allowed to miss more than 25% of total contact hours without 

justification for interim or final assessments; failure to comply results in academic debt. Courses 

with academic debt are organized on a paid basis during the summer semester and subsequent 

semesters. Long-term illnesses usually require the student to repeat the entire academic year. If an 
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illness prevents a student from being fit for veterinary education, this may result in exclusion from 

the program. 

Students can consult the campus medical office for any health issues, where a full-time doctor 

evaluates their condition and addresses minor problems. Students can also use the city Student 

Medical Center, which offers specialized consultations and treatments. Free dental services are 

also available on campus. 

Issues concerning students with disabilities are actively monitored through the university’s 

Inclusive Center, as highlighted in Standard 7.4. This center ensures that students receive 

necessary attention and support and are fully integrated into academic life. 

At the faculty level, the main measures include: 

1. Each class tutor, usually designated at the faculty level, guides students with disabilities 

toward university support services and inclusion opportunities, providing personal counseling. 

2. Physical access to all university buildings is ensured. 

3. Information and advisory services are always available to assist in academic activities and 

special practical training. 

4. Educational resources are adapted to students’ disabilities, particularly aligning with 

mandatory program bibliographies. 

5. For temporary or permanent medically certified disabilities preventing students from 

presenting information in standard formats, alternative examination methods or additional 

support measures, such as extra exam time, are provided. 

6. Medical, social, psychological, and professional guidance is offered according to student 

needs. 

7. Students receive preferential social scholarships funded by the Ministry of Higher and 

Secondary Specialized Education. 

8. Students have the right to participate in camps, supported by mentors. 

9. Educational opportunities for students with disabilities include national and international 

mobility programs, including online collaborative components. 

10. Students can communicate and interact effectively with trained faculty and administrative 

staff regarding work with students with disabilities. 

These measures ensure full and effective integration of students with disabilities into university 

academic life. 

Student complaints and grievances are handled by the faculty administration with the highest 

priority and confidentiality. Complaints can be submitted through multiple channels: a written 

request to the vice-dean, anonymous online forms, or discussions with the vice-dean responsible 

for student affairs or other faculty administration members. 

Complaints can also be submitted directly by the student, through a representative in the Faculty 

Council, via the university senate, or through student organizations. Anonymous complaints are 

forwarded to the Faculty Council, and if necessary, an investigative committee is established or 

the case is sent to the First Vice-Rector for Moral-Educational and Youth Affairs. The First Vice-

Rector reviews the complaint, takes appropriate measures, and ensures implementation by the 

faculty or university administration. 

 

Standard 7.8: Mechanisms must be in place by which students can convey their needs and 

wants to the VEE. The VEE must provide students with a mechanism, anonymously if they 

wish, to offer suggestions, comments and complaints regarding the compliance of the VEE 

with national and international legislation and the ESEVT Standards.  
 

Students have several effective mechanisms to communicate their needs and complaints to the 

faculty and university administration. The primary channel is through representatives in the 

Faculty Council and University Senate, where individual or collective submissions are discussed 

and decided upon through deliberation and voting. Anonymous suggestions or complaints can be 



Self Evaluation Report 2026, Samarkand, Uzbekistan 

 

79 
 

submitted via intranet forms or special boxes located at the dean’s office; the vice-dean collects 

these and presents them to the Faculty Council. 

Additionally, students are required to provide anonymous feedback on the performance of 

instructors they interact with during courses each semester, and grades can only be viewed through 

the intranet after submitting these forms. 

Students can report issues related to exams, classes, or practical training to the faculty dean’s 

office, heads of academic programs, department chairs, and the university’s student-youth affairs 

office. Students elect their representatives to the Student Council, which serves as an important 

advisory body protecting student interests before the university administration. 

Furthermore, complaints from students whose rights have been violated can also be submitted 

anonymously via the office for handling appeals under the rector or through dedicated helplines. 

Surveys conducted at the end of each course serve as a key tool for assessing teaching quality and 

improving the educational process. 

 

Comments on Area 7 

 

The VEE strives to provide students with clear and comprehensible rules and procedures regarding 

admission, study duration, and well-being. This ensures a fair and transparent learning 

environment. Through clarity and openness, all students can be admitted based on merit, while 

inclusivity and diversity are supported. Transparent admission processes also help maintain the 

university’s reputation and public trust, as applicants and their families gain confidence in the 

fairness and predictability of the system. 

Clearly defined study duration criteria help students understand academic requirements and 

necessary milestones, reducing confusion and stress. This clarity enables students to plan 

academically, set goals, and successfully complete their studies. 

Beyond academics, well-structured rules regarding well-being are crucial for supporting students’ 

overall quality of life. These regulations provide access to counseling services, healthcare, 

accommodation, and other support resources. Transparency also guides complaint handling and 

ensures student safety, fostering a secure and supportive campus environment. 

Overall, transparent and comprehensive rules for admission, study duration, and well-being are 

fundamental to student success and the excellence of the institution. 

 

Suggestions for improvement in Area 7 

 

In recent years, the VEE has placed particular emphasis on reducing student lag in the academic 

process. To achieve this, students facing academic difficulties are identified and individual support 

mechanisms are implemented, including additional sessions and consultation hours for challenging 

subjects. These measures have been positively received by students and have helped reduce cases 

of academic underperformance. 

For students coming from abroad or other regions, the adaptation process has been facilitated 

through individual interviews and practical assistance. University administration also considers 

students’ needs beyond academics, working to improve transportation, accommodation, and social 

infrastructure. 

Additionally, opportunities exist to enhance students’ mental health and social support: 

comprehensive mental health services, financial aid, mentoring and peer support programs, 

seminars on stress management and resilience, and fostering an inclusive campus culture, all of 

which contribute to a more supportive academic environment. 

Overall, the university continuously develops strategic measures aimed at improving both the 

academic and social well-being of its students. 
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Area 8. Students assessment  
 

 

Standard 8.1: The VEE must ensure that there is a clearly identified structure within the 

VEE showing lines of responsibility for the assessment strategy to ensure coherence of the 

overall assessment regime and to allow the demonstration of progressive development across 

the programme towards entry-level competence. 

 

The aim of the VEE veterinary education program is to equip graduates with the essential 

knowledge and skills required for veterinary practice. According to ESEVT standards, the 

curriculum is designed to strengthen both theoretical and practical training, preparing graduates to 

perform effectively in veterinary work. 

At VEE, the assessment strategy is focused on evaluating the learning outcomes achieved by 

students through various methods. This approach ensures that graduates are ready for professional 

practice. The assessment strategy aligns with the teaching strategy, and its effectiveness and 

relevance are continuously evaluated. Assessment methodologies are organized as follows: 

Theoretical knowledge: Oral and written examinations are usually conducted. Written exams 

may be multiple-choice or essay-based. The methodology is developed by instructors for each 

subject and adapted to the learning material. In some subjects, assessment is continuous and does 

not include a final exam. In most subjects, continuous assessment is combined with the final exam 

to contribute to the final grade. 

Pre-clinical practical skills: Practical skills acquired in fundamental and pre-clinical subjects are 

assessed through specialized practical exams. The methodology and its impact on the final grade 

for each course are detailed in the course manuals. 

Clinical practical skills: Skills acquired during clinical training are assessed using various 

methods. Each student receives an individual assessment covering behavior, ethics, punctuality, 

engagement, theoretical knowledge, and professional attitude. In some courses, clinical skills are 

assessed through individual evaluation on live animals or mannequins; in others, via written 

multiple-choice exams. 

Soft skills: Most courses include assessment of soft skills. Main activities include written reports, 

bibliographic analyses, oral presentations, and discussions. Communication skills are explored in 

depth in the Professional Ethics and Communication course, which addresses ethics, self-

reflection, feedback, problem-solving, and professional dilemmas. The final graduation project is 

a key part of soft skills assessment, involving bibliographic research, data analysis, written, oral, 

and non-verbal communication, as well as the ability to work under pressure, manage time 

effectively, and respond to feedback from mentors and evaluating professors. 

Additionally, the student assessment system at the university is implemented based on the 

Regulation approved by the Order No. 464 of the Minister of Higher Education, Science, and 

Innovation of the Republic of Uzbekistan dated December 12, 2024 (registration number 3598). 

Students are introduced to the requirements of this Regulation during the first class. Student 

knowledge is monitored through interim and final assessments (in accordance with Article 5 of 

Order No. 464). 

Interim assessment is conducted after the completion of the relevant section of the course during 

the semester. The form, timing, and assignments for interim assessment are determined by the 

department and approved by the head of the department. Interim assessment is not conducted for 

subjects with fewer than 2 academic hours per week. Student participation in practical, seminar, 

and laboratory classes, as well as results of independent assignments, are considered. 

Final assessment is conducted at the end of the semester by an instructor who did not conduct the 

course. The schedule of final assessments is prepared by the faculty dean or the teaching-

methodology department and approved by the Vice-Rector for Academic Affairs (in accordance 

with Article 11 of Order № 464). No more than one final assessment per day is allowed. 
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Assessment is carried out on a 5-point scale: 

• 5 – independent thinking and practical application of knowledge, 

• 4 – good understanding, 

• 3 – satisfactory level, 

• 2 – failure to master the subject. 

Examination tasks must ensure an objective and accurate evaluation of student knowledge. 

Students who fail the interim assessment or receive a grade of “2” are not allowed to take the final 

assessment. Students with academic debt in 4 or more subjects are retained in the course by the 

Rector’s order (Article 25 of Order № 464). Retakes are allowed no more than twice. 

Students who do not participate in practical training or receive an unsatisfactory grade are 

considered academically indebted. Students dissatisfied with their assessment results have the right 

to appeal within 24 hours; the appeal is reviewed within 2 days by a commission established by 

the faculty dean. 

The university uses a credit-modular system (ECTS): 1 credit equals 30 academic hours. 

Promotion to the next year is based on accumulated credits and the required minimum GPA (2.6), 

approved by the University Council (Cabinet decision № 824, Article 42). Syllabi are approved 

by the Vice-Rector for Academic Affairs (in accordance with Cabinet decision № 608). 

 

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the 

programme must be published, applied consistently, clearly identified and available to 

students in a timely manner well in advance of the assessment. Requirements to pass must 

be explicit. The VEE must properly document the results of assessment and provide the 

students with timely feedback on their assessments. Mechanisms for students to appeal 

against assessment outcomes must be explicit. 

 

Student assessment and grading criteria are implemented in accordance with the university’s 

regulations and are applied strictly and consistently by the faculty. Examinations are scheduled by 

the faculty administration in consultation with the students and the course coordinator. Typically, 

alongside the course coordinator, the instructor responsible for practical sessions or seminars also 

participates in the examination. 

For each subject, the assessment method is detailed in the course syllabus, which is also available 

on the faculty website. Assessment methods are diverse and promote critical thinking, creativity, 

teamwork, and case study analysis. They cover both oral and written skills and ensure the 

achievement of learning outcomes specified in the syllabus and diploma supplement. 

At the beginning of the course, students are informed about the assessment method. The syllabus 

specifies the grading criteria, ensuring transparency and fairness for all students. 

The format of examinations for each subject is determined at the start of the semester and 

communicated to students along with the teaching materials. Requirements such as class 

participation, laboratory work, portfolios, and project preparation are included. Instructors must 

define and communicate the minimum knowledge required to pass the exam. 

Examinations, colloquia, course assessments, and projects are graded using whole numbers from 

1 to 5, with the minimum passing grade being 3. 

University examinations are divided into three main sessions: 

Winter session – at the end of the 1st semester, lasting 4 weeks (late January – early February), 

including a retake week. 

Summer session – at the end of the 2nd semester, lasting 4 weeks (late May – early June), followed 

by a retake period. 

Autumn session – traditionally at the beginning of September for retake exams. 

For each subject, students are allowed 2 free attempts during the scheduled exam and retake 

periods. If a student fails after these attempts, they may take 2 additional exams at the beginning 

of the year by paying an extra fee. 
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Student results are recorded in the Catalog and Registration Book and confirmed through the 

Diploma Supplement. Students can track their academic status in real time at: 

https://hemis.otmsamvmi.uz (using their username and password). 

Students receive immediate feedback from instructors for oral and practical exams. Instructors 

indicate gaps in knowledge or understanding and suggest ways to improve. Written exams can be 

reviewed and discussed by students in the respective departments. 

According to university regulations, students may submit complaints regarding exam results 

within 2 days of publication to the University Registry. The Faculty Council reviews and resolves 

complaints. If deemed necessary, the Council forwards the complaint to the Vice-Rector for 

Academic Affairs, who conducts discussions with the students and instructors involved. 

If it is proven that results were obtained in violation of regulations, the Faculty Council and Dean 

may annul the examination results. In such cases, the Dean may order the exam to be reorganized. 

 

Standard 8.3: The VEE must have a process in place to review assessment outcomes, to 

change assessment strategies and to ensure the accuracy of the procedures when required. 

Programme learning outcomes covering the full range of professional knowledge, skills, 

competences and attributes must form the basis for assessment design and underpin 

decisions on progression. 

 

At the VEE, the curriculum for all courses, including assessment criteria and systems, is reviewed 

annually. This review involves the course coordinator, the Vice-Dean for Didactics and Quality 

Assurance, program coordinators, and staff from the academic office. These reviews are conducted 

at the end of the academic year in preparation for the following year. 

Additionally, during each academic year, typically 3–4 main Faculty Council meetings are held: 

at the beginning of the year, after the first exam session, after the second exam session, and at the 

end of the year. During these meetings, final exam results for each course are presented, analyzed, 

and measures for improvement are developed. 

Learning outcomes are defined at both the program and individual course levels, encompassing 

the knowledge, skills, and competencies that students must demonstrate to successfully complete 

the course. These outcomes serve as the primary criteria for student assessment. 

The assessment system is designed to determine whether students have achieved the learning 

outcomes specified by the program. These outcomes also align with the fundamental professional 

competencies expected of veterinary graduates, preparing them to begin their professional careers 

effectively. The assessment system evaluates not only theoretical knowledge but also practical 

skills and professional attitudes. 

Overall, this assessment system aims to prepare graduates who are competent, confident, and ready 

to contribute effectively to their professional practice. 

 

Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of 

learning objectives at the level of the programme and individual units of study. The VEE 

must ensure that the programmes are delivered in a way that encourages students to take an 

active role in creating the learning process and that the assessment of students reflects this 

approach. 

 

In the Veterinary Faculty curriculum, general and specific competencies are integrated throughout 

the full five years of study, and students acquire them step by step. The program is structured to 

ensure that all competencies are fully covered across the courses. 

The assessment system and criteria for each subject are aligned with the curriculum to ensure that 

the intended learning outcomes are achieved. Learning outcomes are verified through successful 

completion of final exams for each course and the defense of the diploma project. According to 

university regulations, students’ annual progress is evaluated using the ECTS system, requiring a 

https://hemis.otmsamvmi.uz/
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total of 300 ECTS credits (60 ECTS per year). Students complete each course by achieving a grade 

of 3 or higher on a 5-point scale. 

VEE requires students to actively participate in the learning process. Students engage in practical 

sessions, prepare for theoretical lessons, and participate in laboratory work, anatomical and 

pathological autopsies, handling live animals, and performing clinical procedures. They also assist 

in diagnosing, treating, and preventing veterinary patients, provide comprehensive care using 

various diagnostic methods, and help with the inspection of slaughter animals and meat. 

Students are actively involved in independent study, which includes analyzing autopsy specimens, 

histological and parasitological samples, using online resources, and testing their knowledge. 

Continuous assessment provides immediate feedback, promoting ongoing learning. Electronic 

resources—including video lectures, demonstrations, course materials, practical work packages, 

and self-assessment tests—enhance student responsibility. Additionally, by enrolling in elective 

and optional courses, students have the opportunity to tailor their education according to their 

personal interests. 

 

Standard 8.5: Methods of formative and summative assessment must be valid and reliable 

and comprise a variety of approaches. Direct assessment of the acquisition of clinical skills 

and Day One Competences (some of which may be on simulated patients) must form a 

significant component of the overall process of assessment. It must also include the regular 

quality control of the student logbooks, with a clear distinction between what is completed 

under the supervision of teaching staff (Core Clinical Training (CCT)) or under the 

supervision of a qualified person (EPT). The clear distinction between CCT and EPT ensures 

that all clinical procedures, practical and hands-on training planned in the study programme 

have been fully completed by each individual student. The provided training and the global 

assessment strategy must provide evidence that only students who are Day One Competent 

are able to graduate. 

 

The VEE strategy focuses on effectively balancing clinical and non-clinical training in terms of 

time and resources to ensure that all students acquire Day One Competences. The curriculum is 

designed to deliver theoretical and practical knowledge comprehensively, preparing graduates to 

perform veterinary practice from the day they graduate. 

To assess student progress, the achievement of learning objectives is evaluated for each course. 

Students’ grades and ECTS credits reflect their performance and level of knowledge. Clinical and 

practical training activities are recorded in practical logs, and the implementation of a “minimum 

practical skills – personal logbook” further emphasizes the importance of record-keeping and 

ensures that learning outcomes are achieved for each course. 

Additionally, practical training is conducted both within the university facilities (intramural) and 

in external settings (extramural). 

 

Comments on Area 8 

 

The VEE delivers veterinary education through a modern, student-centered, and well-structured 

teaching–learning–assessment system. Student feedback is considered crucial for evaluating the 

effectiveness of practical assessment methods and identifying areas that require improvement. 

At the department and course levels, several long-term measures have been implemented. These 

include applying problem-solving approaches, focusing on individual student work, and 

integrating project-based lectures and seminars. 

Students have access to self-directed learning opportunities in rooms equipped with electronic 

resources and Wi-Fi. Regular review and updating of assessment methods and criteria ensure their 

relevance and effectiveness. 

 

Suggestions for improvement in Area 8 
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Continuously aligning the curriculum content with market and professional requirements; 

Maintaining and further enhancing strict standards for both teachers and students in the teaching 

and assessment processes; 

Introducing additional models and increasing the number of practical “Hands-on” exams to 

improve the assessment of clinical skills; 

Incorporating tests that evaluate students’ communication skills, particularly their interactions 

with clients and colleagues. 

 

 

Area 9. Teaching and support staff  

 

Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared 

for their roles, in agreement with national and EU regulations and must apply fair and 

transparent processes for the recruitment and development of staff. A formal quality-

assured programme of teacher training1 (including good teaching and evaluation practices, 

learning and e-learning resources, use of digital tools education, biosecurity and QA 

procedures) must be in place for all staff involved with teaching. Such training must be 

mandatory for all newly appointed teaching staff and encouraged on a regular basis for all 

teaching staff. Most teaching staff (calculated as FTE) involved in core veterinary training 

must be veterinarians. It is expected that more than 2/3 of the instruction that the students 

receive, as determined by student teaching hours, is delivered by qualified veterinarians. 

 

SSUV and its VEE consistently focus on providing students with high-quality veterinary 

education. To achieve this, a range of practical mechanisms has been implemented, and their 

effectiveness is continuously monitored. 

Primarily, the curriculum covers all essential competencies, including clinical skills, biosafety 

measures, animal welfare, and public health. The curriculum aligns with international guidelines 

and is regularly updated to incorporate the latest scientific advancements and industry 

requirements. The modular approach, particularly for 4th- and 5th-year students, allows adaptation 

to regional needs while maintaining alignment with core global standards. 

Continuous professional development programs are crucial to ensure veterinary staff are prepared 

to deliver high-quality education. University and faculty policies, in accordance with the 

Resolution № 517 of the Cabinet of Ministers dated August 26, 2020, establish a mechanism for 

performance-based financial incentives for VEE faculty, funded outside the state budget. Staff are 

also encouraged and supported to participate in seminars, workshops, and courses on effective 

teaching methodologies, student assessment techniques, and e-learning tools. The university’s 

continuous professional development system for staff is established under the Cabinet of 

Ministers’ Resolution No. 1030 and its Regulations, which aim to enhance academic and 

pedagogical performance through financial incentives. 

Additionally, staff are encouraged to participate in Erasmus+ exchange programs, which facilitate 

collaboration with international colleagues, the sharing of best practices, and innovative teaching 

strategies. Annually, over 30 VEE faculty participate in outgoing mobilities, and more than 20 

visiting lecturers are hosted. VEE continuously seeks collaboration with leading international 

institutions, engaging in joint research projects, exchange programs, and international conferences. 

In recent years, integrating technology and e-learning has become one of the faculty’s top 

priorities. The use of modern digital resources and tools—including virtual simulations, online 

databases, and interactive modules—has significantly enhanced the student learning experience. 

Training staff to effectively use these tools is also critical; VEE faculty proficient in these resources 

provide guidance to colleagues as needed. 
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Given the nature of veterinary practice, special attention is paid to biosafety and ethical standards. 

Comprehensive training on biosafety protocols, zoonotic disease management, and animal welfare 

legislation is conducted twice a year, and additionally whenever necessary. Regular audits and 

exercises are carried out to evaluate the effectiveness of biosafety measures and identify areas 

requiring improvement. 

Strict quality assurance (QA) procedures are implemented to monitor and evaluate the 

effectiveness of the curriculum, teaching methods, and assessment practices. This process includes 

internal and external audits, mechanisms for collecting student feedback, and performance 

evaluations of staff. The QA process is transparent, with clearly defined success criteria—

including financial incentives and support—and mechanisms in place to address any deficiencies. 

 

Standard 9.2: The total number, qualifications and skills of all staff involved with the study 

programme, including teaching, technical, administrative and support staff, must be 

sufficient and appropriate to deliver the study programme and fulfil the VEE’s mission. A 

procedure must be in place to assess if the staff involved with teaching display competence 

and effective teaching skills in all relevant aspects of the curriculum that they teach, 

regardless of whether they are full or part-time, teaching or support staff, senior or junior, 

permanent or temporary, teachers. 

 

As of 2025, the overall composition of academic and support staff involved in implementing the 

curriculum at SSUV is as follows: Professors – 31, Associate Professors – 51, Senior Lecturers – 

37, Research-qualified Assistants – 41, Assistants – 143, PhD students – 47. 

Specifically, as of 2025, the composition of academic and support staff involved in the Veterinary 

Medicine Faculty is distributed as follows: Professors – 13, Associate Professors – 42, Senior 

Lecturers – 24, Research-qualified Assistants – 30, Assistants – 29, PhD students – 21. 

The teaching staff composition ensures that there is an adequate number of personnel with 

veterinary expertise. This guarantees that the main portion of education provided to students 

(approximately two-thirds) is delivered by qualified veterinary doctors. At the same time, staff 

recruited from other academic disciplines add additional diversity to the curriculum, and their 

academic qualifications remain relevant to the field. 

All teaching staff, regardless of whether they are full-time or part-time, are required to demonstrate 

their competencies in teaching and assessment activities. To develop academic competencies in 

student-centered and active teaching approaches, all faculty members regularly participate in 

“Training of Trainers” programs. 

 

Table 9.2.1. Teaching staff** involved with the core veterinary programme 

Type of contract 2023-2024 2024-2025 2025-2026 Mean 

Academic 

teachers in the 

state 

171 156 153 160 

Intern 

physician-

teachers 

(interns who 

teach students 

in the clinic) 

0 0 0 0 

Residents 

(those 

undergoing 

clinical 

training) 

0 0 0 0 
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Doctoral 

student 
1 1 1 1 

Certified 

specialists 

(Diplomat / 

Board 

specialist) 

0 0 0 0 

Practitioner 

veterinarians 
15 9 3 9 

Others (those 

involved on a 

contractual 

basis) 

16 16 14 15.3 

 

Table 9.2.2. Percentage (%) of veterinarians in teaching staff 

Type of contract 2023-2024 2024-2025 2025-2026 Mean  

Permanent  59 60.3 62.7 60.7 

Temporary  15.2 13.1 4.58 11.0 

Total 74.2 73.4 67.3 71.6 

 

Table 9.2.3. Support staff of the veterinary program 

Type of contract 2023-2024 2024-2025 2025-2026 Mean  

Permanent  59 58 48 55 

Temporary  29 24 17 23.3 

Total  88 82 65 78.3 

 

Table 9.2.4. Research staff of the VEE 

Type of contract 2023-2024 2024-2025 2025-2026 Mean 

Permanent  6 6 6 6 

Temporary  4 5 7 5,3 

Total 10 11 13 11,3 

 

The total number of different categories of academic and support staff at the VEE is expected to 

increase by 10–12% over the next three years. 

Due to the requirement (in accordance with the legislation of Uzbekistan) that candidates for 

permanent teaching positions must hold at least an Assistant or PhD degree, new teaching posts 

are most often filled through the selection of the best-performing Master’s and PhD graduates. 

Nevertheless, all positions are publicly advertised in line with national legislation, and a 

competitive selection process is always conducted. This process includes professional theoretical 

and practical assessments as well as an evaluation of teaching skills, and is carried out by a 

commission appointed by the Faculty Council and approved by the University Administrative 

Council and Senate. 

In addition, every newly appointed teaching staff member is required to complete the two-module 

pedagogical skills training offered by the SSUV Teacher Training Unit. 

Promotion to higher academic positions is also conducted through a competitive process. 

Candidates must fulfil strict national and institutional requirements set by SSUV. New positions 

are opened based on departmental needs, and applicants who meet the criteria may apply. All 

positions are publicly announced, and both internal and external candidates, including those from 

other national or international universities, are eligible to participate. The evaluation of candidates 

and the final selection are performed by a commission appointed by the Faculty Council and 

approved by the University Administrative Council and Senate. 
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Support staff positions at the VEE are also publicly advertised. The requirements, duties, and 

qualifications for each post are defined by the relevant Head of Department and clearly stated in 

the job announcement. During the selection process, the Head of Department, together with 

specialists from the University Human Resources Office, evaluates candidates’ professional 

qualifications and verifies that they possess the necessary skills for the position. All support staff 

are required to undergo annual training in occupational hygiene, safety, biosafety, and fire 

protection. 

External employment of VEE staff is permitted provided that all VEE duties are fully met and that 

external work is carried out outside official university working hours. Heads of Departments 

monitor staff working time and regularly check the daily attendance records. In addition, each 

teacher’s performance is evaluated annually by the Head of Department and by students. 

Teaching at other universities requires prior permission from the university management. Working 

in or owning private clinics is allowed in accordance with national legislation and internal 

regulations, and VEE students may undertake practical training and internships in such clinics 

under the direct supervision of VEE teaching staff. 

 

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and 

assessment knowledge and must be encouraged to improve their skills. Opportunities for 

didactic and pedagogic training and specialization must be available. The VEE must clearly 

define systems of reward for teaching excellence in operation. Teaching positions must offer 

the security and benefits necessary to maintain the stability, continuity, and competence of 

the teaching staff. Teaching staff must have a balanced workload of teaching, research and 

service depending on their role. They must have reasonable opportunities and resources for 

participation in scholarly activities. 

 

The academic staff of the VEE — including full professors, associate professors, senior lecturers, 

and assistant lecturers — are recruited by SSUV in accordance with national legislation and 

institutional regulations. They are employed under permanent contracts that normally continue 

until retirement at the age of 60, in line with the current legal framework of the Republic of 

Uzbekistan and the internal regulations of the university. Continuous professional development of 

teaching staff complies with the qualification and research requirements set out in Presidential 

Decree PF-5789 and the SSUV Statute. 

The allocation of working time for teaching, educational-methodological work, research activities, 

and the “mentor–mentee” system is regulated by the Order of the Ministry of Higher and 

Secondary Specialised Education of Uzbekistan (No. 20-2018, dated 10 September 2018) and by 

the university’s internal норматив documents. 

The annual teaching workload of academic staff is determined according to academic rank: 

• Head of Department – 750 hours 

• Professor – 800 hours 

• Associate Professor and Senior Lecturer with a scientific degree – 850 hours 

• Senior Lecturer without a scientific degree – 900 hours 

• Assistant with a scientific degree – 900 hours 

• Assistant without a scientific degree – 950 hours 

The minimum classroom (contact) load is 400 hours per full-time equivalent, adjusted 

proportionally to the employment fraction. This requirement also applies, with appropriate 

reductions, to staff holding administrative positions such as Rector, Vice-Rectors, Deans, Vice-

Deans, and Heads of Department. 

The VEE also employs temporary academic positions, such as teaching assistants. For these posts, 

the distribution of time between teaching and research is formally defined. Teaching assistants are 

initially appointed for a one-year probation period, after which they may be employed for up to 

three years until the next competitive selection. As part of their PhD training, they are required to 

dedicate at least 30–40% of their workload to research activities. 
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Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive 

and publicized programme for the professional growth and development of teaching and 

support staff, including formal appraisal and informal mentoring procedures. Staff must 

have the opportunity to contribute to the VEE’s direction and decision-making processes. 

Promotion criteria for teaching and support staff must be clear and explicit. Promotions for 

teaching staff must recognise excellence in and (if permitted by the national or university 

law) place equal emphasis on all aspects of teaching (including clinical teaching), research, 

service and other scholarly activities. 

 

The VEE implements an incentive system for both academic and non-academic staff funded 

through clinical veterinary and laboratory diagnostic services related to teaching activities. 

Academic staff who teach in English regularly improve their language skills through advanced 

training and certification, with the costs covered by the faculty. The faculty provides financial 

support for participation in international scientific events, publication in high-impact journals, 

attendance of specialized courses, and particularly for residency programmes. Academic and 

support staff are encouraged to participate in the El-yurt Umidi and the Agency for Innovative 

Development programmes, which contribute to the improvement of their teaching and 

communication skills. 

The principle of professional merit forms the basis of the recruitment and promotion policy for 

academic staff and researchers. Vacant teaching positions are identified based on departmental 

needs analysis and must be approved by the Department Council and the Faculty Council. All 

positions are filled through open competition in accordance with national and institutional 

legislation (including the Law on Higher Education № 637/2020 and the university regulations on 

academic appointments). The recruitment and re-appointment of pedagogical staff are carried out 

in line with the “Regulation on the Competitive Recruitment of Teaching Staff to Higher Education 

Institutions,” approved by Cabinet of Ministers Resolutions № 20 (10 February 2006) and No. 246 

(25 August 2015). This procedure ensures a competitive environment, evaluates scientific, 

pedagogical and ethical potential, and supports the quality of education. Positions are held for a 

five-year term, during which staff performance is comprehensively evaluated annually by a 

commission established by rector’s order, based on the criteria set out in the Regulation. 

Evaluation is conducted using a 110-point system, and eligibility for re-election requires a 

minimum of 60 points. The scoring is distributed across teaching and methodological activity (40 

points), educational and mentoring activity (20 points), research activity (30 points), contribution 

to institutional development (10 points), and personal qualities (10 points). Teaching performance 

includes open classes, student feedback, textbooks and teaching materials, and the use of modern 

educational technologies. Research performance includes publications, monographs, grants, 

contract research, patents, supervision, and doctoral research activities. 

Candidates for assistant (teacher) and senior teacher positions must hold a relevant higher 

education degree; additional advantages include an academic degree, professional development, 

foreign language proficiency, and modern pedagogical competencies. For re-appointment, staff 

must meet the minimum 60-point threshold across teaching, research, and educational activities. 

Candidates for associate professor positions are generally required to hold the academic title of 

associate professor or a PhD degree. Highly qualified specialists without an academic title but with 

at least three years of scientific-pedagogical experience and authorship of a textbook or teaching 

manual may participate for a limited term. Their scientific output, publications, project 

participation, and supervision experience are evaluated within the 110-point system, with a 

minimum of 60 points required. 

Candidates for professor positions are typically required to hold the academic title of professor or 

a DSc degree. Individuals with a PhD or associate professor title may participate for one term if 

they have at least five years of scientific-pedagogical experience and have authored textbooks or 

teaching manuals in the relevant field. Evaluation focuses on scientific leadership, research 
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productivity, grant management, and doctoral supervision, with a minimum of 60 points required 

for appointment. 

This system ensures comprehensive evaluation, promotes professional development, and enhances 

the quality of education. Appointment and re-appointment decisions are adopted by the Academic 

Council and confirmed by rector’s order, ensuring transparency and compliance with the 110-point 

evaluation criteria. 

Each support staff member is assigned annual objectives related to their role. Their performance 

is evaluated annually by the head of department, which enables financial incentives, salary 

progression, and professional advancement. Professional development for non-academic staff 

includes training, participation in research projects, and acquisition of new skills and experience. 

Laboratory technicians can progress through three qualification levels as part of their career 

development. 

Staff support measures include reduced teaching loads, assistance for international mobility and 

internships, and encouragement to participate in conferences, seminars, and training. Informal 

mentoring is promoted, with experienced colleagues sharing knowledge with junior staff 

individually or in small groups. In case of difficulties, students and staff may approach colleagues, 

supervisors, or faculty and university administration. 

The Faculty Council includes the dean, vice-deans, the department director, representatives of all 

staff categories, and student representatives, who are elected every four years. One day before each 

meeting, the dean provides all council members with the agenda and relevant documents, allowing 

them to review materials, discuss them within their departments, disciplines, or student groups, 

and present collective opinions during the meeting. 

 

Standard 9.5: A system for assessment of teaching and teaching staff must be implemented 

on a cyclical basis and must formally include student participation. Results must be 

communicated to the relevant staff and commented upon in reports. Evidence must be 

provided that this system contributes to correcting deficiencies and to enhancing the quality 

and efficiency of education. 

 

Since 2018, the VEE has implemented a range of quality assessment and quality assurance 

mechanisms, including a system for student evaluation of teaching staff. Students evaluate 

lecturers through anonymous questionnaires that focus on two main areas. 

First, students assess the quality of courses and practical classes, including content, adherence to 

schedules, teaching methods, and the responsiveness of teachers to student concerns. 

The evaluation is conducted through electronic surveys on the HEMIS platform as well as paper-

based questionnaires. The results are formally communicated to the respective teachers for 

developmental purposes and are analysed by the faculty and department leadership. 

A qualitative SWOT analysis of the teaching process is carried out within the VEE to identify 

strengths, weaknesses, and areas for improvement. This analysis also considers the ethical and 

professional qualities of teachers and the competencies developed by students. 

Student evaluation scores are interpreted as follows: 

4–5: Very good – all evaluation criteria successfully met. 

3–4: Good – the teacher is expected to develop and implement an improvement plan. 

2–3: Satisfactory – a meeting is held with the Dean and Head of Department, an action plan is 

submitted, and progress must be demonstrated in the next evaluation. 

1–2: Unsatisfactory – a written warning is issued by the Dean and the teacher must participate in 

a pedagogical counselling programme. 

After the evaluation period, the results are published on the faculty website, and each teacher can 

access their semester results. The data are stored in the faculty database; deans can view results 

for their faculty, while the rector has access at the institutional level. The results are also reported 

to the relevant governing bodies in accordance with operational procedures. 
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The strategy for recruitment, promotion, support, and evaluation of staff is governed by regulations 

approved by the University Rector. Academic and support staff are evaluated and incentivised 

through the following bodies: 

The Quality Assurance Commission – evaluates teaching quality and pedagogical competencies. 

The Faculty Council and Heads of Department – conduct recruitment, promotion, and annual 

performance evaluations. 

Results are communicated to academic and support staff through individual reports and 

faculty/annual reports. These reports transparently present evaluation outcomes, identified 

deficiencies, and recommendations for improvement. The evaluation system has been confirmed 

to contribute to improving educational quality and effectiveness and to addressing identified 

shortcomings. 

The implementation of the system is reviewed at the end of each academic year, and procedures 

are revised where necessary. Continuous transparent communication between students, staff, and 

administration supports the ongoing development and enhancement of the system. 

 

Comments on Area 9 

 

The VEE is committed to ensuring the provision of high-quality staff and, in accordance with ESG 

and ESEVT SOP requirements, promotes transparent and fair recruitment procedures as well as 

supportive working conditions aimed at staff development. 

The majority of academic staff involved in veterinary education are veterinarians, representing 

more than two-thirds of the team. Non-veterinary academic staff are mainly engaged in basic and 

natural sciences. 

 

Suggestions for improvement in Area 9 

 

Despite the recent increase in the number of teaching staff, the growing demands of certain 

activities require further expansion. To address this, a long-term strategic plan should be developed 

to recruit high-performing PhD students and integrate them into both teaching and research roles. 

Additionally, there is a need to increase the number of support staff within the faculty and at the 

teaching farms. 

 

 

Area 10. Research programs, continuing and postgraduate education  
 

 

Standard 10.1: The VEE must demonstrate significant and broad research activities of 

teaching staff that integrate with and strengthen the study program through research- based 

teaching. The research activities must include veterinary basic and clinical sciences. 

Evidence must be provided that most teaching staff are actively involved with research 

programs (e.g. via research grants, publications in congress proceedings and in peer-

reviewed scientific journals). 

 

The research strategy as well as the medium- and short-term programmes are described in detail 

within the framework of the faculty’s operational and strategic plans. The areas of scientific 

activity cover various fields of veterinary medicine, including fundamental and applied research 

in preclinical disciplines (Zoology, Veterinary Pharmacology and Toxicology, Veterinary Sanitary 

Expertise, Ecology, Zoohygiene, Microbiology, Virology, Epizootology, Mycology, 

Mycotoxicology, Immunology, Animal Pathology, Oncology, Morphology, Veterinary Obstetrics 

and Biotechnology of Animal Reproduction, Diagnostics, Therapy and Surgery of Animal 

Diseases), as well as applied research in nutrition and food safety and clinical research. 
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The priority areas of our faculty have led to the establishment of scientific centres and laboratories 

attracting national and international funding. To date, 11 research and teaching laboratory centres 

and four integrated research laboratories have been established (Annex 10.1). 

In 2023–2025, five grants were funded at the national level through competitions organised by the 

Innovation Development Agency under the Ministry of Higher Education, Science and 

Innovations, and one international research project was implemented (Annex 10.2). 

(10.2-Annex). 

 

 

№ Scientific grant topics 

1. Adapting Tivit goats with high genetic potential to the climatic conditions of Uzbekistan 

and creating breeding technology 

2.  Development of an electronic system for diagnosing animal diseases based on artificial 

intelligence (for cattle) 

3.  Using mummy to treat bone diseases in pets 

4.  Creation of anthelmintic phytopreparations from local medicinal plants to combat 

helminthiasis in large and small livestock 

5. Practical and innovative projects are currently underway to create drugs from local 

medicinal plants to combat bee diseases 

6.  Industrial production and commercialization of INNOPROVET probiotic in the veterinary 

sector 

7. To develop an effective and reliable system for monitoring cattle diseases 

 

Faculty members and researchers have paid special attention to developing consulting activities 

and scientific cooperation with the business sector and have carried out projects at both national 

and international levels. During 2023–2025, a total of nine business-related projects (national and 

international) were implemented (Annex 10.3). 

In 2026, six projects across all the above categories are being implemented, with a total financial 

volume of 381,910.47 euros and 112,0 euros (Annex 10.4). 

In order to increase research performance indicators, ensure effective use of scientific outputs, and 

support research, development and innovation activities, SSUV publishes numerous specialised 

scientific journals in various fields, including veterinary medicine. 

Notable journals include: 

• Veterinary Medicine 

• Livestock and Breeding 

• Agriculture and Water Management of Uzbekistan 

• Bulletin of the Khorezm Ma’mun Academy 

• Agro-Science and others 

The publication activity of the VEE academic staff is very high, making it the faculty with the 

largest number of scientific publications within SSUV. In 2023–2025, 45 articles were published 

in journals indexed in the BIO Web of Conferences database and 152 articles in journals with an 

Impact Factor; in 2025, the average number of publications per teacher was 1.95 (Annex 10.5). 

During the same period, 517 articles and abstracts were published in national journals (Veterinary 

Medicine, Livestock and Breeding, Agriculture and Water Management of Uzbekistan, Bulletin 

of the Khorezm Ma’mun Academy, Agro-Science and others) (Annex 10.6), as well as 197 articles 

in journals indexed in international databases (Annex 10.7). 

VEE academic staff and students actively participate in national and international scientific events. 

In 2023–2025, research results were presented at more than 30 international conferences and 

congresses (Annex 10.8). 
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Continuing education courses conducted in cooperation with the Veterinary and Livestock 

Development Committee of the Republic of Uzbekistan, the Equestrian and Horse Breeding 

Federation, and canine kennels are of great importance for the professional development of 

practicing veterinarians and for the economic sector. VEE academic staff participate in these 

events annually and receive high evaluations. 

The faculty regularly organises round tables, seminars and scientific student clubs. These include 

the “Young Therapist”, “Young Epizootologist”, “Young Surgeon and Obstetrician”, “Young 

Pharmacologist”, “Young Morphologist”, “Young Experts”, “Young Infectionists”, “Young 

Physiologists”, “Young Biochemists”, “Young Pathophysiologists”, and “Young Veterinary” 

clubs, as well as seminars conducted by the Veterinary Clinic and, recently, by the Departments 

of Surgery and Pharmacology. Between 2023 and 2025, more than 35 scientific events were 

organised by faculty members and club supervisors. More than 120 talented students of the Faculty 

of Veterinary Medicine have participated in these events with presentations and scientific papers 

(Annex 10.9). 

Centralised data on the scientific activity of the Faculty of Veterinary Medicine for 2023–2025 are 

presented in Annex 10.10. 

 

Standard 10.2: All students must be trained in scientific method and research techniques 

relevant to evidence-based veterinary medicine and must have opportunities to participate 

in research programmes. 

 

Veterinary sciences are fundamentally based on scientific research and evidence-based medicine. 

As noted above, faculty members and clinicians regularly participate in congresses, continuing 

education programmes, and scientific projects, maintaining ongoing research activities. As a 

result, scientific methods and research techniques are deeply integrated into lectures and practical 

sessions, ensuring that veterinary education and practice remain modern and effective. 

The Veterinary Medicine education programme at VEE is designed to equip students with essential 

research skills. Courses such as Digital Technologies in Veterinary Science, Research 

Methodology, Methods of Teaching Special Subjects (mandatory), Principles of Modern 

Management, Basics of Logistics, Clinical Biochemistry, Biochemical Basis of Vitamins, 

Innovative Research Methods in Veterinary Medicine, and Biometric Analysis of Research Results 

(elective) provide the theoretical foundation necessary for conducting research. In addition, 

students regularly complete assignments that involve presenting and analyzing scientific articles 

during their courses. 

A critical component of the programme is the mandatory final dissertation project, in which 

students are required to conduct experimental or clinical research. Each student works under the 

supervision of a PhD-qualified scientific advisor, ensuring professional guidance and support. 

Annually, SSUV organises student scientific conferences with the participation of university and 

faculty leadership, as well as student associations. The main goal of these conferences is to present 

and discuss scientific results obtained during professional training and to promote scientific 

collaboration among participants. At VEE, conferences are divided into two sections: preclinical 

sciences and clinical sciences. 

In accordance with current legislation, completion of the programme requires submission of a final 

thesis, which must undergo mandatory anti-plagiarism verification using specialized software. A 

commission composed of the academic deputy dean, secretaries, and department quality managers 

evaluates theses based on similarity scores. The report is sent electronically to both the scientific 

advisor and the student. Upon receipt, the scientific advisor must provide a positive or negative 

assessment for the exam within 24 hours, and any negative assessment must be justified. 

The thesis topic must be selected no later than the first semester of the fourth year, allowing 

students at least three semesters for research. Topics are chosen from a list provided by 

departmental faculty members. However, students may select a topic not on the list with the 
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professor’s consent and acceptance of scientific supervision. The chosen topic must align with the 

overall programme requirements and study direction. 

The thesis may include a practical component. Recommended areas for veterinary medicine 

include clinical research, epidemiology and paraclinical examinations, food safety, experiments 

on laboratory animals, and related fields. The thesis should be 60–70 pages in length and comply 

with the requirements specified in the Thesis Project Guidelines. 

Structurally, it is recommended that the thesis follow a 1:3 ratio: 

Part I — Bibliographic review (30% of total length) 

Part II — Materials, research methods and objectives, results and discussion, conclusions (based 

on original research, 70%) 

All sources used in the thesis must be listed in the References section, and all cited authors must 

be included. 

 

Standard 10.3. The VEE must provide advanced postgraduate degree programmes, e.g. PhD, 

internships, residencies** and continuing education programmes that complement and 

strengthen the study programme and are relevant to the needs of the profession and society. 

 
The master’s and PhD programmes implemented at VEE are of critical importance and are 

organized in accordance with the main guidelines approved by the Faculty and University. These 

programmes provide young veterinary graduates with the opportunity to undertake internships in 

key areas essential for their professional development. A total of 16 specializations are offered 

within the faculty’s clinics (see Appendix 10.3.1). 

 

(10.4-annex). 

№ Scientific grant topics 

Annual 

grant 

amount (€) 

1. Adapting Tivit goats with high genetic potential to the climatic conditions 

of Uzbekistan and creating breeding technology 

86,1 

2.  Development of an electronic system for diagnosing animal diseases based 

on artificial intelligence (for cattle) 

25,36 

3.  Using mummy to treat bone diseases in pets 68,50 

4.  Creation of anthelmintic phytopreparations from local medicinal plants to 

combat helminthiasis in large and small livestock 

68,01 

5. Practical and innovative projects are currently underway to create drugs 

from local medicinal plants to combat bee diseases 

83,62 

6.  Industrial production and commercialization of INNOPROVET probiotic 

in the veterinary sector 

112,0 

7. To develop an effective and reliable system for monitoring cattle diseases 63,69 

 
(10.8-annex). 

Republican and International Conferences 

1. Republican scientific-practical conference on “Current Tasks in Ensuring Food Safety” – 18 

April 2023 

2. Republican scientific-practical conference on “Achievements in Pharmacology and 

Toxicology and Current Problems in the Field” – 16 May 2023 
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3. Republican scientific-practical conference dedicated to the 95th anniversary of Doctor of 

Veterinary Sciences, Professor H.Q. Rustamov on “Solutions to Problems in Veterinary 

Surgery and Obstetrics and Prospects for Development” – 9 June 2023 

4. International scientific-practical conference on “Current Issues of Veterinary Morphology 

and Pathomorphology” – 20 June 2023 

5. Republican scientific-practical conference on “Problems and Scientific Achievements in 

Poultry, Fish, Beekeeping and Fur Farming” – 23 June 2023 

6. International scientific-practical conference dedicated to the 100th anniversary of Professor 

Sh.T. Rasulov on “Current Problems in the Diagnosis and Prevention of Infectious 

Diseases” – 6 October 2023 

7. International scientific-practical conference dedicated to the 90th anniversary of 

Academician I.X. Irgashev on “Current Problems and Future Tasks of Veterinary 

Parasitology” – 1–2 November 2023 

8. International scientific-practical conference dedicated to the 105th anniversary of Professor 

X.Z. Ibragimov on “Achievements and Future Tasks of Veterinary Therapy in New 

Uzbekistan” – 15–16 December 2023 

9. Republican scientific-practical conference on “Current Problems and Development 

Prospects of Veterinary Physiology, Biochemistry and Pathophysiology” – 20 December 

2023 

10. International scientific-practical conference on “Food Safety: Global and National 

Problems” – 22–23 February 2024 

11. Republican scientific-practical conference on “Innovative Approaches and First Steps in the 

Development of Veterinary and Livestock Science” – 30 May 2024 

12. Republican scientific-practical conference dedicated to the 75th anniversary of Professor 

N.Sh. Davlatov on “Current Problems of Modern Surgery, Their Solutions and Future 

Tasks” – 15 June 2024 

13. Republican scientific-practical conference on “Innovative Approaches to the Prevention and 

Treatment of Parasitic Diseases” – 26–27 September 2024 

14. International scientific-practical conference dedicated to the 80th anniversary of M.B. 

Safarov on “Current Problems in Veterinary Diagnostics and Therapy, Their Solutions and 

Future Tasks” – 4–5 October 2024 

15. VIII International Congress of Veterinary Pharmacologists and Toxicologists of the CIS on 

“Modern Trends in Pharmacology and Toxicology, Prospects and Solutions to Antibiotic 

Resistance” – 7–8 October 2024 

16. International scientific-practical conference on “Current Problems in Poultry, Fish, 

Beekeeping and Fur Farming, Their Solutions and Scientific Achievements” – 7 November 

2024 

17. Republican scientific-practical conference on “Relevance of Prevention of Infectious 

Diseases and Innovative Approaches to Treatment” – 26–27 November 2024 

18. Republican scientific-practical conference on “Current Issues of Modern Morphology” – 

11–12 December 2024 

19. Republican scientific-practical conference on “Prospects and Current Problems of 

Physiology, Biochemistry and Pathophysiology in Modern Veterinary Science” – 7 February 

2025 

20. International scientific-practical conference on “Scientific Achievements and Future Tasks 

in the Treatment and Prevention of Reproductive System Diseases in Animals” – 3–4 April 

2025 
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21. International scientific-practical conference on “Current Problems of Modern Parasitology 

and Innovative Approaches to Their Solution” – 28–29 May 2025 

22. International scientific-practical conference on “Achievements in Microbiology and 

Immunology and Their Importance in Laboratory Diagnostics” – 5–6 June 2025 

23. Republican scientific-practical conference on “Current Problems and Solutions in Modern 

Pathomorphology” – 18–19 June 2025 

24. Republican scientific-practical conference on “Current Problems and Solutions in 

Combating Diseases of Poultry, Fish, Bees and Fur Animals” – 27–28 June 2025 

25. Republican scientific-practical conference on “Prevention of Infectious Diseases: Problems 

and Solutions” – 26–27 September 2025 

26. International scientific-practical conference on “Achievements and Prospects of 

Pharmacology” – 7–8 October 2025 

27. International scientific-practical conference on “Innovative Methods for the Diagnosis and 

Prevention of Non-Communicable Pathologies” – 21–22 October 2025 

28. Republican scientific-practical conference on “Current Status of Veterinary Pharmacy: 

Problems and Tasks” – 28–29 November 2025 

29. Republican scientific-practical conference on “Modern Aspects of Integration of Education, 

Science and Industry in Veterinary and Livestock Sectors” – 29 October 2025 

30. International scientific-practical conference on “Current Tasks in Modern Diagnostics and 

Prevention of Transboundary Infectious Diseases” – 25–26 February 2026 

Table 10.3.1. Number of students registered at postgraduate clinical training  

Interns 

№ Trainings/directions 2025/2026 2024/2025 2023/2024 Mean 

1 70840101 – Diagnosis and 

Treatment of Animals 
4 - 2 6 

2 70840102 – Veterinary Surgery 3 3 2 8 

3 7080104 – Veterinary Obstetrics 

and Animal Reproduction 

Biotechnics 

2 1 2 5 

4 70840106 – Cynology and Dog 

Diseases 
2 2 - 4 

5 70840107 – Training and Equine 

Diseases 
6 1 1 8 

6 70840103 – Veterinary 

Pharmacology and Toxicology 
4 4 1 9 

7 70840105 – Animal Pathology, 

Oncology, and Morphology 
4 4 3 11 

8 70840108 – Fish Diseases 2 2 - 4 

9 70840109 – Bee Diseases - 1 - 1 

10 70840110 – Poultry Diseases 2 1 - 3 

11 70840303 – Parasitic and 

Infectious Animal Diseases 
3 3 3 9 

12 70840111 – Veterinary Control 

in Emergencies and Public 

Health Protection 

2 1 2 5 

13 70840302 – Veterinary 

Microbiology, Virology, 
5 4 2 11 
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Epizootiology, Mycology, and 

Immunology 

14 70710202 – Biotechnology of 

Immunobiological Preparations 
2 2 - 4 

15 70840304 – Animal Physiology 

and Biochemistry 
6 - - 6 

16 70840301 – Veterinary 

Sanitation, Veterinary-Sanitary 

Expertise, and Hygiene of 

Livestock Products 

3 2 1 6 

Total 50 31 19 100 

 

 

Residents 

Trainings/directions 2024/2025 2023/2024 2022/2023 Mean 

Samarqand City Vocational 

College No. 5 of SSUV 
27 21 17 65 

Qamashi District Vocational 

College No. 6 of SSUV 
19 15 12 46 

 

The VEE fully organizes internship, continuing education, and residency services. Other residency 

programs are conducted by VEE staff at various centers, but clinical cases and certain parts of the 

training are held at the VEE. In addition, the faculty provides full support (including financial) for 

these programs (Appendix 10.12). 

 

Table 10.3.2: Number of students enrolled in research internships at the Master’s degree 

level 

Degrees  2026 2025 2024 Mean 

PhD 16 6 10 32 

 

At the SSUV Scientific Department, there are 21 PhD scientific supervisors, all of whom are 

specialists in veterinary medicine. The SSUV Scientific Department offers comprehensive 

research opportunities across five specialty areas. These diverse specialties provide doctoral 

students with access to a wide range of academic and research topics, spanning from fundamental 

veterinary sciences to practical clinical practice. By integrating various fields, the SSUV Scientific 

Department promotes a rich and interdisciplinary approach to veterinary research and equips 

students with the essential skills and knowledge to address complex challenges in the field. 

In the SSUV Scientific Department, the specialties within the Veterinary Medicine core doctoral 

program are combined into the following main areas: 

 

№ Specialties of the Core Doctoral Program in Veterinary Medicine 

1 16.00.01 – Diagnosis, Therapy, and Surgery of Animal Diseases 

2 16.00.02 – Animal Pathology, Oncology, and Morphology; Veterinary Obstetrics and 

Reproductive Biotechnics 

3 16.00.03 – Veterinary Microbiology, Virology, Epizootology, Mycology, 

Mycotoxicology, and Immunology Expertise 

4 16.00.04 – Veterinary Pharmacology and Toxicology; Veterinary Sanitation, Ecology, 

Zoohygiene, and Veterinary-Sanitary 

5 03.00.06 – Zoology (Veterinary Sciences) 
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The graduate-level clinical internship programs at VEE are designed to enhance undergraduate 

veterinary education and provide high-quality services aligned with market demands. These 

programs allow undergraduate students to study the latest clinical cases and approaches for both 

large and small animals under full supervision. At the same time, the presence of multiple graduate 

interns helps reduce faculty workload and increases the time available for teaching and other 

academic activities, even when the interns’ individual working hours are relatively high. 

In all clinics, there is effective collaboration between graduate interns and undergraduate students. 

Interns often serve as supervisors for undergraduate practical training and are responsible for 

coordinating all aspects of intramural practice. This structured system ensures that interns guide 

students effectively and help them apply theoretical knowledge in practical situations. 

To prevent potential conflicts in clinical work, clear boundaries are maintained: undergraduate 

students are not authorized to make clinical management decisions. Graduate interns act as primary 

veterinarians, while undergraduate students must follow their instructions. This arrangement 

ensures smooth and efficient workflow, allowing undergraduates to benefit from the interns’ 

expertise and guidance while interns gain valuable supervisory and hands-on experience. 

All decisions regarding continuing education programs involving faculty members are approved 

by the Faculty Council based on proposals from the internship coordinator. Each internship 

program is assessed by the council and is considered sustainable only if it provides services aligned 

with market needs and is financially stable. If the number of clinical cases decreases or the 

internship program is deemed unsustainable after several interns participate, the Faculty Council 

may require the coordinator to justify its sustainability or may discontinue it. 

This approach ensures that continuing education programs are aligned with professional and 

societal needs. Council approval and regular assessment allow the faculty to maintain high 

standards and adapt the offered programs to modern requirements and trends in veterinary 

medicine. Quick adaptation to market conditions helps implement programs that serve both 

professional and societal interests. 

 

Standard 10.4: The VEE must have a system of QA to evaluate how research activities 

provide opportunities for student training and staff promotion, and how research 

approaches, methods and results are integrated into the study programme. 

 

To ensure that VEE’s research activities effectively contribute to research-based education, several 

key mechanisms have been implemented. These mechanisms focus on integrating research 

outcomes into curricula, fostering a research-oriented environment, and developing critical 

thinking and scientific skills among students. 

1. Thesis Requirement – All researchers are required to prepare a final thesis. This process 

includes several essential components: 

Literature Review: Students begin their thesis work by reviewing relevant literature, which 

develops their ability to analyze and critically evaluate specialized publications. This process 

familiarizes them with the structure and requirements of scientific publications. 

Research Plan: Under the supervision of a faculty member, students develop and implement a 

research plan. They are expected to generate results, interpret them, discuss their significance, and 

draw conclusions based on well-founded hypotheses. 

Research Integration: The thesis requirement ensures the integration of research into core 

veterinary education. Students gain access to the university’s research infrastructure and 

laboratories. 

Antiplagiarism Analysis: A committee consisting of the academic vice-dean, commission 

secretaries, and departmental quality managers evaluates theses using an official software program 

for similarity assessment. The similarity report is sent to both the student and their research advisor, 

who must provide a justified positive or negative conclusion. 

2. Funding and Participation in Research Activities 
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Research Funding: The experimental part of the thesis often requires financial support. Students 

actively participate in faculty-led research projects funded from various sources, gaining practical 

research experience. 

Publication Opportunities: Some students may even publish articles as first authors in Impact 

Factor journals before graduation, working collaboratively with multidisciplinary research teams, 

creating valuable academic opportunities. 

3. Support for PhD Students 

Financial Assistance: PhD students receive a monthly stipend of €473 and an additional €1,500 

to cover materials required for successful research. 

Supervised Experience: Experienced and effective faculty members supervise PhD students, with 

budget allocations for different research projects managed by the SSUV Research Department, 

ensuring effectiveness in mentoring. 

4. Scientific Seminars, Workshops, and Conferences 

Regular Events: Scientific seminars, workshops, guest lectures by experts, and annual student 

research symposiums (covering both preclinical and clinical sections) foster a culture of 

continuous learning and introduce students to new ideas. Faculty judges provide awards, and 

winners receive financial compensation from the faculty. 

5. Collaboration with Highly Productive Researchers 

Recruiting highly productive researchers improves the quality of education. Although VEE is a 

public university with nationally set academic standards, the university’s autonomy allows setting 

high minimum requirements for positions such as assistant professor, lecturer, associate professor, 

or professor. These standards, as outlined by SSUV and national regulations, exceed national legal 

requirements, ensuring high faculty qualifications and education quality. 

The VEE council’s operational model (described in sections 1 and 5) is also applied when 

approving and supporting continuing education and graduate programs. 

Full Funding for Residency Programs: Given VEE’s strategy of continual investment in human 

resources, all residency programs for faculty are fully funded, including travel, training, and 

participation in college conferences. 

Transparent Decision-Making: All council decisions are communicated to all faculty members 

and published on the university website. 

Allocation of PhD Students: PhD student placements are distributed by the SSUV Research 

Department to doctoral supervisors based on Ministry of Education allocations. The process is 

transparent, considering annual self-assessment scores of supervisors, ongoing research projects, 

and the number of doctoral students per supervisor (limited to five students). 

All research program information is provided transparently. SSUV Research Department decisions 

are approved by the University Council and published on the official website, with the Public 

Relations Department notifying the academic community via email. 

Assessment of Graduate Internship Programs: Internships are evaluated by VEE executive 

management based on mandatory monthly reports submitted by interns. Programs are considered 

complete only after the final exam, with interns rated on a scale of 1 to 10. Program sustainability 

is determined based on the number of clinical cases observed, financial indicators, or supported 

research projects (e.g., laboratory animal care internships). 

In accordance with the Cabinet of Ministers Resolution No. 304 of May 22, 2017, and the 

Regulations on Postgraduate Education, VEE monitors the effectiveness of its research students 

in collaboration with relevant ministries and institutions. Currently, this monitoring is conducted 

exclusively via the https://daraja.ilmiy.uz/ platform. 

Annual Supervisor Evaluation: Each doctoral supervisor is evaluated annually, and any 

deficiencies identified in graduate education can be addressed by the Faculty Council and Research 

Department, with the University Council’s approval. Any member of the academic community 

may report deficiencies to the established structures. 

https://daraja.ilmiy.uz/
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This comprehensive system ensures that VEE research activities are closely integrated with 

education, providing transparent oversight, structured support, and high-quality training for 

students and PhD candidates. 

 

Comments on Area 10 

 

The faculty members and researchers at VEE significantly enhance the university’s international 

visibility. This is clearly reflected through numerous scientific publications indexed in major 

databases (Clarivate, Scopus), active participation in various national and international research 

projects, and engagement in business-related research. These achievements position VEE as the 

most productive faculty within SSUV and establish it as a leading veterinary medicine faculty in 

the country. 

The graduate-level training programs are comprehensive, encompassing both practical and 

research-oriented tracks. Several internship programs provide trainees not only with professional 

experience but also financial benefits, further contributing to VEE’s competitiveness as a 

university. 

 

Suggestions for improvement in Area 10 

 

Encouraging young faculty members to participate in national and international project 

competitions. 

Organizing workshops and sessions to monitor the scientific performance of all faculty members 

and to provide guidance on applying for project competitions, as well as on writing and structuring 

scientific articles, with participation from external experts and the faculty’s top-performing 

members. 
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ESEVT INDICATORS 

 

  

Raw data from the last 3 complete academic 

years 
2002-

2024 

2024-

2025 

2025-

2026 
Mean 

1 

n° of FTE teaching staff involved in veterinary 

training  
228 254 232 238,00 

2 n° of undergraduate students 892 890 733 838,33 

3 

n° of FTE veterinarians involved in veterinary 

training  
120 128 118 122,00 

4 n° of students graduating annually 331 321 138 263,333333 

5 

n° of FTE support staff involved in veterinary 

training  
17 15 16 16 

6 n° of hours of practical (non-clinical) training 930 1050 1050 1010 

7 n° of hours of Core Clinical Training (CCT) 1160 1580 1580 1440 

8 n° of hours of VPH (including FSQ) training 160 240 240 213,333333 

9 

n° of hours of extra-mural practical training in 

VPH (including FSQ) 
30 60 60 50 

10 

n° of companion animal patients seen intra-

murally 
1623 1738 1256 1539 

11 

n° of individual ruminant and pig patients seen 

intra-murally 
152 167 205 174,666667 

12 n° of equine patients seen intra-murally  98 128 125 117 

13 

n° of rabbit, rodent, bird and exotic patients seen 

intra-murally 
115 142 138 131,7 

14 

n° of companion animal patients seen extra-

murally 
3255 3428 3124 3269,0 

15 

n° of individual ruminants and pig patients seen 

extra-murally 
3923 4674 4763 4453,3 

16 n° of equine patients seen extra-murally 315 324 365 334,7 

17 

n° of rabbit, rodent, bird and exotic patients seen 

extra-murally 
256 238 215 236,3 

18 n° of visits to ruminant and pig herds 305 322 348 325,0 

19 

n° of visits to poultry, farmed rabbit, fish and 

bee units 
102 128 115 115,0 

20 n° of companion animal necropsies 253 254 232 246,3 

21 n° of ruminant and pig necropsies 256 278 264 266,0 

22 n° of equine necropsies 28 32 23 27,7 

23 

n° of rabbit, rodent, bird and exotic pet 

necropsies 
353 408 389 383,3 

24 

n° of FTE specialised veterinarians involved in 

veterinary training 
18 15 15 16,0 

25 n° of PhD-students graduating annually 23 28 32 27,7 
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Calculated Indicators from raw data VEE Median Minimal Balance3 

  values values1 values2   

I1 

n° of FTE teaching staff involved in veterinary 

training / n° of undergraduate students 0,284 0,15 0,13 0,158 

I2 

n° of FTE veterinarians involved in veterinary 

training / n° of students graduating annually 0,463 0,84 0,63 -0,167 

I3 

n° of FTE support staff involved in veterinary 

training / n° of students graduating annually 0,061 0,88 0,54 -0,479 

I4 n° of hours of practical (non-clinical) training 1010,000 953,50 700,59 309,410 

I5 n° of hours of Core Clinical Training (CCT) 1440,000 941,58 704,80 735,200 

I6 n° of hours of VPH (including FSQ) training 213,333 293,50 191,80 21,533 

I7 

n° of hours of extra-mural practical training in 

VPH (including FSQ) 50,000 75,00 31,80 18,200 

I8 

n° of companion animal patients seen intra-

murally and extra-murally / n° of students 

graduating annually 18,258 67,37 44,01 -25,752 

I9 

n° of individual ruminants and pig patients seen 

intra-murally and extra-murally / n° of students 

graduating annually 17,575 18,75 9,74 7,835 

I10 

n° of equine patients seen intra-murally and 

extra-murally / n° of students graduating 

annually 1,715 5,96 2,15 -0,435 

I11 

n° of rabbit, rodent, bird and exotic seen intra-

murally and extra-murally/ n° of students 

graduating annually 1,397 3,11 1,16 0,237 

I12 

n° of visits to ruminant and pig herds / n° of 

students graduating annually 1,234 1,29 0,54 0,694 

I13 

n° of visits to poultry, rabbit, fish and bee units / 

n° of students graduating annually 0,437 0,11 0,04 0,392 

I14 

n° of companion animal necropsies / n° of 

students graduating annually 0,935 2,11 1,40 -0,465 

I15 

n° of ruminant and pig necropsies / n° of students 

graduating annually 1,010 1,36 0,90 0,110 

I16 

n° of equine necropsies / n° of students 

graduating annually 0,105 0,18 0,10 0,005 

I17 

n° of rabbit, rodent, bird and exotic pet 

necropsies / n° of students graduating annually 1,456 2,65 0,88 0,576 

I18 

n° of FTE specialised veterinarians involved in 

veterinary training / n° of students graduating 

annually 0,061 0,27 0,06 0,001 

I19 

n° of PhD-students graduating annually / n° of 

students graduating annually 0,105 0,15 0,07 0,035 
1 Median values defined by data from VEEs with Accreditation status 

2 

Recommended minimal values calculated as the 20th percentile of data from VEEs with 

Accreditation status 
3 A negative balance indicates that the Indicator is below the recommended minimal value 
* Indicators used only for statistical purpose 
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Comments on the Indicators 
 

The analysis of the calculated indicators shows that the VEE provides a well-structured and 

balanced veterinary education. The programme demonstrates clear strengths in practical and Core 

Clinical Training, which exceed the minimum and median reference values. In addition, clinical 

exposure in food-producing animals, herd health, and population medicine is satisfactory and 

reflects a strong orientation toward livestock production and preventive veterinary medicine. 

Training in veterinary public health and necropsy activities is also adequate and supports the 

development of essential professional competencies, in line with international recommendations 

of the European Association of Establishments for Veterinary Education and the World 

Organisation for Animal Health. 

However, some indicators highlight areas for improvement. In particular, the number of 

companion animal and equine clinical cases per graduating student is below the median benchmark, 

indicating the need to increase clinical exposure in these areas. Furthermore, the ratios of clinical 

veterinarians, specialised staff, and support personnel to graduating students are relatively low, 

suggesting that strengthening human resources and expanding collaboration with private practices 

and specialised clinics would further enhance the quality of clinical training. Overall, targeted 

improvements in these areas would support continuous quality development and alignment with 

international veterinary education standards. 

 

Suggestions for Improvement on the Indicators 
 

To further strengthen performance across the indicators, several targeted measures are 

recommended. 

First, clinical exposure in companion animal and equine medicine should be increased. This can 

be achieved by expanding intra-mural clinical services, strengthening partnerships with private 

veterinary clinics, and increasing structured extra-mural placements. Improving case referral 

systems would also help increase the clinical caseload available for student training. 

Second, the number of FTE clinical veterinarians, specialised veterinarians, and support staff 

involved in training should be gradually increased. Strengthening human resources would improve 

supervision quality, reduce staff workload, and enhance the overall effectiveness of clinical 

teaching. 

Third, veterinary public health (VPH) training could be further expanded through additional 

placements in slaughterhouses, food-processing industries, and public health institutions. This 

would enhance practical competencies in food safety and population medicine. 

Finally, continuous monitoring of student-to-staff ratios and case exposure indicators should be 

implemented to ensure sustainable development and alignment with international standards set by 

the European Association of Establishments for Veterinary Education. 

These improvements would support quality enhancement and long-term compliance with 

international veterinary education benchmarks. 
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