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Introduction

The Faculty of Veterinary Medicine at the Universitat Autonoma de Barcelona (hereafter the VEE)

presents this SeEvaluation Report (SER) in preparation for the 2025 ESEVT (European System of

Evaluation of Veterinary Training) Visitation, in line withtekeu r r e nt SOP ( “Lei pzi

report reflects our commitment to continuous improvement,-igility veterinary education, and

full compliance with ESEVT standards.

Established in 1982, the VEE has evolved into a leading veterinary institution in Spain and Europe.

Its facilities—including the main teaching building, the Veterinary Teaching Hospital (VTH), Farm

and Experimental Fields Service (SGCE), and the Food ®&mwn Plant (FTR)-support a

comprehensive academic, clinical, and research environment for delivering an integrated,

competencéased curriculum. The VTH, a public foundation since 2010, offers 24/7 clinical services

for small animals, horses, and exotpesies, supporting undergraduate and postgraduate training,

including EBVSaccredited residencies.

Following a full ESEVT evaluation in 2018, the VEE was recognised for its curriculum and structured

QA system. One major deficiency (bovine clinical training) and several minor issues (necropsy

caseloads, record digitalisation, staff development) weretiidelh These were successfully

addressed in a 2020-vesitation. Since then, the VEE has continued to enhance all programme areas.

This SER outlines strategic and operational progress madehsiest visitationKey developments

include:

1 Implementation of a competenbased curriculum, mapping learning outcomes to Day One
Competences with annually reviewed syllabi.

1 Stronger integration of research into undergraduate education through projects, internships, and
Final Degree Projects (TFGs) embedded in One Health and challesgd frameworks.

1 Expanded postgraduate programmes: new master's degrees, international partnerships,
microcredentials, and CPD tailored to societal and professional needs.

1 Reinforced QA processes with active student and staff involvement and enhanced use of
institutional analytics.

1 Ongoing investment in infrastructure, digitalisation, animal welfare, simulation models, digital
logbooks, and structured feedback tools.

1 Promotion of teaching innovation via INNOVET, internal grants, and staff development
programmes.

The VEE's strategic plan supports its missio

ethically grounded, and socially responsible, prepared to address challenges in animal health, food

safety, public health, and biodiversity. Key prioritieglude sustainability, internationalisation,

collaboration, and innovation.

As part of the Universitat Autonoma de Barcelona (UAB), the VEE benefits from a vibrant

multidisciplinary setting that fosters collaboration with medicine, biosciences, and environmental

sciences. This enables active participation in European networkas&@iU and Erasmus Mundus.

This SER, the result of a participatory process with internal and external stakeholders, provides a

comprehensive overview of the VEE's status, a

its commitment to excellence, transparency, and continpimgsess.
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Area 1. Objectives, Organisation and Quality Assurance
Policy

STANDARD 1.1: OBJECTIVES AND MISSION
Mi ssi on &nhabjeemetnitves

TheVEE has as its core mission the provision of higlality, ethical, researeland evidencédased
veterinary education. This mission aligns with the European Directives 2005/36/EC (as amended by
2013/55/EU) and the Standards and Guidelines for Quality Assuranthe European Higher
Education Area (ESG).

The VEE aims to train graduates who are fully competent to enter all commonly recognised branches
of the veterinary profession and who are aware of the importance of lifelong learning. The programme
is built around a progressive integration of theoretaral practical skills, complemented by a strong
emphasis on professional ethics, public health, animal welfare, and scientific integrity.

OuMi ssi on iSHed wareetng f uture veterinarians capab

soci ety, and the environment with profession
committed to continuous I mprovement Ome edaalattt
concept and the values of social responsibili:
This mission is publicly available on the VEE

and outreach activities.

In line with its mission and European standards, the VEE has established the following core

objectives:

1. To provide comprehensive veterinary educatiat equips graduates with the knowledge, skills,
and attitudes necessary to practice in all commonly recognised branches of the profession,
including clinical care, public health, food safety, research, animal production, and the
pharmaceutical sector.

2. To ensure a competenbased curriculumaligned with ESEVT Day One Competences, which
integrates theoretical knowledge with practical, hasexperience throughout all five years of
the programme.

3. To promote ethical and evidenbased practiceemphasising animal welfare, professional
deontology, scientific integrity, and responsible use of antimicrobials and other therapeutics.

4. To foster a culture of lifelong learning and professional developmerdouraging critical
thinking, selfreflection, and adaptability to evolving societal and scientific challenges.

5. To promote interdisciplinary research and innovatmarticularly in areas aligned with the One
Health approach, ensuring that education is informed by ctdtigg science and societal needs.

6. To serve society through outreach and collabora@mgaging in public service, continuous
education for veterinary professionals, and partnerships with industry, professional bodies, and
international institutions.

7. To embed sustainability and social responsibilitp teaching, research, and service, aligned
with the Sustainabl e Devel opment Goals and

VEE ensures curriculum prepares veterinarians

The VEE's core curriculum provides comprehen
2005/36/EC (as amended by 2013/55/EU) and the ESEVT Day One Competences. It ensures that all
graduates are fully prepared to enter any of the main areas of th@amtgnofession, including

clinical practice, animal production, food safety, public health, research, and the pharmaceutical
sector.




The curriculum follows a progressive, integrated model combining:
1 Foundational biological sciencesupporting the understanding of animal physiology,
pathology, and behaviour.
1 Speciesoriented clinical sciencesovering internal medicine, surgery, reproduction, and
diagnostic imaging for companion, farm, equine, and exotic animals.
1 Public health and food safeiyncluding epidemiology, zoonoses, food inspection, and hygiene
legislation.
1 Professional and transversal skillssuch as communication, ethics, legislation,
entrepreneurship, and research methodology.
Key features of professional readiness:
1 Early and progressive practical trainjrgjarting in initial years and intensifying from third
year onward in labs, farms, and clinics.
1 Extensive clinical rotationm fifth year at the VTH, SGCE, and external placements, including
mandatory exposure to small and large animals and public health.
§ Structured External Practical Training (ERIRNder supervision in diverse reabrld settings.
1 Final Degree Project (TFGromoting independent work, critical thinking, and integration of
knowledge.
1 Competence mappingvith all subjects linked to specific Day One Competences, monitored
via learning outcomes and assessment tools.
Quality assurance and curriculum revigelude:
1 Annual review by the Academic Affairs and Quality Assurance Committee (CSAQ)
1 Student feedback through course evaluations and meetings
1 Input from external stakeholders (e.g., alumni, employers)
1 Monitoring graduate employment and satisfaction
This comprehensive and continuously evaluated curriculum equips graduates with the knowledge,
skills, and values needed for confident entry into the veterinary profession.

STANDARD 1.2: THE VEE AT THE UAB
Detail s of the VEE

The VEE is part of the UAB, a public university recognised by Spanish legislation and ranked among
the top veterinary schools globally. The VEE
autonomous academic and administrative capacities.

1 Official Name: Facultat de Veterinaria, Universitat Autonoma de Barce{ord)

1 Address: Travessera dels Turons, Edifici-\Campus UAB, 08193 Cerdanyola del Vallés,
Barcelona, Spain

1 Phone: +34 93 581 11 98mail: dg.veterinaria@uab.cat
Website: http://www.uab.cat/ca/veterinaria/

Dean: Dr. Manel LopezBejar, DVM, PhD

Director of the VTH: Dr. Silvia Alonso Cabané, DVIMPhD
Teaching Coordinator VTH: Dr. Jaume Martorell, DVM, PhD
Supervisory Authority: Rector of UAB: Javier Lafuente, PhD

Both the Director and the Teaching Coordinator of the VTH are veterinarians, fulfilling ESEVT
requirements.

Organi sationalE chart of the VE

The VEE is governed by a participatory and representative structure that ensures academic excellence,
strategic oversight, and transparent decisi@king.
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At its core is the VEE Council, the highest governing body, chaired by the Dean and composed of
elected representatives from academic staff (PDI), support and administrative staff (PTGAS), and
students (delegates and representatives). The Dean, curteatbdeoy the VEE Council, represents

the VEE both internal/l

y

and

externall

y

and | e

strategic, economic, and infrastructural decisions. In accordance with recent changes in national
university legislation, fture deans will be elected by the entire VEE community.

The Dean’'s Board incl

udes

t he Vi

ce

Deans

for C

Secretary; and Economics, Services, and Infrastructure, along with the Degree Coordinators for
Veterinary Medicine and Food Science & Technology, the Coowtinfatr Institutional and

International Relations, and the VEE Administrator.

Innovation
Teaching Group
(INNOVET)

Emergency
Management
Board

P . Provides 5 ort
Biosecurity ces supp

Committee

Elect

is constituted by 60 members of

Student

Suport

body

(delegates and
representatives)

Academic
Staff

and

'—— Administrative

Staff

External Advisory
Board

Economics and

———  Dean's Office
Provide advice
Services

Committee
SR EER SHEF mmm

Master’s and Academic Affairs

Student

Postgraduate and Quality Equity
studies Assurance Committee Affairs
Committee Committee Committee
e CSAQ_Veterinar
Science and Medicine
Technology ¥

Decision-making is collegial and operates through various committees and commissions

Decisionmaking is collegial and supported by various bodies that ensure stakeholder participation
in academic and strategic matters. These include the Academic Affairs and Quality Assurance
Committee (CSAQ), the Economy and Infrastructure Committee,ghgyECommittee, the Student

Af fairs Committee, t he

Master ' s

and

Postgradu.

the Emergency Management Board, the Innovation Teaching Group (INNOVET), and the External

Advisory Board.

Strategic and operational decisions follow a dynamic betiprand topdown process. Initiatives

may arise from departments, students, or staff, and are discussed in the relevant committees before

reaching the Dean’s
List of departments/units/clinics

Of f i coefindapproval.l t i mat el y

t he

The VEE is structured around three core departments directly linked to veterinary education and
several interdepartmental units that contribute foundational and-diszsglinary teaching. All are

integrated intoth¥EE' s governance

structure

t hrough

regu



1 Department of Animal and Food Science: This department is responsible for teaching and
research in animal production, nutrition, food technology, and food safety. It contributes to the
Veterinary Degree and to the Bachelor in Food Science and Technology, and is highly active in
ma st er ' ®ral@roglammes.dts research is closely aligned with sustainable food systems
and One Health objectives. uab.cat/ciencianimataliments

1 Department of Animal Health and Anatomy: This department coordinates teaching and research
in animal health (including microbiology, parasitology, pathology, epidemiology, and zoonoses)
and comparative anatomy. It also delivers services in veterinary public health and diagnostic
support. It plays central role in preclinical training and in supporting the research mission of the
VEE. uab.cat/sanitadnatomiaanimals

1 Department of Animal Medicine and Surgery: This department manages the clinical and
surgical training of students across all animal species. It coordinates teaching activities within the
VTH and contributes to undergraduate, postgraduate, residency, and continuing education
programmes. Staff partgate in clinical research and innovation, particularly in companion
animal, equine, and production animal medicine.uab.cat/medicinairurgia-animals

1 Interdepartmental Teaching Units: These units provide interdisciplinary teaching in core
biomedical and scientific disciplines and are composed of faculty from the following UAB
departments:

- Department of Biochemistry and Molecular Biology

- Department of Cell Biology, Physiology and Immunology

- Department of Pharmacology, Therapeutics and Toxicology
Department of Animal Biology, Plant Biology and Ecology

These units contribute especially to the first years of the curriculum and to researeledcive

training in specialised areas.

Clinical training is delivered at the VTH. The VTH provides services in companion animal medicine,

surgery, diagnostic imaging, anaesthesia, exotic animals, and equine and farm animal care. It supports

clinical rotations, emergency services, and postgtadangernships and residencies.

The Dean convenes monthdy bimonthlycoordination meetings with theeads of the three main

departments and an elected representative from the Interdepartmentahthasditionally with the

Director of the VTH

These meetings ensure that all academic, teaching, and service units are fully aligned with the

i mpl ementation of the core curriculum, the VE

Councils, boardsand committeef the VEE

The VEE has a patrticipatory and transparent governance model supported by several standing
commissionsand committees. These structures include representatives from academic and support
staff, students, and external stakeholders, ensuring inclusive demialong and alignment with the
VEE' s strategic priorities.

1 VEE Council: The highest governing body of the VEE, chaired by the Dean. It includes elected
representatives from teaching staff, administrative staff, and students. It approves strategic
decisions, academic programmes, regulations, and annual reports. It alsopaipgesals from
other committees.

1 CSAQ: Oversees internal quality assurance processes for all degree programmes, monitors
academic indicators, and supports curriculum development. Includes the Vice Dean for Academic
Affairs (Chair), programme coordinators, quality assurance officers, acadeffjcastl student
representatives. In charge of implementing thternal Quality Assurance Syste($8GIQ,
Appendix 11.2 and overseeing followp reports (e.g., programme reviews, ESEVT compliance).
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1 Economy CommitteeAdvises the Dean on the budgetary and financial planning of the VEE,
including resource allocation and strategic investments. Includes the Vice Dean for Infrastructure
and Economics, department heads, the Faculty Administrator, and elected membersaaofistaff
students.

1 Student CommitteeEnsures regular dialogue with student representatives and gathers feedback
on teaching, services, and student life. Includes the Vice Dean for Students, student delegates from
all academic yearsPDI and PTGAS Proposes improvements to welfare, guidance, and
communication systems.

1 Equity Committee Coordinates policies and initiatives to promote equity, diversity, and inclusion
within the VEE. Includes$?DI and PTGAS students, and a liaison from the UAB Equity and
Diversity Office. It supervises initiatives such as the tutoring prograsrand monitors the
integration of students with specific educational needs.

1 Masters and Postgraduate Studies Committ€@oordinates the planning, delivery, and quality
assurance oftidEEma st er ' s degrees and doctoral progr
master’' s [head of depariments, pgsaduateprogramme directors?Dl involved in
postgraduate teaching, aRTGAS

1 External Advisory Board Provides input from professional and societal stakeholders (e.g.,
veterinary councils, public health authorities, industry representatives). Advises the Dean on
strategic priorities, curriculum updates, and alignment with labour market and One Health needs

1 Biosecurity CommitteeEnsures the implementation and monitoring of biosecurity and biosafety
procedures across all VEE facilities, including the VTH, farms, and laboratories. It reviews the
VEE Biosecurity SOP Manual and coordinates training and compliance actions. Memhuls incl
biosafety officers, facility managetsgads oflepartment, a student representading faculty with
responsibilities in clinical and laboratory teaching.

1 Emergency Management Boardev el ops and monitors the VEE’
and coordinates actions in case of fire, biological hazards, or other emergencies. It is integrated
into the wider UAB safety system and includes the D¥&f; Administrator, safety officers, and
representatives from facilities and security.

All committees maintain regular meeting schedw@erdrecord minutes. Committee decisions feed
intotheVEECouncil and the Dean’s Office to ensure

Description of the formal collaborations with other VEES

The VEE actively engages in formal collaborations with national and international VEEs through
multiple channels, fostering academic exchange, research partnerships, and institutional development.
These collaborations include:

1 Erasmus+ Programme: The VEE maintains bilateral agreements with ov@E#ropean VEEs,
enabling student and staff mobility across a wide range of countries including Germany, France,
Italy, the Netherlands, Hungary, Poland, Sweden, Portugal, and others. These exchanges enhance
the international dimension of veterinary edumatnd research.

1 SICUE Programme (Exchange System between Spanish University CegnfEne VEE offers
mobility opportunities within Spain, with active agreements involving other accredited Spanish
VEESs such as those in Madrid, Zaragoza, Valencia, Leon, Lugo, Cérdoba, and Murcia.

1 UAB International Mobility Framework: Beyond Europe, the VEE pa
exchange programme, with established agreements allowing academic stays and collaboration with
institutions in Argentina, Brazil, Chile, the United States, Canada, Mexico, and Australia.

1 Strategic Institutional Development: MCAST (Malta College of Arts, Science and
Technology) Collaboration: Starting in 2025, the VEE has entered a formal agreement with the
MCAST to support the creation and implementation of the first degree in Veterinary Medicine in
Malta. The VEE provides academic guidance, curricular advice, quality assurance mentdring, an

6



faculty development support, contributing to capabityiding in veterinary education at a national
level. The VEE also leads the recently approved Erasmus+ pr¥jetirinary Improvement in
Western Balkans: Curriculum Reforming, Didactic Updating & Stakeholders Involvement for the
Acquisition of EU Standards, which supports harmonisation of veterinary education in the Western
Balkans, with our VEE as coordinator and promoter ofl&l standards in curritum and
governance.

1 Research and Knowledge Transfer Agreements: Beyond mobility progrt
active research and knowledge transfer activities generate a large number of formal agreements
with other universities, research centres, hospitals, and institutions. These agreements cover
collaborative projects, aboral caesupervision, shared infrastructure, training networks, and
technology transfer initiatives at both national and international levels.

These coll aborations reflect the VEE's strong

enrichment, staff development, and the advancement of veterinary science across borders.

Peopleresponsible foteaching atthe VTH

1 Veterinary Degree Coordinator: Dr. Anna Andaluz Martinez, DVM, PhOCoordinator of the
Degree in Veterinary Medicine. She oversees the structure, academic content, and pedagogical
coherence of the veterinary curriculum, ensuring alignment with national regulations and ESEVT
Standards.

1 Academic Affairs of the VTH (Teaching Coordination): Dr. Jaume Martorell, DVM, PhD
Appointed Teaching Coordinator of the VTH, responsible for overseeing the integration of clinical
teaching activities with the academic objectives of the curriculum and ensuring pedagogical quality
in clinical rotations.

1 Professional and Ethical Affairs of the VTH: Dr. Silvia Alonso Cabané, DVIVPhD Director of
the VTH. She is responsible for the professional standards and ethical practices at the VTH,
including supervision of clinical services, staff conduct, and compliance with veterinary ethical
codes and bioethical regulations.

All of them are veterinarians and hold the necessary academic and professional qualifications to

ensure that the teaching hospital operates in accordance with European andexgiemtations, and

they play a key role in maintaining the VEE’ s

STANDARD 1.3: THE VEE STRATEGIC PLAN
Summary of the VEEG6s strategic plan

The VEE'’' s St r-a@a%sgtstoe radmamfor 2cBiévifg its institutional mission through

a structured framework of goals, indicators, and stakeholder involvement. It was developed with the

active participation oPDI, PTGAS students, and external partners, and formally approved by the

VEE Council. The strategy aligns with national higher education priorities, the ESG, and ESEVT

expectations.

Strategic Axes and Objectivehe plan is structured around four strategic lines and nine overarching

objectives, with implementation monitored through defined indicators (e.g., mobility participation

rates, graduate employment data, teaching evaluation outcomes):

1.Teaching Excellence: Modernise curriculum content and teaching methodologi®ngthen
learning outcomes assessment and student feedback systems.

2.Social Responsibility and Sustainability: Increase employability through improved career
orientation and professional integratiGiromote environmental responsibility, inclusiveness, and
gender equality.

3.Governance and Institutional Well-being: Foster an academic culture based on support,
mentoring, and personal development for students and Re&ififorce internal communication,
transparency, and dataformed decisiormaking.



4.Internationalisation and Strategic Positioning: Expand and diversify academic mobility
opportunities Enhance international visibility and academic cooperation, including new
partnerships and joint degrees.

These objectives are deployed through an Operational Plan, which includes a timeline, responsible

uni t s, and key performance indicators. Annua

Assurance Committee ensures responsiveness and adaptability.

SWOT Analysis (Updated 2024y he VEE’' s updated SWOT analysis

identifying internal and external factors that influence its capacity to fulfil its mission.

a. Strengths

- High-quality, evidencéased education and research output.

- Advanced facilities, including a fully functional VTH.

- High number of EBVS diplomates contributing to clinical and academic excellence.

- Strong institutional reputation, national recognition, and community engagement.

b. Weaknesses

- Limited physical space constraining expansion and innovation.

- Ageing faculty profile, particularly among senior academic staff.

- Limited visibility of postgraduate and lifelong learning programmes.

- Underrepresentation of students in stratégyel decisioamaking processes.

C. Opportunities

- Expansion of interdisciplinary research and training under the One Health framework.

- Use of simulation, digitalisation,andfdla sed | earning resources (e.

- New international cooperation agreements (e.g. with MCAST in Malta an&dgrartners).

- Institutional commitment to improving mental health and student-lvepfig (e.g. Emotional

Well-Being Plan).

d. Threats

- Structural underfunding and increasing competition for external grants.

- National and regional bureaucratic constraints delaying structural changes.

- Rapid evolution of accreditation and regulatory standards requiring continuous curricular

adaptation.

The Strategic Plan is publicly available on thé E’ s vamdhssconimenicated to internal and

external stakeholders via periodic updates and annual activity reports. Student and stakeholder

participation in the strategic planning process is ensured through representatiovii: tGeuncil,

committees (e.g., Equity, Student, Quality Assurance), and consultation forums. Progress and

challenges are reviewed annually in the Quality Assurance cycle, ensuring an ongoing alignment

between strategic planning and operational reality.

Summary of theV E E ®erating Plan

The VEE's Operational Pl a+027 intaasst bf actiomable dtbjeaiveSt r

with specific timeframes, responsibilities, and measurable indid@eesfull version of the Strategic

Plan in Appendix 1.1)Each strategic line is supported by key performance indicators to monitor

progress and guide decistamaking.Our mainfocusareas andndicatorsare

1.Teaching Quality

- Objective: Modernise teaching methodologies and content.

- Indicators: % of subjects using active methodologies; student satisfaction with teaching quality; %
of staff trained in pedagogical innovation.

- Timeline: Phased implementation from 2023 to 2026.

2.Social Responsibility

- Objective: Promote diversity, equality, and career awareness.

- Indicators: Participation in soft skills and career guidance activities; number of outreach initiatives;

8


http://www.uab.cat/ca/veterinaria

% of graduates employed in varied sectors (not only companion animals).

- Timeline: Ongoing with annual evaluation.

3.Governance and Institutional Well-being

- Objective: Improve student and staff support systems.

- Indicators: Tutoring participation rates; wéking survey scores; satisfaction with mentoring
programs.

- Timeline: Strengthening existing programs and expanding actions through 2027.

4.Internationalisation and Global Recognition

- Objective: Enhance mobility and international collaboration.

- Indicators: Incoming/outgoing Erasmus students; number of international agreements; % of
courses offered in English.

- Timeline: Gradual increase planned from 2024 to 2027.

S.Infrastructure and Digital Innovation

- Objective: Upgrade learning environments and digital tools.

- Indicators: Investment in IT and simulation; number of new or improved facilities; udeaéng
platforms and digital libraries.

- Timeline: Major actions in 2022025, with followup reviews.

The i mpl ementation of the Operati orC8AQAuan i s

reports summarise progress and are presentedWt€ouncil and made available to the academic

community. Student and stakeholder feedback are integrated into the contiftani®-Check

Adjust improvement process (PDCA cycle), ensuring transparency and responsiveness to evolving

needs.

STANDARD 1.4: STRATEGY FOR THE CONTINUOUS ENHANCEMENT OF QUALITY

Global policy and strateqgy of the VEE for outcome assessment and Quality Assurance (QA)

The VEE operates a robust | nternal Quality
institutional QA framework, ANECA/AQU standards, and ENQA guidelines. Approved by the VEE
Council (latest revision: April 2024), the SGIQ supports a continuous impraovemkure based on
transparency, accountability, and stakeholder engagement.-#nfallQA professional oversees its
implementation.

Key Components of the QA Strategy

1. Embedded QA Culture & ESG Compliance: Quality is embedded across all activities,
adhering to ESG standards and promoting a culture of continuous enhancement.

2. Structured PDCA Cycle: The SGIQ is organised into strategic, core educational, and support
processes, managed through a clear-larCheck-Adjust cycle with designated process
owners ensuring accountability.

3. Data-Driven Monitoring: Institutional tools (e.g., DATA, DATADASH) collect data on
academic outcomes, graduate employment, student satisfaction, and research. These are
integrated into UNEIX, CRUE, and other systems to inform improvement plans.

4. Stakeholder Engagement: QA processes are overseen by the CSAQ and involve students,
teaching and support staff, graduates, and external partners. Feedback, complaints, and
suggestions are systematically collected and addressed.

5. Closing the Loop: Findings from annual reports, accreditations (e.g., 2024 AQU audit), and
stakeholder input lead to tangible improvementpdated curricula, enhanced facilities, new
teaching methods, and policy revisions.

6. Transparency and Public Accountability: Key documents (e.g., VEE Council minutes,
accreditation reports, followp actions) are published on the VEE website, ensuring open
communication and institutional accountability.



STANDARD 1.5: INTERACTION WITH STAKEHOLDERS AND THE WIDER SOCIETY
VEE interaction

The VEE maintains a clear commitment to transparency, stakeholder engagement, and accessibility

of public information. Through its institutional website and multiple communication channels, the

VEE provides ugo-date, objective, and comprehensive datateel to its educational mission,

activities, and outcomes.

Public Communication of Mission, Activities, and Outcomed h e VEE’ s of fici

(www.uab.cat/ca/veterinaripserves as the primary hub for publishing and regularly updating the

following:

1 Mission, vision, and strategic objectivesclearly articulated and aligned with societal needs,
animal welfare, and One Health.

1 Study programmes including degree structures, learning outcomes, syllabi, academic calendar,
and timetables.

1 Research and teaching activitiesincluding faculty research lines, innovation projects, and
scientific dissemination.

1 Graduate employment outcomesvailable through institutional monitoring systems, including
satisfaction surveys and employability statistics.

1 Current student population profile gender distribution, academic background, international
mobility data, and enrolment figures.

1 International mobility and agreemenrt&rasmus+, SICUE, and global academic partnerships.

1 Quality assurance documentatienincluding internal QA policies, accreditation status, and
improvement plans.

1 Student services and support structur@sademic tutoring, emotional wdiking initiatives, and
career development programmes.

As an additional outreach and transparency tool, the VEE pubidHgstlleti, a bimonthly digital

newsletter shared with the university community and external stakeholders. Each issue features

updates from the Dean, coverage of major events, academic recognitions, ongoing projects, staff and

student achievements, and opportunitisnvolvementEl Butlletii s avai |l abl e on t h

and helps reinforce visibility, stakeholder engagement, and community identity.

Stakeholder EngagemenBeyond the website, the VEE interacts with stakeholders through:

1 Veterinary Employment Day§lOVs)— connecting students with professionals, employers, and
alumni.

1 Open Days and Family Daysengaging prospective students and their families.

1 Surveys and Feedback Mechanisatargeting students, graduates, employers, and teaching staff.

1 Participation in professional networksincluding collaboration with the Catalan Veterinary
Councils, Galatea Foundation, and sectoral advisory groups.

Accesfsot he VEEOGs ESEVT status

The VEE's ESEVT accreditation status, along w

avail able on the faculty website under t he

transparency in how the VEE aligns with European standardadahrdsses areas for improvement.

Direct link (last ESEVT reports): ESEVT Accreditation and SER Repo#Eaculty of Veterinary

Medicine, UAB

STANDARD 1.6: REVIEW, IMPROVEMENT AND COMMUNICATION OF
EDUCATIONAL ACTIONS
QA policytransparency

The VEE systematically monitors and reviews its strategic, academic, and operational activities to
ensure they are aligned with institutional objectives and the evolving needs of students, the veterinary
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profession, and society. This monitoring process is grounded in the principles of continuous quality

improvement and the full implementation of the PDGAle.

Governance and Oversight: The design, implementation, and assessment of strategic and-quality

related activities are overseen by YWeE Council chaired by the Dean, and supported by a number

of specialised bodies:

1 The CSAQ reviews academic indicators (e.g., student performance, progression, and satisfaction)
and proposes adjustments to programmes and support services.

1 The Vice Deans for Academic Affairs, Students, and Infrastructure are responsible for operational
execution, coordinating with academic coordinators and departmental heads.

1 The Student Committee and student representatives in each governing body ensure that student
needs and feedback are formally integrated into all improvement processes.

1 The External Advisory Board and regular employer surveys help capture external stakeholder
expectations.

Quality Assurance Process: Quantitative and qualitative indicators are collected and analysed on an

annual basis. These inclugiident surveys (course and degree leggduate employability data

mobility statistics participation in support programmesd aitcomes of national and international

evaluations (e.g. EAEVE, AQU)

Each academic year, the QA Committee prepares a Quality Report summarising findings and

proposed actions. These reports are publicly accessible and discussed with the wider community.

Closing the Loop: All strategic or corrective actions derived from data analysis are communicated

throughofficial faculty channels (e.g., Moodle, websikg,Butlleti), meetings withstaffand students

and anual review sessions with course coordinators and tutors

The PDCA cycle is actively embedded in curriculum development, strategic initiatives, resource

planning, and student support systems. This ensures the closure of the quality loop and the effective

translation of feedback into meaningful improvement.

STANDARD 1.7: EXTERNAL REVIEW OF THE VEE

The last full ESEVT visitation at the VEE took place in 2018, followed by\asitation in 2020.

These external evaluations provided valuable insights that have guided the continuous development

of theVEE. All deficiencies identified in the 2018 report were addressed through a structured action

plan, which was subsequently validated during the 202@sr&ation.

Key quality enhancements implemented since 2018 include:

1 Improved clinical training, with expanded access to intramural and extramural rotations,
upgraded case tracking, and increased student engagemenrtiiie idadical scenarios.

1 Development and implementation of a comprehensive Biosecurity Manual, alongside mandatory
training modules for students and staff.

1 Strengthening of the IQAS through clearer PDCA cycles, formalised documentation procedures,
and enhanced stakeholder involvement.

1 Improved student support and inclusion, including the extension of tutoring initiatives, the launch
of emotional welbeing programmes, and increased participation of students in QA and
governance processes.

These corrective measures are ful |l y2027 antd agr at e

monitored through ongoing quality assurance mechanisms, including internal audits, student

feedback, annual reports, and committee reviews.

Evidence of progress and commitment to qual.i

website, includingThe 2018 ESEVT Visitation Repoifhe 2020 ESEVT Rueisitation ReportThe

current ESEVT statysindRelevant QA documentation and strategic plans

This documentation is available at: uab.cat/veterinaria/eaeve2018
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The VEE is also accredited by the national quality assurance agency (AQU Catalunya). This
accreditation covers both the VEE as an institu(g4)and its degree programmes, including the
Veterinary Medicine Degree, the Food Science and Technology Degree, and the official Master's
degrees.

The external reviews and resulting improvements have further embedded a strong culture of quality
within the VEE, fully aligned with the ESG and the principles of continuous enhancement promoted
by ESEVT.

Comments on Area 1

* The VEE benefits from a&lear and participatory governance structure that aligns with
university and national regulations. Decisimiaking processes are transparent and inclusive,
the VEE Council serving as the main deliberative body.

* Thestrategic plan 2023-2027 is well-articulated, incorporating a comprehensive SWOT ana
and measurable objectives. It reflects the mission of the VEE and demonstrates &
commitment to quality education, research, and service aligned with the One Health appi1

* The VEE has implementedobust mechanisms for stakeholder engagement, involving
students, academic staff, administrative personnel, and external stakeholders (in
professional bodies and alumni) in both strategic planning and quality assurance process

* The IQAS is certified and fully embedded in the organisational culture. It enables re
monitoring, continuous improvement through PDCA cycles, and active disseminati
outcomes.

 External review mechanisms, including ESEVT visitation (2018) and-wsitation (2020), have
been effectively used to identify and implement quality enhancements, particularly in ¢
training, biosecurity, and student support.

* Public communication is strong and mdth annel | ed. T h e \bhnbnthdy
faculty bulletin (“Butlleti”) provide regular, transparent updates on academic programme
outcomes, and strategic developments.

Suggestions for improvement in Area 1

» Strategically plan for future physical expansion, especially in response to anticipated incree
in student intake, clinical activities, and research initiatives, to ensure continued alignme
guality standards and optimal working conditions.

* Strengthen the VEE’s internationalisation strategy by increasing bilateral agreements, jo
initiatives with other VEESs, and participation in global education and research network:
expanding mobility opportunities for students and staff.

» Enhance student participation in governance and quality assurance, particularly beyond the
early academic years, through targeted training, broader dissemination of QA outcom
reinforcement of mechanisms for structured student feedback and representation.

* Improve internal communication flows between governing bodies, departments, and stt
representatives to ensure timely and consistent dissemination of decisions, opportunit
strategic developments.
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Area 2. Finances

STANDARD 2.1: FINANCIAL ADEQUACY
Description of the global financial process of the VEE

The funding of the VEE (Figure 2.1.1) is based alual system
T A centralized budgeimanaged by the University, which covers miostd operating costs
(e.g., personnel, utilities, gardening, and building maintenancejagiidl investments
1 A decentralized budgeallocated by the University to each faculty and department according
to a distribution model described later in this section.

Figure 2.1.1. Main sources of UAB funding and internal expenditure distribution.

*  Regional Government — 63%

*  National Government and Public Agencies - 10,1%
+  Tuition Fees - 14,2%

*  Services-5,3%

Thedecentralized budgét primarily intended to suppaachingrelated needdt is used to finance
a range ofacademic and operational activitiesich as laboratory consumables, travel for external
internships, office supplies, facility maintenance, and shared services. Each faculty and department
within the University hasull autonomy in managings decentralized budget, allowing it to address
its specific academic and infrastructural priorities.
In addition to the regular budgetary allocations, each faculty recanragl investment funding for
facility improvementswhich is provided by th&overnment of CatalonidRecent examples at the
VEE include the construction of a neglinical skills lab within the Library buildingand the
installation of additional electrical outlets in teaching classrommseet increasing technological
demands.
The University also coordinates seveeinual competitive callshat complement facultievel
funding:
1 A call for thepurchase of teaching equipmeuasuallyco-funded by the Faculty or Departments
1 A teaching innovation calto which the VEESubmits proposals every year
1 Specifichiosecurity callssupporting the acquisition personal protective equipmearid funding
for infrastructure or equipment improvements
Beyond internal and governmental funding sources, faculties are also allogegktate and retain
external revenuesn this regard, the VEE has developed several complementary income streams:
1 Funds obtained through the organization ofX3&/sJOVs—www.jovs.cat
1 Rental incomdrom the use o¥EE spaces fonon-studentrelated activities
1 A longterm partnership agreement (10 yeaxsth the MCAST to support the launch of their
veterinary programme. Under this agreement, the VEE proveseshing staff and access to
facilities, ensuring high standards in the early stages of veterinary education. This collaboration
generatesdditional operational funds for the VEadindividual compensatiofor participating
academic staff.
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Thebudget preparation processtheUAB begins with thallocation of public fundswhich represent
approximately7 3 % of t he Uni v.eAdded to this arduition feesland lassatigtedt
student chargesvhich contribute aroun20% Together, these two sources accounafproximately
93%of the Uni ver sseaAnniexs2.1tfood datdiledrbreakaddwru e (
Based on this funding framework, tbé&B Governing Bodydrafts a preliminary budget in line with
the strategic priorities set by théniversity Senate (Claustr@nd in compliance with all relevant
regulations. This preliminary budget is circulated among faculties and departments for discussion and
feedback.
Following this consultation phase, the proposal is submittedtdthé ver si ty’ s Egconom
which may suggest amendments. Once approved, the budget proceedsdeetieng Counciénd,
subsequently, to th®ocial Counciffor final ratification. If rejected at any stage, the budget must be
revised and resubmitted.
Duetothec entral i zed natur e of ,thécentrdlbudgetaccaosntstfoydver f i
99% of the VEE’ s, indudingrpersonnel,enkgsteuctutel, andi ather core services.
This centralization ensures alignment with in
certain areas of financial planning and execution.
Decentralized Budget Distribution and Special Funding MechanismEhe decentralized budget
distribution modetefines the annual allocation of funds to each faculty and departmemriifiaey
criterionis thetotal number of ECTS credits enrollleg students within each academic unit. However,
to more accurately reflect teaching workload, tit@l number of teaching houis also factored in,
as different types of instruction (e.g., lecturpsactica) and group sizes can cause significant
variation across degrees and academic years.
To further refine this distribution, @pecificity Index (Sl)s applied to each degree program. The Sl
adjusts the basic crediased calculation by accounting for trerying cost of delivering instruction
across disciplines:
1 Nonrexperimental facultiesave Sl values ranging froin10 to 2.04
1 Experimental facultieswvhich require more complex infrastructure and equipment, stari @t
1 The Faculty of Veterinary Medicine holds the highest SI at 4rgflecting the high cost of its
intensive practical and clinical training. Thisli& points higher than the Faculty of Medic(i%
= 2.82), the seconldighest on campus.
An additional 5%of the decentralized budget is distributed basednoentives linked to student
participationin course and teaching quality surveys.
The budget distribution modeak drafted by adedicated subcommittewith representation from
faculties and departments. Once the proposal is finalized, it must be approved/BBtEeonomic
Committeeand subsequently ratified by thmiversity Governing Council
Funding of Specialized Facilities and Service€ertain specialized services and facilities are funded
through a combination of centralized and decentralized sources:
1 Necropsy facilities
- Centralized budgetCovers fixed operational and utility costs.
- Decentralized budgeCovers variable teachinglated costs.
1 Farm and Experimental Fields Servi&>CE)and the~ood Technology Plant ServieTP).
- Routine operating expenses are funded centrally.
- Variable teachingelated costs are covered by the VEE.
VTH Financial Model: TheVTH operates under a distinct financial framework:
1 Itis alegally independent foundatipformally affiliated with UAB, with theJAB Foundation
acting as its trustee
1 The VTH is anon-profit entity.
- Any positive financial balanceaust bereinvestednto the hospital.
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- Any negative balancis covered by th&J/AB Foundation

The costs related to teaching activitiesnducted at the VTH to meet the veterinary curriculum are
covered througlbudget transferfom the UAB to the VEE and then to the VTH. These transfers are

calculated based on theumber of credits deliveredy the Hospital, as established in a formal
agreement between the UAB and the VTH Foundation

Appendces2.1, 2.2 and 2.3provide detailed figures on the expenditures and revesiutbe UAB,
thoseassociated with th8 GCA, the FTP, and the VTH and thosdrom VEE diagnostic services
(Service Provision Laboratories; LPS).

Overhead Costs on External RevenueEhe University retains an overhead of 2X#6m revenues
generated througtlinical services, diagnostics, and research grastpart of the general policy for
central cost recovery.

Annual Tuition Fees for National and International Students

Tuition fees at public universities in Catalonia are regulated b@twvernment of Catalonthrough
Decree 113/2024This decree classifies undergraduate degrees into two categGiesp Aand
Group B—based on theteaching structure coefficientghich reflect the relative cost and complexity
of delivering the programme3he Veterinary Medicine degreis classified undeGroup B along
with Medicine and other healfelated degrees. Foational and EU studentthebase tuition cost
per ECTS credits € 1 8..Hdwikver meanstested discounts of up to 80%ay be applied depending
on the student’'s household income bracket
Additional fees may apply in specific situations:

1 Repeated enrolmentfor failed subjects)

T Administrative and insurance chargeshich typically rangefrol€ 6 9. 80 t, o €15 2.

depending on individual student circumstances
It is important to note thdtll-cost tuition fees are not applied to either EU or-BbhstudentsAll

94

students are subject to the same regulated fee structure, with variations arising only from residency

status, incomdased reductions, and enrolment conditions.

Table 2.1.1. Annual expenditures during the last 3 academic years (AYs) (in Euros)

Area of expenditure 2024 2023 2022 Mean

Personnel 19, 568 17,934 19,169 18,891
Operating costs (1) 8,636 7,970, 6, 158, 7,588,
Maintenance costs 694, 2 653, ¢ 645, ¢ 664, ¢
Equipment 522, ¢ 448, ¢ 251, 1 407, ¢
Total expenditure 29,421,736 € 27,006,707 € 26,225,669 € 27,551,371 €

(1) Including the cost of public utilities (water, electricity, gas, etc.).

Table 2.1.2. Annual revenues during the last 3 academic years (in Euros)

Revenues source 2024 2023 2022 Mean

Public authorities 12,638 12,586 13,021 12,748
Tuition fee (standard students) 1,059, 1,054, 1,507, 1,207,
Tuition fee (full fee students) 380, C 324, ¢ 328, ¢ 344, ¢
Clinical services 7,127, 5,992, 5,165, 6, 095,
Diagnostic services 3,353 2,885, 3,449, 3,229,
Other services 465, ¢ 259, 2 336, 2 353, 17
Research grants 4, 22 2. 2,282, 1,944, 2,816,
Continuing Education 1,194 1,208, 1, 365, 1,255,
Donations 0 0 0 0
Other sources** 380, ¢ 631, C 1, 634, 882, 2
Total revenues 30,822,418 € 27,224,516.00 € 28,753,428 € 28,933,454 €

** Grants, Erasmus and educational projects, Agreements. Financial incomes
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Table 2.1.3. Annual balance between expenditures and revenues (in Euros)

Academic year Total expenditures Total revenues Balance***
2024 26,225, 66 28,753, 42 2,527,759
2023 27,006, 70 27,224,51 217,809 ¢
2022 29,421, 73 30,822,41 1,400, 682

*** Total revenues minus total expenditures

The positive balance is due to the fact that part of the income received (from clinical and diagnostic
services, research grants, and continuing education) is collected and managed centrally by the
Rectorate and the VTH, and is not delivered directly ¢0MBE. Therefore this benefit contributes to

the general expenses of the University, the scientific and technical services, and the VTH.

STANDARD 2.2: VEE AUTONOMY
Modus operandi for the financial management of the clinical and field services

Clinical servicesre provided through tAéTH, which is legally established asanprofit foundation
and functions as anternal entityof the UAB. Thecosts associated with clinical teaching activities
delivered at the VTH-those required téulfil curriculum objectives-are transferred in two stages:

1. From the UAB to the VEE.

2. From the VEE to the VTH.
The amount is calculatdzhsed on the number of ECTS credssigned to clinical teaching delivered
at the Hospital, as stipulated irficamal agreement between the UAB and the VTH Foundation
Field clinical servicesare funded directly by the VEEThe Establishment currently maintains
collaborative agreementsith cattle farms, pig farms, and an equestrian centre to host students for
practical training in multiple courses. The VEE allocatetfedicated annual budget compensate
these partner farms for their participation in educational activities. In addition, the VEE&aéss
the cost of transporting student grotpshese external sites.odntracted bus serviemsures regular
travel to and from cattle and pig farms, equestrian centres, and kennels.
Autonomy in Financial DecisionMaking: The VEE enjoysfull autonomy in the use of its
decentralized budgetwhich is primarily designated for educational and operational needs.
Additionally, the VEE is permitted teetain and allocate revenuggyenerates independently (e.g.,
through clinical services, rental of facilities, and continuing education programmes). These funds may
be reinvested aut on o macadeniogmissian, ssategiqpgnatsidqualitye V E|
assurancen teaching and clinicaraining.

STANDARD 2.3. REGULAR REVIEW OF RESOURCE ALLOCATION
Ongoing and planned major investments for facilities
Ongoing and Planned Investments in Facilities and Equipment

ThelnnoVetUAB teaching projecturrently in progress, represents a major step toward modernizing
the VEE's educational i nf r astwanew dassroemwithinthe i nv o
Library building:

1 The first will be aclinical skills and innovation classrogrequipped withmodels, simulators,
virtual reality technologyand a3D monitor This space will support hands training and foster
pedagogical innovation.

1 The second will be multipurpose, flexible, and scalable classrodesigned to accommodate
person and remote activitiels will be connected vigtreaming to the operating roorasd will
serve a variety of uses includingaching, continuing education, meetings, student study, and
events

In addition to InnoVetUAB, the VEE is undertaking or planning the following infrastructural

improvements:

1 Enhancing thermal comfoirt certain parts of the building, particulatgcture halls and corridars
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1 Expanding the outdoor leisure aneéh covered picnic tablesmproving amenities for students
and staff.

1 Constructing control chambefiar wastewater discharge monitoririgrgeting higkrisk areas such
as theFarms, the Food Technology Plant, and the Necropsy Ratoeneby strengthening
biosecurity and environmental compliance.

All these initiatives are financed through thmiversity Investment Planf the Government of

Catalonia which providesarmarked funding to public universities infrastructure upgrades. The

specific allocation for the VEE varies each year dependingaarpuswide investment need3he

plannedexecution periodor these investments is teecond half of 2025

Additionally, in 2025, the VEE will benefit from aaxtraordinary allocation of approximately

€ 4 5 ,, @idributed by the University from the centralized budget. This funding is specifically

intended for theacquisition and renewal of laboratory equipmant otherspecialized teaching
infrastructure

Projected Revenues and Expenditures for the Next Three Academic Years

Based on current financial trends and anticipated institutional support, the VEE forecastsetinae

and expenditure levels will remain stableer the nexthree academic yeansaintaining a trajectory
similar to that of recent years. This stability will support the continuity of teaching, research, and
clinical operations, while allowing for strategic reinvestment in key areas.

Process and responsible bodies for managing a

The Vice Dean for Economy Services, and Infrastructyren coordination with theVEE
Administrator is responsible fopreparing the proposed distributiof the decentralized teaching
budget. This proposal is submitted to Birance and Services Committee of the YVRiBich is the
primary body responsible fimudgetary planning and resource allocatbthe Establishment.

Once reviewed and approved by the Committee, the proposed budget distribution is presented to the
VEE Councilfor formal communication and discussion.

At the end of each fiscal yean comprehensive report detailing theakdown of revenues and
expendituregrom the previous year is compiled and again submitted td-ithence and Services
Committeefor evaluation. Upon approval, it is forwarded to YHeE Councilfor final ratification.
Decisions regardingnancial planning, budget execution, and investment prioriéiksn by either
the Finance and Services Committee or the VEE Boardliaseminated transparentlyhey are
published on theofficial website of the VEEand also communicated viemail to academic
departments, administrative units, and other relevant stakeholders.

This process ensuresgransparent and participatory appro&eiinancial governance and aligns with
the institutional commitment taccountability and strategic resource.use

Comments on Area 2

1 The UAB acknowledges the specific operational demands of the VEE, given the inherent
costs of veterinary education.

1 These elevated costs arise frdmtensive handsen and clinical trainingThe need to maintail
high biosecurity standard§he operation of specialized facilities such as thél\theSGCE and
the FTP.

9 The University provides continued support througgxtraordinary budget allocationgnd
Inclusion of the VEE in institutional investment planning.

1 Despite these efforts, the VEE operates withicestralized financial system that limits its
autonomy, especially regardingimely renewal of essential teaching equipmantExecution of
infrastructure improvements.
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1 Although the VEE participates actively in planning processes (e.g., annual maintenar
development proposaldinal decisions on major investments are made centrally, which may
delay responsiveness to evolving needs.

1 The core challenge remains the limited financial autonomy of the VEE and an instituti
funding model that does not fully reflect thigher structural costs of the veterinary programmie

1 In response, the VEE has demonstratpdoactive financial approach, including:Diversifying
income streams through clinical services, continuing education, external agreements, an
such as the JOV§ompeting successfully for universitgvel funding for innovation, biosecurit
and equipmengstablishing longerm partnerships such as the agreement with MCAST to su
both its teaching mission and financial sustainability.

fThese actions il lustrate t he contindousimprevenient |
and resource optimization, ensuring its ability to meet ESEVT Standards despite exi
limitations.

Suggestions for improvement in Area 2

To ensure the lorterm sustainability and continuous improvement of the Veterinary Educ
Establishment (VEE), the following actions are proposed:

1 Increased capital investment: It would be desirable to secure more consistent and suffi
funding for capital expenditures, enabling the timgbglating and renovation of buildings a
infrastructure This includes improving facilities to suppoartodern teaching methodologje
particularly those involvingnimal models, simulation, and virtual reality technologies

1 Enhanced recognition of veterinary education costs: The VEE advocates for eevised
budgetary framework within UABYat more accurately reflects tb@mplexity and cost intensit
of veterinary training Given the demands of clinical, field, and laboratory teachin
differentiated funding model would help safeguard quality and strategic development.

1 Systematic equipment renewal: There is a continued need upgrade and acquire advanc
teaching and clinical equipment essent i al for mai nt ai ni
institution forhandson, practiceoriented veterinary education

1 Adaptation of the SGCE: The VEE is actively working t@onvert the SGCE into a mult
species teaching farnthereby reducing reliance on external placements, which are bec
increasingly difficult to maintain due tmosecurity constraintsThis shift would also allow fo
greater pedagogical control and logistical flexibility.

1 Diversification of revenue streams: To reduce dependency on central funding, the VEE
to expand income generatidimrough:

o Research projects and competitive grants

o Collaborations with public and private sector stakeholders
o Continuing education programmes

o Clinical and diagnostic services for the public

1 Development of a donor engagement strategy: The VEE is exploringphilanthropic
contributions and sponsorships a viable funding source. A structured initiative to enc
corporate, professional, and nonprofit organizatisnanderway, with the goal of attractir
financial support for strategic projects and equipment renewal.

These actions, many of whi ch eommitmantto micugu
improvementfinancial sustainability, and alignment with tB8EVT Standards
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Area 3. Curriculum

STANDARD 3.1. CURRICULUM DESIGN
Description of the educational aims of the VEE

The main objective of the Veterinary Degree is to provide students vatpih knowledge and practical
training in the different areas of veterinary pracfides Veterinary Degree at UAB is fully aligned with
Directive 2005/36/EC, as amended by Directive 2013/55/EU, and with Spanish legisGxtiten (
ECI/333/2008. The curriculum was approved by ANECA, the Spanish Ministry of Education, and
the Catalan Government, and published in the BOE (9 July 2013), with modifications in 2019 (5
August). It was reaccredited in 2017 and 2024 (Resolutions of 19 January 2019 Apdl 2024).

The curriculum ensures the acquisition of Day One Competences, and includes all required subject

areas:

1 Basic Sciences

f Clinical Sciences (companion and fepbducing animals)
1 Veterinary Public Health

1 Animal Production and Herd Health

1 Professional Knowledge (including soft skills)

A summary of the undergraduate curriculum is included in the SER appendix (Appendix 3.1).

Appendix 3.2 shows the distribution of dage competences in the curriculum.

The current curriculum was implemented in 2010/2011 and maintains a consistent distribution of

subjects. Content updates have been introduced to align with evolving academic and professional

requirements. Curriculum management is overseen by the CSAQosethpf academic staff,
students and technical staff. Quality assurance relies on regular surveys on curriculum relevance,
student satisfaction, teaching effectiveness, and alignment with professional needs.

The curriculum is designed to:

1.Integrate Day One Competences.

2.Promote subject integration (e.@tructure and Function of the Nervous SystExploratory
Methods.

3.Increase practical training hours and use 4x@s®d learning.

4.Develop communication, problesolving, and tearwork skills.

5.Ensure time for selfearning and study balance.

6.0ffer a 10% elective component to foster specialization (e.g., small animals, livestock, food safety,
research).

The VEE has the necessary resources to support implementation:

1 Teaching staff with strong academic credentials and ongoing pedagogical training (see Area 9).

1 Intramural facilities, including the VTH (small animals and equitleg,SGCE, FTR necropsy
halls, skills lab, lecture rooms, and a dedicated veterinary library with digital and research support
services (see Area 4).

1 Extramural training via formal agreements with farms, companies, and public institutions.

1 Adequate funding, which is allocated through the university model, which accounts for teaching
hours, ECTS credits, number of students, and the volume of practical activities (see Area 2).
Additional funding supports clinical facility maintenance and véeneed annually.

The curriculum’s design and I mpl ementation d

graduates meet the ESEVT requirements and are fully prepared for professional practice from Day

One.

Legal constraints imposed on curriculum by national/regional legislations
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As an EU member state, Spain has fully transposed Directive 2005/36/EC, as amended by Directive
2013/55/EU, into national legislation. The structure and content of veterinary curricula are governed
by:

1 Royal Decree 1393/2007 (and amendments), which regulates higher education across Spain and
requires:

- At least 25% of the ECTS credits in any degree to be allocated to basic subjects.

- Of these, a minimum of 60% must be assigned to core scientific disciplines such as anatomy,
biology, biochemistry, physiology, statistics, physics, or psychology.

- Inclusion of a Final Degree Project worth at least 6 ECTS.

- Order ECI/333/2008, which specifically regulates veterinary education in Spain, estadbbshes
year curriculum structure (10 semestersyl atotal of 300 ECTS, including basic, compulsory,
elective subjects, and the final project.

The current VEE curriculum was designed and approved in strict accordance with these regulations

and t he VEHB: CseatibmaAdIles{gn of new degnediswas verified by ANECA in 2010

and officially registered by the Spanish Ministry of Education (degree code: 2502445). Accreditation

was renewed by the Council of Universities in 2017 and again in 2024 (Resolutions of 19 January

2017 and 9 April 2024).

The VEE monitors the curriculum continuously to ensure relevance and alignment with professional

development. The degree of autonomy in implementing changes depends on the scope of the

modification:

1 Minor adjustments-such as changes in teaching methodology (e.g., from lectures to practical
sessions), assessment strategies, or the organization of teaching activities, can be approved
internally by the CSAQ or the VEE Council.

1 Moderate changessuch as redistribution of ECTS among subjects of the same credit type (basic,
compulsory, elective}-can also be approved internally, with additional ratification by the
University if the adjustment is within 7.5% of that credit type.

1 Substantial modificatiorsinvolving between 7.5% and 15%of credits of a specific-typuire
evaluation and approval by the regional or national quality assurance agencies. These follow the
IQAS procedure PC8AModification of curricula for undergraduate and MSc degjees

1 Major structural changesaffecting more than 15% of credits of any credit tyaee treated as
the termination of the existing degree, requiring the design and verification of a new programme.

I dentification and correction of overlaps. redundancies. omissions and lack of consistency

The identification of overlaps, omissions, redundancies, lack of consistency, and curricular integration

i ssues is systematicall y .aldissmoei®mrang processhis donegah t +

several levels:

1.StudyGuide(SG)Review:EachSGincludes detailed information on learning outcomes, content,
competences, teaching activities, and assessment methods. AnnualBegitee Coordinator
verifies that each Subject Coordinator has updaisdjthde incorporating any approved changes.
Updates must reflect decisions made by the CSAQ.

2.Student Feedback and Semester EvaluaBtudents complete standardized subject evaluations at
the end of each semester. These include items on content relevance, perceived redundancies, anc
omissions. Results are discussed in semester evaluation meetings, which include student
representativeshé Course Coordinator, who oversees daily delivery of each course year, the
Subject Coordinatoand theDegree CoordinatoiVhen overlaps or inconsistencies are identified,
the relevantsubject coordinatorstogetler with the Coursend Degree Coordinatey meet to
restructure content as needed.

3.Monitoring by CSAQ:The CSAQ, chaired by thBegree Coordinatprmonitors coordination
across subjects and academic years. It evaluates teaching effectiveness, alignment of learning
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outcomes, and curriculum cohesion. When problems are identified, the CSAQ issues formal
requests for modification to the relevauibject coordinators

4.Monitoring by theVEE Council Any member of the academic community (studeRi3), or
PTGAS may raise curriculunnelated concerns to the VEEouncil This provides an additional
pathway for identifying and addressing potential inconsistencies or omissions.

These multilayered procedures ensure continuous review, effective integration, and responsiveness

to both student feedback and academic needs.

Table 3.1.1. Curriculum hours in each academic year taken by each student

Academic ye A B C D E F G H J

Year 1 303 226 661. 201 105 3 0 0 1500
Year 2 313 199 705. 160 102 20 0 0 1500
Year 3 337 271 689 113 34 55. 0 0 1500
Year 4 298 163 644, 146 39. 207. O 0 1500
Year 5 (Com 17 24 53.:105 33. 142 0 150 525

Year £ 975+ 975

(El ect

A: l ectures; B: se-meaans mp®:r@ag wpbsar s\eirdsEevmitoarsk&il fi ¢ a | ani mal
F: clinical ani mal wor k; G: EPT; H: others (*graduati or
**For the distribution of the 975h of EPT students perf
- 225h of External Practicalyelfarai ni ng, subject with 9
- 750h of Electives subjects selected from those indic
Table 3.1.2. Curriculum hours taken by each student **

Subjects A B C D E F G H

Basic subjects

Medi cal physics 6 7 11 1.4 1 26.
Chemistry (inorgani| 8 7 8 3 0.9 26.

Ani mal bi ol ogy. zoo| 44 34 78 34 11 201
Feed plants and tox|15 20 30 | 27. 1 93.

Bi omedi cal statisti|17 15 33 12 2.9 79.
Specific veterinary

Basic Sciences

Anatomy. histology 93] 10| 231142.] 121 14 512
Physiology 60 21 99 9 5. ° 9 203

Bi ochemistry 50 21 99 | 31. 4 205
Gener al and molecul|69 69 76 17 11 242

Phar macpheargnygacy and 50 30 103 30 12 295

phar macotherapy

Pat hol ogy 39 14 79 15 3 150
Toxicology 21 26. 56 | 17. 1.4 122
Parasitology 16/ 12 34 10 3 75

Mi crobiol ogy 40 14 100] 27 3 6 190

| mmunol ogy 200 12 45 . 12 4.4 94.
Epidemi ol ogy 17 15 32 4 2.9 70.

I nformation and dat 125 25 150
Professional ethics| 9 1 15 4 1 47

Ani mal health econo 192 37 8 1 8 2
management

Ani mal ethol ogy 20 18 30 4 2 74

Ani mal wel fare 8 14 18 5.8 9 1 55.

Ani mal nutrition 28/ 42 50 34 8 162
Clinical Sciences i

(including equine a

Obstetrics. reprodul, 0 18| 73 | o | 0.9 13| 2.9 152.

di sorder s
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Di agnostic pathol og| 37 7 70. 18 16 15 4.4 168
Medi ci ne 34 7 82 10 29 4 166
Surgery 34 17 95 1 11 36 3 197
Anaesthesiology and| 8 10 23 2 24 1 68
Cl|n|C§1I praptlcal 82 142 d 225
companion ani mal s

I nfectious diseases| 37 10 58 |13.] 5 14. 4.5 142
Preventive medicine|l 9 23 15 25 1 73
Di agnostic imaging 13 37 6.91.9 25 2 85
Therapy in common c¢c|17 28 | 20. 10 0.1 76
Clinical Secdremdcwrcsi ni/

animals (including

Herd Health Managem

Obstetrics. reprodul, g 16 | 49 |10.| 8 5 | 2.9 108
di sorder s

Di agnostic patholog| 27 1 48 19 6 17 2 120
Medi ci ne 3 2 1.5 4 4 14.
Surgery 8 11 20 1 5 1 46
Anaesthesiology and| 7 10 20 4 1 42
Clinical practical-

producing ani mal s*

I nfectious diseases| 73 44 104 16. 5 19.]112.1274.
Preventive medicine| 6 18 8.9 11 1 44 .
Di agnostic i maging 6 18 5 29
Therapy i n-pogomdmar nfg 9 23 2. 3 0.5 38.
Animal Production. Jgo116| 157 55| 36| 1.5 9 462
husbandry and econo

Herd health managem 6 8 11 13 26 1 65
Veterinary Public H

Safety and Quality)

Veterinary | egi sl at

controls and regulal g 55| g5 | 24|33, 11| 228
forensic veterinary

certification

Control of foodprddi41l 38 79 6 15 7 186
Zoonoses and their 23 17 38 2 4 8 4
Food hygiene and en|[21 25 47 19 4 116
Basic food technol o/ 38 54.| 86. 40 6.2 225
A: l ectures; B: se-meaans mp®:r@ag wpbsar s\eirdsEevmitoarstéil fi ¢ a | ani mal
F: c¢clinical animal work; G: others (tutorials and exam:
* The hours of this section are distributed in the sect
di sease, t her apryo diunc icnogmmaonni niaclosd, ani mal production and
**EPT are not included in this table

Table 3.1.3. Practical rotations under teaching staff supervision (excluding EPT)
Types List of practical rotations (Disciplines/Species) Duration (weeks) Year

ExploratoryMethods (diagnostic imaging) 1 (15h/student) 2
1 (20h/studenty 4h neutering

SurgeryandAnaesthesigcompanion animals) rotation(anaesthesia) 3
Live_stockMe_dicineandSurgery (rabbit, (7h/student) 3
Intra-mural rummgnts, pigs)* . -
clinics (VTH) Med|cme§1ndSurgery9f QompanlorAnlmaIsll 5 (9_Oh/s;tu<_jent)L 4
(companion and exotignimals) 4h neuteringotation(surgery)
EquineMedicineandSurgery(horses) 1 (22h/student) 4
IntegratedPracticen Animal Health(necropsies, 3.5(70h/student) 4
clinical diagnosis)* '
RotationatVTH (companion/ exotithorses) 5 (142h/student) 5
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ExploratoryMethods (wildlife) 1 day (5h/student) 2
LivestockMedicineandSurgery (Ruminants)* 1 (16h/student) 3
Ambulatory — -
s IntegratedDrgctlcgn Animal Hea!th 1 (22h/student) 4
(Poultry,rabbits pigs, sheltermedicine)*
EquineMedicineandSurgery(horses)* 1 (2h/student) 4
I\;|—|erd Health* Animal HealthandPubllc HealthRotation (poultry 1 (13.5h/student) 5
anagement* and ruminants)
VPH (including FopdlnspectiorandHygiene (slaughtgrhouges) 1 (15h/student) 4
FSQ) Animal HealthgndPul?llcHealthRotatlon (Fish 3 (35h/student) 5
market, Food industries, Slaughterholses
Advancesn equine medicin@andsurgery 1 (25h/Student) 5
Clinical practicein medicineandsurgery: 5 (40h/student) as follows:
- Ophthalmology 8h
- Neurology 8h 5
- Dermatology 8h
- Traumatology and surgery 8h
. - Clinical reasoning and pathology 8h
Electives Exoticandzooanimalmedicine 1 (10h/student) 5
Ecopathology of wild animals 1 (25h/student) 5
Fish Farming 1 (9h/student) 5
Bovine HealthandProduction 1 (8h/student) 5
PigandrabbitHealthand Production 1 (12h/student) 5
Poultry Healthand Production 1 (10h/student) 5
SmallRuminantHealthandProduction 5

Other (specify) -

1 (5h/student)

*Herd health management is carried out in an integrated manner in marked rotations

Table 3.1.4. Curriculum hours taken as electives for each student

Electives AlB|] ¢c |[D|]E|JF] G |H
Basic subjects Notplai cabl e
Basic Sciences

AssistedReproductionrechniquesAppliedto the

Manag%ontemuorm?tiorﬁpgllrains 126 40113 - i 4 [
CeCull tiuBRiesmeRésa@aér ch 100 5 42.|16| - - 1. 75
Research and Devel opment o022 25 - 4 - - 24| 75
LaborAanioBgli ence 29 - 89 - 11/ 11 10|15
Mo | e Buwlsaenddi s eMesxehani s ms 2114 33 5 - - 2 75
DesiofExper iamBias sBrohect s 26 - 39 2 - - 8 75
Hi stod/rey e rMendaircyi ne 20,18 28 6 - - 3 75
Clinical Sciences in companion ani mal s includin
Clinical Reasoning and Cli| 9 |24 - 14 - |8 20| 75
Der mat ol ogy 16 - 43 6 - |8 2 75
Neurol ogy 1318 23 8 - 110 3 75
Ophthal mol ogy 13 - 33 8 - 1120 11| 75
Tr aumatamldodgwur gery 16| - 39 |10 - 10| - 75
Advanegumeei ansdwer ger y 30010/ 61. |12 - 241 2.215
Ecopatdfoilladg ynal s 2110 87.| 5 - 25/ 1.14115
Ex oamatoaoni maebdi ci ne 1318 26 8 - 10| - 75
Clinical Scpeodescsi ng &wiomal s (i ncluding Ani mal P
EmbrByioot ec FApp@litobgyl e st oc k 1311 36 |13 - 2 75
Fi BAr mi ng 9 |25 20 |12 - 9 - 75
Li ve®r odkacnkEicon oAhgrciadul turel 12 20 25 6 - 11 1 75
BoviHea@aa bhRir oducti on 23 - 99 | 20 - 8 - 15
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PiagnRlabBHe adahRir oducti on 9 - 109 20| - 12| - 15
PoulHteragwhfhr oducti on 8 - 48 9 - 10| - 75
SmaRU mi Hemth nRr oducti on 14 29 12 8 - 5 7 75
Veterinary Public Health (including Food Safety
Egaanagmr oduct s 15 8 34 |10 - - 8 75
Fodwd crobi ol ogy 2915 79 |22 - - 5 15
Me athnmde otr oduct s 3135 60 |22 - - 2 15
Mi lakdlaipryduct s 30044 44 |28 - - 4 15
Reatdgatoaddat eri ng 16|48 - 7 - - 4 75

A: lectures; B: seminars; C: supervised deliirning; D: laboratory and deskased workE: non-clinical animal work;
F: clinical animal work; G: others (tutorials and exams); kburs to be taken by each student per subject group

Table 3.1.5. Optional courses proposed to students (not compulsory)

Subjects A B C D E F G H
Veterinary Employment Days (JOVs) - 4 3 - - - 3 10
Volunteering support at JOVs - 10 8 - - - 7 25
Ovariohysterectomies in fifth year (roaming cats) - 5 10 - - 10 - 25
Emotional wellbeing plan 4 5 10 - - - 6 25
Program of participation on formative events on

companion animal clinics (VTH Clinical lectures, 25 - 25 - - - - 50
stakeholders’ lectures...)

Program of participation on formative events on public 15 ) 15 ) ) ) ) 30
health (administration, research, guests...)

Program of participation on formative events on food-

producing animals - - i i i 30
Student clubs (e.g. Swine Club, AVAFES, IVSA) 25 10 25 - - - - 60
Volunteering for teaching dogs’ support and welfare - 5 5 - - - 15 25
Paid extracurricular internships (NEXUS) (research, ) ) ) ) ) ) 125 125

support, clinical activity...)
A: lectures; B: seminars; C: supervised deliirning; D: laboratory and deskased workE: non-clinical animal work;
F: clinical animal work; G: othersvariable activity in placg H: total
Core clinical exercises/ practical teaching /seminars prior to the start of the clinical rotations

The curriculum is structured to ensure a progressive acquisition of knowledge and skills, so that by
the time students enter clinical rotations (from the 2nd to the 5th year), they are adequately prepared
in both practical competencies and clinical reasgni
Students are expected to enter rotations able to:
¢ Handle and restrain common domestic species
1 Take basic case histories and perform differential diagnoses
1 Collect biological samples
1 Demonstrate knowledge of biosecurity, ethics, public health, and food hygiene
To reach this level, the VEE implements an early and structured preclinical training strategy, including
problembased learning, flipped classrooms, clinical case seminars, and extensive use of simulated
training in the Skills Lab. Over the last three ywedhe VEE has invested in new animal models to
train students in invasive techniques (e.g., intubation, venipuncture, surgical skills) in a safe, ethical,
and controlled environment.
Year 1:
1 Animal Production and HandlingPractical sessions on identification and handling of dogs, cows,
sheep, poultry, pigs, horses, and rabbits, both-iatrd extramurally
1 Ethnology and EthologyStudy of animal behaviour, breed identification, and behavioural
indicators of welfare, stress and disease
1 Microbiology. Introduction to sample collection techniques (e.g., ear swabs in farm animals)
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Year 2:

1 Exploratory Methods & Physiology: Introduction to physical examination techniques, necropsy
procedures, diagnostic imaging-¢4y, ultrasound, Computed Tomography, Magnetic Resonance
Imaging,haematologybiochemistry, electrocardiogram, and renal function

1 Pathology: Foundations of diagnostic pathology and dassed tissue examination

1 Epidemiology and Statistics: First exposure to population health, risk analysis, and surveillance
principles

1 Food Science and Technolo@asics of food processing and hygiene

Year 3:

1 Surgery andAnaesthesiologyAseptic technique, blood sampling in small animals, intubation,
anaesthesianduction, and respiratory support

1 Livestock Medicine and Surgery & Animal Reproduction: Clinical and reproductive examination
in ruminants and pigs, efarm practicals, and semen collection and inseminagahniques

Shared between Years 3 and 4:

1 Medicine and Surgery of Companion Animals I, and Animal Healllh Internal medicine,
diagnostic approaches across species, infectious/parasitic diseases, and population medicine

1 Clinical seminarsCasebased learning, oral presentations, and protdelving strategies

Year 4

1 Public Health and Food Safety: Food inspection, zoonosazatd Analysisand Critical Control
Points and riskbased control systems

1 Health Policy and Diseases of Legal Importance: Notifiable diseases, animal movement
regulation and surveillance systems

From Year 2, students begin clinical exposure in the VTH, and by Year 3, they actively assist in

procedures (e.ggnaesthesia feline neutering). This structured, early, and escalating engagement

with clinical and practical teaching ensures that students arepreglared to transition into full
clinical rotations, meeting the expectations for Day One Competences.

Descriptionof the core clinical rotationand emergency services

Core clinical training takes place across the 2nd to 5th years, involving both intramural rotations at
the VTH and extramural placements (e.g., farms, equestrian facilities, shelters). Students are
consistently engaged in hards learning, working in smigroups (46 students per teacher) to
ensure direct supervision and active participatiastaions are generally intramural for companion
animals, equines, infectious diseases and necropsies, and extramural for farm animals. Activities in
the 29, 39 and 4" years take place from 9:00 am to 2:00 pm.
Year 2
1 Diagnostic Imaging Rotation (1 weel§tudents assist in-Kays and ultrasound, and support
MRI and CT procedures. Case discussions using the VTH image archive are included.
Year 3
1 Anaesthesi&otation (1 week)Students select protocols, calculate doses, administer IM/SC
injections, place IV catheters, perform intubation, and moait@esthesiander supervision.
1 Surgery &AnaesthesiologyStudents serve amaesthetistduring feline neutering campaigns
(each student manages at least one case).
1 Livestock intramural Clinics (7h StudentBtudents learn the most common problems in the
ruminant and rabbit clinic and diagnose illnesses.
1 Livestock Ambulatory ClinicsStudents accompany clinical faculty to cattle farms. They
participate in handling, diagnostics, treatment, and submit written case reports.
Year 4
1 Medicine and Surgery of Companion Animals Il (5 weeRs}ations in general medicine,
surgery,IntensiveCare Unit (ICU) (one week in each area), plus 2 weeks in specialist areas
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(dermatology, neurology, reproduction, imaging, ophthalmology). Students also participate as
surgeons in feline sterilization campaigns. At least they participate in the realization of one
male and one female sterilization.

1 Equine Medicine and Surgery (1 weeRotation at the VTH plus extramural visit to
Barcel ona’s Ur ban Stdeats perfoengphysisat exams and assist in.
treatmentsl n addi ti on, students participate 1in
Reproduction Service, which is an authorised centre for the production of Equine Genetic
Material (code ES09018). The Service maintains a semen bank with over 160,000 straws.
Students are also exposed to semen collection, processing, and analtyesisi @s.

1 Integrated Practice in Animal Health (4 week®) weeks in necropsy, microbiologic,
infectious and parasitic disease diagnosingdl week in ambulatory visits for pigs, poultry,
rabbits, equine field cases, and dog shelters

Year 5i Clinical Rotation at the VTH

Students participate in a foweek fulttime rotation, including day, evening, and overnight shifts.
Activities begin with four preparatory seminars (e.g., nutritional support, lab diagnostics, case
interpretation, behaviour). Students rotate throsgtall and equine serviceseg standard 4.4 to
understand the student's participation in each of the services).

Rotations are organized in groups of five, with individual assignment to supervised activities. Students
must complete a logbook documenting each case and are formally assessed on:

1 Clinical logbook and participation

1 Oral case presentation, assessing clinical reasoning and communication

1 Case discussion with legal/ethical implications, assessing professionalism and ethics

1 Diagnostic pathology case presentation, integrating cytology or histopathology

Evaluation is based on a structured rubric covering knowledge, skills, professional attitude, initiative,
teamwork, and communicatieAwith peers, faculty, and clients. These activities ensure the
achievement of Day One Competences and prepare studeinigeioendent clinical work.

Teaching in slaughterhouses and in premises for the production, processing, distribution/sale or
consumption of food of animal oria

Teaching activities related to food hygiene, public health, food safety, and the inspection and
processing of food of animal origin are integrated into several core subjects across years 2 to 5 of the
curriculum:

1 Food Sciencé2nd year)
Food Technology2nd year)
Food Safety and Zoonog#th year)
Food Inspection and Hygierféth year)
Animal and Public Health Rotatig®th year)
The content and scheduling of these subjects
ensuring that students acquire comprehensive knowledge and skills across all stages of the food chain.
Teaching addresses chemical, microbiological, telcyial, and safety aspects of aniroaigin
food, as well as legal, ethical, and welfare considerations during food production and slaughter.
Year 21 Food Science and Food Technolo@yactical sessions take place in the FTP, in groups of
10 students, where students perform hasrdsctivities including:

1 Use of instrumental and sensory evaluation techniques

1 Food preservation, quality analysis, and manufacturing processes

1 Processing of liquid foods, cheeasmking, milk pasteurization, and food freezing

1 Application of psychrometric calculations and thermal destruction parameters for

microorganisms

= =4 —a -
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1 Learning different coagulation systems for milk and how products derived from eggs and fish

are processed
These activities provide foundational training in unit operations, food hygiene, and processing safety.
Year 4i Food Hygiene and Inspectio8tudents visit two slaughterhouses:

1 Sabadell SL (Barcelona): slaughters sheep, goats, cattle, and horses. Visits occur from 5:00 to
10:00 am.

1 MACOBA (Sant Joan de VilatorragBarcelonaregion): specializes in pig¥isits take place
from 3:00 to 8:00 pm.

In both cases, students accompany the official veterinary services, supervised by veterinarians
contracted by the VEE as teaching staff. They observe and assist with:

1 Ante-mortem and posiortem inspections

1 Identification of pathological lesions and food safety risks

1 Evaluation of animal welfare during transport and lairage

Students also audit a healthcare facility within the FTP and, in the laboratory, they:

1 Perform microbiological analyses of food samples

1 Learn disinfection techniques for surfaces, tools, and environments

1 Conduct water quality monitoring and apply cleaning validation protocols

These practical sessions are complemented by case studies, including simulations of inspection
procedures, and the students’ acquisition of
Year 4i Food Safety and ZoonosiBhis course uses clinical case presentations to teach students how
to recognize and manage zoonotic risks in food production. Students explore scenarios involving
pathogen contamination, chamfitransmission assessments, and prevention measures.

5th Yeari Animal and Public Health Rotatiohis core rotation provides direct exposure to public
health practices and official controls. Activities include:

1 Fish market inspection: Students (in groups of 5) accompany the official veterinary officer,
who is also contracted as a VEE instructor, and assist in the inspection of fishery products for
safety and compliance.

1 Placement with the Public Health Agency of Catalonia: Students (2 per officer) accompany
inspectors during their official duties. Activities include:

- Inspection of slaughterhouses and food processing facilities, including avian, ruminant
and pig slaughterhouses

- Observation of official sampling and enforcement procedures

- Participation in antenortem inspections of poultry prior to slaughter

1 Visits to corporate industry: Under supervision, students visit farms, meat processing plants,
and distribution/logistics centres to understand traceability, hygienic standards, and the
operation of riskbased food safety systems.

1 Seminars aResearcth oCe Ahi mEReSHRTA) (% dessions, from 9:00 to
13:30): Topics include:

- Zoonoses and public health policy

- Biosecurity and biocontainment

- Research updates on prion diseases, tuberculosis, and emerging zoonoses

- Introduction to bioinformatics tools used in disease surveillance
These activities are designed to consolidate
health, and official veterinary work, and to develop their critical thinking, risk assessment, and
decisioamaking abilities within realvorld contexts.

Description of theselection procedures of the Electives by the students

As part of the curriculum, all students mestrolin a total of 30 ECTS of elective subjects, to be
selected from a predefined lisiee Table 3.1)4The elective offer is structured to allow students to
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develop a tailored academic profile aligned with one or more classical areas of the veterinary

profession. The electives are grouped into four thematic areas:
f Basic ScienceBiomedical Research
f Clinical Sciences in Companion Animals
1 Clinical Sciences in Foegroducing Animals
1 Veterinary PublidHealth

Additionally, the electiveHistory of Veterinary Medicines available as a complementary subject.

Students are free to select any combination of electives, and there is no obligation to follow a single

track. This flexible structure is designed to allow students to adapt their education to their professional

interests.

To ensure adequate planning and allocation of resources, a preference survey is distributed to students

at the end of the 4th academic year. Through this survey, students are asked to indicate their elective

choices for the following year. This procedurgables the VEE to anticipate student distribution
across elective subjects and plan class sizes, facilities, and teaching staff accordingly.

In general, the elective system functions without limitations, and students are ahleltio their

preferred choices. However, in a few specific cases, enrolment caps have been introduced for logistical

or pedagogical reasons:

1 Exotic and Zoo Animal Medicine is limited to 60 students to ensure that clinical caseloads at the
VTH are sufficient for all enrolled students to gain haodexperience.

1 Production and Health of Pigs and Rabbits is limited to 30 students, primarily due to the
biosecurity and logistical constraints associated with visiting commercial pig farms, where the
presence of large groups is not permitted.

1 Research and Development of New Medicines was temporarily limited to 24 students over two
academic years due to external restrictions imposed by the participating pharmaceutical
companies, which limited the number of student visitors. This limitationdeasitly been lifted,
and there are currently no restrictions for this subject.

If the number of applicants exceeds the number of places available in any capped subject, a transparent

selection process is implemented. Candidates are ranked based on academic merit, using a formula

that consider$ 0 % of the score based onand50% based ondhent ' s

number of ECTS credits completdtis important to emphasize that, although these enrolment caps

formally exist for three subjects, no elective has reached its maximum capacity in the past seven
academic years. Hnefore, all students have consistently been abémtolin the electives of their
preference, and no student has been excluded from a desired elective course due to oversubscription.

This system ensures that the elective component of the degree remains flexible, fair, and responsive

to student interests, while also maintaining the academic integrity and logistical feasibility of each

subject.

Procedures to track studentsd completion of ¢

The VEE has established a comprehensive system to track, monitor, and verify the acquisition of all
practical and clinical skills required to achieve the Day One Competences. This system apphes to pre
clinical activities, clinical rotations, ambulatoryrgts, and external practical training (EPT).

A variety of assessment methods are used across different stages of the curriculum, wcittieling

tests (multiple choice, trueffalse, short ansyweasesolving exercisesreports and essaysral
presentations of clinical casasd/or drect teacher observation during practical sessions

EachSGdefines the intended competences, the corresponding learning activities, and the assessment
tools used to verify competence acquisition. TH&Gare annually reviewed and updated.

The VEE gives special attention to clinical training evaluation, ensuring that student progress is
monitored continuously:
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1 Atthe VTH, daily evaluation of students is carried out by clinical supervisors, with special focus
on practical skills, communication, initiative, and professionalism.

1 In ambulatory clinics, students actively participate in farm or shelter visits and are required to
prepare detailed written reports or oral case presentations, which are reviewed and discussed with
supervising staff.

1 All clinical and external training activities require students to complete a logbook, in which they
record cases, procedures, and observations. These logbooks are verified by the subject
coordinator or responsible staff to ensure all required skills amg peogressively acquired.

Each clinical subject (intramural and extramural) has its own logbook, enabling:

§ Structured documentation of the student’'s
1 Consistent supervision by academic and clinical tutors
1 Timely feedback to support student development

To improve efficiency and traceability, the VEE has introduced two digital applications in the

academic year 20225 that replace paper logbooks and centralize monitoring of clinical activities

and competences:

1 App for recording clinical activity: This app is used by students to log every clinical activity
involving animals, across all relevant subjects. For each case, the student regestEs
involved, type of procedure (e.g., sampling, diagnosis, treatmemd) ole in the procedure
(observer, assistant, lead)

This creates a comprehensive and longitudinal record of student experience with animals
throughout the degree.

1 App for competence validation: The second app focuses on Day One Competences. After
reviewing student performance (including reports, logbooks, and observed behaviour), teachers
validate whether specific competences have been achieved. This included, dlwsoretical,
and transversal skills.

Both apps are designed to:

1 Ensure individualized and complete tracking of all required training
1 Provide teachers and administrators with-temk access to student progress
1 Facilitate transparent and auditable documentation for internal quality assurance and external
accreditation
The introduction of digital systems also allows the VEE to detect gaps or delays in competence
acquisition and take corrective actions early, such as additional case exposure or targeted mentoring.

In summary, through a combination of structu8d diverse assessment tools, validated logbooks,

and the new digital tracking system, the VEE guarantees that every student has completed and passec

all required practical and clinical core activities before graduation.

STANDARD 3.2: OBJECTIVES
Descriptionof howthe VEE ensureghat the studyprogramsmeetthe objectives

The VEE’ s overarching goal i s t o ensure tha
competences required to practise veterinary medicine using a sbesexd ethically responsible, and
legally compliant approach. This includes a solid foundatiorbiglogical sciences (anatomy,
physiology, biochemistry, ethology) and competence in disease prevention, diagnosis, and treatment.
Special focus is placed on public health, food hygiene, animal welfare, and sustainable animal
production. In recent yearshd curriculum has also incorporated transversal skills such as
communication, teamwork, and management.

The competenepased curriculum is structured around the ESEVT Day One Competences, which
guide both overall degree design and individual subject objectives. These outcomes are clearly stated
in the SG of each subject, available to all students. Subjeadicators draft the objectives, which
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are validated by the Degree Coordinator to ensure alignment and avoid redundancy. A full mapping
of Day One Competences is included in Appendix 3.2.
To ensure curricular coherence, the CSAQnaired by the Degree Coordinator and Mixean for
Academic Affairs and including student representativeseets each semester to:
1. Review teaching quality and student feedback;
2. Address overlaps or inconsistencies;
3. Evaluate whether Day One Competences are adequately covered and achieved.
This continuous QA process is supported by evaluations, monitoring tools, and structured dialogue
with students. Improvement measures are proposed by the CSAQ and implemented by coordinators
with support from the Degree Coordinator.
The programme aligns with the Spanish National Qualifications Framework (MECES Level 3) and
the European QEHEA (Level 7). Degree level and title are clearly defined in official documents
and communicated via the website and Study Guides.
To foster lifelong learning, the VEE promotes autonomy andeathing through:
T Active learning methodologies (e.qg., flipped classrooms-based learning),
T Access to digital resources via the UAB Virtual Campus and VEE library services,
1 Opportunities for elective specialization and research participation,
1 Early exposure to professional scenarios (clinical rotations, public health visits, ambulatory
services),
1 Training in reflective practice, scientific literacy, and ethical decisnaking.
In summary, the VEE ensures that its study programme is coherently designed, continuously
monitored, and transparently communicated, promoting student achievement of all learning outcomes
and readiness for lifelong professional development.

Descriptionof howthe VEE ensures/promotea teachingenvironmentconduciveto learning

The VEE fosters a highuality, studententered learning environment through a tipesnged

strategy:

1. Diverse and integrated teaching methodolodiés: curriculum combines theoretical lectures and
guided seHlearning with active methodologies such as seminars;lssd learning, and group
assignments. These approaches facilitate knowledge acquisition, integration, and application.
Practical and chi i c a | rotations pr ogr e®rsskilseprofessidnalv el o
attitudes, and clinical reasoning.

2. Active student engagement and pedagogical develop®tmtents are encouraged to participate
actively in their own learning through questioning, peer discussion, reflective practices, and
ongoing feedback. Teaching staff receive training through institutional pedagogical programs to
implement innovative andwentfocused methodologies. At the end of each semester, students
formally evaluate each subject and teaching team, and their input is discussed in academic quality
committees to guide improvements.

3. Supportive and inclusive learning environmértie VEE recognizes student wéking as a key
component of academic success. Mental health and support services are actively promoted, and
a culture of respect, inclusivity, and mutual support is cultivated across the learning environment.

Approach used by the VEE todbrembéd and bupebi

The VEE integrates the principles of skedérning and lifelong learning across all stages of the
curriculum, beginning in Year 1. From the outset, students are introduced to the importance of staying
current with evolving scientific knowledge to ensurghhquality, evidencéased professional
practice. Case studies and examples illustrate how veterinary dewiglong must adapt to emerging

data and advances. In Year 5, this responsibility is explicitly framed as an ethical obligation of the
veterinary pofession.
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Each student is assigned an academic tutor at the beginning of their studies who reinforces the value
of lifelong learning and provides personalized guidance throughout the degree.

Selflearning is systematically fostered across the curriculum. In most subjects, students are
encouraged to engage in active and reflective learning, critically assess information, and solve
problems independently. Many subjects require students to @g#iays or reports based on the
scientific literature, developing their skills in identifyingnalysing and applying higiguality
information relevant to veterinary practice. These activities cultivate autonomy, intellectual curiosity,
and the foundatiofor continuous professional development.

STANDARD 3.3: PROGRAMME LEARNING OUTCOMES
Educati onal strateqy to align aims with | ear n

The educational aims of the curriculum are explicitly aligned with the Day One Competences,
ensuring that all graduates acquire the knowledge, skills, and professional attitudes required to enter
the veterinary profession in any of its domains.

Learning outcomes for each subject are defined by the faculty member who is responsible for that
subject and are articulated in the respec8@ These outcomes are reviewed and validated by the
Degree Coordinatoto ensure vertical and horizontal integration, as well as alignment with the
overarching programrevel learning outcomes.

Cohesion across the curriculum is reinforced by two governance mechanisms. First, the curriculum
was approved by the VEE Council, which includes academic staff, technical staff, and student
representatives, ensuring collective academic ownership andnedéevigecond, the CSAQ, oversees

the consistency of learning outcomes and ensures that teaching, learning, and assessment activities
are aligned and contribute meaningfully to the acquisition of Day One Competences.

The program’ s | earning outcomes ar &Graddases pub
communicated to staff and students at the start of each academic year. Feedback from students anc
academic staff is collected at the end of each semester through structured surveys and discussion
meetings, enabling early identification of inca@isncies or deviations from the expected outcomes.
When required, corrective actions are i mpl eme
IQAS.

This cyclical monitoring and continuous improvement process guarantees that learning outcomes
remain relevant, are regularly updated, and are effectively achieved throughout the programme.

Alignment of learningwith the ESEVT Day One Competences

The VEE ensures full alignment with the ESEVT Day One Competences by systematically integrating
them into the design, delivery, and monitoring of the curriculum. All academic staff are made aware
of the Day One Competences and are encouraged to use trefnaasework when defining the
structure, content, and learning outcomes of the subjects they coordinate.

Each subject coordinator is required to map the relevant Day One Competences addressed in their
course. This mapping is reviewed and validated by Degree Coordinatoto ensure that all
competences are effectively covered across theyBae curriculum. Redundancies and gaps are
monitored through regular semester evaluations and the quality assurance system, ensuring that all
Day One Competences are achieved uponugtaeh through a coherent and integrated teaching
approach.

Governanceof ear ni ng out comes

The learning outcomes of the degree programme are defined and approved by the VEE Council, based
on ESEVT Day One Competences and aligned with national and EU regulatory frameworks. The
Council’s composition and functions are detai
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At the course level, learning outcomes are proposed by responsible academic staff and reviewed by
the Degree Coordinator to ensure coherence, curricular progression, and comprehensive coverage of
Day One Competences.

These outcomes are published in each subject’ s
and English. Students are encouraged to consult them at the start of each semester. Instructors alsc
explain the outcomes on the first day of class.

Teachers must annually assess the adequacy of
require approval from the Academic Committee.

External stakeholders contribute through the Advisory Board, composed of professionals from various
veterinary fields. The Dean and academic leadership maintain regular contact with the Board to gather
feedback and ensure alignment with the evolving neétle profession

STANDARD 3.4: THE COMMITTEE STRUCTURE

Procedures and committees for managing and t h

The VEE's core curriculum is defined within
education and is structured around the ESEVT Day One Competences. Input from the Advisory
Board—composed of experienced professionals across the veterinar-&p&lires relevance and
professional alignment.
Curriculum oversight is managed by a structured governance system:
1 The Degree Coordinator, with course coordinators, ensures sléyekkarning outcomes align
with Day One Competences.
1 The CSAQ reviews and approves curriculum or content changes.
1 The VEE Council holds final responsibility for curriculum quality assurance and strategic
direction.
Curriculum content, delivery, and assessment methods are regularly reviewed by these bodies.
Feedback is gathered from students (via evaluations and committee representation), teachers, alumni,
professional associations, and the Advisory Board. Assessmugrimes and QA data are also
considered.
The QA system ensures ongoing monitoring and curriculum refinement through evaluations of
teaching, assessment results, and student progression. A comprehensive review is conducted at leas
every seven years, involving internal and external stakeholdetseaults in specific action plans.
Curriculum details, including course guides, are published on the VEE website and introduced to
students each semester. The Dean and leadership team engage regularly with external partners to aday
to evolving professional needs.
Training needs for academic and support staff are identified through annual evaluations, with ongoing
pedagogical development offered to sustain {ggality, innovative curriculum delivery

STANDARD 3.5: ELECTIVE PRACTICAL TRAINING (EPT). ORGANISATION
Organisation of the EPT and how it complements the Core Clinical Training (CCT)

EPT is a mandatory core subject worth 9 ECTS, scheduled in Semester 10 (Year 5). Its aim is to
consolidate and expand students’ plife ovdtegirraly i o n a |
settings, complementirgbut not substituting-the Core Clinical Trming (CCT) supervised by
academic staff.

EPT is entirely extranural and requires a minimum of 203 hours (approximately 6 weeks at 35
hours/week) under the direct supervision of a qualified professional inracademic environment.
Eligibility begins once students have passed at least 160 BT 80% of Year 5 subjects (36 ECTS,
excluding EPT and the TFG). EPT is usually undertaken during the summer of the fifth year and must
be compatible with the academic calendar.
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The VEE Counci l has approved specific EPT reg
rules. Each year, the VEE updates and publishes a list of external veterinary entities with active
hosting agreements. Students may apply to up to three desttaia a structured form. When
demand exceeds capacity, selection is based on passed ECTS and GPA. Students may also propos
new placements, subject to the EPT coordinat o
An annual orientation meeting is held in February to inform students and tutors of procedures,
expectations, and evaluation criteria. All documentatiorcluding regulations, application steps,
placement listings, and report templatés available on the KE website.

Each student is assigned an internal academic tutor and an external tutor at the host entity. The external
tutor supervises and evaluates the student's performance; the academic tutor ensures coherence an
grades the final report. The final grade combinath evaluations: 60% external tutor, 40% academic

tutor.

EPT enriches students
clinical experience provided through the CCT

professional i nstoght al

Table 3.5.1. Curriculum days of Elective Practical Training (EPT) for each student
Fields of Practice Minimum duration (weeks) Year of programme
Production animals (prelinical)
Companion animals (prelinical)
Production animals (clinical)
Companion animals (clinical)
VPH (including FSQ)
Others (specify)

STANDARD 3.6: EPT: AGREEMENTS AND ASSESSMENT
Relationship between EPprovidersandthe VEE

Students may only carry out their EPT in institutions with which the VEE holds a formally signed
Educational Cooperation Agreement (ECA), defining roles, supervision, insurance coverage, and
legal compliance (sample in Appendix 3.3). EPT providers spadexrange of veterinary settings,
including small and large animal clinics, livestock farms, public health agencies, food industries,
slaughterhouses, zoos, wildlife centers, veterinary companies, and research irstitstesng broad
exposure to careeathwaysNew placements are incorporated annually based on student proposals,
faculty suggestions, or institutional requests. The EPT Coordinator evaluates their suitability, ensuring
alignment with learning outcomes and academic relevance.

All providers must appoint a qualified external tutor to supervise and assess the student. At the end of
the placement, the tutor submits a standardi
performance and providing a®score on the coordinati@and support received from the VEE. Tutors

may contact the EPT Coordinator or academic tutor at any time to ensure proper monitoring.
Students must hold complementary accident and liability insurance. Following a 2024 national
legislative change, they must also be registered in the Spanish Social Security system during curricular
placements. UAB covers the cost in unpaid placementsaith gnes, the host institution assumes
responsibility.

The EPT Coordinator, an appointed academic staff member, oversees the entire programme, including
vetting proposals, liaising with providers, tracking student progress, and ensuring compliance with
academic and legal standards.

Name of the teaching staff(s) responsible for the supervision of the EPT activities

M2 Lourdes Abarca, Vice dean of students and external practical teaching

STANDARD 3.7: STUDENTS RESPONSIBILITY DURING EPT

Description of the implications of students in the preparation, recording and assessment of their EPT

6 weeks fulitime 5
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Each academic year, the VEE publishes on its website the list of available EPT placements offered by
approved collaborating entities, along with the application timeline and procedures. This allows
students to take responsibility for selecting and pregdantheir placements in advance.
Once assigned, students are expected to engage proactively with their academic tutor, who supports
the planning and development of the EPT. Contact begins before the placement and continues
approximately every 120 days, ensuring continuity, early probledetection, and student
engagement. Tutors are available feparson or virtual meetings as needed.
At the end of the EPT, students must submit a final report (Appendix 3.5), which includes:

1 A description of the host institution and activities performed.

1 A critical selfassessment of workplace integration and competences acquired.

1 Asatisfactonscore 0) on the institution’s relevanc

1 From 202425 onward, a section on Day One Competences achieved.
During the final tutorial, the academic tutor discusses the report, assesses the experience, and
compl etes the standardised evaluation form (A
and EPT quality monitoring.
To ensure a safe and supportive environment, students may submit official or anonymous complaints
through the IQAS. All student reports and evaluations are analysed annually as part of the internal
quality assurance system.

Description of the complaint process in place concerning EPT

The VEE has an established, responsive procedure to handle concerns related to External Practical
Training (EPT).

1 Incident Handling: The EPT coordinator is available at all times to receive and resolve
incidents, suggestions, or formal complaints. Issues are addressed promptly through direct
communication with the host institution and both tutors.

f Student Eval uati on: At the end of each EP’
suitability (0-10 score) and providing feedback on the training environment. These reports
contribute to internal quality monitoring.

1 Sati sf act iPoshEPTUAB comduds. anonymous surveys on training quality and
V EE s u Gpaduaté Surveyincludes a specific item on the perceived usefulness of
EPT for professional readiness.

These mechanisms ensure continuous feedback and drive improvements in the EPT programme

Comments on Area 3

The curriculum is fully aligned with ESEVT Day One Competences, ensuring graduat
scientifically, technically, and ethically prepared for all veterinary fields.

T Structure: Competencybased and progressive, integrating theory with clini
practical, and transversal skills.

1 Teaching Methods: Casebased learning, simulation, studéetl seminars, and digite
tools (e.g., competence tracking apps) enhance engagement and transparency.

1 Hands-On Training: Core clinical exposure includes compulsory rotations in the Vv
the FTP, slaughterhouses, university/external farms, and public health services.

1 Electives: Students personalise their training with options in animal production,
safety, small animal/exotic medicine, and research.

1 EPT (Year 5): A capstone, supervised by academics and professionals, with d
objectives, formal agreements, and structured student and provider feedback.

1 Quality Assurance: Ongoing curriculum review is ensured through faculty commit
(with student representation), stakeholder input, and continuous evaluation.
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Suggestions for improvement in Area 3

Ongoing efforts focus on the following priorities:

!

Enhance Competency Mapping: Expand the longitudinal and detailed tracking of
competences-particularly transversal onego increase transparency and support
staff and student understanding of learning progression.

Increase Early Training in Clinical Reasoning and Communication: Integrate more
structured opportunities for clinical reasoning and client communication (e.g.
simulated consults, workshops) in the preclinical years.

Broaden EPT Opportunities: Diversify placements by including underrepresented
areas such as One Health, sustainability, public policy, and animal behaviour; pri
international mobility.

Support Career Planning: Complement electives with structured sessions on
veterinary career paths, job market trends, and entrepreneurship to guide studer
choices.

Formalize Stakeholder Feedback: Strengthen the documentation and visibility of
how external stakeholder input (via the Advisory Board and other channels) infor
curricular adjustments.

Foster Self-Directed Learning: Encourage consistent use of ssetsessment tools,
learning portfolios, and structured logbooks early in the programme to support
metacognition and learning ownership.

Evaluate Digital Tools: Continuously assess the usability and integration of new
digital platforms for logbooks and competence tracking to ensure they align with
teaching and assessment goals.

These priorities reflect the VEE s stro
to preparing graduates for emerging challenges in the veterinary profession.
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Area 4. Facilities and equipment

STANDARD 4.1: FACILITIES CHARACTERISTICS
Location and organisation of the facilities used for the veterinary curriculum

The VEEi s | ocated on t he unihectarearea sjuated 2tlam from thea mp
centre of Barcelona. This campus, well connected by public and private transport (train, bus, and
highway), offers a unique setting that combines a dynamic academigcrenent with an agroforestry
landscape. The campus hosts 12 faculties, a school of engineering, a graduate school, a doctoral
school, and over 30 research institutes and cerimgsedix4.1: Aerial map of the UAB Campus).

The VEE benefits from its strategic location, fostering synergies with neighbouring faculties and
research centres (e.g., CReSA/IRTA), while its proximity to both urban populations (over 3.5 million
people in the metropolitan area) and major livesjorducing areas provides excellent access to off
campus professional training opportunities (e.g. slaughterhouses, farms, kennels, public health
agencies).

The core infrastructure used for delivering the veterinary curriculum comprises five main facilities
(Appendix4.2: Aerial map of the VEBNd extramural facilities localizatiin

a.

Faculty of Veterinary Medicine — Main Building: Located in the northwest quadrant of the
campus, the main building of the VEE was inaugurated in 1988 and expanded in 2010. It has a
total usable area of 8,150 m? across four flodyspendix 4.3: Floor plan). It hosts lecture
theatres, seminar rooms, teaching and research laboratories, a dissection hall, a microscopy room,
two teaching operating rooms and one experimental surgery room, three computer rooms, a
library and study area, an auditon, a thesis defence room, staff and student offices, meeting
rooms, a cafeteria, and technical service areas (e.g., gas, distilled water, deionized water).
Veterinary Teaching Hospital (VTH): The current VTH was opened in 2008 and covers 2,607

m2. It includes clinical services and consultation rooms for small animals, surgery rooms,
recovery and intensive care units, hospitalization areas, isolation facilities, and client and
administrative setice areas. Imaging diagnostics is split between the VTH andBRebuilding

The equine unit (1,203 m?) is housed in an adjacent facility, and an additional 180 mz2 isolation
building is available for equine infectiousdasesAppendix4.4: VTH floor plans).

Farm and Experimental Fields Service (SGCE): Located adjacent to the mawiE building,

the SGCE occupies a fencedhdctare area. It includes nine buildings and outdoor paddocks for
housing cattle, sheep, goats, pigs, horses, donkeys, poultry, rabbits, and dogs. Additional facilities
include two kennels (teaching and researchipthing/boot changing room for students and staff,

and buildings for storage and office Ugg@pendix 4.4)This facility supports training in animal
handling, production, andinical practice under real conditions.

Necropsy Room: The necropsy facility occupies a dedicated 356 m2 building and includes two
dissection rooms, two cold storage rooms, a changing room, a lab, an office, a photography room,
a live animal holding area, and storage areas (including one for wWagteé¢ndix 4.4) A
mechanical hoist facilitates the safe handling of large carcasses.

Food Technology Plant (FTP): TheFTPcomprises two buildings (total 647 m?; 411 m? and 236

m2, respectively) equipped with multipurpose pilot plant rooms and-dugiplexity food
processing equipmefppendix 4.4) This includes pasteurizers, sterilizers, Rpyassure units,
aseptic packaging systems, and basic processing equipment such as mixers, tanks, grinders, anc
filtration systems. It is used extensively for training in food technology, hygiene, and safety.

Strateqgy and programme for maintaining and upgrading the current facilities and equipment
The maintenance of material resources used for teaching is the responsibility of the VEE. General
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mai ntenance is carried out by technical staff
holds several contracts with maintenance companies to ensure compliance with relevant regulations,
including infrastructure for water, gas, electricitydayeneral building upkeep.

Clinical/medical equipment, as well as laboratory equipment, is usually purchased with a maintenance
contract. Equipment at the VTH is the responsi
equipment replacement when necessary.

The UAB issues an annual call for the acquisition and renewal of laboratory equipment and other
specialized teaching spaces, prioritizing equipment used across multiple courses, with a minimum
annual all ocation of €4 0, 0 OeOor spetialized aquipntent)naser y
handled through other calls or negotiated directly with the University.

Facilities compiancewith all relevant legislation

The VEE has established biosafety maintenance protocols and emergency procedures to ensure
compliance with current legislation. It also holds a waste treatment and disposal contract with the
companies Secanim and Prezero, respectitB\B has an Ethics Committee for the use of animals

in experimentatiorand teaching Additionally, all relevant facilities and equipment undergo the
required technical inspections.

STANDARD 4.2: VEE SPACES CHARACTERISTICS

Descriptionof teaching spaces and other VEE facilities
Type, Size, Capacity and Equipment of VEE facilities are shown in table 4.2.2and 4.2.3

Table 4.2.1. Main characteristics of the VEE's classrooms, seminar rooms, laboratories and skills laboratories

Number Size (m?) Capacity Equipment
3 with PC, projector, and sound system
6 with PC, projector, sound system, and camera

Classrooms 12 1294 1130 1 with PC, interactive screen, and sound system
2 with PC, interactive screen, sound system, and camera
Seminar 5 with PC, projector, and sound system

8 487 272 1 with PC, interactive screen, and sound system
2 with PC, interactive screen, sound system, and camera
Equipment and laboratory materials according to the specific t
of each discipline
1 simulator of bovine anatomical regions
1 bovinecompactmodetsimulator
1 bovinetheriogenologysimulator
3 equinepalpationjugular venipunctureimulator (one full
horse, one posterior third for palpation, and one resuk)
2 equine leg- simulator
1 canine basic life support simulator
1 39 10 1 critical care canine simulator
1 canineintubationdentatotic-simulator
5 canine leg vascular access simulator
1 canine female- reproductivemodetsimulator
1 canine male- reproductivemodetlsimulator
5 op spay model
9 suture training veterinary
3 package 3 puppies simulators

Rooms

Laboratories 30 1732 586

Skills
Laboratoy

Table 4.2.2. Main characteristics of the VEE's study, dining, changing and accommodation rooms, leisure activities
and restrooms

Number Size (m?) Capacity Remarks
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Study and Selif

12 rooms in the library for small group work, 2 rooms

. 16 248 199 large groups, and 2 rooms in the VTH, equipped with ta
Learning o . :
and chairs, internet connection, and some with comput
Dining and 6 796 378 1 bar/restaurant, 4 dining rooms in the VEE, and 1 dil
Cafeterias room in the VTH
1 in the main building, 1 in the Necropsy Room, 1 at
Changing Rooms 12 270 222 farms, 6 in the VTH, 1 in the experimental operating roc
1 in the surgical operating rooms, and 1 in the kennels
Accommodation fol Located in the VTH, with 3 bunk beds (6 beds total) ai
1 34 6 .
On-Call Students reading area
The VEE has 5 picnic areas. On the UAB Campus: s}
Leisure Activities 5 170 160 faC|I|t|e§, shops, medical services, f_manu_al institutic
post office, network of walking trails with various routes
campus, hotel, university residence, train and bus stati
Restrooms 20 320 100 Available in all buildings

Brief description of the staff offices and research laboratories

Table 4.2.3. Main characteristics of the VEE's staff offices and research laboratories

Number Size (m?) Capacity
Staff Offices 155 3624 600
Research laboratories 77 2069 385

STANDARD 4.3: LIVESTOCK FACILITIES, ANIMAL HOUSING AND CCT FACILITIES

AND EQUIPMENT

Premises for housindnealthy animals, research animals and hospitalised animals

Facilities for healthy, research, and hospitalized animals are shown in table 4.3.1 and 4.3.2

Table 4.3.1. Housing premises for healthy animals

Room

Building Species number Size (m2) Capacity
1 Goats ER1 30 40
1 Cows ER 2 18 7
. . Variable according to species (21 rabbits, 1¢
1 Multi-species 11 40 chicks, 30 hens, 20 sheep or goats, 50 pigle
. . Variable according to species (21 rabbits, 1¢
1 Multi-species 1.2 40 chicks, 30 hens, 20 sheep or goats, 50 pigle
1 Pigs (20 to 70 Kg) 1.3 32 64
. . Variable according to species (21 rabbits, 1¢
1 Multi-species 1.4 20 chicks, 30 hens, 20 sheep or goats, 50 pigle
. . Variable according to species (21 rabbits, 1¢
1 Multi-species 1.5 45 chicks, 30 hens, 20 sheep or goats, 50 pigle
3 Sheep 3.1 150 96
3 Sheep 3.2 90 96
4 Pigs (up to 20 Kg) 4 boxes pigs 64 128
4 Equids 8 boxes 72 8
. . Variable according to species (21 rabbits, 1¢
4 Multi-species 4.2 20 chicks, 30 hens, 20 sheep or goats, 50 pigle
. . Variable according to species (21 rabbits, 1¢
4 Multi-species 4.3 20 chicks, 30 hens, 20 sheep or goats, 50 pigle
. . Variable according to species (21 rabbits, 1¢
4 Multi-species 44 20 chicks, 30 hens, 20 sheep or goats, 50 pigle
180 (90 interior anc
6 Dogs 6.2 90 exterior) 8
7 Sheep Goats 7 162 100

38



8 Sheep Goats 8 144 90

9 Rabbits 9 49 48
10 Dogs 10 96 24
11 Calves- Cows 11 117 27 calves up to 3 months or 9 adult cows
Exteriors Rams- Male goats Enclosed aret 80 Variable
Exteriors Rams- Male goats Enclosed aret 600 Variable
Exteriors Equids Enclosed ares 3200 Variable
Exteriors Cattle Enclosed ares 500 Variable
Exteriors Equids Enclosed ares 140 Variable

Table 4.3.2. Housing premises for hospitalised animals

Species Number Size (m?) Capacity
Dogs (outpatient procedures) 1 37 14
Dogs (hospitalization) 1 53 20
Cats 1 32 13
Exotic animals 1 22 20
Horses 1 272 11

The aforementioned facilities (which are part of the SGCE) house both healthy animals for educational
purposes and animals for research purposes. Additionally, the UAB Campus has an Animal Facility
Service, which houses rats, mice, and hamsters for ras@duis service includes a conventional area

with open cages, a biexclusion area, and a biosafety area (BSL2).

The CReSA/IRTA, located next to the VEE, also houses animals for research. The centre has 15
biosafety level 2 laboratories (717 m2). Furthermore, it includes a biocontainment unit (4,500 m2) with
6 biosafety level 3 laboratories and 12 independent expatahpens for livestock animals (pigs,
poultry, calves, sheep, goats, and rabbits) and laboratory animals (rats and mice).

Premises forclinical activities diagnostic services including necropsy and others

Description ofthe premisesfor clinical and aixiliary activities are shown in table 4.3.3nd 4.3.4
respectively.

Table 4.3.3. Premises for clinical activities

Facility Number Size (m2)
Consultation rooms for various small animal specialties 10 170
Cat consultation room 1 13
Exotic animal consultation room 1 13
Equine consultation room 2 105
Critical and intensive care (small animals) 1 12
Chemotherapy room 1 10
Emergency room 1 20
Small animal operating rooms 5 200
Small animal preop room 1 60
Equine operating room 1 69
X-ray rooms (small animals) 2 49
Ultrasound rooms (small animals) 2 42
CT room (small animals and equines) 1 42
MRI room (small animals) 1 42
X-ray room (equines) 1 46
Table 4.3.4. Premises for auxiliary activities
Auxiliary Facilities Number Size (m?) Species

Milking room 1 20 Cow
Milking room 2 48 Sheep Goat
Animal examination room 6 120 All species
Storage room 2 350 N/A
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Manure storage 19 200 N/A

In addition the VEE ha$5 Service LaboratoriedPS; see Appendix 2.3)edicated to diagnostic
support.

Description of the equipment used for clinical services
Description of equipment for clinical services are shown in table 4.3.5.

Table 4.3.4. Equipment for clinical services

Service Equipment
Anaesthesiology Inhalationanaesthesiand monitoring equipment, mechanical ventilation
Cardiology Echocardiograph, Doppler, Holter monitor

Endoscope, laparoscope, arthroscopeyri@, orthopaedicequipment including hij
prosthesisdiode and CQlasers electrochemotherapy generator

Dermatology Video otoscope and ear cleaning pump

2 X-ray machines for companion and exotic anim@ispended Xay unit Portable
X-ray machine for horsed ultrasound machines (for companion animals, exc

Surgery

Imaging emergencies, and horsg€)l scanne(16-slice CT with contrajt MRI equipment
C-arm PACS and digitization software

Neurology Electromyograph, neurosurgery equipment, CT myelography and myelograph

Ophthalmology Electroretinograph, surgical laser for ophthalmology

Emergency and Intensive Care Monitoring equipment, ventilatohaemodialysis

Premises used for the practical teaching of VPH (including FSQ)

The VEE ensures that students receive robust, hamdsaining in VPH, including FSQ, through a
combination of intramural and extranural facilities. These premises provide exposure tolifeal
production chains, hygiene and inspection procedures, aotl dafety risk assessment in diverse
settings. Practical teaching is coordinated with public authorities and private stakeholders, ensuring
relevance and compliance with current regulations and industry standards.

Extra-mural premises:

1 Can Gimferrer Dairy FarmA commercial dairy farm used to teach milk hygiene, animal
health monitoring, and production practices under food safety regulations.

1 SAT Sant Jordi Dairy FarnAnother key dairy facility that provides students with insight into
hygienic milk production and official veterinary controls.

1 Sant Eularieta Pig FarmA modern pig production unit where students are introduced to
biosecurity, welfare audits, traceability, and zoonosis prevention.

1 El Grebol Equestrian Centrbsed for teaching public health and welfare protocols related to
equine movements.

1 Municipal Dog SheltersEnable students to explore aspects of zoonotic disease control, stray
animal management, and epidemiological surveillance.

1 Mercabarna (Bar cel omaonprendfisicel ervsoarneat foMlearnkng t )
about the inspection and distribution of perishable products, food hygiene, and cold chain
control.

1 Fish Market Allows students to observe seafood hygiene controls, organoleptic inspection
technigues, and traceability protocols.

1 Slaughterhouse@or cattle, pigspoultry and small ruminants): Students perform supervised
practical work in ante and postmortem inspection, hygiene auditing, and carcass
classification. These activities are integrated into both core teaching and External Practical
Training (EPT) placements.

1 CReSAIRTA: A reference researclkentre that supports teaching on epidemiological
methods, risk assessment, and laboratory diagnostics related to zoonoses and foodborne
pathogens.
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Intra-mural support and coordination:

1 TheFTPandmicrobiology laboratoriesn campus complement field teaching with controlled
environments for practical work in food processing, contamination testing, and
microbiological risk management.

These teaching activities are part of a vertically integrated approach to VPH, allowing students to
acquire Day One Competences in food safety, official controls, risk analysis, and public health policy.

STANDARD 4.4: CORE CLINICAL TEACHING FACILITIES
Organisation and management of the VTH and ambulatory clinics

Our VTH provides 24h emergency service for Equine and Small Animals.

 Small Animals and Exotics:

- Routine Working HoursMonday to Friday, 08:00 to 20:00. Consultations by appointment only.
The General Medicine Service is available from 08:00 to 20:00. Each specialty service follows
its own schedule based on workload. AHur emergency service is available for all urgewt a
unscheduled consultations.

- Outof-Hours CareAfter 20:00, care for hospitalized patients and emergency visits is provided
by a team consisting of one staff veterinarian, two veterinary interns, and three nurses. On
weekends, three staff veterinarians are available from 08:00 to 20:00, along vetintines and
three nurses. Specialty services monitor their own hospitalized patients. Staff veterinarians
contact the ostall specialist as needed for specialty consultations. Specialists travel to the VTH
to attend to their patiemtwwhen required.

Outof-hours clinical services include anaesthesia, surgery, ophthalmology, neurology, internal
medicine, emergency and critical care, and diagnostic imaging.

1 Equine: After 18:00, a team consisting of one staff veterinarian (leaves@¥90one veterinary
intern and one nurse is responsible for the care of hospitalized patients. The arrival of new patients
must be preceded by a phone call to the veterinarian on duty. dal eeterinarian travels to
the hospital to attend emergencyesmdf necessary, the veterinarian may request the presence of
the oncall anaesthetist and surgeon.

1 Speciality services (24/7): A n a e s t DhagmstiaImaging, Emergency and Critical Care,
Exotic Animals, General Medicine, Internal Medicine, Ophthalmology, Neurology, Surgery and
orthopaedics, Equine Anaesthesia, Equine Internal Medicine and Equine Surgery.

Other services: Behavioural medicineCardiology Dermatology Reproduction

Hands-on training in VTH and ambulatory clinics

The VTH of the VEE is structured to provide progressive, supervised clinical training from the 2nd
to the 5th year of the veterinary degree. The VTH comprises 16 specialized services across small
animal, equine, and exotic animal medicine. All practicaVaies are carried out in small groups—5
10 students), following UAB regulations, and are always directly supervised by teaching staff or
qualified clinicians. This ensures that students gain handsxperience in a safe, pedagogically
structured, andompetencydriven environment.
2nd Year — Exploratory Methods

1 Focus Diagnostic Imaging (Companion Animals)

1 Group sizeand durationMax. 10 studentsl5 hours (3h/day, Monday to Friday)

1 Activities: Radioprotection, image interpretation (normal vs. abnormal), and practical

exposure to radiology, ultrasound, CT, and MRI

1 Supervision Academic staff directly involved in each diagnostic procedure
3rd Year — Surgery and Anaesthetics

1 Focus Anaesthesiology (Small Animals)

1 Group sizeand durationMax. 5 student20 hours (4h/day, Monday to Friday)
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1 Activities: Drug dose calculation, sedation and induction, catheterisation, intubation,
anaesthetic monitoring, suture placement
1 Supervision Direct supervision by academic staff
4th Year
1 Companion Animals Medicine and Surgery Il
- Group sizeand durationMax. 5 student90 hours
- Clinical services Emergency & Critical Care / Hospitalizatiof20h), Surgery (25h),
Internal Medicine(20h), Dermatology(4h), Imaging (10h), Reproduction(5h), Exotic
Animals (3h), One optional specialty (Ophthalmology / Neurology / Traumatol¢gjy)
- Activities: Case participation, clinical examination, diagnostic plan development, execution
of procedures
- Supervision Teacher or academic staff
1 Equine Medicine and Surgery
- Duration: 22 hours
- Clinical areas: Internal Medicine, ICU, Surgery, Imaging
- Activities: Anamnesis, examination, diagnosis, treatment, patient prep, sample collection
and analysis, medication administration
- Supervision: Academic staff
5th Year — VTH Rotational Clinical Training
1 Format 5-week clinical rotation across VTH and ambulatory services
1 Group sizeand durationMax. 5 studentsl42 hours
o ScheduleSurgery: 12h (4h x 3 day$)ermatology: 10h (5h x 2 day$)iagnostic Imaging:
8h (4h x 2 days)Emergency & Critical Care: 12h (6h x 2 dgyskotic Animals: 8h (4h x
2 days) General & Internal Medicine: 15h (5h x 3 dgy@phthalmology: 8h (4h x 2 days)
Neurology: 4h (4h x 1 dayEquine Internal Medicine: 5h (5h x 1 daWeekend orcall
(day): 36h (12h x 3 daysiNight shifts: 24h (12h x 2 nights)
1 Activities:
o Clinical examination, diagnostic procedures (e.g., biopsy, imaging, endoscopy), treatment
administration, communication with clients
o Active participation in emergency and intensive care, including the management of
hospitalized patients
o Direct involvement in anaesthesia and surgery prep, anttlgpostoperative support
o Ambulatory training in public health, animal welfare, and health certification procedures
alongside official veterinarians
Supervision and Quality Assurance
All clinical and ambulatory training is conducted under the continuous supervision of qualified staff.
Clinical exposure is closely coordinated through sukgeetific planning and competeroased
checklists. The use of digital platforms ensuresthdteas t udent ' s c¢cl i ni cal e X
evaluated to guarantee that all ESEVT Day One Competences are achieved.

Statement that the VEE meets the national Veterinary Practice Standards

The VEE at UAB fully complies with all applicable national regulations governing veterinary education
and professional practice in Spain. The curriculum is accreditéday andfulfils the academic and
professional training requirements stipulated by Spanish law, including those outlReghinDecree
822/2021 which regulates the organisation of official university educalioaddition, the VEE ensures
alignment with the professional standards and expectations defined®grtbal Council of Veterary
Colleges of Spaimnd theCouncil of Veterinary Colleges of Catalor{i@CVC), whose collaboration
contributes to curriculum design, student engagement, and professional trafsitioer. evidence and
documentation of this alignment are providedppendix4.5.
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STANDARD 4.5: ACCESS TO DIAGNOSTIC AND THERAPEUTIC FACILITIES
Description of how all students can have access to all relevant facilities

All students have complete access to teaching facilities, such as classrooms, libréegsraaty

facilities during office hours. Also, they have access to diagnostic and therapeutic facilities, including
diagnostic imaging, clinical pathologgnaesthesjaurgery and treatment facilities, intensive/critical

care, ambulatory services, pharmacy and necropsy facilities under the supervision of the academic
staff in charge during their training. These facilities are also used feplalang and soft sKikraining

during rotations, practical sessions and seminars, under the supervision of academic staff. Students
have access to the clinical records of the VTH database (QVET software) upon request to the staff in
charge of each service and they usethease& f or t he compl etion of th
preparation.

STANDARD 4.6: ISOLATION FACILITIES
Premises for housing isolated animals

Small Animals: The Small Animal Unit includes a clearly marked annex located in the hospitalization
area, with restricted access, exclusively for the management of infectious or potentially infectious
patients. This area consists of two separate romitisa total capacity of 10 animal®ne room is
designated for patients with suspected infectious disease, not yet confirmed. The other room is
reserved for patients with a confirmed diagnosis of infectious disease. Both rooms have an anteroom
equipped with dedicated materials and equipnf@nthe exclusive handling of the housed patients.
Access to this area is strictly controlled, clearly signposted, and secured. Only authorized veterinary
and nursing staff are permitted to enter and care for the patients.

Equine: The Equine Unit has an independent and isolated facility for treating and hospitalizing horses
requiring biosafety isolation. It consists of a building enclosed by a concrete perimeter wall and
galvanized fencing. The facility includes: 2 storage roomsxamination room and 3 fully
independent and isolated hospitalization stalls. Each stall has two anterooms to ensure safe handling,
with exclusive materials and equipment assigned to that specific isolation unit. The stalls and the
perimeter remaipermanently closed, with access restricted to authorized personnel only.

STANDARD 4.7: FIELD VETERINARY MEDICINE AND HERD HEALTH MANAGEMENT
Teachingfield veterinary medicine and Herd Health Management

Field veterinary medicine and Herd Health Management are integral components of the VEE
curriculum and are taught across multiple academic years through both antraextramural
activities. The instruction is coordinated by academic andtassstaff from the three main
departments of the VEE and involves practical placements at the SGCE and a network of external
farms.
Organisation and Teaching Staff
1 Practical activities are led by associate professors antifidlacademic staff specialising in
diverse species (ruminants, pigs, poultry, horses, bees, game animals, etc.).
1 These educators are assigned to small student groups (typically 5 students, or up to 10 in
extensive bovine systems), ensuring hamasupervision and personalized guidance.
Facilities and Farm Types
f Training is conducted at the SGCE and in collaboration with a wide variety of private farms
representing all major rearing systems: dairy and beef cattle, pigs, sheep and goats, poultry,
equine, as well as apiaries, game farms, and kennels.
1 These placements allow students to observe and participate-imaéiveterinarypractices
across species and production systems.
Curricular Integration
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1 1st, 3rd, and 5tlyear students rotate through SGCE facilities, engaging in supervised practical
sessions that include rearing system management and farm biosecurity.

1 In the 4th year (Septembé&ecember) and 5th year (Janudviay), students participate in
external farm visits as part of herd health and clinical training activities.

Logistics and Resources

1 Transportation to and from farnfier first year students provided by the VEE, with vans
departing from the faculty at 8:00 a.m. and returning around 2:00 p.m.

f Students use their own working clothing; additional personal protective equipment such as
disposable coveralls, gloves, shoe covers, and masks are supplied by the VEE.

1 Professional tools (e.g., ultrasound scanners, blood sampling kits, insemination equipment,
surgical and necropsy materials) are provided either by the VEE or brought by staff using fully
equipped ambulatory clinic vehicles, which include electronic IRleeaand reproductive
technologies.

Educational Scope

1 Activities cover routine clinical procedures, health and reproductive monitoring, biosecurity
assessment, and public health surveillance.

1 Students progressively build competencies in fevdl problem solving, evidendssed
decisionmaking, and veterinary communication, under close academic supervision.

This structured, mulyear approach ensures that all students gain substantial experience in field
conditions and acquire the ESEVT Day One Competences in herd health management and ambulatory
veterinary medicine.

Description of the vehicles and equipment used for the ambulatory clinic

As outlined in Standard 4.8, the VEE does not possess dedicated institutional vehicles for transporting
students to farms or other external locations for ambulatory clinics and herd health management
practicesFor certain programmed visitssuch as those during the first year or larger group rotations

in the 4th and 5th years (e.g., public health and PISA actiwvtidsd VEE arranges transportation
through contracted professional bus services when logisticallfiremcially feasible.

For smaligroup field placements, especially those scheduled directly with associate professors,
students typically travel using their own means of transportation. Although the VEE does not own
vehicles for these activities, the associate teaching stffhesr own fully equipped vehicles when
necessary. These vehicles are outfitted with essential veterinary tools and devices for animal
identification, clinical examination, sampling, and reproductive procedures, including portable
ultrasound units, elednic ID readers, and insemination and surgical equipment.

Despite the absence of VERvned vehicles, the coordination between staff and students ensures
effective implementation of handas clinical training in field settings.

STANDARD 4.8: TRANSPORT SYSTEMS
Vehicles used fotransportation of studentslive animals and cadavers/organs
Whenever possible, student transportation tocaffipus facilities is arranged through buses
contracted with a professional transport company. Otherwise, students travel using their own means.
The VEE owns a Renault Kangoo 1.6 Express van equipped with a tow hitch and a trailer for
transporting live animalandcarcasses and orgaisailer dimensionsire:

- External: 2.67 m (length) x 1.5 m (width) x 1.5 m (height)

- Internal: 2.15 m (length) x 1.5 m (width) x 1.0 m (height)
The disposal of carcasses is carried out through an agreement with an authorized company.

STANDARD 4.9: BIOSECURITY AND GOOD LABORATORY/CLINICAL PRACTICE

Proceduresfor communicate, implement, assess and revise biosecurity andl ¢sdmoratory and
clinical practices
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The Dean'Board in coordination with th&/EE Administration, conducts an annual review of the
management of its material resources and services, and proposes improvements accordingly. All
services have established a protocol for incident reporting and review their activities each year. As a
resutr equests for changes are submitted to -the TC
Dean for Finance, Services, and Infrastructure reports to all stakeholders through the Economy and
Services Commiteand the Faculty Board.

TheV E E éanualfor biosecurity

The VEE counts on a manual for biosecurity, health and safety that includes all measures needed to
conduct teaching and research within the facilities of the own establishment as well as those to be
applied when visiting external farms or animal facilifg@ppendix 46). For the activities carried out

at the VTH, there is a specific biosecurity manual which is also referred to in the general manual for
biosecurity of the VEE.

Comments on Area 4

1 The VEE benefits from an excellent location on the UAB campus, allowing for strong syn
with other faculties and researcéntres

1 All core teaching, research, and service facilities are located within walking distance, contr
to an integrated learning environment.

1 The VTH, the SGCE, and th&'P Plant are fully owned and operated BfB and participatec
by the VEE ensuring control over strategic planning, safety, and quality of teaching and sel
1 Investments have significantly enhanced infrastructure, including a new simulation clas
renovation opropaedeutictabs, and expansion of housing facilities for teaching animals.
fThe clinical skills |l ab and the upcomin
"never the first time on a live animal” principle.

1 Clean and dirty pathways, infection control protocols, and biosecurity signage are in ple
regularly evaluated, especially at the VTH.

TfTThe VEE' s part i c-wigeaahd competiiiva fundingi calle has ialtowed
continuous renewal of teaching equipment and infrastructure.

1 Space for future expansion remains limited, particularly for certain departments and
common areas.

1 Routine maintenance and structural modifications must be approved and executed by UAE
services, which may occasionally delay urgent improvements.

1 Overall, facilities and equipment are wallgned with pedagogical needs and ESE
requirements.

Suggestions for improvement in Area 4

1 Explore options for expanding physical space, particularly in areas supporting clinical te:
student welfare, and future growth.

1 Strengthen digital infrastructure by further investing in educational technologies and el
campuswide access to simulatidmased learning.

1 Continue to modernize and upgrade shared teaching laboratories to keep pace with tech
advances and biosafety standards.

1 Reinforce coordination with central university services to streamline the execution of p
facility upgrades and ensure more responsive maintenance procedures.

9 Expand and improve recreational and relaxation areas for students and staff to enhamsiegy
on campus.

9 Develop a longerm infrastructure plan linked to the strategic goals of teaching innovi
research capacity, and One Health integration.
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Area 5. Animal resources and teaching material of animal
origin

STANDARD 5.1: ANIMAL CASES, CADAVERS, AND MATERIAL OF ANIMAL ORIGIN
Gl olsd Ir eotfendely B b otuhtiesoeh n i naanidat ea & milmali gi n
The VEE is coqgqmattitedg, tet hiHbadsle,d aendducetii cbern cteo

students acaqduefrienetdheDaeySEONTe Competences. Il ts s
1. Transition to Animal-Free Innovation (TPI): Al i gned wi th European Dir
Spani sh RD 53/ 20133Rg her (Ve lpahpepimeend , t Reduct i
across its teaching:

Replac8meodel s and mannequins (see Standard ¢
develop <clinical skills without har mi ng anin

confidence and performance.
ReductiComr di nated by the SGCE’'s Ani mal Wel far

of ani mal s, sessions, and procedures whil e m
cattle, horses, donkeys, dogs, and rabbits.
Refinement: Pr ocedures are continually reviewed to n
recommends alternatives whenever néeded, ensu:
2. Use of Animals and Animal-Origin Materials: Thi s i s i ntegrated acr oss
T Anatomy (Morphology | & 1) : Students wor Kk
and skeletons of compani on, far m, and exot |

cadavers of domestic species for dissection
1 Pat hol ogy: The Anat omical Pat hol ogy Service

Theni mal Body Don(astiincne PZOolghr)ammecr eases cad:
for companion ani mal s.
T Hi st opathol ogy: Students examine samples fr
macroscopic | esions with microscopic proces
Through this +o0b0bmbratedg sethiategyinnovation, a
resodtrte sVEE ensur es omrsadtoiusalt,r awelli fnagr ¢ hat me
adapts to best practices in veterinary educat:
Table 5.1.1. Cadavers and material of animal origin used in practical anatomical training.
Speci es 202324 2022023 2021022 Me a n
Catt| e BONes. 1FS [ ¢ 1FS / ¢ 1FS |/ 1FS |/
Pl astinat 60 55 50 55
Smal | Bones 1FS | ¢ 1FS [ ¢ 1FS |/ 1FSs /
ruminanCadav.ers 1 1 1 1
Pl astinat 60 55 50 55
Pigs Bones 1FS | ¢ 1FS [ ¢ 1FS |/ 1FSs /
Cadavers 1 0 0 0.33
Pl astinat 50 45 40 45
Compani Bones 2+1FS |/ 2+1FS |/ 2+1FS |/ 2+1FS |/
animalsCadav_ers 18 24 16 19
Pl astinat 120 115 110 115
Equine Bones 2FS | > 2FS | > 2FS |/ 2FS |
Pl astinat 6 0 55 50 55
Poul try Bones 4FS 4FS 4FS 4FS
rabbits Cadavers 12 12 12 12
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Agquatic Bones 2FS 2FS 2FS 2FS
ani mal s

Exotic Bones 1FS |/ 1FSs |/ 1FSs |/ 1FS |/

Ot hers Bones 1FS |/ 1FS 1FS 1FS /
(speci f Cadavers* 24 24 2 4 24

* AutopodBSof Fhhlolrcsce:tk ed emmplinet e col | eSmalolnsr wrhi n asmt] a:t edh «
Companion animals: TwBquiomge: ahdhdr Rautlatsrkye:l eld ohmekre,y 1 duc
bl ue and gAcgeueant inta:c alw dol;Exion i @nd lltoaltdeées@nherls:i nkichirmp

skeleton + 1 tigger skull

i sed access t
f

Students have structured, uper
1 ostering ¢

s Vv
the programme (see Table 5. . 2)
awareness.

Year 1 (Ani mal ProdBcacbobincahdsélassddonsgand f ac

handling and husbandry of dogs, dairy cows, S|
*Year 2 (Explor &todgnMset podsj)jice physical exan
companion animals, building core&oalsicniouasl | a1k iel
Table 5.1.2. Healthy live animals used for pre-clinical training

Speci es 202924+ 2023923 2021022 Me a n

Cattle 397 397 390 395

Smal | rumi nant 730 700 711 714

Pigs 1011 400 400 604
Companion anirm 856 757 792 802

Equi ne 45 46 46 46

Poul try &% Erxaohtbi 652 624 637 638

*For the | ast compl ete academic year before the Visita
piglets; the smal/l ruminant census includes offspring

The VEE offers progressive clinical training from 2nd to 5th year, increasing in complexity and
autonomy to ensure achievement of Day One Competences.
1. Clinical Integration by Year:

 2nd Year Introduction to diagnostic imaging {pay, ultrasound, CT, MRI) using healthy and
clinical cases.
 3rd Year Reproduction(Vaginal smears, semen collection (dogs, rumingnégjuaculture
(Handling, anaesthesia, necropsy (f)shivestock MedicingFarm visits, basic procedujes
Surgery & Anaesthesiddandson work at VTH
* 4th Year Advanced small animal and equine clinical training: diagnostics, treatment,
emergencies, reproduction
* 5th Year VTH Rotationgall clinical services, including emergencies and speciakiedPublic
Health (Food inspection, zoonoses, herd hgalth

2. VTH Organisation: The VTH operates 24/7 with Small/Exotic and Equine Units, led by service
heads and a Teaching Coordinator. Rotations
medicine, surgery, imaging, anaesthesia, neurology, dermatology, reproduction, eg)ergen

3. Balanced Clinical Exposure: Coverage spans:

» SpeciesCompanion animals, equines, ruminants, pigs, poultry, exotics, fish

* Disciplines Clinical medicine, surgery, anaesthesia, imaging, reproduction, emergency care
» Case Typedirst opinion/referral, acute/chronic, hospital/outpatient, individual/population
medicine

4. Core Learning Qutcomes
 ConsultationsExams, diagnostics, treatment, prevention, communication, euthanasia
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 Hospitalisation Triage, fluids, pharmacology, monitoring
 Surgery/Anaesthesi®reparation, monitoring, procedures, recovery

Table 5.1.3. Number of patients** seen intra-murally (in the VTH)

Speci es 202324 2022023 2021022 Me a n

Cattl e 2 2 2 2

Smal | rumi na 38 29 31 33

Pigs 0 0 0 0

Compani on an 28,470 24,156 23,305 25,310

Equine 482 481 493 410

Poultry & ra - - - -

Exotic pets* 1,893 1,547 1,597 1,679

Ot hers (spec - - - -

*I't includes rabbit, rodent, bird and exotic patients \

Table 5.1.4. Number of patients** seen extra-murally (in the ambulatory clinics)

Speci es 202324 2022023 2021022 Me a n

Cattl e 1571 183 1479 1493 1856 ,859%2 1,635/26,064

Smal | rumi nant - - - -

Pigs* 4900 000 4900 000 5350 ,00002 5,050/40,000
Companion anirm 294 [ 291 |/ 321 / 302 /802

Equi ne 20 18 19 19

Poultry & rabb 3920 000 3880 ,0007 4280 ,000 07 4,027/77,667

Exotic pets - - - -

Ot hers (speci f - - - -

*I't includes the number of sows and the number of prod:u

Table 5.1.5. Percentage (%) of first opinion patients used for clinical training (both in VTH and ambulatory clinics,

i.e. Tables 5.1.3 & 5.1.4)

Speci es 202324 202D2: 2021027 Me an

Cattl e 100 100 100 100

Smal | rum 100 100 100 100

Pigs 100 100 100 100

Compani on 59 60 6 2 60.3

Equi ne 6.7 5.9 5.8 6.1

Poultry & 100 100 100 100

Exotic pe 87.5 83. 6 81. 2 84.1

Ot hers (s 0 0 0 0

Table 5.1.6a. Cadavers used in necropsy

Speci es 2023 24 202023 2021022 Me an

Cattl e 1 1 0 0.7

Smal | rumi nant 18 38 31 29

Pigs 1009 72 78 86.3

Companion anin 210 208 243 202.3

Equine 16 10 15 13.7

Poul try && Exob i 225 237 236 232.7

Aquatic ani mal 6 6 75 79 73.3

Ot hers (speci f 13 12 5 10

Table 5.1.6b. Organs rejected at postmortem inspection in slaughterhouses used for teaching purposes in diagnostic

pathology.

Species Organs 2023 24 20220 23 2021022 Me an
Liver 50 46 4 8 48

Cattl e Lung 4 8 52 50 50
Heart 48 52 50 50
Kidney 60 56 50 55.3
Liver 80 94 76 83.3
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Smal | ru Lung 120 125 112 119
Hear't 120 125 112 119
Kidney 8 10 7 8.3

Table 5.1.7. Number of visits in herds/flocks/units for training in Animal Production and Herd Health Management
Speci es 202302 20202 202102 Mean

Cattl e 83 72 74 76

Small ru 24 24 24 24

Pigs 24 24 24 24

Poul try 6 6 6 6

Rabbits 12 12 12 12

Ot her s ( 6 6 6 6 *Dog and cat
Table 5.1.8. Number of visits in slaughterhouses and related premises for training in VPH (including FSQ)
Speci es 20232 20202 202102 Me an

Rumi nant sl augt 73 71 65 70

Pig slaughterhc 36 31 40 36

Poultry sl aught 36 36 38 37

Rel ated premi sce 16 16 18 17

Ot hers (speci fy 7 0 0 2
*Wild*bo®remi ses for the production, processing, distri

Procedevestemasd hwee | fodame nuasilésderd uc abandeséar ch acti

The VEE applies the 3Rs principles (Replacement, Reduction, Refinement), in line with Directive
2010/63/EU and RD 53/2013, to all teaching and research involving animals.

1. Ethical Review: All procedures involving live animals require prior approval by the UAB
Research Ethics Committee, which evaluates scientific justification, 3Rs compliance, and welfare
impact.

2. Training and Certification: Only certified personnel (per Decree 214/1997) may conduct or
supervise animal procedures. Roles include caregivers, researchers, welfare advisors, and
veterinarians.

3. Housing and Welfare: Animals are housed in compliant facilities with enrichment, proper diets,
and health monitoring, overseen through internal audits.

4. Alternatives to Animal Use: Simulation tools and biomodels (see Standard 4.2) are widely used
in preclinical training to reduce live animal use.

5. Curricular Integration: Students receive early training in ethical handling, welfare
considerations, and alternative methods

Mat eobhal mal fgagom-cel | rmina@déd i nir@aalni ng

The selection and wudseer iovfe danmameaelrsi ad n of edsisiarwad a
process:

* Planning: Subject coordinators define required an
and Day One Competences.

sApprova:. The CSAQ reviews teaching plans for ped
with the 3Rs.

e Implementation. Approved plans are shared with facul

Moodl e), and relevant stakehol der s.
* Monitoring: Use of ani mal resources is reviewed th
Vice Dean, and coordingtompr oveenegmascsk i nf or ms
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This process ensures ethical, transparent, an:qt
in the VEE's internal guality assurance systei

STANDARD 5.2: PRACTICAL TRAINING AT EXTERNAL SITES
Or gani gamania mang eoniehhet a cftha magsdt udiemvY dbve ment

The SGCE (certified centre B9900042) plays a key role in research and undergraduate training,
offering handson experience with sheep, goats, cattle, pigs, horses, poultry, rabbits, and dogs,
aligned with Day One Competences.

* Facilities and Housing: The SGCE includes 11 climat®entrolled rooms and dedicated warehouses
per species:

— Sheep Two main pens (9@nd 150m2), 16 modular pens, Zdead milking parlour (~250 adult
sheep)

— Goats 4 pens (22.4 m?) for 80 animals; seasonal housing for up to 400.young

— Multi-use 180 m2 warehouse with 15 flexible pens for teaching/research

* Equine and Canine Units: Six outdoor pens house two teaching horses. The Equine Reproduction
Unit maintains 2 horses and 7 donkeys. Collaboration Asociacié Epongarovides 7 additional
therapy horses. Six Beagles are housed for supervised teaching.

* Temporary Animals: Rabbits (20 does, 4 bucks, X200 offspring) and poultry (up to 50 hens,
400 broilers) are raised seasonally for teaching.

Student Involvement: From Year 1, students participate in supervised activities at the SGCE after
passing a mandatory biosecurity test. Tasks include:

— Birth assistance, milking, feeding, neonatal care

— Animal handling, welfare assessment, daily management

— Increasing responsibilities in line with curricular progress

Use of External Sites: To enhance practical learning, students complete supervised placements at
external facilities:

— Dairy, swine, poultry, and small ruminant farms

— Public health units, slaughterhouses, and other partner sites

All activities are overseen by associate professors to ensure alignment with pedagogical, biosecurity,
and welfare standards, bridging internal and external learning cantexts

STANDARD 5.3: THE VTH NURSING CARE SKILLS
| mpl emenn ant scamopmnfder gr aduate students

Nursing care is taught through theoretical I ns

by veterinarians and certified veterinary nurs

T Theoretical I nstruction: Covers vital signs,
asepsis, catheterisation, bandaging, and cl i

T Handms Tr @i rsimmagd | ani mal , exB8tudentsdadganoe |
complex nursing tasks (e. @and manmigeeryipn@p ef i w
Oop assisdmnxer,e post

T Supervision: All tasks are supervised with i

T Clinical Rédaserdi wp:r kGigpsse enhanana kdingg ks tlil s . ¢

Gr ogpfzeerhdei f fteymebd i nir@aalni ng

To ensure handan training and achievement of Day One Competences, the VEE maintains strict

control over group sizes in both intramural and extramural clinical activities. Sizes vary depending on

species, setting, and training objectives, always primgisactive student participation and

supervision.

Intramural Clinical Training

1 Pre-clinical sessiongcadavers, mannequins, simulation}18 students per group.
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T VTH clinical rotations 4-5 students per group to ensure direct involvement in diagnostics and
procedures.
T Diagnostic Imaging8-10 students per group, given the observational nature of the training.
1 5th Year Rotations (VTH Rotatar(roups of 5, each student assigned to a different service (e.g.,
ICU, Surgery, Emergency), ensuring full individual exposure.
Extramural Clinical Training
T Group sizes adapted to facility capacity and spe&d® students for qultry, equine, canine
centresand 45 students forwine, rabbit, cattle farms
T Activities include farm visits, herd health, public health inspections, and shelter work, all
supervised by academic or associate staff.
This structure guarantees all students receive adequate clinical exposure, supervision, and
opportunities for handsn skill application across diverse veterinary contexts
Hane&si nvol vé& me ditmltispiroxleidiuhde § f epemnite s
ThYEE | mpl ®tmewnd¢ suraed, p r obgarleasnsci evdd ,ca pdprado ciscpha C N B ¢
ensuring acquisition of Day One Competences
supervision. Stiwnd e rgtMalrHa a r 3 GeEdE )prasieLdh 1 ms shel ter

facilities) clinical activities throughout al/l
1st Year — Early Exposure; Species: Do g s , ;Fecis:eOdbps er vati on, handl i ng,
f Introduction to clinical environment and bas
T Reflex testing in dogs (pupillary, patellar
9 Sample collection in sheep for microbiology
2nd Year — Foundational Skills; Speciess Co mpani on ani mal BocussBgagnest i a
clinical exams, necropsy techniques.

T Necropsies and | esion recognition across s¢g
T Clinical exams in small and | arge ani mal s.
T I maging rotation: radiography, wultrasound,
3rd Year — Applied Techniques; Species: Dogs, cats, cat;Fdew:Suggatca,l sk
herd health, anaesthesia, reproduction.

1 Anaesthesia & surgery training using biomod
M Live anaesthesia participation during rotat
1 Ovariohyst er dcetdo nainease s(tshteusdeant i n neutering

T Ambul atory clinics: blood sampling, pregnan
4th Year — Clinical Immersion; Species: S ma | | ani ma l-psr, o dhuocri snegs , a;nfi omoad
Focus: Acti ve participation in diagnosis, treatmer
Subj@aemgani on Ani mal Medi cine 11, Equine Medic

1 Rotations in all major c¢linical areas, 1incl

9 Diagnostic sampling, medication administrat

T Clinical reporting and communicati on.

T Pat hol ogy: necropsi es, |l esi on description,
5th Year — Capstone Clinical Rotations; Species: A |-Is ma | | ani mal s, hor ses, ¢
poujFocasyCl i ni c al reasoni ng;wosu pe rewipsoesduraeut onomy

Subj¥tTiHR®t ati on, Public Health Rotation.

A VTH Activities (24/7): Consul t atoipo ms o O, fadeBietralail 9ed pati
emergencymag@isponsendoscopy, acngl oleadg y c omimmu ot
and case documentation.

A Public Health & Field Clinics: Her d heal th, tramcdawi luintdye,r iorf
veterinary supervision

Supervision & Quality Assurance
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Al l procedures are supervised by academic cli
nur sesa,ching peatctriamuoméns andFoomhitcval awnet esr
feedbac&konti nuous.

Thi s structure guar antees progressive devel c

communi cation skills across species, ensuring
Procedwsradad Idavws c utstsii mdanrdhega d i n g

Th¥EE i n tpelgemddbdsed and case-based learningt hr oughout i ts curri
critical thinking, independent research, anal

structured reflection and case discussions to
deci-makginn
Key Strategies and Methods

1. Case-Based Learning and Discussions: | mpl ement ed acaloismsi ccdli na @
Students analyse scenari os, devel bpsddfftereantr
Academic staff guide interactive discussions
2. Clinical Training at the VTH

1 Anaesthesiology and Surgery: Students discuss cases in a

techni gugsdelpoisef s review outcomes and comg
1 Companion Animal ICU: Dai l vy p autpi enhc |lfuodlelsowphysi ca

administration, monitoring, and instructor
1 Equine Internal Medicine: Structured di scussi ons mi rr
di fferential eipagnosis and foll ow
1 Internal Medicine and Specialty Consultations: Students engage in
client communication, andrpreoaogradsirecoempsha:
1 Diagnostic Imaging: Students assi st with patient pr
ultrasound, CT, MR }Yo,n aingda gidnetde rsparneptliaitnigo ni;s |
3. Clinical Logbook and Case Presentations: Students maintain | ogbo.
di agnostics, treat ment s, and outcomes. Each
presentation, followed by peer discussion and
4. Extramural Ambulatory Clinics: Training at external facili
i ncludes guided case discussions. Students r ¢
encouraging reflective and peer | earning.
5. Diagnostic Pathology and Necropsy Sessions: Structured necropsy di s
identification, sample collection, and di sease
mi crobiology and integrated health subjects. ¢
di fferential diagnoses and final conclusions,

STANDARD 5.4: MEDICAL RECORDS
Av ai | ab hpeaittrye nobfy sit e m
Since 1998, the VTHs paci fuis@WEld hhtewnevrrest gg | acampy r

patient records. Regularly updated by its pr o\
educational needs. Most patient documentati on
1 Current Workflow: Only 1 CU pat thearstesd gsteiclolr diss e wha ger
upl oaded to QVET wupon discharge, ensuring a
1 Information Accessibility and Data Security: QVET securely stores palt
including clinical hi stories, colMtaessdetsast
robased (clinicians, nurses, tecAhicsbuodents
a f oconfidedtiality agreementb e f or e accessing clinical I nf
1 Diagnostic Imaging Management: ThRPACSsyst em handl es radiogr a
ultrasound Iismpp®sts | mage storage, consul t

52



integrity anAcceondi dentPAdHlaisted. ahdo manbhged
administration.
1 Support for Teaching, Learning, and Research: QVET and PACS serve as

clinical teaching, case dRasacwlstsyy oasd sobuder

platforms to review cases, suppohtasedadreras in

Clinical data can be extracted for retrospec
F oextramural clinical activities, student s mu st submit det ai |
ViMoodlee, i ncluding patient | D, clinical observat
reports are reviewed and assess e dearbing portfoliou | t vy
fostering reflection, anal ytical skill s, and
To g e QVEXSPACS, and Moodlef or m a secure and effici-ent i
quality <clinical education, patient car e, an
professi onal responsibility

Comments on Area 5

1 The VEE demonstratescamprehensive, responsible, and pedagogically sound strategy for
the use of animals and animal material in teaching, aligned with ethical standards ar
regulations.

1 The 3Rs principle (Replacement, Reduction, Refinement) is fully embedded in teachin
practices, with the use of phantoms, plastinated organs, and cadavers effectively comple
live animal work.

T A diverse range of animal species is included in preclinical and clinical training, ensurin
students gain hands experience across major domestic and production animals, exotis
and aquatic species.

1 Theanimal body donation programme and collaborations with abattoirs and farms provic
steady and ethical supply of animal materials for necropsy and anatomy.

1 Clinical training is welstructured through progressive exposure to procedures and specie
early years to finayear rotations at th€TH and extramural sites.

1 The VTH offers 24/7 clinical services and hosts a wide range of specialities with ac
involvement of diplomates, ensuring exposure to bothdjpgion and referral cases.

1 Students receivearly and progressive training in nursing and clinical procedures, with
small group sizes ensuring harmis experience.

1 Animal welfare is consistently prioritised, with ethical review procedures, certified staff,
appropriate housing and care for teaching animals.

1 Electronic record systems (QVET, PACS) are in place to support case tracking, teaching,
research, and access is managed securely.

1 Theintegration of discussion-based learning, clinical logs, and case presentations promotes
reflective and evidenebased practice.

T Students are actively involved-mont erhi
e ns ur idevelppniert & diagnostic and analytical skills.

Suggestions for improvement in Area 5

1 Consider formalising aompetency-based clinical logbook system with a digital interface tc
monitor skill acquisition across disciplines and species more systematically.

1 Continue toexpand the use of simulation models and mannequins in early training years t
reduce dependence on live animals and enhance student preparedness.

1 Explore options to increadatra-mural exposure to large animal clinical cases (especially
cattle and pigs), which are currently covered mainly by ambulatory clinics.
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Ensuregreater integration of exotic and aquatic animal training in logbooks and skill
evaluation tools, given their increasing relevance in veterinary practice.

Promote widestudent participation in the planning and evaluation of clinical training,
possibly through structured feedback loops in VTH services.

Further develop thase of anonymised case databases from QVET for casebased learning
and research activities across years and disciplines.

Ensure all extramural cases and student reports are consistently recorded and, where
integrated into a central database to strengthemamtoring of clinical exposure and ensure
QA.

Expand efforts to includ®ne Health and animal welfare case studies within the clinical
caseload, particularly in the Public Health and Epidemiology rotations.
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Area 6. Learning resources

STANDARD 6.1: STATE-OF-THE-ART LEARNING RESOURCES
Descriptionof the generalstrategyof the VEE on learning resources

The VEE adopts a strategic and dynamic approach to learning resources, focaseessibility,
innovation, pedagogical alignment, and continuous improvement. This supportgubigi
veterinary education, research excellence, and service proviside, wgholding the principle of
“never the first time on a |ive animal” and e
Learning resources are conceptualized as an integrated ecosystem comprising digital access, clinical
simulation tools, educational platforms, and support services. The strategy rests on four key pillars:
1. Universal and Equitable Access: Students and staff benefit from guaranteed access to
extensivebibliographic collections, specialized databasetgaening platforms, and esite and
remote study tools. Eduroam Wi, secure VPN, and Lean Library ensure seamless connectivity and
off-campus access.
2. Technological and Pedagogical Integration: The VEE aligns learning tools with curricular needs.
Moodle serves as the central virtual campus, supporting multimedia awlttseléd content. Faculty
receive technical and pedagogical support vi a
training programmes.
3. Skills-Oriented Learning and Simulation: To reinforce handsn competence, the VEE has
developed aimulation roomand acquired fivdMeta Quest 3 VR headsets, facilitating immersive
training that precedes livenimal work. These resources support ethical, progressive skill acquisition,
in line with ESEVT standards.
4. Strategic Oversight and Continuous Evaluation: Resource planning and review involve
academic staff, students, t8BSAQ, and the Vice Dean of Infrastructure. Needs are identified through
semester reviews, satisfaction surveys, and usage data. Oversight is provided by the Library and IT
User s’ C,emsuningtupdates vased on academic demand.
Additional Initiatives

1 Learning resources are available in multiple languages when needed.

§ Students are trained in digital literacy (e.g., PubMed, Web of Science, Zotero) from early years

through doctoral level.
1 UAB Library Services offer MOOCs and workshops on scientific search, reference
management, and academic writing.

This strategy under | i digita trahsfoenativhiiBclusve edacation, anche n t
pedagogical excellence, aligned with ESG and ESEVT quality standards. It is regularly updated in
coll aboration with UAB’' s Lof mformatign arl€onvmuricatisn a n d

Technologies (DTIC)
Proceduredor accesgo anduseof learning resources

The VEE ensures that all students and staff are trained to access and use learning resources effectively
through a structured, progressive approach to digital literacy and academic research skills.
Undergraduate Level: First Year: An introductory sessioii Get t o Kn o viamilidrizes Li br
students with physical and digital library resources and basic search strdta¢gesyears: In 4th

and 5th years, students receive targeted training in academic writing and bibliographic tools (PubMed,
Scopus, Web of Science, Zotero), particularly in preparation for the TFG and other réssmadh
assignments.

Postgraduate Level: Advanced workshops are provided on specialized databases and research tools
tailored to postgraduate research areas.
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Flexible Access and Self-Learning: All training materials and tutorials are accessible via Moodle

and the UAB institutional repository, enabling-demand review throughout the student journey.
These initiatives r ei n iligitalditeracy, icsdemi¢ Aufonosny, and mmi t r
evidence-based learning at all levels of veterinary education

Learning resources

The management and continuous improvement of learning resources at the VEE followslavalulti
governance model involving teaching staff, students, and institutional bodies.
Resource Identification and Escalation

1 Course Level: Academic staff define required resources (textbooks, articles, databases,
software) for their subjects.

1 Programme Level: Regular meetings with the Degree Coordinator, subject coordinators, and
student reps identify crossitting needs.

1 Escalation: Issues are referred to the CSAQ (for pedagogical aspects) or the Vice Dean for
Infrastructure (for logistical/technical matters). Major changes may be submitted to the VEE
Council.

Veterinary Library and Committees

1 TheLibrary Users’ Committee (faculty, students, and library staff) liaises with the UAB
Library Service to propose acquisitions, monitor usage, and evaluate effectiveness.

1 Acquisition Funding combines:

o A decentralized budget managed by the Veterinary Library (based on faculty
proposals),
o Central UAB subscriptions for electronic resources, and
o Access to the digital collections of the Consortium of University Libraries of Catalonia.
Digital Infrastructure

1 TheSID (Distributed Computing Service) oversees digital learning tools.

1 ThelT Users’ Committee monitors and advises on hardware, software, and technical updates
to support pedagogical delivery.

Communication and Evaluation

1 Updates on learning resources are shared via Moodle, library newsletters, social media, and
faculty-wide emails.

T An annual report reviews usage data and performance indicators, guiding future acquisitions
and ensuring alignment with academic needs and curriculum development

STANDARD 6.2: ACADEMIC AND INFORMATION TECHNOLOGY (IT) UNIT
Description of the main library of the VEE:

The Veterinary Library is an integral unit within the UAB Library Service, operating under 1SO
9001:2015 quality standards. It plays a central role in supporting education, research, and academic
services at the VEE by offering access to a comprehensme @rphysical and digital resources. It

is located orsite at the VEE and spans 1,302 m2.

The library is staffed by a team of qualified professionals, including a Director with a degree in
Documentation, two librarians (one with a diploma in Library Science, the other with degrees in Law
and Anthropology), three administrative support staff] ane specialist technician. It operates
Monday to Friday from 08:30 to 20:30, with access to #4@4r UAB Study Room for seBtudy

beyond staffed hours.

Its facilities include 236 study seats, of which 160 are electrified; 28 individual spaces; 12 group study
rooms (total capacity: 48); and a rest area with 20 additional seats. The library is equipped with 13
desktop computers, 14 loanable laptops, anddesice power points. Resources are managed via
ExLibrissALMA (bibliographic search), the UAB Digital Document Repository (DDD), and LibCal
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(room booking). Remote access to electronic collections is supported through Lean Library (ARE+

plugin).
The 2024 operational budget was €10, 340 (exc
separately for infrastructure. A key invest mel

and simulation classroom, located within the library, alipnewi t h t he VEE’' s Str at
Support is available through @ite help, email (bib.veterinaria@uab.cat), phone (ext. 1549), JIRA
ticketing, and WhatsApp. In 2024, the library recorded 96,099 users, 4,408 equipment loans, and
4,018 group room reservations. All services are centrakaédno subsidiary libraries

IT facilities ande-learning platform

The VEE is supported by a dedicated IT Support and Infrastructure Unit (SID), physically located
within the faculty and jointly shared with the UAB Rectorate building. Functionally, SID reports to
the Directorate for Information and Communication Techriel@TIC) and administratively to the
VEE Administration. It plays a key role in
infrastructure and provides direct support to staff and students in the development and use of digital
instructional materia.

The SID team comprises a Head of Service (Technical Engineer in Management IT and Degree in
Documentation), a Senior Technician (Degree in Computer Engineering), and fivievelid
technicians with qualifications in computer engineering, vocational Ifiti@gi and administration.

The unit operates Monday to Friday from 08:30 to 20:30 and has an annual operational budget of
€3,000, with additional funding mobilized as
three computer classrooms (All witl2 computers; AlI3 with 19 computers and 18 laptop power
outlets; and Al4 with 24 computers), in addition to 43 more computers distributed across teaching
classrooms, seminar rooms, multipurpose rooms, laboratories, and the library. In total, 98 computers
are available to students and staff, all with-BVand power access to support personal devices.

User support is offered iperson (office V0136), by email (sid.veterinaria.rectorat@uab.cat), and by
phone (ext. 7445). All facultynanaged computers are equipped with a standard UAB software
package, including Windows 11, Microsoft Office 365, Acrobatad&e DC, VLC, Mendeley,
Notepad++, and other academic tools. Additional software installations (licenseesoypea, or
freeware) may be requested for teaching purposes, pending compatibility.

The VEE uses Moodle as its official Virtual Campus, offering a secure and verskdenieg
platform that supports various instructional formats (text, multimediaasedéssment, and forums).

The Information Systems Planning Area provides technichtraming support for Moodle to ensure
optimal integration into teaching and learning

Accessibilityfor staff and studentgo electroniclearning resourcedothon and off campus

The VEE guarantees full and equitable access to digital learning resources for students and staff, both
on campus and remotely. Wi coverage is provided throughout all VEE and UAB facilities via the
Eduroam network, ensuring secure and uninterruptedeotinity for institutional members and

visiting users from participating institutions. Guests without Eduroam credentials may access the
internet through the UAB Wi network, which offers temporary access upon loading any UAB
webpage.

Foroffc ampus access to resources | imited to the U
VPN service (XPV). This system enables access to corporate tools, remote desktops, Virtual Desktop
Infrastructure (VDI), SSH connections, and internabvgervices. Users can connect via the XPV
portal (ttps://xpv.uab.caior through the FortiClient VPN client, which replicatescampus access

from personal devices. Access is restricted to users with valid UAB credentials.

Together, these services ensure secure, seamless, and flexible access to digital platforms, electronic
databases, and institutional resources from any location
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STANDARD 6.3: LEARNING RESOURCES, INTERNET AND INTERNAL STUDY
RESOURCES, FACILITIES AND EQUIPMENT FOR THE DEVELOPMENT OF
PROCEDURAL SKILLS

Numberof veterinary(e)books(e)periodicalsand numberof other (e)books and (e)periodicals.

The VEE guarantees comprehensive access to physical and digital learning resources aligned with
the veterinary curriculum and the principle o
extensive bibliographic collectionsjearning platformsacademic databases, and simulation
equipment supporting both theoretical knowledge and procedural skills.
Library Holdings and Digital Resources
Veterinaryspecific holdings include 31,899 printed books and 1,140 journals (1,100 stored in the
GEPA repository). Through the UAB and Catalan university consortium, users also access 61,960
veterinary ebooks and 6,635@urnals. Broader academic resoes include 858,618@oks and
184,621 gournals, totalling over 1.15 million digital documents.
Resources Supporting the Core Curriculum
UAB provides access to leading academic platforms such as Web of Science, Scopus,
ScienceDirect, Wiley, SpringerLink, Taylor & Francis, and more. Veterispegific databases
include: CABI Digital Library (Animal Health and Production, VetMed Resourcapuel Library,
S-PAC, VetAnatomy, ProQuest Natural Science Collection, and Medline
These databases underpin evidebased learning and support the development of research and
information literacy skills.
Training in Information Literacy
To maximize resource use, the VEE offers structured training:
1 Undergraduates receive firstyear library orientations and online Moodle courses on
PubMed, Scopus, Web of Science, and Zotero.
1 Graduate students access advanced courses covering reference management, open science,
academic publishing, and funding.
1 MOOC:s such adDigital Skills for the Academic and Professional Wagthforce academic
and digital competencies.
Skills Lab and Simulation-Based Learning
To support early and ethical clinical training, the VEE is expanding simulation resources. Five Meta
Quest 3 VR headsets are already in use, and a new clinical skills and simulation room is being
equipped with animal models in the library building. Theseéxg lab will become a dedicated
simulation space, increasing haraistraining capacity.
Oversight of the skills lab is shared by the Vice Dean for Teaching, Clinical Training Units, and
academic coordinators. Effectiveness will be assessed through student feedback, instructor
evaluations, and academic outcomes

Comments on Area 6

9 Comprehensive and High-Quality Resource Provision

1 The VEE provides an extensive and wetegrated array of physical and digital learni
resources that strongly support the academic, clinical, and research aspects of ve
training.

1 The Veterinary Library is staffed by highly qualified professionals and operates ui
certified quality management system (ISO 9001:2015), ensuring continuous impro\
and reliability.

1 Extensive holdings of veterinagpecific and interdisciplinary resoureescluding books,
e-books, journals, and databasesffectively meet the educational and research neel
both students and faculty.
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1 Effective Integration of Digital and E-learning Tools
1 The adoption and integration of digital platforms (such as Moodle, Lean Library
ExLibrissALMA) ensure efficient, equitable, and udeendly access to resource
enhancing students' salirected learning capabilities.
T Structured training in information literacy is effectively delivered, adapted progres:
from undergraduate to postgraduate and doctoral levels, promoting lifelong learning
9 Strong IT Infrastructure and Support
T Robust IT infrastructure is maintained, with dedicated computer rooms, comprehens
Fi coverage, VPN access for remote learning, andquellified IT support staff.
1 The coordination betweeNEE, library services, and the SID ensures coherent
responsive support for teaching and learning needs.
{ Investment in Clinical Skills and Simulation
1 Recent investments, such as the new clinical skills simulation room and Meta Ques
headsets, align strongly with the “ne
1 These developments enhance ethical teaching practices and substantially impr
practical skills acquisition of veterinary students.
1 Strategic Governance and Evaluation Mechanisms
T Welkdef i ned governance structures, i nc
effectively coordinate resource acquisition, implementation, monitoring, and on
evaluation to meet evolving academic needs.

Suggestions for improvement in Area 6

1 Formalise and Strengthen Resource Evaluation Mechanisms

1 Establish systematic and formalised feedback processes involving students and
assess the pedagogical effectiveness, usability, and value of new digital res
simulation tools, and innovative teaching materials.

1 Use this structured feedback to guide strategic decisions and enhance the alloc
resources.

9 Promote Awareness and Optimal Use of Electronic Resources

1 Enhance the visibility and integration of electronic resources through deliberate emb
in course syllabi, targeted Moodle integration, and regular communication via facul
library channels.

1 Provide clear and intuitive librariagcurated resource guides, ensuring that students anc
fully exploit available digital collections.

1 Expand and Integrate Simulation-Based Learning Opportunities

1 Further develop tormalizedsimulation curriculum, clearly defined across multiple coul
and year levels, with structured assessment rubrics and reflective activities.

1 Leverage the newly established simulation spaces and technologies to systen
enhance clinical training outcomes, ensuring all students achieve clinical compe
confidently and ethically.

1 Increase Accessibility to Interactive Digital Veterinary Resources

1 Consider expanding the range of interactive digital resources available fdireetéd and
blended learning, including clinical case simulators, virtual diagnostic tools, and intet
anatomical models.

1 These tools would promote deeper engagement, clinical reasoning, diagnostic ski
autonomous decisiemaking among students.

1 Formalise and Support INNOVET's Role in Resource Development
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il

Strengthen the role ofNNOVET as the primary coordinating group for educatio
innovation and strategic development of learning resources.

Officially recognizeand empowelNNOVET's crossdisciplinary structure-integrating
teaching staff, IT experts, library representatives, and student representativiesd,
evaluate, and refine educational resource initiatives.

Promote further projects similar to the successful "Virtual Dog" simulation initiative, fu
by the UAB Social Council, to ensure ongoing innovation and educational q
improvements aligned with curricular objectives.
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Area 7. Student admission, progression and
welfare

STANDARD 7.1: REGULATIONS OF ENROLMENT AND EDUCATIONAL
PROGRAMME AND FORMAL COOPERATION WITH OTHER VEES

Information on programmes, outcomes, admissions, fees, and collaborations

The VEE ensures accurate and comprehensive dissemination of information regarding its educational
programmes, learning outcomes, admission procedures, academic structure, and international
partnerships. This information is published through various chewramel targets both national and
international prospective students throughout the student life cycle, from application to graduation.
Student Demand: The Veterinary Degree remains in high demand, with more than 1,000 applications
per year over the last three academic years: 1,128 in 2021/22 (9.8 applicants per place), 1,189 in
2022/23 (10.3), and 1,017 in 2023/24 (8.8). This stable trend reflects tthetiaéness and
competitiveness of the programme.

Outreach and Advertisement Activities: Promotional efforts are structured into three levels: on
campus, offtampus, and online.

On-campus activities include hybrid Open Days-ggrson and virtual), which offer prospective
students and their families a comprehensive introduction to the Veterinary Degree and the VEE
environment through guided tours and presentations. Participaa®rgriown steadily, from 544
registrations in 2021/22 (during the pandemic) to 969 in 2022/23 and 1,386 in 2023/24. Family Day,
organised by UAB, complements this by offering a broader overview of academic and support
services; it welcomed 151 attendee2®21/22, 142 in 2022/23, and 192 in 2023/24.

The VEE also contributes to UARd outreach programmes targeting secondary students. The Argé
Programme offers university transition activities including workshops and summer research
experiences. The itaca Campus engages/@ad secondary students irsdbverybased learning to

boost academic motivation. In addition, the VEE organisesi@ak thematic summer courses (e.g.,

One Health, Infectious Diseases) that introduce students to veterinary and public health topics with
an emphasis on animal welfare.

As part of UAB’ s I nternational Summer-wek hool
theoreticalpractical courses entirely in English. These are open to international students, with over
90% of participants coming from the United States and Asiasdmodules combine lectures with
handson training and have become a cornerstone ¢
Off-campus activities include visits to high schools, where faculty members present on the veterinary
profession and the structure of the curriculum. The VEE also participates annuallySaldhee

I 6 En s e ntheanarehigher education fair in Catalonia, coordinated by the regional government.
Onl ine dissemination i s centr aloffidaloveltsitegovideg E’ s
updated and detailed information about the undergraduate and postgraduate programmes, including
learning outcomes, curriculum structure, admission procedures for both national and international
applicants, academic calendars, tuition fees, aatibn procedures, timetables, and staff directories.

This guarantees full transparency and easy access to relevant information prior to enrolment.
International Collaboration and Mobility: The VEE maintains a wide range of international
partnerships, which are also publicised on its website. Within the ERASMUS+ programme, the VEE
offers 52 placements at 26 European institutions in countries such as Germany, France, Italy, Sweden,
Portugal,and the Netherlands. These exchanges are fully recognised academically and promote
cultural and educational enrichment. The SIGSIEENECA programme facilitates mobility within

Spain, with 18 placements in veterinaghools such as those in Madrid, Le6én, Murcia, Zaragoza,
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Lugo, and Cdordoba. Beyond Europe, the UAB International Programme supports bilateral mobility
agreements with institutions in the United States, Canada, Brazil, Argentina, Chile, Mexico, and
Australia. All these programmes ensure full credit recognitigircantribute to fostering international
perspectives among students

STANDARD 7.2: NUMBER OF STUDENTS ADMITTED

Tabl es 7. 88htdwtonffomdti on on student admi ssi
duration of studi es.
Table 7.2.1. Number of new veterinary students admitted by the VEE

Type of st 20232: 202202 202102 Me an
Standard s 125 129 132 129
Ful I fee s No fulll fee students exi st
Tot al 125 129 132 129

Table 7.2.2. Number of veterinary undergraduate students registered at the VEE
Year of pr 20232: 20202 202102 Me an

First year 115 122 124 120.33
Second yes 122 122 120 121.33
Third year 120 120 120 120.00
Fourth yes 112 113 121 115.33
Fifth year 147 136 140 141.00
Tot al 616 613 625 618.00

Table 7.2.3. Number of veterinary students graduating annually
Type of st 202302, 20202 2021 2. Me a n

Standard s 104 97 110 103.6
Full fee s N. A. N. A. N. A. N. A.
Tot al 104 97 110 103.67 *N. A. Does

Table 7.2.4. Average duration of veterinary studies

Type of students % Of students who gradu
20224 202xD23 2021022 Me an
+ 0 67. 3 76. 3 75.5 73.0
+ 1 year 24 14. 4 15.5 18.0
+ 2 years 2.9 7.2 3.6 4.6
+ 3 years or mor 5.8 2.1 5.5 4.5
Table 7.2.5. Number of postgraduate students registered at the VEE
Progr ammes 20232 20202 202102 Me an
I nterns 31 27 26 28
Residents 32 26 23 27
PhD Student s 137 131 137 135
Master 6s VEE 85 66 69 73.3
Continuing edu 127 134 142 134.°:
Di pl omas 25 33 49 35. 6
Tot al 437 417 446 433.33
The number of students admitted annually to t
the VEE's teaching resources, including staff
materials, and si mul ataidemitco og/lesa.r sQv erd nti hses i poansst
to 132 student s, with a stable average of 12¢
capacity of teaching spaces and the VTH, al | c
practdcaliniaocal activities.
The total undergraduate student body has remai

Fi fytetmr cohorts tend to be slightly | arger due
supported by clinibddli teyas elnalad d ,e xg tbd fef rau aitli @
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I n accordance with Spanish public wu-Hriewerosri toyv e

guota student s, ensuring equitabl-teo eascacuerscse arna
Graduation rates are stetaadyt handeghee aver alges ¢
years (mean = 5.34 years), reflecting efficie
Postgraduate education is also a strong comp
participating in internships, residenci es, ma
activities are integrated gi mtnad toHd einn setnihtawntciec
teaching, particularly through the involvemen
The VEE fosters interaction between undergrad.?l
as the annual “VEE Doctoral Students Conferen:
compete for -awbedsf onmatemdBurai nfgbF G HPiosstewr EXx hi
Faculty Library, where undergraduate students
voting. These initiatives promote engagement,
|l evel si mdr weddkucati on.

I n summary, the number of admitted students i
qguality of training remains in |Iine with ESEV

STANDARD 7.3: SELECTION AND PROGRESSION CRITERIA
Admission procedures and selection criteria for standard students

Admi ssion and selection criteria

for the- Vete
d publicly accessible, ens

based, an uring tran
Admi ssion is centrally mmemtd, nanceé¢dwlibiyl ¢ hteh &€ aVl
control selection, it monitors student profil
admi ssion criteria remain consistent with the
Admi ssi on t o Spani sh uni versities i s open t
requi rements, but enrol ment in specific degre
clausus system. Applicanéesmelartpcopase wheme c
preferred programmes, and selection is based
examination for the VEE.

The current | egal framework, established by R
uni versity access. Baccal aureate students musH
i ncludes a gener al phasee)wandghaedopti 608 o$p
with the intended degree (weighted at 40%), e
vocational training programmes (Formative Cyc
grade, wi tfh ttahkei nogp ttihoen sopeci fi c exam phase to
Cuaff marks for admission to the Veterinary De
region, ranging from 11.987 to 12.192 over the
are admitted via the bawaadtaiuarealt et rraiurtien g, 2 0c¢
established speci al access pathways.

These alternative admission routes, defined b
and 45 years of age who pass specific entrar
professional experience, holad airag eaf basgrde wWino G
transferring from other Spanish or internatior
i ndividuals with disabilities (233%), and el |
percent aglaomds taondkl ewal uated according to sp:
exampl e, over the past three y2ebarrsoutlel, sotnued evni
45 rout e, f i wkee gtrhereo uggdhc essescconldé wi tenl 1 dies aadti HIi
Additionally, six students annually have tran:
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i nternati oMplpeinms Xi fuitls omsihloutsi arhe( %d) of admi tt
three years

This admi ssion model ensures that students ar
pl ace to guarantee accessibility, promote di\
Vet erinary Degree progr amme

Transparency :Alnld IFeffdbmatki on r eqgarodfifn gs caocrceess, s
reserved admission categories is publicly av
Government (Generalitat de Catalungaal udadtpipdn
corection of their exam scores, ensuring Pproce
process Iis centrally managed and not directly
t he academic profiles anegd pstogdestss omnadf mai
communication with the university and regional

i nformed feedback on -nelcatsesdtmeashoneésds Rod tiy
managed diregestghbgstheavV&f er students or app

deg+releear , publicly available criteria are ap
following standardi sed procedur es twi tehn sluergealc
institutional guidelines

Admission procedures fdull fee students

I n the Spanish public university system, i ncl
standardi sed and regul ated by publ ioaédaubhati @
i nternat+4acnmalt helrieked s nol sépaer satterdtemack " f &t | “ f
through the standard procedures described abo
ot her higher education systems, does not appl

Number of admitted studentsnd availahlity of educational resources

The VEE ensures that the number of students admitted each year is carefully aligned with the available
educational resources, including staff capacity, infrastructure, equipment, animals, and materials of
animal origin. This alignment also considers biosig and animal welfare standards governing
practical and clinical teaching.

Although the physical infrastructure of the VEE can accommodate up +d13@@&tudents per year,

the standard intake is limited to 115 students annually. This cap ensures-qudligh learning
environment and supports effective srmatbup practical traiing, particularly in activities involving

live animals, biological materials, or hazardous substances. The actual number of enrolled students
may be slightly higher due to the allocation of reserved places for candidates admitted via special
access routesncluding students with disabilities, elite athletes, and other efaggd programmes.

The UAB and the VEE continue to invest in upgrading teaching facilities, including classrooms,
seminar and dissection rooms, laboratories, clinical training areas in the VTH, SGCE and FTP, and
library and seHstudy spaces. A newly constructed buildingisechas expanded capacity for lectures,
smallgroup sessions, and laboratory work.

To ensure compliance with biosafety and welfare standards, practical sessspesially those
involving animal handling or biological material@re delivered in small groups under close
supervision by academic and support staff. A newly compiled Bio$g&@P Manual consolidates

all safety protocols into a single accessible document, applicable to students and staff and available
via the VEEwebsite All newly admitted students are required to complete mandatory online training
modules specific to their practical activities, including Biological Laboratory Safety; Farm Service
Safety; Dissection Room Safety; Food Technology Plant Safety; Direct Exxpiokéethods Safety;
Necropsy Building Safety; Small Animal Operating Room Safety;-@ifnpus Safety; and
Toxicology Laboratory Safetyn addition, all students must attend arpgrson biosafety training
session at the start of their studies. This bldnglaining approach ensures that students are fully
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informed about risk management, biosafety procedures, and animal welfare standards before
participating in any hanesn activities.

The VEE continuously monitors and updates its resources, facilities, and safety protocols in alignment
with national regulations, EU directives, and EAEVE recommendations, maintaining a safe and
effective learning environment for all

Prospective number of new students admitted by the VEE for the next 3 academic years

No significant change is foreseen in the numbe
year s. This decision aims to preserve the cur
ani mal wel f abreei, n g nadf tsitefu dveeiinl sl iamel wittah t he VEE
resource availability.

STANDARD 7.4: STUDENTS WITH DISABILITIES OR ILLNESSES
The UAB offers robust support for students wi:

Equal ity and Diversity Service, which coordin
LGBTI rights. This i nclourdte sP rnmoagnraagm,n gd etshieg nPeldU N |
and full academic and soci al i nclusion for a

cognitive conditions.

At the VEE, the Vice Dean of Students serves
with specific needs S admi tted, PI UNE noti
accommodati ons. The Vice Dean t hent hweorrkesc ewist
adjustments in | earning and assessment, ensu.
Competences without compromising academic sta
Over the past three academic years, the VEE ha
the PIUNE program (24 in 2021/ 22, 28 in 2022/

STANDARD 7.5: PROGRESSION STUDENT SUPPORT
Progression criteria and procedures for all students

Student progression in the Veterinary Degree
Regul ations in accordance with Royal Decree RI
Criteria Document . These gqguidel iEfEesi nameanputubl
handbook, and are introduced during orientati
Progression is structured to ensure |l ogical a
students must pass at |l east 12 ECTS. Access t
requires all Year 1 subj@lcitmi palsskRat atnido rad 4d rec
require at | east 210 ECTS. Whenrenmredimetner iinng,
compul sory subjects before taking new ones, t|
Students are allowed up to three examination :
with justification. -ehrbobhemehburshnbs peBsICCES:
may apply for a pass bywocogmpeamsg ®tctomfi f ewvee ¢
they obtained a minimum of 3.5/10 in all atte
al so cancel enrol ment within the official dea
Academic support mechanisms are in place to pi
per sonal academic tutor, with-urmparsdkastsd royn smeet in
Vice Dean for Academic Affamdscomomadcios st sa e e
tailored support measures, which may include r
coordinators, or participation in workshops f

Psychopedagogical Support
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Students facing |l earning difficulties or pers
Psychopedagogical Attention Unit (UAP), a fre
stress and time managemenand ibhdti hvi pdrueaM eerstpiawne ed
strategi es. These mechani sms ensure that prc
supportive, enabling all students to meet t h
system i s pertodmaahtwi neciobwe@nce between ad
student success

Advertisement to students and transparency of these criteria/procedures

The UAB Academic Regul ations, including those
avail able on the official UAB website. The VE
al so published on the VEE dwerbisng ei mtnrdo d weo/ti cerwe
start of the academic year. Key progression r
are accessible via the student intranet and M
i nformed habaoawtpl i cabl e academic regul ations,
compensation, atnd academic suppor

Description of the rate and main causes of attrition

The dropout rate at the VEE dropped to just
effectiveness of the VEE's academic support ar
from 17% in 2021/ 22, a-Cypeghtinsertitranfiealt sd oy
ot her UAB s cSteundceen td epgerrefeosr. mance has steadily i
in 2021/ 22 to 91% in 2023/ 24, indicating tha
progr &imme € knowm,s odhrso ponuwtl urdee economic or f ami
mi smatched —exXxpeat atmoomgs students who chose Vet

being admitted to Medicine. To address these
Academic Tutoring ProgTatmarei ng hieniitnif aotrimvad , CRIf
special needs, and the UAP. These services pla

The Vice Dean for Student sdaamad rtelges | EEAY Mo nid
I mpl ement i.mprovements

Governance and Oversight of Admissions and Student Services

I n Spain, uni versity admissions are governed
regionally by the Department of Education of
not directly control sel ectfiiomalcrliitsetr iocaf oad npirt
t he govHHaowmeneet,., t he VEE proposes and adjusts t
infrastructur e, and biosecurity requirements.
with inpVWicérbemansdeand VEE Council, and appr o
Admi ssion procedur es, criteria, and student s
websites, external government platfor ms, and
student services in coll abeor aFeeddabavdi K hi ¢ heo ISIt

and stepreeasentaguhiesl pgndevi ewed by the CSAQ t

STANDARD 7.6: VEE’S POLICIES FOR MANAGING APPEALS AGAINST DECISIONS
Description of the mechanisms for the exclusion of students

As per Royal Decree 822/ 2021 and UAB Academic

progress criteria to remakRai lenrreoltle dmdaent tthhee sva

in exclusion from the pr-ogramment wit:ht m® PdEES |
T A minimum of 30 ECTS must be passed within
9 Futilme students must complete the degree wi
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T Pattme students have up to 13 years (2n+3)
Description of the appeal processes

Al l academic decisions, i ncluding those relat
appedalred, to theTlhhemanh of nédeedE&ry, The Reet Rre
deci sion, made with input from t he FRJArBt ISeorciagdp
may be pursued through the judicial system.
These procedures and deadlines are published

ensure transparency

STANDARD 7.7: PHYSICAL, EMOTIONAL AND WELFARE SUPPORT
Services available for students

The VEE offers a wide range of academic, e mot
wel fare throughout their veterinary training.
Action Pl an, devBolagrpdddbgi mheoDpaonvsde studen

to successfully complete their studi es.esMarmy s
anadre reiterated through ongoing mentoring anc
Key services and support mechanisms include:

fAcademic Registratioftaddnitsf bamat aoneSsrvobc
the VEE website, dedi cated academba&s enh neaig@ mi
pl atfor ms.

TWel come SessiOmgarnbiteakendr @ay h)e: st art of each a
i ntrodyeeaerfstatdents to the VEE, the degree s
Language Service, PIUNE, Library, Physical Ac
wel fare and the diversity of veterinary prof
Counci |l of Cataloni a.

fAcademi ¢ Elawthorsitrugd¢:ent i s assigned a tutor for
provide individual gui dance and help detect
mandatory meetings take pl ace icnhetdhuel efd ruspto ny ¢
or when necessary. Tutors alys@arsepxdrevinad dtnu
fl nformati 6pefBesscopresBEPRP,IRSI ac i ©elnsdu lejrencattsi o n
mobility opportunities (Erasmus+, UAB Progr a

fLi brary ITorcaliundensgy: sessions on how to search
i nformation.

fSupport for Students UNfEdrh SStpuecca rftic wieteldsdi s
educati 0fat ongwpsesretl i te athletes) wCrvdht epeci hg
prog(mdmr mal, supportive mentori nlgeisreg siimna
envirdmmemtny student)

1TJOVA:yearly event connecting students with p
student s, 86 professionals from 22 organi zat
TfEmoti onal and PsyYthodegBeakdfapp@&mtadiodreale!l un
services, the VEEnNoasH odiead e hegd @dliaon sermoiwmg 1 ni |
at strengtheni nbgeitnhge oefmovte toenrailn aweyl Ist udent s.
coll aboration witah fPwumdadi @n Galpatceal i sed i n
prof ess=wainadn&lddC The plan offers ment alcameal t
wor kshops, peer di srciunsgs i aocnt isvpiatcieess, sapnedc infeinctaol
faced by veterinary students. It represent s
emoti onal di stress and foster resilience amo
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fHeal th Studemtts:have access to UAB’s Health (

ment al heal th through health promotion, <clin
fStudent Represent@Qanoel landl’ Assodii anti ® nde Vet €
representation and serves-las anf baAredno & gt idoe
Il nclude | VSA, AVAFESpeantli obhddeed dgesceps i sech
Farming Cl ub.

I n coll aboration with the CCVC, the-y\elBE Isa su dees
to become associated members of the professi:
smoother transition interithg seutdenhargaplpf ac
benefits of | icensedrvwet errignantirans .onTHege tihrec
Access to professional | egdbi bodedbupoheosf ens
Opopr t unFirteieescontinuing professiohafoethatabdbnonn
deont ol ogy and professional obligations

The coll aboration promotes early professional
reinforces t he VEE’ s efforts to prepare st u
professional practice.

These diverse resources promote a holistic a
emotional, and social needs while reinforcing

Vet erinary Medicine Degree.
Description of the mechanisms for resolution of student grievances
The VEE has developed a broad array of for mal

grievances, complaints, and suggestions are he
play a cruci al rol e i n snagf ecgounafrlidiicntgs ,s taundde natd dw
harassment orStdiidearnismicraant ivoon.ce concerns thr ot
they are represented, including the VEE Counc
Master’'s CdmiBcoheemyg, Cammi ttee. They may al so
fol-Upwmeetings with course coordinators or t
tutor s, Degree Coordinators, the VicearDeke.an of
Digital feedback tools include the internal “
submi ssions, and the UAB Ethical Channel , a ¢
such as ethical breachesge dieporitmi aati oBryi @ewek
the university' s Code of Ethics and | egal frail
Together, these multiple pathways ensure that
express their concerns, contributing to a tral

STANDARD 7.8: SUGGESTIONS, COMMENTS AND COMPLAINTS

The VEE has establisfioedmeambl timfer mathaminedms o
students to express their needs, suggestions,
ESEVT standards.

The pri mary i nsOPINA UABiplatforanl wbokhi alt bews studen

to submit suggestions, compl aint s, oOr commen
anonymous submissions are not accepted, confi
assigned tet & hweniatp,preaomd iat t he VEE, responses
Centre Administration. A for mal reply is guar
response time hasrbeentupwdar 4 days. A summar
VEE Counci l an & Epwellsiigheed on t he

Students are also represent ¥&EEsnchl asmaher V&
CSAQ, and Equabntdyc€@aoammiai seeconcerns via cour

68



directly through meetings with the Vice Dean
formally and i nfor mal | yFotrh rnmoou geh osuetr itohuesUABct ahd ecna
Ethical Channela | | ows t he anonymous reporting of misc
Code of Et hics | ssues related to discrimina

ethnicity, or heal t hUABEgualityamsl DiveesipySearvice d wahii rcenc tolf ¥
personal ifziedde naanidalcosnupport.

This integrated system ensures that student s
contributes to the continuous i mprovement and

Comments on Area 7

A Comprehensive Student Support System: The VEE has significantly strengthened its stuc
support systems in recent years, effectively addressing previous ESEVT recommen
Notable advancements include the launch of a comprehensive emotiora¢inglinitiative in
2024, developed in partnership with tBalatea Foundatioand theCCVC. This programme
proactively identifies factors contributing to student distress and implements targeted ac
support student welfare and mental health.

A Enhanced Mentoring and Guidance: The introduction of the&Coffee-Tutorial Programme
(2024-25) provides an informal, flexible setting for students to engage in dialogue
academic and professional challeng@ser 50 faculty members have volunteered to me
students across diverse areas including clinical practice, research, public health, emotiol
being, mental health, and career planning.

A Integration of Soft Skills Training: Formalizedintegration of soft skills training in the fifth
year curriculum effectively equips students with essential interpersonal and em
competencies (empathy, conflict resolution, stress management)

A Successful Career Development Initiatives: Launch of the annualOV’s has significantly
i mproved students’ exposure to professi
and professional sectors.

A Strengthening of Personal Academic Tutoring: The PAT system has been effectiv
reinforced, providing sustained guidance beyond the first year, and complemented by
orientation activities such as mobility briefings, career orientation sessions, and the ¢
Tutorial ProgrammeThe establishment of RIUNE coordinator at the faculty level furth:
enhances targeted support for students with specific educational needs.

A Improved Academic and Social Integration of Students: Initiatives such as th®octoral
Students Conferencand the TFG Poster Exhibitionsignificantly enhance thecademic
integration of undergraduate and postgraduate students, promoting mentoring, r
visibility, and peer learning.

Suggestions for improvement in Aréa

1 Consolidate and evaluate the emotional well-being programmed e vel oped wi
Foundation and CCVC, by defining measu-r

centered interventions i f necessary.

1 Continue to reinforce the PAT systema nd mai ntain ongoing m
i mpact across all years of the degree,
1 Develop a strategic plan for studentsupport, i ncl udi ng future o

to meet the evolving needs of the stuc
satisfaction surveys and academic moni't
1 Ensure long-term sustainability of new initiatives, such aslTuttoe i @of
and soft skills training, by incorporat
processes.

69



1 Promote formal mentoring for young postgraduates, b ui | di ng on exi
to provide structured guidance and cont
This could enhance professional devel op
veterinary community.
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Student assessment




Area 8. Student assessment

STANDARD 8.1: GENERAL AND SPECIFIC STUDENT’S ASSESSMENT STRATEGIES
Descriptionof thegenerals t u d assessimestrateqyof the VEE

Assessment is a fundament al pillar of the VE
students' academic progression and achievement of the expected learning outcomes and Day One
Competences. The VEE is fully committed to a student assessm&thsymt is coherent, fair,
transparent, and aligned with the curriculum objectives.
The assessment strategy is coordinated and monitored through a clearly defined governance structure.
CSAC is responsible for validating any changes in the assessment methods of individual subjects and
for ensuring that these are consistently and accuregéigcted in theSG. The Degree Coordinator
oversees the overall coherence of assessment strategies across the programme, ensuring progressiv
development of competences throughout the five years of study.
Assessment procedures are reviewed annually and are subject to approvaltbly theuncil These
procedures follow the internal regulations approved by the VEE, which are in turn aligned with the
general assessment regulations of the UAB [Assessment Regulations ofVERe
http://www.uab.cat/doc/DOC_Normativa Avaluacio J&VFurthermore, the IQAS includes a
dedicated process (PC5) specifically for monitoring student assessment
[http://www.uab.cat/doc/PC5_Avaluacio_alumne_Veterijaria
EachS G 'pevides a clear and public description of the assessment process, including:

1 The number and types of assessment activities

1 The relative weighting of each activity

1 Minimum performance thresholds for passing or compensating grades

f Timing and modalities of assessment

1 Specific competencas each type of assessment activities
These SG are published and accessible to all students via WEE website:
[http://www.uab.cat/web/estudiar/graus/graus/horaeis grausi-guiesdocents
1345711138869.htrl
To support constructive alignment between teaching and assessment, the VEE promotes continuous
assessment methods across most subjects. These may include written examinations (open-or multiple
choice formats), essays, group projects, oral presentaticses,stadies, and practical evaluations.
This variety of formats allows for an inclusive and flexible assessment framework tailored to the
nature of each subject and its intended learning outcomes.
All in-person assessment activities (e.g., exams, oral presentations) are scheduled and communicatec
in advance through the course calendar. Any changes in scheduling must be approv&ghgyethe
Coordinatoland communicated to students at least 48 hours in advance through official channels (e.g.,
Moodle, institutional email). In most cases, changes are discussed beforehand with student
representatives to ensure transparency and consensus.
The VEE' s approach to assessment is not only
learning, enhancing setéflection, and promoting professional responsibility. The design of
assessment activities fosters progressive acquisition of camepsiepreparing students for the
integration of knowledge and skills required for edayel professional practice.

Specificmethodologie$or assessinthe acquisitionof knowledge

- Theoretical knowledge: The assessment of theoretical knowledge is primarily carried out through
written examinations. Depending on the subject, different formats are used, including rohiipke
questions, true/false statements, imbgeed identificon, short answer questions, and written
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essays. Many subjects also incorporate profdelving or clinical case analysis as part of the
assessment, either in written form or via oral presentations.
In addition, several subjects include active learning strategies sucklassrdiscussions, quizzes, or
problembased activities during lectures, which are also graded and contribute to the final mark. To
foster continuous learning and reduce studemisstduring final exams, theoretical knowledge is
usually evaluated through two or three partial assessments (midterm exams) per subject, depending
on its credit load.
- Preclinical practical skills: Prelinical practical skills are assessed mainly at the end of each
practical session or block of sessions focused on a specific topic. Assessment methods vary depending
on the skill being taught and may include:

1 Direct observation of task performance (e.g., anatomical dissection, sample handling, basic

laboratory techniques),

1 Oral presentations of results or processes,

1 Written reports summarising procedures and findings.
I n addition t o technical proficiency, instr
proactiveness, and adherence to safety and biosecurity rules during practicals. The emphasis is placed
not only on correct execution but also on understandidgantextualisation of the skills acquired.
- Clinical practical skills: Clinical skills are assessed through a combination of:

1 Objectivestructuredclinical examinations or equivalent practical tests,

1 Evaluation of the student’s performance d

extramural),

1 Casebased assessments and reflective clinical reasoning exercises.
During clinical rotations, students are required to maintain a logbook or portfolio, which includes
detailed records of the clinical cases they have been exposed to, procedures performed, and
observations made. These logbooks, evaluated by supervisingssafre structured and progressive
acquisition of skills across disciplines and species.
Assessment criteria in clinical settings go beyond technical execution and include:

1 Application of theoretical knowledge to clinical scenarios,

1 Decisionmaking and clinical judgement,

1 Communication with peers, staff, and animal owners,

1 Teamwork and responsibility during clinical duties.
To ensure consistency and objectivity in clinical assessment, rubrics are commonly used.
- Soft skills: Soft skills are assessed in an integrated manner throughout the curriculum. Students are
regularly involved in individual and group assignments, presentations, collaborative projects, and
debates, all of which provide opportunities to assess

1 Communication (oral and written),

1 Teamwork and leadership,

1 Adaptability and resilience under pressure,

1 Time and task management,

1 Initiative, selfconfidence, and response to feedback.
Supervisors and instructors assess these competencies during both theoretical and practical activities,
clinical rotations, and seminars. Attitudinal aspects such as punctuality, participation, and engagement
during sessions are also considered in thd #waluation. Although often embedded in broader
assessment activities, the evaluation of soft
overall competency profile upon graduation.

STANDARD 8.2: TRANSPARENCY
Processes for ensuring the advertising and transparency of the assessment criteria/procedures
The VEE ensures transparency and consistency in assessment through clearly established procedure
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governed by the CSAQ and formalized in th& E Assessment Regulations, approved byMa&
Council These regulations are publicly accessible via thé EE’ svebsite:
http://www.uab.cat/doc/DOC_Normativa_Avaluacio .FV
EachSGincludes detailed information on:

1 The types and number of assessment activities,

1 The grading criteria and weight assigned to each component,

1 The minimum requirements to pass each component,

1 Rules for compensating or averaging grades, and

1 Conditions under which revaluation or resits are allowed.
TheseSG are made available online to students well in adva+more the start of the academic
year—and can be consulted through the VEE website (see Area 3). Additionally, students are verbally
informed about the assessment procedures by the subject coordm#terfirst day of each course.
To ensure timely planning, the academic calendar, including the schedule of exams, presentations,
and other assessment deadlines, is also published on the website at the beginning of the academic
year. Any modification to this schedule must be approvedth®y Degree Coordinatoand
communicated to students through official digital platforms (e.g., Moodle and institutional email) with
at | east 48 hours’ notice. These changes are
to ensure consensuscafairness.
The VEE is committed to documenting all assessment outcomes properly. Feedback is provided to
students in a timely and constructive manner, enabling them to understand their performance and areas
for improvement. Where applicable, students have accelss teview of their graded assessments.
In accordance with university regulations, students are entitled to appeal against assessment outcomes
The procedures for submitting appeals, including the timeline, required documentation, and the appeal
resolution process, are clearly outlined in theuig Assessment Regulations. Appeals are handled
by the relevant academic bodies, ensuring impartiality and due process.

Processes for awarding grades, including explicit requirements for barrier assessments

In the Spanish higher education system, grades are expressed on a numeric scale from 0 to 10, with
one decimal place. A minimum score of 5.0/10 is required to pass a subject. In addition to the numeric
score, a qualitative grade is assigned as follows:

1 Pass5.0-6.9

1 Remarkable: 7.6 8.9

1T Excell ent: > 9.0
Students who obtain a final grade of 9.0 or higher may be awarded the distinction of "Excellent with
Honours" This distinction is granted at the discretion of the Subject Coordinator and is subject to a
numerical limitation (maximum 5% of enrolled students per subject). This mention carries academic
recognition and entitles the student to a discountonthe follgwi y ear s t ui ti on f e
Grades are awarded by tkeabject coordinatobased on the assessment criteria and weightings
specified in theSG. These criteria include the types of assessment activities, their respective weight,
and any minimum thresholds that must be met for each activity. For example, if certain components
are classified as barrier assessments (i.e., essential for passingjéog) sor if a minimum grade is
required in a specific section (e.g., practical sessions), these conditions must be clearly stated in the
SGand communicated to students at the beginning of the course.
Similarly, if a minimum attendance requirement is established for a subject or practical component, it
must be explicitly included in th8G, and only students who meet this condition may be eligible for
assessment.
A special case arises when a student does not participate in sufficient assessment activities. If the
student has not completed at least 50% of the scheduled assessments, the final qualification will be
recorded as “ Not As s e sthasthelstedént carindt besassigned acvalisrgeadd n d
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due to insufficient participation.
Postassessmerfeedbackand guidance for requested improvement

The VEE ensures that students receive timely and constructive feedback following each assessment
to support their academic development and encourage reflective learning.

An ordinary review period is available to all students, beginning no earlier than 24 hours after the
publication of final grades and lasting for a minimum of seven calendar days. If properly announced
at least 48 hours in advance, the review may excefijoteke place on the same day as the
publication of results. During this period, students have the right to review their marked assessments,
discuss their performance with the teaching staff, and, if justified, request a reassessment of specific
items.

The Subject Coordinator is responsible for ensuring that feedback is thorough, individualized, and
based on previously established correction criteria. Teachers must clearly explain which elements of
the student's performance were correct, and where errorissions occurred. The rationale behind

the awarded marks must be transparent and defensible.

In the event that a student considers the outcome of the ordinary revision unsatisfactory, they may
formally appeal the grade. This triggers an extraordinary revision procedure, which involves the
appointment of a review jury by the Dean. This jury indeleetly reviews the assessment evidence

and makes a final binding decision.

I n accordance with UAB regulations and the )\
assessment evidence must be retained byubject coordinatdior a minimum of one calendar year,
ensuring transparency and traceability of the grading process.

This system aims not only to guarantee fairness and objectivity but also to provide students with clear
guidance on how to improve, thereby reinforci
a tool for learning enhancement.

Description of the appeal processes against assessment outcomes

In cases where students disagree with the qualification awarded after the ordinary review process,
they are entitled to request an extraordinary revision of their assessment. To initiate this procedure,
the student must submit a formal, reasoned requettessbd to the Dean via the Academic
Management Office.

This appeal process ensures transparency, impartiality, and due process, and involves the Subject
Coordinator and other relevant teaching staff. Student representation is also guaranteed in accordance
with institutional regulations.

Once submitted, the case is reviewed by an independent jury appointed by the Dean, which re
evaluates the assessment in question based on the established correction criteria and the argument

presented. The jury’'s decision is final and b
The entire procedure is conducted with full r
fair evaluation and is resolved within a maximum period of one month from the date of the request.

This for mal mechanism reinforces the VEE' s <co

the protection of student rights within the assessment process.

STANDARD 8.3: PROCESS TO REVIEW ASSESSMENT OUTCOMES
Proceduresfor thes t u d assesssérgtrategy

The overall assessment strategy of the VEE is designed to ensure alignment with the intended learning
outcomes of the degree and with the acquisition of Day One Competences. This strategy is proposed
by t h eBoBrédaadreqaires the endorsement of the CSAQ. The final approval of the strategy is
the responsibility of th’ EE Council

Within this general framework, the Subject Coordinators an®é#ugee Coordinatare responsible

for defining the assessment methodology for each subject. These proposals are submitted to the CSAQ
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for validation to guarantee their consistency with the overarching assessment principles of the VEE.
Once approved, any modification to the assessment methods mustvaduated and authorized by

the CSAQ to ensure continued coherence and fairness.

The assessment system is embedded within the IQAS dBERewhich defines the procedures for
regular review and continuous improvement of teaching and assessmetA{Seeebsitd.

T he DBaaml inglose collaboration with the CSAQ, is ultimately responsible for the review
process and for proposing corrective or enhancement actions when required. Input for these reviews
Is gathered from various sources, including:

1 Semesterly subject evaluation meetings with teachers and student representatives;

1 CSAQ discussions and formal proposals;

1 Monitoring of key performance indicators such as pass rates and success ratios;

1 Feedback from students via surveys or the official complaints and suggestions channels.
Implementation of improvements is the responsibility of the corresponding subject coordinators,
ensuring that modifications are timely and adapted to the specific context of each subject.

This structured process ensures that assessment strategies remain transparent, consistent, evidence
based, and fit for purpose across the entire veterinary curriculum.

Link betweerlearning outcomesand assessmerdesign

The VEE ensures that assessment design is closely aligned with the intended learning outcomes of each
subject and, by extension, with the programewel competencies, including the ESEVT Day One
Competences. Faculty members responsible for each sulgemivare that different types of learning
outcomes (knowledge, skills, attitudes) require distinct and appropriate assessment methodologies.
Therefore, one of their key responsibilities is to coordiratgether with other instructors involved in
thesubjee—t he desi gn of an assessment strategy that
To achieve this, most subjects implement a combination of assessment activities, each mapped to specific
learning outcomes. These include, for example:

1 Written exams or multipkehoice tests for evaluating theoretical knowledge;
Casebased or probleraolving exercises for applied knowledge;
Oral presentations and group assignments for communication, collaboration, and critical thinking;
Practical exams or direct observation of skills for haordsompetences;
Logbooks and portfolios, especially in clinical training, to monitor progressive skill acquisition
and reflective learning.
All assessment components are explicitly described iS@ef each subjedhat ecifies not only the
type and timing of each assessment activity, but also which learning outcomes are being evaluated, and
the weight of each component in the final grade. This transparency allows students to understand how
their performance is measuraad how the assessments reflect the expected competences.
To ensure ongoing alignment and relevance, the assessment strategies are reviewed at the end of eac
semester during quality meetings between teaching staff and student representatives. Feedback from thes
meetings informs potential modifications, whicte @ahen discussed and, if necessary, implemented
following approval by the CSAQ.
Through this structured approach, the VEE guarantees that assessment is not only fair and transparent, bu
al so pedagogically sound and di r e cdeVelconpetemge.or t i

STANDARD 8.4: ASSESSMENT STRATEGIES FOR CERTIFYING

Systemto certify studentachievemenbf learning outcomes

The VEE certifies achievement of learning outcomes through a structuredeveiltassessment
strategy combining subjetgvel and programmeide monitoring.

At subject level, coordinators and teaching staff evaluate students via continuous and summative
assessments covering theoretical knowledge, practical skills, and professional attitudes. These

= —a —a -
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assessments are described in the SGs and include both formative and final evaluations.

At programme level, endf-semester evaluation meetings bring together teaching staff, Degree
Coordinators, and student representatives to review aggregated data (dropout and success rates
participation, alignment with objectives). When benchmarks aremmdf collaborative corrective

actions are proposed.

These outcomes are reported to the CSAQ, which validates actions and suggests further improvements
when needed.

The VEE' s assessment strategy also promotes a
activities, and problersolving exercises, supporting professional autonomy and lifelong learning

Strategyto encouragestudentso takean activepart in thelearning process

The VEE promotes an active, studeshtred environment. Most students begin the programme highly
motivated, and teaching strategies aim to maintain and enhance this engagement.

A central tool is continuous assessment, which sustains student involvement and provides regular
feedback. Common activities include practical quizzes, oral presentations, structured group work, and
flipped classrooms, fostering knowledge integration aitidad thinking.

Outside formal teaching, active learning is further encouraged through seminars, professional
workshops, and courricular activities (see Standard 3.1), helping students explore interests and
develop transversal skills.

Participation in initiatives such as the JOVs enables students to build soft skills and professional identity
through event planning and leadership roles.

By combining diverse methodologies;carricular engagement, and strong academic support, the VEE
ensures students are empowered participants in their education.

STANDARD 8.5: ACQUISITION OF CLINICAL SKILLS AND DAY ONE COMPETENCES
Assessmentnethodologyto ensurethat graduates achievethe minimum level of competence

The VEE has established a rigorous and structured assessment strategy to ensure that all student:
achieve the ESEVT Day One Competences before graduation. This strategy is embedded in a coherent
curriculum design and implemented through validated methgasothat cover theoretical
knowledge, practical and clinical skills, and soft skills, including professional attitudes.
The foundation of this system is the careful design of the curriculum itself. During the curriculum
planning phase, all Day One Competences are mapped and integrated across different years and
subjects (see appendix 3.2, standard 3.1). This mapping etisaresach competence is explicitly
included and addressed with the appropriate depth and progression. The SG for each subject explicitly
defines the intended learning outcomes and how these outcomes correspond to Day One Competences
Assessment methodologies are tailored to these outcomes and include a variety of formative and
summative tools to ensure both breadth and depth of evaluation. These range from written exams, oral
presentations, and problesolving exercises to direct obsation of skills during laboratory sessions,
preclinical training, and clinical rotations.
Clinical competences are directly assessed through:
f CCT, which includes clinical rotations under the supervision of teaching staff, where hands
on skills, case management, and clinical reasoning are evaluated using rubrics and supervisor
reports.
1 EPT, conducted under the supervision of qualified external professionals. Here, students'
activities and achievements are recorded in logbooks, which are reviewed by academic tutors.
The logbooks distinguish clearly between CCT and EPT activities, enguopgr attribution
and evaluation of competences.
This multitiered approach ensures that all clinical and professional competences are not only taught
and practiced but also reliably assessed and documented. Only students who have demonstrably
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acquired all required Day One Competere@s theory, practice, and professional behaweare
allowed to graduate

Comments on Area 8

1 The VEE has implemented eéoherent, transparent, and comprehensive assessment
strategy that aligns fully with the learning outcomes of the veterinary curriculum and ES
Day One Competences.

1 There is alear and well-documented structure for the design, approval, and regular revi
of assessment methods, supported by the CSAQ aER& ouncil

1 Continuous assessment is widely used and includes diverse methodologies such as:

o Written tests (includingnultiple-choice questionand essays),

o Oral presentations and debates,

o Group projects and casmsed learning,

o Practical evaluations arajectivestructuredclinical examinations.

1 SGs are transparent and publicly available before the academic year begins, di
assessment criteria, grading thresholds, and learning outcomes per subject.

1 Students are encouraged to actively participate in their assessment process through:

o Regular feedback mechanisms,
0 Subject evaluation meetings with teaching staff and coordinators,
o Appeals and review procedures, with clear timelines and protection of student righ

1 The distinction betwee@CT andEPT is well established and clearly documented thro
structured logbooks and validated assessment tools.

1 Rubric-based assessment tools and multtmodal formats contribute to fairness, objectivi
and reliability—especially in clinical and practical settings.

1 A robust system fopost-assessment feedback and guidance is in place, including:

o Ordinary and extraordinary revision procedures,
o Transparent appeals managed by independent juries.

1 TheIQAS integrates monitoring data (pass rates, success ratios, feedback) to contii
improve assessment practices.

1 There is strong alignment betwesssessment activities and intended learning outcomes,
ensuring that the evaluation process is pedagogically sound and compiieany

Suggestions for improvement in Area 8

1 Develop dormal mapping matrix of Day One Competences to assessment activities across
the curriculum to improve curriculum transparency, internal monitoring, and alignmen
ESEVT standards.

1 Expand the use @bjective Structured Clinical Examinations or similar structured tools t
enhance the objectivity and consistency of clinical skill evaluations, especially hsthigs
assessments.

1 Implement adigital portfolio system to centralise and track student assessment
supporting better documentation of individual progress and achieved competences.

1 Promotefeedback literacy and student reflection by integrating sefassessment tasks a
short reflective assignments throughout the curriculum to enhance engagement with fe

91 Organiseregular calibration and training sessions for assessors, especially in clinical anc
practical subjects, to improve intater reliability and consistency in rubti@sed evaluation:
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Area 9. Teaching and support staff

STANDARD 9.1: QUALIFICATION OF THE VEE STAFF
Strateqy to ensure that competences are covered by qualified and prepared staff

The VEE ensures that all teaching and support staff are appropriately qualified, trained, and
continuously developed to meet their roles effectively. Compliance with national (ANECA/AQU) and
European regulations is fully embedded in all recruitment, trgy@ind quality assurance procedures.
Curriculum Oversight and Competency Coverage
The veterinary curriculum is competersased and aligned with national and EU frameworks. All
courses are designed to contribute to the acquisition of Day One Competences and are described in
detail in the course syllabi. Approval of syllabi and any sgiest modifications-including changes
in competencies, instructional methodology, or student group-$atlow a rigorous quality control
pathway via the CSAQ and the VEE Council. Major changes require univiensitiyvalidation and
external evaluation b)xQU/ANECA, ensuring continuous alignment with regulatory standards.
Staff Allocation and Qualifications
Teaching responsibilities are assigned by the VEE Council to academic departments, which in turn
appoint qualified coordinators and instructors based on subjgter expertise. Recruitment is
conducted in accordance with UAB and national regulationsyi@gstransparency and academic fit.
Positions are linked to accredited knowledge areas and teaching profiles.
In the 2023/24 academic year:

1 77.34% of Fulltime equivalent (FTE) Academic Staff (PDI) held permanent positions.

1 72.25% of all PDI were veterinarians.

1 The VEE includes 42 active American or European Diplomates from EB®&®)nized

specialties, underscoring the advanced clinical and academic qualifications of the staff.

PDI are also deeply involved in research, as evidenced by 16 consolidated research groups and 4
accredited service laboratories that support both internal and external prgpaetadix 11.2 shows
a |ist of scientific publ i careviewed purrfals dummgthehlas V E I
three years
Teaching Quality Assurance
The teaching performance of academic staff is assessed through the DOCENTIA programme
(developed by ANECA and implemented at UAB by AQU). This includes periodic evaluation (every
5 years), conducted by national expert committees. Staff who obtain ages#ivation are eligible
for teaching performance bonuses.
Mandatory and Ongoing Staff Training
UAB maintains a structured training and development framework for teaching staff. All newly
appointed faculty must complete a certified training programme, and ongoing training is encouraged
for all instructors. The core programme includes five mandatogutes:

1. Oral communication and formative interaction

2. Teaching and learning planning

3. Active methodologies and development of learning resources

4. Assessment for learning and competencies

5. Peer review and setssessment
Further optional modulesorganized by the UAB People Training and Development-Yodver e
learning strategies, inclusive education, and gerdasitive teaching.
The INNOVET, based within the VEE and open to all staff interested in advancing teaching
innovation, plays a key role in fostering educational development across the institution. In the 2023/24
academic year, | NNOVET or gaalse ef drtifitial latelligencein s e s
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University Teaching: Chall enges and Opportuni
members. In addition to coordinating seminars, INNOVET actively supports the design and
management of competitive grantboth internal and externaifocused on pembogical innovation.

The group also delivers targeted training initiatives on topics such as Chéllasge Learning,
strategies to reduce classroom absenteeism, and other fdomkity teaching methodologies.

VEE members benefit from continuous professional development in digital tools-leadthiag
platforms, including Moodle and academic resource management systems. In addition, the UAB
offers more than 100 training programs annually, accessible to allrsityvetaff. To promote
multilingual education, the UAB Language Service provides grants to support the acquisition of
additional teaching languages, with a focus on enhancing the use of English alongside Catalan and
Spanish.

VEE' s Dean receives an annual report | isting
participation and completion rates, which contributes to the monitoring and planning of staff
development policies.

Biosafety Training

A comprehensive biosafety training programmmaandatory for both academic and support staff
handling biological agentsis in place. It includes initial induction and periodic refresher sessions
and is overseen by the UAB Biosafety Committee. The trainiagreaisk identification, preventive
measures, and emergency respoApeendix 9.1 shows the training received by teaching staff during
2023/24.

STANDARD 9.2: NUMBER, QUALIFICATIONS AND SKILLS OF STAFF INVOLVED
WITH THE STUDY PROGRAMME

The VEE has a comprehensive and viellanced academic and support workforce capable of
delivering the veterinary programme and fulfilling the institutional mission. Staffing levels are
periodically reviewed to align with teaching needs, student enrolraedt,the evolution of the
curriculum.

Table 9.2.1 summarizes the FTEDI involved in delivering the core veterinary programme over the

last three academic years. The total mean FTE across all categories is 315.92, with significant
contributions from interns, residents, PhD students, certipettialists, and practitioners. All staff

listed in this table are formally contracted by the VEE and have received training in teaching and
assessment. External practitioners involved in EPT are not included in this Caetnt teaching

staff is shownn appendix 11.1.

Veterinarians make up a substantial proportion of the teaching staff, consistently exceeding the
required threshold. Table 9.2.2 shows that across the last three academic years, an average of 76.67%
of permanent staff and 67.58% of temporary staff helériretry degrees, demonstrating strong
alignment with EAEVE expectations.

The programme is also supported by a stable and experienced team of technical and administrative
personnel. As shown in Table 9.2.3, the VEE employed a mean of 147.33 FTE support staff, with
most holding permanent contracts.

In addition, the VEE maintains strong research activity through its integration of predoctoral and
postdoctoral researchers, as detailed in Table 9.2.4, with an average of 82.33 FTE across the years.
Although not directly responsible for undergraduate liewy; these researchers often contribute
through laboratory support and supervision of student projects, further enriching the academic
environment.

Table 9.2.1. PDI** involved with the core veterinary programme

Type of contract 20232024 20222023 20212022 Mean
PDI (FTE) 112.75 107.75 115.25 111.92
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Interns (FTE) 31 27 26 28

Residents (FTE) 32 26 23 27
PhD students (FTE) 137 131 137 135
Certified specialists (FTE) 7.5 9.25 7 7.92
Practitioners (FTE) 7.25 5 6 6.08
Total 327.5 306 314.25 315.92

Table 9.2.2. Percentage (%) of veterinarians in teaching staff

Type of contract 20232024 20222023 20212022 Mean
Permanent (FTE) 70.00% 71.73% 8490% 75.84%
Temporary (FTE) 90.90% 88.5%0 81.8%% 86.85%

Table 9.2.3. Support staff of the veterinary programme

Type of contract 20232024 20222023 20212022 Mean
Permanent (FTE) 193 184 186 187,67
Temporary (FTE) 24 26 25 25.00
Total (FTE) 217 210 211 212,67

Table 9.2.4. Research staff of the VEE

Type of contract 20232024 20222023 20212022 Mean
Permanent (FTE) N/A N/A N/A N/A
Temporary (FTE) N/A N/A N/A N/A
Predoctoral 45 46 49 46.67
Postdoctoral 36 38 33 35.67
Total (FTE) 81 84 82 82.33

Description of the formal programme for the selection and recruitment of the teaching staff and
their training to teach and assess students (including continuing education)

The selection and recruitment of teaching staff at the VEE follows the regulations established by the
UAB and national legislation. All permanent academic staff are recruited through public competitive
calls, which include a rigorous evaluation of acadesmnid scientific merit, teaching experience, and
the capacity to contribute to the mission of the institution.
Temporary or associate teaching staff are selected through internal calls, overse&fBiyahe the
department councils, ensuring transparency, fhased criteria, and alignment with academic needs.
Once recruited, new staff receive institutional orientation, including:
§ Training on UAB's teaching platforms (e.g.
T Access to the wuniversityhstpedagdgi €al nsup
ICE), which offer certified training programmes on teaching methodologies, student
assessment, inclusive education, and digital tools.
Continued professional development is strongly encouraged. Academic staff have access to regular
training activities through the ICE, and many participate in national and international teaching
innovation projects. The VEE also promotes peer learning ghriternal workshops, mentorship,
and participation in quality assurance processes.
Description of the formal programme for the selection, recruitment and training to perform their
specific duties (including continuing education) of the support staff
Support staff recruitment (administrative, laboratory technicians, animal caretakers, etc.) is governed
by UAB’'s <centr al administration in accordance
publicly advertised, and selection is based on meritquadifications, often including competitive
examinations or interviews.
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Upon hiring, new staff are offered: An initial training plan tailored to their specific duties (e.g.,
biosafety, technical equipment, IT systems, animal welfare), and Integration support from the
corresponding department or unit.

Ongoing training is actively supported by the university throughSéheei de Formacio del
Personal d’Administracié i Serveis, offering courses in areas such as: Laboratory safety and
procedures, Communication skills, Digital tools and administrative software, Quality management
and sustainability.

Support staff involved in animal handling must hold appropriate certification (e.g., under RD
53/2013), and the VEE ensures periodic updates and renewals as required by law.

Description of the formal rules governing outside work, including consultation and private practice,
by staff working at the VEE

St aff at the VEE must c o mp | gompatibitith of préfdssioml r e g u
activities. According to Spanish public service regulations, academic and support staff may engage
in external professional activities, including private practice and consulting, only if they receive
formal authorization through a compatibility request submitteébeauniversity.
Specific rules include:
1 Activities must not interfere with university duties or conflict with institutional interests.
1 Prior approval is required from the university's governing bodies (e.g., Rectorate or HR
services).
1 Clinical academic staff involved in private practice must report and justify such activity,
especially when using university premises or resources.
These regulations ensure a balance between academic responsibilities and external professional
engagement, fostering transparency, academic integrity, and proper time management.

STANDARD 9.3: ACCESS TO TRAINING, RECOGNITION, JOB SECURITY, BALANCED
WORKLOADS AND SUPPORT FOR ACADEMIC GROWTH

Peculiarities of the work contract for teaching staff

The VEE supports its academic and support staff through structured policies that promote professional
development, recognition, stability, and balanced workloads.

PDI are employed under national and university statutes across various contractual categories: civil
servant facul ty (Titul ar d’"Universitat, Cat e
(Professorat Agregat, Catedratic Laboral), and-pemmanenfaculty, including fulltime lecturers
(Lectors), partime assistant professors (Professorat Associat), clinical associates (Clinic Associat),
and substitute professors (Professorat Substitut). Additionally, teaching is supported by research staff
with defined teaching allowances: postdoctoral researchers, research directors, and predoctoral
researchers.

All newly hired teaching staff must complete a certified pedagogical training programme. Ongoing
training and innovation suppe+offered by the UAB Training and Professional Development Unit

and INNOVET—are available to all staff, regardless of contrapietyThese include modules on
inclusive education, digital tools, language acquisition, biosafety, and chablesgd learning.
Participation is tracked, and the Dean receives annual summaries to inform planning.

The DOCENTIA system provides a fiay@ar cycle of teaching evaluation, supporting teaching
performance bonuses and contributing to recognition and professional development.

Teaching loads, research, and management duties are coordinated at departmental level to ensure
fairness and alignment with institutional goals. Riane teaching staff focus on education only, while

most fulktime PDI have responsibilities in all threeas.

PTGASTfollow structured recruitment and career advancement procedures based on transparency and
merit. They have access to a broad range of professional development options including technical,
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promotionoriented, and crossutting training activities. Progression is enabled through competitive
internal examinations.

Mentorship is encouraged across research groups and clinical tBNGVET also supports peer
mentorship through collaborative teaching projects.

Staff at all levels participate in the governance of the VEE through representation on councils,
committees, and working groups.

These integrated systems ensure that academic and support staff at the VEE are recognized, supportec
and equipped to maintain a highality educational and clinical environment.

STANDARD 9.4: PROMOTION FOR TEACHING AND SUPPORT STAFF

Descriptionof the programmeddedicatedo teachingand supportstaff

The VEE ensures that both teaching and support staff benefit from a clearly defined, structured, and
publicised system for professional development, performance appraisal, mentoring, and participation
in institutional governance. These provisions are fiullwt egr at ed i nto the u
planning, quality assurance, and human resources management frameworks.

Professional Growth and Development: Opportunities include mandatory pedagogical training for

all newly appointed teaching staff, coordinated by the UAB People Training and Development Unit,
and over 100 annually offered continuing education activities open to all staff (PDI and PTGAS).
Specalised programmes cover inclusive education, digital tools, biosafety (mandatory for clinical and
lab staff), and multilingual instruction, with grants to support English teaching skills.

PTGAS benefit from structured training plans, including technical skills, soft skills, and preparation
for internal promotion exams. INNOVEGffers handson training, seminars, and project support in
didactic enhancement.

Appraisal and Promotion Procedures: PDI appraisal is conducted through the DOCENTIA
programme, externally validated by AQU Catalunya. It operates on -gdatecycle and assesses
teaching quality, innovation, student feedback, and pedagogical engagement, granting access to
teaching performace bonuses for positively evaluated instructors. Promotion procedures are merit
based, aligned with national and UAB statutes, and accessible across contract types (civil servant,
permanent, temporary) through compesétselection and accreditation.

PTGAS progress through public competitive procedures aligned with training plans and job profiles.
Mentoring and Support. While not mandatory, informal mentoring is actively encouraged in
research groups and clinical unitSINOVET fosters peer mentorship in teaching projects. Staff
benefit from onboarding, tutoring, and guidance mechanisms coordinated by departments or units.
Participation in Decision-Making: Staff participate in governance through representation on the
VEE Council, departmental boards, standing committees, and ad hoc working groups (e.g., curriculum
renewal, digital transition, equality and inclusion). PTGAS also engage through unit repi@senta

and university structures.

The SGIQ ensures that staff feedback informs programme design, workload distribution, and
educational quality improvements.

STANDARD 9.5: SYSTEM FOR ASSESSMENT OF TEACHING AND TEACHING STAFF

Description of the formal system in place for assessing the teachers by the students
Teaching staff evaluation at the UAB and VEE levels combines student surveys and internal
gualitative assessments.

1. Student Surveys: Endof-semester surveys collect feedback on courses and instructors. A
sample is selected automatically, with the option for manual inclusion. Faculty can request
teaching merit recognition based on a-ss$essment, survey results, and a report frem th
Dean’s Office. Negative reports prevent me:
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2. Qualitative Monitoring by the VEE: Course evaluation meetings are held each semester with

the Degree Coordinator, instructors, and student delegates. These sessions assess academi

performance, review survey data, and identify concerns raised by students.
Communication of Promotion Opportunities
The UAB Rectorate prepares an annual plan for recruitment, stabilization, and promotion based on
student numbers, credit volume, and departmental needs. Approved by the Governing Council, the
plan aligns with budget availability and legal constraints. Mpstmanent positions cover
replacements or support promotions. Additional hires, especiallytipet are often linked to
increased demand in practical training activities.

Comments on Area 9

1 The VEE has avell-balanced, highly qualified academic and support workforce, with
77% of teaching staff in permanent positions and a high percentage of veterinarian:
>70%), ensuring strong alignment with EAEVE requirements.

1 A comprehensive recruitment system, aligned with national and UARvel regulations
ensures transparency and médsed selection for both teaching and support staff.

1 The DOCENTIA programme provides a robust, externally validated system for
appraisal of teaching quality, including peer review, student feedback, and innovatio

1 The VEE promotepedagogical excellence through a mandatory training programme
new faculty and a wide range of continuous training opportunities offered by the
Training and Development Unit.

1 INNOVET is an institutional strength, actively supporting innovation in teaching mei
and leading a facultyide culture of pedagogical improvement.

1 Biosafety and digital literacy arimtegrated into the staff training framework, with
mandatory and optional training adjusted to academic and clinical contexts.

1 PTGAS are included in structured training, promotion, and evaluation systems, contri
to the stability and functionality of the institution.

1 Promotion pathways foPDI are clear, legally regulated, and aligned with merit and
academic contribution, including equal recognition of teaching, research, and service

1 There aremultiple opportunities for staff participation in decision-making, including
representation oMEE Council, academic commissions, and working groups.

1 Staff performance iperiodically monitored, and results feed into improvement proces
teaching load management, and recognition mechanisms.

Suggestions for improvement in Area 9

1 Develop anore formal mentoring system for early-career academic and clinical staff (e.
Lectors, new Residents, Adjuncts), possibly linked to research groups or the |
network.

1 EnhancePTGAS visibility and voice in governance structures and quality proce:
through regular consultation mechanisms or focus groups.

1 Consider implementinindividual development plans as part of annual reviews to bett
align staff training with career goals and strategic needs.

1 Introduce recognition for clinical teaching excellence, possibly through awards th
explicitly value hand®n teaching and mentorship in the hospital setting.

1 Expand thdaculty’s internal evaluation capacity, e.g. through teaching observations, p
coaching, or innovation grants with structured foloprzand dissemination.

1 Increase thamonitoring of training participation by support staff, especially those i
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temporary or projedbased roles, to ensure equity in access to career development.
Promotecross-functional training and job shadowing opportunities between teachin
and support staff to foster understanding, teamwork, and institutional resilience.
Offer periodic faculty retreats or strategic workshops involving both academic an
support staff to ca@reate priorities and reinforce institutional identity.

Regularly reviewgender and inclusion indicators related to hiring, promotion, and ste

devel opment, and align act i o reguitywdiversity, and
inclusioncommitments.
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Area 10. Research programmes, continuing and
postgraduate education

STANDARD 10.1: RESEARCH ACTIVITIES OF TEACHING STAFF
Implications of researchactivitieson education

The VEE integrates research and teaching as a core strategic priority. Réssadtreducation
ensures that teaching is continuously updated with the latest scientific developments and grounded in
evidencebased practice. Most teaching staff actively ipgrate in research across a wide range of
veterinary and life science disciplines, reinforcing the connection between scientific advancement and
student learningResearch at the VEE is carried out by recognised groups affiliated with the university
and national research networks. It covers both basic and applied fields in biomedicine, animal health,
clinical sciences, animal production, and food safety. The VEemily manages 194 active research
projects, with funding exceeding €18.8 millio
Funding comes from competitive national and international calls and univerdingtry
collaborations. Projects are supported through frameworks such as Horizon 2020, Horizon Europe,
the Spanish Ministry of Science, and private sector partnerships. ¢faights include:

1 European Projects: 22 ongoing projects in biomedicine, animal health, and animal science with a
combined annual grant exceeding €5.7 millioc
indicators, aquaculture health, biosecurity, and artificial intelligendairy farming.

1 National Competitive Grants: Funded by the Spanish Ministry of Science, 20 projects are active in
ani mal medi cine and surgery, ani mal heal t h,
million in funding.

1 University-Industry Projects: With 118 active collaborations, these projects represent a significant
portion of the VEE' s applied research, t ot a
veterinary public health, biosecurity protocols, and suahdlity in livestock systems.

1 Other Competitive Projects: Additional funding lines include regional and sgweaific calls,
with 34 multidisciplinary projects funded fo

Over 80% of permanent academic staff at the VEE are involved in competitive or externally funded

research, ensuring widespread integration of research into teaching. Students benefit from exposure

to recent scientific developments through lectures,-based learning, seminars, and practical
rotations. Finalyear students complete a TFG supervised by active researchers, reinforcing the link
between education and researRlesearch is also embedded in postgraduate programmes (Standard

10.3) and continuingdeication (Standard 10.4), where scientific and clinical findings are routinely

shared.The VEE fosters research excellence through its strategic plan, promoting interdisciplinary

collaboration with research institutes, industry, and international networks. It supports research with
dedicated facilities, technical staff, and specialised ktbades.The full list of ongoing projects

during the 2023/24 academic year, including topics, funding sources, and duration, is presented in

Appendix 10.1.

Table 10.1.1. List of the major funded research programmes in the VEE which were ongoing during the last
complete academic year prior the Visitation

Scientific topics: Area NP° projects gr ant / y Duration (Yrs)
Biomedicine 6 196, 273 20192027

European projects Animal Health 9 3,134, 1! 20212027
Animal Science 7 2,413, 9¢ 20192027
Animal Medicine

Spanish Ministry of Science and Surgery 3 631,750 20212023
Biomedicine 1 169, 400 20202023
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Animal Health 5 790, 371 20212025

Food Science 11 1,933, 7. 20202027
University-Company projects Multidisciplinary 118 6,010, 0 20072027
Other Projects Multidisciplinary 34 3,538, 1: 20262027
Total 194 18,817, 8

STANDARD 10.2: STUDENT OPPORTUNITIES IN RESEARCH PROGRAMMES
Exposure to Research and EvidenBased Veterinary Medicine (EBVM)

The VEE ensures that all undergraduate students are introduced to scientific methods and research
skills essential for EBVM, fostering critical thinking, lifelong learning, and engagement with the
research process.

Awareness of Evidence-Based Medicine and Research

From the early years, courses such as Epidemio
understanding of study design, data interpretation, and statistical reasoning. Clinical dealdion

is taught within an evidendeased framework, neforced through casleased learning. Crossitting

themes like One Health, animal welfare, and sustainability highlight the relevance of research to
societal needs. Academic and clinical staff model the application of EBVM across teaching and
clinical pratice, ensuring students are continuously exposed to reseaveim approaches

Training in Scientific Methods and Techniques

Students receive structured training in scientific methodology from the early years, including
bibliographic research (e.g., PubMed, Scopus), critical reading of literature, data collection and
analysis (via biostatistics and epidemiology), and sciemtfitng through reports and presentations.

The TFG serves as a capstone academic experience, requiring all students to complete an original or
literaturebased project under supervision. It involves defining a research objective, conducting a
literature review, applying methodology, analysing datel writing a scientific report.

A key feature is the Doctoral Students Meeting, where undergraduates present their TFGs as posters
and engage in research discussions with PhD students. This event promotes early research exposure
fosters peer interaction, and encourages interest in rad@adareers.

Opportunities to Participate in Research

Beyond formal coursework, students can engage
extracurricular programme. These offer handsexperience in active research projects and foster
mentor relationships that may lead to postgraduate involveng8iudents may also apply for
competitive undergraduate research grants @egas de Colaboracign During EPT and mobility
programmes, students may choose research placements in national or international laboratories.

This integrated approaehthrough curriculum, internships, and research eveptsvides students

with a solid grounding in scientific methods and promotes research as a key aspect of veterinary
training and career development

Participation of Undergraduate Students in Research Programmes

Undergraduate students at the VEE engage in both compulsory and voluntary research activities,
promoting scientific thinking and researbhsed veterinary practice.

Compulsory Participation

All students must completekinal Degree Project (TFG) in their final year. Under supervision by
researckactive academic staff, studenBefine a research question or hypothesisduct a

literature reviewapplyscientific methodology (experimental, clinical, epidemiological, or

bibliographic) analyse data and produce a scientific report

Some TFGs involve collaboration with external institutes, companies, or public agencies. As part of
the assessment, students present their work orally and, optionally, as posters at the Doctoral Students
Conference, thereby integrating them into the fgcults r esear ch cul ture. "
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Non-Compulsory Participation

Students also have access to various voluntary research opportiinttiesships in laboratories or
research groups during academic bre@lenpetitive grants such as th8ecas de Colaboracion

for participation in universityed researchEPT placements in research institutions or R&D

departments, locally or through ErasmuShkort-term involvement in faculty-led projects (e.g.,

clinical trials, epidemiology, animal behaviour)

These experiences enrich academic training, enhance scientific communication, and foster interest in
research careers. The VEE's model ensures al
motivated individuals in deeper scientific involvement.

Minimum requirementdor thegraduationthesis.its supervision and its assessment

The TFGis a mandatorgubjectof 6 ECTS (150 hours) in the final year of the Veterinary degree. It
serves as a capstone project aimed at integrating and demonstrating the transversal competences
acquired throughout the programme. The TFG must be passed in order to graduate.

Minimum Requirements

According to the official TFG regulations of tN&E, each project must be framed within one of the
following four types:Bibliographic review— A structured and critical review of current knowledge

on a veterinaryelated topic Experimental project A researckbased project with hypothesis,
materials, methods, results, and conclusi@tsence communication projeeMritten in accessible
language, targeted to the general public or secondary school students;-l8amice project (ApS)

— A socially oriented project carried out in partnership with a-piiit organisation. These are
designed to solve reaborld challenge and must include a reflective component.

Students may also develop their TFG within challebaged learning frameworks such &ise UAB
programme supporting nerofit institutions (e.g., animal shelters, conservation projects)
Collaborations with municipalities and rural/metropolitan institutions of Catglofie ECIU
University pilot programme, an international initiative offering crbssder research projects framed

as societal challenges.

Supervision

Each TFG is supervised by an academic tutor, wuvides ongoing guidance, feedback, and
methodological suppgrApproves the project plan and ensures progress through a portfolio system
documenting meetings, drafts, and referenéamluates both the written report and the portfolio,
contributing 50% of the final grade.

Tutors are assigned to students based on a combination of interest and academic merit. In some cases
students may propose a topic and seek a willing supervisor, subject to approval.

Assessment

The TFG is evaluated in two official sessions (February or July). The assessment conpidts of
written report, structured according to the project type and reviewed for scientific quality, rigour, and
clarity, ii) An Englishlanguage scientific poster, which serves as the primary format for public
presentationiii) An oral defence, where students briefly present their work and answer questions from

a threemember Evaluation Committee.

The final grade is calculated as follovi% from the tutor (based on the portfolio and repart))

50% from the Evaluation Committee (based on the poster, oral presentation, and defence).

Projects may be awardétkcellent with Honourdased on merit and in accordance with university
regulations (up to 5% of students).

Sel ected posters ar ©ocwltalSwdesthConecedcs e dvheeu rei g dtelr e
students present alongside PhD candidates. This event fosters interaction between undergraduate
students and eaHstage researchers, offers visibility to outstanding work, and promotes interest in
academic careers.
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STANDARD 10.3: ADVANCED POSTGRADUATE DEGREE PROGRAMMES

The VEE offers a comprehensive and diverse portfolio of postgraduate programmes that enhance and
complement the undergraduate curriculum while responding to the evolving demands of the veterinary
profession and society. These include clinical traininge(igthips and residencies), research degrees
(PhD and master’ s), and continuing educati ol
professional specialization, and academic and clinical excellence.

Postgraduate Clinical Training The VEE hosts a consolidated internship and residency programme
that reinforces the clinical mission of the VTH and contributes directly to undergraduate teaching.
Over the past three years, an average of 55 interns and residents have participated annually

1 Internships, offered in Veterinary Medicine and Surgery, Pathology, and Wildlife Health, provide
intensive ongyear mentored clinical experience. In 262324, 31 interns were enrolled.

1 Residencies, structured under European College frameworks (e.g. ECVO, ECVS, ECAM
ECVN, ECVDI), cover specializations in small and large animal medicine, exotics, pathology, and
clinical pathology. In 20232024, 32 residents trained across 15 disciplines.

These programmes develop higivel clinical and diagnostic skills, while also involving trainees in

clinical teaching and mentoring of undergraduates, thus strengthening the link between service and

education.

Postgraduate Research Trainingrhe VEE leads and participates in a broad range of doctoral and

master’s programmes ai med at fostering resear

sciences.

f The VEE hosts PhD programmesAnimal Medicine and HealflAnimal ProductionandFood
Sciencewith an average of 135 doctoral students enrolled in these tracks over the last three years.

1 Additionally, the VEE contributes to interdisciplinary and interfaculty PhD programmes across the
UAB, with a further ~206 students on average registered in programmes where VEE faculty serve
as supervisors or instructors.

1 TheVEEof f ers specialized master’ s degQualigyof i n a
Food of Animal OriginZoonosis and One HealtAnd two Erasmus Mundus Joint Master Degrees
(EMJIMDs):Infectious Diseases and One HeatidMorphological Phenotyping (MorphoPHEN)
Together, these programmes enrolled a mean o
international participants, thus reinforcing

Other Postgraduate Programmes and Continuing Educatidrhe VEE also delivers professional

postgraduate qualifications not directly linked to research or residency programmes, fulfilling the

demand for lifelong learning and professional development:

TA series of postgraduate master’ s dabgratmyes an
Animal Science and Welfaf¢ELASA-Feder at i on of European Lab
A s s o c-acaredited)PAnimal Welfare Small Animal Clinic(on-campus and online), and
Companion Animal Ethologyhese enrolled a combined average of 170 students per year.

1 TheVEE also delivers a robust portfolio of continuing education courses, with an average of over
750 participants annually. These include sin
shortformat courses targeting practitioners and pusdictor veterinaans.

Strategic Value and Societal Relevance

The VEE's postgraduate offer is aligned with

resistance, animal welfare, and climate resilience. The strong enrolment figures and international

engagement underscore the programmes' academic qualitiel@nance. These programmes also

play a critical role in supporting the VEE’' s t

| eader shi p, consolidating the institution’s |

research, and pressional service.
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Table 10.3.1. Number of students registered at postgraduate clinical training

Training: 20232024 20222023 20212022 Mean
Interns:

e Veterinary Medicine and Surgery 24 19 18 20.33

* Pathology 3 4 3 3.33

» Health of Wildlife Populations 4 4 5 4.33
Total 31 27 26 28
Residents:

* Ophthalmology - ECVO 2 2 2 2

* Neurology - ECVN 2 2 2 2

* Small Animal Internal Medicine - ECVIM - CA 1 2 2 1.67

* Small Animal Surgery - ECVS 1 0 0 0.33

* Diagnostic Imaging - ECVDI 3 2 2 2.33

¢ Exotic pet medicine 1 1 1 1

* Animal Welfare and Behaviour Medicine - ECAWBM 2 1 1 1.33

* Dermatology - ECVD 2 2 2 2
 Clinical pathology - ECVCP 2 2 1 1.67

e Equine Internal Medicine -ECEIM 1 1 1 1

e Pathology 6 4 3 4.33

* Laboratory animals - ECLAM 2 1 1 1.33

* Porcine health and management 2 1 0 1

* Emergency medicine and intensive care medicine 2 2 2 2

» Health of Wildlife Populations 3 3 3 3
Total 32 26 23 20.33
Total n° of interns and residents 63 53 49 55
Table 10.3.2. Number of students registered at postgraduate research training

Degrees: 20232024 20222023 20212022 Mean
PhD students in programmes of the VEE

Animal Medicine and Health 75 68 64 69.00
Animal Production 42 45 53 46.67
Food Science 20 18 20 19.33
Total 137 131 137 135.00
PhD students in other programmes with

the participation of the VEE 195 207 215 205.67
Total n° students in PhD programmes 332 338 352 340.67
Master programmes of the VEE

Quality of Food of Animal Origin 21 18 19 19.33
Zoonosis and One Health 21 26 26 24.33
Erasmus Mundus in Science in Infectious

Diseases and One Health 24 22 24 23.33
Erasmus Mundus in Human Diseases Mod: 19 0 0 6.33
Morphological Phenotyping (MorphoPHEN) ’
Total 85 66 69 73.33
Master programmes with the participation

of the VEE 122 109 113 114.67
Total n° students in Master programmes 207 175 182 188
Total n° of postgraduate students 539 513 534 528.67

Table 10.3.3. Number of students registered at other postgraduate programmes in the VEE but not related to either
clinical or research work (including any external/distance learning courses)

Programmes: 20232024 20222023 20212022 Mean
Masters in continuing education

Laboratory Animal Science and Welfare (FELASA) 17 11 15 14.33
Animal Welfare 18 15 17 16.67
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Small Animals Clinic 7 6 19 10.67

Small Animal Clinic (Online) 45 69 57 57.00
Companion Animal Ethology 40 33 34 35.67
Total 127 134 142 134.33
Diplomas

Emergency Medicine and Critical Care in Small 12 18 21 17.00
Animals

Surgery and Anaesthesia in Small Animals 13 15 28 18.67
Total 25 33 49 35.67
Total n° of students 152 167 191 170

Table 10.3.4. Number of attendees to continuing education courses provided by the VEE

Courses: 20232024 20222023 20212022 Mean

Students enrolled in single courses belonging 455 611 548 538.00

to diplomas or masters

Students enrolled in other courses 262 191 187 213.33

Total n° of students 717 802 735 751.33

Prospectechumberof studentgegisteredcat postgraduateprogrammedor the next3 academic years

Based on historical trends, institutional capacity, ongoing international collaborations, and anticipated
societal and professional demand, the VEE projects stable or slightly increasing enrolment across its
postgraduate training programmes over the regetacademic years. Expected figures are:

Postgraduate Clinical Training

Training Area Projected Annual Intake (2024-2027)
Internships (all areas) 28-32
Residencies (all specialties) 30-34
Total 58-66

Postgraduate Research Training

Programme Type Projected Annual Intake (2024-2027)
PhD programmes (VEEed) 130-140

PhD (interfaculty/interdisciplinary) 190-210

Master’'s prolgd ammes ( VI 7585

Master’s pr omntnaedmes ( VI 110120
Total 505-555

Other Postgraduate Programmes and Continuing Education

Category Projected Annual Intake (2024-2027)
Master’s in continuing 130140

Diplomas 3040

Single course / CE course attendees 700-800

Total 860-980

These projections take into accoumhe consolidation of Erasmus Mundus and ECIU challenge
based programmesSustained demand for clinical residencies linked to EBVS specialisation
pathways Strategic partnerships with public agencies and professional associations supporting
continuing educatigrinstitutional efforts to adapt offerings to new professional roles, digital delivery,
and One Health priorities.

Introduction of Microcredentials Starting from the 20242025 academic year, the VEE has launched
a portfolio of microcredentials aimed at flexible, targeted, and praotieated lifelong learning.
These microcredentials are developed in collaboration with external stakeholders fiecb@¢Q,
COVB and Catalan government agencies, and are designed to meet specific sectoral needs.
Some examples includeExtensive Livestock Farming and Wildfire Preventienaddressing
sustainability and rural resiliencéeterinary Management of Feline Coloniesombining clinical,
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public health, and community engagement asp&a# Skills in Veterinary Professional Practiee
co-developed with th€ CVC aimed at enhancing communication, teamwork, and ethical decision
making Innovation in the Agrfood Sector co-promoted with th&eneralitat de Catalunydinked
to the twin digital and sustainability transitioriBhese microcredentials are expected to become
increasingly popular, as they offer stackable qualifications and accessible formats (hybrid or online)
adapted to the professional schedules of veterinarians and related stakeholders.
Strategic Vision The integration of postgraduate programmes, continuing education, and
mi crocredentials refl ect s Supgoring pr&fdssiopal specialiaatiomg i ¢
and requalificationEn hanci ng the international ;Rdspandngs i on
rapidly to emerging societal and environmental challengestributing to the One Health agenda,
rural development, and animal welfare.
Integration of Summer School Course#\s part of its lifelong learning and international outreach
strategy, the VEE actively contributes to the UAB Barcelona Summer School, offering three research
oriented courses taught in English (6 E@GaIS ea
participants:) Beeology: Honeybee Science from Theory to Practoglores honeybee biology,
colony management, pollination, genetics, pathology, and honey production. Includes theory and
practical sessions at the apiary and within UAB laboratoir)ediseases of Marine Mammal®ffers
in-depth study of infectious, parasitic, and fiofectious diseases affecting cetaceans and pinnipeds,
featuring necropsy and histopathology practicails HumanWildlife Coexistence: Navigating the
New Frontier of Fertility ControlFocuses on fertility control as a humane wildlifenagement tool.
These courses run in two threeek blocks from late June to early August; notably, the first block
(JQune23July 11, 2025) includvesdtBéeolCogx? saerdcteH
(Juyl1l4August 1) includes “Diseases of Marine Mar
Educational value and strategic f#ach course provides intensive, multidisciplinary training with a
strong emphasis on applied research methods (microscopy, necropsy, fieldwork, data arfaysis).
foster international classroom environments, attracting a diverse student body and enhancing the
VEE' s g | o b aAssessments indlutlei written assignments, quizzes, practical tasks,
presentations, and exams tailored to each coBysaddressing themes like pollinator health, marine
conservation, and humane population control, these esuatign strongly with One Health,
biodiversity, and animal welfare priorities.
The VEE plans to expand its summer course offerings with new topics in emerging areas such as
wildlife epidemiology, agroecology, and digital health, contingent on faculty expertise and student
demand. This engagement under stdooentmrxingtabvancet E E’
training, international mobility, and research integration within its postgraduate and continuing
education portfolio.
Avoiding conflicts in relation to case management between pasid undergraduate students are
avoided
The presence of postgraduate clinical programmieternships and residenciest the VEE
significantly enriches undergraduate clinical training, especially during rotations and-drands
teaching at the VTH. Interns and residents play a crucial educati@alhey assist undergraduates
during consultations, diagnostics, surgeries, and other procedures; serve@sengaentors who
offer continuous supervision and feedback; and contribute to clinical rounds, journal clubs, and case
discussions, introducnupto-date knowledge and clinical reasoning aligned with EBVS training
standards. This layered team structure, comprising academic staff, residents, interns,-gedrfinal
students, mirrors real clinical practice and fosters collaborative learning.
To avoid conflicts between the learning objectives of different student levels, the VEE applies clearly
defined coordination protocols within the VTH:
1 Defined Teaching Roles: Undergraduates focus on basic procedures, history taking, and client
communication under supervision. Interns support diagnostics and therapeutics and adinas first
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responders, while residents handle complex cases and advanced procedures under the guidance o
boardcertified specialists.

1 Case Allocation Protocols: Cases are assigned considering pedagogical value, complexity, and
ethical criteria, with supervising clinicians ensuring that each learner is appropriately matched to
the case, in accordance with client consent and animal welfare.

1 Daily Briefings and Clinical Rounds: These sessions clarify responsibilities, promote
collaboration, and prevent overlap, ensuring that all students benefit from meaningful educational
experiences.

1 Client Communication: Always led or closely supervised by senior clinicians, who explain the
involvement of students to ensure professionalism and transparency.

This structured, tiered approach guarantees a harmonious integration of undergraduate and

postgraduate training while maintaining high clinical and pedagogical standards.

Matching continuing education programmeand needs of the profession and the community

The VEE maintains a dynamic and evolving continuing education portfolio aligned with the needs of
veterinary professionals, public authorities, and broader society. These programmes are developed
through continuous collaboration with stakeholders sucthasCOVB, CCVC, and government
agenciesTo addresgprofessional demands, the VEE offers postgraduate diplomas and short courses

in areas such as small animal medicine, anaesthesia, emergency care, behaviour, and dermatology.
alongside FELASAaccredited training in Laboratory Animal Science and Welfare. Courses are
available n flexible formats (online or hybrid) and are delivered by-tiep academics and
practitioners, ensuring scientific rigour and clinical relevance in line with national and European
standards.

In response teocietal and community needs, the VEE provides targeted training on themes such as
feline colony management, equine welfare, humane population control, One Health, zoonotic disease
management, and urbawildlife coexistence. It also collaborates with local authorities and NGOs to
create microcredentials on topics like extensive livestock farming and wildfire prevention, soft skills

for veterinarians, and innovation in the afgrod sector.

Al l of ferings are subject to rigorous qualit
participant surveys, i mpact assessments, and
continuing education remains relevant, effective, and respotwsemerging challenges.

Through this comprehensive, demadrtzen model, the VEE positions itself as a leading centre for
lifelong learning and professional development in veterinary science across Catalonia and beyond.

STANDARD 10.4: BENEFITS OF RESEARCH IN TEACHING AND STAFF
DEVELOPMENT

Mechanism to ensure that its research activities contribute to resedated education

The VEE has a structured QA system that ensures research is embedded in undergraduate and
postgraduate education, supports student learning, and promotes staff (PDI) development. This system
is aligned with the VEE Strategic Plan 262027, particularly Sategic Axes 1 and 3, which focus

on excellence in teaching and innovation through research

Researcheaching integration is monitored by the VEE Council and the CSAQ, in coordination with
the ViceDean for Academic Affairs. Indicators such as the percentage of teaching staff involved in
research, the number of research groups supervising TRG#a integration of active researchers

into postgraduate courses are reviewed annually. The evaluation of Strategic Objective 03.2
focused on embedding research groups into teaekatgp ensures the regular inclusion of research
content in syllabi, pramals, and transversal themes. Results are reported annually and used in
curriculum reviews by the Teaching Innovation Committee.
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Researctbased education is promoted at all levels. Undergraduate students are introduced to research
through methodology and scientific writing courses and complete TFGs under the supervision of
researckactive faculty, often addressing reebrld challemes. Doctoral Students Conferences and
similar forums foster interactions with PhD students and supervisors. Interns and residents participate
in clinical or translational research and mentor undergraduate students, strengthening vertical
integration. Pogjfraduate programmes are updated in consultation with stakeholders and align with
scientific priorities and accreditation standards such as those of EBVS. Summer schools and
microcredentials are designed based on needs assessments and strategic pararetstiipg
effectiveness is monitored through participation data and feedback.

Research involvement is also key to academic career progression. QA mechanisms ensure that
promotion criteria include research outputs and supervision of PhDs. Junior staff benefit from
mentorship and integration into research clusters. Teaching asses@w@ntiaJAB) and annual

teaching reports also document how research is incorporated into teaching.

Feedback mechanismssurveys from students, interns, and residents; postgraduate programme
reviews; and input from strategic partners (e.g. CCVC, COVB, Generalitat, EQi&)p identify
emerging research priorities and training needs. This integrated nmsueés research supports the
VEE' s educational mi ssion and societal releva
Development and diffusion of theesearch, continuing and postgraduate education programmes

The design, implementation, and revision of postgraduate and continuing education programmes at
the VEE follow a transparent, multie v e | governance structure al it
national higher education regulationshese guarantees programnea® academically rigorous,
professionally relevant, and responsive to societal needs.

The Master’s and Postgraduat e-Dé&h fordAcadesnic Bftailmmi t t
and QA, coordinates postgraduate education and includes programme coordinators, department heads
clinical training supervisors, QA staff, students, and extestekeholders when appropriate. It
eval uates new proposals (master’s degrees, d
incorporates feedback from all parties, and ensures relevance and alignment with professional
expectations. Substantial changegublicly funded programmes require additional approval by the

VEE Council, the UAB Academic Affairs Committee, the Governing Council, and the Social Council.
Privately funded offerings, including microcredentials and diplomas, are reviewed by the UAB
Poggraduate and Continuing Education School to ensure viability.

Once approved, programmes are communicated t hi
internal meetings, and UAB outreach channels. Programme implementation is coordinated by
designated academic leads with oversight from QA structures.

Each programme undergoes annual internal reviews assessing academic results, enrolment,
satisfaction levels, and staff feedback. Ad hoc revisions are introduced as needed, and comprehensive
reviews are conducted during reaccreditation cycles or after megesigns. Microcredentials and

short courses are also evaluated by the Postgraduate School using pre/post assessments and extern
reviews, particularly in cdunded initiatives.

This governance and evaluation framework ens:
education offer remains relevant, innovative, and consistent with academic and societal priorities.

Comments on Area 10

1 The VEE demonstratesbaoad, multidisciplinary, and well-funded research environment,
with 194 ongoing projects and over €18N

1 Most PDI are research-active, and research is strongly integrated into undergraduate tes
via TFGs, researchased rotations, and exposure to One Health, sustainability, and c
research methods.
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91 TheTFG is well-structured, mandatory, and includes a formal defence and poster prese
at Dobteral Students Conference, ” whi ch f osters inter ac

i Students are offered multipkeon-compulsory pathways to engage in research, including
voluntary internships, collaboration grants, and challdrageed projects aligned with socie
or institutional needs.

1 The VEE providedigh-quality postgraduate clinical training, with a wide array of EBVS
recognised residencies and structured internships that also support undergraduate
training.

1 Postgraduate research training is extensive and diverse, includingUABe d P h D a |
programmes, Erasmus Mundus degrees, and strong interdisciplinary participation.

1 The VEE offers arobust portfolio of continuing education programmes, aligned wit
professional demands, including accredited FELASA training, small animal CE course
diplomas.

1 The VEE has innovatively launcheticrocredentials focused on current and future challeng
(e.g., extensive farming, wildfire prevention, feline colony management, soft skills).

1 Summer school offerings arimternationally oriented, researckdriven, and strategicall
aligned with biodiversity, welfare, and One Health themes.

1 A well-definedgovernance structure and QA system supports the design, implementatic
and revision of researcipostgraduateand continuous educatioprogrammes, with stron
alignment to UAB’'s institutional framew

Suggestions for improvement in Area 10

9 Increase visibility and participation of undergraduate students in ongoing research
projects beyond the TFG, e.g. a centralised portal of available research projects or oper

9 Expand interdisciplinary research exposure in the curriculum, particularly at early stage
of the degree (Years-2), to further embed evident@sed thinking.

9 Systematise the collection of feedback from external partners (e.g. municipalities, NGOs
companies) involved in challengmsed learning ocontinuous educatioprogrammes, tc
enhance relevance and-ceation.

9 Ensure tracking and follow-up of career outcomes f O r i nterns, re
students to assess programme impact and align training with job market needs.

7 Considerincreasing student participation in the planning and review of continuous
education and microcredential programmes, possibly through a dedicated advisory pane

1 Explore thepossibility of integrating microcredential modules into undergraduate elective
where appropriate, to support flexible and stackable learning pathways.

9 Develop acoordinated internationalisation strategy for postgraduate education, leveragi
Erasmus+ and ECIU collaborations to attract more international students and joint proje

1 Enhanceublic communication of research outputs and societal contributions of continuous
educatiorandpostgraduatprogrammes through newsletters, infographics, or video highli

1 Maintain abalance between training needs of undergraduates and postgraduates in clinical
settings, and periodically reassess allocation protocols to prevent role conflicts.

i Formaliseimpact indicators for research integration into teaching (e.g., number of cot
updated annually based on new research, reséatdase studies used in clinical rotations)

94



Indicators



Indicators

Name of the VEE: Barcelona VEE, UAB

Name & mail of the VEE's Head: Manel Lopez-Bejar; dg.veterinaria@uab.cat

Date of the form filling: October 8th, 2025

Raw data from the last 3 complete academic years 2023-24 2022-23 2021-22 Mean
1 |n° of FTE teaching staff involved in veterinary training 112,25 107,75 115,25 111,75
2 | n° of undergraduate students 616 613 625 618,00
3 | n° of FTE veterinarians involved in veterinary training 80,5 78,75 97,5 85,58
4 | n° of students graduating annually 104 97 110 103,666667
5 |n° of FTE support staff involved in veterinary training 217 210 211 212,666667
6 | n° of hours of practical (nedlinical) training 758,7 758,7 758,7 758,7
7 | n° of hours of Core Clinical Training (CCT) 709,5 709,5 709,5 709,5
8 |n° of hours of VPH (including FSQ) training 356 356 356 356
9 | n° of hours of extranural practical training in VPH (including FS 63,5 63,5 63,5 63,5
10 | n° of companion animal patients seen intrarally 28470 24156 23305 25310,3333
11 |n° of individual ruminant and pig patients seen wmrarally 40 31 33 34,6666667
12 | n° of equine patients seen intraurally 482 481 493 485,333333
13 | n° of rabbit, rodent, bird and exotic patients seen-imuaally 1893 1547 1597 1679,0
14 | n° of companion animal patients seen exinarally 294 291 321 302,0
15 | n° of individual ruminants and pig patients seen exttaally 6471 6379 7206 6685,3
16 | n° of equine patients seen extrarally 20 18 19 19,0
17 |n° of rabbit, rodent, bird and exotic patients seen axireally 3920 3880 4280 4026,7
18 | n° of visits to ruminant and pig herds 240 222 227 229,7
19 | n° of visits to poultry, farmed rabbit, fish and bee units 54 54 56 54,7
20 | n° of companion animal necropsies 210 208 243 220,3
21 |n° of ruminant and pig necropsies 128 111 109 116,0
22 |n° of equine necropsies 16 10 15 13,7
23 | n° of rabbit, rodent, bird and exotic pet necropsies 291 312 315 306,0




24 |n° of FTE specialised veterinarians involved in veterinary traini 42 40 40 40,7

25 | n° of PhDstudents graduating annually 21 31 39 30,3

Name of the VEE: Barcelona VEE, UAB

Date of the form filling: October 8th, 2025

Calculated Indicators from raw data VEE Median Minimal Balance®

values values! values?

n° of FTEteachingstaff involved in veterinary training / n° ¢

I1 |undergraduate students 0,181 0,15 0,13 0,055
n° of FTE veterinarians involved in veterinary training / n°

12 | students graduating annually 0,826 0,84 0,63 0,196
n° of FTE support staff involved in veterinary training / n°

I3 | students graduating annually 2,051 0,88 0,54 1,511

14 | n° of hours of practical (nedlinical) training 758,700 953,50 700,59 58,110

I5 | n° of hours of Core Clinical Training (CCT) 709,500 941,58 704,80 4,700

16 | n° of hours of VPH (including FSQ) training 356,000 293,50 191,80 164,200
n° of hours of extranural practical training in VPH (includin

17 |FSQ) 63,500 75,00 31,80 31,700
n° of companion animal patients seen iftrarally and extra

I8 | murally / n° of students graduating annually 247,064 67,37 44,01 203,054
n° of individual ruminants and pig patients seen mraally

19 | and extramurally / n° of students graduating annually 64,823 18,75 9,74 55,083
n° of equine patients seen intraurally and extranurally / n°

110 | of students graduating annually 4,865 5,96 2,15 2,715
n° of rabbit, rodent, bird and exotic seen intrarally and

111 | extramurally/ n° of students graduating annually 55,039 3,11 1,16 53,879
n° of visits to ruminant and pig herds / n° of students

112 | graduating annually 2,215 1,29 0,54 1,675
n° of visits to poultry, rabbit, fish and bee units / n° of

113 | students graduating annually 0,527 0,11 0,04 0,483




n° of companion animal necropsies / n° of students gradu

114 | annually 2,125 2,11 1,40 0,725
n° of ruminant and pig necropsies / n° of students graduat

115 | annually 1,119 1,36 0,90 0,219

116 | n° of equine necropsies / n° of students graduating annug 0,132 0,18 0,10 0,032
n° of rabbit, rodent, bird and exotic pet necropsies / n° of

117 | students graduating annually 2,952 2,65 0,88 2,072
n° of FTE specialised veterinarians involved in veterinary

118 | training / n° of students graduating annually 0,392 0,27 0,06 0,332
n° of PhDstudents graduating annually / n° of students

119 | graduating annually 0,293 0,15 0,07 0,223

Median values defined by data from VEEs with Accreditation status

Recommended minimal values calculated as the 20th percentile of data from VEEs with Accreditation status

A negative balance indicates that the Indicator is below the recommended minimal value

Indicators used only for statistical purpose




Comments oRaw Data andrable of Indicators

The data reported by the VEE shows very strong performance across nearly all quantitative indicators, with many vataa#ysignif
exceeding both the median and minimum thresholds established by ERExéHited institutions.
* Teaching and Research Capacity
0 The VEE maintains high staff-to-student ratio, with:
A 11 (FTE teaching staff / undergraduate studen&)81 (above median of 0.15)
A 12 (FTE veterinarians / graduatesy.826 (slightly below the median of 0.84 but well above the minimum of 0.¢
A I3 (FTE support staff / graduates2#51, significantly higher than both median (0.88) and minimum (0.54),
indicating strong technical and administrative support for teaching and research.
* Clinical Exposure
o The numbers of patients seen per student are well above thresholds, with:
A 18 (companion animals) 247.06 patients per graduate4x the median)
A 19 (ruminants and pigs) 64.82
A 111 (rabbits, rodents, birds, exotics$5.03, massively above the minimum of 1.16.
A This confirms that the VEE ensuréiverse and sufficient clinical exposure across all major animal categories.
* Necropsy and Post-mortem Training
0 Indicators 114117 are also positive:
A 114 (companion animal necropsies}425, above median (2.11)
A 117 (exotic necropsies) 2952, well above minimum and median, ensuring comprehensivenpagém training.
* Research Engagement
o 119 (PhD graduates per undergraduate graduade293, nearly double the mediaf.{5) and more thadx the minimum
(0.07), indicating strong research activity and integration of education with ongoing scientific inquiry.

Suggestions for improvementTiable of Indicators

Although the overall profile isolid, attention may be considered in the following areas:
1 Indicator 12 (FTE veterinarians involved in training / graduates)0&26, slightly below the median (0.84). While still above tl
minimum, this indicator may benefit from strategic planninstabilize the ratio, particularly if student numbers increase.
1 Indicator 17 (extramural training in VPH): Currenth3.5 hours, slightly below thanedian of 75 hours. Although above the
minimum, increasing partnerships with external institutions or food industry facilities could further enhance exposuagsa. tt

The VEE demonstratesrabust research environment, excellent clinical exposure, andwell-balanced staff support ratios. These
indicators collectively reflect high-quality learning environment, aligned with Day One Competences and reselactleducation.
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