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Introduction 

The Universidad Católica de Valencia San Vicente Mártir (called the UCV in this report) was 
founded in 2003 by the Archbishopric of Valencia and promoted by the Fundación Edetania. 
Initially, UCV organised its academic offerings into four Faculties. Over time, the UCV expanded 
to encompass ten Faculties. 

In April 2011, the UCV Council approved the inclusion of the Veterinary Degree within the Faculty 
of Experimental Sciences, leading to its rebranding as the Faculty of Veterinary Medicine and 
Experimental Sciences (called the VEE in this report). 
The European System of Evaluation of Veterinary Training (ESEVT) conducted a Preliminary 
Visitation (PV) of the VEE in May 2023. 
The main features of the VEE are: 

− a holistic educational approach, emphasising individualised student mentorship that 
extends beyond academics to personal and professional development; 
a Veterinary Teaching Hospital (VTH), a Veterinary Teaching Farm (VTF), and a University 
Sports Centre for Large Animals (USCLA); 

− additional facilities for pre-clinical education, scientific research, services and 
recreation. 

The main developments since the Preliminary Visitation are: 
enhanced hands-on training in clinical sciences and Veterinary Public Health (VPH); 

− additional staff, facilities and equipment in the VTH and USCLA; 
−  new clinical skills laboratory and pre-clinical laboratories; 
− enhanced biosecurity procedures. 

 
The ESEVT SOP 2023 is valid for the Visitation. 
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Area 1. Objectives, Organisation and Quality Assurance Policy 

 
Standard 1.1: The VEE must have as its main objective the provision, in agreement with the EU 
Directives and ESG Standards, of adequate, ethical, research-based, evidence-based 
veterinary training that enables the new graduate to perform as a veterinarian capable of 
entering all commonly recognised branches of the veterinary profession and to be aware of 
the importance of lifelong learning. 
The VEE must develop and follow its mission statement which must embrace the ESEVT 
Standards. 
 
1.1.1. Findings 
The VEE is committed to delivering a veterinary education programme aligned with EU Directives 
and the Standards and Guidelines for Quality Assurance in the European Higher Education Area 
(ESG).  Their stated mission is to provide adequate, ethical, research-based and evidence-based 
veterinary training, enabling graduates to practise in all commonly recognised branches of the 
veterinary profession and to develop capacity for lifelong learning. The mission is structured 
around four pillars: (i) Basic Sciences, (ii) Veterinary Clinical Sciences, (iii) Food Safety and 
Veterinary Public Health (FSQ & VPH), and (iv) Animal Production and Welfare. 
Achievement of the ESEVT day one competences (D1Cs) is presented as an overarching objective 
of the programme. Teaching guides are identified as the formal course documents and are 
reviewed annually and published online. Clinical training includes hands-on intramural activities 
in the Veterinary Teaching Hospital (VTH), the University Sports Centre for Large Animals 
(USCLA), and the Teaching Farm, complemented by ambulatory clinics and extramural rotations. 
Stakeholder engagement is promoted through an extensive network of collaborative agreements 
with veterinary practices, farms, research centres and industry partners to support exposure to 
professional practice and graduate employability. In addition to the core curriculum, guest 
lectures and seminars by external experts are organised for each subject area, and career-
focused events are stated to be held annually to inform students about career opportunities and 
facilitate professional networking. 
Curriculum review is undertaken annually within the Internal Quality Assurance System (SAIC) 
under a Plan–Do–Check–Act (PDCA) cycle, using indicators including student feedback and 
graduate employability. Adjustments are introduced annually, in July, by Department Directors 
with the aim of maintaining relevance and compliance with ESEVT Standards. 
 
1.1.2. Analysis of the findings/Comments 
The mission is explicitly framed against EU/ESG requirements and is articulated across the main 
professional domains expected of a veterinary graduate, with explicit reference to D1Cs.  Multiple 
routes for external engagement are identified (e.g., agreements, external experts, and 
employability events), which can support awareness of professional pathways and lifelong 
learning orientation.  The mission statement is clearly articulated and structured around four 
defined pillars. It explicitly references ethical and evidence-based veterinary education and 
alignment with ESEVT Day One Competences. 
 
1.1.3. Suggestions for improvement 
None. 
 
1.1.4. Decision 
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The VEE is compliant with Standard 1.1. 
 
 
Standard 1.2: The VEE must be part of a university or a higher education institution providing 
training recognised as being of an equivalent level and formally recognised as such in the 
respective country. 
The person responsible for the veterinary curriculum and the person(s) responsible for the 
professional, ethical, and teaching affairs of the Veterinary Teaching Hospital (VTH) must hold 
a veterinary degree. 
The decision-making process, organisation and management of the VEE must allow 
implementation of its strategic plan and of a cohesive study programme, in compliance with 
the ESEVT Standards. 
 
1.2.1. Findings 
The VEE is part of Universidad Católica de Valencia San Vicente Mártir (UCV), a recognised higher 
education institution in Spain. The veterinary degree is an official university programme classified 
at MECES Level 3 within the field of Health Sciences and is formally recognised at the national 
level. The programme comprises at least 300 ECTS, including a minimum of 60 ECTS at Master's 
level, in accordance with Spanish regulations applicable to veterinary education. 
The Rector is identified as the legal representative of the University.  Academic responsibility for 
the veterinary programme is assigned to the Veterinary Dean, who is identified as the Head of the 
VEE, supported by a Vice-Dean. The Head of the VEE is identified as the person responsible for 
the organisation and delivery of the veterinary curriculum. 
The academic organisation of the VEE is structured into departments covering the main 
disciplinary areas of the veterinary curriculum. These departments are responsible for the 
organisation and delivery of teaching and are led by Department Directors. The departments 
include Basic Sciences, Clinical Sciences, Animal Production, and Food Safety and Veterinary 
Public Health. Department Directors are involved in curriculum coordination and in proposing 
annual adjustments to teaching content and organisation. 
A multi-level governance structure is in place. Standing committees relevant to programme 
governance and quality assurance include the Internal Management Commission, the Quality 
Commission, the Degree Follow-up Commission (CST), the Practices and Final Degree Project 
(TFG) Commission, the Internationalisation Commission and the Research Commission. 
Membership of these bodies includes academic staff, administrative staff and student 
representatives, with defined remits covering curriculum design, delivery, assessment and 
quality assurance. 
 
1.2.2. Analysis of the findings/Comments 
It is commendable that communication between students, teaching staff, and management is 
open, effective, and constructive, and this was particularly evident throughout the visit. 
The organisation and management of the VEE are structured through a defined governance 
system, including the Rectorate, the Dean’s Office, and several standing committees (Internal 
Management Commission, Quality Commission, Degree Follow-up Commission, Practices and 
Final Degree Project Commission). These bodies are responsible for academic, clinical and 
quality-related decision-making. Decision-making processes support the implementation of the 
Veterinary Strategic Plan 2023–2026 and the delivery of a cohesive veterinary study programme 
in compliance with ESEVT Standards. 
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Research governance is described as formally structured at both the university and VEE levels. A 
VEE Research Commission and designated departmental coordinators are identified. This 
governance structure could be more explicitly reflected in the organisational chart, and clearer 
visual integration into VEE governance would strengthen transparency. 
 
1.2.3. Suggestions for improvement 
None. 
 
1.2.4. Decision 
The VEE is compliant with Standard 1.2. 
 
 
Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its 
current activities, short- and medium-term objectives, and an operating plan with a 
timeframe and indicators for its implementation. The development and implementation of 
the VEE’s strategy must include a role for students and other stakeholders, both internal and 
external, and the strategy must have a formal status and be publicly available. 
 
1.3.1. Findings 
The VEE has defined a Veterinary Strategic Plan covering the period 2023–2026, which is aligned 
with the overall Strategic Plan of Universidad Católica de Valencia San Vicente Mártir for the same 
period. The VEE strategic objectives are accompanied by actions, responsible persons or units, 
timelines and indicators. This strategic plan is strongly focused on achieving ESEVT accreditation 
and includes a SWOT analysis. 
Implementation of this plan is monitored within the SAIC. Monitoring is carried out through 
periodic review of indicators, annual follow-up reports and improvement plans. These processes 
involve the Quality Commission, the Degree Follow-up Commission, the Dean’s Office and 
central university governance structures, according to the described organisation of quality 
assurance and management. 
The VEE maintains a wide network of national and international agreements with external 
partners, including veterinary practices, farms, institutions and organisations. These agreements 
are stated to support implementation of the strategic plan by facilitating clinical training, 
extramural placements, cooperation activities and internationalisation.  
The VEE’s strategic plan 2023-2026 explicitly acknowledges the increase in student intake from 
approximately 65 to 130-135 students per year since the 2022-2023 academic year. The VEE 
identifies this expansion as a major institutional development. The plan includes general 
objectives related to quality assurance, stakeholder involvement and alignment with ESEVT 
standards. However, the strategic documentation does not present a detailed, quantified 
forward-looking projection model integrating: projected student numbers by year and cohort 
progression, corresponding staffing requirements (academic, clinical, support), projected 
clinical caseload needs per species, impact on ESEVT key indicators, defined milestones, risk 
thresholds and contingency measures, a structured operational timeline with measurable 
checkpoints. 

1.3.2. Analysis of the findings/Comments 
The Strategic Plan 2023-2026 was developed through a multi-stakeholder process and formally 
approved by the relevant governance bodies. The Plan demonstrates strong alignment with ESEVT 
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Standards and includes defined objectives, actions, responsible persons, timelines and 
indicators. In this respect, the Strategic Plan fulfils the formal structural requirements of Standard 
1.3. 
However, its strategic orientation appears primarily accreditation-driven, and evidence of 
broader institutional positioning beyond ESEVT compliance could be further clarified. Although 
accreditation is a legitimate and important objective, it should not constitute the sole or 
predominant strategic driver. Greater explicit articulation of a long-term academic vision 
(including educational innovation, research development, societal impact and national and 
international positioning) would strengthen the strategic coherence of the document beyond 
compliance objectives. 
The doubling of intake is not a marginal adjustment but a structural transformation of programme 
scale. There are predictable downstream effects on clinical capacity, supervision ratios, 
workload, infrastructure and compliance indicators once the enlarged cohorts reach Years 4 and 
5 (see standard 7.2). Whilst the Strategic Plan acknowledges this expansion, it does not yet 
present a fully quantified and forward-looking operational framework integrating projected 
student numbers, staffing needs, clinical caseload requirements, indicator sensitivity and 
defined risk thresholds. 
In this context, the operational dimension of the strategy should be strengthened in relation to 
the structural increase in cohort size. Although the current indicators remain above the minimum 
thresholds, it should be noted that the total number of students enrolled in the programme and 
the annual number of graduates have not yet reached their projected maximum. Given the 
ongoing expansion of cohorts, there is a significant risk that the imbalance between student 
numbers and educational capacity could, in the near future (e.g. within two years), affect 
compliance with several ESEVT indicators. The situation should, therefore, be carefully 
monitored. 
Overall, whilst the Strategic Plan is formally compliant in structure and governance, the 
robustness of its operational planning in the context of the major intake expansion remains 
partially demonstrated. 
 
1.3.3. Suggestions for improvement 
It is suggested that the VEE formalises an action plan linked to its Strategic Plan, including explicit 
assumptions, scenario modelling, risk mitigation measures, and time-bound implementation 
targets, to support the sustainable expansion of the number of students entering the clinical 
training phase. 
 
1.3.4. Decision 
The VEE is partially compliant with Standard 1.3 because of a suboptimal operational plan to 
ensure that human resources, patient and cadaver caseload, visits to farms and FSQ units and 
the number of PhD graduates increase proportionately to the expected doubling of students 
entering the clinical training phase. 
 
 
Standard 1.4: The VEE must have a policy and associated written procedures for the 
assurance of the quality and standards of its programmes and awards. It must also commit 
itself explicitly to the development of a culture which recognises the importance of quality, 
and QA within the VEE. To achieve this, the VEE must develop and implement a strategy for the 
continuous enhancement of quality. 
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The VEE must have a policy for academic integrity, i.e. the expectation that all staff and 
students act with honesty, trust, fairness, respect and responsibility. 
 
1.4.1. Findings 
The VEE has established an Internal Quality Assurance System (SAIC) applicable to the veterinary 
programme and integrated within the institutional quality framework of UCV. The SAIC is aligned 
with the Standards and Guidelines for Quality Assurance in the European Higher Education Area 
(ESG) and has been externally evaluated and certified through the AUDIT programme of ANECA. 
The SAIC includes documented policies, procedures and manuals governing programme design, 
delivery, monitoring, review and improvement. Quality assurance processes cover teaching and 
learning, student assessment, clinical training activities, resources, staff, student support and 
stakeholder feedback. Annual monitoring reports and improvement plans for the veterinary 
programme are produced within this framework. 
Quality assurance procedures are formally defined in the field of teaching and learning, and the 
VEE benefits from the structured mechanisms implemented at the university level, which provide 
harmonised processes and central oversight. 
Quality assurance governance involves several bodies, including a Quality Commission and a 
Degree Follow-up Commission (CST), with defined responsibilities for monitoring programme 
performance, analysing indicators and proposing improvement actions. Student representatives 
participate in these bodies. An EAEVE Commission has been established to support systematic 
monitoring of compliance with ESEVT Standards. 
The SAIC operates according to a Plan–Do–Check–Adjust cycle. Planning is based on strategic 
objectives and defined indicators; implementation is carried out through academic and clinical 
structures; monitoring includes analysis of indicators such as student satisfaction, academic 
results, employability, clinical activity and resources; and improvement actions are incorporated 
into subsequent academic planning. 
A policy on academic integrity applicable to staff and students is in place, with defined rules, 
procedures and responsibilities. Oversight of academic integrity is assigned to identified 
academic authorities, and information on integrity rules is disseminated through institutional 
regulations and induction activities. 
 
1.4.2. Analysis of the findings/Comments 
The VEE operates within a formally established Internal Quality Assurance System (SAIC), 
externally accredited under the AUDIT-ANECA framework and aligned with ESG principles. The 
system is supported by defined committees, documented procedures, annual monitoring reports 
and published minutes. Responsibilities are allocated, and quality assurance processes appear 
structurally integrated into institutional governance. 
The quality assurance approach in the field of teaching is formalised and operational. Whilst the 
VEE benefits from university-wide QA mechanisms, it is important that it retains sufficient 
autonomy to adapt procedures to the specific characteristics of the veterinary curriculum, 
particularly with regard to clinical training and the evaluation of teaching activities. 
Evidence of measurable impact resulting from quality assurance processes would strengthen 
demonstration of a mature quality culture beyond procedural compliance.  More broadly, the 
extension of QA processes to all support sectors (including finance, human resources, 
infrastructure) could be further developed at VEE level, with clearly defined and monitored 
indicators. Such an extension would contribute to embedding a comprehensive quality culture 
extending beyond teaching activities. 
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1.4.3. Suggestions for improvement 
None. 
 
1.4.4. Decision 
The VEE is compliant with Standard 1.4. 
 
 
Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the 
wider society. Such public information must be clear, objective and readily accessible; the 
information must include up-to-date information about the study programme. 
The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report 
and Visitation Reports must be easily available to the public. 
 
1.5.1. Findings 
The VEE provides information to students, staff and external stakeholders through institutional 
and faculty-level communication channels. Public information is primarily disseminated via the 
university and faculty websites, which present the objectives and mission of the veterinary 
programme, its educational offer, the pedagogical model and the organisational structure of the 
VEE. 
Information relating to the veterinary programme includes admission requirements, curriculum 
structure, learning outcomes, teaching methodologies, assessment methods and progression 
rules. Teaching guides for individual courses are made available online and are updated on an 
annual basis. Information on tuition fees and administrative procedures is provided through 
central university services. 
The VEE publishes information related to quality assurance activities, including annual 
monitoring reports and improvement plans produced within the SAIC. Student satisfaction 
surveys and key academic indicators are included in publicly available programme monitoring 
documentation. 
Information on clinical activities, research lines and external collaborations is made available 
through dedicated sections of the VEE’s website. The VEE also communicates with prospective 
students and stakeholders through orientation events, information sessions and the Service for 
New Students. 
 
1.5.2. Analysis of the findings/Comments 
Multiple communication channels are in place to provide programme-related information to 
students, prospective students and external stakeholders. Core academic information, including 
curriculum structure, learning outcomes, assessment methods and teaching guides, is publicly 
accessible. Quality assurance outputs, such as monitoring reports and improvement plans, are 
identified as part of the public information policy, supporting transparency. 
 
1.5.3. Suggestions for improvement 
None. 
 
1.5.4. Decision 
The VEE is compliant with Standard 1.5. 
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Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative 
and qualitative, to ensure that they achieve the objectives set for them and respond to the 
needs of students and society. The VEE must make public how this analysis of information has 
been utilised in the further development of its activities and provide evidence as to the 
involvement of both students and staff in the provision, analysis and implementation of such 
data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust 
cycles) to efficiently enhance the quality of education. 
Any action planned or taken as a result of this data analysis must be communicated to all 
those concerned. 
 
1.6.1. Findings 
The VEE has established processes for monitoring, review and continuous improvement of the 
veterinary programme within the SAIC. 
Monitoring and review activities are carried out through a governance structure involving the 
Internal Management Commission, the Quality Commission, the Degree Follow-up Commission 
(CST) and the Faculty Board. These bodies are responsible for analysing quantitative and 
qualitative indicators related to the veterinary programme, including student admission and 
progression data, student satisfaction surveys, academic performance, employability indicators, 
clinical training activity, resources and staffing. 
An EAEVE commission has been established to support systematic monitoring of compliance 
with ESEVT Standards. This commission includes academic and clinical representatives and is 
tasked with reviewing ESEVT-related indicators, identifying areas requiring improvement and 
coordinating actions in preparation for external evaluations. 
Monitoring activities are conducted on a regular basis and feed into annual programme 
monitoring reports and improvement plans. Approved improvement actions are communicated 
through formal governance channels, including faculty meetings and committee minutes, and 
are incorporated into subsequent academic and operational planning. 
 
1.6.2. Analysis of the findings/Comments 
The VEE has established structured mechanisms for monitoring programme and course-level 
evaluations through the SAIC framework, with defined roles for the Quality Commission, Degree 
Follow-up Commission and Module Coordination bodies. Evaluation results are analysed, and 
improvement actions are documented. 
Evidence has been provided that the monitoring and review system operates according to a Plan–
Do–Check–Act cycle, linking the planning and implementation of actions to the periodic 
evaluation of outcomes and subsequent adjustments to the programme or its organisation. 
 
1.6.3. Suggestions for improvement 
None. 
 
1.6.4. Decision 
The VEE is compliant with Standard 1.6. 
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Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. 
Evidence must be provided of such external evaluation with the assurance that the progress 
made since the last ESEVT evaluation was linked to a continuous quality assurance process. 
 
1.7.1. Findings 
The VEE has engaged in cyclical external evaluation through the European System of Evaluation 
of Veterinary Training (ESEVT). A preliminary visitation was conducted in May 2023, following 
submission of a Self-Evaluation Report in March 2023. The outcome of the preliminary visitation 
included conclusions on compliance with ESEVT Standards and a set of recommendations for 
improvement. 
Following the preliminary visitation, actions addressing the conclusions and recommendations 
were incorporated into the Veterinary Strategic Plan 2023–2026 and included within the remit of 
the SAIC. Key actions include reinforcement of governance structures related to ESEVT 
monitoring, revision of curriculum documentation, monitoring of clinical training indicators and 
integration of ESEVT-related follow-up into annual quality assurance processes. 
A dedicated EAEVE Commission was also established with responsibility for monitoring 
compliance with ESEVT Standards and coordinating actions related to external evaluation. 
Monitoring of progress following the preliminary visitation is undertaken through periodic review 
of indicators, annual monitoring reports and improvement plans. The final ECOVE report of the 
preliminary visitation conducted in May 2023 is publicly available on the VEE website. 
 
1.7.2. Analysis of the findings/Comments 
It is commendable that both the teaching staff, the wider academic community and the 
leadership team demonstrate a strong and sustained commitment to ensuring compliance with 
the ESEVT Standards, which was particularly visible throughout the visit. 
Actions following the preliminary visitation have been integrated into the strategic and quality 
assurance frameworks, supporting continuity between external evaluation and internal 
monitoring. Establishment of a dedicated EAEVE Commission provides a structured mechanism 
for ongoing monitoring of compliance with ESEVT Standards. 
 
1.7.3. Suggestions for improvement 
None. 
 
1.7.4. Decision 
The VEE is compliant with Standard 1.7. 
 

Area 2. Finance 

 
Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the 
VEE to meet its mission and to achieve its objectives for education, research and services. 
The description must include both expenditures (separated into personnel costs, operating 
costs, maintenance costs and equipment) and revenues (separated into public funding, 
tuition fees, services, research grants and other sources). 
 
2.1.1. Findings 
The VEE’s expenditure is reported through the University’s analytical accounting framework and 
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is presented under the headings’ personnel costs, operating costs, maintenance costs and 
equipment. Total expenditure increased from €5,749,585 (AY 2022/23) to €8,069,320 (AY 
2024/25). Personnel costs represent the largest component and rose from €3,035,183 to 
€4,396,861 over the same period. Operating costs increased from €2,023,467 to €2,909,663, 
whilst maintenance costs increased from €186,281 to €237,330. Equipment expenditure 
remained broadly stable at approximately €0.5–0.54m per year. 
The VEE has a strategic approach of “investing ahead of the curve”, with an overall expenditure 
increase of approximately 40% over three years, linked to reinforcement of staffing, scaling of 
operating resources, and also upgrading and maintenance of equipment to support growing 
cohorts (up to 132 students/year). 
The VEE reports that revenue is mainly derived from tuition fees and clinical services, whilst 
public funding remains limited. Total revenues increased from €6,465,358 (AY 2022/23) to 
€8,628,129 (AY 2024/25). Tuition fees (standard students) rose from €4,382,380 to €5,715,578, 
and clinical services increased from €1,892,369 to €2,657,332. Research grants increased 
overall from €332,705 to €540,145, with year‑to‑year variability. Public authorities contribute 
approximately €60,000–65,000 annually. Scholarships and discounts are reported as negative 
values (e.g., -€347,846 in AY 2024/25), indicating a deduction from gross tuition-related income. 
The annual tuition fee is reported as €11,200, payable in ten monthly instalments, with several 
scholarship/discount mechanisms described. 
Across the last three academic years, the VEE reports positive annual balances: +€715,774 (AY 
22/23), +€893,312 (AY 23/24), and +€558,809 (AY 24/25). The VEE reports that utilities are 
included within operating costs; central university services (e.g., HR, ICT, legal services) support 
the VEE but are not directly assigned in the programme’s financial tables. Research grants are 
reported with an average overhead of approximately 1.5%. 

 
2.1.2. Analysis of the findings/Comments 
The VEE demonstrates financial adequacy and sustainability, as reflected by sustained positive 
annual balances despite a phase of strategic investment and growth, a governance and control 
framework (annual planning, periodic monitoring, and external audits) that supports 
transparency and accountability in resource allocation, a coherent expenditure rationale aligned 
with cohort expansion and increased clinical training needs, with personnel and operating costs 
scaling in line with growth. 
At the same time, the financial model remains highly dependent on core operational income, 
particularly tuition fees and clinical services. This concentration can be considered a potential 
vulnerability if enrolment or clinical activity fluctuates. However, some essential clinical teaching 
activities, especially services relating to equine and food-producing animals, are not expected to 
be self-sustaining, implying a continuing need for institutional support to ensure student training 
quality across species. 
 
2.1.3. Suggestions for improvement 
None. 
 
2.1.4. Decision 
The VEE is compliant with Standard 2.1. 
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Standard 2.2: Clinical and field services must function as instructional resources. The 
instructional integrity of these resources must take priority over the financial self-sufficiency 
of clinical services operations. The VEE must have sufficient autonomy in order to use the 
resources to implement its strategic plan and to meet the ESEVT Standards. 
 
2.2.1. Findings 
The VTH, USCLA and the Teaching Farm operate primarily as instructional resources whose main 
purpose is to provide the clinical and practical training required for the veterinary degree. The 
instructional integrity of these services takes precedence over financial self‑sufficiency. 
Clinical services operate as independent cost units within the University, and it is expected that 
operational costs be managed. However, the need to prioritise student learning results in 
inevitable increases in expenditure, for example, due to longer supervised procedures and 
increased consumption of materials and consumables associated with training activities 
(including for interns and students). 
The VEE prepares annual estimates of the needs of the VTH, USCLA and Teaching Farm, ensuring 
that these needs are incorporated into the University’s annual budget allocation.  The proposed 
budget is evaluated and approved by the University Governing Council; any exceptional or 
unforeseen expenditure must also be submitted for approval through the same body. 
There are coordination mechanisms between teaching staff, staff of the VTH and the Teaching 
Farm, for example, scheduled meetings (referencing Strategic Plan indicators) to ensure that 
staffing requirements and clinical caseload are aligned with learning objectives, student 
numbers, clinical caseload and teaching needs. Additional measures described include 
maintaining appropriate student‑to‑group ratios and ensuring the continuous improvement and 
expansion of teaching facilities (including development of a new teaching farm project). 
The autonomy of the VEE enables allocation of resources according to the Strategic Plan 
priorities, including through regular governance meetings with the VTH Director, planning and 
monitoring processes for teaching in complementary units, and also the capacity to propose and 
justify budgetary needs based on teaching demands rather than service profitability. 
 
2.2.2. Analysis of the findings/Comments 
The operational sustainability of the VEE’s clinical and field training resources depends largely on 
income generated through tuition fees and clinical service activity, with clinical services managed 
as an independent cost unit. Whilst there is a risk that the drive for financial self‑sufficiency might 
take precedence over the quality of student training, the VEE explicitly states that instructional 
integrity takes priority and describes governance and budgeting mechanisms intended to ensure 
that teaching-related needs (including additional time, supervision and consumables) can be 
funded when required. The VEE also acknowledges that certain essential teaching activities, 
particularly those related to equine and food‑producing animals, are not expected to be 
financially self‑sustaining, therefore requiring continued institutional support. The VEE reports a 
significant degree of autonomy to allocate and justify resources in line with its Strategic Plan and 
ESEVT requirements, including structured coordination for hospital-based and ambulatory 
teaching to protect training delivery as the primary purpose of these services. 

 
2.2.3. Suggestions for improvement 
None. 
 
2.2.4. Decision 
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The VEE is compliant with Standard 2.2. 
 
 
Standard 2.3: Resources allocation must be regularly reviewed to ensure that available 
resources meet the requirements. 
 
2.3.1. Findings 
Resource allocation at the VEE is reviewed through the annual budgeting process and regular 
in‑year monitoring within the University governance framework. Decisions on expenditure and 
investment are prepared and monitored through structured committees (at executive level) with 
oversight at the institutional level. Recent outcomes of this process include major investments in 
clinical teaching infrastructure and equipment, notably the construction of the USCLA and the 
expansion and refurbishment of the VTH, creating new diagnostic rooms and advanced imaging 
capacity. Both routine maintenance and major repairs are funded, with such funding decisions 
monitored through Strategic Plan procedures and dedicated budget lines. 
 
2.3.2. Analysis of the findings/Comments 
The review mechanisms described by the VEE are sufficient to ensure that available resources 
meet programme requirements, as evidenced by the scale of recent infrastructure and 
equipment upgrades supporting clinical training. There is a potential risk that forward planning 
relies on continued growth and sustained clinical activity, although the VEE has provided 
assurances that the risk can be managed through structured governance and continuous 
financial monitoring. 
 
2.3.3. Suggestions for improvement 
None. 
 
2.3.4. Decision 
The VEE is compliant with Standard 2.3. 
 
 

Area 3. Curriculum 

 
Standard 3.1: The curriculum must be designed, resourced and managed to ensure all 
graduates have achieved the graduate attributes expected to be fully compliant with the EU 
Directive 2005/36/EC (as amended by directive 2013/55/EU) and its Annex V.4.1. The 
curriculum must include the subjects (input) and must allow the acquisition of the Day One 
Competences (output) listed in the ESEVT SOP Annex 2. 
This concerns: 
1. Basic Sciences 
2. Clinical Sciences in companion animals (including equine and exotic pets) 
3. Clinical Sciences in food-producing animals (including Animal Production and Herd 

Health Management) 
4. Veterinary Public Health (including Food Safety and Quality) 
5. Professional Knowledge (including soft skills, e.g. communication, team working skills, 

management skills). 
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When part of the study programme cannot be organised because of imposed regulations or 
constraints, convincing compensations must be developed and implemented. 
If a VEE offers more than one study programme to become a veterinarian, e.g. in different 
languages or in collaboration with other VEEs, all study programmes and respective curricula 
must be described separately in the SER. For each Standard, the VEE must explain if there are 
differences or not with the basic programme and all this information must be provided as a 
formal annex to the SER. 
Similarly, if a VEE implements a tracking (elective) system in its study programme, it must 
provide a clear explanation of the tracking system in the SER. 
 
3.1.1. General findings 
 
3.1.1.1. Findings 
The VEE offers one study programme to train undergraduate students to become veterinarians, 
designed to be fully compliant with EU Directive 2005/36/EC (amended by Directive 2013/55/EU) 
and its Annex V.4.1. The general structure of the curriculum is defined by a national framework 
(Order ECI/333/2008). The curriculum is managed by a structured quality assurance framework 
of administrative committees (Quality Commission, Follow-up Degree Commission), responsible 
teachers (Module Coordinators) and student participation. Any significant revisions of the 
curriculum require submission of a report (MODIFICA) to the national accreditation agency, 
ANECA. 
The VEE provides ethical, research-based, and evidence-based veterinary training in a study 
programme that is competency-based. The study programme incorporates self-learning and 
continuous learning involving autonomous work in every subject, with the intention of reinforcing 
the principle of lifelong learning. 
The study programme incorporates 300 ECTS structured over five years. The programme 
comprises basic training (60 ECTS), core subjects (216 ECTS), elective practical training (12 
ECTS), elective subjects (6 ECTS) and a final degree project (6 ECTS). The VEE admits both full-
time and part-time students. Graduates from the study programme are awarded a Bachelor’s 
Degree in Veterinary Medicine (Grado en Veterinaria), which qualifies graduates to enter the 
veterinary profession and practise without having to sit an additional state licensing examination. 
However, to practise clinically in Spain, graduates must first register with the professional 
veterinary association (Colegio Oficial de Veterinarios). 
The first 2 years of the study programme are the preclinical years and years 3-5 are the clinical 
years. There are 1500 curriculum hours of study each, making an overall total of 7500 curriculum 
hours. There are 2 semesters in each year of study which, for years 1 to 4, include 5 courses of 6 
ECTS each.  However, there are 4 courses, each of 6 ECTS (total 24 ECTS), in semester 9 of the 
final year and also one elective course (6 ECTS).  Semester 10 includes supervised practical 
training and clinical rotations (24 ECTS), as well as the final degree project (6 ECTS). For the 
elective training in semester 9 (year 5), 2 months of elective Supervised Practical Training (EPT) 
are offered.  Students choose one of four possible courses, and priority in selection is based on 
the academic grades. 
The study programme includes theoretical and practical training in each academic year. 
Theoretical teaching accounts for 29% of the overall study (see Table 3.1.1. A + B), being delivered 
as lectures and seminars.  These sessions aim to promote active learning with information being 
applied to case-based exercises. Students are also required to undertake additional self-learning 
(46% of the programme; Table 3.1.1. C) to augment their knowledge. Practical activities in 
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laboratories, the Teaching Farm and VTH are introduced from the first year onwards, accounting 
for 25% of the overall study programme (Table 3.1.1. practical training: D+E+F+G). Clinical animal 
work (F) is delivered across all 5 years and accounts for 589 hours (8%) of the study programme. 
The VEE curriculum includes all subjects listed in Annex 2 of the ESEVT SOP (Table 3.1.2.). 
 
3.1.1.2. Analysis of the findings/Comments 
The veterinary curriculum at the VEE delivers teaching in all subjects in Basic Subjects, Basic 
Sciences, Clinical Sciences in companion animals, Clinical Sciences in food-producing animals, 
Food Safety and Quality and Professional Knowledge. The current curriculum has been running 
since 2011/2012, although modifications and changes have been made under the annual QA 
cycle. 
The study programme makes good use of self-learning in every subject, and this helps to reinforce 
lifelong learning. The autonomous work that is undertaken in this self-study is assessed, with 
students receiving support to complete it via online feedback from staff and also meetings with 
tutors and mentors. 
Of the 485 hours of clinical animal work delivered in the Clinical Sciences, clinical sciences in 
companion animals account for 348.5 hours and this includes all subjects listed in Annex 2 of the 
ESEVT SOP (except for Preventive Medicine). Clinical animal work in clinical sciences of food-
producing animals accounts for 136.3 hours, once again distributed across all subjects listed in 
Annex 2 of the ESEVT SOP 2023. 
Although the VEE does not offer optional (non-compulsory) courses, four elective courses are 
offered in semester 9, albeit based on student demand and staff availability. 
Although there is only one curriculum, originally implemented in 2011-2012, a second annual 
cohort of 66 students has been admitted from 2022-2023 onwards, meaning that 132 students 
are now trained each year.  To ensure that all students can be accommodated, this second cohort 
of 66 students follows a parallel study plan, meaning double-teaching of all sessions.  To date, 
these additional students have been successfully accommodated as the spaces of the VEE for 
preclinical teaching are of sufficient capacity (see area 4).  However, the full impact of the 
increased student number on clinical facilities, animal resources and learning resources is not 
yet evident, requiring careful consideration in the VEE’s strategic plan (as discussed under 
standard 1.3). 
The Strategic Plan of the VEE does include a full curriculum redesign with a target window 2026-
2027. However, any implementation will be dependent on whether changes are made to the 
Spanish regulatory framework, and this is currently under national review.  Once the national 
framework is final, the VEE expects to undertake a comprehensive revision of the curriculum.  This 
might create additional challenges for the VEE, not least if Spanish veterinary degree programmes 
are required to be taught over 6 years rather than 5. 
 
3.1.1.3. Suggestions for improvement 
None. 
 
3.1.1.4. Decision 
The VEE is compliant with Standard 3.1.1. 
 
 
3.1.2. Basic Sciences 
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3.1.2.1. Findings 
The VEE curriculum includes teaching in all Basic Subjects and all Basic Science subjects listed 
in Annex 2 of the ESEVT SOP. Based on the hours listed in Table 3.1.2., these subjects account for 
2,692 curriculum hours (36% of total curriculum). Practical training (D+E+F+G) accounts for 12% 
of these curriculum hours and includes non-clinical animal work (241 hours) and clinical animal 
work (26 hours). Non-clinical animal work was delivered in animal biology, feed plants, anatomy, 
histology and embryology, pathology, animal ethology and animal welfare. The practical training 
in anatomy, histology and embryology comprises 32 hours of non-clinical animal work and 12 
hours of desk and laboratory work. Practical training on whole cadavers in anatomy 
predominantly involves pigs and poultry, supplemented with materials of animal origin from 
cattle, small ruminants and horses. Whole dog cadavers are used in demonstration dissections 
for students. There is also Basic Science training in physiology, pathology, parasitology, and 
immunology. The 46.85 curriculum hours of practical training in pathology comprises laboratory 
and desk-based work (12.6 hours), non-clinical animal work (14.25 hours) and clinical animal 
work (20 hours). 
The theoretical teaching in the basic subjects and basic sciences delivered as lectures and 
seminars (A+B) accounts for 33% of the hours taught in basic sciences. There are mandatory 
seminars on soft skills, including oral communication, time management and stress 
management as part of professional development. For all teaching in the Basic Sciences, 
supervised self-learning (C) accounts for 55% of the curriculum hours. 
 
3.1.2.2. Analysis of the findings/Comments 
The VEE curriculum delivers teaching in all basic subjects and basic science subjects. In the basic 
science subjects, 62% of theoretical teaching is supervised self-learning. Appropriate academic 
support for supervised self-learning is provided through virtual tutoring via the Campus-UCV 
learning platform, guided learning tasks delivered through Campus-UCV and scheduled on-site 
office hours. The office hours are published on the intranet and are sufficient to guarantee 
students access to direct academic support for questions arising during self-learning activities. 
Sufficient formative feedback is provided to individual students through written comments and 
corrections on the Campus-UCV platform, and collectively to students during follow-up 
seminars. 
The use of pig and poultry for whole cadaver practical training in anatomy was supplemented with 
the use of organ specimens and preparations from other domestic animal species.  However, 
although whole dog cadavers are used for practical dissection demonstrations, this is suboptimal 
on account of the suboptimal caseload in cat and dog necropsies, as discussed under standard 
5.1 
 
3.1.2.3. Suggestions for improvement 
It is suggested that the use of cadavers, organ specimens and preparations from companion 
animals (dogs and cats) be increased in practical non-clinical work in Anatomy. 
 
3.1.2.4. Decision 
The VEE is compliant with Standard 3.1.2. 
 
 
3.1.3. Clinical Sciences in companion animals (including equine and exotic 
pets) 
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3.1.3.1. Findings 
Teaching in companion animal medicine follows a structured, progressive, competency‑based 
approach that spans the clinical years (third to final year) of the veterinary degree. Students enter 
CCT in small groups of 5-6, ensuring personalised supervision by one or two academic clinicians. 
In ambulatory and emergency environments, these groups are further reduced to 2-3 students to 
facilitate direct involvement with live cases. Learning follows an incremental model blending 
hands‑on practice, clinical reasoning, and reflective assessment. Students work with assigned 
patients and document their activities through structured case logs, checklists, logbooks, and 
OSCE‑type examinations for continuous monitoring of their achievement of D1Cs. 
Companion animal teaching is primarily based at the VTH, where students rotate weekly through 
core clinical services, including small animal medicine, surgery, anaesthesiology, diagnostic 
imaging, emergency and critical care, and exotic and wild animal medicine.  The curriculum 
combines lectures, seminars, supervised self‑learning, clinical animal work and desk‑based 
activities. In total, for companion animal clinical teaching, students receive 225 hours in 
medicine, 150 hours in surgery, 155 hours in anaesthesia, and 208 hours of clinical practical 
training.  Rotations provide structured exposure to diagnostic and therapeutic procedures such 
as radiography, ultrasonography, CT and MRI interpretation, anaesthetic monitoring, surgical 
assistance and postoperative management. The practical sequence begins as early as years 1 
and 2 with anatomy, physiopathology, and pathology rotations involving dogs, cats, and other 
species, but intensifies substantially from year 3 onwards.  Clinical diagnostic techniques, small 
animal medicine, exotic animal medicine, and two full surgical modules consolidate students’ 
ability to examine, diagnose, and treat companion animals under direct faculty supervision.  
Teaching in exotic and wild animal medicine constitutes a distinctive curricular component; 
students undertake a 1.5‑week rotation in exotic and wild animal medicine in the 3rd year, followed 
by additional exposure during advanced rotations in the fifth-year clinical training. These 
activities focus on the examination, diagnostic imaging, therapeutic protocols and husbandry of 
non‑traditional species, fostering skills in safe handling, species‑specific pathology, and 
differential diagnosis. Students who wish to deepen their expertise may select the exotic animal 
medicine elective in the fifth year, which includes 60 hours of lectures and seminars and 75 hours 
of supervised clinical work. These elective modules are offered in groups of 15 students, with 
admission prioritised by academic performance and student preference surveys. This structured 
elective system ensures that motivated students can specialise further while maintaining 
equitable access to advanced companion animal training. 
Currently, equine teaching for companion and sports animals is mainly delivered extramurally 
through ambulatory rotations, although it is expected that more teaching will be delivered 
intramurally in the future as the University Sports Centre for Large Animals (USCLA) expands its 
services. Students participate in equine medicine and surgery practicals during the third and 
fourth years, including 1.5‑week rotations in equine medicine, equine reproduction and 
obstetrics, and equine herd health. Clinical skills taught include physical examination, lameness 
evaluation, diagnostic imaging (radiography and ultrasonography), reproductive assessment, and 
medical or minor surgical interventions.  A 24‑hour emergency equine service at USCLA provides 
students with supervised exposure to real‑time emergency triage, stabilisation, and case 
management.  Elective opportunities in equine medicine and the option for externships through 
Supervised Practical Training can further extend the experience of students.  Ambulatory clinics 
and external practices are used for all species but particularly for equine visits, on‑farm 
diagnostics, and biosecurity assessments. 
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The pedagogical structure of clinical teaching in companion animals is reinforced by several 
quality assurance and support mechanisms.  Teaching staff include full‑time academics and 
part‑time clinicians with active professional practice, so that theoretical content aligns with 
current clinical standards. 
 
3.1.3.2. Analysis of the findings/Comments 
Theoretical teaching and early years practical training in clinical sciences of all companion 
animal species (cats, dogs, horses and exotic species) is sufficient and appropriate.  In addition, 
associated clinical training with sick cats and dogs is also sufficient, with sufficient exposure to 
clinical cases in the VTH, and a high standard of hands-on tuition provided by staff.  Clinical 
training in equine primary care is also sufficient, being mainly supported by an appropriate case 
load at the ambulatory equine clinics.  However, clinical and practical training in equine surgery 
is suboptimal on account of an insufficient number of equine surgical procedures currently being 
performed at the USCLA (see standard 5.1), resulting in limited opportunities for students to 
observe equine surgical procedures.  Although the number of sick exotic animals (including 
rabbits) and birds is suboptimal, this is adequately compensated by the theoretical teaching and 
early years practical training provided, including sessions with healthy animals. 
 
3.1.3.3. Suggestions for improvement 
None. 
 
3.1.3.4 Decision 
The VEE is compliant with Standard 3.1.3. 
 
 
3.1.4. Clinical Sciences in food-producing animals (including Animal Production 
and Herd Health Management) 
 
3.1.4.1. Findings 
Teaching in clinical sciences related to food-producing animals follows a structured and 
competency-based approach that is mainly concentrated in the advanced phases of the 
veterinary curriculum. According to the SER, structured clinical training in food-producing 
animals is introduced from the third year onwards, when students begin supervised clinical 
activities in reproduction and obstetrics; in the fourth year, teaching in food-producing animals is 
delivered within dedicated clinical courses, which integrate individual animal medicine with 
herd-level and production-related aspects. In the fifth year, teaching in food-producing animals 
is finalised with a course dedicated to aquaculture and clinical rotations in the main food-
producing animals’ species. 
Clinical teaching is provided through a combination of ambulatory activities, on-farm teaching 
and limited intramural training. Students participate in small groups, typically 5–6 students, to 
allow active involvement in clinical examinations, diagnostic procedures and decision-making 
processes. During farm-based and ambulatory activities, group size is further reduced (2–3) to 
ensure safe animal handling, compliance with biosecurity protocols and meaningful hands-on 
participation in real production environments. 
Key topics in food-producing animal medicine are included in the curriculum, such as clinical 
examination of ruminants, obstetrics and reproductive management, herd health planning, 
nutrition assessment, disease prevention and biosecurity measures. To assist the development 
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of population medicine competences, special attention is given to the integration of individual 
animal findings with herd-level data, productivity indicators and epidemiological reasoning. 
A fundamental part of clinical training in animals used for food production is ambulatory and on-
farm teaching.  Students visit commercial livestock farms with academic clinicians where they 
are exposed to both healthy and sick animals, as well as real-world clinical and management 
situations. Through these activities, students can apply their theoretical knowledge in real-world 
settings and experience risk assessment, professional behaviour, clinical problem resolution and 
communication with farmers. 
In contrast to other species, the total amount of intramural clinical training in food-producing 
animals is somewhat restricted and heavily depends on field-based activities, even whilst there 
is hands-on training under direct academic supervision. However, the training model is intended 
to facilitate the acquisition of the pertinent D1Cs in animal production, herd health management 
and food-producing animal medicine. 
Student learning and clinical exposure are monitored through structured documentation tools, 
including logbooks, case records and checklists, which allow tracking of clinical activities and 
achievement of D1Cs. Assessment methods include practical evaluations, case-based 
discussions and objective structured clinical examinations (OSCE-type formats), ensuring 
alignment between clinical teaching and competency assessment. 
Clinical teaching in food-producing animals is delivered by academic staff with expertise in 
ruminant medicine, reproduction and herd health management, supported by clinicians engaged 
in field practice. Quality assurance of clinical training is ensured through regular review by the 
VEE’s Quality Commission and Degree Follow-up Commission, which analyse student feedback, 
assessment outcomes and performance indicators related to food-producing animal training and 
define improvement actions as needed. 
 
3.1.4.2. Analysis of the findings/Comments 
The VEE demonstrated a well-structured and comprehensive teaching organisation for food-
producing animals. Animal handling and nursing skills are ensured through propaedeutic 
activities, mainly conducted on rabbits, sheep, and cattle at the Teaching Farm. Fundamental 
clinical procedures (e.g., clinical examination, rectal palpation) are initially introduced using 
anatomical specimens and simulation models available at several skills laboratories across 
different sites, including a dedicated skills laboratory at the Teaching Farm. 
Day One Competences in food-producing animals are primarily achieved through clinical training 
at extra-mural sites, with more limited intra-mural exposure. Students are involved in individual 
clinical cases, herd health management, and production medicine activities under the 
supervision of academic practitioners, who are responsible for assessing the acquisition of D1Cs 
and validating them in the students’ logbooks. 
Training in pigs and poultry has been affected by recent disease outbreaks, which have made 
access to swine and poultry facilities difficult and, at times, impossible. Nevertheless, the VEE 
has implemented several compensatory measures to mitigate this limitation, including expert-
led seminars simulating real clinical cases, the provision of digital learning materials, and a 
substantial number of necropsy sessions. 
 
3.1.4.3. Suggestions for improvement 
None. 
 
3.1.4.4. Decision 
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The VEE is compliant with Standard 3.1.4. 
 
 
3.1.5. Veterinary Public Health (including Food Safety and Quality) 
 
3.1.5.1. Findings 
The VPH and FSQ curriculum (Annex 2) comprises six core components totalling 54 credits. The 
4th year focuses on Food Technology I and II alongside Food Safety and Quality I (18 credits total). 
The 5th year completes the didactic portion with Food Safety and Quality II and Regulatory 
Veterinary Legislation and Professional Ethics (12 credits total). The programme culminates in a 
24-credit Supervised Practical Training and Clinical Rotation. 
The VEE provides both intramural (in laboratories) and extramural training (in slaughterhouses, 
food processing plants and public health services.  Student group sizes vary from 10-14 for 
laboratory practices to 10-20 for extramural visits, although students undertake practical 
rotations separately. The Santa Úrsula student laboratories, where the routine intramural lab 
practicals are undertaken, are equipped to allow chemical, microbiological, and physical 
analyses of food samples. There are extramural visits to slaughterhouses (pigs, cattle, sheep, and 
poultry), meat-processing and dairy plants, and also the Food Pilot Plant of the Institute of 
Agrochemistry and Food Technology. Students also have the opportunity to attend professional 
food-industry fairs to interact with producers and food safety professionals. Transportation of 
students to external teaching facilities is managed by a contracted private company, as detailed 
further under standard 4.8. Core clinical training comprises VPH laboratory training (1 week), 
FSQ laboratory training (1 week), and a Hazard Analysis and Critical Control Points course (1 
week).  Students can choose VPH (including FSQ) for EPT, providing an additional two months of 
practical training to those who are interested. 
 
3.1.5.2. Analysis of the findings/Comments 
The VEE should be commended for the facilities available for students to undertake routine 
intramural VPH practicals (Santa Úrsula student laboratories). These facilities are well-equipped 
and provide an excellent environment for the experience to be gained in chemical, 
microbiological, and physical analyses of food samples. 
Overall, VPH subjects are integrated into the curriculum at an early stage, with contributions from 
different departments, and progressive acquisition of knowledge and skills through the 
programme. During the poultry slaughterhouse and meat processing visit, special clothing was 
provided for the team in line with the biosecurity regulations and all biosecurity measures were 
fully implemented in both visited premises, where the students had good opportunities to 
become familiar with practical aspects of HACCP, traceability, and official controls. 
Unfortunately, some inconsistency in the numbers provided in the tables and indicators of the 
original SER.  After discussions with the VEE during the visit, the team were provided with 
recalculated versions of the tables and indicators.  Based on these revised numbers, the hours of 
extramural practical training in VPH are suboptimal.  This is partly because no ruminant 
slaughterhouse visits have been arranged for students in two of the last three academic years.  
Students did not have systematic exposure to ruminant slaughterhouses and food-related 
premises during their VPH practical hours. As a consequence, the number of hours of EPT in FSQ 
is below the minimum required, although this is partially compensated by the use of 
slaughterhouse videos. 
Although the VEE has recently implemented a logbook for monitoring the acquisition of all D1Cs, 
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there is no specific logbook for recording slaughterhouse visits and monitoring the acquisition of 
D1Cs related to VPH (including FSQ) training. 
 
3.1.5.3. Suggestions for improvement 
It is suggested that the VEE further strengthen extramural practical training in FSQ by increasing 
hands-on training hours through structured student visits to regionally accessible establishments 
(with particular emphasis on ruminant slaughterhouses), and by fully implementing the logbook 
to ensure that all students acquire the D1Cs in FSQ. 
It is further suggested that EPT in FSQ be increased to ensure a well-balanced integration of ante-
mortem and post-mortem exercises, meat and dairy processing, with food hygiene and control 
activities. 
 
3.1.5.4. Decision 
The VEE is partially compliant with Standard 3.1.5 because of suboptimal extra-mural practical 
training in VPH (including FSQ). 
 
 
3.1.6. Professional Knowledge 
 
3.1.6.1. Findings 
Professional Knowledge is developed throughout the curriculum through a combination of 
dedicated subjects and its continuous integration into CCT at different sites (VTH, USCLA, 
Teaching Farm and ambulatory activities) and also EPT. Dedicated curriculum components 
supporting Professional Knowledge include information literacy and data management (279 h), 
professional ethics and communication (300 h), animal health economics and practice 
management (155 h), as well as animal ethology and animal welfare. The curriculum also covers 
veterinary legislation, including official controls and regulatory veterinary services, forensic 
veterinary medicine and certification (143.9 h), ensuring professional and regulatory 
preparedness. Teaching is delivered by a combination of full-time academic staff and part-time 
clinicians with active professional practice, strengthening the link between education and real-
world application. There is progressive acquisition of skills from preclinical to clinical years, with 
small group structures in CCT; there are groups of 5–6 students in clinical years, although group 
sizes are limited to 2–3 in ambulatory and emergency services to ensure direct involvement. 
Professional knowledge and soft skills are reinforced through active learning and competency-
based assessment. Teaching methods include team-based learning, seminars, self-learning and 
problem-based case discussions, supported by logbooks and case reports to monitor clinical and 
transversal competences. Students are trained in literature search, evidence-based decision-
making and critical appraisal, promoting lifelong learning. 
Professional competences are embedded in daily clinical activities: students complete defined 
minimum clinical skills recorded in checklists or logbooks, whilst clinical reasoning and decision-
making are assessed through case discussions and oral presentations, with structured feedback 
after rotations. Soft skills and professional competences (communication, teamwork, time 
management, responsibility, professionalism, ethics and resilience) are taught mainly during 
rotations. In addition, there are mandatory seminars delivered by the Orientation Service covering 
oral communication, time management and stress management. Assessment of soft skills during 
EPT further reinforces these areas through a rubric explicitly evaluating professional knowledge, 
technical skills, communication, teamwork and motivation. 
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3.1.6.2. Analysis of the findings/Comments 
Professional Knowledge is addressed via explicit curriculum components (ethics and 
communication; economics and practice management; information literacy; veterinary 
legislation, official controls and certification) and via integration into clinical and practical 
training, where students are expected to demonstrate professional behaviours and 
communication in authentic clinical contexts. The reported approach to clinical training (small 
groups, assigned tasks, monitoring via checklists and logbooks) is consistent with the structured 
development of D1Cs and supports the claim that students have planned opportunities for skills 
acquisition and verification.  Students currently have the opportunities to develop 
communication skills, initially through informal peer-to-peer role play, and then whilst on clinical 
rotations (during rounds and in interactions with clients).  However, this could be augmented and 
improved by the introduction of formally structured mock practical communication training 
sessions (e.g., simulated consultations or OSCE-style communication stations), involving 
supervised practice and targeted, individualised feedback.  This would strengthen the 
development and refinement of communication skills 
 
3.1.6.3. Suggestions for improvement 
It is suggested that the VEE considers incorporating additional structured communication training 
for students. 
 
3.1.6.4 Decision 
The VEE is compliant with Standard 3.1.6. 
 
 
Standard 3.2: Each study programme provided by the VEE must be competency-based and 
designed so that it meets the objectives set for it, including the intended learning outcomes. 
The qualification resulting from a programme must be clearly specified and communicated 
and must refer to the correct level of the national qualifications framework for higher 
education and, consequently, to the Framework for Qualifications of the European Higher 
Education Area. 
The VEE must provide proof of a QA system that promotes and monitors the presence of a 
teaching environment highly conducive to learning including self-learning. Details of the type, 
provision and updating of appropriate learning opportunities for the students must be clearly 
described, as well as the involvement of students. 
The VEE must also describe how it encourages and prepares students for lifelong learning. 
 
3.2.1. Findings 
Alignment of the study programme with the ESEVT D1Cs is documented in a competency 
logbook, in teaching guides and in the programme verification report (VERIFICA) approved by the 
national quality assurance agency. Review of competences across subjects is coordinated by 
module coordinators under the supervision of the Degree Follow-up Commission, with dated 
minutes published on the VEE Quality webpage. 
The qualification awarded is officially registered in the Registro de Universidades, Centros y 
Títulos (RUCT) and is referenced to MECES Level 3 of the Spanish National Qualifications 
Framework for Higher Education, corresponding to the Framework for Qualifications of the 
European Higher Education Area (QF-EHEA). 
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The VEE operates an Internal Quality Assurance System (SAIC), externally audited under the 
AUDIT-ANECA framework. Teaching and learning activities include active learning 
methodologies, early practical training, OSCE-type assessments, logbooks and case reports. 
Students are represented in the Degree Follow-up Commission and participate in course 
evaluation surveys. 
Autonomous student work is included in the course assessment. Training activities documented 
in the annexes include literature search, evidence-based decision-making and critical appraisal. 
Opportunities for international mobility are documented through participation in EU-CONEXUS 
and ERASMUS/ERASMUS Mundus programmes. 
 
3.2.2. Analysis of the findings/Comments 
The programme is structured as competency-based, with documented alignment to the ESEVT 
D1Cs. Curriculum governance and the SAIC framework support regular review of learning 
outcomes, and active learning methodologies, early practical exposure, and logbooks are 
embedded in the educational design. 
 
3.2.3. Suggestions for improvement 
None. 
 
3.2.4. Decision 
The VEE is compliant with Standard 3.2. 
 
 
Standard 3.3: Programme learning outcomes must: 
1. ensure the effective alignment of all content, teaching, learning and assessment 

activities of the degree programme to form a cohesive framework 
2. include a description of Day One Competences 
3. form the basis for explicit statements of the objectives and learning outcomes of 

individual units of study 
4. be communicated to staff and students 
5. be regularly reviewed, managed and updated to ensure they remain relevant, 

adequate and are effectively achieved. 
 
3.3.1. Findings 
Programme learning outcomes of the veterinary degree are defined and documented in the 
teaching guides of each subject. These teaching guides specify objectives, competences, 
teaching methodologies and assessment criteria. Teaching guides are validated by the head of 
department and by the Dean’s Office and are made available to staff and students via the 
university website and the student platform, in Spanish and English. 
Alignment with the ESEVT D1Cs is documented through their integration into general and subject-
specific competences, as approved in the national VERIFICA report. Evidence of this mapping is 
provided in teaching guides and module documentation. 
Programme learning outcomes form the basis for the definition of learning outcomes at the unit 
level. Review and management of programme learning outcomes is conducted annually by the 
Degree Follow-up Commission, based on student performance data, assessment results and 
feedback surveys. Conclusions and improvement actions are documented in dated minutes 
published on the VEE Quality webpage. 
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Complementary activities addressing transversal competences are delivered through 
compulsory seminars organised by the Student Orientation Service. 
 
3.3.2. Analysis of the findings/Comments 
Programme learning outcomes are explicitly defined, documented and communicated to staff 
and students via teaching guides. Alignment with D1Cs is formally documented. There is a 
structured process for validation and annual review of learning outcomes, with documented 
oversight by the Degree Follow-up Commission and publication of meeting minutes. 
 
3.3.3. Suggestions for improvement 
None. 
 
3.3.4. Decision 
The VEE is compliant with Standard 3.3. 
 
 
Standard 3.4: The VEE must have a formally constituted committee structure (which includes 
effective student representation), with clear and empowered reporting lines, to oversee and 
manage the curriculum and its delivery. The committee(s) must: 
1. determine the pedagogical basis, design, delivery methods and assessment methods 

of the curriculum 
2. oversee QA of the curriculum, particularly gathering, evaluating, making change and 

responding to feedback from stakeholders, peer reviewers and external assessors, 
and data from examination/assessment outcomes 

3. perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every 
seven years) by involving staff, students and stakeholders; these reviews must lead to 
continuous improvement of the curriculum. Any action taken or planned as a result of 
such a review must be communicated to all those concerned 

4. identify and meet training needs for all types of staff, maintaining and enhancing their 
competence for the ongoing curriculum development. 

 
3.4.1. Findings 
The VEE-UCV has a formally constituted committee structure responsible for oversight and 
management of the veterinary curriculum and its delivery. This structure operates within the 
Internal Quality Assurance System (SAIC), accredited by ANECA in 2023–2024 and includes 
student representation. 
Committees involved in curriculum management and quality assurance include the Internal 
Management Commission, Quality Commission, Degree Follow-up Commission (CST), Practices 
and Final Degree Project Commission, Internationalisation Commission, Research Commission 
and the VEE Board. 
These committees are responsible for defining and revising the curriculum, including pedagogical 
basis, curriculum design, delivery methods and assessment methods. Quality assurance 
activities include collection and analysis of feedback from students, stakeholders, peer reviewers 
and external assessors, as well as analysis of assessment outcomes. 
Student feedback is collected through institutional surveys; however, the global participation rate 
in course evaluation questionnaires is low (approximately 15%). 
Ongoing curriculum monitoring is carried out through CST meetings held at least twice per year. 
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Periodic in-depth curriculum reviews are conducted within national and international 
accreditation frameworks (ANECA/AVAP/ESEVT) at least every seven years. Significant 
curriculum changes are submitted through the MODIFICA procedure. 
External stakeholders, including clinical partners involved in Supervised Practical Training, 
contribute feedback on the study programme and graduate competences. Minutes of committee 
meetings are published on the VEE Quality website. Staff training needs related to curriculum 
development are addressed through continuing professional development activities in teaching 
innovation, assessment, ICT and clinical methodology. 
 
3.4.2. Analysis of the findings/Comments 
A comprehensive and formally established committee structure is in place to oversee the 
veterinary curriculum, with defined remits covering curriculum design, delivery, assessment and 
quality assurance. Student representation is embedded within key curriculum and QA bodies. 
Students reported a strong sense of involvement in governance processes, indicating that they 
actively participate in committees and perceive that their views are genuinely considered, 
including on minor operational matters. This perception reflects a positive and participatory 
governance culture within the VEE. 
The relatively low participation rate in student evaluation surveys may limit the 
representativeness and reliability of collected feedback. While formal mechanisms for gathering 
student input are established, their effectiveness depends on adequate engagement. The 
perception among students that questionnaires are numerous and time-consuming may reduce 
participation and weaken the feedback loop that underpins continuous curriculum improvement. 
 
3.4.3. Suggestions for improvement 
It is suggested that the VEE implement measures aimed at increasing student participation in 
teaching evaluation surveys, in order to strengthen the representativeness and impact of 
feedback within the curriculum quality assurance process. 
 
3.4.4. Decision 
The VEE is compliant with Standard 3.4. 
 
 
Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that 
each student must achieve before graduation to complement and strengthen their core 
theoretical and practical academic education, inter alia by enhancing their experience, 
professional knowledge and soft skills. Like all elective activities, its contents may vary from 
one undergraduate student to another. 
EPT is organised either extra-murally with the student being under the direct supervision of a 
qualified person (e.g. a veterinary practitioner) or intra-murally, with the student being under 
the supervision of a teaching staff or a qualified person. 
EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of 
teaching staff (e.g. ambulatory clinics, herd health management, practical training in VPH 
(including Food Safety and Quality (FSQ)). A comparison between CCT and EPT is provided in 
Annex 6, Standard 3.5. 
 
3.5.1. Findings 
Elective practical training is organised through a dual structure, primarily implemented within the 
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5th year. In addition to two compulsory months of intramural CCT, each student must complete 
two elective months of practical training (the EPT component). During the elective months, 
students may select the veterinary field in which they wish to gain further experience aligned with 
their clinical interests, either intramurally in specialised VTH units or laboratories, or extramurally 
in private practices, external institutions, laboratories, farms or research centres. These subjects 
have a reduced autonomous theoretical workload in order to prioritise hands-on training and 
experiential learning. 
Allocation, compliance with learning objectives and administrative arrangements are managed 
by the Coordinator of External Practices with support from a PAS assistant. The SER reports a 
minimum EPT duration of 10 weeks in the 5th year, with the specific field of practice depending 
on student choice and therefore varying between students. 
EPT placements are supervised by qualified training staff, either VEE teaching staff for intramural 
placements or external veterinarians and professionals operating under formal agreements for 
extramural placements. 
A list of approved entities, tutors and supervisors is maintained and published within the VEE 
external practices framework. There is oversight from the Coordinator of External Practices, who 
verifies provider compliance, aligns placements with learning outcomes, maintains collaboration 
with external partners and collects and analyses feedback. 
Student performance during EPT is assessed jointly by the external supervisor and the VEE 
academic tutor using a standardised rubric evaluating professional knowledge, technical skills, 
communication, teamwork and motivation. Students also submit a final EPT report. Feedback 
from external providers is collected and reviewed through the Follow-up Degree Commission and 
the Quality Commission as part of continuous quality improvement. 
VEE has a broad and regularly updated network of EPT providers, including clinics, hospitals, 
laboratories, farms, research centres and companies in the food and pharmaceutical sectors. It 
reports 435 active collaboration agreements with external entities across Spain, supporting 
clinical training and external practices. Within the Strategic Plan 2023–2026, the VEE highlights 
the expansion of EPT opportunities in ambulatory large animal practice, involving external field 
veterinarians as qualified training staff, together with planned measures to increase training staff 
numbers, extend the EPT clinical period across the academic year and further standardise 
evaluation procedures. 
 
3.5.2. Analysis of the findings/Comments 
EPT at the VEE‑UCV is structured as a compulsory elective practical activity within the 5th year, 
combining elective months (with intramural and extramural options) and elective subjects that 
include substantial practical components. The VEE clearly states that EPT complements, and 
does not replace, the compulsory CCT delivered under the close supervision of academic staff.  
By concentrating EPT mainly in the final year and integrating it with supervised practical training 
and clinical rotations, the VEE ensures that students undertake elective activities at an advanced 
stage of competence, when they can derive maximum educational benefit. The coexistence of 
intramural and extramural EPT provides balanced exposure to institutional clinical environments 
and real-world professional settings. 
 
3.5.3. Suggestions for improvement 
None. 
 
3.5.4. Decision 
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The VEE is compliant with Standard 3.5. 
 
 
Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice 
Standards, have an agreement with the VEE and the student (stating their respective rights 
and duties, including insurance matters), provide a standardised evaluation of the 
performance of the student during their EPT and be allowed to provide feedback to the VEE on 
the EPT programme. 
There must be a member of the teaching staff responsible for the overall supervision of the 
EPT, including liaison with EPT providers. 
 
3.6.1. Findings 
All EPT activities at the VEE-UCV are carried out in approved training entities that meet national 
veterinary practice standards and operate under the Internal Quality Assurance System (SAIC). 
Each EPT provider is linked to the VEE-UCV through a tripartite agreement signed by the University, 
the student, and the host institution, defining rights and obligations, training scope and duration, 
and supervision arrangements. EPT agreements include full legal and insurance coverage: 
placements are covered by civil liability and occupational risk insurance, and students are 
registered in the Spanish Social Security system in accordance with national legislation. A general 
framework agreement is complemented by an individual annex for each student specifying the 
placement period, assigned supervisor, and evaluation conditions. 
Overall supervision of EPT is entrusted to an academic staff member: the Coordinator of External 
Practices, who reports to the Dean’s Office. The Coordinator verifies provider eligibility, 
coordinates student placement in line with curricular learning outcomes, maintains liaison with 
external entities, and collects and analyses student assessments and provider feedback. 
Student performance during EPT is assessed using a standardised evaluation system, jointly 
completed by the external veterinary supervisor and an academic tutor. Assessment is based on 
a common rubric covering professional knowledge, technical skills, communication, teamwork, 
and motivation. In addition, students submit a final EPT report reviewed by both supervisors. 
External providers are formally involved in feedback to the VEE. Their evaluations and qualitative 
comments are analysed within the VEE’s QA and governance structures (Follow-up Degree 
Commission and Quality Commission) to support continuous improvement. The VEE maintains 
an extensive, regularly updated network of EPT providers across clinical practice, laboratories, 
farms, research centres, and industry, supported administratively by the Office of External 
Practices. 
As part of the Strategic Plan 2023–2026, EPT opportunities have been expanded in ambulatory 
large animal practice through collaboration with external field veterinarians acting as qualified 
training staff. 
 
3.6.2. Analysis of the findings/Comments 
The VEE-UCV has implemented a coherent and auditable framework for EPT. Approved providers 
operating under SAIC procedures, together with tripartite agreements and student-specific 
annexes, ensure legal clarity, defined responsibilities and appropriate insurance coverage. 
The appointment of a dedicated academic Coordinator of External Practices provides clear 
overall supervision and effective liaison with EPT providers, supporting consistency across a 
diverse provider network and embedding EPT monitoring within the institutional QA system. 
From a quality assurance perspective, the combination of joint assessment by external and 
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academic supervisors, a standardised evaluation rubric, and a compulsory final student report 
ensures structured and comparable evaluation of student performance. The systematic 
collection and analysis of provider feedback, within the CST and Quality Commission, 
establishes a functional feedback loop that contributes to the continuous development of the 
EPT programme. 
 
3.6.3. Suggestions for improvement 
None. 
 
3.6.4. Decision 
The VEE is compliant with Standard 3.6. 
 
 
Standard 3.7: Students must take responsibility for their own learning during EPT. This 
includes preparing properly before each placement, keeping a proper record of their 
experience during EPT by using a logbook provided by the VEE and evaluating the EPT. 
Students must be allowed to complain officially and/or anonymously about issues occurring 
during EPT. The VEE must have a system of QA to monitor the implementation, progress and 
then feedback within the EPT activities. 
 
3.7.1. Findings 
Before starting EPT, students receive preparatory sessions led by the Coordinator of External 
Practices, including briefings on professional behaviour and confidentiality, and soft‑skills 
preparation (communication and stress management) delivered by the Support and Orientation 
Service. 
During EPT, students must maintain a logbook, which is validated by their UCV academic tutor 
and forms an official record of activities and procedures performed. At the end of EPT, students 
submit a final report summarising their experience and professional learning outcomes. There 
are separate evaluation rubrics for the intramural rotatory and extramural EPT, but both are 
standardised and cover four domains: (i) technical and clinical competences, (ii) professional 
attitude and communication, (iii) ethical behaviour and responsibility, and (iv) learning autonomy 
and reflective capacity.  The rubric must be completed by both the external supervisor and the 
academic tutor, and it contributes to the final grade. 
There is a dual feedback mechanism supporting QA.  First, external provider feedback is provided 
via an “External Evaluator Report”, which is reviewed by the VEE and incorporated into annual 
quality analysis by the Follow‑up Degree Commission (CST) and the Quality Commission.  In 
addition, student feedback is provided via an EPT Feedback Form evaluating 
organisation/supervision, training quality/relevance, and the student’s own learning progress. 
Results are analysed by the Quality Commission within the PDCA cycle under the Internal Quality 
Assurance System (SAIC). 
There are channels by which students can raise concerns during EPT. Issues can be addressed 
directly with the academic tutor or the Coordinator of External Practices.  Unresolved matters can 
be submitted as a formal written complaint via the university’s Internal Complaint and 
Suggestions System (SAIC‑FVCE) or directly to the Dean’s Office.  If necessary, an online 
complaint form allows for anonymous reporting. Complaints and resolutions are documented, 
monitored by the Quality Commission and discussed during CST meetings to identify systemic 
improvements and prevent recurrence. EPT implementation and progress are monitored under 
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SAIC, with outcomes documented in the PDCA framework and published in annual Quality 
Reports. 
 
3.7.2. Analysis of the findings/Comments 
Students are actively involved in the planning, recording and evaluation of their EPT, and the VEE 
promotes student autonomy, professionalism and reflective learning during EPT. There is a 
coherent approach to ensuring that students take responsibility for their learning during EPT 
through (i) structured pre‑placement preparation, (ii) a validated logbook and reflective final 
report, and (iii) assessment rubrics that explicitly include learning autonomy and reflective 
capacity alongside technical and professional behaviours. 
A key strength is the integration of EPT quality monitoring into the VEE’s formal QA system (SAIC) 
through a dual feedback mechanism (external providers and students) and PDCA-based review 
by the Quality Commission and CST. In addition, the availability of a confidential and anonymous 
reporting route for EPT-related concerns, combined with documented follow‑up and discussion 
at the CST level, supports both accountability and a safe learning environment. 
 
3.7.3. Suggestions for improvement 
None. 
 
3.7.4. Decision 
The VEE is compliant with Standard 3.7. 
 
 
Area 4. Facilities and equipment 

 
Standard 4.1: All aspects of the physical facilities must provide an environment conducive to 
learning, including internet access at all relevant sites where theoretical, practical and 
clinical education takes place. The VEE must have a clear strategy and programme for 
maintaining and upgrading its buildings and equipment. Facilities must comply with all 
relevant legislation including health, safety, biosecurity, accessibility to people including 
students with a disability, and EU animal welfare and care standards. 
 
4.1.1. Findings 
The VEE offers an integrated network of modern, well-equipped facilities designed to support 
teaching, research, and clinical training across the veterinary curriculum. This infrastructure is 
covered by the university’s Internal Quality Assurance System (SAIC), certified through the 
ANECA‑AUDIT programme. The facilities are distributed across several sites in Valencia and the 
surrounding areas, where students have both theoretical and practical learning environments. 
The Ethics and Animal Welfare Committee (CEBA‑UCV) oversees adherence to EU Directive 
2010/63/EU and national legislation governing animal use in teaching and research. 
The Marqués de Campo Building has an accessible infrastructure and functions as the academic 
headquarters, providing the main lecture halls, administrative offices, and staff spaces. Its 
teaching areas include technology‑enhanced classrooms of various sizes, a simulation room 
with mannequins for procedural training and dedicated computer laboratories. Additional 
support services are also available, including food and refreshment (through an institutional 
agreement with the nearby “Moment” cafeteria), and there are several social spaces that 
students can use. Complementing this, the Santa Úrsula Building houses laboratory facilities for 
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preclinical teaching and research, including research laboratories, multiple teaching labs, 
seminar rooms and a central library. The building is again adapted for students with reduced 
mobility. 
The main clinical training facility is the VTH, a 24h referral centre for small animals equipped with 
diagnostic and therapeutic equipment, including MRI, CT, fluoroscopy, and endoscopy. Its 
facilities comprise six consultation rooms, hospitalisation wards, intensive care units, 
species‑specific isolation areas for dogs and cats, operating theatres, simulation laboratories 
and a regulated hospital pharmacy with a medication traceability system.  Governance is 
undertaken through the structured coordination bodies that oversee undergraduate teaching, 
hospital operations and postgraduate programmes. 
The USCLA in Segorbe has been operational since 2025 and, in the future, will function as the 
main large animal clinical training facility. Modern diagnostic and therapeutic facilities for horses 
and farm animals are available, including a diagnostic imaging unit, simulation laboratories, 
arenas for clinical assessment, and stabling facilities, all of which comply with biosecurity and 
welfare protocols. Additionally, the Teaching Farm in Sagunto supports hands-on training in 
animal production and herd health management across a range of species, with future plans 
including enhanced digital connectivity to support data‑driven learning. 
The VEE maintains a Maintenance and Upgrading Plan embedded in the SAIC framework, 
covering systematic equipment servicing, infrastructure renewal, laboratory calibration and 
incident reporting through virtual platforms. Compliance with occupational and environmental 
regulations is ensured through ISO 14001:2015 and ISO 45001:2018 certified management 
systems, alongside building licenses and biosecurity manuals for all teaching and clinical units. 
 
4.1.2. Analysis of the findings/Comments 
The facilities of the VEE are modern, well-designed and well-maintained, providing an 
environment conducive to student learning. There is clear signposting throughout, facilitating 
efficient and appropriate workflows and supporting student learning. All facilities comply with the 
appropriate national and EU legislation relating to accessibility for people with disabilities, animal 
welfare, biosecurity, and health and safety. WiFi coverage is complete and consistent throughout 
most teaching facilities, with the exception of the teaching farm.  However, the limited coverage 
at this site is adequately compensated by the provision of some internet-enabled workstations 
(for student use) and the ability for staff and students to make notes offline, and to upload these 
subsequently upon returning to the main VEE buildings. 
The VEE has clear processes in place to ensure that the physical facilities are maintained and 
upgraded as needed, evidenced by the successful recent completion of several projects that 
expand and enhance teaching (e.g., enhanced hospitalisation facilities in the VTH, establishment 
of the new USCLA, upgrades to laboratories for practical work and research), as well as future 
plans for expansion (e.g., plans for a new multi-species farm). Although the number of students 
is increasing, the facilities will be able to accommodate this expansion, provided that numbers 
do not exceed the proposed level. However, particular attention will need to be paid to ensuring 
the USCLA becomes fully operational as soon as possible, to maximise the use of these newly 
developed state-of-the-art premises for training veterinary students. 
 
4.1.3. Suggestions for improvement 
It is suggested that VEE prioritises the operationalisation of clinical services at the USCLA as soon 
as possible, and by the time that the larger cohorts of veterinary students enter their clinical 
rotations. 
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4.1.4. Decision 
The VEE is compliant with Standard 4.1. 
 
 
Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and 
other teaching spaces must be adequate in number and size, equipped for instructional 
purposes and well maintained. The facilities must be adapted for the number of students 
enrolled. Students must have ready access to adequate and sufficient study, self-learning, 
recreation, locker, sanitary and food service facilities. 
Offices, teaching preparation and research laboratories must be sufficient for the needs of 
the teaching and support staff to support their teaching and research efforts. 
 
4.2.1. Findings 
The facilities of the VEE are designed to accommodate the current student population and 
comply fully with institutional, national, and European requirements regarding accessibility, 
safety, and digital readiness. All buildings and resources form part of the Internal Quality 
Assurance System (SAIC) and are subject to continuous renovation under the Maintenance and 
Upgrading Plan. 
The Marqués de Campo Building functions as the academic nucleus of the VEE, housing the 
principal theoretical teaching spaces.  It provides a combination of large- and medium‑sized 
lecture rooms equipped with modern audiovisual systems, interactive smartboards, climate 
control, and complete Wi‑Fi coverage. The facility also includes a newly implemented Simulation 
Laboratory, designed for the acquisition of procedural and clinical skills through mannequins and 
anatomical models, as well as study rooms and digital learning spaces that promote individual 
and collaborative work. Additional resources include computer classrooms, tutorial offices and 
departmental coordination areas supporting a flexible, student‑centred teaching model. This 
building also hosts the Animal Osteology Museum, which complements anatomy teaching by 
offering hands-on access to curated skeletal specimens. 
Preclinical, laboratory-based, and research instruction is primarily located in the Santa Úrsula 
Building, which contains a wide range of classrooms, seminar rooms, and specialised facilities. 
These include seven laboratories for practical sessions, as well as additional laboratories 
dedicated to research and final degree projects. The Aula Maior, an assembly hall with advanced 
audiovisual control infrastructure, serves as the venue for academic ceremonies, thesis 
defences, and institutional events. Across Santa Úrsula, the VTH, the USCLA, and the Teaching 
Farm, students also have access to complementary laboratories that support training in clinical 
diagnostics, reproduction, and pathology. All laboratory areas meet stringent safety 
requirements, including the presence of emergency equipment and hazardous waste 
management systems, and are compliant with ISO 45001 and ISO 14001 standards. 
Student support services are distributed across all facilities and include dining areas, vending 
machines, microwaves, and rest spaces tailored to long clinical shifts, especially at the VTH and 
USCLA. Lockers and fully adapted restrooms ensure accessibility and convenience, whilst open 
leisure spaces, such as the cloister in Santa Úrsula, provide areas for relaxation. Offices for 
teaching and support staff are available across all buildings, equipped to facilitate tutorials, 
academic advising, research preparation, and departmental coordination. This infrastructure 
forms part of a unified preventive and corrective maintenance programme overseen by the Dean’s 
office and the maintenance service. Strategic Plan 2023–2026 initiatives aim to expand both 
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theoretical and practical spaces, increase study and leisure facilities, and further improve 
changing-room and locker availability, reinforcing the VEE’s commitment to continuous 
enhancement of its educational environment. 
 
4.2.2. Analysis of the findings/Comments 
The VEE should be commended for providing plentiful, high-quality teaching and study spaces to 
support student group work and private study.  These form part of the VEE’s comprehensive and 
well‑maintained infrastructure that supports their teaching and learning activities, including 
clinical training. 
Oversight of all buildings through the SAIC ensures that the facilities are subject to continuous 
renovation under the Maintenance and Upgrading Plan. This helps to ensure that learning 
environments remain pedagogically effective, technologically current, and aligned with the 
broader strategic objectives of the institution. 
Facilities are modern, well-equipped and well-maintained. Spaces for formal, didactic teaching 
(e.g., lecture theatres and seminar rooms) are plentiful and sufficient for the current cohort sizes.  
Whilst the maximum capacity of most lecture theatres is insufficient for the increased cohort size, 
this is compensated by double-teaching of year groups and efficient timetabling, albeit at the 
expense of an additional staff workload. The clinical teaching laboratories are well equipped with 
many mannequins accompanied by excellent supporting instructional information, including in 
video form, projected on high-quality flatscreen monitors. All areas are well signposted in a 
consistent manner, displayed in two languages, with QR codes signposting to critical information 
about biosecurity. There are ample facilities that support study and self-learning, and enough 
lockers are available for use by students. These are of modern design and lockable although, 
frequently, students choose not to secure the lockers they use.  Students have ready access to 
food service facilities (including cafeterias, dining spaces and vending machines, and these are 
greatly appreciated by the students. Across the buildings of the VEE, there are also sufficient, 
well-equipped laboratories for research and office space (usually single occupancy). 
 
4.2.3. Suggestions for improvement 
None. 
 
4.2.4. Decision 
The VEE is compliant with Standard 4.2. 
 
 
Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and 
equipment used by the VEE for teaching purposes must: 
1. be sufficient in capacity and adapted for the number of students enrolled in order to 

allow safe hands-on training for all students 
2. be of a high standard, well maintained and fit for the purpose 
3. promote best husbandry, welfare and management practices 
4. ensure relevant biosecurity 
5. take into account environmental sustainability 
6. be designed to enhance learning. 
 
4.3.1. Findings 
The infrastructure of the VEE has been designed to comply with national and EU legislation on 
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animal welfare, biosecurity, and environmental management, and their scale and design are 
appropriate for the enrolled student population. The teaching farm in Sagunto serves as the 
primary site for practical training in multi‑species husbandry and production medicine. Housing 
cattle, sheep, goats, and rabbits, the facility provides species‑specific pens, shelter, feeding 
systems, and continuous water access, all in accordance with European welfare standards. 
Although the farm is not owned by the University, which limits structural modifications, the VEE is 
evaluating the long‑term objective of establishing a university‑owned teaching farm to enhance 
flexibility in infrastructure development, biosecurity, and pedagogical innovation. 
Complementing farm‑animal training, the USCLA in Segorbe has recently opened and will 
eventually function as the principal intramural facility for equine and farm animal clinical 
teaching. Operating under the governance and quality management of the VTH, it includes a 
teaching classroom, clinical laboratory, pharmacy, and diagnostic imaging facilities, along with a 
simulation laboratory for procedural training prior to live‑animal handling. Its stable complex is 
divided into specialised functional areas: teaching, reproduction, alternative use, 
hospitalisation, and isolation. Each of these areas is equipped with appropriately-sized stalls, 
paddocks and handling infrastructure. Additional facilities include indoor and outdoor arenas, an 
operating theatre, a sterilisation area and a necropsy hall. All operations adhere to strict welfare 
and biosecurity protocols and conform to ISO 14001 and ISO 45001 standards. Research and 
teaching animals also include a colony of ethically-managed beagle dogs, all of whom are placed 
in foster homes and monitored by UCV veterinary staff in compliance with Directive 2010/63/EU. 
Clinical training in small and exotic animals is conducted primarily at the VTH, a 24-hour referral 
hospital offering comprehensive diagnostic and therapeutic services. The hospital provides 
species‑specific hospitalisation areas for dogs, cats, and exotic animals, an expanded intensive 
care unit, a dedicated unit for haemodialysis and advanced respiratory support, and separate 
infectious‑disease isolation wards. Equipped with consultation rooms, surgical theatres, an 
anaesthesia and recovery suite, and an extensive imaging platform including MRI, CT, ultrasound, 
fluoroscopy, radiography, and endoscopy. The VTH supports a full range of specialities such as 
internal medicine, emergency and critical care, neurology, oncology, and minimally invasive 
surgery.  Necropsy and diagnostic facilities are shared with the USCLA, and both centres maintain 
negative‑pressure ventilation, cold storage, and appropriate carcass disposal systems. 
Additional dry laboratories and simulation rooms ensure students develop technical 
competences prior to performing procedures on live animals. 
Teaching in Food Safety and Quality (FSQ) and Veterinary Public Health (VPH) is delivered through 
intramural laboratories at Santa Úrsula equipped for chemical, microbiological, and physical 
analysis of food products. Students also undertake extramural rotations in certified 
slaughterhouses and food‑processing industries, complemented by participation in professional 
fairs. Biosecurity remains a central institutional priority: each facility operates under a dedicated, 
bilingual biosecurity manual, supported by occupational risk prevention protocols, risk‑zone 
colour coding, and standardised disinfection and hygiene measures. The VEE‑UCV integrates 
environmental sustainability practices, such as selective waste management and efficient water 
use, within its ISO‑certified framework. Continuous monitoring by the Biosecurity Committee, 
Follow‑up Degree Commission, and Quality Commission, alongside regular audits and staff 
training, ensures ongoing compliance, facility adequacy and the integration of best practices in 
animal welfare and public safety. 
 
4.3.2. Analysis of the findings/Comments 
The USCLA is a modern, brand-new facility, which is very well designed and equipped for its 
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intended purpose as an equine hospital and teaching centre. Although the VTH is smaller than 
similar facilities at many VEEs of equivalent size, it is well designed and equipped with state-of-
the-art facilities, thereby ensuring appropriate student training. This is also the case for the 
teaching farm, and there are prospects for further expansion and improvement in the medium-to-
longer term once the proposed multi-species teaching farm is operational. The construction of 
all facilities has taken into account environmental sustainability considerations, complying with 
relevant national and EU legislation. Together, these intramural livestock and housing facilities 
are of excellent quality, well-maintained and able to promote optimal welfare and husbandry of 
any hospitalised animals. As explained further in standard 4.9, facilities and signposting promote 
exceptional levels of biosecurity, with the design of buildings facilitating exceptional levels of 
cleanliness and hygiene throughout. 
 
4.3.3. Suggestions for improvement 
None. 
 
4.3.4. Decision 
The VEE is compliant with Standard 4.3. 
 
 
Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching 
hospital (VTH) with 24/7 emergency services at least for companion animals and equines. 
Within the VTH, the VEE must unequivocally demonstrate that the standard of education and 
clinical research is compliant with all ESEVT Standards, e.g. research-based and evidence-
based clinical training supervised by teaching staff trained to teach and to assess, availability 
for staff and students of facilities and patients for performing clinical research and relevant 
QA procedures. 
For ruminants, on-call service must be available if emergency services do not exist for those 
species in a VTH. 
The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable 
with or exceed the best available clinics in the private sector. 
The VTH and any hospitals, practices and facilities which are involved with the core 
curriculum must be compliant with the ESEVT Standards and meet the relevant national 
Veterinary Practice Standards. 
 
4.4.1. Findings 
The VTH constitutes the VEE’s central clinical training hub operating continuously throughout the 
year and providing 24-hour emergency and referral services for companion animals. Together with 
the USCLA, which oversees equine clinical care and emergencies, the VTH aims to ensure 
alignment with ESEVT expectations and national veterinary practice regulations. The hospital 
employs around 85 professionals, including academic staff, clinicians, residents, interns, and 
veterinary nurses, and is organised into specialised clinical units such as internal medicine, 
emergency and intensive care, surgery, neurology, diagnostic imaging, and anaesthesia. A two-
tier on-call system ensures continuous coverage across all specialities, combining residents or 
specially trained clinicians as first-line staff with diplomate-level experts serving as second-line 
support. This structure mirrors the operational standards of advanced veterinary referral centres 
while embedding research-informed and ethically supervised clinical education. 
Clinical teaching within the VTH is organised as a progressive training model spanning the third 
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through fifth years of the degree. Students participate in core subjects, including small animal 
medicine, surgery, diagnostic imaging, and exotic and wild animal medicine, all of which are 
progressively integrated into clinical teams. Under direct supervision, these teams undertake 
patient assessment, diagnostic planning, therapeutic procedures, and case follow-up. Since 
2024, students have also participated in supervised nighttime emergency rotations, gaining 
competency in triage, stabilisation, and the management of urgent cases within the hospital’s 
out-of-hours service. Additional experiential learning opportunities are provided through 
collaborations with municipal animal shelters, where students conduct first-opinion 
consultations and preventive medicine activities. These placements reinforce foundational skills 
in population management, public health, and animal welfare, contributing to the acquisition of 
D1C. 
The recently opened USCLA also has modern and well-equipped equine hospital facilities. The 
facility has just opened, and case numbers are low. However, once operational, it will be capable 
of serving as a referral centre, offering 24-hour emergency stabilisation and elective surgeries 
performed by specialist equine surgeons, supported by a multidisciplinary team of clinicians, 
emergency staff, and stable hands. 
Field-based ruminant medicine complements intramural instruction through a structured 
ambulatory teaching service managed by academic clinicians. Students assigned to ruminant 
rotations accompany their supervisors during routine herd health visits and emergency calls, 
gaining experience in reproduction, obstetrics, disease diagnostics, preventive medicine, and 
farm-level management. An on-call calendar ensures effective coordination between teaching 
and clinical responsibilities. Across all clinical settings (VTH, USCLA, and ambulatory services), 
operations comply with Spanish veterinary regulations and regional authority standards. 
Activities are underpinned by ethical practice, evidence‑based medicine, and continuous 
monitoring within the university’s SAIC. 
 
4.4.2. Analysis of the findings/Comments 
The VEE should be commended for the state-of-the-art clinical facilities in the VTH, which 
promote a high standard of teaching compliant with ESEVT standards. These facilities also 
promote opportunities for staff and students to engage in clinical research, often to an 
international standard, and despite the limited time allocated to research (as discussed under 
standard 9.3). 
The newly opened equine hospital facilities are also considered to be state-of-the-art, but were 
not fully functional at the time of the visit. However, this is adequately compensated by the 
existing collaborations with staff from the faculty who own private ambulatory services used for 
CCT. The private practices that are used for teaching are also compliant with both ESEVT 
standards and meet the relevant national veterinary practice standards. This is also the case for 
the veterinary practices that support veterinary clinical practical training in farm animal species. 
Once the USCLA does eventually become fully functional, it will enable the VEE to augment its 
equine caseload and, in particular, increase the number of equine surgical procedures, providing 
opportunities for student observation that are currently sub-optimal (see standards 3.1.3 and 
5.1). 
 
4.4.3. Suggestions for improvement 
It is suggested that the VEE prioritises the establishment of a viable and sufficient referral 
caseload at the USCLA, as this will be one means of ensuring an adequate equine caseload, as 
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student numbers increase, whilst rectifying the suboptimal caseload in equine surgery (see 
standard 5.1). 
 
4.4.4. Decision 
The VEE is compliant with Standard 4.4. 
 
 
Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic 
and therapeutic facilities, including but not limited to clinical skills laboratory, diagnostic 
imaging, clinical pathology, anaesthesia, surgeries and treatment facilities, intensive/critical 
care, ambulatory services, pharmacy and necropsy facilities. Procedures and facilities 
should also be available for soft skills training, e.g. communication skills training through 
role-play. 
 
4.5.1. Findings 
This teaching ecosystem of the VEE, encompassing VTH, USCLA, the Teaching Farm, and the 
laboratories at the Santa Úrsula campus, provides hands-on learning and evidence‑based 
supervised clinical training in all major areas of small animal practice, including medicine, 
surgery, diagnostic imaging, emergency and critical care, anaesthesia, and clinical pathology. 
There is access to advanced instrumentation (including such as MRI, CT, fluoroscopy, 
ultrasonography, and endoscopy) at all teaching sites, but especially in the VTH. The VTH also 
houses a hospital pharmacy, which stocks an extensive range of pharmaceuticals as well as 
consumables. This faculty is staffed by a full-time technician, responsible for stock-taking and 
dispensing, under the supervision of a Professor of pharmacy. There is swipe-access for hospital 
staff, and a tightly-regulated comprehensive record system for medication traceability and 
regulatory compliance, including for controlled drugs.  A colour-code system is used to track 
expiry dates of all pharmaceuticals in the VTH, ensuring appropriate stock management. 
Clinical training at the VTH is delivered progressively through coordinated rotations embedded in 
subjects including small animal medicine, veterinary surgery I & II, diagnostic imaging II, exotic 
and wild animal medicine, and the final‑year supervised practical training and clinical rotation. 
Students rotate weekly through specialised hospital services, participating directly in diagnostic 
work‑ups, surgical preparation, anaesthetic monitoring, post‑operative care, and management 
of emergency and hospitalised patients. Additional surgical rotations provide opportunities for 
students to be involved in live-animal procedures, including pre-operative evaluation, 
intraoperative assistance and perioperative care. 
Training in large animal medicine is structured through both intramural and extramural 
experience. The new facilities of the USCLA include diagnostic equipment (including diagnostic 
imaging), and opportunities for treatment of horses, including a modern surgical suite. Facilities 
are available for the appropriate storage and recording of pharmaceutical use.  Given that this is 
not fully functional, the majority of clinical training in horses is undertaken in conjunction with 
equine ambulatory services. Large animal pathology will, in the future, be undertaken at the 
newly-created dedicated necropsy room at the USCLA; currently, equine and farm animal 
necropsy experience is mainly gained in a field setting, when students are attending ambulatory 
clinics. 
For ruminant medicine and herd health management, students accompany faculty veterinarians 
on farm visits, performing clinical examinations, sampling, reproductive evaluations, and 
preventive medicine procedures using mobile diagnostic equipment. This exposure aims to 
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ensure hands-on experience with herd-level decision‑making and real‑world field practice. 
Complementary clinical‑pathology, cytology, and post‑mortem training are provided across the 
VTH and Santa Úrsula laboratories. 
In parallel with live‑animal training, the VEE offers access to Clinical Skills and Simulation 
Laboratories (CSSL) located across its facilities, including Marqués de Campo, the VTH, USCLA, 
and the Teaching Farm. These laboratories contain high‑fidelity mannequins, anatomical models, 
and audiovisual resources to support progressive skill development in disciplines such as 
reproduction, diagnostic imaging, anaesthesia, small animal medicine, equine clinical 
techniques, and surgery. Complementary resources (including access to libraries, study rooms, 
IT laboratories, and digital medical record systems [QVET and Free4vet]) ensure equitable access 
to information and support continuous learning. 
 
4.5.2. Analysis of the findings/Comments 
The VEE is commended for its state-of-the-art management and control of the VTH pharmacy. 
These facilities are comprehensive and ensure the safe and effective use of drugs, and maintain 
appropriate stock. The staff involved are dedicated to the task and take pride in the service they 
offer. 
The diagnostic facilities offered at all sites used for clinical and practical training are diverse and 
comprehensive, enabling students to gain appropriate experience in all key subjects. The clinical 
skills laboratories contain a broad range of high-quality manikins and simulators.  Students first 
use these facilities under the instruction of teaching staff, and then have multiple opportunities 
to gain further experience and confidence through self-study.  This is particularly effective given 
the excellent supporting instructional information, not least the availability of instructional 
videos. 
Throughout the sites used for clinical practical training, but especially in the VTH, there is an 
extensive inventory of advanced instrumentation, including advanced imaging (MRI, CT, 
fluoroscopy), ultrasonography, endoscopy, anaesthesia, surgical equipment, and 
clinicopathological instrumentation. Facilities are state-of-the-art, and equivalent to those 
available in veterinary teaching hospitals and private referral hospitals across Europe. This 
ensures that the VEE is aligned with both ESEVT standards and the expected standard of care for 
specialised veterinary practice. The necropsy facility at the VTH is well equipped, providing 
opportunities for students to gain experience with necropsy in various species, but mainly 
companion animals. However, training in necropsy of companion animals is sub-optimal on 
account of the sub-optimal caseload in cats and dogs (see standard 5.1).  There is also a newly 
developed necropsy facility at the USCLA, although this is not fully functional on account of the 
limited current caseload at this site. Instead, students experience equine necropsy, and also 
necropsy of farm animal species, during the training provided at ambulatory clinics, with the 
training and equipment used being fit for purpose. 
The VEE does provide its students with facilities and opportunities to develop soft skills, including 
communication skills training through informal peer-to-peer role-play sessions (for 
communication), seminars in early years and also as part of the experience gained on clinical 
practical training.  Whilst compliant with ESEVET standards, communication skills could be 
further augmented by the development of a bespoke teaching laboratory for communication 
skills. 
Overall, the combined facilities of the VEE enable integrated teaching, clinical, and simulation 
structures, which provides students with the necessary opportunities to meets the professional 
and technical standards required of modern veterinary practitioners. 
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4.5.3. Suggestions for improvement 
None. 
 
4.5.4. Decision 
The VEE is compliant with Standard 4.5. 
 
 
Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the 
isolation and containment of animals with communicable diseases. Such isolation facilities 
must be properly constructed, ventilated, maintained and operated to provide for the 
prevention of the spread of infectious agents, animal care and student training. They must be 
adapted to all animal species commonly handled in the VTH. When permanent isolation 
facilities are not available in any of the facilities used for clinical training, the ability to provide 
such facilities and the procedures to use them appropriately in an emergency must be 
demonstrated during the visitation. 
 
4.6.1. Findings 
The VEE maintains purpose‑built isolation and containment facilities at various sites for the 
management of animals suspected or confirmed to have infectious diseases. This infrastructure 
has been designed with reference to national biosecurity legislation, with the intention of 
safeguarding animal welfare, limiting pathogen transmission, and protecting personnel. Capacity 
is available for isolating both small and large animal species, which are used in conjunction with 
defined operational procedures (e.g., in biosecurity manuals) and emergency protocols, outlining 
entry and exit procedures, cleaning standards, and protective measures. 
Within the VTH, there are separate isolation units for dogs and cats, each of which is structurally 
independent from the main hospital wards. These rooms include negative‑pressure ventilation 
systems, washable surfaces, dedicated drainage, and anterooms for changing into and out of 
personal protective equipment (PPE). Additionally, cleaning and disinfection follow validated 
protocols using approved virucidal and bactericidal agents, including hydrogen peroxide–based 
aerosol systems. Housekeeping staff receive specific training to implement these protocols 
effectively. Infection containment is further standardised through the “Insulation Requirements 
and Barrier Measures Table,” which categorises clinical situations and prescribes corresponding 
barrier levels (MB1–MB4). A colour‑coded decision system supports staff in identifying risk 
categories and applying appropriate containment strategies. The rooms contain materials for 
safe clinical procedures, such as dedicated waste containers, sample storage units, and 
segregated access routes. Further, all personnel and students must complete specific training 
prior to entering these high‑risk areas. 
A large animal isolation facility is now available at the newly built USCLA for secure management 
of equine and ruminant patients with potential infectious diseases. The facility is not yet 
frequently used because of the limited current caseload at the USCLA. There is an independent 
drainage system and also controlled access routes for staff and equipment. The facility includes 
a paddock extension to allow animals access to the outdoors for (limited) exercise, but this bird 
netting is not used to ensure complete isolation. 
When necessary, the VEE deploys portable isolation boxes to accommodate additional cases. 
The infectious area is integrated into a broader infection control plan overseen by the Biosecurity 
Committee and the Centre Coordinator, ensuring compliance with the SAIC. Cleaning and 
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disinfection procedures replicate those of the VTH, supported by periodic training in biosecurity 
and occupational risk prevention for all veterinarians, technicians, and cleaning personnel. A 
formalised protocol addressing admission, PPE requirements, decontamination, and carcass 
disposal is in development as part of the VEE’s Strategic Plan (2023–2026). 
All isolation areas follow written procedures outlined in the Biosecurity and Biosafety Manuals, 
which are readily accessible onsite and via QR codes linking to the digital biosecurity platform. 
Students receive structured instruction on infection‑risk classification, barrier levels, and PPE 
use during orientation and clinical rotations, promoting consistent and safe engagement with 
isolation protocols. 
 
4.6.2. Analysis of the findings/Comments 
The VEE takes biosecurity matters very seriously, as discussed further under standard 4.8, and 
the isolation facilities in the VTH are designed to facilitate the achievement of this goal.  These 
VTH facilities are well designed and prevent the spread of infectious agents, as well as 
augmenting the biosecurity training that students receive. The facilities are appropriately 
constructed, well-ventilated and very well maintained. Although principally designed for cats and 
dogs, they can also accommodate the isolation of exotic species if required. If it is not possible 
to use these isolation facilities, the VEE has appropriate alternative measures through the use of 
temporary isolation facilities; the protocols supporting the use of such facilities are robust and 
appropriate. A similar approach is taken in most other locations that the VEE uses for practical 
clinical training, including the teaching farm and ambulatory practices. Collectively, these 
measures demonstrate the VEE’s commitment to maintaining high standards of infection control, 
animal care, and occupational safety across all clinical environments. 
Although the new isolation unit established at the USCLA is generally well designed, with similar 
protocol to those used in the VTH, the absence of bird netting in the external paddock extension 
means that isolation of house animals is incomplete and, therefore, suboptimal. This deficiency 
ispartially compensated by the fully compliant facilities at other locations. 
 
4.6.3. Suggestions for improvement 
It is recommended that the VEE installs bird netting on the external portion of the large animal 
isolation unit at the USCLA, in order to ensure complete isolation and minimise breaches in 
biosecurity. 
 
4.6.4. Decision 
The VEE is partially compliant with Standard 4.6 because of a suboptimal large animal isolation 
unit due to the absence of bird netting. 
 
 
Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent 
facilities so that students can practise field veterinary medicine and Herd Health 
Management under the supervision of teaching staff. 
 
4.7.1. Findings 
Field-based instruction is delivered through several curricular subjects, including: reproduction 
and obstetrics; clinic and health in livestock farms I & II; animal production and genetic 
improvement I & II; preventive medicine; and clinical rotation under the supervision of academic 
staff from the Department of Animal Production and Health. A dedicated teaching team 



 

FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026 

40 

coordinates all farm visits, herd health programmes, and on‑call emergency duties, supported by 
a structured annual rotation schedule that aligns teaching obligations with fifth‑year clinical 
rotations. 
During ambulatory rotations, students participate in a wide range of clinical and herd-level 
procedures. These include routine and emergency examinations of bovine and small ruminant 
herds, reproductive management such as oestrus detection and pregnancy diagnosis, and 
obstetrical interventions. Preventive medicine activities encompass vaccination, parasitic 
control, and biosecurity audits. Students also conduct HHM evaluations involving analysis of 
production parameters, record interpretation, and the design of disease‑control strategies, thus 
integrating evidence‑based medicine with practical decision‑making. Sampling skills (e.g., blood 
collection, milk testing, faecal analysis, and environmental sampling) are developed using 
portable field diagnostics. There is continuous supervision of all activities, including post‑visit 
debriefings, and the maintenance of structured clinical logbooks. 
The ambulatory service is supported by university‑owned vehicles equipped with portable 
ultrasound devices, obstetric tools, field microscopes, sampling kits, refrigerated containers, and 
restraint equipment. Students are transported to the teaching farm in Sagunto via a university bus 
and to external farms in small, supervised groups (see standard 4.8 for further details). The 
teaching farm provides species‑specific infrastructure for cattle, sheep, and rabbits, serving as 
the intramural training hub where students first acquire basic technical competences before 
applying them at commercial farms. 
The VEE maintains formal collaboration agreements with a broad network of professional 
livestock holdings registered under the national REGA system.  These farms represent the 
principal production systems of the Valencian community, offering authentic settings in which 
students apply HHM principles. An illustrative example is farm ES030810002002 (La Paloma, 
S.L.), a beef cattle breeding and fattening enterprise of approximately 203 hectares and 242 
livestock units, operating under EU welfare regulations and contributing to regional sustainability 
programmes. 
 
4.7.2. Analysis of the findings/Comments 
The VEE offers an integrated approach to intramural training in production animal species, 
ensuring that all students acquire comprehensive, practice‑ready competences in production 
animal medicine and herd health management. The VEE’s ambulatory clinic for production 
animals is fully-operational, and provides students with essential exposure to field veterinary 
practice and herd health management (HHM) during their clinical practical training, supporting 
D1Cs in preventive medicine, herd-level decision-making, and real-world veterinary service 
provision. The university‑owned vehicles used at the ambulatory clinic are well equipped 
facilitating the teaching of medical and surgical interventions in different farm environments. The 
multi-species experience provided at the teaching farm enables students to acquire basic 
technical competences, before having the opportunity to apply them at commercial farms. In 
addition, the formal collaboration agreements that the VEE maintains with a range of professional 
livestock holdings, ensures access to farms compliant with legal requirements for biosecurity, 
welfare, and traceability. This blended experience provided across the VEE’s teaching facilities 
ensures exposure to a broad range of production systems including dairy, beef, small ruminant, 
and swine operations. Finally, the plans for a new multi-species farm will increase opportunities 
for student teaching even further, ensuring that sufficient opportunities exist for all species 
despite the future increase in cohort size. 
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4.7.3. Suggestions for improvement 
None. 
 
4.7.4. Decision 
The VEE is compliant with Standard 4.7. 
 
 
Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin 
and other teaching materials must be done in agreement with national and EU standards, to 
ensure the safety of students and staff and animal welfare, and to prevent the spread of 
infectious agents. 
 
4.8.1. Findings 
Student transport to extramural teaching locations—such as the Teaching Farm, the University 
Sports Centre for Large Animals (USCLA), slaughterhouses, and food-industry plants—is 
managed through a contracted provider, Autobuses VIALCO S.L. This company operates a 
certified fleet meeting UNE‑EN ISO 9001:2015, ISO 14001:2015, and UNE‑EN 13816:2003 
standards, ensuring high levels of safety, environmental sustainability, and service quality. 
Vehicles are equipped with seat belts, air conditioning, and GPS monitoring, and undergo regular 
maintenance in accordance with ISO‑regulated procedures. Scheduling is coordinated by the 
Dean’s Office and institutional administrative units to align transportation with the practical 
teaching timetable. 
For the movement of live animals and biological materials, the VEE operates an adapted Peugeot 
Expert van registered and authorised for the purpose, in compliance with Regulation (EC) No. 
1/2005 (governing the protection of animals during transport). The van includes a sealed, 
washable, non‑slip interior design; dual roof vents and climate control systems for thermal 
regulation; and secure restraint systems to ensure animal stability and comfort.  This vehicle is 
used for transporting small animals, farm species, and instructional materials among the VTH, 
Teaching Farm, and USCLA. After each use, the van is cleaned and disinfected following 
institutional biosecurity protocols under the supervision of the Biosecurity Committee and the 
SAIC. 
Transport of cadavers, organs, and animal by-products not intended for human consumption, to 
authorised disposal facilities, utilises the same Peugeot Expert van. This vehicle is registered as 
an official SANDACH transport vehicle and is used for transferring these materials. The VEE 
maintains agreements with licensed waste‑management companies responsible for the safe 
collection and disposal of biological residues. All SANDACH-related transport operations are 
recorded within the centralised registration system, ensuring traceability and regulatory 
compliance across all teaching and clinical units. 
 
4.8.2. Analysis of the findings/Comments 
The VEE is committed to ensuring that all transport activities involving students, live animals, 
cadavers, animal by‑products and biological materials comply with national and EU legislation. 
Transport of cadavers, organs, and animal by-products not intended for human consumption is 
fully compliant with SANDACH regulations (Regulation (EC) No. 1069/2009 and Commission 
Regulation (EU) No. 142/2011).  The procedures for the transport of live animals, cadavers, 
materials from animal origin and other teaching materials are compliant with relevant national 
and EU standards for animal welfare and prevention of infectious disease spread, ensuring 
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compliance with this aspect of standard 4.8. Appropriate procedures and methods are available 
for transporting students between the sites where the VEE uses teaching. These procedures are 
particularly flexible, as evidenced by the use of taxis to augment student transport provided by 
the contracted provider, not least when group sizes are small. 
 
4.8.3. Suggestions for improvement 
None. 
 
4.8.4. Decision 
The VEE is compliant with Standard 4.8. 
 
 
Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory 
practice and good clinical practice) must be taught and posted (in different languages if the 
curriculum is taught in them) for students, staff and visitors and a biosecurity manual must 
be developed and made easily available for all relevant persons. The VEE must demonstrate 
a clear commitment for the delivery and the implementation of biosecurity, e.g. by a specific 
committee structure. The VEE must have a system of QA to monitor and assure clinical, 
laboratory and farm services, including regular monitoring of the feedback from students, 
staff and clients. 
 
4.9.1. Findings 
The biosecurity measures implemented by the VEE are designed to prevent the introduction and 
spread of infectious agents, with methods involving disinfection, hygiene, movement control and 
restricted access to certain areas (for example, isolation units and surgical suites). Biosecurity 
standards have recently been reinforced with enhanced infrastructure, updated protocols, and 
novel communication strategies as detailed below. 
All clinical and teaching sites (including facilities at the VTH, USCLA, Teaching Farm, and Santa 
Úrsula laboratories) operate under dedicated biosecurity protocols tailored to the specific risks 
encountered in each area. Printed biosecurity manuals are available for each area, outlining 
procedures for cleaning and disinfection, waste management, movement control, and zoonosis 
prevention. These manuals provide guidelines for PPE use, sharps handling, accident response, 
and laboratory exposure management. A recent development has been the implementation of a 
unified, colour-coded signage system indicating biological risk across facilities. Green zones 
represent low‑risk areas such as offices or classrooms; yellow zones indicate controlled 
environments where biological material may be handled; red zones identify high‑risk areas such 
as surgical theatres, necropsy halls, isolation units, and hospitalisation wards. Each zone 
requires specific PPE, hygiene measures, and access protocols. Signage in all areas displays 
relevant information in three languages (Spanish, English, and French), accompanied by 
infographics and QR codes directly linking to the latest digital versions of biosecurity manuals. 
Oversight of all biosecurity procedures is administered by the Biosecurity Committee, 
established in 2024 and comprising representatives from all major teaching and clinical units.  
Meeting twice yearly or as needed, the Committee reviews and updates operational manuals, 
investigates incidents, and verifies adherence to hygiene, disinfection, and occupational safety 
procedures. Compliance with biosafety and occupational risk prevention measures is also 
monitored within the SAIC, through periodic audits, incident reporting, and satisfaction surveys, 
with findings reviewed by the Biosecurity Committee and the VEE Quality Commission. 
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4.9.2. Analysis of the findings/Comments 
The VEE should be commended for its exceptional biosecurity concerns, teaching and 
implementation. All staff and students take biosecurity matters very seriously, are well informed 
of protocols and are passionate about implementing them. Each zone requires specific PPE, 
hygiene measures, and access protocols, ensuring intuitive compliance. The signposting of 
biosecurity information in all areas is state-of-the-art, with clever use of professionally created 
infographics and easy access to biosecurity manuals with QR codes. This signposting ensures 
that students, staff, and visitors can easily identify risk levels in all teaching and clinical 
environments. 
The institution-wide framework that the VEE employs is used as a mechanism for overseeing and 
governing biosecurity, biosafety, and good laboratory and clinical practices.  Procedures are fully 
aligned with national and EU regulations as well as ESEVT requirements. These measures ensure 
the safeguarding of personnel working in all areas by minimising exposure to biological hazards 
via the appropriate use of PPE, containment systems, and safe handling procedures. 
Compliance with biosafety and occupational risk prevention measures is also appropriately 
monitored by periodic audits, incident reporting and satisfaction surveys. Findings are reviewed 
by the Biosecurity Committee and the VEE Quality Commission, ensuring continuous 
improvement and the consistent application of high standards in biosecurity and biosafety across 
the institution. 
 
4.9.3. Suggestions for improvement 
None. 
 
4.9.4. Decision 
The VEE is compliant with Standard 4.9. 
 
 

Area 5. Animal resources and teaching material of animal origin 

 
Standard 5.1: The number and variety of healthy and diseased animals, first opinion and 
referral cases, cadavers, and material of animal origin must be adequate for providing the 
practical and safe hands-on training in all relevant areas and adapted to the number of 
students enrolled. 
Evidence must be provided that these data are regularly recorded and that procedures are in 
place for correcting any deficiencies. 
 
5.1.1. Findings 
In relation to the number of students enrolled, the SER states that the VEE-UCV has access to a 
sufficient quantity and variety of animals, clinical cases, and materials obtained from animals to 
support safe and practical hands-on training in all pertinent areas of the veterinary curriculum. A 
combination of intra-mural facilities, ambulatory services, and extra-mural training activities are 
used to give clinical exposure, which includes both healthy and sick animals, first opinion and 
referral cases, cadavers, and biological materials. 
The VTH, ambulatory services, and related Teaching Farms are the main sources of clinical case 
material, which includes companion animals, horse patients, exotic pets and animals used for 
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food production. This organisation provides students with structured exposure to diagnostic, 
therapeutic and preventive procedures under academic supervision, ensuring progressive 
acquisition of practical skills and D1Cs. 
Regular access to commercial livestock farms through ambulatory and on-farm education 
programs supports practical training for food-producing animals. This offers exposure to 
biosecurity measures, herd health management, reproduction, preventive and individual 
medicine, and production-related decision-making in actual farm conditions. 
According to the SER, there are enough cadavers and animal-derived materials available to 
enable student training in anatomy, pathology, and other preclinical and clinical teaching 
activities. However, the indicator for small animals’ necropsies (I14) is below the minimal value 
and shows a negative balance. 
All resources used for necropsy are obtained through controlled routes and utilised in compliance 
with legal, ethical, and biosecurity regulations. Necropsies on food-producing animals are mainly 
performed in the field, during ambulatory clinical rotations. The VTH, ambulatory services, and 
training units carefully record data on the number and type of animals, clinical cases, and 
practical activities using distinct software (QVET for intra-mural facilities and Free4Vet for extra-
mural and field-based activities, including those activities performed at the Teaching Farm). 
These data are used for internal clinical exposure and teaching capacity monitoring. According to 
the SER, academic management and quality assurance organisations regularly check these data 
to ensure they are adequate in accordance with the number of students. 
There are protocols in place to detect and remedy possible inadequacies in case of a variety of 
animal numbers. When necessary, corrective actions include changing the size of student 
groups, redistributing clinical rotations, utilising more ambulatory and extracurricular training 
options, or altering class schedules to guarantee that every student receives enough practical 
experience. 
 
5.1.2. Analysis of the findings/Comments 
At the VTH, the majority of clinical cases are in small companion animals (cats and dogs) with 
some exotic pets, whilst clinical training in equine and food-producing animal cases is mainly 
seen while students are on ambulatory services and at external practices. Although the small 
animal caseload is adequate, the number of exotic pet cases is suboptimal. The VEE adequately 
compensates for this by providing expert-led seminars, necropsy sessions, and propaedeutic 
activities (e.g. clinical examination, blood sampling) performed on rabbits owned by the Teaching 
Farm. 
With regard to equine and food-producing animals, the VEE has recently established the USCLA 
(see area), in order to increase the number of large animal cases, particularly horses, that are 
seen intra-murally. However, case numbers are currently small, with the effect that intramural 
exposure to sick horses is suboptimal, most notably in equine surgery cases. This deficiency is 
partially compensated for by the animal resources provided at extramural sites, clinical case 
discussions, and video-based learning materials. However, this does not adequately compensate 
for the suboptimal number of equine surgical cases. For food-producing animals, the intra-mural 
caseload for both individual and herd health cases is suboptimal. This is adequately 
compensated by well-structured extramural activities. Students spent several weeks on food-
producing animals’ practical rotations under academic staff supervision, mainly related to small 
ruminants and cattle. Students are exposed to different types of farms (e.g. large dairy farms, beef 
farms, feedlots, small ruminant farms) and to different subjects related to food-producing 
animals, such as individual cases, fertility and obstetric problems, and herd health management. 
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The number and variety of cadavers and animal-derived materials are adequate for equine, food-
producing animals, and exotic pets. However, the number of necropsies performed in dogs and 
cats is below the recommended minimum level. This deficiency is only partially compensated by 
necropsies in other species (e.g., rabbits), which provide useful training but cannot replace 
species-specific experience in small animals. 
Overall, the current caseload should be adapted to ensure adequate clinical exposure once the 
number of students attending clinical rotations doubles, as is planned for next September. 
 
5.1.3. Suggestions for improvement 
It is suggested to enhance the clinical caseload across all species, with particular attention to 
those areas currently identified as suboptimal, in order to ensure adequate training. 
 
5.1.4. Decision 
The VEE is partially compliant with Standard 5.1 because of suboptimal caseloads in equine 
surgery and in cat and dog necropsy. 
 
 
Standard 5.2: In addition to the training provided in the VEE, experience can include practical 
training at external sites, provided this training is organised under the supervision of teaching 
staff and follows the same standards as those applied in the VEE. 
 
5.2.1. Findings 
The VEE-UCV integrates practical training at external sites as a complementary component of the 
veterinary curriculum, in addition to the training provided within the VEE. The External Practical 
Training (EPT) Coordinator formally organises regulated and monitored EPT activities to ensure 
that they are delivered under appropriate academic supervision, following standards equivalent 
to those applied within the VEE. 
External training activities are implemented through structured agreements with accredited 
external partners, including the Teaching Farm, private veterinary practices, livestock farms, 
clinical facilities and other approved institutions. These training locations are chosen according 
to predetermined parameters, including their facilities, caseload, professionalism, and ability to 
facilitate student learning. 
According to the SER, all external practical training is conducted under the guidance of academic 
staff and certified veterinarians who collaborate with the VEE academic personnel and serve as 
external tutors. External training activities are subject to quality assurance processes. The results 
of external practical training are addressed within the appropriate academic and quality 
assurance agencies, and feedback from students and outside instructors is gathered and 
examined. These methods enable the VEE to find and fix any possible shortcomings as well as to 
confirm that training standards are consistent. 
 
5.2.2. Analysis of the findings/Comments 
The organisation of practical training at external sites was well structured, formally regulated and 
appropriately supervised. The selection of external partners follows clearly defined criteria, and 
the involvement of academic staff and certified veterinarians acting as external tutors ensures 
adequate academic oversight. 
The system is consistent and efficiently implemented, particularly for equine and food-producing 
animals. Quality assurance mechanisms, including feedback collection and review procedures, 
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are well-established and function efficiently.  Overall, external practical training is well integrated 
into the curriculum and effectively complements intramural training. 
 
5.2.3. Suggestions for improvement 
None. 
 
5.2.4. Decision 
The VEE is compliant with Standard 5.2. 
 
 
Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures. 
Under all situations students must be active participants in the clinical workup of patients, 
including problem-oriented diagnostic approach together with diagnostic decision-making. 
 
5.3.1. Findings 
Education and practical training in nursing procedures and nursing care skills are provided within 
the veterinary curriculum of the VEE. To ensure that students can develop both clinical reasoning 
skills and practical competences in patient care, nursing activities are integrated into the 
hospital's daily clinical workflow and overseen by academic staff and qualified clinical workers. 
Across several clinical services, training is offered in patient preparation, handling and restraint, 
hygiene and welfare monitoring, treatment administration, basic clinical monitoring, and 
postoperative care. Students actively participate in this training to develop their clinical skills. 
Under the close supervision of clinical academic staff, students participate in the problem-
oriented diagnostic methods, for example, history taking, conducting physical examinations, 
differential diagnosis, selecting diagnostic tests, and interpreting test results. 
Diagnostic decision-making and the integration of clinical findings with laboratory and imaging 
results are key components of clinical instruction at the VTH. To promote the growth of clinical 
reasoning, critical thinking, and professional judgment, students are encouraged to explore 
diagnostic and therapy options with supervising clinicians. 
Student participation is structured through small-group clinical rotations (5 students per 
clinician), which facilitate direct involvement in patient management and continuous interaction 
with supervising staff. Clinical activities and learning outcomes are monitored through structured 
documentation tools, such as electronic case records and logbooks, which support tracking of 
student exposure and achievement of D1Cs. 
 
5.3.2. Analysis of the findings/Comments 
Students are able to develop professional and safe nursing skills in a real-world clinical setting 
through the clinical activities offered at the VEE, all of which are conducted in compliance with 
established clinical standards and biosecurity procedures. 
Nursing skills training is systematically integrated into the clinical curriculum from the early years 
of the programme. Students are progressively exposed to nursing procedures within the daily 
clinical workflow, under appropriate supervision, and demonstrate adequate competence in 
patient handling, basic care, monitoring, and treatment administration. 
Students are also actively involved in the clinical workup of patients across services. In all clinical 
situations, participation includes history taking, physical examination, formulation of differential 
diagnoses, selection and interpretation of diagnostic tests, and discussion of therapeutic plans 
under academic supervision. 
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Student involvement is structured through small-group rotations, allowing meaningful 
participation in diagnostic reasoning and clinical decision-making. 
 
5.3.3. Suggestions for improvement 
None. 
 
5.3.4. Decision 
The VEE is compliant with Standard 5.3. 
 
 
Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical 
Training (CCT) must be comprehensive and maintained in an effective retrieval system to 
efficiently support the teaching and learning, research, and service programmes of the VEE. 
 
5.4.1. Findings 
In the VTH and other facilities used for CCT, electronic retrieval systems operate as a means of 
maintaining medical records for patients seen both intra- and extra-murally. This record system 
supports clinical service delivery, teaching and learning activities and, when appropriate, 
research. The software used had been designed so as to ensure traceability and continuity of 
treatment. 
The electronic medical record system used within the VTH facilities provides effective storage, 
retrieval and review of clinical information. This system allows authorised access to case 
histories for teaching, supervision and quality assurance purposes, while ensuring data 
protection and confidentiality. Patient identity information, history, clinical examination results, 
diagnostic procedures, outcomes, therapeutic plans, provided therapies, and follow-up data are 
all included in clinical records. Under the supervision of academic staff, clinicians and 
practitioners, students complete records, and these are then checked for accuracy by staff.  This 
provides the students with experience of record keeping, whilst maintaining professional 
standards. 
An electronic medical record system is also in place for recording of extra-mural and ambulatory 
clinical activities. Clinical information from external practice is reviewed by academic staff as 
part of the students’ clinical training and assessment. 
Medical records are actively used as teaching tools during clinical rotations, case discussions 
and assessments, supporting students’ development of clinical reasoning, diagnostic decision-
making and reflective practice. The availability of a centralised and structured retrieval system 
facilitates access to case material for educational review and internal monitoring of clinical 
activity. 
 
5.4.2. Analysis of the findings/Comments 
Clinical record-keeping systems are well implemented and consistently applied for both intra- 
and extra-mural activities. The documentation process is structured and supports traceability, 
continuity of care, and student learning. 
Within the Veterinary Teaching Hospital, the electronic medical record system (QVET) ensures 
secure storage, retrieval and review of clinical data, while maintaining appropriate standards of 
data protection and confidentiality. Students are appropriately involved in record completion 
under supervision, contributing to their clinical training. 
For extra-mural and ambulatory activities, a dedicated digital platform is in place (Free4Vet). 
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Students can access and complete clinical records using tablets or mobile devices, including 
during field activities. The recording of cases follows structured formats and is subject to 
academic oversight. At the Teaching Farm, a dedicated computer workstation is available to 
ensure consistent and standardised documentation on the Free4Vet platform. 
Clinical information is accessible to students for educational purposes, with appropriate 
safeguards for sensitive data. Overall, the system of medical records effectively supports clinical 
training and learning. 
 
5.4.3. Suggestions for improvement 
None. 
 
5.4.4. Decision 
The VEE is compliant with Standard 5.4. 
 
 
Area 6. Learning resources 

 
Standard 6.1: State-of-the-art learning resources must be adequate and available to support 
veterinary education, research, services and continuing education. Learning resources must 
be suitable to implement teaching facilities to secure the ‘never the first time on a live animal’ 
concept. When the study programme is provided in several tracks/languages, the learning 
resources must be available in all used languages. Timely access to learning resources, 
whether through print, electronic media or other means, must be available to students and 
staff and, when appropriate, to stakeholders. State-of-the-art procedures for bibliographical 
search and for access to databases and learning resources must be taught to undergraduate 
students, together with basic English teaching if necessary. 
 
6.1.1. Findings 
The VEE of UCV follows the “never the first time on a live animal” principle in providing learning 
resources.  The VEE’s learning resources strategy is integrated into its Strategic Plan 2023–2026, 
with the aim of ensuring that physical and digital learning tools are available across all teaching 
and research areas; that student and staff training makes efficient use of databases, information 
systems and AI-supported learning tools; and to invest in technologies to improve practical, pre-
clinical, and simulation-based learning. Academic staff receive pedagogical and technological 
training coordinated by the Rectorate and the Continuous Training Service, including courses on 
e-learning methodologies and the use of artificial intelligence in teaching.  There are several staff 
development courses accessible via the website of the VEE. The internal quality assurance 
system (SAIC) is used to manage and evaluate learning resources. 
 
6.1.2. Analysis of the findings/Comments 
Students are satisfied with the teaching and learning strategies and also with the structured 
approach that the VEE used to implement the acquisition of skills (including initial introduction 
under supervision, first attempts, autonomous work and then supervised work with live animals). 
Students are able to access many learning resources at any time, even when at home. Skills 
laboratories are accessible during the hours that the main building of the VEE is open (e.g., from 
8:00 to 21:30). Students receive formal instruction on how to effectively conduct literature 
searches and access databases and other learning resources. The VEE supports the learning 
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process of students with a wide range of learning resources, enabling them to fully meet their 
learning needs throughout their professional training. The learning sources provided are 
sufficiently varied and are readily accessible to all staff and students, with increased 
opportunities for access during the education period. 
 
6.1.3. Suggestions for improvement 
None. 
 
6.1.4. Decision 
The VEE is compliant with Standard 6.1. 
 
 
Standard 6.2: Staff and students must have full access on site to an academic library 
administered by a qualified librarian, an Information Technology (IT) unit managed by a 
qualified IT person, an e-learning platform, and the relevant human and physical resources 
necessary for the development of instructional materials by the staff and their use by the 
students. 
The relevant electronic information, database and other intranet resources must be easily 
available for students and staff both in the VEE’s core facilities via wireless connection (Wi-
Fi) and from outside the VEE through a hosted secured connection, e.g. Virtual Private 
Network (VPN). 
 
6.2.1. Findings 
The main VEE library is located on the main campus of the university.  It is managed by a qualified 
librarian, supported by IT technicians, and there is also an online learning platform for all 
academic staff and students. The main library holds approximately 6,000 veterinary and 
biomedical sciences-related volumes and is part of a broader university network consisting of 
eight libraries. The complete catalogue is digitally available via the VEE’s website. 
The library has a seated capacity for 190 people, and is open from 07:30 to 21:00 on weekdays, 
with augmented hours being offered during examination periods. The annual budget allocated for 
the acquisition of books, journal subscriptions, and databases is €10,000. Two public-use 
computers, 2 workstations for interns and 24 laptops for student loan are available.  
Bibliographic searches are conducted using a library management system and the UCV Virtual 
Library. The Library Technical Council meets on a weekly basis with the Library Director to review 
acquisitions, preservation policies, user access and service quality.  The IT Service, staffed by 
qualified IT professionals, ensure effective and secure operation of the digital infrastructure, 
provides user support and oversees the management and maintenance of networks, Wi-Fi, VPN, 
servers, and cybersecurity systems. 
Across the VEE-UCV, there are 187 computers available to students and staff. The teaching rooms 
are equipped for interactive teaching. The institutional e-learning platform and UCVnet allow 
academic staff to upload digital materials, assignments, assessments, rubrics, and SCORM-
compliant content (VL4Moodle), which also hosts a plagiarism system (Turnitin) for the detection 
of student submissions. This platform can also be used for discussion forums, video conferences, 
quizzes, and gradebooks, as well as for tracking students’ courses, schedules and their access to 
academic resources. Academic staff and students receive periodic training for the use of the 
platform and other digital teaching tools. Access to digital resources is available both on and off 
campus. On-site connectivity is provided through two secure Wi-Fi networks: Eduroam and a 
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private network. All veterinary facilities have full Wi-Fi coverage and fixed network points in study 
rooms and laboratories. Remote access to university resources is provided through a secure 
virtual private network, which allows secure access for academic staff and students to all 
institutional services, including UCVnet, the Virtual Library, and departmental intranet systems. 
 
6.2.2. Analysis of the findings/Comments 
The Veterinary Library at VEE offers modern facilities for students, with appropriate opening hours 
(extended hours during examination periods), and these provide efficient access for students and 
staff to printed resources.  The information technology systems of the VEE are well integrated, 
secure and extensive, ensuring that students and academic staff have continuous access to 
library services and e-learning platforms. The availability of these resources, both onsite and 
remotely through secure VPN and Wi-Fi connections, guarantees that the veterinary education at 
the VEE is supported by an effective learning environment.  The UCVnet platform is an efficient 
and functional resource for staff and students, with access working securely and efficiently via 
Eduroam and VPN. 
 
6.2.3. Suggestions for improvement 
None. 
 
6.2.4. Decision 
The VEE is compliant with Standard 6.2. 
 
 
Standard 6.3: The VEE must provide students with unimpeded access to learning resources, 
internet and internal study resources, as well as facilities and equipment for the development 
of procedural skills (e.g. clinical skills laboratory). The use of these resources must be aligned 
with the pedagogical environment and learning outcomes within the programme and have 
mechanisms in place to evaluate the teaching value of changes in learning resources. 
 
6.3.1. Findings 
The UCV library network comprises ~125,000 print volumes, among which ~6,000 are located at 
Santa Ursula. There are 225 active journal subscriptions. The Alexandria catalogue (ABSYS) and 
the UCV Virtual Library (OPAC) are used for bibliographic searching.  On-site and remote access 
to the UCV Virtual Library is available. Core resources include discipline-specific databases 
(Agrigola, Agris, Besana, Veterinario.org, Documentavet) e-journals (about 225 e-journals) and 
university licensed databases and platforms (EBSCOhost, JSTOR, SCOPUS, Web of Science 
(WoS) with JCR and ESI; Dialnet / Dialnet Plus, EUREKA – Panamericana…) and vet-specific 
professional platforms (VIN, IFENET) 
All students receive training in bibliographic research, database use, and digital reference tools 
(e.g., PubMed, Mendeley, and EndNote) during their 2nd year, and this training is strengthened in 
the following years. Completion of a Scientific English module through the UCV Language School 
is mandatory to assist students when accessing international literature. The UCVnet (Moodle) 
and electronic information tools are used to facilitate preparatory learning, case-based 
instruction, formative assessment, feedback mechanisms, and portfolio/logbook 
documentation (CCT/EPT). 
Skills laboratories are located in the main building and in the large animal hospital, for which 
access is free within the designated hours. These are equipped with species-specific 
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mannequins and simulators, a force platform (for gait analysis and objective locomotion 
evaluation), a 3D printer (for surgical planning and anatomical education), and AI-based image 
generation tools (for histopathology and pathology). There is graduate student supervision in the 
skills laboratory in the main building to provide instruction in the proper use of mannequins in line 
with the manuals. Related QR codes are available (for each station) to access “how to use” 
catalogues. 
The resource deployment is coordinated by module coordinators and the Follow-up Degree 
Commission. The educational value of learning resources is evaluated by the students through 
several tools. 
 
6.3.2. Analysis of the findings/Comments 
The VEE-UCV provides appropriate access to library holdings, e-resources, the internet and 
internal study facilities, and also clinical skills laboratories. The use of these resources is subject 
to effective QA oversight via the SAIC.  The VEE also effectively ensures the continuous availability 
of essential physical, digital, and human support for veterinary education, research, and clinical 
training.  There is effective assistance with all IT-related issues, as and when they arise, and 
students receive sufficient training in how to use information technologies. 
There is a well-established network of clinical simulation laboratories across the VTH, which are 
suitably equipped, and access is readily available should students require additional training.  
The instructional information accompanying stations is excellent. 
 
6.3.3. Suggestions for improvement 
None. 
 
6.3.4. Decision 
The VEE is compliant with Standard 6.3. 
 
 

Area 7. Student admission, progression and welfare 

 
Standard 7.1: The VEE must consistently apply pre-defined and published regulations 
covering all phases of the student “life cycle”, e.g. student admission, progression and 
certification. 
In relation to enrolment, the VEE must provide accurate and complete information regarding 
the educational programme in all advertisements for prospective national and international 
students. 
Formal cooperation with other VEEs must also be clearly advertised. 
 
7.1.1. Findings 
Information related to the veterinary degree programme is published on the official UCV website 
and associated platforms. This includes the study plan, teaching guides, academic calendar, 
timetables, examination schedules, evaluation and progression regulations and information on 
professional opportunities. Teaching guides are updated annually by academic staff and made 
available to students via the UCVnet digital platform, together with organisational information on 
teaching activities. Teaching guides are subject to annual review and controlled validation: each 
document is first validated by the Head of Department and subsequently approved by the Dean’s 
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Office before publication. The overall structure of the programme learning outcomes is defined in 
the nationally accredited VERIFICA report approved by ANECA. Minor adjustments to subject 
content or teaching organisation are reviewed annually by the Follow-up Degree Commission 
(CST), whilst substantial modifications affecting learning outcomes or curriculum structure 
require formal submission and approval through the national MODIFICA procedure. 
Admission requirements and application procedures for national and international applicants are 
published on the “New Students” webpages. Dedicated support is provided through the New 
Students Office, with additional involvement of the International Relations Service and the 
Marketing Department for national and international outreach. Programme information is 
currently available in Spanish, with progressive development of bilingual materials. 
Progression and graduation requirements are defined in institutional regulations. Assessment 
and appeal procedures are formally described, including a multi-step grade review process. 
Formal cooperation agreements with other VEEs and external institutions are documented and 
published. These include agreements related to student mobility, clinical training and research 
cooperation. 
 
7.1.2. Analysis of the findings/Comments 
The VEE demonstrates a structured, validated regulatory framework covering admission, 
progression, assessment and certification. Learning Outcomes are defined and protected 
through controlled validation procedures, with external oversight by ANECA for substantial 
modifications. Public availability of Teaching Guides and institutional regulations supports 
transparency and regulatory stability. 
 
7.1.3. Suggestions for improvement 
None. 
 
7.1.4. Decision 
The VEE is compliant with Standard 7.1. 
 
 
Standard 7.2: The number of students admitted must be consistent with the resources 
available at the VEE for staff, buildings, equipment, healthy and diseased animals, and 
materials of animal origin. 
 
7.2.1. Findings 
The annual intake of veterinary students has been stable over the last three academic years, with 
a mean of 130 students per year following the expansion from 66 to 132 places in 2022–2023. 
The total number of undergraduate students registered each year currently has a mean of 595 
students, although there is marked variation across years of study. The VEE projects a future 
steady state of approximately 900 undergraduate students, and a target of approximately 130 
graduates per year once two full expanded cohorts complete the curriculum. In addition to 
undergraduate students, the VEE hosts postgraduate trainees, with a mean of 18 interns, 7.7 
residents and 57 PhD students registered annually over the same period. 
 
7.2.2. Analysis of the findings/Comments 
Currently, ESEVT indicators suggest that student numbers are aligned with available resources. 
However, the sustainability of this alignment warrants careful scrutiny (see standard 1.3). 
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The expansion of intake, implemented in 2022-2023, constitutes a structural increase in 
programme scale. The full impact of this decision will materialise in two years’ time, when the first 
cohort with doubled intake reaches graduation. As the enlarged cohorts progress into the clinical 
years, a predictable rise in the number of students simultaneously enrolled in resource-intensive 
training phases will occur. This foreseeable evolution requires clear anticipatory evidence that 
staffing levels, patient and cadaver caseload, visits to farms and FSQ units and the number of 
PhD graduates will increase proportionately. Without such proportional reinforcement, there is a 
risk of reduced clinical exposure density and increased supervision pressure. The extended study 
duration at the VEE (see standard 7.3) further amplifies pressure on denominator-dependent 
indicators by increasing the number of students remaining enrolled in the final year. 
Steady-state projections indicate that several denominator-dependent ESEVT indicators are 
structurally sensitive to the enlarged cohorts. Current compliance margins appear limited. 
Nevertheless, at the time of the visitation, all indicators remain within acceptable limits and no 
current breach of the Standard is identified. Continued monitoring and timely resource 
reinforcement will be essential to maintain compliance as the expanded cohorts reach the 
clinical training phase. 
 
7.2.3. Suggestions for improvement 
It is suggested that the VEE ensures that the increase in student intake is accompanied by timely 
and proportionate reinforcement of staffing, clinical caseload, and animal resources. 
 
7.2.4. Decision 
The VEE is compliant with Standard 7.2. 
 
 
Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and 
defensible, be free of discrimination or bias, and take into account the fact that students are 
admitted with a view to their entry to the veterinary profession in due course. 
The VEE must regularly review and reflect on the selection processes to ensure they are 
appropriate for students to complete the programme successfully. If the selection processes 
are decided by another authority, the latter must regularly receive feedback from the VEE. 
Adequate training (including periodic refresher training) must be provided for those involved 
in the selection process to ensure applicants are evaluated fairly and consistently. 
 
7.3.1. Findings 
Admission and progression criteria for the Veterinary Degree are publicly available and governed 
by national legislation (Royal Decree 412/2014) and by UCV institutional regulations. These 
criteria apply to all phases of student admission, progression and certification. 
Admission pathways include legally recognised routes: holders of Spanish or equivalent 
international secondary qualifications, EU and non-EU applicants with recognised credentials, 
holders of higher technical diplomas, university graduates or students with partial recognised 
studies, and mature students admitted through specific procedures. Admission is processed 
according to a pre-registration and payment order, with prioritisation of applicants with scientific 
or health-related backgrounds. 
A quota of 5% of available places is reserved for students with disabilities or chronic illnesses, in 
accordance with national legislation. Support measures and individual accommodations are 
provided through the University Support and Orientation Service. 
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Regarding the progression criteria, the total number of undergraduate students registered 
currently shows a mean of 595 students, with marked variation across years of study. The fifth 
year shows a particularly high concentration of students (mean 213), substantially exceeding the 
annual number of graduates (mean 62.3). This accumulation results from extended study 
duration, with students remaining administratively registered as fifth-year students.  Only 29.0% 
of students graduate within the nominal duration of the programme, while 71.0% require one or 
more additional years, including 34.8% who require three or more additional years, mainly due to 
repetition of isolated failed subjects. 
 
7.3.2. Analysis of the findings/Comments 
Selection and admission procedures are formally defined and publicly accessible. Multiple 
admission pathways are compliant with national regulations, and provisions for equity and 
inclusion are clearly described. Admission is processed in accordance with national regulations 
and institutional procedures. 
However, Standard 7.3 requires not only procedural clarity and absence of discrimination, but 
also that selection processes be appropriate for students to complete the programme 
successfully within a reasonable timeframe and with a view to entry into the veterinary 
profession. 
In this context, progression data raise concerns. The marked concentration of students in the fifth 
year, combined with the fact that only 29.0% of students graduate within the nominal duration of 
the programme, suggests limitations in progression efficiency. A substantial proportion of 
students (71.0%) require one or more additional years, including 34.8% requiring three or more 
additional years, mainly due to repetition of isolated failed subjects. This situation results in 
sustained congestion in the final year and prolonged study duration. 
Such figures suggest that, while admission procedures are formally compliant, the alignment 
between selection criteria, academic preparedness at entry, assessment structure, and 
progression rules may not be fully effective in ensuring timely completion. 
Overall, although the regulatory framework governing admission is clear and defensible, the high 
proportion of delayed graduations indicates that the current selection–progression continuum 
does not consistently support efficient completion of the programme. 
 
7.3.3. Suggestions for improvement 
It is suggested that the VEE regularly evaluates and adjusts its selection and progression 
mechanisms to ensure that admission criteria and academic regulations effectively support 
timely and successful completion of the programme. 
 
7.3.4. Decision 
The VEE is partially compliant with Standard 7.3 because of the high number of students who 
require several additional years to complete the study programme. 
 
 
Standard 7.4: There must be clear policies and procedures on how applicants with disabilities 
or illnesses are considered and, if appropriate, accommodated in the programme, taking into 
account the requirement that all students must be capable of meeting the ESEVT Day One 
Competences by the time they graduate. 
 
7.4.1. Findings 
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The VEE has formal, published policies and procedures governing the admission, 
accommodation and progression of applicants and students with disabilities or chronic illnesses. 
These policies are based on national legislation on equal opportunities and non-discrimination 
and apply to all phases of the student life cycle. 
A quota of 5% of available places is reserved for applicants with disabilities or long-term illnesses. 
Support and accommodation are coordinated through the University Service for the Care of 
People with Disabilities (SAPD, Campus Capacitas), operating under the Vice-Rectorate for 
Students. This service provides individualised support through counselling, assessment of needs 
and coordination with academic staff. 
At the beginning of each academic year, students may confidentially declare a disability or 
medical condition. An individual assessment is conducted by SAPD, resulting in a Reasonable 
Adjustment Report specifying required accommodations. These accommodations may include 
adapted assessment formats, extended examination times, adapted learning materials, 
ergonomic equipment or technological aids. 
Accessibility of facilities and digital environments is addressed through dedicated programmes 
and audits. Training and awareness activities related to inclusion and disability are provided to 
academic and administrative staff. 
Records of students with disabilities, accommodation requests and measures implemented are 
maintained annually and reviewed within the Internal Quality Assurance System. Oversight of 
compliance with academic and professional requirements, including the ESEVT Day One 
Competences, is carried out through the Degree Follow-up Commission and the Quality 
Commission. 
 
7.4.2. Analysis of the findings/Comments 
Clear and formalised policies and procedures are in place to ensure non-discrimination and 
inclusion of students with disabilities or chronic illnesses. Individualised assessment and 
accommodation mechanisms are documented and supported by a dedicated institutional 
service. Oversight mechanisms explicitly include verification that all students meet the ESEVT 
Day One Competences prior to graduation. 
 
7.4.3. Suggestions for improvement 
None. 
 
7.4.4. Decision 
The VEE is compliant with Standard 7.4. 
 
 
Standard 7.5: The basis for decisions on progression (including academic progression and 
professional fitness to practise) must be explicit and readily available to the students. The 
VEE must provide evidence that it has mechanisms in place to identify and provide 
remediation and appropriate support (including termination) for students who are not 
performing adequately. 
The VEE must have mechanisms in place to monitor attrition and progression and be able to 
respond and amend admission selection criteria (if permitted by national or university law) 
and student support if required. 
 
7.5.1. Findings 
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The basis for decisions on academic progression and professional fitness to practise is publicly 
available. Programme-level learning outcomes, assessment methods and progression 
requirements are also communicated through Teaching Guides uploaded annually to UCVnet. 
Progression criteria include minimum academic achievement thresholds, limits on examination 
attempts and defined milestones for access to Supervised Practical Training, Clinical Rotations 
and Final Degree Project defence. Students may progress to subsequent years while carrying 
failed subjects. They must re-enrol first in failed subjects, with a maximum standard enrolment 
load of approximately 78 ECTS per year. There is no fixed maximum duration in calendar years for 
completion of the degree. 
The VEE operates remediation mechanisms for students not performing adequately. These 
include academic tutoring, a Tutorial Action Programme, support from the Support and 
Orientation Service, levelling courses for first-year students, mediation services, and reasonable 
adjustments coordinated through SAPD. Where minimum standards are not met, students are 
invited to a formal remediation interview and issued a written improvement plan with defined 
targets and timelines; failure to meet these targets may lead to termination under the 
Permanence Regulations. 
Attrition and progression are monitored annually within the Internal Quality Assurance System. 
Attrition rates for the last three cohorts are reported as 2.86% (2020–2021 cohort), 28.57% 
(2021–2022 cohort) and 7.30% (2022–2023 cohort). The increased attrition rate observed in 
2021–2022 is attributed to personal and economic circumstances; subsequent cohorts show 
reduced attrition following reinforcement of remediation and support measures. Withdrawals are 
documented through a formal process including an exit interview with the Vice-Dean. Causes of 
attrition are recorded and reviewed, and support measures may be offered where feasible. 
Governance of admissions, progression and student support involves the Dean’s Office, the 
Degree Follow-up Commission and the Quality Commission, with reporting through the SAIC 
framework. 
 
7.5.2. Analysis of the findings/Comments 
Progression rules are formally defined, publicly accessible and structured in accordance with 
national regulations. The framework governing examination attempts, progression milestones 
and termination is transparent and supported by documented procedures. Remediation 
mechanisms are documented and appear multifaceted. 
The progression model offers significant flexibility, including multiple examination attempts, the 
possibility to progress whilst carrying failed credits, and the option for students to deliberately 
postpone or not attend an examination session. Whilst this approach is supportive in intent and 
compatible with student-centred policies, it contributes to the extended study duration, as 
reflected in progression data discussed under Standard 7.3. 
Attrition and progression are monitored annually within the quality assurance framework. The 
variation observed between cohorts, including the increased attrition rate in 2021-2022, appears 
to have been analysed and followed by reinforcement of support measures. 
Overall, the VEE demonstrates explicit, transparent and operational mechanisms governing 
progression, remediation and termination. Continued monitoring of progression dynamics will 
remain important to ensure that system flexibility does not unintentionally prolong enrolment. 
 
7.5.3. Suggestions for improvement 
It is suggested that the VEE continues to review its progression framework in order to minimise 
extended study duration while maintaining appropriate student support. 
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7.5.4. Decision 
The VEE is compliant with Standard 7.5. 
 
 
Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason 
must be explicit. 
The VEE’s policies for managing appeals against decisions, including admissions, academic 
and progression decisions and exclusion, must be transparent and publicly available. 
 
7.6.1. Findings 
The VEE has publicly available mechanisms governing the exclusion of students from the 
veterinary programme for academic, disciplinary or professional and ethical reasons. These 
mechanisms are defined in institutional regulations approved by the University Governing 
Council and are accessible through the university website and intranet. 
Academic exclusion is governed by the Regulations on Continuation (Permanence) in Official 
Undergraduate and Master’s Degrees and may result from failure to meet minimum progression 
requirements or exhaustion of examination attempts. Disciplinary exclusion is regulated by the 
Academic Discipline Regulations and Disciplinary Process and may result from breaches of 
academic integrity or institutional rules. Professional or ethical exclusion may result from 
conduct incompatible with professional obligations, including breaches of animal welfare, 
biosecurity or safety standards during teaching or clinical activities. 
Exclusion and disciplinary procedures are formally documented. Students concerned are 
informed in writing, have the right to be heard and may present evidence before a final decision 
is taken. 
Appeals are reviewed by the Dean’s Office, with the possibility of further appeal to the Governing 
Council. An independent Student Defense Service acts as a mediator in academic or disciplinary 
disputes. Complaints, appeals and student feedback are recorded and reviewed within the 
Internal Quality Assurance System and discussed by the Quality Commission and the Dean’s 
Office. 
 
7.6.2. Analysis of the findings/Comments 
Mechanisms governing exclusion and appeals are clearly defined, formally documented and 
publicly accessible. The framework covers academic, disciplinary and professional or ethical 
grounds and includes procedural safeguards such as written notification, the right to be heard 
and the possibility of appeal to higher academic authorities. 
The existence of an independent Student Defense Service further strengthens transparency and 
fairness. Overall, the procedures are explicit, structured and consistent with the requirements of 
the Standard. 
 
7.6.3. Suggestions for improvement 
None. 
 
7.6.4. Decision 
The VEE is compliant with Standard 7.6. 
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Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and 
welfare needs of students. This includes but is not limited to learning support and counselling 
services, career advice, and fair and transparent mechanisms for dealing with student illness, 
impairment and disability during the programme. This shall include provision for disabled 
students, consistent with all relevant equality, diversity and/or human rights legislation. 
There must be effective mechanisms for the resolution of student grievances (e.g. 
interpersonal conflict or harassment). 
 
7.7.1. Findings 
The VEE (and UCV) provides a range of institutional services intended to support the physical, 
emotional and welfare needs of veterinary students. Academic and personal support is delivered 
through the Support and Orientation Service, staffed by psychologists, pedagogues and 
educational specialists. This service offers individual and group counselling, workshops on study 
skills, stress management and time management, and structured support during induction 
activities. 
Academic follow-up is organised through a Tutorial Action Programme and a mentoring system. 
First-year students are assigned a tutor professor, and from the second year onwards are 
supported by faculty mentors providing ongoing academic and personal guidance throughout the 
programme. Levelling courses in mathematics, physics and chemistry are offered to first-year 
students to facilitate transition into the curriculum. Career advice and employability support are 
provided through the Career Placement and Job Exchange Management Service and through an 
annual career event (“Ante todo Veterinarios”) involving alumni and recent graduates. 
Support for students with disabilities, illness or special educational needs is coordinated through 
the Campus Capacitas service, which implements reasonable adjustments and accessibility 
measures in collaboration with academic staff, in accordance with national equality and 
accessibility legislation. Health and safety provisions include access to medical assistance, first 
aid points, and mandatory biosecurity and animal welfare training embedded in the curriculum. 
Mechanisms for the resolution of student grievances, including interpersonal conflict or 
harassment, are formally established. These include complaint and mediation procedures 
through the Student Defense Service and the VEE Secretariat, as well as anonymous reporting 
channels via an institutional suggestions and complaints system. Information on support 
services and grievance procedures is publicly available via the university website and student 
intranet. Student satisfaction data and service utilisation indicators are periodically reviewed 
within the Internal Quality Assurance System. 
 
7.7.2. Analysis of the findings/Comments 
It is commendable that excellent care is taken to safeguard and promote students’ wellbeing. 
The VEE provides structured academic, psychological and social support mechanisms, 
complemented by clear procedures for disability accommodation and grievance resolution. The 
range of services, their accessibility and their integration within institutional governance 
demonstrate a proactive approach to student welfare. 
Career guidance, mentoring and levelling support further contribute to facilitating professional 
integration. Overall, the framework appears comprehensive, transparent and consistent with the 
requirements of the Standard. 
 
7.7.3. Suggestions for improvement 
None. 
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7.7.4. Decision 
The VEE is compliant with Standard 7.7. 
 
 
Standard 7.8: Mechanisms must be in place by which students can convey their needs and 
wants to the VEE. The VEE must provide students with a mechanism, anonymously if they 
wish, to offer suggestions, comments and complaints regarding the compliance of the VEE 
with national and international legislation and the ESEVT Standards. 
 
7.8.1. Findings 
The VEE has several formal mechanisms enabling students to convey their needs, suggestions, 
comments and complaints to the institution, including anonymous channels. These mechanisms 
are integrated within the Internal Quality Assurance System (SAIC) and are publicly described on 
the university website and student intranet. 
Individual communication channels include the Tutorial Action Program and Mentoring System, 
through which students meet with assigned tutors or mentors to discuss academic, personal or 
organisational issues. Issues may be escalated, when appropriate, to programme leadership and 
the Degree Follow-up Commission. 
An independent Student Defense Service is available to handle student complaints, grievances 
and conflicts in a confidential and impartial manner. In addition, an institutional Suggestions, 
Complaints and Compliments Mailbox accessible via the intranet allows students to submit 
feedback anonymously if they wish. Submissions are logged, monitored and reviewed by the 
Dean’s Office and the Quality Commission. 
Students are formally represented through elected student representatives for each year of the 
programme. These representatives participate in faculty and programme-level committees, 
including the Degree Follow-up Commission, and act as a liaison between students and decision-
making bodies. 
Anonymous teaching evaluation surveys are completed by students at the end of each semester. 
Aggregated results are analysed by the Quality Commission and communicated to academic 
staff. Feedback data, complaints and suggestions are reviewed periodically within the SAIC 
framework, and summary indicators are included in annual quality reports. Information on all 
mechanisms is provided to students during first-year induction. 
 
7.8.2. Analysis of the findings/Comments 
Multiple, complementary mechanisms are in place for student feedback, including anonymous 
reporting channels and formal student representation. Student input is integrated into 
programme governance and quality assurance processes, and oversight by the Quality 
Commission and Degree Follow-up Commission is documented. Transparency is supported 
through public information and induction activities. 
 
7.8.3. Suggestions for improvement 
None. 
 
7.8.4. Decision 
The VEE is compliant with Standard 7.8. 
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Area 8. Student assessment 

 
Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE 
showing lines of responsibility for the assessment strategy to ensure coherence of the overall 
assessment regime and to allow the demonstration of progressive development across the 
programme towards entry-level competence. 
 
8.1.1. Findings 
The Dean (Dean’s office) of the VEE is responsible for academic quality and for ensuring that the 
overall assessment framework complies with ANECA and ESEVT standards. The Department 
Directors and Module Coordinators are responsible for ensuring that there is alignment of 
assessment methods with intended learning outcomes and with the mapping of D1Cs. The 
subject coordinators and professors are responsible for defining the assessment rubrics, grading 
criteria, and methods for evaluating theoretical, practical and transversal skills. There is a 
continuous process of revision of assessment conducted by the Follow-up Degree Commission 
(CST) and the Quality Commission. These two commissions review and validate assessment 
consistency, analyse results and propose improvements under the Internal Quality Assurance 
System (SAIC). 
Summative assessment of theoretical knowledge is achieved using written examinations that 
include multiple-choice questions and short- and long-answer questions. Continuous 
assessment is incorporated in all subjects involving quizzes and theoretical checkpoints. Pre-
clinical practical skills are evaluated through hands-on examination, laboratory work and 
simulation-based assessments. Structured rubrics, checklists and practical logbooks are used 
for assessment and formative feedback is given after each practical session. There are two official 
examination sessions per course per academic year and a scheduled review period with the 
responsible teacher. 
Clinical competences are assessed in practical sessions of different subjects during the five 
years of the veterinary degree in addition to assessment in Core Clinical Training and Elective 
Practical Training. Supervising clinicians confirm that students possess the minimum clinical 
skills using clinical checklists. Soft skills and professional competences are assessed across 
courses in the curriculum in various ways such as assessment of presentations, group work, 
submission of assignments, attendance and response to feedback and ability to manage 
examination stress. 
 
8.1.2. Analysis of the findings/Comments 
Structured rubrics, checklists and practical logbooks are used extensively in the basic sciences 
and pre-clinical courses to document student competences, in addition to the incorporation of 
continuous assessment in all subjects. Continuous assessment takes the form of barrier 
assessments that contribute to the final summative assessment for the course. 
Feedback after clinical rotations is provided through a structured combination of formative and 
summative feedback. There is sufficient immediate formative feedback during or at the end of 
rotation provided as direct oral debriefing by the supervising clinician. Documented feedback is 
linked to assessment criteria in the form of a rotation assessment record, which includes the 
assessed level and is retained in the VEE’s records. The students receive an overall EPT grade at 
the end of the EPT process. The EPT grade along with the individual rotation assessments 
contribute to the final grade. 
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The recently introduced UCV Veterinary Competency D1C Logbook is a competence-tracking and 
monitoring tool. A centralised digital logbook system (QVET and Free4Vet platforms) is planned 
to be implemented across all species and teaching contexts to ensure traceability and quality 
assurance in clinical training. 
 
8.1.3. Suggestions for improvement 
None. 
 
8.1.4. Decision 
The VEE is compliant with Standard 8.1. 
 
 
Standard 8.2: The assessment tasks and grading criteria for each unit of study in the 
programme must be published, applied consistently, clearly identified and available to 
students in a timely manner well in advance of the assessment. Requirements to pass must 
be explicit. 
The VEE must properly document the results of assessment and provide the students with 
timely feedback on their assessments. 
Mechanisms for students to appeal against assessment outcomes must be explicit. 
 
8.2.1. Findings 
The official Teaching Guide for each course specifies intended learning outcomes, assessment 
items, weighting, barrier requirements, grading scales and feedback arrangements. The teaching 
guides for each course are published on the UVC website and available on the student platform 
(UVCnet). When used in a course, assessment rubrics are also published for digital submission 
tasks. Grades are awarded according to the methods and weightings published in the teaching 
guide for a course. Barrier requirements are specified, usually being ≥50% in core components. 
All assessments are graded using the Spanish official numerical scale (0-10), meaning that the 
pass marks is 5.0/10. Numerical marks are accompanied by the official qualitative categories 
used in Spanish higher education: Fail (0-4.9), Pass (5.0-6.9), Very Good/Notable (7.0-8.9), 
Excellent/Outstanding (9.0-10). In addition, Honours (Matricula de Honor) may be awarded in a 
limited number of cases according to national regulations. 
All assessment outcomes are recorded in the VEE’s digital system (UCVnet gradebook) including 
examination results, examination materials, attendance lists, and rubric sheets. For written and 
practical examinations, an official review day enables students to inspect script and to receive 
clarifications and improvement guidance from the professor responsible for the course. Rubric-
based feedback for coursework, clinical tasks and presentations is delivered through UCVnet 
and/or scheduled sessions. 
The appeal process against assessment outcomes is specified in the teaching guides and on the 
intranet. Students can receive an informal clarification from the teacher responsible for the 
assessment. A formal request for reassessment can be made to the Dean, who reviews 
admissibility and, if warranted, appoints a panel of three faculty members not involved in the 
course to conduct an independent review. All decisions and actions relating to the formal appeal 
process are documented in the administrative and academic records of the VEE. 
 
8.2.2. Analysis of the findings/Comments 
The teaching guide for each unit of study clearly identifies the assessment tasks and grading 
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criteria, including barrier requirements. Teaching guides are typically updated and published in 
July, prior to the next academic year. Examination results are recorded on UCVnet as is some 
rubric-based feedback. Formative guidance for laboratory and clinical rotations occurs through 
supervisor debriefs and practical logbook comments. 
 
8.2.3. Suggestions for improvement 
None. 
 
8.2.4. Decision 
The VEE is compliant with Standard 8.2. 
 
 
Standard 8.3: The VEE must have a process in place to review assessment outcomes, to 
change assessment strategies and to ensure the accuracy of the procedures when required. 
Programme learning outcomes covering the full range of professional knowledge, skills, 
competences and attributes must form the basis for assessment design and underpin 
decisions on progression. 
 
8.3.1. Findings 
The VEE undertakes an annual review of teaching guides before each academic year to design 
and implement assessment tasks according to ANECA criteria and the VEE’s Veterinary 
Verification Report (VERIFICA). After each course, the assessment data are analysed by Module 
Coordinators, and the Follow-up Degree commission (CST) and the results of analysis are 
discussed in departmental and CST meetings to identify areas of improvement or adjustment. 
Substantial changes are reported to ANECA through MODIFICA documentation, and the Quality 
Commission verifies that changes retain alignment with VERIFICA and national criteria. Student 
surveys, evaluation statistics and reports from external audits are reviewed every 6 months. 
The assessment strategy of the VEE is communicated to students through the publication of 
teaching guides, introductory lectures and dedicated assessment review sessions. Academic 
staff are informed of the assessment strategy at departmental meetings, internal circulars and 
annual Quality and Coordination meetings. 
 
8.3.2. Analysis of the findings/Comments 
The VEE has a formal and structured process at the academic, departmental and institutional 
level for the periodic review, revision and quality assurance of student assessment. This process 
aligns assessment with national regulations (ANECA) and VEE’s quality standards (SAIC). 
Summative assessments are made by internal examiners according to the weightings and 
requirements assigned in the teaching guide for each course. The teaching guide for each unit of 
study connects intended learning outcomes and assessment methods through mapping to a 
competence-assessment matrix. The use of external examiners or examiner calibration could 
contribute to quality assurance of assessment data. Assessment data from these courses are 
analysed by Module Coordinators and the Follow-up Degree Commission and integrated with 
student feedback. 
 
8.3.3. Suggestions for improvement 
It is suggested that the quality assurance of assessment be strengthened. 
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8.3.4. Decision 
The VEE is compliant with Standard 8.3. 
 
 
Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of 
learning objectives at the level of the programme and individual units of study. 
The VEE must ensure that the programmes are delivered in a way that encourages students to 
take an active role in creating the learning process and that the assessment of students 
reflects this approach. 
 
8.4.1. Findings 
The VEE certifies that students achieve learning objectives through the completion and passing 
of each subject. The successful completion of each course, documented via academic transcript 
and digital records in UCVnet, certifies that the associated competences have been achieved at 
the expected level. The learning objectives are defined and updated in the Teaching Guide for 
each subject. 
The VEE integrates student-centred teaching and assessment strategies to promote student 
participation, critical thinking, teamwork and self-directed learning. The active learning 
methodologies include practical and clinical sessions, team-based projects, case-based 
learning, seminars and oral presentations, self-learning assignments and skills laboratory 
training. 
Student satisfaction surveys are conducted twice per academic year, at the end of each semester 
for each teacher in each course, during the final teaching weeks, before the examination period. 
The surveys are administered through the VEE’s official digital system (UCVnet/institutional 
survey platform) and students complete the surveys anonymously. 
 
8.4.2. Analysis of the findings/Comments 
The VEE’s pedagogical design underscores the importance of practical training to encourage 
students to take an active role in the learning process. In some subjects, the practical or applied 
component represents 30-50% of total contact hours. In a subject such as Clinical Diagnostic 
Techniques (Clinical Propaedeutics) (Appendix 25), assessment of practical lessons, laboratory 
work and practical work in a clinic accounted for 40% of the overall assessment. For the whole 
curriculum, practical training (From Table 3.1.1., D+E+F+G) accounted for 18% of the study 
programme. 
Student satisfaction surveys are teacher-based surveys and are conducted at the end of the 
semester for all the teachers in each course delivered in the semester. Student participation in 
surveys is limited (15% response rate). The results of the student surveys are aggregated and 
analysed at course/module and programme level and reviewed through the VEE’s QA structure 
and integrated into the SAIC quality cycle, where any necessary corrective or enhancement 
actions are implemented. The low participation level in student satisfaction surveys weakens the 
reliability of this student feedback for the continuous improvement of teaching and assessment 
across the veterinary programme. 
 
8.4.3. Suggestions for improvement 
It is suggested that the student involvement in feedback on courses in the veterinary programme 
be increased. 
 



 

FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026 

64 

8.4.4. Decision 
The VEE is compliant with Standard 8.4. 
 
 
Standard 8.5: Methods of formative and summative assessment must be valid and reliable 
and comprise a variety of approaches. Direct assessment of the acquisition of clinical skills 
and Day One Competences (some of which may be on simulated patients) must form a 
significant component of the overall process of assessment. It must also include the regular 
quality control of the student logbooks, with a clear distinction between what is completed 
under the supervision of teaching staff (Core Clinical Training (CCT) or under the supervision 
of a qualified person (EPT). The clear distinction between CCT and EPT ensures that all clinical 
procedures, practical and hands-on training planned in the study programme have been fully 
completed by each individual student. The provided training and the global assessment 
strategy must provide evidence that only students who are Day One Competent are able to 
graduate. 
 
8.5.1. Findings 
The VEE uses methods of formative and summative assessment in each unit of study. The 
methods of assessment are defined in the teaching guide for each subject and are approved 
annually by the Department Director and the Quality Commission. Multiple complementary 
methodologies are used to measure competences. 
In addition to final summative examinations, most subjects provide assessment of supervised 
self-learning using methods such as online quizzes and knowledge checks, mid-term tests or 
partial examinations, case-based tasks, written assignments, oral presentations and group 
projects. Barrier assessments contribute to a final summative assessment for a course. 
The clinical performance of each student is recorded in clinical logbooks, rotation checklists and 
practical reports that are validated by the supervising clinician. The cumulative academic 
transcript is stored in UCVnet and certifies that all required learning outcomes and practical 
training activities have been completed before graduation. 
Students receive CCT in years 3-5 and are under the direct supervision of academic staff. 
 
8.5.2. Analysis of the findings/Comments 
The VEE combines formative and summative evaluations across all five years of the Veterinary 
Degree in the assessment of learning and professional competences. Clinical assessment 
integrates CCT and EPT with the use of checklists, logbooks and supervisor feedback. Practical 
and clinical skills assessments are mainly implemented in the mid-programme clinical skills 
development phase, particularly in years 3 and 4, in courses where procedural competence and 
structured decision-making are explicitly assessed. These practical (OSCE-style) assessments 
are complemented by other clinical skills evaluation methods such as structured checklists, 
case-based oral examinations, clinical case presentations and written clinical reports. 
The VEE directly assesses clinical skills during CCT using rotation checklists validated by 
supervising clinicians and case-based assessment. Where relevant, simulation-based 
assessments are used prior to live-animal procedures to ensure progressive competence 
acquisition. 
Multiple practical logbooks, checklists and rubric-based tools are used in many courses across 
the five years of the veterinary degree program. Other workplace-based methods of assessment 
of clinical skills are not used. Structured simulation training in evaluation is not used. The VEE has 
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recently introduced the UCV Veterinary Competency D1C Logbook, which is currently in limited 
use. The UCV Veterinary Competency D1C Logbook is a competence-tracking and monitoring 
tool, and its usefulness as an assessment tool has not been established in the final assessment 
of clinical skills. The VEE is working to implement a centralised electronic logbook 
(QVET/Free4Vet) to integrate evidence of competence acquisition and strengthen traceability of 
D1C achievement in pre-clinical teaching, CCT and EPT. 
 
8.5.3. Suggestions for improvement 
It is suggested that the use of logbooks and diverse assessment methods, such as OSCE, 
structured simulation and workplace-based assessment methods, be incorporated into the 
assessment of clinical skills. 
 
8.5.4. Decision 
The VEE is partially compliant with Standard 8.5 because of suboptimal use of diverse 
assessment methods, especially in clinical sciences 
 
 
Area 9. Teaching and support staff 

 
Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for 
their roles, in agreement with national and EU regulations and must apply fair and transparent 
processes for the recruitment and development of staff. 
A formal quality-assured programme of teacher training (including good teaching and 
evaluation practices, learning and e-learning resources, use of digital tools education, 
biosecurity and QA procedures) must be in place for all staff involved with teaching. Such 
training must be mandatory for all newly appointed teaching staff and encouraged on a 
regular basis for all teaching staff. 
Most teaching staff (calculated as FTE) involved in core veterinary training must be 
veterinarians. It is expected that more than 2/3 of the instruction that the students receive, as 
determined by student teaching hours, is delivered by qualified veterinarians. 
 
9.1.1. Findings 
The VEE adheres to national laws and EU principles of transparency, with the aim of providing an 
equal-opportunities personnel recruitment process. These processes are framed within the 
University-wide academic career system and involve the Rectorate and the Vice-Rectorate 
responsible for teaching staff, with clearly defined roles and responsibilities. 
Standardised methods for posting positions, eligibility requirements, evaluation standards, and 
decision-making processes are established under the Academic Career Regulation. 
Documented evaluations of teaching, research, and institutional commitment constitute the 
foundation for recruitment and promotion. These evaluations are conducted by professionally 
appointed committees acting under established guidelines that guarantee decision-making 
neutrality and traceability. 
The majority of teaching staff involved in the core veterinary curriculum are veterinarians, with 
more than two-thirds of the student teaching hours being delivered by veterinary-qualified staff. 
The contributions of non-veterinarians to teaching is complementary and restricted to particular 
curriculum subjects. 
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Under Institutional Procedure PI-10, the Educa-Acciòn Continuous Training Service oversees a 
systematic, institution-wide, and quality-assured structure for staff development and training at 
the VEE-UCV. The 120-hour university-specific degree "Initiation to University Teaching" (IDU) 
must be completed by all newly-appointed academic teaching staff within their first two years.  
This programme covers teaching and assessment techniques, digital education, institutional 
organisation, and quality assurance. Biosafety, biosecurity, environmental safety and emergency 
protocols pertinent to the Veterinary Teaching Hospital, teaching farm, and laboratories are also 
included in the mandatory training. Additionally, the VEE offers a Basic Course on Veterinary 
University Teaching to EPT providers and teaching support staff, guaranteeing uniform standards 
for instruction, clinical supervision, communication, and biosecurity in all training settings. 
Voluntary Training is also in place. 
 
9.1.2. Analysis of the findings/Comments 
The VEE-UCV's organisational structure demonstrates a well-defined governance framework. At 
the faculty and departmental levels, this structure facilitates the execution of hiring and staff 
management procedures. 
Recruitment and career development procedures are clearly structured and aligned with national 
and EU regulations, ensuring transparency, merit-based selection, and traceability of decisions. 
The organisational framework supports appropriate staff management and governance. The 
majority of teaching delivered within the core veterinary curriculum is provided by veterinary-
qualified academic staff, in accordance with the requirements of the Standard. Non-veterinary 
contributions are limited and complementary. 
A formal, quality-assured and mandatory teacher training programme is in place for academic 
staff. However, the level of structured teacher training for non-academic teaching staff involved 
in CCT is insufficient. 
 
9.1.3. Suggestions for improvement 
It is suggested to enhance the training in teaching for practitioners who are involved in CCT. 
 
9.1.4. Decision 
The VEE is partially compliant with Standard 9.1 because of suboptimal provision of training in 
teaching and assessment for practitioners involved with core clinical training. 
 
 
Standard 9.2: The total number, qualifications and skills of all staff involved with the study 
programme, including teaching, technical, administrative and support staff, must be 
sufficient and appropriate to deliver the study programme and fulfil the VEE’s mission. 
A procedure must be in place to assess if the staff involved with teaching display competence 
and effective teaching skills in all relevant aspects of the curriculum that they teach, 
regardless of whether they are full or part-time, teaching or support staff, senior or junior, 
permanent or temporary, teachers. Guidelines for the minimum training to teach and to 
assess are provided in Annex 6, Standard 9.1. 
 
9.2.1. Findings 
The VEE and university's organisational structure aims to ensure the availability of instructors in 
every subject area, assisted by technical, administrative and support staff who contribute to the 
provision of instruction, clinical activities, and student services. Over the past few academic 
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years, more full-time equivalent (FTE) teaching staff members have been assigned to the 
veterinary programme. This pattern indicates that the human resources supporting the study 
program's delivery are gradually becoming stronger. 
The SER reports that teaching activities are delivered by staff with appropriate academic 
qualifications and professional backgrounds relevant to the subjects taught. The involvement of 
technical and support staff in laboratories, the VTH and other practical training environments 
contributes to the effective implementation of the curriculum. 
Procedures to assess the competence and teaching effectiveness of staff involved in teaching are 
formally defined within the institutional framework regulating the academic career of teaching 
and research staff at UCV. Teaching staff competence is assessed through structured evaluation 
processes linked to recruitment, confirmation and promotion, which consider teaching 
performance, academic qualifications, research activity and institutional commitment. These 
procedures apply to all teaching staff involved in the veterinary programme, irrespective of their 
contractual status or seniority. 
Formal evaluation procedures are in place with specific evaluation criteria, professional career 
evaluation committees, and, when appropriate, technical or external evaluation commissions.  
These are used to monitor staff performance, supporting ongoing staff performance monitoring 
throughout time and guarantee a methodical evaluation of teaching proficiency and fit for 
designated positions. 
 
9.2.2. Analysis of the findings/Comments 
The current number and distribution of academic, technical and support staff are appropriate to 
deliver the study programme and support its activities. However, in light of the planned increase 
in student numbers (see Standard 1.3), the staff numbers will need to be proportionally adapted 
to ensure the continued quality of teaching and clinical supervision. 
Although indicator I1 is slightly below the recommended standard, this is adequately 
compensated by the fact that the overall quality, qualifications and professional competence of 
the teaching staff are high. Teaching is delivered by well-prepared and experienced professionals, 
and structured procedures are in place to assess teaching performance and competence. 
Overall, staff qualifications and teaching standards support the effective delivery of the 
curriculum, with future adjustments required to maintain adequacy in relation to student 
numbers.  Therefore, the total number, qualifications and skills of academic, technical, 
administrative and support personnel involved in the veterinary study programme are suitable to 
provide the curriculum and fulfil the VEE-UCV's goal, according to the SER. 
 
9.2.3. Suggestions for improvement 
It is suggested that additional support be provided to further enhance the English language skills 
of some teaching staff. 
 
9.2.4. Decision 
The VEE is compliant with Standard 9.2. 
 
 
Standard 9.3: Staff must be given opportunities to develop and extend their teaching and 
assessment knowledge and must be encouraged to improve their skills. Opportunities for 
didactic and pedagogic training and specialisation must be available. The VEE must clearly 
define systems of reward for teaching excellence in operation. 
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Teaching positions must offer the security and benefits necessary to maintain the stability, 
continuity, and competence of the teaching staff. Teaching staff must have a balanced 
workload of teaching, research and service depending on their role. They must have 
reasonable opportunities and resources for participation in scholarly activities. 
 
9.3.1. Findings 
The VEE-UCV offers structured opportunities for teaching and support professionals to enhance 
and expand their professional, teaching, and assessment skills, according to the SER. The goals 
outlined in the UCV Strategic Plan 2023–2026, which includes particular initiatives meant to 
promote ongoing professional development, digital education, and innovation in teaching 
approaches, are in line with the institutional coordination of staff development activities. 
Institutional training programmes offer opportunities for training, including mandatory and 
elective activities covering instructional strategies, evaluation techniques, digital and e-learning 
resources, and quality control protocols. These opportunities are designed to assist ongoing 
development of teaching competency and are available to teaching staff in various contractual 
categories. 
According to the SER, the institutional framework regulating the academic careers of teaching 
and research staff includes mechanisms for rewarding and recognising academic activity. 
Teaching performance, academic merit, research effort, and institutional service are all taken 
into consideration when defining career progression pathways, evaluation standards, and 
promotion processes in the Academic Career Regulations (Appendix 26). 
In compliance with national legislation, teaching posts at the VEE-UCV are provided within a 
structured institutional framework that offers clear career routes and contractual stability. 
Permanent and temporary positions with well-defined rights, responsibilities, and evaluation 
processes are among the several academic categories listed in the SER and Appendix 26. 
Workload distribution is regulated at the institutional level and varies according to the role and 
contractual category of staff, balancing teaching, research and service commitments. The SER 
indicates that teaching staff are actively involved not only in curriculum delivery, but also in 
research activities, quality assurance processes, academic governance and clinical services, 
according to their specific responsibilities. 
The documentation provided indicates that teaching staff have opportunities and resources to 
participate in academic activities, including research projects, conferences, continuing 
education initiatives and institutional innovation programmes. These activities are supported 
through the organisational structures and strategic priorities defined at the University and VEE 
level. 
 
9.3.2. Analysis of the findings/Comments 
Structured opportunities for teaching, training, and professional development are in place, and 
clear career pathways support staff stability and progression. Mechanisms for recognition of 
teaching performance and participation in scholarly activities are formally established. 
Overall, workload distribution places a strong emphasis on teaching activities, with the time 
available for research being more limited. Although workload reductions are authorised in 
specific cases (e.g., for staff awarded competitive European research grants), the time effectively 
dedicated to research could be further enhanced. This situation is particularly relevant for 
teaching staff who are also involved in clinical service, where combined teaching and service 
commitments may further constrain research activity. 
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9.3.3. Suggestions for improvement 
It is suggested to further optimise workload distribution to ensure a more balanced allocation of 
time between teaching, research and service activities for all teaching staff.  
 
9.3.4. Decision 
The VEE is partially compliant with Standard 9.3 because of an unbalanced workload between 
teaching, research and service activities for some teaching staff. 
 
 
Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive 
and publicised programme for the professional growth and development of teaching and 
support staff, including formal appraisal and informal mentoring procedures. 
Staff must have the opportunity to contribute to the VEE’s direction and decision-making 
processes. 
Promotion criteria for teaching and support staff must be clear and explicit. Promotions for 
teaching staff must recognise excellence in and (if permitted by the national or university law) 
place equal emphasis on all aspects of teaching (including clinical teaching), research, 
service and other scholarly activities. 
 
9.4.1. Findings 
The Academic Career Regulations (Appendix 26) provide precise and comprehensive protocols, 
including eligibility requirements, evaluation standards, and deadlines, for the announcement 
and allocation of academic employment. Applications are evaluated based on established 
strengths in teaching, research, and institutional commitment, and job calls are made public. The 
evaluation process is carried out by formally appointed committees operating under defined rules 
to ensure impartiality and traceability of decisions. 
Evaluation committees are composed of internal members with the necessary academic 
credentials and, if necessary, technical assessment commissions or external evaluators, in 
compliance with institutional laws. Consistency and openness in decision-making are supported 
by the use of individualised evaluation reports and standardised merit scales. 
According to the SER, these processes are applied consistently across various academic staff 
categories and utilised for both initial recruitment and career advancement. The formalisation of 
appeals and decision-review procedures strengthens the academic career system's 
accountability and fairness. 
 
9.4.2. Analysis of the findings/Comments 
Recruitment, evaluation and promotion procedures are governed by a clear and transparent 
institutional framework. Criteria for career progression are publicly available and consistently 
applied, with evaluation based on documented merit in teaching, research and service. 
Opportunities for professional development and staff participation in governance are established 
within the organisational structure. Overall, the system ensures transparency, consistency and 
recognition of the different dimensions of academic activity. 
 
9.4.3. Suggestions for improvement 
None. 
 
9.4.4. Decision 
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The VEE is compliant with Standard 9.4. 
 
 
Standard 9.5: A system for assessment of teaching and teaching staff must be implemented 
on a cyclical basis and must formally include student participation. Results must be 
communicated to the relevant staff and commented upon in reports. Evidence must be 
provided that this system contributes to correcting deficiencies and to enhancing the quality 
and efficiency of education. 
 
9.5.1. Findings 
The SER describes a formal, comprehensive and cyclical system for the evaluation of teaching 
and teaching staff, integrated within the Internal Quality Assurance System (SAIC). The system 
combines semester-based student feedback through the Student Opinion Survey on Teaching 
Activity with institutional evaluation via the ANECA-certified DOCENTIA programme, supported 
by structured follow-up procedures. 
Student participation is formally embedded and strongly encouraged. Survey processes are 
quality-assured, with defined criteria for staff inclusion, verification procedures, and formal 
communication of results. Evaluation outcomes are reviewed by the relevant academic and 
quality assurance bodies, leading to monitored action plans, targeted training, and, where 
appropriate, workload adjustments. 
The DOCENTIA programme operates on a three-year cycle and assesses multiple dimensions of 
teaching performance using diverse evidence sources. Its results are formally linked to staff 
development and career progression, with mechanisms in place for re-evaluation and 
personalised improvement plans. 
 
9.5.2. Analysis of the findings/Comments 
A formal and cyclical system for the assessment of teaching and teaching staff is fully 
implemented within the institutional quality assurance framework. Student participation is 
systematically integrated through semester-based surveys, and students are strongly 
encouraged to take part in the evaluation process. Evaluation procedures follow defined and 
documented processes. Results are communicated to the relevant staff and are subject to 
structured review at faculty and quality assurance levels. 
Overall, the assessment system is comprehensive, regularly applied, and effectively embedded 
within the institutional quality assurance processes. 
 
9.5.3. Suggestions for improvement 
None. 
 
9.5.4. Decision 
The VEE is compliant with Standard 9.5. 
 

 

Area 10. Research programmes, continuing and postgraduate education 

 
Standard 10.1: The VEE must demonstrate significant and broad research activities of 
teaching staff that integrate with and strengthen the study programme through research-
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based teaching. The research activities must include veterinary basic and clinical sciences. 
Evidence must be provided that most teaching staff are actively involved with research 
programmes (e.g. via research grants, publications in congress proceedings and in peer-
reviewed scientific journals). 
 
10.1.1. Findings 
The majority of the academic staff are involved in research activity as reported in Appendix 27 of 
SER, mainly focused on basic and clinical veterinary sciences, and VPH. Most members of the 
VEE’s teaching staff are officially incorporated into recognised university-based research groups 
that are encouraged to participate in collaborative projects at the national or international level. 
These research group activities are monitored by the Vice-Rectorate of Research. There are 6 
major funded projects listed by the VEE regarding biodegradable airway stents, sustainable 
packaging for food and cosmetics and blue biotechnology. 
Professional development of the academic staff is supported via training in scientific 
methodology, statistics and scientific writing. The research performance of the staff is monitored 
by a specific platform called iMarina. 
Integration of research activities into teaching, case-based learning, and final degree projects is 
the responsibility of the academic staff of the VEE. Research seminars, literature review sessions, 
and undergraduate research placements are incorporated into the curriculum to support the 
research-based teaching process. 
 
10.1.2. Analysis of the findings/Comments 
The VEE maintains a continuous interaction between research, clinical practice, and teaching to 
ensure that the veterinary education provided is evidence-based and up to date.  Many academic 
staff are involved in research and actively publish; this could be enhanced by optimising staff 
workload distribution and assigning more time for research activities, as discussed under 
standard 9.3. Expanding international partnerships and institutional collaborations could also 
help to diversify research activities, improve success with obtaining external funding and increase 
the global visibility of the VEE. 
 
10.1.3. Suggestions for improvement 
None. 
 
10.1.4. Decision 
The VEE is compliant with Standard 10.1. 
 
 
Standard 10.2: All students must be trained in scientific methods and research techniques 
relevant to evidence-based veterinary medicine and must have opportunities to participate 
in research programmes. 
 
10.2.1. Findings 
Students are introduced to scientific methodology and research techniques from the first year, 
which are progressively reinforced throughout the curriculum and culminate in the supervised 
Final Degree Project. The curriculum includes subjects such as biostatistics, experimental 
design, critical reading, and bibliographic search, which foster the development of analytical and 
critical thinking skills. Lifelong learning is supported by journal clubs periodically conducted by 
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the research groups of the VEE. Students can also voluntarily participate in the VEE-UCV’s 
research groups or clinical departments. Recently, 9 students were actively involved in research 
groups. 
A final degree thesis is a mandatory requirement for graduation, and students can choose 
experimental studies, bibliographic reviews, or clinical case reports as a format. The Final Degree 
Projects must be written in a scientific format and must be supervised by academic staff. All 
accepted graduation theses are publicly available in the university’s open-access repository. The 
VEE promotes active student participation as co-authors in conference posters, oral 
communications, and journal publications. 
 
10.2.2. Analysis of the findings/Comments 
It is commendable that about 43% of students in 2024/2025 chose an experimental Graduation 
Thesis undertaken through laboratory work, clinical data collection, field sampling or by some 
other structured or observational study design. The VEE encourages students to embed their Final 
Degree Thesis within the active research lines and funded projects, which are part of the 
research-based teaching. 
The VEE provides the students with sufficient opportunities to apply scientific methodology, 
research techniques, and evidence-based reasoning. Students have opportunities to voluntarily 
participate in work undertaken by the research groups of the VEE. These students attend research 
meetings, journal clubs, and participate under supervision in ongoing projects. This raises 
awareness of the importance of veterinary research, whilst also enabling research groups to 
identify potential graduate students in the future. VEE academic staff also integrate recent 
research findings into their teaching, which helps to ensure that teaching is evidence-based, 
while supporting students in appropriate clinical decision-making. 
 
10.2.3. Suggestions for improvement 
None. 
 
10.2.4. Decision 
The VEE is compliant with Standard 10.2. 
 
 
Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD, 
internships, residencies, and continuing education programmes that complement and 
strengthen the study program and are relevant to the needs of the profession and society. 
 
10.3.1. Findings 
The VEE has a wide range of advanced postgraduate degree programmes, including PhD, 
internships, European residencies, and continuing education programmes. The PhD programme 
in Life Sciences (with 62 doctoral students) has a multidisciplinary research content covering 
veterinary clinical sciences, biotechnology, marine sciences, and One Health–related subjects. 
The VTH provides clinical postgraduate training for rotational students, speciality internships, and 
residency programmes across several major services (internal medicine, surgery, anaesthesia 
and analgesia, neurology, ophthalmology, diagnostic imaging, cardiology, emergency and critical 
care). Around 30 postgraduates per year enrol on postgraduate programmes, and these are 
structured with clearly defined roles and responsibilities to support and supervise undergraduate 
clinical teaching. 
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The continuing education programmes of the VEE cover postgraduate diplomas, professional 
certificates, specialised workshops, and online modules, which are designed in coordination with 
industry partners, alumni, and referring veterinarians. The QA cycle of these programmes is 
overseen by the QA Office using stakeholder surveys; any corrective actions are embedded into 
the programme as coordinated by the Dean’s Office and VTH management. The Strategic Plan 
(2023–2026) of the VEE includes goals and activities aimed at increasing the number of European 
and American residencies and speciality internships, expanding PhD fellowships and 
postdoctoral grants, strengthening international partnerships, and enhancing the visibility and 
accessibility of postgraduate programmes. 
 
10.3.2. Analysis of the findings/Comments 
This diverse framework of postgraduate, residency, and continuing education programmes 
delivered by the VEE promotes professional progression, scientific advancement, and societal 
impact. Although the number PhD students graduating annually currently exceeds the minimum 
value, this will need to be adapted to the expected increase in the number of students in the near 
future (See Standard 1.3). 
 
10.3.3. Suggestions for improvement 
None. 
 
10.3.4. Decision 
The VEE is compliant with Standard 10.3. 
 
 
Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide 
opportunities for student training and staff promotion and how research approaches, 
methods, and results are integrated into the study program. 
 
10.4.1. Findings 
The VEE has a Research Committee (comprising the dean and vice dean, Departmental Research 
Coordinators, Research Institute Representatives, the VTH Director, the Research and Innovation 
Officer, and the Academic Secretary) supervised by the Vice-Rectorate for Research, the Vice-
Rectorate for Academic Planning and Teaching Staff, and the Dean’s Office. 
This Research Committee monitors the integration of research outcomes into undergraduate and 
postgraduate curricula; evaluates the contribution of research to student learning and staff 
development (research projects, publications, participation in congresses, PhD supervision, and 
research-based TFGs); and proposes improvements to strengthen the link between research and 
teaching. The results are documented in the Annual Quality Report and evaluated by the Faculty 
Board and QA Commission. 
Continuous engagement in research is a core expectation from academic staff, and their 
academic performance is subject to a six-year national evaluation by ANECA using JCR-indexed 
publication criteria. The Vice-Rector for Research monitors the research productivity of academic 
staff, which is subject to academic promotion. Postgraduate and Continuing Education 
programmes are developed, implemented, and periodically reviewed by the Vice-Rectorate for 
Research and related committees. 
The Faculty Board proposes and evaluates new postgraduate programmes to be approved by the 
University Senate. These programmes are announced through the website, institutional 
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newsletters, social media, and regular meetings. Feedback from students (via postgraduate 
satisfaction surveys and course evaluation forms) is analysed by the QA Office. In case of any 
negative feedback, an established protocol is available to be followed. All complaints are 
recorded and evaluated by the QA Commission, and the results are communicated to the 
student. 
 
10.4.2. Analysis of the findings/Comments 
The VEE implements strong tools to assess the QA of research activities within its own structures. 
The integrated QA model of the VEE (as supported by the university) ensures that research 
effectively contributes to teaching, staff development, and the VEE’s societal impact. Of course, 
the strength of research could be improved by optimising staff workload distribution to ensure a 
more balanced allocation of time between teaching, research and service activities, as discussed 
under standard 9.3. 
 
 
10.4.3. Suggestions for improvement 
None. 
 
10.4.4. Decision 
The VEE is compliant with Standard 10.4.    
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ESEVT Indicators 
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Findings 
All Indicators are above the minimum values except I1 and I14, which are slightly below their 
minimum values. 
 
Analysis of the findings/Comments 
The number of teaching staff is currently sufficient but will have to be adapted to the expected 
increase in the number of students (see also Standard 1.3). 
The extramural training in FSQ is analysed in Standard 3.1.5. 
Reaching the minimal value for necropsies in pets is an issue in many VEEs, due to the reluctance 
of many owners to provide consent.  The below-expected number of necropsies in pets is partially 
compensated by the greater numbers undertaken in other species (see also Standard 5.1). 
 
Suggestions for improvement 
None.  
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ESEVT Rubrics (summary of the decisions regarding the compliance of the VEE for each ESEVT 
Standard, i.e. (total or substantial) compliance (C), partial compliance (PC) (Minor Deficiency) or 
non-compliance (NC) (Major Deficiency)) 

 
Area 1. Objectives, Organisation and Quality Assurance Policy C PC NC 

Standard 1.1: The VEE must have as its main objective the provision, in agreement with the EU Directives and ESG 
Standards, of adequate, ethical, research-based, evidence-based veterinary training that enables the new graduate 
to perform as a veterinarian capable of entering all commonly recognised branches of the veterinary profession and 
to be aware of the importance of lifelong learning. 

The VEE must develop and follow its mission statement which must embrace the ESEVT Standards. 

 

X 

 

 

 

 

Standard 1.2: The VEE must be part of a university or a higher education institution providing training recognised as 
being of an equivalent level and formally recognised as such in the respective country. 

The person responsible for the veterinary curriculum and the person(s) responsible for the professional, ethical, and 
teaching affairs of the Veterinary Teaching Hospital (VTH) must hold a veterinary degree.  

The decision-making process, organisation and management of the VEE must allow implementation of its strategic 
plan and of a cohesive study programme, in compliance with the ESEVT Standards. 

X   

Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its current activities, short- and 
medium-term objectives, and an operating plan with a timeframe and indicators for its implementation. The 
development and implementation of the VEE’s strategy must include a role for students and other stakeholders, both 
internal and external, and the strategy must have a formal status and be publicly available. 

 X  

Standard 1.4: The VEE must have a policy and associated written procedures for the assurance of the quality and 
standards of its programmes and awards. It must also commit itself explicitly to the development of a culture which 
recognises the importance of quality, and QA within the VEE. To achieve this, the VEE must develop and implement a 
strategy for the continuous enhancement of quality. 

The VEE must have a policy for academic integrity, i.e. the expectation that all staff and students act with honesty, 
trust, fairness, respect and responsibility. 

X   

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the wider society. Such public 
information must be clear, objective and readily accessible; the information must include up-to-date information 
about the study programme. 

The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report and Visitation Reports 
must be easily available to the public. 

X   

Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative and qualitative, to ensure 
that they achieve the objectives set for them and respond to the needs of students and society. The VEE must make 
public how this analysis of information has been utilised in the further development of its activities and provide 
evidence as to the involvement of both students and staff in the provision, analysis and implementation of such data. 
Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust cycles) to efficiently enhance the 
quality of education. 

Any action planned or taken as a result of this data analysis must be communicated to all those concerned.  

X   

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. Evidence must be provided 
of such external evaluation with the assurance that the progress made since the last ESEVT evaluation was linked to 
a continuous quality assurance process. 

X   

Area 2. Finances    

Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the VEE to meet its mission 
and to achieve its objectives for education, research and services. The description must include both expenditures 
(separated into personnel costs, operating costs, maintenance costs and equipment) and revenues (separated into 
public funding, tuition fees, services, research grants and other sources). 

X   
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Standard 2.2: Clinical and field services must function as instructional resources. The instructional integrity of these 
resources must take priority over the financial self-sufficiency of clinical services operations. 

The VEE must have sufficient autonomy in order to use the resources to implement its strategic plan and to meet the 
ESEVT Standards. 

X   

Standard 2.3: Resources allocation must be regularly reviewed to ensure that available resources meet the 
requirements. 

X   

Area 3. Curriculum    

Standard 3.1: The curriculum must be designed, resourced and managed to ensure all graduates have achieved the 
graduate attributes expected to be fully compliant with the EU Directive 2005/36/EC (as amended by directive 
2013/55/EU) and its Annex V.4.1. The curriculum must include the subjects (input) and must allow the acquisition of 
the Day One Competences (output) listed in the ESEVT SOP Annex 2. 

This concerns: 

7. Basic Sciences 

8. Clinical Sciences in companion animals (including equine and exotic pets) 

9. Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management) 

10. Veterinary Public Health (including Food Safety and Quality) 

11. Professional Knowledge (including soft skills, e.g. communication, team working skills, management skills). 

 

When part of the study programme cannot be organised because of imposed regulations or constraints, convincing 
compensations must be developed and implemented. 

If a VEE offers more than one study programme to become a veterinarian, e.g. in different languages or in collaboration 
with other VEEs, all study programmes and respective curricula must be described separately in the SER. For each 
Standard, the VEE must explain if there are differences or not with the basic programme and all this information must 
be provided as a formal annex to the SER. 

Similarly, if a VEE implements a tracking (elective) system in its study programme, it must provide a clear explanation 
of the tracking system in the SER. 

3.1.1. General findings 

 

X   

3.1.2. Basic sciences 

 

X   

3.1.3. Clinical Sciences in companion animals (including equine and exotic pets) 

 

X   

3.1.4. Clinical Sciences in food-producing animals (including AP  and Herd Health Management) 

 

X   

3.1.5. Veterinary Public Health (including Food Safety and Quality) 

 

 X  

3.1.6. Professional Knowledge (including soft skills, e.g. communication, team working skills, management skills)  

 

X   

Standard 3.2: Each study programme provided by the VEE must be competency-based and designed so that it meets 
the objectives set for it, including the intended learning outcomes. The qualification resulting from a programme must 

X   
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be clearly specified and communicated and must refer to the correct level of the national qualifications framework 
for higher education and, consequently, to the Framework for Qualifications of the European Higher Education Area.  

The VEE must provide proof of a QA system that promotes and monitors the presence of a teaching environment highly 
conducive to learning including self-learning. Details of the type, provision and updating of appropriate learning 
opportunities for the students must be clearly described, as well as the involvement of students. 

The VEE must also describe how it encourages and prepares students for lifelong learning. 

Standard 3.3: Programme learning outcomes must: 

1. ensure the effective alignment of all content, teaching, learning and assessment activities of the degree 
programme to form a cohesive framework 

2. include a description of Day One Competences 

3. form the basis for explicit statements of the objectives and learning outcomes of individual units of study 

4. be communicated to staff and students 

5. be regularly reviewed, managed and updated to ensure they remain relevant, adequate and are effectively 
achieved. 

X   

Standard 3.4: The VEE must have a formally constituted committee structure (which includes effective student 
representation), with clear and empowered reporting lines, to oversee and manage the curriculum and its delivery. The 
committee(s) must: 

1. determine the pedagogical basis, design, delivery methods and assessment methods of the curriculum  

2. oversee QA of the curriculum, particularly gathering, evaluating, making change and responding to feedback from 
stakeholders, peer reviewers and external assessors, and data from examination/assessment outcomes 

3. perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every seven years) by involving 
staff, students and stakeholders; these reviews must lead to continuous improvement of the curriculum. Any 
action taken or planned as a result of such a review must be communicated to all those concerned 

4. identify and meet training needs for all types of staff, maintaining and enhancing their competence for the ongoing 
curriculum development. 

X   

Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that each student must achieve 
before graduation to complement and strengthen their core theoretical and practical academic education, inter alia 
by enhancing their experience, professional knowledge and soft skills. Like all elective activities, its contents may 
vary from one undergraduate student to another. 

EPT is organised either extra-murally with the student being under the direct supervision of a qualified person (e.g. a 
veterinary practitioner) or intra-murally, with the student being under the supervision of a teaching staff or a qualified 
person. 

EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of teaching staff (e.g. 
ambulatory clinics, herd health management, practical training in VPH (including Food Safety and Quality (FSQ)). A 
comparison between CCT and EPT is provided in Annex 6, Standard 3.5. 

X   

Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice Standards, have an agreement 
with the VEE and the student (stating their respective rights and duties, including insurance matters), provide a 
standardised evaluation of the performance of the student during their EPT and be allowed to provide feedback to the 
VEE on the EPT programme. 

There must be a member of the teaching staff responsible for the overall supervision of the EPT, including liaison with 
EPT providers. 

X   

Standard 3.7: Students must take responsibility for their own learning during EPT. This includes preparing properly 
before each placement, keeping a proper record of their experience during EPT by using a logbook provided by the VEE 
and evaluating the EPT. Students must be allowed to complain officially and/or anonymously about issues occurring 
during EPT. The VEE must have a system of QA to monitor the implementation, progress and then feedback within the 
EPT activities. 

X   
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Area 4. Facilities and equipment    

Standard 4.1: All aspects of the physical facilities must provide an environment conducive to learning, including 
internet access at all relevant sites where theoretical, practical and clinical education takes place. The VEE must have 
a clear strategy and programme for maintaining and upgrading its buildings and equipment. Facilities must comply 
with all relevant legislation including health, safety, biosecurity, accessibility to people including students with a 
disability, and EU animal welfare and care standards. 

X   

Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and other teaching spaces 
must be adequate in number and size, equipped for instructional purposes and well maintained. The facilities must 
be adapted for the number of students enrolled. Students must have ready access to adequate and sufficient study, 
self-learning, recreation, locker, sanitary and food service facilities. 

Offices, teaching preparation and research laboratories must be sufficient for the needs of the teaching and support 
staff to support their teaching and research efforts. 

X   

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and equipment used by the VEE 
for teaching purposes must: 

1. be sufficient in capacity and adapted for the number of students enrolled in order to allow safe hands-on 
training for all students 

2. be of a high standard, well maintained and fit for the purpose 

3. promote best husbandry, welfare and management practices 

4. ensure relevant biosecurity 

5. take into account environmental sustainability 

1. be designed to enhance learning 

X   

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching hospital (VTH) with 24/7 
emergency services at least for companion animals and equines. Within the VTH, the VEE must unequivocally 
demonstrate that the standard of education and clinical research is compliant with all ESEVT Standards, e.g. 
research-based and evidence-based clinical training supervised by teaching staff trained to teach and to assess, 
availability for staff and students of facilities and patients for performing clinical research and relevant QA 
procedures. 

For ruminants, on-call service must be available if emergency services do not exist for those species in a VTH.  

The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable with or exceed the best 
available clinics in the private sector. 

The VTH and any hospitals, practices and facilities which are involved with the core curriculum must be compliant 
with the ESEVT Standards and meet the relevant national Veterinary Practice Standards. 

X   

Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic and therapeutic facilities, 
including but not limited to clinical skills laboratory, diagnostic imaging, clinical pathology, anaesthesia, surgeries 
and treatment facilities, intensive/critical care, ambulatory services, pharmacy and necropsy facilities. Procedures 
and facilities should also be available for soft skills training, e.g. communication skills training through role-play. 

X   

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the isolation and containment of 
animals with communicable diseases. Such isolation facilities must be properly constructed, ventilated, maintained 
and operated to provide for the prevention of the spread of infectious agents, animal care and student training. They 
must be adapted to all animal species commonly handled in the VTH. When permanent isolation facilities are not 
available in any of the facilities used for clinical training, the ability to provide such facilities and the procedures to 
use them appropriately in an emergency must be demonstrated during the visitation. 

 X  

Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent facilities so that students 
can practise field veterinary medicine and Herd Health Management under the supervision of teaching staff.  

X   

Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin and other teaching 
materials must be done in agreement with national and EU standards, to ensure the safety of students and staff and 
animal welfare, and to prevent the spread of infectious agents. 

X   
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Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory practice and good clinical 
practice) must be taught and posted (in different languages if the curriculum is taught in them) for students, staff and 
visitors and a biosecurity manual must be developed and made easily available for all relevant persons. The VEE must 
demonstrate a clear commitment for the delivery and the implementation of biosecurity, e.g. by a specific committee 
structure. The VEE must have a system of QA to monitor and assure clinical, laboratory and farm services, including 
regular monitoring of the feedback from students, staff and clients. 

X   

Area 5. Animal resources and teaching material of animal origin    

Standard 5.1: The number and variety of healthy and diseased animals, first opinion and referral cases, cadavers, and 
material of animal origin must be adequate for providing the practical and safe hands-on training in all relevant areas 
and adapted to the number of students enrolled. 

Evidence must be provided that these data are regularly recorded and that procedures are in place for correcting any 
deficiencies. 

 X  

Standard 5.2: In addition to the training provided in the VEE, experience can include practical training at external sites, 
provided this training is organised under the supervision of teaching staff and follows the same standards as those 
applied in the VEE. 

X   

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures. Under all situations 
students must be active participants in the clinical workup of patients, including problem-oriented diagnostic 
approach together with diagnostic decision-making. 

X   

Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical Training (CCT) must be 
comprehensive and maintained in an effective retrieval system to efficiently support the teaching and learning, 
research, and service programmes of the VEE. 

X   

Area 6. Learning resources    

Standard 6.1: State-of-the-art learning resources must be adequate and available to support veterinary education, 
research, services and continuing education. Learning resources must be suitable to implement teaching facilities to 
secure the ‘never the first time on a live animal’ concept. When the study programme is provided in several 
tracks/languages, the learning resources must be available in all used languages. Timely access to learning 
resources, whether through print, electronic media or other means, must be available to students and staff and, when 
appropriate, to stakeholders. State-of-the-art procedures for bibliographical search and for access to databases and 
learning resources must be taught to undergraduate students, together with basic English teaching if necessary. 

X   

Standard 6.2: Staff and students must have full access on site to an academic library administered by a qualified 
librarian, an Information Technology (IT) unit managed by a qualified IT person, an e-learning platform, and the 
relevant human and physical resources necessary for the development of instructional materials by the staff and their 
use by the students. 

The relevant electronic information, database and other intranet resources must be easily available for students and 
staff both in the VEE’s core facilities via wireless connection (Wi-Fi) and from outside the VEE through a hosted 
secured connection, e.g. Virtual Private Network (VPN). 

X   

Standard 6.3: The VEE must provide students with unimpeded access to learning resources, internet and internal 
study resources, as well as facilities and equipment for the development of procedural skills (e.g. clinical skills 
laboratory). The use of these resources must be aligned with the pedagogical environment and learning outcomes 
within the programme and have mechanisms in place to evaluate the teaching value of changes in learning resources.  

X   

Area 7. Student admission, progression and welfare    

Standard 7.1: The VEE must consistently apply pre-defined and published regulations covering all phases of the 
student “life cycle”, e.g. student admission, progression and certification. 

In relation to enrolment, the VEE must provide accurate and complete information regarding the educational 
programme in all advertisements for prospective national and international students. 

Formal cooperation with other VEEs must also be clearly advertised. 

X   

Standard 7.2: The number of students admitted must be consistent with the resources available at the VEE for staff, 
buildings, equipment, healthy and diseased animals, and materials of animal origin.  

X   
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Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and defensible, be free of 
discrimination or bias, and take into account the fact that students are admitted with a view to their entry to the 
veterinary profession in due course. 

The VEE must regularly review and reflect on the selection processes to ensure they are appropriate for students to 
complete the programme successfully. If the selection processes are decided by another authority, the latter must 
regularly receive feedback from the VEE. 

Adequate training (including periodic refresher training) must be provided for those involved in the selection process 
to ensure applicants are evaluated fairly and consistently. 

 X  

Standard 7.4: There must be clear policies and procedures on how applicants with disabilities or illnesses are 
considered and, if appropriate, accommodated in the programme, taking into account the requirement that all 
students must be capable of meeting the ESEVT Day One Competences by the time they graduate. 

X   

Standard 7.5: The basis for decisions on progression (including academic progression and professional fitness to 
practise) must be explicit and readily available to the students. The VEE must provide evidence that it has 
mechanisms in place to identify and provide remediation and appropriate support (including termination) for 
students who are not performing adequately. 

The VEE must have mechanisms in place to monitor attrition and progression and be able to respond and amend 
admission selection criteria (if permitted by national or university law) and student support if required. 

X   

Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason must be explicit. The 
VEE’s policies for managing appeals against decisions, including admissions, academic and progression decisions 
and exclusion, must be transparent and publicly available. 

X   

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and welfare needs of students. 
This includes but is not limited to learning support and counselling services, career advice, and fair and transparent 
mechanisms for dealing with student illness, impairment and disability during the programme. This shall include 
provision for disabled students, consistent with all relevant equality, diversity and/or human rights legislation. There 
must be effective mechanisms for the resolution of student grievances (e.g. interpersonal conflict or harassment). 

X   

Standard 7.8: Mechanisms must be in place by which students can convey their needs and wants to the VEE. The VEE 
must provide students with a mechanism, anonymously if they wish, to offer suggestions, comments and complaints 
regarding the compliance of the VEE with national and international legislation and the ESEVT Standards. 

X   

Area 8. Student assessment    

Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE showing lines of 
responsibility for the assessment strategy to ensure coherence of the overall assessment regime and to allow the 
demonstration of progressive development across the programme towards entry-level competence. 

X   

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the programme must be published, 
applied consistently, clearly identified and available to students in a timely manner well in advance of the 
assessment. Requirements to pass must be explicit. 

The VEE must properly document the results of assessment and provide the students with timely feedback on their 
assessments. 

Mechanisms for students to appeal against assessment outcomes must be explicit. 

X   

Standard 8.3: The VEE must have a process in place to review assessment outcomes, to change assessment strategies 
and to ensure the accuracy of the procedures when required. Programme learning outcomes covering the full range 
of professional knowledge, skills, competences and attributes must form the basis for assessment design and 
underpin decisions on progression. 

X   

Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of learning objectives at the 
level of the programme and individual units of study. 

The VEE must ensure that the programmes are delivered in a way that encourages students to take an active role in 
creating the learning process and that the assessment of students reflects this approach. 

X   

Standard 8.5: Methods of formative and summative assessment must be valid and reliable and comprise a variety of 
approaches. Direct assessment of the acquisition of clinical skills and Day One Competences (some of which may be 
on simulated patients) must form a significant component of the overall process of assessment. It must also include 

 X  
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the regular quality control of the student logbooks, with a clear distinction between what is completed under the 
supervision of teaching staff (Core Clinical Training (CCT)) or under the supervision of a qualified person (EPT). The 
clear distinction between CCT and EPT ensures that all clinical procedures, practical and hands-on training planned 
in the study programme have been fully completed by each individual student. The provided training and the global 
assessment strategy must provide evidence that only students who are Day One Competent are able to graduate. 

Area 9. Teaching and support staff    

Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for their roles, in agreement 
with national and EU regulations and must apply fair and transparent processes for the recruitment and development 
of staff. 

A formal quality-assured programme of teacher training (including good teaching and evaluation practices, learning 
and e-learning resources, use of digital tools education, biosecurity and QA procedures) must be in place for all staff 
involved with teaching. Such training must be mandatory for all newly appointed teaching staff and encouraged on a 
regular basis for all teaching staff. 

Most teaching staff (calculated as FTE) involved in core veterinary training must be veterinarians. It is expected that 
more than 2/3 of the instruction that the students receive, as determined by student teaching hours, is delivered by 
qualified veterinarians. 

 X  

Standard 9.2: The total number, qualifications and skills of all staff involved with the study programme, including 
teaching, technical, administrative and support staff, must be sufficient and appropriate to deliver the study 
programme and fulfil the VEE’s mission. 

A procedure must be in place to assess if the staff involved with teaching display competence and effective teaching 
skills in all relevant aspects of the curriculum that they teach, regardless of whether they are full or part-time, 
teaching or support staff, senior or junior, permanent or temporary, teachers. Guidelines for the minimum training to 
teach and to assess are provided in Annex 6, Standard 9.1. 

X   

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and assessment knowledge and 
must be encouraged to improve their skills. Opportunities for didactic and pedagogic training and specialisation must 
be available. The VEE must clearly define systems of reward for teaching excellence in operation. 

Teaching positions must offer the security and benefits necessary to maintain the stability, continuity, and 
competence of the teaching staff. Teaching staff must have a balanced workload of teaching, research and service 
depending on their role. They must have reasonable opportunities and resources for participation in scholarly 
activities. 

 X  

Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive and publicised 
programme for the professional growth and development of teaching and support staff, including formal appraisal 
and informal mentoring procedures. 

Staff must have the opportunity to contribute to the VEE’s direction and decision-making processes. 

Promotion criteria for teaching and support staff must be clear and explicit. Promotions for teaching staff must 
recognise excellence in and (if permitted by the national or university law) place equal emphasis on all aspects of 
teaching (including clinical teaching), research, service and other scholarly activities. 

X   

Standard 9.5: A system for assessment of teaching and teaching staff must be implemented on a cyclical basis and 
must formally include student participation. Results must be communicated to the relevant staff and commented 
upon in reports. Evidence must be provided that this system contributes to correcting deficiencies and to enhancing 
the quality and efficiency of education. 

X   

Area 10. Research programmes, continuing and postgraduate education    

Standard 10.1: The VEE must demonstrate significant and broad research activities of teaching staff that integrate 
with and strengthen the study programme through research-based teaching. The research activities must include 
veterinary basic and clinical sciences. Evidence must be provided that most teaching staff are actively involved with 
research programmes (e.g. via research grants, publications in congress proceedings and in peer-reviewed scientific 
journals). 

X   

Standard 10.2: All students must be trained in scientific methods and research techniques relevant to evidence-
based veterinary medicine and must have opportunities to participate in research programmes. 

X   
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Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD, internships, residencies 
and continuing education programmes that complement and strengthen the study programme and are relevant to the 
needs of the profession and society. 

X   

Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide opportunities for student 
training and staff promotion, and how research approaches, methods and results are integrated into the study 
programme. 

X   

 

C: (total or substantial) compliance; PC: partial compliance; NC: non-compliance 
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Executive Summary 

 
The Universidad Católica de Valencia San Vicente Mártir (called the UCV in this report) was 
established on December 8, 2003. In 2011, the UCV Council approved the inclusion of the 
Veterinary Degree within the Faculty of Experimental Sciences, leading to its rebranding as the 
Faculty of Veterinary Medicine and Experimental Sciences (hereafter referred to as the VEE). 
The European System of Evaluation of Veterinary Training (ESEVT) conducted a Preliminary 
Visitation (PV) of the VEE in May 2023. 
The ESEVT SOP 2023 is valid for the Visitation. 
The SER was provided on time and written in agreement with the SOP 2023. Replies to the pre-
visitation questions from the experts were provided before the start of the Visitation. 
The Liaison Officer did an excellent job adapting the Visitation schedule, searching for the 
requested information, organising relevant meetings and ensuring the health and safety of the 
visitors. 
 
Several areas worthy of praise have been identified by the Visitation Team, i.e.: 
1. Teaching staff and management are highly committed to ensuring compliance with ESEVT 

Standards 
2. Excellent communication between students, teaching staff and management 
3. State-of-the-art clinical facilities 
4. Well-equipped laboratories for pre-clinical and FSQ practical training 
5. High biosecurity concerns, teaching and implementation 
6. State-of-the-art management and control of the VTH pharmacy 
7. High level of cleanliness and hygiene in all facilities 
8. Excellent care for students’ wellbeing 
9. Excellent posting and videos for supporting teaching and learning 
10. High percentage of experimental graduation theses. 
 
Additional commendations are described in the Visitation Report. 
 
The VEE is compliant with most ESEVT Standards. 
However, several deficiencies have been identified by the Visiting Team. 
 
Minor Deficiencies: 

• The VEE is partially compliant with Standard 1.3 because of a suboptimal operational plan 
to ensure that human resources, patient and cadaver caseload, visits to farms and FSQ 
units and the number of the PhD graduates increase proportionately to the expected 
doubling of students entering the clinical training phase. 

• The VEE is partially compliant with Standard 3.1.5 because of suboptimal extra-mural 
practical training in Food Safety and Quality. 

• The VEE is partially compliant with Standard 4.6 because of a suboptimal large animal 
isolation unit due to the absence of bird netting. 

• The VEE is partially compliant with Standard 5.1 because of suboptimal caseloads in 
equine surgery and in cat and dog necropsy. 

• The VEE is partially compliant with Standard 7.3 because of the high number of students 
who require several additional years to complete the study programme. 
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• The VEE is partially compliant with Standard 8.5 because of suboptimal use of diverse 
assessment methods, especially in clinical sciences. 

• The VEE is partially compliant with Standard 9.1 because of suboptimal provision of 
training in teaching and assessment for practitioners involved with core clinical training. 

• The VEE is partially compliant with Standard 9.3 because of an unbalanced workload 
between teaching, research and service activities for some teaching staff. 

 
Major Deficiencies: 
None. 
 
Additional suggestions for improvement are described in this Visitation Report.  
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Decision of ECOVE  

The Committee concluded that no Major Deficiency had been identified.   

The Veterinary Education Establishment (VEE) of the Catholic University of Valencia is 
therefore classified as holding the status of: ACCREDITATION.   
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Glossary 

 
CCT: Core Clinical Training 
D1C: ESEVT Day One Competences 
EAEVE: European Association of Establishments for Veterinary Education 
EBVS: European Board of Veterinary Specialisation 
ECOVE: European Committee on Veterinary Education 
EPT: Elective Practical Training 
ESEVT: European System of Evaluation of Veterinary Training 
ESG: Standards and Guidelines for Quality Assurance in the European Higher Education Area 
FSQ: Food Safety and Quality 
FTE: Full-Time Equivalent 
IT: Information Technology 
OSCE: Objective Structured Clinical Examination 
PDCA: Plan Do Check Adjust 
QA: Quality Assurance 
SAIC: Internal Quality Assurance System 
SER: Self Evaluation Report 
SOP: 2023 Standard Operating Procedure 
UCV: Universidad Católica de Valencia San Vicente Mártir 
USCLA: Sports Centre for Large Animals 
VEE: Veterinary Education Establishment 
VPH: Veterinary Public Health 
VTF: Veterinary Teaching Farm 
VTH: Veterinary Teaching Hospital 
 


