FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026

|||||y||||||||||||||||||||||||_”""

ﬂ&evf lh

i =

Ay W
ol S
el g S

Of Establishments for

PRELIMINARY VISITATION REPORT

To the Veterinary Education Establishment (VEE) of Samarkand State University of Veterinary
Medicine, Livestock and Biotechnologies, Uzbekistan

On 27 - 30 April 2026

By the Preliminary Visitation Team:
Lynne Victoria HILL, London, UK: Chairperson

Marina SPINU, Cluj-Napoca, Romania: ESEVT Coordinator



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026
Contents of the Preliminary Visitation Report

Introduction

Area 1. Objectives, Organisation and Quality Assurance Policy
Area 2. Finances

Area 3. Curriculum

Area 4. Facilities and equipment

Area 5. Animal resources and teaching material of animal origin
Area 6. Learning resources

Area 7. Student admission, progression and welfare

Area 8. Student assessment

Area 9. Teaching and support staff

Area 10. Research programmes, continuing and postgraduate education
11. ESEVT Indicators

12. Conclusions

Introduction

The VEE of Samarkand originated in 1929-1930, when the first veterinary courses were taught at the
Samarkand Agricultural Institute. The veterinary training has been gradually expanding over
decades; in 2018, by a Presidential Resolution of the Republic of Uzbekistan, the Samarkand
Institute of Veterinary Medicine was established. This opened new opportunities to implement a
modern curriculum and develop the infrastructure, starting the alignment of the VEE with
international standards. In 2022, the Institute was renamed Samarkand State University of
Veterinary Medicine, Livestock and Biotechnologies, further strengthening its academic, research,
and social activities.

The VEE’s strategic mission includes advanced, science-oriented, research-based training of the
students, providing all levels of academic programs in veterinary medicine, comprising
undergraduate, postgraduate, master and doctoral, and professional development programs.

The VEE’s main aim is to graduate competent specialists, capable of addressing veterinary medical
but also implicit societal challenges of the profession.

1. Objectives, Organisation and Quality Assurance Policy

1.1. Findings

Samarkand State University of Veterinary Medicine, Livestock and Biotechnologies (SSUV), Faculty
of Veterinary Medicine has defined its objectives in the University’s Strategic Development
Programme and has aligned them with national priorities for the development of the higher
education system of Uzbekistan, as well as with international requirements, including those of
EAEVE/ESEVT.

The Dean, Vice Dean and VTH Director all hold veterinary degrees.

The VEE has developed a strategic plan for 2026-2030 based on a SWOT analysis. The Plan goes
through a number of reviews and approvals before being published on the web portal.

SSUV is an independent entity with a defined Charter and an independent balance sheet and
accounts.
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The university undergoes both mandatory and voluntary QA assessments, e.g., internal quality
assurance system in accordance with national standards. An annual report is prepared with data
analysis and recommendations, which is sent to the University Quality Commission.

There is a comprehensive website where details of the courses, as well as suggestion boxes and
surveys, are available. The VEE uses the HEMIS system to fully document its QA system.
Stakeholders, including students and external professionals, are on university committees.

1.2. Analysis of the findings/Comments

FVM operates its programme to national and international standards. The SP is ambitious, and the
VEE is supported and encouraged by the Rector to improve and deliver at international standards.
They are modernising facilities and equipment used by students and staff. The VEE developed its
curriculum in 2022, which is continually amended based on feedback. Similarly, feedback is used
to ensure students reach appropriate standards.

The Strategic plan showed goals, and there is an operating plan to ensure delivery.

The VEE uses the PDCA cycle model for QA assurance; this is demonstrated through the process of
developing and signing off on the Strategic Plan.

The VEE has an ongoing communication with stakeholders, as seen on the website, as well as their
attendance at Committees. Students are also members of committees and have suggestion boxes
as well as surveys to give feedback on the course and staff. The students confirmed their ability to
affect the curriculum. The HEMIS system allows the VEE to show that the PDCA cycle is
implemented and closed.

The university has applied for state accreditation by the National Agency for Quality Assurance in
Education, which is an ongoing process.

1.3. Suggestions

The VEE should employ appropriate staff to be able to move forward to meet the international
standards it wishes to attain.

The University should continue to look to be accredited by national and international bodies as
appropriate.

2. Finances

2.1. Findings

The total revenues of the SSUV come from state allocations, student tuition fees, research projects
and commercial contracts. The SER states that funding is increasing and the expenditure of the VEE
has dropped over the past three years (Tables 2.1.1-2.1.3). The VEE’s financial activities are
coordinated by the University’s Finance Department.

The VEE has autonomy on how budgets are spent. The VTH and laboratories keep 80- 85% of their
revenues.

2.2. Analysis of the findings/Comments

The financial tables show that direct state funding is decreasing, however the overall state funding
isincreasing. This is due to a change in how funds are allocated, so in real terms the state funding is
increasing as its funding through grants has increased significantly.

Future spending on equipment is envisaged with the new clinical facilities. The VEE has been
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successful in gaining grants from a number of outside organisations for this (i.e., the VEE has
secured external funding for certain building projects and over 2.8 M Euros for their new clinical
facilities).

The higher costs of veterinary medicine are not taken into account in the funding model from the
State.

2.3. Suggestions
Aim to ensure the State takes the higher costs for training vets into account with funding models, as
it does for medical students. Increasing international students could increase revenues.

3. Curriculum

3.1. General curriculum

3.1.1. Findings

The curriculum is taught over five years and designed to ensure students reach ESEVT standards and
D1C. Graduates can practise without passing the State exam.

ITis structured for 300 credits, based on basic subjects (34), basic sciences (54), clinical sciences
(84), VPH&FSQ (32) and Additional subjects (50). Further, there are 48 ECTs for elective work. There
are preparatory exams which must be passed before students undertake Y5 or register for certain
rotations.

Practical activities are recorded on the HEMIS system, with clinical rotations being signed off in Y4
and Y5. Each course has a dedicated web guide. Years 1-3 use the HEMIS system to record practical
activities. In Year 4, they receive a personal daily practical logbook. Activities are signed off by
responsible instructors.

Year 5 students are also assessed using HEMIS. Items are recorded in the logbook. All mandatory
competences are verified by instructors and recorded on the HEMIS system.

Students are asked for feedback at the end of each semester. Feedback from students, staff and
stakeholders is used to amend the curriculum as required and to ensure graduates fulfil the
requirements for the working environment.

3.1.2. Analysis of the findings/Comments

The curriculum used today was developed in 2022 and is under constant revision. Curriculum
development falls under the Veterinary Sector Council, consisting of internal (including students)
and external stakeholders. The QA Unit provides recommendations for amendments.

The VEE has agreements with external practices for students to visit regarding public health, and
they also have sessions using the virtual slaughterhouse programme.

The use of the HEMIS system to track the competences of the students allows them to be assessed
at the end of the course.

3.1.3. Suggestions
None

3.2. Specific curriculum
3.2.1. Findings
At the VEE, the curriculum for all courses, including assessment criteria and systems, is reviewed
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annually. This review involves the course coordinator, the Vice-Dean for Didactics and Quality
Assurance, program coordinators, and staff from the academic office.

This curriculum includes the categories of subjects from Directive 36 of 2005 of the EU (Basic
subjects, Specific subjects - Basic sciences, Clinical sciences, Animal production, Food hygiene),
instruction in one or more of these subjects given as part of, or in association with, other courses.
Additional subjects, such as Uzbek (Russian) language: Use of the Uzbek language in the
professional field, Information and Communication Technologies in the Professional Field, Physical
Education and Sports, Recent history of Uzbekistan, Philosophy, Religious studies, etc., are
included. Numerous elective courses, mainly envisaging clinical sciences, but also including
specific disciplines such as Diseases of military service animals and Military training exercises, sum
up to 120 hours each.

Basic sciences are allocated 54 credits (x 30=1620 of the total of 9000 hours), with the disciplines
listedin Table 3.1.2. Most of the hours are offered in anatomy (300h), also supported by a dedicated
museum, Physiology (240 h) and Veterinary Microbiology and Immunology (240 h), both supported
by models in the skills lab. To teach basic sciences, the VEE also uses a cross-appointment of
academic staff who teach in other Faculties of the University.

The numbers of total hours, by discipline, are counted at the VEE for Clinical Sciences in Farm and
Food-Producing Animals (including horses, camels, wild and exotic animals, companion animals,
poultry, fish, bees, and herd health management), by discipline (i.e., Clinical Diagnostics, Internal
Infectious Diseases, Small Animal Diseases, Diseases of Military Service Animals, etc.) integrating
Animal Pathophysiology, Veterinary Virology, Veterinary Pharmacology, Operative Surgery and
Topographical Anatomy - rather than dividing Clinical Sciences in Clinical Sciences in companion
animals (including equine and exotic pets) and Clinical Sciences in food-producing animals
(including Animal production) — although in some species, clinical sciences teaching is species
oriented (poultry, Small Companion Animal Diseases, Diseases of Wild and Fur-Bearing Animals,
Diseases of Exotic and Decorative Animals, etc.). A total of 2520 h is dedicated to these subjects
(Table 3.1.2).

Veterinary Public Health (including Food Safety and Quality) comprises 960 h of teaching in
disciplines such as Veterinary Sanitary Examination (240 h), Veterinary Toxicology (120 h), but also
Organisation and Economics of Veterinary Work (180 h) and Veterinary Radiobiology and X-ray
Studies (120 h). Both Clinical Sciences and Veterinary public health &FSQ include theoretical and
practical training (CCT) and EPT.

The Practical Rotations Under Teacher Supervision (CCT) are described in Table 3.1.3, and include
students in years 1-2 and 4-5, summing up to 1440 h. Elective courses, of which 3 are compulsory
(Table 3.1.4), are allocated 120 h.

Professional knowledge (including soft skills, e.g. communication, teamwork skills, management
skills), summing up to 1140 h, also includes, along with Management and Marketing, Accounting
and Taxation subjects, such as Modern History of Uzbekistan and religious learning. Some of the soft
skills are integrated in the clinical training (subject or species based), i.e., teamwork and
communication, etc.

3.2.2. Analysis of the findings/Comments
For all subjects and fields of activity, learning outcomes are set and communicated to the students.
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A quality assessment system is in place, the curriculum being analysed on a yearly basis, with
additional evaluation once every 5 years, ensuring that the improvement measures approved by the
Veterinary Council are implemented.

The scattered distribution of some of the subjects in the description of the curriculum), included in
different departments based on tradition (i.e. Radiology and X-ray in FSQ&VPH, rather than in the
Clinical sciences department, Heard-Health managementincluded in Veterinary Hygiene), might be
(to some extent) confusing for the students. These were explained in the corrected version of the
SER, where the analogy with Annex 5.4.1 of Directive 36/2005 is indicated in italics.

A well-described and operational QA system of the curriculum is in place.

3.2.3. Suggestions
None

3.3. Elective Practical Training EPT

3.3.1. Findings

In the fourth/fifth year, the curriculum allocates 4 ECTS (120 hours) for practical-professional
training, which can be conducted either extra-murally or intra-murally. In the current curriculum,
this practical component is called Elective Practical Activities for Final Exam Preparation and is
commonly used by students to gain hands-on experience related to their dissertation projects.
Each practical experience must have defined formative learning objectives which are internally
approved. The Elective Practical Training (EPT), which can be completed in the main fields of the
curriculum (Companion animals, Productive animals, Wild and Exotic Animals
Laboratory/Experimental Animals and VPH and FSQ - Veterinary Public Health and Food Safety &
Quality) - Table 3.5.1 - is supported by contracted placements with area official veterinarians who
then delegate responsibilities in the territory and up to 120 h.

To assist students in selecting a topic, each academic staff member has a webpage listing their
research topics and scientific focus areas. All professors in their respective fields are available to
provide support and expert guidance to interested students.

Atthe end of the EPT period, the academic supervisor evaluates the experience and provides written
feedback. The activity is officially logged by the Faculty Dean.

3.3.2. Analysis of the findings/Comments

The students can select where they want to spend their EPT. This can be in the VEE, within
Uzbekistan or internationally. The student selects the academic advisor themselves, and they both
decide on the learning objectives for the placement.

If the placement is not meeting the objectives for the student, they can be relocated.

The placements are well supported, and the quality is monitored to ensure students have a good
experience.

3.3.3. Suggestions
The VEE needs to ensure that all placements add to and support the practical requirements for the

students in the course.

4. Facilities and equipment
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4.1. Findings

The University is located in the city centre, with all its buildings included in a single campus, easily
reachable by public transportation. Most of the VEE students reside in university dormitories on
campus.

The total campus area is 140,000 m?, with a total teaching space of 87,000 m?, while the VEEs
buildings cover a total area of 9,600 m>. Of the six university buildings, five are used for veterinary
teaching, specialised subjects in Buildings 2, 3, and 6, while social and economic sciences are
taught in Buildings 1 and 4. The University veterinary clinic and the VTF are located in and near
building 6. Inthe same building, the University has a Fishery and Beekeeping facilities. The University
Training and Experimental Farm, covering an area of 180,000 m?is located within 12 km of the city.
Numerous renovation and development works envisaging facilities and equipment have been
carried out in recent years, supported by the relevant decrees of the President of the Republic of
Uzbekistan (of 2018 and of 2022). The student and research laboratories and clinical facilities for
small animals were included. The funding was covered by the state budget, international donor
organisations, and international and local scientific projects (Erasmus, World Bank, and Asian
Development Bank projects).

The renovation of additional buildings and the construction of new facilities are ongoing processes.
The planned works include: the Veterinary Clinic Building, the Veterinary Laboratory Building, a
modern university animal clinic, the necropsy facility, a new intensive care unit for small animals,
examination and waiting rooms in companion animal clinics, reconstruction of clinics for food-
producing animals, completion of the Wildlife Veterinary Centre and Laboratory Animal facilities,
and new changing rooms at the VTH and VTF. The VEE has an architectural plan in place and was
granted 2.8 mil Euro from the World Bank for this purpose.

The students benefit from access to lockers, kitchens, cafeterias, sanitary-hygienic facilities,
recreational areas, sports facilities, and independent learning spaces, ensuring a supportive
learning environment, besides the 16 research laboratories to support teaching and research
activities. Information on Lecture Rooms (35) at the VEE is provided in Table 4.2.1, while seminar
rooms and laboratories (66) are presented in Table 4.2.2. Faculty offices and laboratories comply
with national regulatory standards in size and working environment provided, and are regularly
inspected by the Safety Department.

The VEE provides student dormitories with approximately 400 beds, and numerous rental housing
options are available throughout Samarkand city. A dedicated dormitory room is available for
students on night shifts at the VTH. Five cafeterias (from 5 to 100 people capacity) and vendor
machines are available throughout the campus. Both indoor and outdoor sports facilities are
available on the campus.

On campus animal facilities include the University Veterinary Clinic, the Faculty Vivarium, the VTF,
the Teaching and Experimental Farm, the Fishery Facility, the Beekeeping Facility while the off-
campus animal facilities include: the “Siyob-Shavkat-Orzu” modern dairy cattle farm (19 km away),
the “Pure Milk” dairy products production enterprise (17 km away), the “Navobod Nasli Parranda”
large-scale industrial poultry cluster (19 km away), the Horse stable and equestrian school under
the Samarkand Regional National Guard (5 km away), the “Terra Vita” dog shelter (11 km away) and
the cynology training centre under the Samarkand Regional Department of Internal Affairs (6 km
away), “Sam teri tayyorlov” Slauhterhouse (6 km).

24/7 emergency services are provided for companion animals but not for equines. On call 24/7,
emergency services are available for large and small ruminants and camels. Two
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emergency/ambulatory transport vehicles and an animal transport van are available for on-site
emergency response. Field veterinary medicine and herd health management of farm animals are
taught through a mobile clinic and student practice, based on a timetable of practice and clinical
rotations of the 3rd, 4th and 5th years.

Biosafety, waste management, and occupational safety are effectively managed by the Safety
Officer and the Biosecurity Committee, with their duties defined in the University Regulation on
Occupational Safety and Health. The Committee is appointed for a five-year term and meets four
times/year or whenever needed for issues needing to be solved. The Committee is responsible for
revising the Biosecurity Manual, available online and for training the staff and students, reviewing
existing biosecurity procedures, developing general operational protocols, etc.

The Biosecurity Committee is appointed by the Head of the VEE, and its composition is renewed
every five years. The isolation rooms allow easy access; the building materials are difficult to
disinfect. Biosecurity rules are posted in some of the laboratories and in some clinical premises. The
posts of biosecurity measures above the sinks and on the access doors are missing. In some of the
laboratories, before laboratory work, the students have to sign that they are aware of the biosecurity
rules.

The transport of students, live animals, cadavers, materials of animal origin and other teaching
materials is carried out according to national regulations. For field trips, students can use the
University bus of 24-30 places (5), or vehicles accommodating 5 students (5). There is a dedicated
van for animal transportation. The transport and disposal of animal by-products are managed by the
Directorate for Environmental Protection and Control under the authority of the Samarkand City
Administration and the State Veterinary Service.

4.2. Analysis of the findings/Comments

The teaching facilities available for theoretical training and laboratory practice of the students, as
well as social premises, have been recently modernised and are fit for the purpose.

The off-site locations for practical/clinical activities of the students provide an adequate learning
environment.

The clinical facilities for large animals are outmoded. The clinical facilities for small animals are
insufficient, while the post-mortem area does not meet the standards for student and staff
biosecurity.

Biosecurity protocols are not posted in all areas (see above).

Based on the existing architectural plan, the VEE envisages improvement of both clinical and
hospitalisation facilities and also of the teaching activities. This also includes the broadening of the
range of equipment to support the acquisition of D1C, incorporating soft skills. The VEE has funding
in place from the World Bank for this, although it may not be sufficient for the entire project.

The present plans, at hand, for the new clinical areas would not meet good practice and biosecurity
standards, relying mainly on the old structure of the clinical space and the previous distribution of
various destination clinical rooms.

4.3. Suggestions

The new plan available for rebuilding and upgrading (where it is the case) the clinical facilities needs
serious rethinking and rendering the rooms, based on their use, on a logical and secure flow in both
the small animal and farm animal clinics, under the principles of good biosecurity, to reach the
international standards and the adequate case flow.
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5. Animal resources and teaching material of animal origin

5.1. Findings

Students need to treat a certain number of animals, which is signed off on during the thesis defence.
The VEE does not have tracking but has electives for students and summer practical placements.
The animals from the VEE’s facilities are used by students to learn various procedures. The VEE has
access to other animals through formal agreements with outside providers. Swine and poultry
training has been added recently.

For courses relating to food hygiene, animal-derived products are provided using a formal
agreement with specialised facilities in the region, and the activities take place under the
supervision of departmental instructors.

Records on the use of cadavers and animal-derived materials are well-documented.

From 5" semester onwards and every subsequent semester, students undertake one-month-long
‘internships’. The students maintain a practical journal, and the internship is defended before a
commission.

The VEE provides transport for students to reach the farm and facilities off-site.

Students take an active role in clinical cases through the VTH and are involved in out-of-hours
emergency cases.

Students must keep records of the procedures they carry out through their clinical case logs,
practical journals, internship diaries and their final report. Documentation of clinical and extramural
activities are primarily paper-based. Local practitioners request students to help with castrations,
vaccinations, etc.

5.2. Analysis of the findings/Comments

The numbers of cadavers and pathological materials are relatively small, the numbers have been
maintained and expanded in some cases. The number of companion animals seen in the VTH has
significantly dropped in the academic year 2023/2024, but started increasing in the following year
and is also compensated by the relatively large numbers of animals seen extramurally.

In general, the number of animals used by and within the VTH and external facilities is low when
taken in context of 138 students per year. Nevertheless, all the respective indicators stay in the
positive range. The emergency out-of-hours service for companion animals and equine needs to be
expanded to ensure adequate caseload.

Records of practical activities of students are mainly paper-based, thus difficult to search and
demonstrate that students are carrying out all activities satisfactorily.

Students are involved with extramural practical sessions with local practitioners, being delegated
by state inspectors; it is not clear what training these vets have in order to teach the students.

Due to miscalculation, the initial number of companion animal and equine cases presented fell
below the minimal indicator values, as mentioned in the exit presentation. Further, in the revised
Excelfile, the values recorded for the VEE indicated a positive balance.

5.3. Suggestions

Digital tools to monitor and record student practical activities would be useful to track students’
progress and could be linked to student case logs to ensure D1C requirements are monitored
centrally.
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Expanding the number of placements could improve the number of cases seen by students and
could be targeted to specific areas where numbers are particularly low.

6. Learning resources

6.1. Findings

Investment has been made in technology and infrastructure; the library building was renovated and
commissioned in September 2025. The clinical skills lab is expanded and well-equipped to ensure
there are adequate and available resources for student learning. Students have access without the
need to book or have a staff member present.

Twenty experienced staff, with 12 specialists, are employed in the information resource centre. It
contains reading halls for up to 250, has good WiFi connections with computers, printers and
scanners available and is user-friendly. Students are given mentors who remain with them
throughout their student lives.

Books are plentiful. The library has had sufficient funding for the purchase of scientific literature as
well as periodical subscriptions.

The electronic library system is under development. Students hold events supported by the faculty.
Moodle has been implemented and is integrated with the HEMIS system; it is used for learning
resources as well as assignments and tests. Zoom platforms allow for foreign academic staff
teaching.

The teaching rooms are well equipped with interactive whiteboards, computers, cameras, etc.

WiFi is not available across the whole campus, but is in the dormitories.

6.2. Analysis of the findings/Comments

The library has ample study areas with computers available for students to use. Almost half of the
books in the SSUV library are veterinary-related. Some books are old, and in Russian, the faculty is
in the process of changing this. The funding and implementation of an electronic library system is
occurring and will be a great benefit to students, as will the introduction of Moodle. There are
adequate staff to assist the students at the library. The availability of the WiFi in only some of the
buildings and not apparent while walking through the campus hinders, to some extent, the students’
access to information, which could be partially compensated by the presence of WiFi in the student
dormitories.

The access to a developed clinical skills lab, which consists of a wide variety of models, including
animal nutrition models, pathogenesis and epidemiological spread ones, allows the students a
better understanding of the theoretical knowledge taught.

6.3. Suggestions

The new electronic library system installation should be continued so all can benefit from it as soon
as possible. SSUV should aim to have campus-wide WiFi.

Extending the use of the skills laboratory would increase students’ confidence in practical matters
and ensure the “never the firsttime on a live animal”.

7. Student admission, progression and welfare

7.1. Findings

Regulations concerning all stages of student life cycles are published on the university and VEE
websites. The VEE also advertises its veterinary study program through brochures and catalogues,
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including academic progression pathways and certification requirements, in printed or electronic
format and during educational fairs, “open doors” days and visits to high schools.

The admission process is announced in a dedicated section of the university website and the
International Relations Office manages the admission process for foreign students under the
supervision of the relevant Vice-Rector. There is a regularly updated online academic calendar, and
further communication is carried out by email. Information on tuition fees and other financial issues
is posted on the website or communicated through webinars. Cooperation with other VEEs is posted
on the website.

The provisions and deadlines concerning admission are set by the Ministry of Higher and Secondary
Specialised Education, Science, and Innovation. The admission process is under the supervision of
an Admission Committee headed by the Rector of the University, and subject to specific
organisation and functioning rules.

The criteria that both national and international applicants have to fulfilin order to be considered as
future students are clearly stated and publicised. Additionally, a centralised test in several subjects
is conducted. An interview system is also in place for individual excellent candidates for up to two
years after graduation from high school.

The number of students decreased sharply in the last two academic years (i.e., from 303 admitted
in 2022/2023 to 156 admitted in 2024/2025), to allow activities in smaller groups and a better overall
training.

All candidates, including those with disabilities, must provide a health certificate before the
admission exam, confirming that their health is suitable for veterinary training. Nevertheless, there
is a non-discriminating conduct of the VEE towards their students and numerous supportive
measures for disabled students are in place (free exam registration, accommodation, mentorship,
psychological guidance, audio and visual means, etc.), while maintaining the academic and
professional standards required for successful completion of the program.

Students whose health alters during studies undergo medical examination and might interrupt their
studies, resuming them when healed.

The decisions on student progression are regulated by the Law “On Education”, the resolutions of
the Cabinet of Ministers of the Republic of Uzbekistan on higher education, the norms of the Ministry
of Higher Education, Science and Innovation, and SSUV’s internal regulations.

The VEE closely monitors student progression and attrition rates ranging from 9.67% to 18.67%
(highest for the evaluated period) — mainly due to social and economic causes for Uzbek students,
while among international students, the dropout percentage is very low.

The VEE is highly supportive of student welfare by its numerous structures (two vice-deans, Youth
Agency, Career Centre, affordable dormitories, sport courses, etc.), providing guidance, support
and assistance in all phases of the student life. Students are financially supported by the VEE to
organise events along the academic year (i.e., scientific/professional (seminars, symposia,
conferences, and recreational events or Youth Forum, to welcome the newbies, etc.). Financial
incentives for excellent students are also supported by the VEE.

Mechanisms of complaint are in place, starting with student participation in the VEEs Council and
University Senate, anonymously through special boxes or dedicated helplines or via the office for
handling appeals under the rector.

7.2. Analysis of the findings/Comments
The admission and progression of the students enrolled on the VEE are explicit and well-regulated.
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Student support services are functional, with clear provisions for various categories of students
based on the non-discrimination principles. Student welfare represents one of the important fields
of concern for the VEE, all relevant structures being in place. Participation of the students in the
decision-making process is in place for structures such as the Faculty Council or the Senate. The
complaint system that the students benefit from includes all those responsible, from the discipline
level to the University Senate.

7.3. Suggestions
None

8. Student assessment

8.1. Findings

The student assessment and progression through interim and final examinations is centrally
designed and regulated by the Minister of Higher Education, Science, and Innovation of the Republic
of Uzbekistan, and is communicated to the students in their first year of studies. The assessment
strategy is aligned with the teaching strategy and is continuously evaluated. Progression to the next
year is based on the credit system, requiring a minimum GPA (grade point average of 2.6), approved
by the University Council. Syllabi are approved by the Vice-Rector for Academic Affairs.

Through interim assessments for subjects with more than 2 hours/week, relevant sections of
respective courses are evaluated during the semester, as decided by the department and approved
by its head. The final assessment at the end of the semester is performed by a teacher different from
the one who conducted the course, according to a schedule set up by the dean or the teaching-
methodology department and approved by the Vice-Rector for Academic Affairs. No more than one
final assessment per day/student is allowed.

For each subject, the assessment method is detailed in the course syllabi, also available on the VEE
website.

Common subject-based examinations could be conducted orally or in writing (multiple-choice,
essays, etc.) Inthe clinics, an individual assessment of behaviour, ethics, punctuality, engagement,
theoretical knowledge, and professional attitude is carried out for each student. For oral and
practical exams, the feedbackis immediate, with gaps in knowledge or understanding indicated and
suggestions to improve mentioned. Written exams can be reviewed and discussed by students in
the respective departments. Students dissatisfied with their assessment results have the right to
appeal within 24 hours; the appeal is reviewed within 2 days by a commission established by the
faculty dean.

Retakes are allowed not more than twice. Students who do not pass four or more subjects are
retained in the course by the Rector’s order. Students who do not participate in practical training or
receive an unsatisfactory grade are considered academically beholden. The students cantrack their
academic status in real time (https://hemis.otmsamvmi.uz) by using their username and password.
Complaints on the examination results could be submitted by the students within 2 days after their
publication in the University Registry. The Faculty Council reviews, and either solves the complaints
or forwards those to the Vice-Rector for Academic Affairs, who mediates discussions with those
involved. Based on the conclusions, the results could be cancelled, and the Dean may decide to
reorganise the respective exam.

During trimestral Council meetings, final exam results for each course are presented, analysed, and
measures for improvement are developed.
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8.2. Analysis of the findings/Comments

The assessment of the students is designed and carried out according to the law of Uzbekistan. The
assessment system implemented by the VEE is transparent and takes into consideration, within the
legal framework, the opinion of the teachers and students. The examination format for each subject
is agreed upon at the start of the semester and communicated to students along with the teaching
materials, and is also available on the website.

Complaint mechanisms are in place, and these are communicated to the students at the beginning
of their first academic year.

8.3. Suggestions
None.

9. Teaching and support staff

9.1. Findings

All new positions for either academic or support staff are open and publicised according to the state
law. The same applies to promotion to higher academic positions. Although newly opened academic
positions are mainly accessed by well-performing graduates or PhD students, anyone who fulfils the
criteria can apply.

For new academic staff, there is a requirement to complete the two-module pedagogical skills
training and follow the other courses offered by the SSUV Teacher Training Unit.

Staff are also encouraged and supported to participate in seminars, workshops, and courses on
effective teaching methodologies, student assessment techniques, and e-learning tools.

Positions are held for a five-year period, atthe end of which an evaluation based on a scoring system
is carried out. The scoring is distributed among teaching and methodological activity, educational
and mentoring activity, research, contribution to institutional development and personal qualities.
To qualify for re-election, the academic staff must gather 60 of 110 points. For higher academic
positions, a set of strict criteria including years of academic experience, scientific merit,
pedagogical skills and proficiency in languages is set.

Financial incentives for excellence, mainly based on income from services, are in place.

For support staff, the assessment of the candidates takes place at the Department level. All support
staff are required to undergo annual training in occupational hygiene, safety, biosafety, and fire
protection. They have yearly objectives related to their activity set and undergo yearly evaluations.
Non-academic staff can benefit from professional development, including training, participation in
research projects, and acquisition of new skills and experience. Laboratory technicians can
progress through three qualification levels as part of their career development.

The VEE allows its academic staff to work in other establishments providing veterinary services in
their free time, while teaching in other Universities needs prior permission from the management.
Continuous professional development of teaching staff complies with the qualification and
research requirements set out in Presidential Decree PF-5789 and the SSUV Statute, while the
working time for teaching, educational-methodological work, research activities, and the “mentor-
mentee” system are regulated by the Order of the Ministry of Higher and Secondary Specialised
Education of Uzbekistan and by the university’s internal norms.

The staff have possibilities to impact the decision-making process by participating in the Faculty
Council. A QA system for teaching staff assessment s in place, including student participation.
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9.2. Analysis of the findings/Comments

As in the initial version of the SER, the indicators for the Staff segment (12 =n° of FTE veterinarians
involved in veterinary training / n° of students graduating annually and 13=n° of FTE support staff
involved in veterinary training / n° of students graduating annually) were in a negative range (-0.167
and -0.479 respectively), due to miscalculation - the junior staff not being included. In the revised
version of the SER, although the values are in the positive range by counting all the teachersinvolved,
including those enrolled in the other faculties of the SSVU but teaching veterinary students, the
numbers stay low and need to be addressed. Therefore, the VEE foresees an increase in both by 10-
12% in the next three years.

9.3. Suggestions

The VEE should consider formalising the types of training the academic and support staff must go
through, and which of those are encouraged. Similarly, the increase in academic and support staff
must be seriously considered.

10. Research programmes, continuing and postgraduate education

10.1. Findings

The research strategy is included in both the Strategic and Operational plans of the VEE, envisaging
national and international cooperation, scientific performance indicators and research-based
teaching. The fields where research is carried out concern basic and clinical subjects, most of them
also listed in Directive 36/2005 Annex V, point 5.4.1. Within the priority research areas, 11 research
and teaching laboratory centres and four integrated research laboratories were created.

With 197 international articles and 517 papers published in national journals between 2023 and
2025, all the academic staff are involved in scientific research.

Continuing education is carried out for practising veterinarians in collaboration with the Veterinary
and Livestock Development Committee of the Republic of Uzbekistan, the Equestrian and horse
breeding Federation, while courses such as Digital Technologies, Research methodology and others
are organised for students to complete their research-based training. Round tables, scientific
student clubs, scientific conferences and seminars allow the students to present their personal
research results.

The veterinary program includes a compulsory final dissertation project lasting for three semesters,
with a thesis presented in front of a commission, based on experimental or clinical research,
supervised by a scientific advisor holding a PhD.

It is mentioned in the SER that the VEE provide fully financed internship, residency and PhD
programmes. The VEE has in place multiple ways of monitoring the research quality (compulsory
final thesis, financing undergraduate research, awarding through scientific conferences, monthly
monitoring of the internships, yearly monitoring of PhD advisors, etc.).

The VEE has major ongoing grants totalling 507,280.00 Euro.

There is an Internal Quality Assurance System (IQAS), implemented by the University in accordance
with the National Agency for Quality Assurance in Education of the Republic of Uzbekistan.

10.2. Analysis of the findings/Comments
The academic staff contribution to the publication activity is the highest among the other Faculties
of the University. Participation in a relatively high number of national and international scientific
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events allows the staff and students to rank their own research results.

The final dissertation project and thesis, whose content must be organised by very strict specific
rules, ensure the research-based training of the students in a topic of their choice, while the overall
research-based veterinary education is carried out with the involvement of academic staff with a
sustainable research activity.

It is yet unclear who can benefit from the residency programme and what its outcome is and the
equivalence with similar European programmes. In Table 10.3.2: The number of students enrolled
inresearch internships at the Master's degree level is equivalent to that of PhD students.

The QA system in place allows adequate monitoring of the PDCA cycle for research.

10.3. Suggestions
The VEE could benefit from clarifying for itself and the public the relevance of the programmes
provided.

11. ESEVT Indicators

11.1. Findings
Raw data for the last three academic years at the VEE

Name of the VEE: Samarkand State University of Veterinary Medicine Livestock and Biotechnologies,
Samarkand, Uzbekistan
Name and mail of the VEE's Head: Professor, Dr.Khakim Niyozov ( niyozov.xakim@mail.ru)
Date of the form filling: 2nd February, 2026
Raw data from the last 3 complete academic years Year-1 Year -2 Year -3 Mean
GVM SP 2024/2025 | 2023/2024 | 2022/2023
1 n° of FTE teaching staff involved in veterinary
training 254 228 212 231.33
2 n° of undergraduate students 890 892 903 895.00
3 n® of FTE veterinarians involved in veterinary
training 185 188 205 192.67
4 n° of students graduating annually 321 331 264 305.33
5 n® of FTE support staff involved in veterinary
training 156 165 182 167.67
6 n® of hours of practical (non-clinical) training
1050 930 930 970
7 n® of hours of Core Clinical Training (CCT) 1580 1160 1160 1300
8 n° of hours of VPH (including FSQ) training 240 160 180 193.33
9 n® of hours of extra-mural practical training in
VPH (including FSQ) 60 30 30 40
10 n°® of companion animal patients seen intra-
murally 3789 3256 4538 3861
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11 n°® of individual ruminant and pig patients

seen intra-murally 167 152 152 157
12 n° of equine patients seen intra-murally 128 112 105 115
13 n° of rabbit, rodent, bird and exotic patients

seen intra-murally 142 115 115 124.0
14 n° of companion animal patients seen extra-

murally 9699 9586 9491 9592
15 n°® of individual ruminants and pig patients

seen extra-murally 3214 2978 2679 2957
16 n° of equine patients seen extra-murally 608 552 489 549.7
17 n® of rabbit, rodent, bird and exotic patients

seen extra-murally 238 256 256 250.0
18 n® of visits to ruminant and pig herds 396 358 322 358.7
19 n® of visits to poultry and farmed rabbit units 128 102 102 110.7
20 n® of companion animal necropsies 476 425 397 432.7
21 n® of ruminant and pig necropsies 428 402 389 406.3
22 n° of equine necropsies 56 42 35 44.3
23 n® of rabbit, rodent, bird and exotic pet

necropsies 408 353 353 371.3
24 n° of FTE specialised veterinarians involved in

veterinary training 42 38 35 38.3
25 n® of PhD graduating annually 28 23 23 24.7
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Calculated indicators for the last three academic years at the VEE

Name of the VEE: Samarkand State University of Veterinary Medicine Livestock and Biotechnologies,
Samarkand, Uzbekistan
Date of the form filling: February 2,2026; corrected May 7
Calculated Indicators from raw data VEE Median Minimal Balance®
values values?! values?

11 n® of FTE teaching staff involved in veterinary

training / n° of undergraduate students 0.258 0.15 0.13 0.132
12 n° of FTE veterinarians involved in veterinary

training / n° of students graduating annually 0.631 0.84 0.63 0.001
13 n® of FTE support staff involved in veterinary

training / n°® of students graduating annually 0.549 0.88 0.54 0.009
14 n° of hours of practical (non-clinical) training 970.00 953.50 700.59 269.41
15 n® of hours of Core Clinical Training (CCT) 1300.00 941.58 704.80 595.20
16 n° of hours of VPH (including FSQ) training 193.333 293.50 191.80 1.533
17 n® of hours of extra-mural practical training

in VPH (including FSQ) 40.00 75.00 31.80 8.20
18 n° of companion animal patients seen intra-

murally and extra-murally / n° of students

graduating annually 44.06 67.37 44.01 0.050
19 n° of individual ruminants and pig patients

seen intra-murally and extra-murally / n° of

students graduating annually 10.199 18.75 9.74 0.459
110 n° of equine patients seen intra-murally and

extra-murally / n°® of students graduating

annually 2.177 5.96 2.15 0.027
111 n°® of rabbit. rodent. bird and exotic seen

intra-murally and extra-murally/ n°® of

students graduating annually 1.225 3.11 1.16 0.065
112 n® of visits to ruminant and pig herds / n° of

students graduating annually 1.175 1.29 0.54 0.635
113 n° of visits of poultry and farmed rabbit units

/ n° of students graduating annually 0.362 0.11 0.04 0.318
114 n° of companion animal necropsies / n° of

students graduating annually 1.417 2.11 1.40 0.017
115 n° of ruminant and pig necropsies / n° of

students graduating annually 1.331 1.36 0.90 0.431
116 n° of equine necropsies / n° of students

graduating annually 0.145 0.18 0.10 0.045
117 n° of rabbit. rodent. bird and exotic pet

necropsies / n° of students graduating

annually 1.216 2.65 0.88 0.336
118 n° of FTE specialised veterinarians involved

in veterinary training / n° of students

graduating annually 0.126 0.27 0.06 0.066
119 n° of PhD graduating annually / n° of

students graduating annually 0.081 0.15 0.07 0.011

All the indicators of the VEE are in the positive range, according to the revised Excel file (excluding the unfinished
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academic year 2025/2026, and replacing it with the academic year 2022/2023), with some (14 and 15) well exceeding
the minimum values.

11.2. Analysis of the findings/Comments

Although all the indicators are in the positive range, the VEEs clinical indicators (i.e., 18,110, 111, 114,
I16) are only slightly above the minimum values. Implementing the reconstruction plan for the
clinical facilities, the budget for which has already been allocated, an increased caseload,
especially in companion, equine and exotic species, is expected.

11.3. Suggestions
The VEE could benefit from an increased focus on augmenting its caseload in all species.

12. Conclusions

e The VEE has demonstrated awareness of the SOP and accreditation standards by providing
us with a full 100-page SER

e Bywishing to become a member of EAEVE, the VEE has been responsive in initiating plans to
comply with all ESEVT standards

e The VEE is aware of the requirements to become accredited and a member of EAEVE

e The VEE is on a journey of modernising its structure and organisation and is committed to
making every effort to follow the recommendations to enable it to undergo a full visitation in
a 3-year period (i.e., re-design of the faculty structure, changing the biosecurity protocols,
etc.)

e Theprocessofupgrading and equipping buildings, showing their commitmentto meeting the
necessary standards
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Areas of concern

Facilities and equipment

Outmoded clinical facilities for large animals

Insufficient clinical facilities for small animals and a post-mortem area to meet the
standards

Biosecurity protocols are not present in all areas

As such, the present plans for the new clinical areas would not meet good practice and
biosecurity standards

Animal resources and teaching material of animal origin

In the initial version of the SER, the number of companion animal and equine cases
presented fell below the minimal indicator values, due to miscalculation, including the
academic year half through 2025/2026 and remedial work was required in the Exit
presentation. Based on the revised SER, the values are low, but they fall in the positive range.
The VEE should still consider addressing this issue.

The emergency out-of-hour service for companion animals and equine needs to be
expanded to ensure sufficient caseload to meet the standard

The patient/case record system could be improved and linked to student case logs to ensure
D1C is required and monitored centrally

Teaching and support staff

As presented in the preliminary SER, the FTE of veterinary staff (12) and support staff (13) falls
below the required minimal value and needs to be addressed. Nevertheless, correcting the
raw data in the Excel file and the revised SER with those requested for year -1 (2022/2023),
year-2(2023/2024) and year -3 (2024/2025), instead of considering an unfinished academic
year (2025/2026), these indicators fall in the positive range. The VEE plans to hire new
teaching and support staff in the future.
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Conclusion of ECOVE

ECOVE supports the conclusions of the Visitation Team and agrees that the Preliminary Visitation
Report provides convincing evidence of the VEE being sufficiently informed, prepared, and equipped
for undergoing a Full Visitation within 3 years after the Preliminary Visitation.
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