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Glossary

Introduction

Veterinary medical studies in Porto, Portugal have been offered since 1994 at the School of
Medicine and Biomedical Sciences Abel Salazar (ICBAS), part of the University of Porto
(U.Porto). Beginning with 2007, the programme was restructured into an Integrated Master’s in
Veterinary Medicine (IMVM - referred to as the VEE in this report), implementing the Bologna
process principles.

The VEE was first visited by ESEVT in 2002, and then in 2016, when five major deficiencies were
identified, both visits resulting in Non-approval by ECOVE. Subsequently, after the Re-visitation
in July 2021, all major deficiencies were considered corrected and the VEE was granted
Approval status by ECOVE.

At the VEE, One Health and research-oriented education is provided in collaboration with other
biomedical programmes at U.Porto by a highly qualified teaching staff, experienced support staff
and invited and visiting staff from diverse professional backgrounds and practice settings,
covering all clinical and non-clinical areas of veterinary medicine. The infrastructure dedicated
to teaching includes laboratories, diagnostic and necropsy facilities, clinics and hospitals, and
access to farms in a major dairy region.

The practice-oriented teaching allowed small group training, and an enhanced learning
environment with exposure to real-life cases. Similarly, the VEE benefits from two recognised
research units (Unit for Multidisciplinary Research in Biomedicine — UMIB, the Centre for Drug
Discovery and Innovative Medicines - MedInUP), which integrate with and strengthen the study
programme through research.

In 2023, the VEE implemented a systematic curriculum revision process, defining its objectives
based on best practices and emerging trends, with formal consultation of students, alumni and
stakeholders. The clinical activity has been upgraded by:

- increase in teaching and support staff at the Companion Animal Hospital;

- creation of the Equine Clinical Centre of Vairdo (CCEV), operational 24/7 on call;
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- updated D1C since the academic year 2024/2025 in line with the ESEVT SOP and transition to
an e-logbook, compatible with smartphones and PCs - Ulog;

- the establishment in 2025 of a Simulation Lab (SIMVet) based on the 3R principle, seconded
by a shiftin progress in basic sciences to case-based and clinically oriented teaching models.

The ESEVT SOP 2023 is valid for the Full Visitation.

Area 1. Objectives, Organisation and Quality Assurance Policy

Standard 1.1: The VEE must have as its main objective the provision, in agreement with the
EU Directives and ESG Standards, of adequate, ethical, research-based, evidence-based
veterinary training that enables the new graduate to perform as a veterinarian capable of
entering all commonly recognised branches of the veterinary profession and to be aware of
the importance of lifelong learning.

The VEE must develop and follow its mission statement which must embrace the ESEVT
Standards.

1.1.1. Findings

According to the Mission statement of the VEE’s Strategic Plan 2026-2030, the mission is to
promote the health and well-being of animals and humans while protecting environmental
sustainability. The VEE pursues this through the creation, application and dissociation of
knowledge, research activity and veterinary service across all areas of professional practices,
thus providing comprehensive training covering the full scope of veterinary professional
competences, including lifelong learning in full alignment with the EAEVE/ESEVT standards.

1.1.2. Analysis of the findings/Comments

The VEE has an updated strategic plan with a mission statement and objectives that embrace
the ESEVT standards. The curriculum ensures that graduates can enter all fields of the veterinary
profession and are well prepared for lifelong learning.

1.1.3. Suggestions forimprovement
None

1.1.4. Decision
The VEE is compliant with Standard 1.1.

Standard 1.2: The VEE must be part of a university or a higher education institution providing
training recognised as being of an equivalent level and formally recognised as such in the
respective country.

The person responsible for the veterinary curriculum and the person(s) responsible for the
professional, ethical, and teaching affairs of the Veterinary Teaching Hospital (VTH) must
hold a veterinary degree.

The decision-making process, organisation and management of the VEE must allow
implementation of its strategic plan and of a cohesive study programme, in compliance with
the ESEVT Standards.
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1.2.1. Findings

The VEE is part of the U.Porto, which is nationally formally recognised as a Higher Education
Institution in Portugal. The persons responsible for the veterinary curriculum, the IMVM Director,
Associated Professor Irina F. Amorim Cruz and the IMVM Associate Director, Assistant Professor
Claudia S.N.F. Baptista, both hold a DVM degree. Further, the two persons responsible for the
affairs of the VTH, Associate Professor Ana L.E. de J. Luis (UPVet Director) and Full Professor Ana
CP. de C. O. Mauricio (CCIVV Director), both hold a DVM degree.

The veterinary degree programme is governed by the IMVM Directorate (Director and Associate
Director), who are both appointed by the ICBAS Dean among faculty teachers holding a
veterinary degree. The Directorate is assisted by the Scientific Committee (ScIMVM) consisting
of the Director and 2-4 faculty members holding a doctoral degree and the Monitoring
Committee (McIMVM) consisting of the Director, one faculty member and two student
representatives. All governing bodies are formally responsible for overseeing the
implementation of the programme, monitoring its development and contributing to the
continuous enhancement of structure and academic quality.

1.2.2. Analysis of the findings/Comments

The VEE is part of a formally recognised university in Portugal. The person responsible for the
Veterinary curriculum, as well as the two Directors at the VTH all hold a Veterinary Degree. There
is a clear organisation and decision-making process that allows a cohesive study programme.

1.2.3. Suggestions for improvement
None.

1.2.4. Decision
The VEE is compliant with Standard 1.2.

Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its
current activities, short- and medium-term objectives, and an operating plan with a
timeframe and indicators for its implementation. The development and implementation of
the VEFE’s strategy mustinclude arole for students and other stakeholders, both internal and
external, and the strategy must have a formal status and be publicly available.

1.3.1. Findings

The Scientific Committee has prepared the current Strategic Plan 2026-2030 (Appendix 1 and
publicly available on the VEE’s website). The Strategic Plan includes a SWOT analysis, strategic
goals and an operational plan, the latter includes indicators, priorities, timeline and responsible
persons/committees. Input from staff and external stakeholders was considered in the
development of the strategic plan as explained in the strategic plan framework (Appendix 1).
Input from students included annual evaluation reports and regular meetings between the
Directorate and students’ years’ committees. The plan has a formal status following the Dean's
approval.

1.3.2. Analysis of the findings/Comments
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The VEE has a recently updated Strategic Plan that is publicly available on the VEE’s homepage.
All attributes of the Strategic Plan of the VEE are met (the SWOT analysis, objectives, activities,
timeframe and indicators of performance monitored post-implementation). The involvement of
staff and the input from stakeholders are well-considered in the development process of the
Strategic Plan. Students have not been directly, but collaterally involved in the development of
the strategic plan.

1.3.3. Suggestions for improvement
None.

1.3.4. Decision
The VEE is compliant with Standard 1.3.

Standard 1.4: The VEE must have a policy and associated written procedures for the
assurance of the quality and standards of its programmes and awards. It must also commit
itself explicitly to the development of a culture which recognises the importance of quality,
and QA within the VEE. To achieve this, the VEE must develop and implement a strategy for
the continuous enhancement of quality.

The VEE must have a policy for academic integrity, i.e. the expectation that all staff and
students act with honesty, trust, fairness, respect and responsibility.

1.4.1. Findings

The VEE does, as part of U.Porto, follow the University QA Policy formalised in its Quality
Management System (QMS.UP). This QA system is nationally approved and aligned with ENQA
standards and provides a mechanism for monitoring and continuous improvement of teaching
and learning in addition to stimulating a culture that recognises the importance of quality
assurance. The U.Porto has also established a comprehensive framework of policies that
ensures ethical conduct, academic integrity and inclusiveness. Thus, the Code of Ethics in
Academic Conduct is overseen by the Ethics committee of U.Porto, gender equality is regulated
by UP Equality 2025-2028 and overseen by the Gender Equality board and the zero-tolerance
stance on harassment and discrimination is defined in Code of Good Conduct for Preventing and
Combating Harassment and Discrimination in the Workplace.

1.4.2. Analysis of the findings/Comments

The VEE has a clear commitment to QA-based development of teaching which is aligned with
national and international standards. The well-structured electronic QA system SIGARRA
provides the organisational basis for institutional data collection, its analysis and actions by the
University “s main management subsystems, thus ensuring continuous improvement through
structured procedures and processes. The VEE is part of a well-developed system for ensuring
academic integrity at U.Porto.

1.4.3. Suggestions forimprovement
None.

1.4.4. Decision
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The VEE is compliant with Standard 1.4.

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the
wider society. Such public information must be clear, objective and readily accessible; the
information must include up-to-date information about the study programme.

The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report
and Visitation Reports must be easily available to the public.

1.5.1. Findings

The VEE promotes its activities in various national educational fora and provides information on
the veterinary degree programme through the National Higher Educational Access Contest.
Detailed and updated information on objectives, structure, teaching, graduate employment
outcome and student population structure regarding the veterinary degree programme can be
found via the University’s SIGARRA platform and the ICBAS Communication Portal. Further
details on the programme’s national and international accreditation processes are available
here, including the VEE’s ESEVT accreditation status and the most recent ESEVT SER and
Visitation report.

ICBAS conducts annual graduate surveys and publishes the results in the Annual Report. In
addition, the University maintains the Observatory of Employment and Graduate Trajectories
and publishes data on admissions, enrolled students and graduates in its annual report. This
information has been actively used in the ongoing curricular restructuring process initiated in
2023.

1.5.2. Analysis of the findings/Comments

The VEE provides evidence that it interacts with its internal and external stakeholders by
maintaining a website with central information about the veterinary study programme. The VEE
seeks to have a dialogue with the staff and students that ensures a transparent decision-making
process. The VEE further provides documentation on its EAEVE status on its website and insight
into central documents, such as the latest visitation reports through a link to the EAEVE website.

1.5.3. Suggestions forimprovement
None

1.5.4. Decision
The VEE is compliant with Standard 1.5.

Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative
and qualitative, to ensure that they achieve the objectives set for them and respond to the
needs of students and society. The VEE must make public how this analysis of information
has been utilised in the further development of its activities and provide evidence as to the
involvement of both students and staff in the provision, analysis and implementation of such
data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust
cycles) to efficiently enhance the quality of education.

Any action planned or taken as a result of this data analysis must be communicated to all
those concerned.
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1.6.1. Findings

The ICBAS Faculty annually prepares an Activities Report and an Activities Plan which includes
the VEE. Further, the veterinary programme is continuously monitored through confidential
student feedback (Pedagogical Surveys), analysed by unit coordinators (CU Reports) and
strategic documents (Programme Reports) prepared by the Programme Directorate, the
ScilMVM and the McIMVM and discussed in the SC (Scientific Council) and the PC (Pedagogical
Council). This forms the basis for the ICBAS reports, which is approved by the Director of ICBAS.
The QA system of the VEE is overseen by the ICBAS Quality Management and Continuous
Improvement of Education Service.

1.6.2. Analysis of the findings/Comments

The VEE has, through the University’s SIGARRA system, a well-developed and fully documented
QA system, which guarantees that the structural organisation for internal and external
stakeholders’ participation in the QA process is ensured, that the QA process is fully transparent
and that any action planned or taken as a result of this process is communicated to all those
concerned. The annual cycle of the QA process also confirms that the PDCA cycle is both fully
closed and timely.

1.6.3. Suggestions forimprovement
None.

1.6.4. Decision
The VEE is compliant with Standard 1.6.

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis.
Evidence must be provided of such external evaluation with the assurance that the progress
made since the last ESEVT evaluation was linked to a continuous quality assurance process.

1.7.1. Findings

The VEE was first evaluated by ESEVT in 2002 and subsequently in 2016, both resulting in a non-
approval. The VEE did however, achieve the approved status after a re-visitation in 2021. Based
on the University’s QA system and the EAEVE recommendations the VEE has identified and
implemented changes on 8 key actions (strategic planning, practical and clinical training
enhancement, pedagogical training for clinical instructors, clinical data management systems,
studentinvolvementin necropsy procedures, alternative teaching models and simulation-based
learning, digital logbook for competency tracking, biosafety and risk management) to strengthen
the VEE and its alignment with the ESEVT Standards.

1.7.2. Analysis of the findings/Comments

The systematic use of comments from visitation reports, fully integrated in the University’s QA
system, including the EAEVE visitations, has ensured that important national and international
standards of veterinary education are met by strategic improvements of facilities and
curriculum.
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1.7.3. Suggestions forimprovement
None.

1.7.4. Decision
The VEE is compliant with Standard 1.7.

Area 2. Finances

Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the
VEE to meet its mission and to achieve its objectives for education, research and services.
The description must include both expenditures (separated into personnel costs, operating
costs, maintenance costs and equipment) and revenues (separated into public funding,
tuition fees, services, research grants and other sources).

2.1.1. Findings

The financial management system at ICBAS operates within Portugal's public higher education
financing model (dual funding structure), combining annual State Budget allocations channelled
through DGES and managed by U.Porto with self-generated revenues from tuition fees, services,
research projects, and external partnerships.

Initial financial documentation presented institutional-level data for fiscal years 2022-2024,
covering all ICBAS programmes rather than the IMVM specifically. ICBAS has signalled to
U.Porto's Shared Services the need to develop an analytical accounting framework that will
enable more precise program-level attribution of costs and revenues for the IMVM. To date, no
formalimplementation timeline has been communicated to the Deans/Directors of the Schools.
Following requests for clarification, ICBAS developed supplementary financial documentation
using a specific methodological approach to address this limitation.

Based on this approach, direct revenues attributable to the IMVM totalled €920,085 in 2022 and
increased to €1,232,933 in 2024. A key component is the tuition fee allocation mechanism,
whereby 70% of net tuition revenues of the IMVM are allocated to the IMVM Director (€250,935
in 2022, €270,373 in 2023, €269,841 in 2024), providing direct programme-level resource
control. However, all expenditure is subject to authorisation by the ICBAS Direction/Executive
Council, within the formal expenditure workflow and the applicable institutional rules.
Therefore, whenever the allocation is not sufficient or the investment requires additional
institutional resources, requests must be submitted in advance for review and approval by the
ICBAS.

Additional direct revenues include clinical revenue from UPVet and CCIVV teaching activities
(increasing from €569,459in 202210 €854,217in 2024), and laboratory services associated with
teaching. Direct expenditures attributable to the IMVM totalled €455,711in 2022 and increased
to €586,043 in 2024, covering goods and services for clinical facilities and equipment
acquisition. The direct operating result shows sustained positive balances, increasing from
€464,374in 2022 to €646,889 in 2024.

Institutional structural costs covered by ICBAS include staff costs from the State Budget
(€14,044,371 in 2024), of which teaching staff represents €8,847,954 in 2024. For 2024, an
estimate indicates that 13% of permanent and invited teaching staff costs are assigned to the
IMVM, representing the only structural cost allocation provided, where an objective and
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verifiable criterion exists based on teaching service hours. All remaining structural cost
categories are presented at the institutional level, including infrastructure costs, external
supplies and services, as well as depreciation.

Investment in clinical and laboratory equipment for 2024-2026 totals €290,258 through the
Agro@TecVerde project funded by DGES, including arthroscopy equipment, virtual-reality
headsets, veterinary simulators, video-endoscope, and surgical laser. Research-related income
is recorded through dedicated project accounts and reflected in the consolidated financial
reporting under the headings of current transfers/subsidies and/or other revenues, depending
on the nature of the funding entity.

Financial sustainability indicators show the direct revenue to direct expenditure ratio at 2.02 in
2025, with clinical revenue demonstrating sustained annual growth.

2.1.2. Analysis of the findings/Comments

Table 2.1.1 represents ICBAS finances as a whole, not specifically the VEEs. However, the VEE
has provided additional and verifiable direct financial data and objective allocation criteria
where applicable. The sustained positive revenue/expenditure ratio, combined with state budget
funding of institutional costs and ongoing investment in clinical infrastructure and equipment,
confirms finances are demonstrably adequate to sustain programme requirements and achieve
objectives for education, research and services.

2.1.3. Suggestions for improvement

The VEE would benefit from developing an analytical accounting framework that would enable a
more precise program-level attribution of costs and revenues for the IMVM, as recognised by
ICBAS

2.1.4. Decision
The VEE is compliant with standard 2.1

Standard 2.2: Clinical and field services must function as instructional resources. The
instructionalintegrity of these resources must take priority over the financial self-sufficiency
of clinical services operations.

The VEE must have sufficient autonomy in order to use the resources to implement its
strategic plan and to meet the ESEVT Standards.

2.2.1. Findings

ICBAS operates clinical and field services through UPVet and CCEV, managed in coordination
with the IMVM Directorate. The budget for veterinary clinical services is prepared within the
ICBAS annual budgeting cycle. Budget needs and priorities of UPVet and CCEV are identified by
responsible teams in articulation with the Department of Veterinary Clinics and the IMVM
Directorate. These inputs are consolidated within the ICBAS Annual Activity Plan and Budget by
the ICBAS Executive Council. Planned investments for UPVet and CCEV in 2025-2026, including
clinical equipment acquisition and infrastructure improvements, confirm ongoing institutional
commitment to maintaining state-of-the-art teaching clinical standards.

Digital financial management systems support expenditure authorisation processes at VTH level
through the digitalised PAD (Expenditure Authorisation Request) system, ensuring transparent
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tracking and approval workflows.

Direct revenues from clinical activities attributable to teaching totalled €569,459 in 2022 and
increased to €854,217 in 2024, whilst direct expenditures for goods and services ranged from
€424,289 to €562,430. The operating surplus from clinical services, after retaining 20% for
ICBAS institutional purposes, is reallocated to the budget of the Director of Veterinary Clinics for
reinvestment in clinical teaching facilities and equipment. Clinical operating results
demonstrate positive financial performance whilst maintaining instructional priority.

2.2.2. Analysis of the findings/Comments

The VEE exercises effective autonomy in resource allocation for clinical services through the
shared governance model, enabling direct influence over budget priorities whilst benefiting from
broader institutional financial support for strategic investments. The clinical services
demonstrate adequate resource allocation through the institutional budgeting cycle. The
reinvestment of clinical operating surplus into teaching facilities further strengthens this
autonomy, ensuring clinical services remain responsive to pedagogical requirements rather than
constrained by revenue generation imperatives. The transparency regarding financial resource
planning could be enhanced, thus strengthening the alignment between strategic pedagogical
objectives and financial planning for clinical teaching facilities.

2.2.3. Suggestions forimprovement

The VEE would benefit from developing a dedicated financial component, incorporating a multi-
year investment plan specific to clinical infrastructure, equipment renewal and capacity
development within the IMVM Strategic Plan 2026-2030.

2.2.4. Decision
The VEE is compliant with standard 2.2

Standard 2.3: Resources allocation must be regularly reviewed to ensure that available
resources meet the requirements.

2.3.1. Findings

ICBAS manages financial resources globally across all educational, research and service areas.
The IMVM is integrated into this model, with financial planning incorporated into the ICBAS
annual Activity and Budget Plan.

The VEE demonstrates review mechanisms through annual reporting cycles and multiple
evaluation processes ensuring resource adequacy. Digital financial management systems
support transparent monitoring and reporting.

Resource allocation is systematically reviewed through annual activity and financial reports,
complemented by periodic internal and external evaluations including financial audits, ISO
9001/14001 audits, and management reviews.

Major planned investments include physical expansion of UPVet, reorganisation of CCEV with
equipment acquisition, modernisation of the Abel Salazar Building, development of CISHA at the
future Maia Campus, and annual equipment renewal plans. These are coordinated with
institutional and programme strategic plans.

10
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2.3.2. Analysis of the findings/Comments

Resource allocation undergoes regular review through annual activity and financial reporting
cycles, complemented by periodic financial audits, ISO 9001/14001 audits and management
reviews. Digital financial management systems support transparent monitoring and timely
adjustments to resource allocation.

2.3.3. Suggestions forimprovement
None.

2.3.4. Decision
The VEE is compliant with standard 2.3

Area 3. Curriculum

Standard 3.1: The curriculum must be designed, resourced and managed to ensure all
graduates have achieved the graduate attributes expected to be fully compliant with the EU
Directive 2005/36/EC (as amended by directive 2013/55/EU) and its Annex V.4.1. The
curriculum must include the subjects (input) and must allow the acquisition of the Day One
Competences (output) listed in the ESEVT SOP Annex 2.
This concerns:
e Basic Sciences
e Clinical Sciences in companion animals (including equine and exotic pets)
e Clinical Sciences in food-producing animals (including Animal Production and Herd
Health Management)
e Veterinary Public Health (including Food Safety and Quality)
e Professional Knowledge (including soft skills, e.g. communication, team working
skills, management skills).

When part of the study programme cannot be organised because of imposed regulations or
constraints, convincing compensations must be developed and implemented.

If a VEE offers more than one study programme to become a veterinarian, e.g. in different
languages or in collaboration with other VEEs, all study programmes and respective curricula
must be described separately in the SER. For each Standard, the VEE must explain if there are
differences or not with the basic programme and all this information must be provided as a
formal annex to the SER.

Similarly, if a VEE implements a tracking (elective) system in its study programme, it must
provide a clear explanation of the tracking system in the SER.

3.1.1. Generalfindings

3.1.1.1. Findings

The Integrated Master in Veterinary Medicine (IMVM-ICBAS) is the sole study programme offered
by the establishment to become a veterinarian. It consists of 330 ECTS delivered over 11
semesters (5.5 years). The core curriculum is taught during the first ten semesters, followed by
afinal semester dedicated to Elective Practical Training (EPT). The programme is designed to be

11
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fully compliant with EU Directive 2005/36/EC and aligns its outputs with the ESEVT Day One
Competences (D1C).

The curriculum records for the 2024/2025 academic year show 4,559 curriculum hours. These
comprise 1,752 hours of lectures, 147 hours of seminars, 102 hours of supervised self-learning,
972 hours of laboratory and desk-based work, 280 hours of non-clinical animal work, 666 hours
of clinical animal work, and 640 hours allocated to Elective Practical Training (EPT) in Y6. VEE
reports an average of 1,273.33 hours of practical (non-clinical) training and 803.67 hours of Core
Clinical Training (CCT) over the past three years. Veterinary Public Health, including food safety
and quality, accounts for atotal of 341 hours, of which 55.67 hours are completed as extra-mural
practical training.

The curriculum covers all mandatory subject areas, including Basic Sciences, Clinical Sciences
(for companion, equine, and food-producing animals), VPH, and Professional Knowledge.

The current structure does not include a tracking system or elective curricular units, except for
choices available within the final-year EPT. The final year includes options to study for a 16-week
research projectin either wet lab, dry lab or within clinics. All EPT research activities the student
undertakes are assessed by written reports, and produced and defended orally as a thesis.
However, the students can also undertake internal or external clinical EPTs.

D1C are mapped to the curriculum in the Appendices under The Comprehensive Overview of the
IMVM-ICBAS Program which links year, semester, unit and D1C. The IMVM-ICBAS D1C are also
in this document, along with the ESEVT D1C. There is a 2025 curriculum restructuring proposal
in Appendix 6.

SIMVet is a new facility (opened 2 weeks prior to the Visitation) that consists of a large open
space with models either purchased or developed by the VEE. Prior to the dedicated space, the
simulations were shared across a number of sites at the VEE.

3.1.1.2. Analysis of the findings/Comments

The curriculum embeds a One Health perspective supported by educators who teach across
veterinary, medicine and environmental sciences as part of the shared biomedical ecosystem at
U.Porto. The VEE has secured an exception to the standard U.Porto regulations, enabling contact
hours to account for up to 45% of the student workload (this exceeds the usual 35% limit) to
meet the practical demands of veterinary education. Additionally, the absence of elective
options (except for YB6) is recognised as a weakness, limiting curricular flexibility and restricting
opportunities for students to tailor their learning according to individual interests or career
aspirations. However, there are currently many opportunities for students to complete
additional time in clinics when they have time and wish to do so. This includes small animal and
equine clinic emergency/OOH/necropsy work, which is advertised to students through
WhatsApp groups. This is predominantly undertaken during the summer holiday break.

The monitoring for student EPT is dealt with on a case-by-case basis. The VEE intends to
implement a consistent monitoring system, including for students wishing to undertake EPT
abroad, where there are no formal EPT host institution agreements.

3.1.1.3. Suggestions for improvement

The VEE could benefit from strengthening mandatory short placements in less popular fields like
public health and production animal research.

12



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026

3.1.1.4. Decision
The VEE is compliant with Standard 3.1.1.

3.1.2. Basic Sciences

3.1.2.1. Findings

Basic sciences in the Integrated Master in Veterinary Medicine (IMVM-ICBAS) are delivered
through an integrated, research-based model that draws on the school’s shared biomedical
environment. While teaching is interdisciplinary and aligned with a One Health perspective,
there is no sharing of Curricular Units with other biomedical degrees such as Medicine or
Biochemistry; all basic science units in the IMVM programme are fully veterinary-specific. The
school instead utilises a cross-appointment of academic staff who also teach in other
biomedical programmes.

Core scientific subjects are taught using case-based and clinically oriented approaches, with
close collaboration between basic science and clinical staff. For example, in General and
Veterinary Physiology, students are presented with clinical problems through Problem-Based
Learning to connect physiological mechanisms to clinical practice, such as exploring cardiac
activity by performing and interpreting ECGs in healthy dogs. This alignment is further supported
by Vertical Coordination initiatives and formal forums for dialogue between fundamental and
clinical science teachers to ensure early content meets the needs of later clinical years.
Students are introduced to scientific reasoning and laboratory work from their first semester,
gaining early exposure through units such as Cellular Biology and Biomedical Data Analysis. The
latter represents a redistribution of the former Quantitative Methods content to better align with
veterinary-specific research, disease surveillance, and evidence-based decision-making. These
foundations are supported by specialised facilities, including the Museum of Anatomy for
comparative anatomy teaching and BSL-1 laboratories used in subjects like General
Microbiology and Parasitology.

Each area consists of lectures and practicals, with practicals serving to solidify learning from the
lectures. To address current curriculum overload, particularly in the first year (which totals 801
hours), the proposed 2025 12-semester model targets a total reduction of 644 contact hours to
improve student well-being. In this new model, the ECTS weighting for core subjects like
Systematic Anatomy and Physiology is increased to preserve the essential contact hours
required for effective learning under revised university regulations. The acquisition of practical
skills is now being unified and tracked through the Ulog digital logbook, which is being introduced
progressively across Curricular Units, starting from the first year.

3.1.2.2. Analysis of the findings/Comments

The VEE is commended for its One School, One Health mission, which seamlessly integrates
veterinary training into a broader biomedical ecosystem. This approach is especially evident in
Basic Sciences, where units are shared with programmes such as Medicine and Biochemistry to
foster interdisciplinary synergy, which enhances the scientific quality of instruction and
exemplifies the One Health approach without compromising the veterinary-specific context or
learning outcomes.

A standout feature is the Anatomy Museum, which utilises human and animal cadaveric
specimens to teach comparative morphology, promoting a unified understanding of health
across species. Foundational subjects effectively transition away from abstraction towards
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case-based models that highlight the relevance of basic science to global health. Indeed, there
is no dedicated Veterinary Student Society but an ICBAS Student Society, as the veterinary
students are adamant that they are part of the bigger picture and still have autonomy within this
wider student society.

The proposed 2025 basic sciences curriculum at IMVM-ICBAS introduces a 12-semester
structure in an attempt to improve integration, reduce early overload, and provide earlier
professional exposure. Key foundational subjects will be reorganised. For example, Physiology,
Anatomy, and Histology/Embryology have increased ECTS and clearer sequencing, while
Microbiology becomes a two-part Medical Microbiology series and Quantitative Methods is
updated and moved to the first semester. The revision is hoped to additionally enhance the
integration and One Health continuity by shifting teaching even further towards case-based and
clinically oriented models, supported by a new longitudinal ethics pathway starting in Year 1 and
concluding in Year 5. Early clinical exposure is introduced through first-year extramural
activities. Overall, the restructuring redistributes workload across the programme and creates
space for electives from the third year, addressing the current concentration of heavy theoretical
demands in the initial years.

3.1.2.3. Suggestions for improvement
None.

3.1.2.4. Decision
The VEE is compliant with Standard 3.1.2.

3.1.3. Clinical Sciences in companion animals (including equine and exotic pets)

3.1.3.1. Findings

In total, students spend 1165 hours in the subject “Clinical sciences in companion animals”,
including 460 hours of lectures, 8 hours of seminars, 16 hours supervised self-training, 144
hours lab-work, 69 hours of non-clinical animal work and 468 hours in clinical animal work. The
curriculum covers the mandatory subject areas for Clinical sciences in companion animals.
Hours for exotic pet training are provided by an on-demand veterinary service provision. The
mean number of Core Clinical Training hours is 803.667 in total (15).

The involvement in clinical work begins for students in the year 2 with 10 hours in anatomy,
histology and embryology.

The 3rd year is the pre-clinical phase and training is mainly conducted in healthy animals and
simulation models. Clinical work accounts for 170 hours with the semiology of companion
animals, farm animals and equines, diagnostic imaging, anaesthesiology and surgical
semiology. Students also participate in diagnostic imaging and anaesthetic procedures in
clinical cases.

The 4thyear includes 86 hours of clinical work in the subject Surgery of farm animals and equines
and Surgery of companion animals.

Clinical work during the 5" year takes place in intra-mural clinics for companion animals and in
intramural and ambulatory clinics for equines. For companion animals, clinical involvement of
students in internal medicine rotations is done in the 5" year. Groups of 3 to 4 students per
teacher participate during 4 hours/week in consultation or surgery (52hrs per semester) andin a
5x 12h emergency service per semester.
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Students are required to write a report for each consultation within the hospital’s digital
platform, GuruVet® and to maintain a logbook documenting activities they performed during
clinical and practical classes.

Clinical training in equine medicine and surgery is delivered within the CCEV and the ambulatory
service where students have to attend 2 visits (2 x4 hours). In addition, students are assigned to
a mandatory 24h emergency duty.

Clinical training in equine reproduction is done during the 20 hrs of ambulatory reproductive
services in dairy cattle and horses.

Students may also engage voluntarily in the VTHs practice from their 1% year.

Students have access to acomplete skills’ lab (SIMVet), covering all areas of companion animals
and equine clinics.

3.1.3.2. Analysis of the findings/Comments

The curriculum offers all relevant topics for clinical sciences. The learning outcomes are
prepared and published in the various subjects on the Moodle platform. Propaedeutic practical
training and clinical rotations in small and large animals are adequate. An emergency service is
offered.

Contact with clinical cases for students is performed in intramural and ambulatory clinics. Due
to the rotation scheme, students sometimes have difficulties in daily follow-up of individual
cases over time.

Since 99% of small animal cases at UPVet are first opinion cases, the students have reduced
possibilities for attending speciality consultations, except first opinion patients, according to the
clinicians in UPVet, are in many cases comparable with referral cases because complex patients
are directly brought to UPVet.

3.1.3.3. Suggestions for improvement
None.

3.1.3.4 Decision
The VEE is compliant with Standard 3.1.3.

3.1.4. Clinical Sciences in food-producing animals (including Animal Production and Herd
Health Management)

3.1.4.1. Findings

In Portugal, no cattle hospitalisation exists due to economic constraints and biosafety
regulations. That means that practical training in cattle medicine in the 5™ year only takes place
inambulatory clinics. The training has been organised by four experienced veterinarians, in small
groups (2-3 students) on a rotational basis for 28 weeks. In order to gain more practical
experience, students are allowed to spend time in ambulatory clinics on a voluntary basis during
all periods where no practical classes are scheduled, usually during Y3 and Y4. In the case of the
CCEV, thereis aninternal record maintained by the responsible teaching staff, which allows the
registration of students who participate voluntarily in ambulatory activities. In the future, all
extracurricular activities will be recorded after updating the ULog application, but, for now, only
voluntary intramural activities can be recorded.

Students start their clinical activities in Y2 with physiology, histology, embryology, and clinical
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anatomy. Veterinary models are used for various hands-on activities (e.g. blood collection,
cytology techniques, staining procedures, and microscopic evaluation). Physiological concepts
are discussed based on the interpretation of clinical tests and the analysis of clinical cases. The
anatomical basis of clinical practice, surgical approaches, and principles of diagnostic imaging
are taught.

From Y3 onwards, students enter the pre-clinical phase. Training is mainly conducted in healthy
animals and simulation models, referring to semiology, diagnostic imaging, anaesthesiology,
pharmacology and surgical semiology. This year, the first integrated exercise in problem-
oriented clinical reasoning (POCR) occurs in Anatomical Pathology (mainly /l), centred on
interpreting pathological findings and establishing clinicopathological correlations.
Communication skills are also addressed, but primarily through the accurate description of
lesions using appropriate terminology, fostering peer-to-peer scientific communication.
Students perform necropsies including preparation of necropsy reports. In total, an average of
77.67 necropsies are carried out on ruminants and pigs, which is above the required minimal
value (I115).

InY4, students are introduced to the surgical treatment of clinical cases and trained using organs
and animal parts. Internal medicine has been taught mainly theoretically (case-based learning)
as preparation for the clinical training in Y5.

All 5th-year students are required to complete at least two ambulatory visits to cattle farms,
covering both herd health management and individual clinical cases. The 5™ year training in the
ambulatory clinics combines on-call duties (clinics, surgery and reproductive services), and
scheduled activities, involving students in an average of 16h of clinical duties per semester. At
the end of the semester, each student must present a clinical case observed during ambulatory
visits, demonstrating clinical reasoning, diagnostic approach, and therapeutic planning. In
addition, students must complete two visits to dairy farms specifically focused on reproductive
management. Students are formally assessed by palpation of a minimum of 25 cows during
Theriogenology I. Moreover, students complete a three-day program in groups of 12 to 18
students at the Herdade da Abobada Experimental Station in Alentejo as training in beef cattle,
swine, and small ruminants (24 h). Training in rabbits, poultry, and swine population medicine
takes place in farms related to the Station (in total 15 h).

In total, students spend 810 hours in “Clinical Sciences in Food-producing Animals (including
Animal production and Herd Health Management), of which 384 hours are spent in Y5 in the
ambulatory clinics. The hours are distributed as follows: 297 lectures, 17 seminars, 21
supervised-self learning, 173 laboratory and desk-based work, 53 non-clinical animal work and
249 clinical work (table 3.1.2.).

3.1.4.2. Analysis of the findings/Comments

Clinical training is an intrinsic part of the curriculum from Y2 onwards up until Y5, where
students enter the clinical phase. Hospitalisation of clinical cases of food-producing animals
is not possible; therefore, except in Y5, healthy animals and simulation models are used for
teaching in various hands-on activities. In Y2-Y4, students are barely involved in history taking,
diagnosing, treating, and reporting of clinical cases in a clinical or practical setting. Students
of Y2-Y4 will only be exposed to clinical cases if they voluntarily participate in ambulatory
clinics.

The cases in the different domains (anaesthesia, reproduction, surgery) during the Core
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Clinical Training in Y5 within each species (cattle, small ruminants), are recorded in a digital
logbook (at this moment a transition takes place from a paper logbook to a digital one). A strict
weekly scheduling exists between the hours spent on cattle and equines. The rotation ensures
uniformity of clinical exposure. After the end of the rotation, students must have met the
minimum requirements of the cases in each domain, which is validated by the supervising
teacher.

3.1.4.3. Suggestions for improvement
None.

3.1.4.4. Decision
The VEE is compliant with Standard 3.1.4.

3.1.5. Veterinary Public Health (including Food Safety and Quality)

3.1.5.1. Findings

Veterinary Public Health including Food Safety and Quality (VPH&FSQ) teaching is offered
exclusively in the 4th and 5th years. The CU listed 5 different teaching subjects under
Department of Aquatic Production, Department of Pathology and Molecular Immunology, and
Department of Population Studies:

- Veterinary legislation including official controls and regulatory veterinary services,
forensic veterinary medicine and certification

- Control of food, feed and animal by-products

- Zoonosis and their prevention

- Food hygiene and environmental health

- Basic food technologies

The number of curricular hours per student related to VPH&FSQ (total 341) consists mainly of
lectures (160), seminars (50), a few supervised self-learning (12) by making food-specific
posters, laboratory and desk-based work (72), and non-clinical animal work (47) (Table 3.1.2).
Students participating in the 6-weeks practical rotation (5/fish, 1/milk and dairy production) food
technology training program begin to gain knowledge about food production of animal origin (e.g.
meat, fish, milk) and food safety (microbiological analyses of food stuffs, raw materials, water,
contact surfaces) in their fourth year. The activities are carried out in a laboratory/technology
room specifically prepared and used for food-processing practical classes (water control,
making cheese, yoghurt, ham and sausages). In this food technology lab, students beginto learn
about innovative projects that develop new food products or animal feeds.

In the 5th year for teaching Sanitary Inspection according to the CU in force, 9 weeks are
available in extramural facilities supported by special agreements, set between the ICBAS and
different food industries. The VEE listed 10 formal cooperation protocols signed with different
companies in the food sector. These agreements are usually automatically renewed if there is
no objection from either party.

Practical training takes place at three (bovine or small ruminant or both, pig, poultry)
slaughterhouses, and meat, milk, fish, egg -processing plants. Invited experts from the
Association of Beekeepers provide theoretical and practical teaching on apiculture and honey
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analysis.

In the pig slaughterhouse, due to the very high capacity and fast slaughter line, students cannot
follow the post mortem (PM) inspection from the platform. They can observe part of the PM
examination, when a carcass shows any suspicious signs and is isolated in a room next to the
line, where they are explained the post-mortem aspects of the case by the teacher and the OV.
Inthe bovine slaughterhouse the PM examination could be closely followed. As the ante-mortem
(AM) examination carried out by the official vet is mostly finished before students’ arrival, the
academic staff presents it. Their skills in this field are tested not in slaughterhouses but during
the exams in the VEE, using photographs, including those which were taken during the practical
classes. Since 2021, students have not been able to visit rabbit slaughterhouses. Food hygiene
and processing of lagomorph related issues are illustrated by photographs or presented in a
poultry establishment. Due to the unavailability of slaughter and production of other animals
(e.g. horses, small ruminants, lagomorph, wild game), photos and videos are available and used
for compensation.

The practical training in food control takes place in the canteen of the U.Porto, providing the
opportunity to learn about the entire production process, HACCP, traceability, hygiene, safety
and quality requirements.

Practical training is carried out on a rotational basis, mostly in groups of 12-14 people, except
for the inspection of fish and fishery product manufacturing plants, where the group consists of
approximately 30 students. The dairy visit is observational, and access to the facilities is
organised in two subgroups of 15 students simultaneously. The egg packing centre is visited in
groups of 12-14 students, and they can study all the related processes, such as inspection,
grading, and shell marking. The centre provides a detailed explanation of packaging and
labelling.

The academic staff accompanying students are working in close cooperation with the external
vets who are experienced in official control and specialised in areas of VPH & FSQ.

The CU does not include elective training regarding VPH&FSQ, but optional training on Food
Safety in Animal Compound Feed Manufacturing could be offered. It was organised by the
Department of Veterinary Clinics, and 15 trainees enrolled and successfully completed the
course in 2025.

During the EPT, students can select VPH & FSQ-related programs, such as Sanitary Inspection
and food safety or the One Health (public health, zoonosis, conservation, wellbeing...)

3.1.5.2. Analysis of the findings/Comments

The training in VPH&FSQ is somewhat complicated by the presence of various CU in different
departments (see above). The content of agreements with the external providers stipulates the
minimum conditions as described in the SOP 2023 Standard 3.6. Theoretical and practical work
regarding Food Hygiene and Control only takes place at the University’s food services.

Students visit bovine, pig, and poultry slaughterhouses, but they are not familiarised with rabbit,
wild game and horse slaughter. Nevertheless, appropriate compensation is provided through
thematic photos and videos.

Students demonstrate their knowledge of the AM and PM inspection using photographs and
videos during the exams at the university.

3.1.5.3. Suggestions for improvement
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The VEE could benefit from extending food control procedures (safety and quality, traceability,
HACCP) to meat and dairy processing facilities.

3.1.5.4. Decision
The VEE is compliant with Standard 3.1.5.

3.1.6. Professional Knowledge

3.1.6.1. Findings

The IMVM curriculum incorporates Professional Knowledge components progressively
throughout the programme, addressing transversal competences essential for veterinary
practice, including clinical reasoning, communication, teamwork, professional responsibility
and lifelong learning.

Specific curricular units dedicated to Professional Knowledge include Information, Literacy and
Data Management (19 hours total), Professional Ethics and Communication (36 hours), Animal
Health Economics and Practice Management (53 hours), and Public Health. These units are
distributed across the programme structure and employ varied teaching methodologies
including problem-based learning, seminars, practical exercises and guest presentations from
professional stakeholders.

Communication and teamwork skills are developed throughout clinical training, particularly
during fifth-year rotations where students engage directly with clients and clinical staff during
consultations, surgeries and emergency services and through ambulatory clinic activities. The
requirement to complete written reports for each clinical consultation using the hospital digital
platform (GuruVet®) further reinforces professional communication skills and clinical
documentation competences.

The VEE acknowledges in the "Suggestions for improvement" section that strengthening
transversal competences constitutes a priority in the ongoing curriculum revision scheduled for
implementation in 2027/2028. The planned restructuring includes introducing two mandatory
curricular units: Professional Deontology and Fundamental Ethics (first year) and Applied Ethics
(fifth year). Additionally, clear rubrics for soft skills assessment (communication, leadership,
management) with structured feedback mechanisms are proposed for implementation.

3.1.6.2. Analysis of the findings/Comments

Professional Knowledge components are adequately integrated within the curriculum through
dedicated curricular units addressing ethics, communication and practice management,
complemented by soft skills development within clinical training contexts, ensuring practical
application in authentic professional settings.

The VEE has self-identified strengthening transversal competences as a priority for curriculum
revision scheduled for 2027/2028, including the introduction of dedicated ethics units and the
implementation of formal assessment rubrics for soft skills.

The SER provided limited detail on current formal assessment methods for communication,
leadership and management competences beyond clinical performance evaluation, but further
information was provided on site.

3.1.6.3. Suggestions for improvement
None.
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3.1.6.4 Decision
The VEE is compliant with Standard 3.1.6.

Standard 3.2: Each study programme provided by the VEE must be competency-based and
designed so that it meets the objectives set for it, including the intended learning outcomes.
The qualification resulting from a programme must be clearly specified and communicated
and must refer to the correct level of the national qualifications framework for higher
education and, consequently, to the Framework for Qualifications of the European Higher
Education Area.

The VEE must provide proof of a QA system that promotes and monitors the presence of a
teaching environment highly conducive to learning including self-learning. Details of the
type, provision and updating of appropriate learning opportunities for the students must he
clearly described, as well as the involvement of students.

The VEE must also describe how it encourages and prepares students for lifelong learning.

3.2.1. Findings

The veterinary programme at the VEE is aligned with the national Qualifications Framework and
the Framework for Qualifications of the European Higher Education Area, ensuring that
graduates achieve the ESEVT Day 1 Competences. The QA system of the VEE is ensured by the
procedures defined by the University’s IMS.UP and the work of the Continuous Improvement
Service and is published on the SIGARRA platform.

Centralinformation, such as the number of contact hours, a summary of assessment outcomes
on the courses (curricular units, CU) are collected by the CU Regent and included in the annual
CUR together with comments on student performance and the overall operation of the CU. This
information is reviewed and validated by the Programme Director and discussed in the SC and in
the PC, the latter having student representation. The Programme Directorate holds regular (one
per semester) meetings with student year committees focusing on “academic life” at IMVM. The
IMVM Directorate is responsible for ensuring the proper function and the continuous
maintenance of the quality of the programme and is assisted by the ScIMVM and McIMVM in this
task.

Students are introduced to principles of self-directed and life-long learning from the first year
onward through structured learning activities supported by digital resources such as MOODLE
and scientific databases, thereby training synthesis of information on a specific topic by critical
analysis of data. These curricular activities are reinforced by several institutional (seminars
organized by AEICBAS or continuing education units organised by ICBAS) and student-led
initiatives.

3.2.2. Analysis of the findings/Comments

The VEE has clearly specified the qualifications resulting from the veterinary programme and
described how this is aligned with national and European standards. A committee structure is
present which includes student participation and that ensures that teaching outcomes are
systematically reviewed, analysed and acted upon. Further, information is provided on the
initiatives taken to update learning resources, including those that promote lifelong learning.
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3.2.3. Suggestions for improvement
None.

3.2.4. Decision
The VEE is compliant with Standard 3.2.

Standard 3.3: Programme learning outcomes must:

e ensure the effective alignment of all content, teaching, learning and assessment
activities of the degree programme to form a cohesive framework

e include a description of Day One Competences

e form the basis for explicit statements of the objectives and learning outcomes of
individual units of study

e bhe communicated to staff and students

e be regularly reviewed, managed and updated to ensure they remain relevant,
adequate and are effectively achieved.

3.3.1. Findings

The curriculum is designed to ensure that all graduates achieve the predefined D1C, including
those defined in the ESEVT SOP. The operationalisation of the learning outcomes and their
alignment with the D1C is ensured at the level of each curricular unit, because the CU Regent
completes in SIGARRA a detailed CU Form which specifies the objectives, learning outcomes,
competences, syllabus, teaching and learning activities, and assessment methods. This
information is validated by the IMVM Directorate and their coherence with knowledge and skills
ofthe IMVM D1C is verified. Alogbook is used to monitor the acquisition of clinical competences
across the curriculum. The CU Forms are made available to the student at the beginning of each
academic year, and both the EAEVE and IMVM D1C are publicly available. A structured,
continuous review is ensured by annual CU Reports and the parallel collection of student
feedback. The analysis of this information by the Programme Directorate ensures that
appropriate corrective actions are implemented.

The Veterinary Curriculum is subject to periodic review by ICBAS, but also by the national
accreditation body A3ES and by EAEVE. Any resulting changes to the curriculum are
communicated to staff and students using SIGARRA.

3.3.2. Analysis of the findings/Comments

The VEE's processes for defining, disseminating, and evaluating learning objectives and
outcomes are primarily directed toward meeting national and international standards, including
EAEVE D1C. They are annually reviewed with the involvement of staff and students to ensure that
they remain relevant to the veterinary profession, remain adequate to the EAEVE D1C and that
they are delivered efficiently.

3.3.3. Suggestions for improvement
None

3.3.4. Decision
The VEE is compliant with Standard 3.3.
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Standard 3.4: The VEE must have a formally constituted committee structure (whichincludes
effective student representation), with clear and empowered reporting lines, to oversee and
manage the curriculum and its delivery. The committee(s) must:
e determine the pedagogical basis, design, delivery methods and assessment methods
of the curriculum
e oversee QA of the curriculum, particularly gathering, evaluating, making change and
responding to feedback from stakeholders, peer reviewers and external assessors,
and data from examination/assessment outcomes
e perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every
seven years) by involving staff, students and stakeholders; these reviews must lead
to continuous improvement of the curriculum. Any action taken or planned as aresult
of such a review must be communicated to all those concerned
e identify and meet training needs for all types of staff, maintaining and enhancing their
competence for the ongoing curriculum development.

3.4.1. Findings

The veterinary curriculum is monitored by the IMVM Directorate, the ScIMVM and McIMVM in
articulation with the ICBAC PC and SC, based on data provided by the Curricular Unit Regents
through SIGARRA and by student assessments. The IMVM Directorate, the ScIMVM and McIMVM
are formally responsible for defining the pedagogical principles, curricular structure, teaching
and learning methodologies and assessment strategies. They participate in QA processes,
including the definition and implementation of corrective actions. Student representation is
ensured at both the Faculty level (ICBAS structures RC, the EC and the PC) and at the Programme
level (McIMVM).

As stated in 3.3, the Veterinary Curriculum is subject to periodic external review by ICBAS, but
also by the national accreditation body A3ES and by EAEVE. The IMVM Directorate also
addresses identified training needs for staff, thus promoting continuous professional
development.

3.4.2. Analysis of the findings/Comments

There is a formal committee structure with clear and empowering reporting lines and effective
student representationto oversee and suggest improvements to the curriculum based on annual
reviews. These reviews are mainly based on evaluations from students and staff and are
efficiently communicated to those concerned through SIGARRA. The training for ensuring the
necessary update of staff competences relative to ongoing curriculum development is ensured.

3.4.3. Suggestions for improvement
None.

3.4.4. Decision
The VEE is compliant with Standard 3.4.

Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that
each student must achieve before graduation to complement and strengthen their core
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theoretical and practical academic education, inter alia by enhancing their experience,
professional knowledge and soft skills. Like all elective activities, its contents mayvary from
one undergraduate student to another.

EPT is organised either extra-murally with the student being under the direct supervision of a
qualified person (e.g. a veterinary practitioner) or intra-murally, with the student being under
the supervision of a teaching staff or a qualified person.

EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of
teaching staff (e.g. ambulatory clinics, herd health management, practical training in VPH
(including Food Safety and Quality (FSQ)). A comparison between CCT and EPT is provided in
Annex 6, Standard 3.5.

3.5.1. Findings

The IMVM-ICBAS curriculum integrates EPT through a mandatory sixth-year curricular unit
comprising 640 hours distributed over 16 weeks, with a minimum weekly workload of 40 hours.
The documentation confirms that EPT at IMVM-ICBAS is clearly distinguished from and does not
replace Core Clinical Training. The curriculum demonstrates appropriate separation between
these two training components through several structural elements.

EPT may be conducted intra-murally or extramurally across diverse veterinary domains,
including clinical practice in companion animals and production animals, laboratory-based
research, food technology, sanitary inspection, animal nutrition, municipal veterinary services,
public health, wildlife management and conservation.

Each student is supervised by two qualified professionals: an ICBAS supervisor holding a PhD
and belonging to the teaching or research staff, and an EPT supervisor from the host institution
who possesses specialist expertise in the selected training area. Students exercise autonomy in
selecting supervisors, defining scientific areas of interest (up to two domains), and determining
the geographical location of their placement. Enrolment in the EPT unit is contingent upon
successful completion of all preceding curricular units.

The traineeship commences following formal approval of an EPT Individual Plan jointly
developed by the student and supervisors, reviewed by the EPT Committee and validated by the
IMVM Director. The mandatory Final EPT Report is subject to public examination before a jury.

3.5.2. Analysis of the findings/Comments

The VEE has a well-structured sixth-year EPT system, clearly separated from the Core Clinical
Training. The prerequisite requirement that students successfully complete all preceding
curricular units before EPT enrolment ensures that core clinical competences are acquired
independently of EPT field choices. The dual supervision model, combining ICBAS academic
supervisors with specialist practitioners from host institutions, provides appropriate oversight
whilst allowing students autonomy to enhance their professional knowledge and soft skills in
self-selected areas

3.5.3. Suggestions for improvement
None.

3.5.4. Decision
The VEE is compliant with Standard 3.5.
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Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice
Standards, have an agreement with the VEE and the student (stating their respective rights
and duties, including insurance matters), provide a standardised evaluation of the
performance of the student during their EPT and be allowed to provide feedback to the VEE
on the EPT programme.

There must be a member of the teaching staff responsible for the overall supervision of the
EPT, including liaison with EPT providers.

3.6.1. Findings

EPT providers must comply with national Veterinary Practice Standards under oversight by the
National Veterinary Professional Body (Ordem dos Médicos Veterinarios, OMV) and the
Directorate-General for Food and Veterinary Affairs (Direcao-Geral de Alimentacao e Veterinaria,
DGAV). Formal linkages are established through the EPT Individual Plan, defining learning
objectives, duration, schedule and expected outcomes, requiring approval by student, ICBAS
supervisor, host institution co-supervisor(s), EPT Committee and IMVM Director.

Students are assessed by host institutions supervisors through the completion of questionnaires
developed by ICBAS faculty members, according to the corresponding scientific area. Host
supervisors may participate as jury members during public examination of the Final EPT Report,
providing feedback on alignment between training and professional expectations.

Overall EPT supervision is ensured by the EPT Committee, chaired by the Associate Director of
IMVM who concurrently serves as Regent of the EPT curricular unit. The Committee includes two
additional faculty members with expertise in basic sciences and food safety/public health. The
ICBAS supervisor functions as liaison between the VEE and EPT providers.

3.6.2. Analysis of the findings/Comments

The VEE demonstrates comprehensive compliance through structured formal arrangements
with EPT providers. The EPT Individual Plan effectively defines rights, duties and learning
objectives amongst all parties.

The standardised evaluation mechanism, ensures accountability and provides valuable
feedback on curriculum relevance to professional practice.

3.6.3. Suggestions for improvement
None

3.6.4. Decision
The VEE is compliant with Standard 3.6.

Standard 3.7: Students must take responsibility for their own learning during EPT. This
includes preparing properly before each placement, keeping a proper record of their
experience during EPT by using a loghook provided by the VEE and evaluating the EPT.
Students must be allowed to complain officially and/or anonymously about issues occurring
during EPT. The VEE must have a system of QA to monitor the implementation, progress and
then feedback within the EPT activities.
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3.7.1. Findings

Students are expected to prepare adequately before placements, engage actively during
training, and document their activities. The EPT Individual Plan must be completed in advance
and approved by the EPT Committee and Programme Director before commencement.

The VEE does not currently employ a standardised logbook during EPT, citing the diversity of
training domains. However, the Final EPT Report must include a comprehensive description of
caseload and activities, highlighting the student's involvement level, serving as both a self-
reflection tool and a basis for evaluation.

Students may report issues to their ICBAS supervisor, who may escalate matters to the EPT
Committee and Programme Director. An optional EPT survey is available on MOODLE for
anonymous submission; however, participation rates remain low. Student open comments may
be submitted through the survey system.

Ongoing monitoring of student progress and welfare during the 16-week EPT period is ensured
by the EPT Committee and ICBAS supervisors. Each ICBAS supervisor has autonomy in
maintaining contact with students and host institution co-supervisors; however, there is no
formal mechanism currently regulating or guaranteeing this communication.

The VEE indicates that the digital logbook (Ulog), currently implemented for clinical training, will
be extended to EPT, enabling students to compile procedures into a consolidated digital record
validated by a co-supervisor.

3.7.2. Analysis of the findings/Comments

Student responsibility for EPT learning is ensured through the EPT Individual Plan, requiring
advance preparation and formal approval, combined with comprehensive documentation
requirements in the Final EPT Report serving both self-reflection and evaluation purposes. The
formal feedback mechanism is the Pedagogical Survey system applicable to the sixth-year EPT
curricular unit, although the VEE acknowledges this questionnaire is not optimally designed for
evaluating host institutions and plans improvement.

Complaint mechanisms function through ICBAS supervisor escalation pathways and
anonymous survey options, ensuring students can report issues appropriately.

Quality assurance operates through the Pedagogical Survey system and EPT Committee
oversight. The planned extension of the digital logbook (Ulog) to EPT will enhance systematic
documentation of learning experiences, the traceability and standardisation of competency
recording and will provide structured monitoring capabilities currently managed through
supervisor autonomy.

The combination of formal approval processes, documented learning outcomes, feedback
mechanisms and committee oversight provides adequate quality assurance for EPT
implementation.

3.7.3. Suggestions for improvement
None.

3.7.4. Decision
The VEE is compliant with Standard 3.7.

Area 4. Facilities and equipment
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Standard 4.1: All aspects of the physical facilities must provide an environment conducive to
learning, including internet access at all relevant sites where theoretical, practical and
clinical education takes place. The VEE must have a clear strategy and programme for
maintaining and upgrading its buildings and equipment. Facilities must comply with all
relevant legislation including health, safety, biosecurity, accessibility to people including
students with a disability, and EU animal welfare and care standards.

4.1.1. Findings

Facilities used by the IMVM are located on 2 campuses, Porto and Vairdo. A university shuttle
and public transport options connect the Porto and the Vairdo campuses.

The Porto campus is located in the centre of the city. Four buildings are allocated to ICBAS and
represent around 16,000 m?. One building hosts the administration offices, library, facilities of
the ICBAS Students’ Association and support services such as information technology,
reprography, audio-visual and maintenance are located on this campus. The Noble Hall of
ICBAS, with a seating capacity of 225, is also in building 1.

The three other buildings are dedicated to teaching, research, staff offices and comprise
computerrooms, the UPVet (Companion animal hospital), the necropsy room, the aquarium and
the rodents and kennel facilities.

Facilities of the Porto campus are complemented by the Abel Salazar building located around
600m from the main ICBAS building. This building offers spaces dedicated to teaching, research
and clinical simulation. Rooms used for theoretical and practical classes have capacities
ranging from 36 to over 100 seats.

The Vairdo Agrarian campus is located 30 km north of Porto and covers 13 hectares. It hosts the
CCIVV (Veterinary Clinical and Investigation Centre), the CCEV (Equine Clinical Centre) and
CRAV (Animal Reproduction Centre).

Monitoring and maintenance of facilities and equipment is done by the ICBAS EC with IMVM
Directorate in collaboration with CCIV and the departments. Each department implements and
documents its own maintenance plan. UPVet and CCEV implement their annual maintenance
programmes for equipment. Major investments are coordinated with the ICBAS and the IMVM
Strategic plans. Major investments for the coming yearsinclude physical expansion of the UPVet,
reorganisation of the CCEV, and modernisation of the Abel Salazar building. There is an annual
renewal plan for clinical, laboratory and IT equipment.

The VEE ensures that all facilities comply with national and European legislations through
mandatory authorisations and regular inspection by competent authorities.

4.1.2. Analysis of the findings/Comments

Despite the fact that the authorisations for CRAV, ICBAS Kennel and rodent facilities are waiting
for official responses for renewal, the facilities comply with EU animal welfare and care
standards. All aspects of facilities where education takes place provide an environment
conducive to learning, including internet access and adequate accessibility.

The ICBAS's financial model allows for a dynamic and flexible approach to needs and allows VEE
to invest in facilities and equipment when necessary.

The core clinical teaching facilities at UPVet and CCEV, CCIVV and CRAV premises are sufficient
in capacity and adapted for the number of students in clinical rotations in order to allow hands-
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on learning. Clinical facilities meet the national veterinary practice standards.

4.1.3. Suggestions for improvement
None.

4.1.4. Decision
The VEE is compliant with Standard 4.1.

Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and
other teaching spaces must be adequate in number and size, equipped for instructional
purposes and well maintained. The facilities must be adapted for the number of students
enrolled. Students must have ready access to adequate and sufficient study, self-learning,
recreation, locker, sanitary and food service facilities.

Offices, teaching preparation and research laboratories must be sufficient for the needs of
the teaching and support staff to support their teaching and research efforts.

4.2.1. Findings

On the Porto campus, facilities provided by ICBAS include 11 lecture halls with seating
capacities from 80 to 140. All rooms are equipped with audio systems, computers, projectors,
movable whiteboards and internet access. The wooden interior finish contributes to acoustic
and thermal comfort. In addition, 36-seat classrooms and 17 teaching laboratories are located
in different buildings and used for seminars or practical classes. Seven computer rooms are fully
equipped and used for teaching or evaluations. Allocation of rooms is made by the Planning and
Logistics services according to the requirements made by CU Regents. Dress code and biosafety
instructions are posted in each room.

The simulation lab, SIMVet, is located in a 123 m? room in the monobloc building and is designed
to accommodate up to 50 students. SIMVet is organised in 5 training areas: drug administration,
cardio-pulmonary resuscitation, anaesthesiology and surgery, semiology, and theriogenology.
Students have access to self-learning places, including the library and the Anatomical Museum.
Sanitary facilities are on all floors. Lockers are available on the ground and first floor of the main
building, with additional lockers near the necropsy room, the semiology room and SIMVet lab.
The ICBAS canteen is operated by social services and has a capacity of 100 places. AEICBAS
actively promotes cultural, social and sports activities for students. To further support well-
being, the U.Porto Sports Centre has relocated its fithness services to the ICBAS monobloc,
covering around 300 m>.

Staff offices are from 9,3 to 38,2 m” with larger offices hosting up to 4 occupants from the same
department. Each department has a meeting room. Research laboratories include areas for
microscopy, molecular biology, microbiology, histology and others.

On the Vairdo campus, two 26-seat classrooms and a teaching lab are available. Practical
classes take place in specific areas of the CCIVV, i.e., the surgery room, the reproduction room,
and the ruminant area, with 2 changing rooms and a small library.

Accommodation for on-call students is available at UPVet and CCIVV with heated rooms, beds
and small equipped kitchens.

4.2.2. Analysis of the findings/Comments
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Campus facilities and associated clinics are adequate in number and size to accommodate a
cohort of students. Educational equipment is adequate and well-maintained, including in
clinical facilities.

At all teaching sites, students have easy access to study and dining facilities. On campus,
students have facilities for their self-study and leisure. They also have sufficient lockers and
toilets. Offices, teaching preparation and research laboratories are sufficient for teaching and
support staff.

4.2.3. Suggestions for improvement
None

4.2.4. Decision
The VEE is compliant with Standard 4.2.

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and
equipment used by the VEE for teaching purposes must:

e be sufficient in capacity and adapted for the number of students enrolled in order to

allow safe hands-on training for all students

e be of a high standard, well maintained and fit for the purpose

e promote best hushandry, welfare and management practices

e ensure relevant biosecurity

e take into account environmental sustainability

e be designed to enhance learning.

4.3.1. Findings

For healthy animals on Porto campus, the kennel facility houses 10 Beagle dogs. It has a capacity
for 21 animals and comprises 19 small indoor / outdoor boxes, one medium and one large, and
2 recreational parks of over 80m>. The kennel was built to meet high standards of hygiene,
durability and animal welfare standards. Additionally, a fenced outdoor garden of around 200 m?
is available for animal-free exercise.

Research facilities on Porto campus are the rodent facility and the aquarium. Both comply with
national regulations. The rodent facility is 342 m* and comprises 3 areas, including one with
positive and one with negative air-pressure. The Aquarium covers around 120 m? and includes
one freshwater room, one saltwater room and one support room.

Facilities for healthy animals on Vairdo campus allow the accommodation of 16 cattle, 20 sheep
and 10 equines. They include a small ruminants’ paddock, an indoor barn designed to
accommodate 10 cows and 8 calves, a 1-hectare pasture for horses and a 0.7-hectare pasture
for cows.

Hospitalised animals on the Porto campus are in the UPVet, the clinic for companion animals. It
includes 6 consultation rooms, one treatment room, an in-house lab, an intensive-care unit and
a chemotherapy room. Diagnostic imaging includes XRays, CT and ultrasonography. Surgery
facilities comprise 2 surgery rooms. The unit includes separate kennels for dogs and cats, 17
places for cats and 26 places for dogs, as well as 20 mixed places in the treatment room and the
ICU.

At the Vairdo campus, CCIVV provides 6 places for cattle, 11 equine boxes, 6 places for small
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ruminants, 6 equine paddocks and 2 isolation boxes for farm animals and horses. The CCEV is
equipped with inpatient stalls, an examination room, an operating and recovery room, an
analysis laboratory, a pharmacy, a classroom and a restroom. CRAV includes equine
examination stock, a semen collection room and a reproduction lab.

Animal housing includes indoor pens built with durable and easy-to-clean materials. The spaces
are designed to avoid injuries, maintain adequate temperature and ventilation, and allow
animals to express natural behaviours. Animals also have access to outdoor grazing areas for
daily exercise.

Environmental sustainability in the livestock facilities is addressed through a set of practical
measures that cover energy use, effluent management, animal welfare and the overall
environmentalimpact of the units. The facilities use natural ventilation and drinking systems that
help reduce water consumption. Manure is managed through pits and systems that allow the
separation of solid and liquid fractions. These can later be used as biofertilizers, reducing the
risk of soil or water contamination and supporting nutrient recycling.

4.3.2Analysis of the findings/Comments

The VEE is commended for the Kennel Facility. It provides a large, clean, open space including
indoor and outdoor areas for the Beagles. Each dog has a bespoke diet volume wise based on
their current weight or need to reduce condition. The dogs are kept in two groups and have avery
enriched environment. They are walked outside daily. Previous generations have also been used
for social enrichment of older people in the area. The current cohort of Beagle dogs has not yet
taken part in these activities, as they are all under one year of age and are still completing the
required preparatory training for this purpose.

The environment, health and happiness of the dogs are of extremely high quality.

The livestock facilities, animal housing, core clinical teaching facilities and equipment used by
the VEE for teaching purposes are sufficient in capacity and adapted for one cohort.

Facilities and equipment are well-maintained, ensure relevant biosecurity, promote best
management practices, take into account environmental sustainability and are designed to
enhance learning.

4.3.3. Suggestions for improvement
None.

4.3.4. Decision
The VEE is compliant with Standard 4.3.

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching
hospital (VTH) with 24/7 emergency services at least for companion animals and equines.
Within the VTH, the VEE must unequivocally demonstrate that the standard of education and
clinical research is compliant with all ESEVT Standards, e.g. research-based and evidence-
based clinical training supervised by teaching staff trained to teach and to assess,
availability for staff and students of facilities and patients for performing clinical research
and relevant QA procedures.

For ruminants, on-call service must be available if emergency services do not exist for those
speciesinaVTH.
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The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable
with or exceed the best available clinics in the private sector.

The VTH and any hospitals, practices and facilities which are involved with the core
curriculum must be compliant with the ESEVT Standards and meet the relevant national
Veterinary Practice Standards.

4.4.1. Findings

Core clinical activities are provided to students through intramural and ambulatory clinics. The
VTH for small animals is located at Porto campus. Students are supervised also during out-of-
hour clinical work by licensed veterinarians with postgraduate training, and expertise in clinical
teaching and assessment. Regular clinical case discussions are organised for students to
enhance clinical reasoning either in groups or through WhatApp discussions with the teacher. A
24/7 emergency service is provided for companion animals at UPVet and students participate in
this service during their 5" year under the supervision of teaching staff.

An on-call emergency service 24/7 and intensive care service is available for horses and cattle,
supported by IMVM staff and private veterinary partnerships. A 24/7 on-call service for bovines
is provided via agreements with a private veterinary company and a dairy cooperative. Fifth-year
students participate in these activities under supervision as part of the CU Medicine and Surgery
of farm animals and equines | &II.

In what concerns the emergency service for horses, students are notified and, if necessary and
if they wish, they can travel to CCEV either using the university shuttle or on their own. All the
information (includingimages) on the case is shared via a dedicated WhatsApp group, and cases
are then discussed with the entire clinical rotation group during rotations.

For students from other years, voluntary participation in clinical activities, incorporating equine
emergency services, outside regular teaching hours is in place.

4.4.2. Analysis of the findings/Comments

The UPVet and CCIVV provide the core clinical teaching facilities for the evidence-based clinical
training, including a 24/7 emergency service for companion animals.

For ruminants and equines, on-call service is available. In spite of large numbers of attendees
and group discussions on the equine emergency cases during the clinical rotations, the
voluntary manner of students’ participation in emergency service activities could lead to
suboptimal systematic learning.

The clinics meet ESEVT and national veterinary practice standards.

4.4.3. Suggestions for improvement

The VEE should formalise the structure and the provisions for the emergency service for equine
to ensure consistent pedagogical oversight, more clearly outline its working, and provide for
systematic student learning opportunities comparable to those available for companion
animals.

4.4.4. Decision

The VEE is partially compliant with Standard 4.4. because the emergency services provided for
equine are organised in a suboptimal manner.
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Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic
and therapeutic facilities, including but not limited to clinical skills laboratory, diagnostic
imaging, clinical pathology, anaesthesia, surgeries and treatment facilities,
intensive/critical care, ambulatory services, pharmacy and necropsy facilities. Procedures
and facilities should also be available for soft skills training, e.g. communication skills
training through role-play.

4.5.1. Findings

UPVet clinical activities include general consultations, diagnostic imaging, clinical pathology,
anaesthesia, surgery for soft tissues and orthopaedics, chemotherapy and critical care units. An
on-site lab for haematology and biochemistry is available. Facilities include a radiology room, a
CT scan room, an ultrasound room and a pharmacy. An electrocardiograph, blood monitoring,
ophthalmologic equipment, and a video-endoscope are available for procedures.

The CCIVV provides facilities and equipment for large animals. A radiology room is available for
equines, supported by a portable X-Ray machine for farm animals. Equipment for reproduction
services, ultrasonography, soft and orthopaedic surgery including arthroscopy, anaesthesia and
laboratory support, is available. A pharmacy complements these resources.

Ambulatory services complement intra-mural training for dairy cattle, equine reproduction and
herd health management. Two equipped vans are used for daily rounds, including on-call
services for medicine and surgery and scheduled visits for reproduction. The vans are also used
for visits to rabbit, poultry and swine farms conducted throughout the academic year.

Clinical Skills Laboratory is available in the SIMVet room of Porto campus and is designed to
accommodate 50 students. A set of veterinary simulators has been acquired including life-sized
equine, bovine and canine models.

Necropsy facilities are available on Porto campus for animals weighing less than 50 kg. Five
groups of 2 to 3 students can train in the 57m” room. Necropsies of animals weighing over 50kg
are performed on-site, at the owners' homes or at Vairao campus, where a governmental
necropsy room is available.

Soft skills training is embedded in the curriculum since the 1% year through oral presentations,
team-work and role-play exercises during clinical rotations in the CU “Medicine and Surgery of
Companion Animals”.

4.5.2. Analysis of the findings/Comments

The VEE is to be commended for the SIMVet facility and associated staff engagement. The space
is well equipped (including anaesthetic equipment), and has numerous animal models (across
canine, feline, bovine and equine). The staff also developed and, in one case, had a patent for
simulation equipment (this was a canine reproductive rig enabling samples of the female
reproductive tract for smear collection). They had numerous publications in the area of
veterinary simulation. One very original aspect of the SIMVet was the development of a virtual
platform for 10 different veterinary-related areas including a meat processing plant, cattle farm
and egg packing centre; developed through EU funding, this platform enables less easily
accessible areas to be examined by vet students and high school students (for recruitment and
public engagement). The platform had the ability to measure areas and contained pop-up notes
formatted for lay, or different pop-up for educating vet students. This additional resource will
prove very useful when fully online.
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The VEE has the facilities to ensure students are trained in a broad range of diagnostic and
therapeutic fields, including soft skills training.

4.5.3. Suggestions for improvement
None

4.5.4. Decision
The VEE is compliant with Standard 4.5.

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the
isolation and containment of animals with communicable diseases. Such isolation facilities
must be properly constructed, ventilated, maintained and operated to provide for the
prevention of the spread of infectious agents, animal care and student training. They must be
adapted to all animal species commonly handled in the VTH. When permanent isolation
facilities are not available in any of the facilities used for clinical training, the ability to
provide such facilities and the procedures to use them appropriately in an emergency must
be demonstrated during the visitation.

4.6.1. Findings

The VEE has isolation facilities for small and large animals. The isolation facilities at the UPVet
include one room with five units that can accommodate dogs, cats and exotic species.
Procedures include controlled access, containment and management protocols that prevent
the spread of infectious agents. Isolation facilities for horses are on the Vairao campus and
include two stalls located away from the main clinic area. These facilities are fully equipped to
ensure biosecurity, including a drainage system and ventilation. The isolation treatment rooms
have the tools and medicines necessary for veterinary care and student training.

4.6.2. Analysis of the findings/Comments
Isolation facilities are well-maintained, properly used and adequate for animal care and student
training.

4.6.3. Suggestions for improvement
None

4.6.4. Decision
The VEE is compliant with Standard 4.6.

Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent
facilities so that students can practise field veterinary medicine and Herd Health
Management under the supervision of teaching staff.

4.7.1. Findings

Clinics for production animals take place mostly at the CCIVV through visits to surrounding
farms during ambulatory visits. On-call service for bovines is provided via agreement with a
private veterinary company and a dairy cooperative. Ambulatory services are supported by two
equipped vehicles, each operated by a teacher and accompanied by two to three students who
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can practice field veterinary medicine and herd health management.

Fifth year’s students are involved for over 28 weeks per year. In addition, students spend 3 days
at the Herdade da Abdbada experimental station to train for farm management and clinical
procedures for cattle, small ruminants and swine.

4.7.2. Analysis of the findings/Comments
Ambulatory clinics for production animals are available and students are under the supervision
of teaching staff.

4.7.3. Suggestions for improvement
None.

4.7.4. Decision
The VEE is compliant with Standard 4.7.

Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin
and other teaching materials must be done in agreement with national and EU standards, to
ensure the safety of students and staff and animal welfare, and to prevent the spread of
infectious agents.

4.8.1. Findings

For students’ transportation, the VEE provides a 32-seat mini-bus shuttle service connecting
Vairdo and Porto campuses. A Volkswagen transporter (9 seats) can be booked by students for
transfers between Vairdo and Porto campuses. Two more 5-seat vehicles are available for
student transport. For passengers with disabilities, a 9-seat vehicle equipped with a ramp is
available. Finally, two 6-seat vans fully equipped are used for ambulatory clinics.

For live animals, a Fiat Doblo is fully equipped and has the required national authorisations for
transportation.

Transportation of cadavers and organs is carried out by an external company authorised by
DGAV. Each movement is accompanied by the mandatory documentation, ensuring traceability.
The frequency of collection varies depending on the needs.

4.8.2. Analysis of the findings/Comments

The transport of students, live and dead animals is done in agreement with national and EU
standards and ensures the safety of persons and animals.

The disposal of waste, animal products and carcasses managed during autopsies in the field is
operated by external companies.

4.8.3. Suggestions for improvement
None.

4.8.4. Decision
The VEE is compliant with Standard 4.8.

Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory
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practice and good clinical practice) must be taught and posted (in different languages if the
curriculum is taught in them) for students, staff and visitors and a biosecurity manual must
be developed and made easily available for all relevant persons. The VEE must demonstrate
a clear commitment for the delivery and the implementation of biosecurity, e.g. by a specific
committee structure. The VEE must have a system of QA to monitor and assure clinical,
laboratory and farm services, including regular monitoring of the feedback from students,
staff and clients.

4.9.1. Findings

The requirements for biosecurity and biosafety followed at the VEE are described in the General
Conduct and Safety Guidelines, last revision in 2024, available online. Policies and procedures
are posted in all relevant areas in Portuguese and English. The Biosecurity Manual is available
for students, staff and visitors on the platform SIGARRA and is taught to students during the first
classes of the CU each semester.

The VEE has implemented a dedicated Biosecurity committee chaired by an IMVM academic
staff member, also a diplomate of ECVPH. The committee is responsible for the QA
implementation, the monitoring and regular feedback collection, including feedback from
students. Adequate communication and training sessions are organised when changes affect
operational practices.

Colour coded signs on entrance doors are used to inform about the biosecurity level of teaching
and laboratories.

4.9.2. Analysis of the findings/Comments

Operational policies and procedures are taught and posted, and a biosecurity manual is
available for students, staff and stakeholders with relevant biosecurity procedures described.
The joint use of laboratories for pre-clinical and basic sciences by different study programmes
of ICBAS led to controversial biosecurity labelling, based on a timetable of occupancy. In several
laboratories, students place their belongings in designated, separate areas.

The VEE has a full QA system to monitor clinical services and collects feedback from students,
staff and clients.

4.9.3. Suggestions for improvement
The VEE could benefit from a regular revision of biosecurity labelling on teaching laboratories,
tailored for the needs of IMVM.

4.9.4. Decision
The VEE is compliant with Standard 4.9.

Area 5. Animal resources and teaching material of animal origin

Standard 5.1: The number and variety of healthy and diseased animals, first opinion and
referral cases, cadavers, and material of animal origin must be adequate for providing the
practical and safe hands-on training in all relevant areas and adapted to the number of
students enrolled.
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Evidence must be provided that these data are regularly recorded and that procedures are in
place for correcting any deficiencies.

5.1.1. Findings

Non-invasive teaching activities, carried out only in healthy animals, are strongly regulated and
planned. Healthy animals are housed in various facilities, including cattle, horses, and small
ruminants in the Vairdo Agrarian Campus, and dogs in the ICBAS kennel in Porto. When Beagle
dogs are identified for retirement, they are adopted by selected families or individuals. Equines,
on the other hand, are kept for their natural lifespan, which enables students to acquire hands-
on experience in geriatric care. The hands-on training using healthy animals is complemented by
the use of cadavers, organs and animal parts, biological specimens, and preserved tissues.

The Animal Welfare Body (ORBEA) is responsible for full compliance with current legislation and
approves all teaching activities on healthy and diseased animals, organs, animal parts, and
cadavers for a maximum of five years. Other duties of ORBEA are monitoring the health status of
animals, housing and husbandry conditions, supervising experimental procedures, reviewing
research projects, and advising on adoption and rehoming. ORBEA is composed of
representatives from the VEE, but there are also a few external members. The system that is
evaluated annually guarantees that animal use is kept proportionate, justifiable, and adjusted to
the number of students enrolled. The VEE increasingly incorporates alternative teaching
methods in line with the 3Rs principles. The SIMvet skills lab is increasingly used as an alternative
teaching method. A decrease exists inthe number of exotic pets and poultry & rabbits in 2024/25
compared with 2023/24.

The requirements of the number of species are annually determined by the respective CU
Regents. Students record all their clinical activities in a digital logbook, in which the entries are
validated by clinical supervisors and reviewed by CU Regents. Finally, the logbook has been
assessed, ensuring attainment of the minimal requirements and the corresponding D1C. SIMVet
has been used additionally for clinical activities for some high-impact or low-frequency
procedures.

In teaching anatomy, food-producing and companion animals, equines, aquatic animals and
exotic pets are all included. The dog is used as a reference species, complemented by other
species. Cadavers are obtained by donation from the Porto Municipal Animal Shelter and the
VTH UPVet. Cadaver parts of food-producing animals, poultry and rabbits are collected from
approved slaughterhouses, while rodent cadavers are obtained from the ICBAS animal facility.
In some instances, cadaver parts from animals that have been submitted for necropsy are
utilized.

Regarding the pre-clinical training, neither are pigs, poultry, rabbits, and exotic pets used in the
last three years, nor are pigs and aquatic animals seen intramurally (table 5.1.2.).

Except for equines, all listed species have a 100% score in the % first opinion patients (table
5.1.5). The number of cadavers used in necropsy varies over the years. The number of cattle
necropsies in 2024-2025 was 32 compared to 6 annually in the two previous years.

Pathology training is conducted through a variety of approved sources. Companion animals and
equines are obtained from private veterinary clinics and hospitals. Cadavers of food-producing
animals are collected from production units, including the ICBAS animal facilities. Wild animals
are sourced from zoos and wildlife parks. Cadavers up to 50 kg are transported to the ICBAS
necropsy room, while cadavers weighing more than 50 kg are transported to the necropsy
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facilities at the National Institute for Agrarian and Veterinary Research (INIAV). If transportation
is not feasible, necropsies can be performed on site, implementing all biosecurity measures.
Transportis managed by a contracted company in accordance with national legislation.

A QA process is in place through annual assessment and revision.

5.1.2. Analysis of the findings/Comments

Pre-clinical and clinical training use a multi-level governance framework to define the number
and variety of animals, animal-derived materials, and clinical services used. Curricular Unit
Regents define annually the pedagogical needs related to the use of all materials (live, cadavers,
others), while the IMVM Directorate at programme level reviews these requirements to ensure
coherence across the curriculum, a balance between species, disciplines and alignment with
EAEVE indicators.

The number and variety of healthy and diseased animals, first opinion cases, cadavers, referral
cases, and material of animal origin for practical and hands-on training vary between the
species. There are no referral cases for FPA, but also 99% of the companion animals and 100%
of the exotic pets are first-opinion cases. According to the clinicians in UPVet, first opinion
patients are in many cases, comparable with referral cases because complex patients are
directly brought to the UPVet. The abrupt decrease in 2024-2025 in intramural caseload of
poultry, rabbits and exotic pets was due to the leave of a specialised veterinary staff member.
The VEE is seeking for solutions to remediate the situation in the near future.

The QA process in place results in a timely implementation of corrective measures if needed,
while animal welfare is guaranteed by ORBEA.

5.1.3. Suggestions forimprovement
None.

5.1.4. Decision
The VEE is compliant with Standard 5.1.

Standard 5.2: In addition to the training provided in the VEE, experience caninclude practical
training at external sites, provided this training is organised under the supervision of teaching
staff and follows the same standards as those applied in the VEE.

5.2.1. Findings

In addition to intramural training, students participate in small groups in structured visits to
external farms and agricultural units. Under the supervision of academic staff, students are
actively involved in reproductive management and neonatal care, health and husbandry
procedures, and milking routines and udder health monitoring. All these subjects are part of the
CUs Theriogenology | and Il and Medicine and Surgery of Farm Animals and Equines |.

Besides that, there are also visits to other organisations. In Y1, visits are scheduled to the
Matosinhos Animal Shelter and the Centro de Recolha Oficial de Animais (Official Animal
Shelter) of the Municipality of Porto (CROA Porto). During the visit to CROA, students become
familiar with the centre’s infrastructure and daily routines, including management, husbandry,
and the clinical and non-clinical activities that fall under the responsibility of municipal
veterinarians. Recently, the VEE started a visit to the Guide Dog School for the Blind, which
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enables students to learn about the complete process of rearing and training a guide dog, from
birth untilitis entrusted to a blind individual. Orientation on honey and apiculture takes place by
inviting the Portuguese Association of Beekeepers of Entre-Minho and Lima (APIMIL) on the
campus.

In the final year, EPT focuses on consolidating and deepening these skills under the guidance of
accredited practitioners and faculty members.

5.2.2. Analysis of the findings/Comments

The professionalism and state-of-the-art practical training in food-producing animals at external
sites is commended. This training is exclusively given at farms and agricultural institutions
outside the VEE.

Itis commendable that students get acquainted with organisations such as Animal Shelters or a
Guide Dog School for the Blind.

5.2.3. Suggestions for improvement
None.

5.2.4. Decision
The VEE is compliant with Standard 5.2.

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures.
Under all situations students must be active participants in the clinical workup of patients,
including problem-oriented diagnostic approach together with diagnostic decision-making.

5.3.1. Findings

Nursing care skills are taught from the 2" year onwards using a long-term and integrated
approach, with frequent use of simulation models. These skills are further developed in various
CUs. InY4 and Y5 compulsory rotations in the VTHs and ambulatory clinics are scheduled, with
additional consolidation during EPT in Y6. All nursing activities are recorded in a validated
logbook. Supervisors and CU Regents review and validate the entries.

Hands-on clinical activities are trained in small groups (2-4) in both intramural and extramural
settings. Over the years, the involvement of students in clinical procedures has been progressive
and structured.

Y2 starts with the CU Veterinary Physiology, where basic techniques and activities are trained,
including early exposure to diagnostic imaging.

In the 3"year, students enter the pre-clinical phase. Students actively develop skills in history
taking, physical examinations, ancillary diagnostic procedures, pharmacology and therapeutics,
and further training in diagnostic imaging, including CT, MRI, and scintigraphy. Training in basic
surgical techniques starts with the CU Surgical Semiology and Anaesthesiology, using healthy
animals, simulation models, and supervised clinical cases. Students perform necropsies in
multiple animal species, in which they are trained in biosecurity procedures, sample collection,
diagnostic tests, interpretation of cytological examinations, and writing a necropsy report. In this
report, clinical history, pathological findings, literature study, interpretation of disease
mechanisms, prognosis, and case management, result in an integrated exercise in clinical
reasoning. In addition, students develop their clinical reasoning and communication skills in a
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scenario focused on vaccinating companion animals.

In Y4, surgical training includes preparation of patients, drug administration, surgical field
preparation, supervising roles, and post-operative care. In Y4, the focus is also on internal
medicine teaching, providing students with extended opportunities for discussion and
reflection, resulting in consolidation of theoretical knowledge as preparation for clinical
decision-making in Y5.

In the 5" year, students are trained in both intramural VTH and extramural ambulatory clinics
under the supervision of clinical staff. Students are involved in all stages of the clinical process,
including biosecurity procedures and prophylactic measures. Students communicate directly
with clients and are trained in teamwork and ethical decision-making. Nowadays, students
record practical skills more and more in a digital logbook, this system being introduced
progressively across several curricular units. Previously, they used a paper logbook.

Role-play exercises (veterinarian, client, technician) are used to promote deep reflection on
clinical cases.

5.3.2. Analysis of the findings/Comments

Practical training has been complemented by guided discussions and case-based analysis since
the beginning of the curriculum. In the pre-clinical phase (Y3, Y4), students are required to
present clinical cases, either from literature or based on cases directly observed during practical
activities. In the 3" year, metacognitive sessions are scheduled, where students in small groups
work closely with the teacher to critically analyse real practical assessments. In the fifth year
these sessions are held with complex clinical cases (POCR). The aim of these sessions is to
enhance students’ reflection on possible knowledge gaps, justifying decisions, and clinical
judgment.

Nursing care skills are sufficiently trained, albeit mostly with healthy animals. Besides that, for
cattle, training takes place during ambulatory visits, for companion animals and equines in the
VTHs. From Y3 onwards, Problem-Oriented Clinical Reasoning (POCR), including
communication skills, is taught up until a simulation of a complete clinical consultationin Y5.

5.3.3. Suggestions forimprovement
None.

5.3.4. Decision
The VEE is compliant with Standard 5.3.

Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical
Training (CCT) must be comprehensive and maintained in an effective retrieval system to
efficiently support the teaching and learning, research, and service programmes of the VEE.

5.4.1. Findings

The main system used for clinical registration is GuruVet". Clinical information in this system is
directly accessible to teachers and clinicians, while students may access this information only
under supervision. GuruVet®facilitates retrieval of records, integrates administrative tasks, and
stores images and documents. The supervisor gives feedback to the students and validates the
records. The system stands at the service of research, teaching, learning, and clinical service
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programs.

A special version of GuruVet’has been developed for production animals and equines.

For necropsies, a separate system - SISPAT’ - is operational. This system allows storing data from
intra- and extramural necropsies. Students are allowed to enter and complete records in the
system.

5.4.2. Analysis of the findings/Comments

The system in place for storage of all medical records of patients (GuruVet®) is used efficiently
inthe clinics. Students are permitted to review GuruVet® files and print relevant information, but
only under the supervision of clinical staff. With the use of GuruVet® it is ensured that a system
is in place to efficiently support teaching, learning, research and services.

5.4.3. Suggestions forimprovement
None.

5.4.4. Decision
The VEE is compliant with Standard 5.4.

Area 6. Learning resources

Standard 6.1: State-of-the-art learning resources must be adequate and available to support
veterinary education, research, services and continuing education. Learning resources must
be suitable to implement teaching facilities to secure the ‘never the first time on a live
animal’ concept. When the study programme is provided in several tracks/languages, the
learning resources must be available in all used languages. Timely access to learning
resources, whether through print, electronic media or other means, must be available to
students and staff and, when appropriate, to stakeholders. State-of-the-art procedures for
bibliographical search and for access to databases and learning resources must be taught to
undergraduate students, together with basic English teaching if necessary.

6.1.1. Findings

The VEE shares lecture and audio-visual rooms, laboratories, research facilities, and scientific
equipment with other basic science degree programs. Both training and scientific research
programs of the VEE operate in coordination with ICBAS. This integrated environment broadens
educational and research opportunities, in line with ICBAS’ philosophy. The VEE has its own
dedicated management bodies, which ensure effective coordination between the programme
and the broader institutional structures of ICBAS

The Anatomy Museum is located at ICBAS and offers extensive learning opportunities on a wide
range of animal species.

The library operates under the management of ICBAS and FFUP (Faculty of Pharmacy of
University Porto), and has a significant, extensive collection, both in printed and e-format.
Opportunities have also been increased by consortium agreements with other university
libraries.

The management committee is led by two professors from both ICBAS and FFUP, who receive a
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list of priority acquisitions every two years based on recommendations from the professors.
Library users can find out about programs, initiatives, exhibitions, and availability through the
library’s official website and social media tools. In addition, users can request or suggest new
purchases through the library website.

The VEE operates a simulation laboratory (SIMVet) that allows students to develop their practical
skills in artificial conditions. Clinical learning takes place in the VTH and in various ambulatory
services, both within and outside the VEE.

The U.Porto offers several training opportunities in the fields of digital skills and information
literacy that are accessible to Veterinary Medicine students.

The VEE does not have its own website. It has adedicated webpage available on the ICBAS portal.
The ICBAS does not offer English language courses for students, but such courses exist for the
academic staff.

6.1.2. Analysis of the findings/Comments

The VEE is commended for the multiple training opportunities provided by the SIMVet and
associated staff engagement.

The ICBAS library provides appropriate conditions and learning opportunities for students and
staff. The wide range of electronic resources such as e-books, e-journals, and various digital
education tools contribute greatly to teaching, and learning. A number of digital platforms also
contribute to education, provide access to up-to-date information of veterinary science and
supportformal and informal assessments.

6.1.3. Suggestions for improvement
The VEE could benefit from implementing an English course for students.

6.1.4. Decision
The VEE is compliant with Standard 6.1.

Standard 6.2: Staff and students must have full access on site to an academic library
administered by a qualified librarian, an Information Technology (IT) unit managed by a
qualified IT person, an e-learning platform, and the relevant human and physical resources
necessary for the development of instructional materials by the staff and their use by the
students.

The relevant electronic information, database and other intranet resources must be easily
available for students and staff both in the VEE’s core facilities via wireless connection (Wi-
Fi) and from outside the VEE through a hosted secured connection, e.g. Virtual Private
Network (VPN).

6.2.1. Findings

The library is open on weekdays from 8 am to 7.30 pm, in exam periods until 2 am. On weekends,
the library is only accessible electronically. Students and academic staff can access the library
both on and off campus using a variety of databases and support systems.

Seven qualified and trained full-time librarians - one of whom is a communications expert - are
available to provide on-site assistance.

The library organizes several workshops to ensure that both students and staff are familiar with
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the library use methodology. Additionally, guidance and assistance are available on-site or
online, through guides, tutorials, or virtual chat.

The two floor reading spaces with 344 seats and 182 sockets, as well as 20 separate study rooms
- most of which also have terminals - offer adequate conditions for group or individual study,
research and academic work.

The library has its own website and a unified search interface (ALMA), which can only be
accessed after authentication. With limited access, a quality academic information system
(SIGARRA) and a Learning Management System (MOODLE) are available at the U.Porto. SIGARRA
is an electronic administrative tool for enrolments, student records, payments, facilitates intra
and external collaborations, contains different directories, and provides institutional
information. Each faculty operates its own SIGARRA-based website, and in the case of ICBAS,
the platform is monitored by the Planning and Information Management Service, which ensures
the management and dissemination of institutional information.

Via MOODLE teachers and students can communicate or share information and this system
provides access to other useful platforms.

The IT department of the U.Porto has qualified IT experts and provides full assistance throughout
the campus, ensuring day-to-day support.

6.2.2. Analysis of the findings/Comments
The extended service of the library, IT infrastructure, e-learning tools, teaching and learning
technologies are easily available.

6.2.3. Suggestions for improvement
None.

6.2.4. Decision
The VEE is compliant with Standard 6.2.

Standard 6.3: The VEE must provide students with unimpeded access to learning resources,
internet and internal study resources, as well as facilities and equipment for the
development of procedural skills (e.g. clinical skills laboratory). The use of these resources
must be aligned with the pedagogical environment and learning outcomes within the
programme and have mechanisms in place to evaluate the teaching value of changes in
learning resources.

6.3.1. Findings

The library provides access to domestic and international documentation through various
databases, has a national exchange program with other academic libraries, and bibliographic
management software is also available in the U.Porto.

The library currently holds approximately 7,500 printed resources. Of these, approximately 20%
are indexed specifically under Veterinary Medicine, 50% correspond to Medicine and related
areas, and 30% to Pharmacy. The library resource management, especially the management of
digital resources and remote access, receives particular attention in ICBAS.

The veterinary simulation laboratory (SIMVet) is under the supervision of two academic staff (one
is from the ScIMVM) and has a support team for scheduling training sessions, preparing the
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space for different classes, maintaining simulators and being responsible for the stock of
materials.

Learning resources are supervised by a planned maintenance programme. The adequacy and
effectiveness are monitored regularly through CU annual reports, student feedback, analysis of
assessment outcomes, hospital activity reports and monitoring of indicators.

6.3.2. Analysis of the findings/Comments

The educational program builds on the various scientific systems of ICBAS and U.Porto, thereby
supporting the more efficient use of learning resources. The extended learning resources meet
the requirements of the ESEVT SOP.

6.3.3. Suggestions for improvement
None.

6.3.4. Decision
The VEE is compliant with Standard 6.3.

Area 7. Student admission, progression and welfare

Standard 7.1: The VEE must consistently apply pre-defined and published regulations
covering all phases of the student “life cycle”, e.g. student admission, progression and
certification.

In relation to enrolment, the VEE must provide accurate and complete information regarding
the educational programme in all advertisements for prospective national and international
students.

Formal cooperation with other VEEs must also be clearly advertised.

7.1.1. Findings

The SIGARRA website provides detailed and updated information in Portuguese and English on:
1) veterinary curriculum and resulting D1C; 2) admission procedures and requirement for
national and international applicants; 3) progression and certification rules; 4) tuition fees; 5)
academic calendar and 6) cooperation programmes with other VEE’s. Such information is also
disseminated through the U. Porto’s and ICBAS’s websites, the international Keystone Education
platform, outreach activities in schools and participation in public recruitment events.

The VEE participates in Erasmus+ partnerships and has bilateral agreements with a number of
European and Latin American veterinary schools. Further, the VEE forms the Iberian Consortium
together with staff from UTAD, University of Leon and University of Zaragoza and through ICBAS
participationinthe Agro@TecVerde consortium which aims at modernising agricultural sciences
in Portugal.

7.1.2. Analysis of the findings/Comments

The VEE has a well-developed web-based system for information about enrolment and the
student “life cycle”. In addition, there are in-person promotion days to see the VEE’s facilities,
talk to staff and ask questions. Formal collaborations with other VEEs are advertised on the VEEs
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website.

7.1.3. Suggestions for improvement
None.

7.1.4. Decision
The VEE is compliant with Standard 7.1.

Standard 7.2: The number of students admitted must be consistent with the resources
available at the VEE for staff, buildings, equipment, healthy and diseased animals, and
materials of animal origin.

7.2.1. Findings

ICBAS defines the annual number of available places (numerus clausus) and communicates it
to the National Access Contest, which is centrally administered by the General Directorate of
Higher Education in Portugal. Numerus clausus is set at 63 students but is supplemented by an
uptake of approximately 24 students annually through special access schemes. The Programme
Directorate may decide to limit admission through special schemes in years where student
distribution on clinical years is high and/or there are limitations in physical infrastructure.
According to Table 7.2.1 there is a mean annual uptake of 85 (77-90) veterinary students at
ICBAS in the last 3years.

7.2.2. Analysis of the findings/Comments

The number of students admitted to the veterinary curriculum is estimated based on the
resources available and communicated to the national authority which arranges the admission
contest.

7.2.3. Suggestions for improvement
None.

7.2.4. Decision
The VEE is compliant with Standard 7.2.

Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and
defensible, be free of discrimination or bias, and take into account the fact that students are
admitted with a view to their entry to the veterinary profession in due course.

The VEE must regularly review and reflect on the selection processes to ensure they are
appropriate for students to complete the programme successfully. If the selection
processes are decided by another authority, the latter must regularly receive feedback from
the VEE.

Adequate training (including periodic refresher training) must be provided for those involved
in the selection process to ensure applicants are evaluated fairly and consistently.

7.3.1. Findings
Admission to the VEE is governed by the nationally regulated National Access Contest. Thus, the
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selection of students entering the VEE’s veterinary curriculum is based on a weighted score
consisting of 50% of secondary schoolfinal average and 50 % of the examination result from the
National Access Contest with 2 mandatory subjects relevant to the veterinary curriculum. In
addition, applicants must submit a certificate of absence of relevant psychological, sensory or
motor impairment that would hinder the learning process. Further, students may apply through
special access routes defined by Portuguese law and regulations of the U.Porto, which include
formal requests from students with specific educational needs. Appeals concerning any
admission decision are centrally managed by DGES whereas appeals related to special contest
admissions, credit recognition or academic progression decisions are considered by the ICBAS
Dean following the procedures outlined by the University.

The VEE provides annual feedback on student intake and academic performance to DGES.
Further, the VEE annually participates in defining the numerous clausus, the national entrance
examinations required for admission, the minimum grades that the candidates must achieve in
those exams and the weighting applied to the final secondary school average in the overall
admission score.

Staff involved in admission and recognition decisions are offered periodic training on relevant
issues.

7.3.2. Analysis of the findings/Comments

Access requirements and the admission procedure to the VEE’s veterinary programme are
nationally regulated, fully advertised and transparent. The VEE annually reviews and reflects on
whether the admission criteria are appropriate for the students to complete the veterinary
programme and provide feedback to the General Directorate of Higher Education on the
suitability of student quotas and selection in terms of educational and clinical capacity of the
VEE. This ensures that the national selection process remains aligned with the institutional
capacity and pedagogic goals. Adequate training of those involved in the selection process is
provided.

7.3.3. Suggestions for improvement
None.

7.3.4. Decision
The VEE is compliant with Standard 7.3.

Standard 7.4: There must be clear policies and procedures on how applicants with
disabilities or illnesses are considered and, if appropriate, accommodated in the
programme, taking into account the requirement that all students must be capable of
meeting the ESEVT Day One Competences by the time they graduate.

7.4.1. Findings

According to the U.Porto’s Academic Code and Institutional Policy on Equality, Diversity and
Inclusion, the University and ICBAS are committed to promote inclusion for students with
disabilities and chronic health conditions. Applicants must certify the absence of relevant
psychological, sensory and motor impairments that could significantly influence the learning
process by submission of a Group B prerequisite (Interpersonal Communication). There is,
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however, a specific quota for admission of students with special educational needs, and
students receive appropriate support when such conditions arise during the veterinary
programme. Students may seek support from GAEEA, SASUP or the private system with
Government support.

7.4.2. Analysis of the findings/Comments

Thereis a clear university policy and the organisational structures in place to ensure that people
with disabilities and illnesses are accommodated in the veterinary study programme and that
adaptations to their specific needs are made and monitored. The VEE's high level of
psychological support for those students with mental health problems is to be commended.

7.4.3. Suggestions for improvement
None.

7.4.4. Decision
The VEE is compliant with Standard 7.4.

Standard 7.5: The basis for decisions on progression (including academic progression and
professional fitness to practise) must be explicit and readily available to the students. The
VEE must provide evidence that it has mechanisms in place to identify and provide
remediation and appropriate support (including termination) for students who are not
performing adequately.

The VEE must have mechanisms in place to monitor attrition and progression and be able to
respond and amend admission selection criteria (if permitted by national or university law)
and student support if required.

7.5.1. Findings

The decision-making process regarding progression follows the U.Porto’s Academic Code,
ICBAS Pedagogical Regulations and the VEE’s Curricular Plan. They are all publicly available
through the SIGARRA platform. Monitoring of progress includes continuous, practical and final
assessments in each CU and the students may register in CU’s of the coming year provided that
they have passed a minimum of ECTS from the previous year. Progression monitoring also
defines the maximum number of enrolments per study cycle through the University’s
prescription regime.

Attrition is continuously monitored, analysed and receives appropriate follow-up by the PC as
reported in the Annual Programme Report. Over the last three academic years (2022/23-
2024/25), the attrition rate was: 13.6% in 2022/23 (58 students out of 368 enrolled); 11.4% in
2023/24 (51 students out of 397 enrolled); and 11.1% in 2024/25 (49 students out of 392
enrolled), showing a slightly decreasing trend. Main reasons include transfer to the Medical
curriculum (72 %), personal/financial circumstances (18 %) and health problems (5%).

7.5.2. Analysis of the findings/Comments

The basis for decisions on their progression is explicit and readily available to the students. The
VEE does monitor attrition and progression and there are mechanisms established that provide
support for students who are not performing adequately. The VEE does respond to data on
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progression and attrition by adjusting admission selection criteria and student support.

7.5.3. Suggestions for improvement
None.

7.5.4. Decision
The VEE is compliant with Standard 7.5.

Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason
must be explicit.

The VEE’s policies for managing appeals against decisions, including admissions, academic
and progression decisions and exclusion, must be transparent and publicly available.

7.6.1. Findings

Mechanisms for exclusion are explicitly defined by national (Portuguese Higher Education
legislation) or institutional (U.Porto Academic Code, its Prescription Regime and its Code of
Conduct and Ethics; ICBAS Pedagogical Regulations). In brief, they include: a) exceeding
maximum number of enrolments/academic years without obtaining the required ECTS credits
for progression, b) ethical or professional misconduct or c) serious disciplinary offences.
Students at risk for exclusion are offered remediation and counselling by relevant institutional
bodies before the exclusion process is initiated. All appeal processes follow formal written and
publicly available procedures established in the U.Porto’s Academic Code and are
communicated to students via SIGARRA. Confidentiality, impartiality and transparency are
upheld through the process and the student may seek support from the Student Ombudsperson,
who acts as an independent mediator.

7.6.2. Analysis of the findings/Comments

The mechanisms for exclusion are explicit and communicated to students. The VEE’s policies for
handling appeals on academic, progression and exclusion decisions against students are also
transparent and communicated to students.

7.6.3. Suggestions for improvement
None.

7.6.4. Decision
The VEE is compliant with Standard 7.6.

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and
welfare needs of students. This includes but is not limited to learning support and
counselling services, career advice, and fair and transparent mechanisms for dealing with
studentillness, impairment and disability during the programme. This shallinclude provision
for disabled students, consistent with all relevant equality, diversity and/or human rights
legislation.

There must be effective mechanisms for the resolution of student grievances (e.g.
interpersonal conflict or harassment).
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7.7.1. Findings

Student support on physical, emotional, social and academic wellbeing is ensured by
collaboration of the Academic Services (enrolment, record management), GAEEA
(individualized academic and psychological counselling in general and appropriate support for
student with disabilities in particular), SASUP (social, psychological and medical support),
ICBAS mentoring Programme (peer mentoring of first-year and international students), GAPE
(Career guidance), Students Associations (extracurricular social activities). Information about
all student services is publicly available through SIGARRA and the websites of ICBAS, GAEEA,
AEICBAS and SASUP.

The U.Porto as well as ICBAS have clear and structured procedures for handling student
grievances, interpersonal conflicts and cases of harassment confidentially, including the right to
initiate formal proceedings in serious cases. Students can raise concerns and complaints
directly to elected student representatives of McIMVM, the IMVM Directorate or to the ICBAS
Pedagogical Council. Further, students may report concerns anonymously via online forms or e-
mails to the Ombudsperson or the Ethics Committee. GAEEA and SASUP offer emotional support
in cases of interpersonal conflicts.

7.7.2. Analysis of the findings/Comments

The VEE’s high level of psychological support for those students with mental health problems is
to be commended. The VEE does provide support for the physical, emotional and welfare needs
of the students, including those specific to disabled students. In addition, there is a clearly
defined procedure for dealing with personal problems, including interpersonal conflicts and
cases of harassment.

7.7.3. Suggestions for improvement
None.

7.7.4. Decision
The VEE is compliant with Standard 7.7.

Standard 7.8: Mechanisms must be in place by which students can convey their needs and
wants to the VEE. The VEE must provide students with a mechanism, anonymously if they
wish, to offer suggestions, comments and complaints regarding the compliance of the VEE
with national and international legislation and the ESEVT Standards.

7.8.1. Findings

Apart from submission of anonymous CU pedagogical surveys at the end of each semester,
students can submit suggestions or complaints confidentially on the ICBAS website and internal
communication channels, through contact to GAEEA or the Student Ombudsperson or to the
U.Porto’s Ethics Committee and Code of Conduct. In addition, they may contact elected student
representatives at the ICBAS Executive Council, the ICBAS Pedagogic Council, McIMVM or
AEICBAS.

7.8.2. Analysis of the findings/Comments
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The VEE is commended for its well-structured, comprehensive and diverse feedback
mechanisms, which enable systematic input from students, academic staff and support staff.
Similarly, the VEE is commended for its open, transparent and respectful relationship between
students and academic staff, which fosters mutual trust, effective communication and a
supportive learning environment

There are mechanisms for students to convey needs and wants online as well as through
personal channels such as one of the elected student representatives. This also enables
students to raise comments and complaints about the VEE’s compliance with national and
international legislation and the ESEVT standards.

7.8.3. Suggestions for improvement
None.

7.8.4. Decision
The VEE is compliant with Standard 7.8.

Area 8. Student assessment

Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE
showing lines of responsibility for the assessment strategy to ensure coherence of the
overall assessment regime and to allow the demonstration of progressive development
across the programme towards entry-level competence.

8.1.1. Findings

Assessment methods are diverse and aligned with learning outcomes, employing written, oral
and digital examinations, OSPEs, OSCEs, practical tests, simulation-based assessments,
project work, presentations and continuous assessment tools. Competences in theoretical
knowledge, pre-clinical and clinical practical skills, as well as soft skills, are evaluated
systematically through structured rubrics, direct observation, peer feedback and supervisor
assessments, with originality of written work monitored using university-wide tools. Assessment
calendars are established through a formal governance process involving the Dean, PC and
student representatives, and integrate multiple examination periods to accommodate different
student circumstances. The inclusion of intercalary assessment weeks helps balance workload
and supports continuous assessment. Overall, the VEE demonstrates a coherent,
comprehensive and well-organised assessment regime that reflects progressive skill acquisition
and supports entry-level competence.

8.1.2. Analysis of the findings/Comments

The VEE has a clearly defined assessment strategy, grounded in national legislation and
institutional regulations, which ensures coherence, transparency and progressive competency
development across the IMVM programme. The assessment framework is comprehensive and
demonstrates alignment with curricular objectives, ensuring that students are evaluated across
cognitive, practical, and professional domains in a coherent and progressive manner. The variety
of assessment tools, including the use of Turnitin to monitor the originality of written work,
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reflects a robust commitment to competence-based education and academic integrity. Clear
communication of assessment criteria and the use of objective rubrics contribute to
transparency and fairness, supported by examination regulations that were most recently
revised in 2022. The involvement of students in designing the exam calendar is a notable
strength, fostering shared responsibility and enhancing the student experience.

The use of digital platforms demonstrates responsiveness to modern pedagogical approaches,
with the SIGARRA platform providing the capacity to monitor student progression and
examination success data at the individual level. QA is further reinforced through the
requirement for CU Regents to conduct annual reflections on examination procedures within
their Course Unit Reports. While there are currently no institutionalised procedures for the
harmonisation of assessment strategies, the Pedagogical Council is actively conducting a study
to release future recommendations, and clinical staff at UPVet are already receiving targeted
training to standardise assessment rubrics. The assessment of soft skills is integrated
longitudinally, which aligns well with evolving professional standards. Overall, the VEE’s
assessment framework effectively supports and certifies the development of entry-level
competence.

8.1.3. Suggestions forimprovement
None.

8.1.4. Decision
The VEE is compliant with Standard 8.1.

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the
programme must be published, applied consistently, clearly identified and available to
students in a timely manner well in advance of the assessment. Requirements to pass must
be explicit.

The VEE must properly document the results of assessment and provide the students with
timely feedback on their assessments.

Mechanisms for students to appeal against assessment outcomes must be explicit.

8.2.1. Findings

The mode of operation for each CU is described in the Curricular Unit Form, and published on
the SIGARRA platform. These forms are available to students at the beginning of each academic
year and include objectives, learning outcomes, syllabus, and detailed assessment methods.
Pass requirements are defined with classifications expressed on a scale of 0 to 20, and a final
grade equal to or higher than 9.5 is required for approval. CUFs state the weight of each
component (e.g., tests, assignments, exams) and any minimum performance thresholds (barrier
assessments) required to pass.

Assessment calendars are approved by the Dean and published within 30 days after the
beginning of the semester. Results for distributed assessment components are communicated
throughout the semester, and final exam results are published within 10 working days of the
examination.

Students have a formal right to review their corrected assessments, including access to the
examination questions, up to two working days prior to the next assessment. Faculty are required
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to provide feedback, occurring through face-to-face meetings or the publication of correction
and grading criteria.

Mechanisms for appeal are structured. Students initially address the CU Regent, if unresolved,
they can escalate to the IMVM Director and the PC. Students can also submit a substantiated
petition for a formal review within two working days of the initial exam review.

8.2.2. Analysis of the findings/Comments

The VEE demonstrates a transparent assessment framework fully integrated into the University’s
Quality Management System, where transparency is reinforced by the public availability of all
CUF on the SIGARRA platform. These forms explicitly state the weighting of each assessment
component and the pass requirements, ensuring that students have access to grading criteria
well in advance. The use of constructive alignment ensures that assessment tasks are directly
mapped to the intended learning outcomes and the acquisition of Day One Competences.
While the monitoring of grading consistency across different student groups within the same unit
is delegated to the responsibility of the individual CU Coordinators (Regents), there is clear
evidence that students actively utilise formal communication and appeal channels. In 2025, a
total of 409 concluded requests were recorded, with the most frequent categories being
absencejustifications, formal submissions to the Dean, and registrations for grade improvement
examinations. The inclusion of student representatives in the PC and the Monitoring Committee
is a strength, ensuring the student body has a formal and effective voice in the design and
oversight of the assessment calendar and strategies. Timely feedback was confirmed following
conversations with students.

8.2.3. Suggestions forimprovement
None.

8.2.4. Decision
The VEE is compliant with Standard 8.2.

Standard 8.3: The VEE must have a process in place to review assessment outcomes, to
change assessment strategies and to ensure the accuracy of the procedures when required.
Programme learning outcomes covering the full range of professional knowledge, skills,
competences and attributes must form the basis for assessment design and underpin
decisions on progression.

8.3.1. Findings

The Programme Director is responsible for ensuring that assessment methods proposed in the
CUF align with learning outcomes and programme objectives. This process follows guidelines
from the ICBAS Pedagogical Council and may involve deliberation by the Scientific Committee
in cases of disagreement.

The effectiveness of teaching and assessment is monitored through Student Pedagogical
Surveys (anonymous feedback on each CU), analysis of success rates and the Curricular Unit
Reports submitted by Regents and the IMVM Annual Report which includes student
representation.

Since 2021, Coordinators have fostered dialogue to promote mutual understanding of CU
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structures, optimise operations, and strengthen interdisciplinarity.
Assessments are structured to evaluate the full range of professional attributes. Year Horizontal
Coordinators and the ScIMVM monitor student progression rates and the achievement of year-
level learning outcomes to identify students requiring remediation.

8.3.2. Analysis of the findings/Comments

The VEE has implemented a robust and structured Quality Assurance loop
(Plan-Do-Check-Adjust) through mandatory annual Course Unit Reports. These reports require
Regents to reflect on success rates and assessment histograms, leading to documented
improvements such as the transition from exclusive final exams to distributed assessment and
the refinement of exam durations and submission deadlines. This continuous improvement
system is effectively fuelled by diverse feedback channels from students and staff, which have
triggered significant actions ranging from the appointment of new Regents to the implementation
of biosecurity principles across the curriculum.

The Horizontal Coordination mechanism ensures that assessment strategies are not developed
in isolation but remain coherent across each curricular year, fostering interdisciplinary
alignment. Furthermore, there is clear constructive alignment between assessment tasks and
the Day One Competences, as Regents must explicitly map these relationships within the
SIGARRA platform to ensure transparency for all stakeholders. While external stakeholders
provide contextual feedback through EPT evaluations and public juries, the establishment
maintains appropriate academic oversight by keeping the final validation of assessment criteria
as aninternal responsibility of the academic staff and governing bodies.

8.3.3. Suggestions forimprovement
None.

8.3.4. Decision
The VEE is compliant with Standard 8.3.

Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of
learning objectives at the level of the programme and individual units of study.

The VEE must ensure that the programmes are delivered in a way that encourages students
to take an active role in creating the learning process and that the assessment of students
reflects this approach.

8.4.1. Findings

The VEE has a system for certifying student achievement at the level of individual CU, each
academic year, and the overall programme, with graduation awarded upon completion of all
requirements totalling 330 ECTS. Teaching follows a student-centred pedagogical model,
employing Problem-Based Learning, case studies, clinical simulations, and laboratory and
fieldwork, with students actively engaged through group projects, seminars, and research
assignments. Formative feedback is provided via oral communication, institutional email, and
the MOODLE platform to support student reflection and learning. Student engagement is
encouraged through voluntary initiatives such as the UPVet and CCEV hospital programmes, the
ICBAS Kennel dog socialisation scheme, VetLabTalks, and the U.Porto Mentorship Programme.
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Students also play an active governance role through representation on the Monitoring
Committee, the Pedagogical Council, and the U.Porto Representatives Assembly, ensuring that
they contribute meaningfully to the evaluation and development of teaching and learning
strategies.

8.4.2. Analysis of the Findings/Comments

The VEE effectively shifts the student's role from a passive recipient of knowledge to an active
participant in their own academic and professional construction. The use of diverse learning
settings, including intramural hospitals, simulation labs, and extramural farms, ensures that the
assessment approach reflects real-world professional contexts.

The opportunity for self-directed and collaborative learning is clearly supported by the VEE’s
infrastructure, which includes 20 dedicated study rooms—most equipped with terminals
specifically designed for group or individual work. These facilities, alongside extended library
hours during exam periods, ensure that all students have the physical space required to form
learning groups and engage in peer-to-peer study. Furthermore, the establishment
demonstrates arobust responsiveness to student initiative; feedback from student-led activities
such as VetLabTalks is actively utilized by the Scientific Committee to adjust programme
content, leading directly to the inclusion of new research opportunities for undergraduates inthe
IMVM Strategic Plan 2026-2030.

8.4.3. Suggestions for improvement
None.

8.4.4. Decision
The VEE is compliant with Standard 8.4.

Standard 8.5: Methods of formative and summative assessment must be valid and reliable
and comprise a variety of approaches. Direct assessment of the acquisition of clinical skills
and Day One Competences (some of which may be on simulated patients) must form a
significant component of the overall process of assessment. It must also include the regular
quality control of the student logbooks, with a clear distinction between what is completed
under the supervision of teaching staff (Core Clinical Training (CCT) or under the supervision
of a qualified person (EPT). The clear distinction between CCT and EPT ensures that all
clinical procedures, practical and hands-on training planned in the study programme have
been fully completed by each individual student. The provided training and the global
assessment strategy must provide evidence that only students who are Day One Competent

are able to graduate.

8.5.1. Findings

The VEE uses a wide range of assessment methods, including written and digital exams, OSPEs
and OSCEs, alongside workplace-based assessments such as DOPS, Mini-CEX and case-based
discussions. Since September 2025, students have recorded their clinical and practical
activities in the Ulog digital logbook, which links each entry to the ICBAS D1Cs and requires
validation that distinguishes between Core Clinical Training and Elective Practical Training.
Completion and approval of this logbook is compulsory before students may sit final clinical

52



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026

examinations, and graduation depends on passing all 330 ECTS, including a positive evaluation
of the 6th-year EPT. The final traineeship is assessed both by on-site co-supervisors and through
a public examination in which students defend a final report or dissertation. Additionally, the
SIMVet laboratory provides a controlled setting for practising and assessing essential medical
and surgical skills before students work with live animals.

8.5.2. Analysis of the findings/Comments

The VEE has modernised its assessment strategy by moving beyond traditional testing to include
longitudinal tracking through the Ulog system, which ensures that no student graduates without
documented procedural exposure and a clear distinction between practice-based logging and
formal competence evaluation. This system enhances transparency by specifically recording
whether a student actively performed, assisted, or merely observed a procedure, with the final
certification of competence remaining the responsibility of the supervising clinician or teacher.
The commitment to summative assessment of clinical performance in real-life scenarios is
demonstrated by the significant weighting of practical components in the final grades for 5th-
year clinical units; for instance, in Medicine and Surgery of Farm Animals and Equines I, the
practical evaluation accounts for 50% of the final classification. While external EPT co-
supervisors are not formally briefed on the ESEVT Day One Competences, the establishment
ensures rigorous professional validation through the use of structured assessment
guestionnaires developed by faculty and the inclusion of academic staff on public examination
juries to guide the assessment process. This comprehensive framework effectively ensures that
the final transition to professional life is supported by an academically overseen and
professionally validated certification of student competence.

8.5.3. Suggestions for improvement
None.

8.5.4. Decision
The VEE is compliant with Standard 8.5.

Area 9. Teaching and support staff

Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for
their roles, in agreement with national and EU regulations and must apply fair and
transparent processes for the recruitment and development of staff.

A formal quality-assured programme of teacher training (including good teaching and
evaluation practices, learning and e-learning resources, use of digital tools education,
biosecurity and QA procedures) must be in place for all staff involved with teaching. Such
training must be mandatory for all newly appointed teaching staff and encouraged on a
regular basis for all teaching staff.

Most teaching staff (calculated as FTE) involved in core veterinary training must be
veterinarians. It is expected that more than 2/3 of the instruction that the students receive,
as determined by student teaching hours, is delivered by qualified veterinarians.
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9.1.1. Findings

ICBAS ensures that all staff involved in the IMVM are appropriately qualified and prepared for
theirroles, in compliance with national and EU regulations. In 2021, IMVM-ICBAS was accredited
by the Higher Education Assessment and Accreditation Agency (A3ES), with particular attention
to the qualifications, pedagogical training, and scientific output of the teaching staff.
Recruitment and development processes are overseen by U.Porto and aligned with institutional
policies. Currently, 73% of the teaching staff has a PhD degree, and 84% of the teachers involved
in veterinary training are veterinarians. National legislation determines the procedure for staff
renewal through international recruitment calls.

Pedagogical Training Courses are available on a website that allows all staff, including
practitioners of the VTHs, to take notice of best teaching and assessment practices, innovation,
learning resources, and digital tools. Another resource is the Biomedical Education Office, which
organises pedagogical sessions covering subjects such as feedback, students’ priorities in the
teaching-learning process or innovations such as escape rooms. In addition, ICBAS offers
training for early-career supervisors of master’s and doctoral students.

9.1.2. Analysis of the findings/Comments

All staff are appropriately qualified and prepared for their roles, in agreement with national and
EU regulations. A3ES accredited the VEE in 2021. The recruitment and development processes
comply with current legal regulations. Teaching opportunities for teaching staff are available for
all teachers, experienced as well as for new teachers. They provide means to develop
professional skills and pedagogical training, but also for more experienced staff, they offer a
chance to reflect on ways of renewing and strengthening their teaching practice. New teachers
are mentored and taught during the first year by the CU’s Regents. More than %; of the teaching
staff are qualified veterinarians.

9.1.3. Suggestions for improvement
None.

9.1.4. Decision
The VEE is compliant with Standard 9.1.

Standard 9.2: The total number, qualifications and skills of all staff involved with the study
programme, including teaching, technical, administrative and support staff, must be
sufficient and appropriate to deliver the study programme and fulfil the VEE’s mission.
Aprocedure mustheinplaceto assess if the staffinvolved with teaching display competence
and effective teaching skills in all relevant aspects of the curriculum that they teach,
regardless of whether they are full or part-time, teaching or support staff, senior or junior,
permanent or temporary, teachers. Guidelines for the minimum training to teach and to
assess are provided in Annex 6, Standard 9.1.

9.2.1. Findings

ICBAS ensures that all staff involved in the IMVM are appropriately qualified and prepared for
their roles, in compliance with national and EU regulations. The A3ES accreditation in 2021
certifies compliance with European standards for the quality of higher education until 2027.
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Recruitment of teaching staff is carried out in two ways: (1) as an invited professor on a part-time
basis, and (2) as an Assistant Professor on a full-time basis. If appointments are made at the
level of Associate Professor or Full Professor, then an international call for applications is
needed. New teachers are integrated into the CU teaching team, while the CU Regent will help
them to assimilate. The indicators which reflect the number of FTE teaching staff, the number of
FTE veterinarians, and the number of support staff involved in veterinary training are all above
the required minimal values (11, 12, I13). After five years, the teacher must prepare an activity
report resulting in either a permanent contract or ending the contract. This report will be
evaluated by the SC and by two full professors in the scientific area (of which one is external).
Support staff are recruited with open calls based on clearly defined selection criteria. All new
support staff are obliged to have a minimum of 40 hours of professional training per year, and
additionally, they have opportunities for up to 100 hours of self-directed learning. For support
staff in the VTHs, specific training modules are in place, delivered during working hours to get
maximal participation.

According to the SER, teaching quality and training needs are monitored through annual
(academic) or bi-annual (non-academic) performance evaluations and student feedback (e.g.
U.Porto Pedagogical Surveys). It is not mandatory for students to give feedback about teaching
qualities of staff.

9.2.2. Analysis of the findings/Comments

According to the indicators, the number of veterinarians and support staff involved in veterinary
training meet the minimal required values (12, I3) and also the A3ES accreditation confirms that
all staff are adequately and appropriately delivering the study program, fulfilling VEE's mission.
This accreditation is proof that all staff sufficiently and appropriately deliver the study
programme fulfilling VEE’s mission. The annual or bi-annual performance evaluations and
student feedback, used to monitor teaching quality are considered by the PC.

9.2.3. Suggestions for improvement
None.

9.2.4. Decision
The VEE is compliant with Standard 9.2.

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and
assessment knowledge and must be encouraged to improve their skills. Opportunities for
didactic and pedagogic training and specialisation must be available. The VEE must clearly
define systems of reward for teaching excellence in operation.

Teaching positions must offer the security and benefits necessary to maintain the stability,
continuity, and competence of the teaching staff. Teaching staff must have a balanced
workload of teaching, research and service depending on their role. They must have
reasonable opportunities and resources for participation in scholarly activities.

9.3.1. Findings

The teachers’ contractual stability and benefits are guaranteed by the U.Porto Teaching Career
Statute (ECDU). Policies exist for maintaining the workload balance between teaching, research,
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and service responsibilities. The ECDU establishes the duties of academic staff, such as
maintaining updated and dynamic pedagogy, improving their pedagogical performance,
supporting the development of colleagues, and engaging in research and outreach activities.
Faculty members have access to scholarly activities and research projects.

The Educational and Innovation Unit plays a key role in the opportunities for teachers to develop
and extend their teaching and assessment knowledge. An Annual Training Plan for teachers has
been published, using among others, systematic student feedback to identify specific needs.
For awarding teaching excellence, various awards are in place at the U.Porto: A Pedagogical
Innovation Award, a Scientific Research Excellence Award, and a Pedagogical Excellence Award.
Above that, performance evaluation might lead to changes in salary and, in some cases,
attribution of bonuses.

9.3.2. Analysis of the findings/Comments

All staff members are encouraged to develop and extend their teaching and assessment
knowledge. Many opportunities are in place for pedagogical and didactic training. The ECDU
establishes the duties of academic staff, encouraging the updated and dynamic pedagogical
training and pedagogical performance improvement. Participation in the Pedagogical Training
Courses is also considered among career progression criteria.

Awarding teaching excellence takes place, not within ICBAS, but organised within U.Porto by
setting three awards.

9.3.3. Suggestions for improvement
The investigation of possibilities of awarding teaching excellence within the VEE in addition to
the existing U.Porto awards would be beneficial.

9.3.4. Decision
The VEE is compliant with Standard 9.3.

Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive
and publicised programme for the professional growth and development of teaching and
support staff, including formal appraisal and informal mentoring procedures.

Staff must have the opportunity to contribute to the VEE’s direction and decision-making
processes.

Promotion criteria for teaching and support staff must be clear and explicit. Promotions for
teaching staff must recognise excellence in and (if permitted by the national or university
law) place equal emphasis on all aspects of teaching (including clinical teaching), research,
service and other scholarly activities.

9.4.1. Findings

Continuous professional growth has been strongly promoted by U.Porto. A Training Catalogue is
widely published and spread through all information channels. The previously mentioned ECDU
promotes academic staff participation in modules on active learning methodologies, formative
assessment, and the integration of technology into teaching. Participation in research projects
is strongly encouraged, resulting in 72% of teaching staff being involved in at least one project
(2023). Five teaching staff members participated in teaching missions to partner institutions
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across Europe. The National Veterinary Professional Body (OMV) organises courses and
workshops in which 25% of teaching staff members participated (2024).

Career progression and promotion are based on a set of criteria, but overall, on excellence and
innovation in teaching, research, service, and other scholarly activities. Mentoring and support
mechanisms are in place within the various teams (research groups, teaching). In 2024, a pilot
for mentoring was implemented for early-career teaching staff with 12 pairs of mentor-staff
member combinations.

Teaching and support staff contribute to the governance of the VEE through representation on
key committees and working groups. Staff members always have the possibility to participate in
meetings or consultations related to institutional decision-making. The number of staff
members and teaching staff participating in governance activities is 17 and 32 respectively
(Appendix 10).

9.4.2. Analysis of the findings/Comments

Appraisal and mentoring procedures are in place. There are numerous possibilities to enhance
professional growth and development of teaching skills. Career progression and promotion are
clearly based on a set of criteria. Many staff members are involved in one or more committees
and councils. It appears to be a great involvement of the staff with the VEE in various meetings
involving direction and decision-making processes.

9.4.3. Suggestions for improvement
None.

9.4.4. Decision
The VEE is compliant with Standard 9.4.

Standard 9.5: A system for assessment of teaching and teaching staff must be implemented
on a cyclical basis and must formally include student participation. Results must be
communicated to the relevant staff and commented upon in reports. Evidence must be
provided that this system contributes to correcting deficiencies and to enhancing the quality
and efficiency of education.

9.5.1. Findings

Teaching staff have been annually evaluated according to the regulations of U.Porto and ICBAS.
Four dimensions are involved in evaluating the performance of academic staff: Research,
Teaching, Knowledge transfer, and University Management in a broad sense.

Students evaluate teachers annually by anonymous surveys. The results are communicated to
the respective teachers, CU Regents, and study programmes directions.

9.5.2. Analysis of the findings/Comments

A system for assessment of teaching and teaching staff is in place, including student
participation. The objective is continuous improvement of teaching performance but evaluation
results are also considered for continuation of contracts (assistant professors), salary
adjustments or awarding. A clear example of how the assessment and evaluation system works
was demonstrated by students in a meeting with the visitation team.
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9.5.3. Suggestions for improvement
None.

9.5.4. Decision
The VEE is compliant with Standard 9.5.

Area 10. Research programmes, continuing and postgraduate education

Standard 10.1: The VEE must demonstrate significant and broad research activities of
teaching staff that integrate with and strengthen the study programme through research-
based teaching. The research activities must include veterinary basic and clinical sciences.
Evidence must be provided that most teaching staff are actively involved with research
programmes (e.g. via research grants, publications in congress proceedings and in peer-
reviewed scientific journals).

10.1.1. Findings

The teaching staff demonstrate extensive research involvement through formal membership in
multiple transdisciplinary research units, including the Unit for Multidisciplinary Research in
Biomedicine (UMIB), the Institute for Research and Innovation in Health (I3S), and the
Associated Laboratory for Animal and Veterinary Science (AL4AnimalS). This demonstrates
significant and broad activities of teaching staff.

Staff specialists cover all clinical and non-clinical areas, supported by modern laboratories and
necropsy facilities. In particular, AEICBAS organises a range of academic events aimed at the
dissemination and critical discussion of scientific research, including seminars, workshops and
conferences, which provide structured opportunities for staff to present research outcomes and
engage in scholarly debate. ICBAS promotes a set of interdisciplinary scientific initiatives,
including the PhD One Health Forum, One Health Talks and One Health Day, which serve as
privileged platforms for knowledge exchange and research discussion across different scientific
domains.

Time spent on research is not specified as a fixed number of weekly hours for research or
administrative work. However, on speaking to teaching staff a majority of their time is spent on
research as opposed to teaching. Teaching staff duties are integrated into the overall academic
workload, allowing flexibility to balance teaching, research, and management functions
according to institutional needs, departmental planning, and individual academic profiles. Staff
are able to get points for excellent teaching, being on committees and research outputs/grants,
being able to get step salaryincreases. Promotion to the next levelis governed by the government
or through the ICBAS opening up new positions.

Evidence of high involvement of teaching staff in research is provided by the fact that 72.7% of
the IMVM teaching staff hold a PhD (as of 2024-2025). In 2023, 72% of the teaching staff were
involved in at least one competitive research project.

There is a consistent documented track record of high-level scientific output (Appendix 11). 253
articles, 4 book chapters and 4 books were published in 2025, 101 peer-reviewed publications
in 2024, 180 publications in 2023 and 149 publications in 2022.

The school provides a detailed list (Table 10.1.1) of ongoing funded research programmes for the
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2024/2025 period, which cover diverse scientific topics (basic and clinical) including
antimicrobial resistance, zoonoses, and regenerative medicine.

Multiple departments and scientific areas are represented in research, underscoring the
multidisciplinary nature of the activity. A substantial subset of projects includes the participation
of undergraduate students, primarily master’s degree students, through master’s dissertations
(EPT) or structured involvement in project activities.

Students are introduced to scientific methods in their first year through units like Quantitative
Methods and Cellular Biology. This is further strengthened by the InVet program, which provides
research grants specifically for 6th-year students to engage in pre-approved research projects
which can be undertaken at Porto or beyond. InVet is foreseen to start in 2026 and about 10% of
5th year students selected the research work in EPT.

10.1.2. Analysis of the findings/Comments

The VEE is to be commended for its research-led teaching as the majority of educators are active
researchers who are always open to student engagement outside the curriculum in research
projects. The school provides factual evidence of broad research activities through its list of
funded grants and its extensive list of peer-reviewed publications. It demonstrates that teaching
staff are actively involved in competitive research, with nearly three-quarters of the staff holding
a PhD. The course website provides the names of teaching staff, with no link to their research
profiles and their research outputs. On their respective SIGARRA pages, most academic staff
members include, in addition to their academic information, a link to their research profiles, as
mentioned in page 91 of the revised SER.

The research-led teaching is evidenced by the mandatory integration of scientific methodology
into early coursework and the provision of specific research opportunities for all students.

10.1.3. Suggestions forimprovement
None.

10.1.4. Decision
The VEE is compliant with Standard 10.1.

Standard 10.2: All students must be trained in scientific methods and research techniques
relevant to evidence-based veterinary medicine and must have opportunities to participate
in research programmes.

10.2.1. Findings

In the IMVM programme, undergraduate students are regularly introduced to research through
voluntary participation in scientific and community outreach activities. In the first semester of
the 1st year, students are systematically exposed to scientific methodologies through
compulsory activities embedded in IMVM CUs. They receive systematic and progressive training
in scientific methodology, introducing scientific reasoning, data analysis, laboratory methods,
and scientific writing through lectures and practical sessions, structured activities (literature
reviews, report writing, and Journal Clubs), which foster critical appraisal skills and engagement
with scientific literature. Alongside this formal training, students have opportunities to
participate in research through a wide range of institutional and student-led initiatives, including
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the U.Porto JUP Young Researchers Meeting, VetLabTalks, AEICBAS seminars and congresses,
and library training sessions focused on scholarly research tools and databases. Recoghnition of
these activities is accomplished through co-authorshipsin journals, participation in national and
international conferences, awards (Portuguese Society of Veterinary Cardiology dissertation
prize).

In the sixth year, students may choose a research-focused traineeship (EPT) that lasts for 4
months, supported by clear regulations governing eligibility, supervision, workload, and
assessment, supervised by a primary supervisor (ICBAS) and a second supervisor (external).
Many undertake dissertations that contribute to ongoing scientific projects, sometimes resulting
in peer-reviewed publications. The existence of programmes such as InVet encourages research
engagement by providing dedicated support and funding. Additionally, students have the
opportunity to apply for ERASMUS funding to study/ undertake clinical work/ undertake research
abroad.

10.2.2. Analysis of the findings/Comments

The VEE is commended for its breadth of opportunity to engage with research in a practical
manner through research placements in laboratories of ICBAS from Year 1. Students are offered
significant opportunities both in early years and later in the course to engage in research. During
their 6th-year traineeship, they may choose between professional practice, scientific research,
or a combination of both. The VEE has a robust and clearly defined framework governing the
eligibility, supervision, execution and assessment of graduation theses, ensuring that all
students have equitable access to a high-quality, rigorously supervised research experience
during the EPT, which provides a substantial and well-structured opportunity to undertake
research atan advanced level. Takentogether, these structures and outcomes demonstrate that
the VEE offers training in research methods and provides ample, meaningful opportunities for
undergraduate students to engage in evidence-based veterinary research.

10.2.3. Suggestions forimprovement
None.

10.2.4. Decision
The VEE is compliant with Standard 10.2.

Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD,
internships, residencies and continuing education programmes that complement and
strengthen the study programme and are relevant to the needs of the profession and society.

10.3.1. Findings

There is significant postgraduate research training activity, with an average of 42.67 DVM
students registered in PhD programmes across ICBAS departments. These include Veterinary
Sciences (the largest group with a mean of 34.67), Animal Science, and Biomedical Sciences.
Most students are self-funded but then apply for National Funding.

There is currently no internship program in the VEE. The possibility of offering two internship
positions at the CCEV is currently under consideration, strengthening the integration between
the hospital and the clinical team.
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ICBAS maintains a limited number of residency programmes in disciplines recognised by the
European Board of Veterinary Specialisation. Currently, there is an average of 6.33 residents
across three specialties: Veterinary Public Health (ECVPH), Veterinary Pathology (ECVP), and
Veterinary Microbiology (ECVM). A small nhumber of DVM students are registered in masters’
courses run by ICBAS including Marine Sciences, Oncology, and Environmental Contamination
and Toxicology.

ICBAS provides a variety of continuing education programmes that address professional needs,
not always directed towards the clinical veterinary labour market. Courses include Shelter
Medicine and Companion Animal Welfare (87 attendees) and i-Plex Med Vet, an international
problem-based learning experience. However, some courses appear to have ceased (no
registrants, Table 10.3.4).

In the academic year 2025-2026, the VEE is introducing new programmes, including Master’s
degreesin Animal Behaviour applied to Global Welfare and Health, Communication and Society.

10.3.2. Analysis of the findings/Comments

The school demonstrates a portfolio of ‘advanced postgraduate degree programmes’ through its
PhD, Master's and EBVS-recognised residencies. Academic staff places great emphasis on
ensuring equal learning opportunities, meanwhile providing absolute care for patient protection.
Potential conflicts in relation to case management between post- and undergraduate students
are avoided or minimised by structured supervision and task distribution, the more complex
cases being allocated to the residents.

Thereis a strong desire to create attractive internships programmes, but adequate funding needs
to be sourced by the VEE.

The integration of postgraduate mentors into undergraduate clinical workup indicates how the
programmes foster a collaborative learning environment.

10.3.3. Suggestions forimprovement
The VEE would benefit from creating and implement an attractive internship program in the short
term.

10.3.4. Decision
The VEE is compliant with Standard 10.3.

Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide
opportunities for student training and staff promotion, and how research approaches,
methods and results are integrated into the study programme.

10.4.1. Findings

Integration of research and teaching is evidenced through research activities as part of the VEE’s
educational model, integrating teaching staff and students into active research initiatives.
Undergraduate students are introduced to scientific methods through compulsory activities
such as bibliographic research, data analysis in Quantitative Methods, and laboratory work in
Cellular Biology and Animal Cytogenetics.

Students can access a variety of research opportunities through projects across different
biomedical branches. Specific initiatives include the InVet programme, which provides research
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grants for 6th-year students, and the U.Porto Young Researchers Meeting (IJUP), where students
present their work.

Research output is a formal and mandatory component of teaching staff performance
evaluations for career progression, promotion and salary increase. Evaluation dimensions
include publications, research project participation, and supervision of postgraduate students.
The ICBAS Scientific Council oversees research activities and postgraduate education,
approving advanced training curricula and reviewing annual study programme reports to ensure
scientific and pedagogical quality. For most doctoral programmes, students must pass a
qualifying examination and submit at least one original publication before they can proceed to
their public thesis defence.

Research approaches, methods and results are integrated into the study programme through
lectures and practical sessions as well as opportunities in the research laboratories or through
EPTinYear6.

10.4.2. Analysis of the findings/Comments

The VEE demonstrates a commitment to research-based veterinary education QA. The
institutional identity is effectively supported by a diverse range of research units and facilities
(i.e., ABEL biobank and LabPatVet). The requirement for PhD candidates to publish in journals
ensures that postgraduate research meets internationally recognised standards of academic
excellence.

10.4.3. Suggestions for improvement
None.

10.4.4. Decision
The VEE is compliant with Standard 10.4.

11. ESEVT Indicators (see Annex 4 of SOP 2023)

11.1. Findings
Raw data for the last three academic years at the VEE

Name of the VEE: School of Medicine and Biomedical Sciences (ICBAS)/ Integrated Master Degree in
Veterinary Medicine (IMVM), Porto, Portugal

Name and mail of the VEE's Head: Henrique Cyrne de Carvalho (condir@icbas.up.pt)

Date of the form filling: 2nd December, 2025

Raw data from the last 3 complete academic years Year -1 Year -2 Year -3 Mean
GVM SP 2024/2025 | 2023/2024 | 2022/2023
1 n° of FTE teaching staff involved in veterinary
training 82.02 78.16 71.17 77.12
2 n° of undergraduate students 392 398 369 386.33
3 n® of FTE veterinarians involved in veterinary
training 68.78 65.25 58.08 64.04
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4 n° of students graduating annually 48 41 53 47.33
5 n® of FTE support staff involved in veterinary

training 133.86 122.86 114.86 123.86
6 n® of hours of practical (non-clinical) training

1268 1268 1284 1273.33

7 n® of hours of Core Clinical Training (CCT) 809 809 793 803.67
8 n° of hours of VPH (including FSQ) training 341 341 341 341
9 n° of hours of extra-mural practical training in

VPH (including FSQ) 62 61 44 55.67

10 n°® of companion animal patients seen intra-
murally 10210 9209 9150 9523

11 n® of individual ruminant and pig patients
seen intra-murally 178 159 138 158.33

12 n° of equine patients seen intra-murally 183 201 234 206

13 n® of rabbit, rodent, bird and exotic patients
seen intra-murally 28 318 341 229

14 n° of companion animal patients seen extra-
murally 0 0 0 0

15 n°® of individual ruminants and pig patients
seen extra-murally 2753 2788 2223 2588

16 n° of equine patients seen extra-murally 217 263 222 234

17 n® of rabbit, rodent, bird and exotic patients

seen extra-murally 0 0 0 0
18 n° of visits to ruminant and pig herds 510 548 470 509.33
19 n° of visits to poultry and farmed rabbit units 12 11 11 11.33
20 n°® of companion animal necropsies 268 254 223 248.33
21 n° of ruminant and pig necropsies 96 74 63 77.67
22 n° of equine necropsies 12 5 3 6.67

23 n® of rabbit, rodent, bird and exotic pet
necropsies 74 41 12 42.33

24 n° of FTE specialised veterinarians involved in
veterinary training 7.49 7.49 7.30 7.43

25 n® of PhD graduating annually 4 5 4 4.33

Calculated indicators for the last three academic years at the VEE

63



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026

Name of the VEE: School of Medicine and Biomedical Sciences (ICBAS)/ Integrated Master Degree in
Veterinary Medicine (IMVM), Porto, Portugal

Date of the form filling: 2nd December, 2025
Calculated Indicators from raw data VEE Median Minimal Balance®
values values?! values?

11 n° of FTE teaching staff involved in veterinary

training / n° of undergraduate students 0.200 0.15 0.13 0.074
12 n° of FTE veterinarians involved in veterinary

training / n° of students graduating annually 1.353 0.84 0.63 0.723
13 n® of FTE support staff involved in veterinary

training / n® of students graduating annually 2.617 0.88 0.54 2.077
14 n° of hours of practical (non-clinical) training | 1273.333 953.50 700.59 572.743
15 n® of hours of Core Clinical Training (CCT) 803.667 941.58 704.80 98.867
16 n® of hours of VPH (including FSQ) training 341.000 293.50 191.80 149.200
17 n° of hours of extra-mural practical training

in VPH (including FSQ) 55.667 75.00 31.80 23.867
18 n° of companion animal patients seen intra-

murally and extra-murally / n° of students

graduating annually 201.190 67.37 44.01 157.180
19 n° of individual ruminants and pig patients

seen intra-murally and extra-murally / n° of

students graduating annually 58.021 18.75 9.74 48.281
110 n® of equine patients seen intra-murally and

extra-murally / n° of students graduating

annually 9.296 5.96 2.15 7.146
111 n° of rabbit, rodent, bird and exotic seen

intra-murally and extra-murally/ n° of

students graduating annually 4.838 3.11 1.16 3.678
112 n° of visits to ruminant and pig herds / n° of

students graduating annually 10.761 1.29 0.54 10.221
113 n° of visits of poultry and farmed rabbit units

/ n° of students graduating annually 0.239 0.11 0.04 0.195
114 n°® of companion animal necropsies / n° of

students graduating annually 5.246 2.11 1.40 3.846
115 n°® of ruminant and pig necropsies / n° of

students graduating annually 1.641 1.36 0.90 0.741
116 n° of equine necropsies / n° of students

graduating annually 0.141 0.18 0.10 0.041
117 n° of rabbit, rodent, bird and exotic pet

necropsies / n° of students graduating

annually 0.894 2.65 0.88 0.014
118 n° of FTE specialised veterinarians involved

in veterinary training / n° of students

graduating annually 0.157 0.27 0.06 0.097
119 n° of PhD graduating annually / n° of

students graduating annually 0.092 0.15 0.07 0.022

11.2. Analysis of the findings/Comments
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The indicators are all in the positive range, with some of the values well-above the minimal

reference ones (14, 15, 16, 18, 19).

11.3. Suggestions for improvement

The VEE could benefit from closely monitoring the increase of its caseload of rabbit, rodent, bird

and exotic patients seen intra-murally.

12. ESEVT Rubrics (summary of the decisions regarding the compliance of the VEE for each
ESEVT Standard, i.e. (total or substantial) compliance (C), partial compliance (PC) (Minor

Deficiency) or non-compliance (NC) (Major Deficiency))

Area 1. Objectives, Organisation and Quality Assurance Policy

PC

NC

Standard 1.1: The VEE must have as its main objective the provision, in agreement with the EU Directives and ESG
Standards, of adequate, ethical, research-based, evidence-based veterinary training that enables the new
graduate to perform as a veterinarian capable of entering all commonly recognised branches of the veterinary
profession and to be aware of the importance of lifelong learning.

The VEE must develop and follow its mission statement which must embrace the ESEVT Standards.

Standard 1.2: The VEE must be part of a university or a higher education institution providing training recognised as
being of an equivalent level and formally recognised as such in the respective country.
The person responsible for the veterinary curriculum and the person(s) responsible for the professional, ethical,
and teaching affairs of the Veterinary Teaching Hospital (VTH) must hold a veterinary degree.
The decision-making process, organisation and management of the VEE must allow implementation of its strategic
plan and of a cohesive study programme, in compliance with the ESEVT Standards.

Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its current activities, short- and
medium-term objectives, and an operating plan with a timeframe and indicators for its implementation. The
development and implementation of the VEE’s strategy must include a role for students and other stakeholders,
both internal and external, and the strategy must have a formal status and be publicly available.

Standard 1.4: The VEE must have a policy and associated written procedures for the assurance of the quality and
standards of its programmes and awards. It must also commit itself explicitly to the development of a culture
which recognises the importance of quality, and QA within the VEE. To achieve this, the VEE must develop and
implement a strategy for the continuous enhancement of quality.

The VEE must have a policy for academic integrity, i.e. the expectation that all staff and students act with honesty,
trust, fairness, respect and responsibility.

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the wider society. Such public
information must be clear, objective and readily accessible; the information must include up-to-date information
about the study programme.

The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report and Visitation Reports
must be easily available to the public.

Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative and qualitative, to ensure
that they achieve the objectives set for them and respond to the needs of students and society. The VEE must make
public how this analysis of information has been utilised in the further development of its activities and provide
evidence as to the involvement of both students and staff in the provision, analysis and implementation of such
data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust cycles) to efficiently
enhance the quality of education.

Any action planned or taken as a result of this data analysis must be communicated to all those concerned.

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. Evidence must be provided
of such external evaluation with the assurance that the progress made since the last ESEVT evaluation was linked
to a continuous quality assurance process.

Area 2. Finances

Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the VEE to meet its mission
andto achieve its objectives for education, research and services. The description mustinclude both expenditures
(separated into personnel costs, operating costs, maintenance costs and equipment) and revenues (separated
into public funding, tuition fees, services, research grants and other sources).

Standard 2.2: Clinical and field services must function as instructional resources. The instructional integrity of these
resources must take priority over the financial self-sufficiency of clinical services operations.
The VEE must have sufficient autonomy in order to use the resources to implement its strategic plan and to meet the
ESEVT Standards.

Standard 2.3: Resources allocation must be regularly reviewed to ensure that available resources meet the
requirements.

Area 3. Curriculum
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Standard 3.1: The curriculum must be designed, resourced and managed to ensure all graduates have achieved the
graduate attributes expected to be fully compliant with the EU Directive 2005/36/EC (as amended by directive
2013/55/EU) and its Annex V.4.1. The curriculum must include the subjects (input) and must allow the acquisition
of the Day One Competences (output) listed in the ESEVT SOP Annex 2.

This concerns:
. Basic Sciences

Clinical Sciences in companion animals (including equine and exotic pets)

Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management)

Veterinary Public Health (including Food Safety and Quality)

Professional Knowledge (including soft skills, e.g. communication, team working skills, management

skills).

When part of the study programme cannot be organised because of imposed regulations or constraints, convincing
compensations must be developed and implemented.

If a VEE offers more than one study programme to become a veterinarian, e.g. in different languages or in
collaboration with other VEEs, all study programmes and respective curricula must be described separately in the
SER. For each Standard, the VEE must explain if there are differences or not with the basic programme and all this
information must be provided as a formal annex to the SER.

Similarly, if a VEE implements a tracking (elective) system in its study programme, it must provide a clear
explanation of the tracking system in the SER.

3.1.1. General findings

3.1.2. Basic sciences

3.1.3. Clinical Sciences in companion animals (including equine and exotic pets)

3.1.4. Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management)

3.1.5. Veterinary Public Health (including Food Safety and Quality)

3.1.6. Professional Knowledge (including soft skills, e.g. communication, team working skills, management skills)

Standard 3.2: Each study programme provided by the VEE must be competency-based and designed so that it meets
the objectives set for it, including the intended learning outcomes. The qualification resulting from a programme
must be clearly specified and communicated and must refer to the correct level of the national qualifications
framework for higher education and, consequently, to the Framework for Qualifications of the European Higher
Education Area.

The VEE must provide proof of a QA system that promotes and monitors the presence of a teaching environment
highly conducive to learning including self-learning. Details of the type, provision and updating of appropriate
learning opportunities for the students must be clearly described, as well as the involvement of students.

The VEE must also describe how it encourages and prepares students for lifelong learning.

Standard 3.3: Programme learning outcomes must:

° ensure the effective alignment of all content, teaching, learning and assessment activities of the degree
programme to form a cohesive framework
include a description of Day One Competences
form the basis for explicit statements of the objectives and learning outcomes of individual units of study
be communicated to staff and students
be regularly reviewed, managed and updated to ensure they remain relevant, adequate and are effectively
achieved.

Standard 3.4: The VEE must have a formally constituted committee structure (which includes effective student
representation), with clear and empowered reporting lines, to oversee and manage the curriculum and its delivery. The
committee(s) must:
o determine the pedagogical basis, design, delivery methods and assessment methods of the curriculum
e oversee QA of the curriculum, particularly gathering, evaluating, making change and responding to feedback
from stakeholders, peer reviewers and external assessors, and data from examination/assessment
outcomes
e perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every seven years) by
involving staff, students and stakeholders; these reviews must lead to continuous improvement of the
curriculum. Any action taken or planned as a result of such a review must be communicated to all those
concerned
e identify and meet training needs for all types of staff, maintaining and enhancing their competence for the
ongoing curriculum development.

Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that each student must achieve
before graduation to complement and strengthen their core theoretical and practical academic education, inter
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alia by enhancing their experience, professional knowledge and soft skills. Like all elective activities, its contents
may vary from one undergraduate student to another.

EPTis organised either extra-murally with the student being under the direct supervision of a qualified person (e.g.
a veterinary practitioner) or intra-murally, with the student being under the supervision of a teaching staff or a
qualified person.

EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of teaching staff (e.g.
ambulatory clinics, herd health management, practical training in VPH (including Food Safety and Quality (FSQ)).
A comparison between CCT and EPT is provided in Annex 6, Standard 3.5.

Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice Standards, have an agreement
with the VEE and the student (stating their respective rights and duties, including insurance matters), provide a
standardised evaluation of the performance of the student during their EPT and be allowed to provide feedback to
the VEE on the EPT programme.

There must be a member of the teaching staff responsible for the overall supervision of the EPT, including liaison
with EPT providers.

Standard 3.7: Students must take responsibility for their own learning during EPT. This includes preparing properly
before each placement, keeping a proper record of their experience during EPT by using a logbook provided by the
VEE and evaluating the EPT. Students must be allowed to complain officially and/or anonymously about issues
occurring during EPT. The VEE must have a system of QA to monitor the implementation, progress and then
feedback within the EPT activities.

Area 4. Facilities and equipment

Standard 4.1: All aspects of the physical facilities must provide an environment conducive to learning, including
internet access at all relevant sites where theoretical, practical and clinical education takes place. The VEE must
have a clear strategy and programme for maintaining and upgrading its buildings and equipment. Facilities must
comply with allrelevant legislation including health, safety, biosecurity, accessibility to people including students
with a disability, and EU animal welfare and care standards.

Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and other teaching spaces must
be adequate in number and size, equipped for instructional purposes and well maintained. The facilities must be
adapted for the number of students enrolled. Students must have ready access to adequate and sufficient study,
self-learning, recreation, locker, sanitary and food service facilities.

Offices, teaching preparation and research laboratories must be sufficient for the needs of the teaching and support
staff to support their teaching and research efforts.

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and equipment used by the VEE
for teaching purposes must:
. be sufficient in capacity and adapted for the number of students enrolled in order to allow safe hands-on
training for all students
be of a high standard, well maintained and fit for the purpose
promote best husbandry, welfare and management practices
ensure relevant biosecurity
take into account environmental sustainability
e  bedesigned to enhance learning

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching hospital (VTH) with 24/7
emergency services at least for companion animals and equines. Within the VTH, the VEE must unequivocally
demonstrate that the standard of education and clinical research is compliant with all ESEVT Standards, e.g.
research-based and evidence-based clinical training supervised by teaching staff trained to teach and to assess,
availability for staff and students of facilities and patients for performing clinical research and relevant QA
procedures.

For ruminants, on-call service must be available if emergency services do not exist for those species in a VTH.

The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable with or exceed the
best available clinics in the private sector.

The VTH and any hospitals, practices and facilities which are involved with the core curriculum must be compliant
with the ESEVT Standards and meet the relevant national Veterinary Practice Standards.

Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic and therapeutic facilities,
including but not limited to clinical skills laboratory, diagnostic imaging, clinical pathology, anaesthesia, surgeries
and treatment facilities, intensive/critical care, ambulatory services, pharmacy and necropsy facilities.
Procedures and facilities should also be available for soft skills training, e.g. communication skills training
through role-play.

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the isolation and containment of
animals with communicable diseases. Such isolation facilities must be properly constructed, ventilated,
maintained and operated to provide for the prevention of the spread of infectious agents, animal care and student
training. They must be adapted to all animal species commonly handled in the VTH. When permanent isolation
facilities are not available in any of the facilities used for clinical training, the ability to provide such facilities and
the procedures to use them appropriately in an emergency must be demonstrated during the visitation.

Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent facilities so that students
can practise field veterinary medicine and Herd Health Management under the supervision of teaching staff.

Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin and other teaching
materials must be done in agreement with national and EU standards, to ensure the safety of students and staff
and animal welfare, and to prevent the spread of infectious agents.
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Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory practice and good clinical
practice) must be taught and posted (in different languages if the curriculum is taught in them) for students, staff
and visitors and a biosecurity manual must be developed and made easily available for all relevant persons. The
VEE must demonstrate a clear commitment for the delivery and the implementation of biosecurity, e.g. by a
specific committee structure. The VEE must have a system of QA to monitor and assure clinical, laboratory and
farm services, including regular monitoring of the feedback from students, staff and clients.

Area 5. Animal resources and teaching material of animal origin

Standard 5.1: The number and variety of healthy and diseased animals, first opinion and referral cases, cadavers, and
material of animal origin must be adequate for providing the practical and safe hands-on training in all relevant
areas and adapted to the number of students enrolled.

Evidence must be provided that these data are regularly recorded and that procedures are in place for correcting
any deficiencies.

Standard 5.2: In addition to the training provided in the VEE, experience can include practical training at external sites,
provided this training is organised under the supervision of teaching staff and follows the same standards as those
applied in the VEE.

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures. Under all situations
students must be active participants in the clinical workup of patients, including problem-oriented diagnostic
approach together with diagnostic decision-making.

Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical Training (CCT) must be
comprehensive and maintained in an effective retrieval system to efficiently support the teaching and learning,
research, and service programmes of the VEE.

Area 6. Learning resources

Standard 6.1: State-of-the-art learning resources must be adequate and available to support veterinary education,
research, services and continuing education. Learning resources mustbe suitable toimplement teaching facilities
to secure the ‘never the first time on a live animal’ concept. When the study programme is provided in several
tracks/languages, the learning resources must be available in all used languages. Timely access to learning
resources, whether through print, electronic media or other means, must be available to students and staff and,
when appropriate, to stakeholders. State-of-the-art procedures for bibliographical search and for access to
databases and learning resources must be taught to undergraduate students, together with basic English teaching
if necessary.

Standard 6.2: Staff and students must have full access on site to an academic library administered by a qualified
librarian, an Information Technology (IT) unit managed by a qualified IT person, an e-learning platform, and the
relevant human and physical resources necessary for the development of instructional materials by the staff and
their use by the students.

The relevant electronic information, database and other intranet resources must be easily available for students
and staff both in the VEE’s core facilities via wireless connection (Wi-Fi) and from outside the VEE through a hosted
secured connection, e.g. Virtual Private Network (VPN).

Standard 6.3: The VEE must provide students with unimpeded access to learning resources, internet and internal study
resources, as well as facilities and equipment for the development of procedural skills (e.g. clinical skills
laboratory). The use of these resources must be aligned with the pedagogical environment and learning outcomes
within the programme and have mechanisms in place to evaluate the teaching value of changes in learning
resources.

Area 7. Student admission, progression and welfare

Standard 7.1: The VEE must consistently apply pre-defined and published regulations covering all phases of the student
“life cycle”, e.g. student admission, progression and certification.
In relation to enrolment, the VEE must provide accurate and complete information regarding the educational
programme in all advertisements for prospective national and international students.
Formal cooperation with other VEEs must also be clearly advertised.

Standard 7.2: The number of students admitted must be consistent with the resources available at the VEE for staff,
buildings, equipment, healthy and diseased animals, and materials of animal origin.

Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and defensible, be free of
discrimination or bias, and take into account the fact that students are admitted with a view to their entry to the
veterinary profession in due course.

The VEE must regularly review and reflect on the selection processes to ensure they are appropriate for students to
complete the programme successfully. If the selection processes are decided by another authority, the latter must
regularly receive feedback from the VEE.

Adequate training (including periodic refresher training) must be provided for those involved in the selection
process to ensure applicants are evaluated fairly and consistently.

Standard 7.4: There must be clear policies and procedures on how applicants with disabilities or illnesses are
considered and, if appropriate, accommodated in the programme, taking into account the requirement that all
students must be capable of meeting the ESEVT Day One Competences by the time they graduate.

Standard 7.5: The basis for decisions on progression (including academic progression and professional fithess to
practise) must be explicit and readily available to the students. The VEE must provide evidence that it has
mechanisms in place to identify and provide remediation and appropriate support (including termination) for
students who are not performing adequately.

The VEE must have mechanisms in place to monitor attrition and progression and be able to respond and amend
admission selection criteria (if permitted by national or university law) and student support if required.
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Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason must be explicit.
The VEE’s policies for managing appeals against decisions, including admissions, academic and progression
decisions and exclusion, must be transparent and publicly available.

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and welfare needs of students.
This includes but is not limited to learning support and counselling services, career advice, and fair and
transparent mechanisms for dealing with student illness, impairment and disability during the programme. This
shall include provision for disabled students, consistent with all relevant equality, diversity and/or human rights
legislation.

There must be effective mechanisms for the resolution of student grievances (e.g. interpersonal conflict or
harassment).

Standard 7.8: Mechanisms must be in place by which students can convey their needs and wants to the VEE. The VEE
must provide students with a mechanism, anonymously if they wish, to offer suggestions, comments and
complaints regarding the compliance of the VEE with national and international legislation and the ESEVT
Standards.

Area 8. Student assessment

Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE showing lines of
responsibility for the assessment strategy to ensure coherence of the overall assessment regime and to allow the
demonstration of progressive development across the programme towards entry-level competence.

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the programme must be published,
applied consistently, clearly identified and available to students in a timely manner well in advance of the
assessment. Requirements to pass must be explicit.

The VEE must properly document the results of assessment and provide the students with timely feedback on their
assessments.
Mechanisms for students to appeal against assessment outcomes must be explicit.

Standard 8.3: The VEE must have a process in place to review assessment outcomes, to change assessment strategies
and to ensure the accuracy of the procedures when required. Programme learning outcomes covering the full
range of professional knowledge, skills, competences and attributes must form the basis for assessment design
and underpin decisions on progression.

Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of learning objectives at the
level of the programme and individual units of study.
The VEE must ensure that the programmes are delivered in a way that encourages students to take an active role in
creating the learning process and that the assessment of students reflects this approach.

Standard 8.5: Methods of formative and summative assessment must be valid and reliable and comprise a variety of
approaches. Direct assessment of the acquisition of clinical skills and Day One Competences (some of which may
be on simulated patients) must form a significant component of the overall process of assessment. It must also
include the regular quality control of the student logbooks, with a clear distinction between what is completed
under the supervision of teaching staff (Core Clinical Training (CCT)) or under the supervision of a qualified person
(EPT). The clear distinction between CCT and EPT ensures that all clinical procedures, practical and hands-on
training planned in the study programme have been fully completed by each individual student. The provided
training and the global assessment strategy must provide evidence that only students who are Day One Competent
are able to graduate.

Area 9. Teaching and support staff

Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for their roles, in agreement
with national and EU regulations and must apply fair and transparent processes for the recruitment and
development of staff.

Aformal quality-assured programme of teacher training (including good teaching and evaluation practices, learning
and e-learning resources, use of digital tools education, biosecurity and QA procedures) must be in place for all
staff involved with teaching. Such training must be mandatory for all newly appointed teaching staff and
encouraged on a regular basis for all teaching staff.

Most teaching staff (calculated as FTE) involved in core veterinary training must be veterinarians. Itis expected that
more than 2/3 of the instruction that the students receive, as determined by student teaching hours, is delivered
by qualified veterinarians.

Standard 9.2: The total number, qualifications and skills of all staff involved with the study programme, including
teaching, technical, administrative and support staff, must be sufficient and appropriate to deliver the study
programme and fulfil the VEE’s mission.

Aprocedure mustbe in place to assess if the staff involved with teaching display competence and effective teaching
skills in all relevant aspects of the curriculum that they teach, regardless of whether they are full or part-time,
teaching or support staff, senior or junior, permanent or temporary, teachers. Guidelines for the minimum training
to teach and to assess are provided in Annex 6, Standard 9.1.

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and assessment knowledge and
must be encouraged to improve their skills. Opportunities for didactic and pedagogic training and specialisation
must be available. The VEE must clearly define systems of reward for teaching excellence in operation.

Teaching positions must offer the security and benefits necessary to maintain the stability, continuity, and
competence of the teaching staff. Teaching staff must have a balanced workload of teaching, research and service
depending on their role. They must have reasonable opportunities and resources for participation in scholarly
activities.
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Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive and publicised programme
for the professional growth and development of teaching and support staff, including formal appraisal and
informal mentoring procedures.

Staff must have the opportunity to contribute to the VEE’s direction and decision-making processes.

Promotion criteria for teaching and support staff must be clear and explicit. Promotions for teaching staff must
recognise excellence in and (if permitted by the national or university law) place equal emphasis on all aspects of
teaching (including clinical teaching), research, service and other scholarly activities.

Standard 9.5: A system for assessment of teaching and teaching staff must be implemented on a cyclical basis and
must formally include student participation. Results must be communicated to the relevant staff and commented
upon in reports. Evidence must be provided that this system contributes to correcting deficiencies and to
enhancing the quality and efficiency of education.

Area 10. Research programmes, continuing and postgraduate education

Standard 10.1: The VEE must demonstrate significant and broad research activities of teaching staff that integrate with
and strengthen the study programme through research-based teaching. The research activities must include
veterinary basic and clinical sciences. Evidence must be provided that most teaching staff are actively involved
with research programmes (e.g. via research grants, publications in congress proceedings and in peer-reviewed
scientific journals).

Standard 10.2: All students must be trained in scientific methods and research techniques relevant to evidence-based
veterinary medicine and must have opportunities to participate in research programmes.

Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD, internships, residencies
and continuing education programmes that complement and strengthen the study programme and are relevant to
the needs of the profession and society.

Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide opportunities for student
training and staff promotion, and how research approaches, methods and results are integrated into the study
programme.

C: (total or substantial) compliance; PC: partial compliance; NC: non-compliance
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Executive Summary

Brief history of the VEE and its previous EAEVE visitations

Veterinary medical studies in Porto, Portugal, have been offered since 1994 at the School of
Medicine and Biomedical Sciences Abel Salazar (ICBAS, U.Porto). Beginning in 2007, the
programme was restructured into an Integrated Master in Veterinary Medicine, implementing
One Health and research-oriented education provided in collaboration with other biomedical
programmes of the U.Porto.

The VEE was first visited by ESEVT in 2002, and then in 2016, when five major deficiencies were
identified, both visits resulting in Non-approval by ECOVE. Subsequently, after the Re-visitation
in July 2021, all major deficiencies were considered corrected, and the VEE was granted
Approval status by ECOVE.

Brief comment on the SER

The SER, along with the Appendices and the Excel file containing the indicators, was provided to
the Visitation Team on time. The descriptions, mainly in Area 2 but in some others as well,
needed clarifications and/or raised questions; the answers to those were provided by the VEE
before the FV. Further clarifying information, willingly provided during the visitation was obtained
on site and adapted in the revised version of the SER.

Brief comment on the visitation

The programme of the visitation was designed ahead of the FV, based on consultation with the
Chairperson, the Coordinator and the Liaison officer and last discussed during the Monday
webinar, one week before the FV. Fine-tuning of the program was implemented during the
Monday meeting with the Vice-Dean and Liaison officer. The tours were well-organised and
carried out in a professional atmosphere. The Liaison Officer was very efficient, meticulous and
always helpful. The Visitation team had full access to all the information they asked for, either on
site or provided by email and was also given all the courtesy and assistance needed.

Commendations

e The VEE is commended for its One School, One Health mission, which seamlessly
integrates veterinary training into a broader biomedical ecosystem.

e The VEE is commended for its well-structured, comprehensive and diverse feedback
mechanisms, which enable systematic input from students, academic staff and support
staff

e TheVEEis commended forthe multiple training opportunities provided by the SIMVet and
associated staff engagement

e The professionalism and state-of-the-art practical training in food-producing animals at
external sites is commended.

e The VEE is commended for its open, transparent and respectful relationship between
students and academic staff, which fosters mutual trust, effective communication and a
supportive learning environment

e The VEEs high level of psychological support for those students with mental health
problems is to be commended
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e The well-developed, broad e-resources and the environment inductive to learning are
commendable

e TheVEEis commended for its for its research-led teaching and breadth of opportunity to
engage withresearchin a practical manner through research placements in laboratories
of ICBAS from Year 1.

e The strong commitment to student and staff wellbeing, through diverse support services
is highly commendable

e The enthusiasm and commitment of both students and staff are commendable

List of items of partial compliance with the ESEVT Standards
The VEE is partially compliant with Standard 4.4. because the emergency services provided for
equine are organised in a suboptimal manner.

List of items of non-compliance with the ESEVT Standards
None.
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Decision of ECOVE
The Committee concluded that no Major Deficiency had been identified.

The Veterinary Education Establishment (VEE) of the University of Porto is therefore classified as
holding the status of: ACCREDITATION.
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Glossary

CCT: Core Clinical Training

D1C: ESEVT Day One Competences

EAEVE: European Association of Establishments for Veterinary Education
EBVS: European Board of Veterinary Specialisation

ECOVE: European Committee on Veterinary Education

EPT: Elective Practical Training

ESEVT: European System of Evaluation of Veterinary Training

ESG: Standards and Guidelines for Quality Assurance in the European Higher Education Area
FSQ: Food Safety and Quality

FTE: Full-Time Equivalent

IT: Information Technology

OSCE: Objective Structured Clinical Examination

PDCA: Plan Do Check Adjust

QA: Quality Assurance

SER: Self Evaluation Report

SOP: Standard Operating Procedure

VEE: Veterinary Education Establishment

VPH: Veterinary Public Health

VTH: Veterinary Teaching Hospital
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