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Introduction 
 

The Faculty of Veterinary Medicine of Liège (called the VEE in this report), founded as an 
independent national school in Brussels in 1836, was integrated into the University of Liège 
(ULiège) in 1969 and moved to its present location in Sart-Tilman, Liège, in 1991. 

In Belgium, the veterinary medicine education programme lasts for 6 years (360 credits) and it is 
divided into a bachelor’s degree (called B1, B2, B3) in veterinary medicine (180 credits) and a 
master’s degree (called M1, M2, M3) in veterinary medicine (180 credits). Only the latter 
programme leads to the professional degree of “Doctor in Veterinary Medicine” (DMV). The 
bachelor programme is organised by four universities of the Wallonia-Brussels Federation 
(FWB), ULiège, UCLouvain, ULB and UNamur, while the master programme is offered exclusively 
by the Liège University.  

Due to the peculiarity of the Belgian higher education system, in recent years the VEE has faced 
a significant increase of non-resident vet students which has seriously threatened the quality of 
clinical training and increased the biosecurity risk. However, after repetitive pressure on the FWB 
government, the VEE master programme enrols 276 students every year. 

In addition to the bachelor and master programmes, the VEE offers around 15 residency 
programmes (in clinical and nonclinical sciences) in veterinary medicine. 

The VEE was visited by EAEVE in 2019 and was approved in 2022 after corrective actions on major 
deficiencies (increased number of clinical cases and staff members, implementation and 
monitoring of a strategy for the development and review of assessment methods), as well as on 
other minor deficiencies. 

The main organisational changes since the last visitation are: 
-) Strong expansion of the activities of the Skill Lab and their incorporation into the curriculum. 
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-) The companion animals’ clinic has developed several state-of-the-art treatment techniques, 
such as radiotherapy and extracorporeal therapies. 

-) Constructing and setting up an equine reproduction centre (C3R). 

-) Intensification of the ambulatory activities in the bovine clinics to expose the students more 
frequently to rural practice 

-) New facilities for experimental animal housing were built in 2021. 

-) A unique Aquaculture Centre in Europe, with exceptional size and infrastructure, has been 
built on the FEPEX site and will be inaugurated soon. 

The Visitation was completed in agreement with SOP 2023. 
 
For the sake of clarity and simplification, the Visitation Team has decided to develop the findings, 
analysis and suggestion sections of the final report, firstly focusing on the Liège bachelor and 
master programme, identified as the VEE, adding then, when relevant, any additional remarks 
for the remaining three bachelor programmes. The three different bachelor programmes were 
identified using UCLouvain for the bachelor programme of the Université Catholique de Louvain, 
ULB for the bachelor programme of the Université Libre de Bruxelles and UNamur for the 
bachelor programme of the Université de Namur. 
 

Area 1. Objectives, Organisation and Quality Assurance Policy 
 
Standard 1.1: The VEE must have as its main objective the provision, in agreement with the 
EU Directives and ESG Standards, of adequate, ethical, research-based, evidence-based 
veterinary training that enables the new graduate to perform as a veterinarian capable of 
entering all commonly recognised branches of the veterinary profession and to be aware of 
the importance of lifelong learning.  
The VEE must develop and follow its mission statement which must embrace the ESEVT 
Standards. 
 
1.1.1. Findings 
The Faculty of Veterinary Medicine (VEE) at the University of Liège aims to train European 
veterinary surgeons within the One Health framework, promoting animal health and welfare, 
public health, and environmental sustainability. Its mission is achieved through teaching, 
clinical activities, community services, and research, while ensuring excellence in education, 
animal welfare, research innovation, well-being of staff and students, stakeholder engagement, 
and sustainability. 
The veterinary curriculum complies with EU Directive 2005/36/EC and is designed to ensure 
“Day One Competences” for graduates. A comprehensive curriculum reform, currently being 
implemented from 2024 onward, focuses on fewer theoretical hours, more self-directed 
learning, enhanced soft skills, increased clinical practice, and earlier and broader exposure to 
professional veterinary environments. 
 
UCLouvain, ULB, and UNamur have the same objective to develop the essential “day-one skills” 
in its bachelor’s programs to prepare students for master’s studies while fostering creative 
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problem-solvers capable of addressing societal challenges. 
 
1.1.2. Analysis of the findings/Comments  
The VEE clearly shows that it has a mission aligned with EU Directives and ESEVT expectations, 
providing research-based, competency-driven veterinary education. The master programme of 
the VEE prepares graduates for entry into all major branches of the profession while actively 
promoting lifelong learning.  
A continuous curriculum improvement is based on capacity, feedback, and accreditation 
standards. 
The VEE has successfully translated the SOP requirements into a formal mission statement and 
an operational strategy that addresses the professional, ethical, and research-based 
benchmarks set by EAEVE. 
 
At a bachelor level, UCLouvain, ULB, and UNamur adequately prepare students for the master 
programme at the VEE. 
 
1.1.3. Suggestions for improvement 
None.  
 

1.1.4. Decision 
The VEE is compliant with Standard 1.1. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.1 for the 
first three academic years.  
 
Standard 1.2: The VEE must be part of a university or a higher education institution providing 
training recognised as being of an equivalent level and formally recognised as such in the 
respective country.  
The person responsible for the veterinary curriculum and the person(s) responsible for the 
professional, ethical, and teaching affairs of the Veterinary Teaching Hospital (VTH) must 
hold a veterinary degree. 
The decision-making process, organisation and management of the VEE must allow 
implementation of its strategic plan and of a cohesive study programme, in compliance with 
the ESEVT Standards. 
 

1.2.1. Findings 
The VEE is an integral part of the University of Liège, a formally recognised higher education 
institution under the authority of the Federation Wallonia-Brussels. The VEE therefore fully meets 
the requirement of belonging to a recogniseduniversity-level institution. 
The governance and management of the VEE are embedded within the University of Liège’s 
regulatory framework, ensuring institutional autonomy, strategic planning, and compliance with 
ESEVT Standards. Decision-making structures at university and faculty levels, including the 
Rectorate, Faculty Council, Dean’s Office, and permanent commissions for education, 
research, and clinical affairs, enable the implementation of a cohesive study programme and 
strategic objectives. 
The VEE is organised into eight departments, covering both preclinical and clinical disciplines, 
which are responsible for delivering the veterinary curriculum. Several support structures (e.g. 
Skill Lab, Educational and Experimental Farm, Food Pilot Unit, IT Unit, Welfare Committee, 
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Educational Office, and External Advisory Board) further strengthen the educational and 
research programmes at the VEE.  
The Veterinary Teaching Hospital (VTH) is fully integrated into the VEE’s governance. The persons 
responsible for the veterinary curriculum and for the professional, ethical, and academic affairs 
of the VTH all hold veterinary degrees. The Dean, a veterinarian, serves as Administrative Director 
of the VTH, while the scientific directors of the companion animal, equine, and production 
animal clinics are veterinary professors and heads of their respective clinical departments. 
Clinical teaching is coordinated through the Permanent Faculty Clinical Commission to ensure 
coherence and quality. 

UCLouvain, UBL, and UNamur are formally integrated into large, recognised university 
structures, operating under a subsidiarity model that balances centralised administration with 
academic decentralisation. At ULB and UCLouvain, the veterinary unit is embedded within the 
Faculty of Medicine/Sciences, where the curriculum is managed by the Veterinary Program 
Committee (CPV) and led by veterinarians. This is not the case for UNamur, since the Director of 
the Veterinary Department is a Biological Engineer. 

 
1.2.2. Analysis of the findings/Comments  
Overall, the VEE demonstrates appropriate institutional recognition, qualified veterinary 
leadership, and an organisational and decision-making framework that supports effective 
governance, strategic implementation, and delivery of a veterinary education programme. 
 
UCLouvain, ULB, and UNamur are part of a university. Their decision-making process, 
organisation and management allow an adequate bachelor study programme in compliance 
with the ESEVT Standards.  
 
 
1.2.3. Suggestions for improvement 
None. 
 
1.2.4. Decision 
The VEE is compliant with Standard 1.2. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.2 for the 
first three academic years. 
 
Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its 
current activities, short- and medium-term objectives, and an operating plan with a 
timeframe and indicators for its implementation. The development and implementation of 
the VEE’s strategy must include a role for students and other stakeholders, both internal and 
external, and the strategy must have a formal status and be publicly available. 
 
1.3.1. Findings 
The VEE has a formal strategic approach, described in the SER, guiding the continuous 
development of its education, research, and clinical activities. The strategic plan is implemented 
through regular curriculum revisions approved by the Faculty Council, reflecting changes in the 
veterinary profession, societal expectations, and student needs. Strategic priorities include the 
development of new educational streams and specialisations, continuing education, and 
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focused research areas such as infectious diseases, sustainable development, food safety, and 
translational veterinary medicine. 
An updated SWOT analysis underpins the strategy in the SER.  
The VEE’s operating plan translates the strategic objectives into concrete actions structured 
around key strategic axes covering resources, staff and policy, education and students, the 
Veterinary Teaching Hospital, and infrastructure. The plan provides a framework for 
implementation over defined timeframes, as detailed in the appendices, supporting monitoring 
and achievement of the VEE’s short- and medium-term objectives. The strategic documents are 
not available on the VEE website. 

UCLouvain, ULB, and UNamur also utilised SWOT analyses conducted in 2025. 

 
1.3.2. Analysis of the findings/Comments  
The VEE has a strategic plan, which includes a SWOT analysis, from which stem objectives and 
an operating plan with a timeframe and indicators. In all four establishments, students and 
stakeholders are actively involved in their strategies.  
At the VEE, strategic documents are not available on the VEE website.  
 
1.3.3. Suggestions for improvement 
None. 
 

1.3.4. Decision 
The VEE is partially compliant with Standard 1.3 because of the suboptimal public availability of 
its strategy. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.3 for the 
first three academic years. 
 
 
Standard 1.4: The VEE must have a policy and associated written procedures for the 
assurance of the quality and standards of its programmes and awards. It must also commit 
itself explicitly to the development of a culture which recognises the importance of quality, 
and QA within the VEE. To achieve this, the VEE must develop and implement a strategy for 
the continuous enhancement of quality. 
The VEE must have a policy for academic integrity, i.e. the expectation that all staff and 
students act with honesty, trust, fairness, respect and responsibility. 
 
1.4.1. Findings 
The VEE follows the ULiège Strategic Plan (2022-2026) and applies the university-wide QA 
system coordinated by the Quality Management and Support Service (SMAQ). The VEE 
participates in specialised networks, including the institutional Education Quality Network 
(RQEns) and the Laboratory Quality Network (RQLab). 
All strategic data regarding teaching, research, and finances are collected and analysed by the 
institutional service RADIUS. The VEE monitors curriculum quality through the Faculty Council 
(CF), utilising annual surveys such as EVALENS (student evaluations), final master surveys, and 
post-master surveys (conducted 1 and 5 years after graduation). 
Integrity is overseen by the Board of Ethics and Scientific Integrity (CEIS). The VEE adheres to the 
ULiège Charter of Ethics, which defines standards for research and academic conduct, 
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alongside institutional charters for staff well-being. 
Regarding operational QA, biosecurity and welfare are monitored through internal bodies like the 
Faculty Biosecurity Unit (CFB) and the Welfare Commission, supported by institutional audits 
from the Hygiene and Health Protection at Work Department (SUPHT). 
The VEE aims to fully document and centralise its Quality Assurance Management system within 
a three-year timeframe. 

UCLouvain, ULB, and UNamur maintain policies for academic integrity and are preparing for 
"programmatic autonomy," shifting from government-led expert committees to independent 
internal quality systems. All three establishments demonstrate a transition toward 
comprehensive Quality Assurance (QA) frameworks that combine centralised university 
oversight with local faculty mechanisms, utilise Course Evaluation by Students (EEE) and 
Program Evaluation by Students (EPE) to collect feedback on course design and delivery, 
although with different frequency. 

UCLouvain operates under a principle of subsidiarity, using "Year Committees" chaired by 
independent academics to encourage free speech among students and "EFaQ" audits every six 
years to identify weaknesses. 

ULB leverages the "Evalens" application for automated reporting and relies on the Veterinary 
Program Committee (CPV) to analyse curriculum coherence and coordinate with the inter-
university Steering Group. 

UNamur emphasises a "Business Intelligence" system for quantitative performance monitoring 
and follows a formalised Plan-Do-Check-Adjust (Deming) cycle managed by its Quality 
Department to close QA loops. While there is not a single body called a "Quality Commission" 
exclusively for veterinary medicine, quality assurance (QA) is managed through a combination 
of a dedicated Curriculum Commission and the institutional Quality Department. 

 
1.4.2. Analysis of the findings/Comments  
Although not yet fully integrated into a centralised system, the VEE have a policy and written 
procedures for the QA system so that continuous improvement processes for teaching, 
infrastructure and biosecurity are in place. The VEE also recognised a need for more effective 
communication regarding QA developments for both students and staff. 
Policy for academic integrity is set at the central university level. 
 
 
1.4.3. Suggestions for improvement 
None. 

 
1.4.4. Decision 
The VEE is compliant with Standard 1.4. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.4 for the 
first three academic years. 
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Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the 
wider society. Such public information must be clear, objective and readily accessible; the 
information must include up-to-date information about the study programme. 
The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report 
and Visitation Reports must be easily available to the public.   
 

1.5.1. Findings 
The VEE provides a transparent framework for communicating with the public and its 
stakeholders. 
The VEE demonstrates interaction with its external stakeholders and society through an External 
Advisory Board (EAB) established in 2018. This board, including practitioners and professionals 
from industry and administration, meets at least once a year to advise on societal needs and 
ensure training remains relevant to the profession. 
Regarding outreach activities, the ULiège conducts Open Days, orientation sessions, and an 
annual Secondary Education Day where prospective students and their supervisors can 
participate in hands-on workshops in clinics and the Skill Lab. 
The VEE hosts an annual Job Day in partnership with the Veterinary Professional Union (UPV) to 
connect master students with potential employers and placement supervisors. 
The VEE maintains readily accessible information through several digital platforms. 
Detailed information on the curriculum, learning outcomes, admission procedures, and the 
academic calendar is available via the VEE website and the official ULiège programme 
catalogue, which is updated annually. 
Employment destinations of past graduates and the demographic profile of the current student 
population (e.g., age, gender, origin) are tracked and published in the OBSVET report. 
The OBSVET project is a strategic observatory designed to map the profession, identify current 
and future workforce needs, and develop sustainable solutions for veterinary professionals. A 
consortium of stakeholders, including the Union Professionnelle Vétérinaire (UPV), the 
francophone Veterinary Order, the Veterinary Faculty and the Federal Agency for the Safety of 
the Food Chain (AFSCA). However, these data or a link to this content are not included on the 
VEE website. 
For Language Accessibility, while courses are in French, the website pages can be automatically 
translated into English to assist international stakeholders. 
The VEE’s website includes a dedicated section (www.fmv.uliege.be/recognition) that mentions 
its current ESEVT status. The last Self-Evaluation Report and Visitation Reports are easily 
available to the public on its website. 
 
UCLouvain, ULB, and UNamur demonstrate a reliance on centralised university web portals to 
ensure transparency regarding institutional objectives, research, and educational offerings. All 
three establishments maintain public access to their ESEVT status and previous visitation 
reports, though UCLouvain specifically directs users to the ULiège website for the full regional 
documentation. Interaction with stakeholders varies: ULB emphasises active contact with 
professional associations like the UPV and CRFOMV to refine program needs, while focuses on 
outreach through secondary school info sessions and international study fairs in places like Lille. 
To monitor student profiles and program efficacy, ULB and UCLouvain utilise internal Power BI 
or SASP dashboards accessible to administrators, whereas UNamur is launching a major alumni 
survey in 2025–2026 to update longitudinal data on career paths and employability. 
A shared challenge is the public accessibility of specific employment destinations, which are 
often managed by general university alumni networks rather than the veterinary units 
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themselves. Furthermore, because these establishments only provide the bachelor's degree, 
their public information primarily prepares students for the transition to the ULiège Master’s 
program rather than direct professional entry. 
 
 
1.5.2. Analysis of the findings/Comments  
The VEE actively interacts with its stakeholders and the wider society. All relevant information is 
published on the website, except for data from the Graduate Employment Observatory, which is 
obtained from an external global source. The ESEVT status and the last Self-Evaluation Report 
are readily available on the VEE website.    
 
 
1.5.3. Suggestions for improvement 
None. 
 

1.5.4. Decision 
The VEE is compliant with Standard 1.5. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.5 for the 
first three academic years. 
 
Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative 
and qualitative, to ensure that they achieve the objectives set for them and respond to the 
needs of students and society. The VEE must make public how this analysis of information 
has been utilised in the further development of its activities and provide evidence as to the 
involvement of both students and staff in the provision, analysis and implementation of such 
data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust 
cycles) to efficiently enhance the quality of education. 
Any action planned or taken as a result of this data analysis must be communicated to all 
those concerned. 
 
1.6.1. Findings 
The VEE utilises several tools to assess if its objectives are being met and to respond to the needs 
of students and society. 
For Education, the primary qualitative tool is the EVALENS survey, an anonymous online 
assessment where students evaluate teaching units and examinations after each session. The 
VEE also uses alumni and post-master surveys (conducted 1 and 5 years after graduation) to 
track employment destinations and professional relevance. 
Research activities are monitored through publications, PhD thesis completions, and the 
acquisition of competitive research funding. Specific research units, such as GIGA, undergo an 
audit every four years by a Scientific Advisory Board. 
The Veterinary Teaching Hospital (VTH) is evaluated on the basis of client numbers, caseload 
diversity, and financial performance. The VEE provides evidence of using data analysis to drive 
institutional development. 
The Curriculum Reform has been carried out using feedback from students, alumni, and the 
External Advisory Board (EAB); the latter has been a key driver for the comprehensive curriculum 
reform starting in 2026-2027, which focuses on increasing clinical exposure and soft skills 
training. 
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There is in place a formal procedure to address Teaching Quality by analysing EVALENS results. 
If student dissatisfaction exceeds a specific threshold, a "follow-up tag" is created, triggering a 
mandatory interview between the Vice-Dean for Education and the teacher to develop an 
improvement strategy. 
The VEE demonstrates high levels of internal and external stakeholder participation. 
Students hold 20% of the seats on the Faculty Council (CF) and have equal representation in the 
Studies Councils (CE1 and CE2), which meet 5–6 times a year to exchange advice on teaching 
and student life. 
Academic and support staff are involved through department meetings, the Permanent Faculty 
Commission for Education (CPFE), and the annual Pedagogical Day. 
The External Advisory Board, composed of practitioners and industry professionals, meets at 
least twice a year to ensure the training meets societal and professional needs. 
The VEE documents its QA loops in the SER (Appendix 1.4), which cover the systematic process 
of planning activities, executing them, checking results via surveys/audits, and making 
adjustments. Decisions and actions taken are communicated to those concerned through: 
reports published on the VEE website (e.g., EAB meeting reports), formal meetings of the Faculty 
Council and departmental boards and updated educational commitments for each teaching 
unit, which are published online before each academic year. 
 
UCLouvain manages its QA loops through "Year Committees" led by independent academics 
and SASP dashboards that provide administrators with real-time data on success rates, while 
the broader institutional EFaQ audits conduct comprehensive reviews every six years. 
 
ULB processes feedback through its Veterinary Program Committee (CPV), which integrates 
suggestions from student representatives, field practitioners (via the UPV), and Master-level 
instructors to ensure bachelor-level training remains aligned with clinical requirements. 
 
UNamur utilises a Business Intelligence system for quantitative performance monitoring and a 
centralised Quality Department that manages the "check" stage of the cycle, which is 
complemented by "Groupe de section" meetings where students and staff provide direct 
feedback on curriculum coherence and workload. 
 
All three Bachelor establishments highlight that while student feedback is systematically 
collected, the closing of the loop depends on the effective verification of actions by Deans and 
School Presidents to ensure identified deficiencies are corrected. 
 
 
1.6.2. Analysis of the findings/Comments  
At the VEE, although not yet fully integrated into a single, comprehensive, fully documented 
system, and,  at the time of the report, there is no staff member specifically dedicated to quality 
management, QA processes are in place and currently decentralised across departments, so 
that monitoring and periodically reviewing of activities as well as sufficient communication to all 
concerned stakeholders, is sufficiently performed. The VEE recognises a need to ensure a more 
effective communication regarding QA developments for both students and staff. 
At the VEE, students are not involved in the provision, analysis and implementation of the data 
coming from the QA system. 
UCLouvain, ULB, and UNamur monitor and periodically review their activities and communicate 
to all concerned stakeholders the data analyses results.  
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1.6.3. Suggestions for improvement 
None. 
 

1.6.4. Decision 
The VEE is partially compliant with Standard 1.6. because of suboptimal involvement of students 
in the provision, analysis and implementation of information derived from monitoring and 
reviewing activities. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.6 for the 
first three academic years. 
 

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. 
Evidence must be provided of such external evaluation with the assurance that the progress 
made since the last ESEVT evaluation was linked to a continuous quality assurance process. 
 
1.7.1. Findings 
The VEE's most recent full ESEVT visitation took place in May 2019. This evaluation initially 
identified two major deficiencies and nine minor deficiencies. 
The major deficiencies were related to an insufficient number of clinical cases and staff relative 
to student numbers, and a lack of certainty regarding future student-to-resource ratios, and an 
inadequate strategy for the development and review of assessment methods, including the 
inability to change them when necessary. 
Following corrective actions and a subsequent revisitation in 2022, all major and minor 
deficiencies were considered "fully corrected". As a result, ULiège has held "accredited" status 
since 2022. 
The VEE provides assurance that the progress made since the 2019 visitation is linked to a 
continuous quality assurance process and aligned with its strategic and operational objectives. 
 
ULB, UNamur, and UCLouvain have leveraged the 2019 ESEVT visitation cycle to implement 
significant pedagogical and infrastructural enhancements linked to a continuous quality 
assurance process. 
UCLouvain has addressed previous remarks by publishing its learning outcomes online, 
investing in 3D anatomical representation (such as IMAIOS), and expanding its osteology room 
resources with plastinated specimens, though it continues to struggle with sharing didactic 
spaces with other university schools. 
ULB has responded to student requests for more practical experience by organising an annual 
internship at an educational farm and launching a pilot project with SimLabS for simulation-
based communication training, supported by the 2020 renovation of its dissection facilities.  
UNamur, which reported no deficiencies in 2019, has voluntarily modernised its facilities with a 
new 2,100 m² morphology building (opened in 2021) and formalised its internship follow-up 
procedures and "Cliniques en équipes" to ensure students acquire necessary Bachelor-level 
competences .  
All three establishments emphasise their continued use of the inter-university competitive exam 
to strictly limit progression to the Master’s program at ULiège, ensuring educational quality is not 
compromised by excessive student numbers. 
  
1.7.2. Analysis of the findings/Comments  



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

12 
 

The VEE clearly demonstrate a link between the ESEVT evaluation and its inclusion into a 
continuous quality assurance process.  
 
1.7.3. Suggestions for improvement 
None. 
 

1.7.4. Decision 
The VEE is compliant with Standard 1.7. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 1.7 for the 
first three academic years. 
 
 
Area 2. Finances 
 
Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the 
VEE to meet its mission and to achieve its objectives for education, research and services. 
The description must include both expenditures (separated into personnel costs, operating 
costs, maintenance costs and equipment) and revenues (separated into public funding, 
tuition fees, services, research grants and other sources).  
 
2.1.1. Findings 
Public funding provided by the Wallonia-Brussels Federation, based on student numbers and 
tuition fees, supports the academic and educational activities by an annual budget allocated to 
each university, Namur, UCLouvain and ULB. ULiège covers all institutional costs. Tables 2.1.1 
to 2.1.13 detail the VEE’s expenditure (max 80% are allowed for salaries) and revenues, 
excluding research funding. The teaching farm (FEPEX) balances its income (meat and milk 
sales) with day -to-day expenses. Staff costs, building maintenance and investments are mainly 
covered by ULiège.  A small amount of staff costs is supported by the VEE and the clinics.  The 
VEE receives specific support to hire additional contractual teaching staff for practical training: 
(1) a non-permanent grant from the FWB Minister of Higher Education, proportional to student 
numbers, and (2) an exceptional credit from ULiège used for temporary teaching staff salaries. 
Clinical profits are reinvested to support research, equipment replacement and recruitment.  
Annual budgets are prepared by the ULiège Board of Directors (CA), and then the VEE allocates 
its budgets internally.  FWB, the public body that supervises ULiège, claims a minimum of 15% 
of overhead costs on all services and research agreements financed by bodies outside ULiège. 
EU students pay a registration fee of €835 and non-EU students an additional €4,175, equal to 
€5,010. Universities dependent on FWB cannot claim higher amounts. FWB funding is allocated 
to the University, not to the VEE; hence, the VEE’s revenues depend on decisions at the 
institutional level by ULiège. Any VEE surplus balances are returned to the University budget to 
support institutional costs (this rule doesn’t apply to clinical profits). 
 
2.1.2 Analysis of the findings /comments 
Adequate academic and financial plans are supported by available resources at present. The 
competitive exam at the end of first year decreases student numbers and consequently the 
grant, which is proportional to student numbers (for example a reduction of 48% over the years 
2021 to 2023, €314,226 to €164,308). Universities dependent on the FWB cannot claim higher 
tuition fees. Decisions at the institutional level by ULiège support but control the revenues of the 



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

13 
 

VEE. 
 
2.1.3. Suggestions for improvement 
None. 
 

2.1.4. Decision 
The VEE is compliant with Standard 2.1. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 2.1 for the 
first three academic years. 
 
 
Standard 2.2: Clinical and field services must function as instructional resources. The 
instructional integrity of these resources must take priority over the financial self-sufficiency 
of clinical services operations. 
The VEE must have sufficient autonomy in order to use the resources to implement its 
strategic plan and to meet the ESEVT Standards.  
 
2.2.1 Findings 
The clinics are organised into three Departments, each led by a Board responsible for the daily 
organisation of clinical activities, teaching, staff management, operational needs and requests 
for purchases or investment. Clinical activity is the resource that allows students to acquire the 
required practical skills and operational autonomy allows each clinic to adapt to its needs, 
caseloads, staffing levels and material or building infrastructure. The three clinics benefit from 
a transversal team preparing, analysing and monitoring budgets. The lack of staff funded by 
ULiège is currently a limitation affecting clinics. Clinics compensate for this situation by funding 
a substantial part of their personnel through their own clinical revenues. The consequence is a 
diversion of resources away from first-line teaching and research. The age of the clinical 
infrastructure (excluding the new companion animal clinic) will also merit significant investment 
in the coming years. 
 
2.2.2. Analysis of the findings/Comments 
Each clinic, Companion Animal, Equine and Production Animal adapts to its needs and realities, 
with the support of a team preparing, analysing and monitoring inputs and outputs. Limitations 
on staff funded by ULiège affect the clinics, and this is compensated for through their own 
revenues. However, the teaching of veterinary medicine is a 24/7/365 activity and resources to 
accommodate this demand need to be appreciated. The VEE has autonomy over the allocation 
of its own operational budget. 
 
2.2.3. Suggestions for improvement 
None. 
 

2.2.4. Decision 
The VEE is compliant with Standard 2.2. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 2.2 for the 
first three academic years. 
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Standard 2.3: Resources allocation must be regularly reviewed to ensure that available 
resources meet the requirements. 
 
2.3.1. Findings 
Investments in buildings and equipment are underway or planned for the VEE, financed by the 
FWB and the ULiège. The clinics buy equipment using their own revenues. Details of the major 
investments are included in Appendix 2.2. Of note were the building of practical work 
laboratories, with biosecurity level 2 status for microbiology (veterinary and food bacteriology, 
virology and parasitology), and an Aquaculture Centre has been built on the FEPX site. 
Expenditures are to remain stable over the next three years, particularly with the salary costs 
following the current rule of ‘one-for-one’ replacement for departing staff. However, the grant 
from the Minister of Higher Education does not have a long-term guarantee, so the VEE is 
dependent on the funding by the Wallonia-Brussels Federation, which is allocated to the 
University and not to the VEE. For the next AY 2026-2027, new tuition fees will be implemented 
increasing the standard fee from €835 to €1,194 (42% increase). Concerns continue regarding 
fluctuations in public funding and the evolving tuition fee system. The University of ULiège 
manages revenues centrally, and allocations are made to faculties according to institutional 
rules. Each year the VEE’s strategy plan is validated by the Faculty Council (CF), then by ULiège’s 
Central Administration and the Rector.  ULiège financial management system operates through 
a centralised SAP system, allowing precise monitoring, control and direct access for all 
authorised users. Annual budgets are prepared by the ULiège Board of Directors (CA), and then 
the VEE allocates its budgets internally. 
 
2.3.2. Analysis of the findings/Comments  
The building of an Aquaculture Centre beside the FEPEX  farm and the completion of modern 
practical work laboratories will be excellent opportunities for students to enhance their skills, 
knowledge and attributes. New increased tuition fees will partially compensate for the reduction 
in FBW funding based on student numbers, howeverongoing investment is necessary to keep 
equipment and buildings up to the expected standard. 
 
2.3.3. Suggestions for improvement 
None. 
 

2.3.4. Decision 
The VEE is compliant with Standard 2.3. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 2.3 for the 
first three academic years. 
 
 
Area 3. Curriculum 
 
Standard 3.1: The curriculum must be designed, resourced and managed to ensure all 
graduates have achieved the graduate attributes expected to be fully compliant with the EU 
Directive 2005/36/EC (as amended by directive 2013/55/EU) and its Annex V.4.1. The 
curriculum must include the subjects (input) and must allow the acquisition of the Day One 
Competences (output) listed in the ESEVT SOP Annex 2.  
This concerns:  
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● Basic Sciences 
● Clinical Sciences in companion animals (including equine and exotic pets)  
● Clinical Sciences in food-producing animals (including Animal Production and Herd 

Health Management) 
● Veterinary Public Health (including Food Safety and Quality) 
● Professional Knowledge (including soft skills, e.g. communication, team working 

skills, management skills). 
 
When part of the study programme cannot be organised because of imposed regulations or 
constraints, convincing compensations must be developed and implemented. 
 
If a VEE offers more than one study programme to become a veterinarian, e.g. in different 
languages or in collaboration with other VEEs, all study programmes and respective curricula 
must be described separately in the SER. For each Standard, the VEE must explain if there are 
differences or not with the basic programme and all this information must be provided as a 
formal annex to the SER. 
Similarly, if a VEE implements a tracking (elective) system in its study programme, it must 
provide a clear explanation of the tracking system in the SER.  
        

3.1.1. General findings 
 
3.1.1.1. Findings 
Veterinary training in the Wallonia-Brussels Federation (FWB) is a 6-year-long program divided 
into a 3-year-long bachelor's and a 3-year-long master's program. The bachelor training is offered 
by four VEEs: ULiege, ULB, UCLouvain and UNamur. The 360-ECTS curriculum is fully compliant 
with EU Directive 2005/36/EC (as amended). The curriculum is competence-based and 
designed to ensure the progressive acquisition of all Day One Competences listed in the ESEVT 
SOP. The training consists of 60-credit-blocks, and the courses are organised in 4-month terms. 
Each student must build up a study program of 60 credits per year, meeting the pre- and co-
requisite rules. All subjects required by the ESEVT SOP are in the curriculum of the VEE as 
individual ones or integrated into others. A total of 76% of the four bachelor programmes are 
identical. The structure and the content of the curriculum are continuously evaluated by the 
Teaching Unit, Studies Councils, students, graduates, teachers and stakeholders, supported by 
an educational advisor. The training program is just under reform; after having reviewed the 
framework of competences, different working groups, including teaching staff, students and 
stakeholders, have designed the new curriculum to be introduced in 2026/2027. The VEE offers 
three tracks in the 3rd master year: (i) Pets and exotic animals, (ii) Equines, and (iii) Food-
producing animals. The program is clinically focused with emphasis on clinical rotations. 
Teaching, learning, and assessment methods are aligned with programme learning outcomes, 
and clinical training is progressively increased, culminating in a final master's year fully 
dedicated to clinical training and the master's thesis. Legal and regulatory constraints are fully 
respected, and interuniversity coordination mechanisms ensure harmonisation of the bachelor 
programmes. 

3.1.1.2. Analysis of the findings/Comments  
The curriculum ensures continuity between Basic Sciences and clinical training, with alignment 
to European legal requirements and ESEVT standards. The competence-based design provides 
a coherent framework linking learning outcomes, teaching activities, and assessment. 
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Harmonisation of the bachelor programmes supports the equivalence of student preparation for 
entry into the master programme. 

3.1.1.3. Suggestions for improvement 
None. 
 
3.1.1.4. Decision 
The VEE is compliant with Standard 3.1.1. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.1. for the 
first three academic years. 
 
3.1.2. Basic Sciences 
 
3.1.2.1. Findings 
Basic Sciences are delivered during the bachelor programme and form the foundation of the 
veterinary curriculum. They cover the required subjects defined by EU legislation and the ESEVT 
SOP. They are competence-based, supporting the understanding of normal structure and 
function as a prerequisite for clinical training. Preclinical training is taught integrated in Basic 
Sciences. Teaching methods include lectures, practical sessions, and early exposure to 
professional contexts, ensuring preparedness for clinical studies. 
 
3.1.2.2. Analysis of the findings/Comments  
Basic Sciences and general curriculum design are managed in a coordinated and harmonised 
manner. Institutional variations reflect educational approaches rather than differences in 
curricular content or expected outcomes.  
ULB’s Learning Support Centre provides outstanding academic guidance for students. 
UNamur’s Ovine Research Centre offers valuable hands-on practical experience.  
Active learning is strongly promoted to enhance student engagement and academic 
development. 
 
3.1.2.3. Suggestions for improvement 
None. 

 
3.1.2.4. Decision 
The VEE is compliant with Standard 3.1.2. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.2. for the 
first three academic years. 
 
3.1.3. Clinical Sciences in companion animals (including equine and exotic 
pets) 
 
3.1.3.1. Findings 
Clinical Sciences in companion animals are taught identically for all students up to Master 2. The 
VEE allocates a total of 720.5 hours per student for the teaching of Clinical Sciences in 
companion animals, excluding external practical training hours. These hours comprise 420 
hours of lectures, 2 hours of seminars, 8.5 hours of supervised self‑learning, 42 hours of 
laboratory and desk‑based work, 38 hours of non‑clinical animal work, and 209 hours of clinical 
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animal work.  
Teaching in companion animals is included in the following subjects: Medicine (243 hours); 
Surgery (134 hours); Diagnostic Pathology (100.5 hours); Diagnostic Imaging (39 hours); Clinical 
practical training in common companion animals (39 hours); Preventive Medicine (39 hours); 
Anaesthesiology and Analgesia (38 hours); Therapy in common companion animals (35.5 
hours); Infectious Diseases (33.5 hours) and Obstetrics, Reproduction and Reproductive 
Disorders (19 hours). 
In Master's 3, students can freely choose one of three different specialisations, with 
differentiated exposure to companion animals, including equines and exotic animals.  
Students enrolled in the Major Pets and Exotic Animals specialisation receive 928 hours of 
clinical practical training in Clinical Sciences in companion animals, not counting external 
practical training hours. These hours are distributed across Anaesthesiology and Analgesia (40 
hours), Diagnostic Imaging (40 hours), Medicine (211 hours), and Surgery (277 hours) in pets and 
exotics animals; Clinical Practical Training in Companion Animals (81 hours) in equines and 
Anaesthesiology and Analgesia (29 hours), Diagnostic Imaging (25 hours), Diagnostic Pathology 
(14 hours), Medicine (104 hours), Obstetrics, Reproduction and Reproductive Disorders-equine 
(3 hours) and Surgery (104 hours) in equine, pets and exotic animals. 
Students enrolled in the Major Equines specialisation receive 920 hours of clinical practical 
training in Clinical Sciences in companion animals, not counting external practical training 
hours. These hours are distributed across Anaesthesiology and Analgesia (40 hours), Diagnostic 
Imaging (40 hours), Infectious diseases (2 hours), Medicine (269 hours), Obstetrics, 
Reproduction and Reproductive Disorders (40 hours), and Surgery (160 hours) in equines; 
Clinical Practical Training in Companion Animals (81 hours) in pets and exotic animals and 
Anaesthesiology and Analgesia (29 hours); Diagnostic Imaging (25 hours), Diagnostic Pathology 
(14 hours), Medicine (160 hours), Obstetrics, Reproduction and Reproductive Disorders  (3 
hours), and Surgery (104 hours)  in equines, pets and exotic animals. 
Students enrolled in the Major Food Producing Animals specialisation receive 441 hours of 
clinical practical training in Clinical Sciences in companion animals, including equine and exotic 
pets, not counting external practical training hours. These hours are distributed across 
Anaesthesiology and Analgesia (29 hours), Clinical Practical Training in common CA (162 hours), 
Diagnostic Imaging (25 hours), Diagnostic Pathology (14 hours), Medicine (104 hours), 
Obstetrics, Reproduction and Reproductive disorders-Equine (3 hours) and Surgery (104 hours) 
in equines, pets and exotic animals. 
Clinical rotations currently take place in the second and third blocks of the master’s programme; 
none are compulsory in the first block, although voluntary participation is possible. A reform is 
planned that will introduce compulsory rotations in the first block. 
In Master 2, students are organised in groups sizes vary from 10 to 12 students, complete 13 
weeks of clinical rotations (excluding EPT), corresponding to 262.5 hours.   
The companion animal module comprises 9 weeks, including a six-week rotation (122.5 hours) 
in companion animals and a three-week intramural rotation in equines (70 hours). Skills 
acquisition is documented through the validation in the logbook of 46 competences and the 
recording of the required number of clinical cases. 
Master’s 3 students, working in small groups of 4 to 6, complete 25 weeks of clinical rotations, 
totalling 1,060 hours. 
These rotations include a one‑week module in medical imaging of domestic animals, including 
companion animals (equine and exotic pets). During this rotation, students actively participate 
in acquiring radiographic images and must validate 6 competences and 5 clinical cases in the 
Logbook.  
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Each student completes a one‑week necropsy rotation (Diagnostic Pathology) involving all 
common domestic species.  
In the Clinics (including necropsy) during holiday and exam periods rotation, each student 
completes six weeks of clinical rotations involving companion animals, equines, exotic pets and 
food‑producing animals. Several competences from the core clinical teaching units of Master’s 
2 and 3 may be validated during this rotation. 
Each student completes four weeks of clinical rotations (160 hours) involving companion 
animals, equines, exotic pets and food‑producing animals. Activities include VTH and 
ambulatory work, clinical rounds and seminars. Students must validate 10 competences and 10 
clinical cases in the Logbook. 
In addition to the initial 4 weeks, students complete 13 weeks of clinical rotations choosing one 
of these two clinics, that are related with companion animals including equine and exotic pets.  
In the Companion Animals Clinic (Pets and Exotics), the 13‑week rotation includes 
multidisciplinary consultations, ambulatory work in shelters and CREAVES (7 weeks), operating 
theatre and anaesthesiology (3 weeks), hospitalisation/intensive care (2 weeks) and activities at 
the Prince Laurent Foundation. Students engage in individual clinical activities, clinical rounds, 
seminars and personal work, and must validate 61 competences and 55 clinical cases in the 
Logbook.  
In the Equine Clinic, the 13‑week rotation covers internal medicine and intensive care (4 weeks), 
surgery, orthopaedics, anaesthesiology and intensive care (4 weeks), ophthalmology (1 week), 
sports medicine (1 week), reproduction (1 week) and night shifts/emergencies (2 weeks). 
Learning activities include clinical work, rounds, seminars and personal assignments. Students 
must validate 44 competences and 40 clinical cases in the Logbook. 
 
ULB, UNamur, and UCLouvain degree programmes do not include topics of this nature. 

3.1.3.2. Analysis of the findings/Comments 
The VEE is strongly committed to high-quality clinical teaching, particularly in the area of 
companion animals, with all essential disciplines adequately represented in the curriculum. 
Both the Companion Animals and Exotics track and the Equine track offer small group teaching 
(4 to 6 students) and a high volume of discipline-specific instruction and clinical exposure, 
facilitating the development of clinical reasoning. Efforts to improve are aimed to align training 
with the knowledge and skills expected in contemporary veterinary practice. The shift towards 
more student-centred pedagogical approaches, supported by modern technologies and 
immersion in real clinical environments, is positive and reflects current educational trends. In 
addition, students in the final phase of the programme may focus most of their learning on the 
species group or professional area with which they most identify, a flexibility that may further 
enhance their motivation and learning effectiveness. 
 
3.1.3.3. Suggestions for improvement 
None. 

 
3.1.3.4 Decision 
The VEE is compliant with Standard 3.1.3. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.3. for the 
first three academic years. 
 



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

19 
 

3.1.4. Clinical Sciences in food-producing animals (including Animal 
Production and Herd Health Management) 
 
3.1.4.1. Findings 
Clinical Sciences in food-producing animals at the VEE are taught identically for all students up 
to Master 2. Animal Production, including breeding, husbandry and economics, comprises 119 
hours, and is the largest component. Other major subjects include Medicine (63 hours), 
Diagnostic Pathology (59.5 hours), Infectious Diseases (39 hours), Preventive Medicine (36.5 
hours), Obstetrics, Reproduction and Reproductive Disorders (29.5 hours), and Herd Health 
Management (24.5 hours). Additional teaching is provided in Diagnostic Imaging (14 hours), 
Surgery (12.5 hours), Anaesthesiology and Analgesia (10 hours) and Therapy (16.25 hours). Out 
of these, 92 hours are offered during B1-B3, and the rest during M1-M2. Before Master 3, 17.5 
hours of direct clinical practical training in food-producing animals are offered. 
In Master 3, students follow different majors with differentiated exposure to food-producing 
animals.  
Students enrolled in the Pets and Exotic Animals and Equine majors receive 81 hours of clinical 
practical training in food-producing animals, together with limited additional teaching in 
Diagnostic Pathology (16 hours), Medicine (15 hours), Therapy (5 hours), Anaesthesiology and 
Surgery (10 hours), Diagnostic Imaging (5 hours) and Animal Production (10 hours). Students 
enrolled in the Food-Producing Animals major receive extensive teaching across all relevant 
disciplines. Major components include Medicine (128 hours), Herd Health Management (117 
hours), Animal Production (48 hours), Obstetrics, Reproduction and Reproductive Disorders (40 
hours), Preventive Medicine (40 hours), Therapy (40 hours), Diagnostic Imaging (40 hours), 
Anaesthesiology and Surgery (32 hours) and Infectious Diseases (35 hours). Additional teaching 
includes Veterinary Legislation and Biosafety (16 hours), Diagnostic Pathology (16 hours) and 
Zoonoses and their Prevention (8 hours). 
In Master 2, students complete 13 weeks of clinical rotations, corresponding to 262.5 hours. The 
large animal clinical module comprises four weeks (70 hours), including three weeks of 
intramural clinical rotations involving ruminants, pigs, poultry, rabbits and pigeons, and one 
week dedicated to herd health management activities at FEPEX and CTA. Group sizes range from 
10 to 12 students. Competency acquisition is documented through a logbook requiring 
validation of 18 competences. 
In Master 3, students complete 25 weeks of clinical rotations, totalling 1,060 hours. These 
rotations include intramural clinics, ambulatory clinics, diagnostic pathology, medical imaging 
and herd health management. Clinical activities in food-producing animals are organised over a 
13-week cycle, including four weeks of individual ruminant and pig case management and on-
call duties, four weeks of herd health management and ambulatory clinics, and five weeks of 
multidisciplinary practical activities. Students participate in night, weekend and public holiday 
duties under staff supervision. Group sizes are reduced to 4–6 students. Clinical rotations are 
scheduled during the second and third blocks of the master's programme; no mandatory clinical 
rotations are currently scheduled in the first block, although voluntary participation is possible. 
Clinical competence is documented through a logbook requiring validation of 45 competences  
and 42 clinical cases. Moreover, students are formally assessed regarding professional conduct 
and clinical competences (M2) or by a caselog exam (M3). Biosecurity training and welfare 
assessment by students are integrated during clinical and herd health activities.  
 
At UCLouvain, the curriculum in Clinical Sciences in food-producing animals includes 92 hours 
in animal production, breeding, husbandry and economics, delivered through 30 hours of 
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lectures, 12 hours of supervised self-learning, 25 hours of non-clinical animal work and 25 hours 
of extramural practical training. 
 
At ULB, the curriculum in Clinical Sciences in food-producing animals includes 27 hours in 
animal production, breeding, husbandry and economics, delivered through 20 hours of lectures, 
and 7 hours of laboratory and desk-based work. 
 
At UNamur, the curriculum in Clinical Sciences in food-producing animals includes 60 hours in 
animal production, breeding, husbandry and economics, delivered through 12 hours of 
seminars, 36 hours of supervised self-learning, and 12 hours of laboratory and desk-based work. 

 
3.1.4.2. Analysis of the findings/Comments  
The curriculum demonstrates a well-designed progression of activities related to Clinical 
Sciences in food-producing animals, with a gradual transition from theoretical teaching in the 
early years to intensive clinical training in the final stages of the programme, especially in the 
FPA major. The distribution of teaching hours ensures broad coverage of all core disciplines 
relevant to food-producing animal practice prior to graduation. Animal Production and Herd 
Health Management are strongly represented, reflecting an emphasis on population-based and 
preventive approaches. The Food-Producing Animals major provides a high volume of discipline-
specific teaching and clinical exposure, which facilitates supervised hands-on learning and 
clinical reasoning. The absence of mandatory clinical rotations during the first block of the 
master's programme concentrates clinical exposure into later stages, although a planned 
curriculum reform indicates institutional awareness of this issue. The use of logbooks requiring 
validation of defined numbers of competences and clinical cases provides a structured 
framework for monitoring clinical skills acquisition. Overall, the curriculum of ULiège supports 
the training of general veterinary practitioners, while offering in-depth preparation for students 
specialising in food-producing animals, particularly through the dedicated Master 3 major. 

 
3.1.4.3. Suggestions for improvement 
None. 
 
3.1.4.4. Decision 
The VEE is compliant with Standard 3.1.4. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.4. for the 
first three academic years. 
 
3.1.5. Veterinary Public Health (including Food Safety and Quality) 
 
3.1.5.1. Findings 
A total of 146 curriculum hours of lectures and seminars are dedicated to VPH and FSQ in the 
Master’s programme. An additional 32 hours are dedicated to Biosafety, the teaching of which 
takes place in year 3 of the Bachelor's programme. Practical teaching takes place exclusively in 
the Master’s programme of which 42 hours are non-clinical animal work and 13 hours are lab 
and desk-based work.  The practical training activities relate to the topics of Control of food, feed 
and animal by-products (44 hours), Food hygiene and environmental health (7 hours), Basic food 
technology (2 hours), and Zoonoses and their prevention (2 hours). 
During the Master’s degree all students attend the slaughterhouse at least 4 times and attend a 
bovine, pig and poultry facility. During Master’s level 1 (M1), students visit a bovine 
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slaughterhouse and cutting plant in groups of 10-14 students. During Master’s level 2, students 
spend a further 17.5 hours at a bovine, porcine (group of 5-6 students) and poultry 
slaughterhouse (groups of 10-13 students), in which they are engaged with practical work, 
including inspection activities and welfare assessments. These visits are mandatory, and 
attendance is taken and monitored with procedures in place should a visit be missed.  
Food inspection is the focus of the 40-hour food chain management course in Master’s level 3, 
during which students spend 2 days with an official inspector either from the Belgian Federal 
Agency for the Safety of the Food Chain (AFSCA) or another inspection/certification body visiting 
food establishments such as restaurants, catering and the retail sector and primary production 
(farm) sites.  The remaining 3 days are spent undertaking inspections of VEE food establishments 
or virtual visits of food processing premises. Exposure to milk processing is via videos rather than 
in-person visits.  
Students undertake practical microbiological and quality analysis of foods of animal origin 
during M1 and visit the VEE’s Food Pilot Unit. Training in HACCP, GHP and GMP takes place 
during M2 using written documents and videos.   
From 2028-2029 a 4 ECTS course titled ‘Food safety and quality management will be introduced 
into the Bachelor’s Block 3.   
 
3.1.5.2. Analysis of the findings/Comments  
The VEE provides practical and theoretical training in a broad range of VPH topics. Students have 
direct exposure to external bovine, porcine and poultry slaughterhouses, and undertake 
inspections in a range of food establishments including in the VEE on site restaurant. The Food 
Pilot Unit is a dedicated teaching and research facility where students can participate in further 
processing of food of animal origin and simulations involving food contamination during 
processing. Although students are not provided with the practical experience in milk processing, 
this is compensated through videos. Low indicator hours in practical VPH are compensated by 
virtual visits to a bovine and porcine slaughterhouse which are used in Master’s level 1 prior to 
attending in-person. Students are not exposed to practical inspection of fish. 
 
UCLouvain ULB and UNamur degree programme do not include topics of this nature.   
 
3.1.5.3. Suggestions for improvement 
The VEE should explore opportunities to engage the students with practical work in milk and fish 
products. 
 
3.1.5.4. Decision 
The VEE is compliant with Standard 3.1.5. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.5 for the 
first three academic years. 
 
 
3.1.6. Professional Knowledge 
 
3.1.6.1. Findings 
Subject matter pertaining to professional knowledge is incorporated into lectures, seminars, 
supervised self-learning, clinical animal work, EPT and the Master Thesis. These topics, covered 
during B1 to M2, include inter alia, information literacy and data management (25h), 
professional ethics and communication (53h), animal health economics and practice 
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management (17.5h), clinical practical training in companion and food producing animals 
(56.5h), animal production (119h), herd health (24.5h) and veterinary legislation (51h). At this 
VEE, a specific teaching unit Professional Knowledge, addresses current social debates on 
sustainability, social and ecological issues in veterinary medicine and animal health. At M3, 
further information literacy and data management (320h) and professional ethics and 
communication (34h), are delivered during the Master Thesis. Teaching units dedicated to ethics 
and communication promote active learning through role- playing, simulations (serious games), 
debates and reflective group work. Students have experience in implementing an adaptation of 
the ‘Calgary-Cambridge’ model of communication, including challenging scenarios, followed by 
debriefing. 
 
3.1.6.2. Analysis of the findings/Comments 
The VEE’s awareness of the value of debate, the active participation in philosophical argument 
on social issues, ethics, and professional identity, encourages the student to be proficient in 
enhancing their ‘soft skills’, terminology which belies the importance of the attributes. Such 
skills are developed by practice, reflexivity, shared decision making, analysis, feedback, role 
playing and simulation. To allow for error in learning is to practice coping with the uncertainties 
that are inherent in decision making, cultivating adaptability and resilience. 

UCLouvain, ULB and UNamur degree programme do not include topics of this nature. 

3.1.6.3. Suggestions for improvement 
The value of increased communication training cannot be overemphasised. 
 

3.1.6.4 Decision 
The VEE is compliant with Standard 3.1.6. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.1.6. for the 
first three academic years. 
 
Standard 3.2: Each study programme provided by the VEE must be competency-based and 
designed so that it meets the objectives set for it, including the intended learning outcomes. 
The qualification resulting from a programme must be clearly specified and communicated 
and must refer to the correct level of the national qualifications framework for higher 
education and, consequently, to the Framework for Qualifications of the European Higher 
Education Area. 
The VEE must provide proof of a QA system that promotes and monitors the presence of a 
teaching environment highly conducive to learning including self-learning. Details of the 
type, provision and updating of appropriate learning opportunities for the students must be 
clearly described, as well as the involvement of students.  
The VEE must also describe how it encourages and prepares students for lifelong learning. 
 
3.2.1. Findings 
The VEE describes a curriculum that is currently transitioning toward a more integrated, 
competency-based model designed to meet intended learning outcomes. 
The curriculum is based on a repository common to the four universities in the Wallonia-Brussels 
Federation, which has recently been simplified into four core competences to align more closely 
with ESEVT Day One Competences. 
The VEE utilises interdisciplinary activities, small-group seminars, and case-based learning to 
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foster a high-quality learning environment. 
For the simulation-Based Learning, a central feature of the establishment is the Skill Lab, which 
allows students to practice technical procedures on artificial models to ensure they never 
perform a procedure for the first time on a live animal. 
For active and Reflective Methods, the curriculum integrates serious games, role-playing, and 
debates to develop interpersonal skills and clinical reasoning. 
For self-Directed Learning, students use an electronic Logbook to track their acquisition of 
clinical skills and management of cases, a process that encourages self-regulation and 
reflexivity. 
The master's programme prepares students for professional life through instruction in Evidence-
Based Veterinary Medicine (EBVM) and activities that develop professional identity. 
 
UCLouvain, ULB, and UNamur centre on the implementation of the shared ARES competency 
framework, which ensures the bachelor's degree provides a cohesive foundation for the Master's 
program.  
UCLouvain relies on its EFaQ (Faculty Evaluation of the Quality of Education) methodology, an 
internal process aligned with European standards (ESG) that uses a program-based approach to 
map learning outcomes across individual units of study.  
ULB promotes a learning-conducive environment by utilising Course Unit Description Sheets as 
"didactic contracts" and fostering collaborative learning through joint laboratory sessions and 
senior student mentorship.  
UNamur emphasises the progressive increase of supervised self-learning hours from the first 
year, specifically integrating these opportunities into core subjects like anatomy, physiology, 
and biosafety to build intellectual autonomy. 
  
3.2.2. Analysis of the findings/Comments  
The VEE has a competency-based study programme which is designed to meet the objectives 
set for it.  
The teaching environment is modern and well set for learning processes. Appropriate learning 
opportunities for active student involvement are in place, including those related to lifelong 
learning. 
 
3.2.3. Suggestions for improvement 
 None. 

 
3.2.4. Decision 
The VEE is compliant with Standard 3.2. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.2. for the 
first three academic years. 
 
Standard 3.3: Programme learning outcomes must:  

● ensure the effective alignment of all content, teaching, learning and assessment 
activities of the degree programme to form a cohesive framework 

● include a description of Day One Competences  
● form the basis for explicit statements of the objectives and learning outcomes of 

individual units of study 
● be communicated to staff and students 
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● be regularly reviewed, managed and updated to ensure they remain relevant, 
adequate and are effectively achieved.  

 
3.3.1. Findings 
The VEE operates a competency-based curriculum built upon a repository common to the 
Wallonia-Brussels Federation, which was recently simplified into four core competences to align 
specifically with ESEVT Day One Competences. The VEE ensures a cohesive framework through 
"triple concordance," effectively aligning learning objectives, teaching activities, and 
assessment methods across its degree programme. Every teaching unit (UE) features explicit 
statements of specific learning outcomes, which are reviewed annually by coordinators and 
published in open access on the university's website before the start of each academic year to 
ensure transparency for both staff and students. Regular management and updating of these 
outcomes occur through a structured committee process involving the Studies Councils (CE1 
and CE2), the Permanent Faculty Commission for Education (CPFE), and the Faculty Council 
(CF). Despite these structured processes, the VEE has identified a need to more formally 
document the direct mapping between individual unit outcomes and the Day One Competence 
repository as part of its ongoing 2026 curriculum reform. 
 
UCLouvain, ULB, and UNamur centre on the adoption of a shared ARES interuniversity 
competency framework, which defines six core "Day One" attributes—including diagnostic 
reasoning, shared decision-making, and professional expertise—required for the transition to 
the Master’s program. Governance of these learning outcomes is managed by departmental 
bodies such as the Veterinary Program Committee (CPV) at ULB, the Veterinary School Council 
at UCLouvain, and the Curriculum Commission at UNamur, all of which aim to ensure "triple 
alignment" between objectives, teaching methods, and assessments. These outcomes are 
explicitly communicated to students through Course Description Sheets or "Fiches 
Descriptives" published on digital platforms like Webcampus or the Virtual University (UV) at the 
start of the academic year. 
 
3.3.2. Analysis of the findings/Comments  
The VEE has a well-structured and mature competency-based curriculum, grounded in a shared 
repository within the Wallonia-Brussels Federation and recently streamlined into four core 
competences to better align with ESEVT Day One Competences. Learning outcomes are aligned, 
adequately communicated to staff and students, and regularly reviewed, managed and updated. 
 
3.3.3. Suggestions for improvement 
None. 

 

3.3.4. Decision 
The VEE is compliant with Standard 3.3. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.3. for the 
first three academic years. 
 
Standard 3.4: The VEE must have a formally constituted committee structure (which includes 
effective student representation), with clear and empowered reporting lines, to oversee and 
manage the curriculum and its delivery. The committee(s) must: 
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● determine the pedagogical basis, design, delivery methods and assessment methods 
of the curriculum  

● oversee QA of the curriculum, particularly gathering, evaluating, making change and 
responding to feedback from stakeholders, peer reviewers and external assessors, 
and data from examination/assessment outcomes  

● perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every 
seven years) by involving staff, students and stakeholders; these reviews must lead 
to continuous improvement of the curriculum. Any action taken or planned as a result 
of such a review must be communicated to all those concerned 

● identify and meet training needs for all types of staff, maintaining and enhancing their 
competence for the ongoing curriculum development. 

 
3.4.1. Findings 
The VEE maintains a formally constituted committee structure to oversee and manage the 
curriculum, centred on the Permanent Faculty Commission for Education (CPFE) and the 
Faculty Council (CF), which serves as the final decision-making body. Effective student 
representation is integrated throughout this governance model, with students holding 20% of the 
seats on the Faculty Council and maintaining equal representation in the Studies Councils (CE1 
and CE2), which act as liaison committees between staff and students. The management of the 
comprehensive 2026 curriculum reform is currently facilitated by dedicated Working Groups 
(WGs) supported by an institutional educational advisor, with proposals moving through a clear 
reporting line from the Decanal Office and CPFE to the CF for final validation. These bodies are 
responsible for determining the pedagogical basis, design, and assessment methods of the 
establishment's programs while performing ongoing reviews to ensure continuous improvement 
and alignment with professional needs. Additionally, the establishment utilizes annual 
Pedagogical Days to identify and address training needs for staff involved in curriculum delivery. 
  
UCLouvain, ULB, and UNamur reveal a robust, tiered committee structure centred on program-
specific bodies—the Veterinary Program Committee (CPV) at ULB, the Veterinary School Council 
at UCLouvain, and the Curriculum Commission at UNamur—all of which incorporate effective 
student representation. These committees are empowered to determine the pedagogical 
design, delivery, and assessment methods, though their decision-making is often governed by a 
subsidiarity model where minor changes are handled internally while major reforms require 
validation from higher authorities such as the Permanent Committee on Education (CPE) at ULB 
or the Education and Training Council (CEFO) at UCLouvain. 
Quality Assurance (QA) is maintained through a cyclical review process that evaluates feedback 
from students (EEE/EPE) and external stakeholders, coordinated regionally via the Inter-
university Steering Committee to ensure at least 75–85% curriculum harmonisation for the 
transition to the Master’s program. These committees also identify staff training needs in 
collaboration with specialised pedagogical units like the Louvain Learning Lab (LLL), the PUNCH 
team, or the Pedagogical Support Unit (CAP) to ensure instructors are proficient in "triple 
alignment" and digital learning tools. 
While ULB and UNamur follow standard university procedures for periodic reviews, UCLouvain 
utilizes its internal EFaQ methodology on a six-year cycle to conduct in-depth audits aligned with 
European standards. 
  
3.4.2. Analysis of the findings/Comments  
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The VEE have a robust, formally constituted committee structure which is able to oversee and 
manage the curriculum and its delivery.  
Through the CPFE and the FC, the VEE oversees the QA and performs adequate reviews of the 
curriculum. 
 
3.4.3. Suggestions for improvement 
Given that the Bachelor's programme is spread across four different universities, it is suggested 
that the VEE perform a more systematic monitoring of the outcomes attained in various subjects 
at the conclusion of M1 or M2, with a view to elucidating any disparities in the training received 
during the bachelor's degree, as a function of the institution's geographical location.  
It is suggested to establish a systematic process to inform the external stakeholders, such as 
members of the External Advisory Board (EAB) and placement supervisors, of the specific 
curriculum changes resulting from their feedback. 
 
3.4.4. Decision 
The VEE is compliant with Standard 3.4. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.4 for the 
first three academic years. 
 
Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that 
each student must achieve before graduation to complement and strengthen their core 
theoretical and practical academic education, inter alia by enhancing their experience, 
professional knowledge and soft skills. Like all elective activities, its contents may vary from 
one undergraduate student to another. 
EPT is organised either extra-murally with the student being under the direct supervision of a 
qualified person (e.g. a veterinary practitioner) or intra-murally, with the student being under 
the supervision of a teaching staff or a qualified person.  
EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of 
teaching staff (e.g. ambulatory clinics, herd health management, practical training in VPH 
(including Food Safety and Quality (FSQ)). A comparison between CCT and EPT is provided in 
Annex 6, Standard 3.5. 
 
3.5.1. Findings 
All students must complete a minimum number of weeks of EPT. In 2024-2025 the number of 
weeks had been reduced to 8 from 12, in favour of 4 weeks of clinical placements in the VTH. In 
2026-2027, the number of weeks of external placement will again be 12 weeks. Students can 
choose the veterinary surgeon and the type of practice, once the veterinarian is practising for at 
least 5 years.  Most students will complete their EPT outside the VTH. Small numbers of students 
choose a research project or one working in a developing country. It is noteworthy that only core 
clinical activities within the VTH are assessed for the evaluation of competences and learning 
outcomes. The choice of EPT allows students to focus the intended learning outcomes on 
developing an area of specific interest, become more aware of roles and responsibilities, 
advance their knowledge by experiencing work scenarios and appreciate the ethical 
relationships of professional practice. 
 
3.5.2. Analysis of the findings/Comments  
The options available for the compulsory 8-weeks EPT in 2024-2025 are timely opportunities for 
students to focus on their preferred areas of practice. EPT is additional to CCT but is not 
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compensatory. Extramural EPT is under the direct supervision of a qualified person, a 
practitioner with at least 5 years of experience. 

UCLouvain, ULB and UNamur degree programmes do not include topics of this nature. 

3.5.3. Suggestions for improvement 
None. 
 

3.5.4. Decision 
The VEE is compliant with Standard 3.5. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.5. for the 
first three academic years. 
 
Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice 
Standards, have an agreement with the VEE and the student (stating their respective rights 
and duties, including insurance matters), provide a standardised evaluation of the 
performance of the student during their EPT and be allowed to provide feedback to the VEE 
on the EPT programme.  
There must be a member of the teaching staff responsible for the overall supervision of the 
EPT, including liaison with EPT providers. 
 
3.6.1. Findings 
Prior to the EPT taking place, contracts are signed between the supervisors and students 
agreeing on the parameters of the EPT. Afterwards, the supervisors will complete an evaluation 
form which establishes the grade and provide feedback to the VEE on the EPT programme. The 
grades are calculated from a numerical score and the answers to the questionnaire based on the 
intended learning outcomes. The coordinators of the master's 3 EPT teaching unit are Associate 
Professors at the VEE. 
 
3.6.2. Analysis of the findings/Comments   
The process described for the EPT is a usual format at many VEE’s. There is no suggestion of any 
difficulties getting placements despite the number of students.  
 
3.6.3. Suggestions for improvement 
None. 
 

3.6.4. Decision 
The VEE is compliant with Standard 3.6. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.6. for the 
first three academic years. 
 
Standard 3.7: Students must take responsibility for their own learning during EPT. This 
includes preparing properly before each placement, keeping a proper record of their 
experience during EPT by using a logbook provided by the VEE and evaluating the EPT. 
Students must be allowed to complain officially and/or anonymously about issues occurring 
during EPT. The VEE must have a system of QA to monitor the implementation, progress and 
then feedback within the EPT activities. 
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3.7.1. Findings 
A record of their cases must be kept by each student in the form of an Excel table, signed by the 
supervisor. The Excel file is a listing of clinical cases followed by the student during the EPT and 
under the supervision of his or her EPT supervisor. When completed, the computer version of this 
file is sent to the student’s secretary. Students are obliged to provide feedback on their EPT. 
Grades are only given to students who provide the Excel format logbook and feedback on time. 
 
3.7.2. Analysis of the findings/Comments 
ILO’s are clear, as it is attendance, assessment, feedback and student reflection.  
 
3.7.3. Suggestions for improvement 
None. 
 

3.7.4. Decision 
The VEE is compliant with Standard 3.7. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 3.7 for the 
first three academic years. 
 
Area 4. Facilities and equipment 
 
Standard 4.1: All aspects of the physical facilities must provide an environment conducive to 
learning, including internet access at all relevant sites where theoretical, practical and 
clinical education takes place. The VEE must have a clear strategy and programme for 
maintaining and upgrading its buildings and equipment. Facilities must comply with all 
relevant legislation including health, safety, biosecurity, accessibility to people including 
students with a disability, and EU animal welfare and care standards. 
 
4.1.1. Findings 
The VEE occupies approximately 50,000 m² and is located on the ULiège Sart Tilman campus, a 
750‑hectare wooded site that hosts seven of the University’s eleven faculties. Additional ULiège 
facilities are located in Gembloux, central Liège and Arlon, all connected to Sart Tilman by 
regular public transport, with student parking available around the VEE buildings. The VEE also 
uses several lecture halls located 3 km from the main site, which students can access by public 
transport or by using their own vehicles. The Educational and Experimental Farm (FEPEX), 
located less than 500 m from the main building, supports teaching and practical activities in 
production‑animal medicine. 
A new Companion Animal Clinic, opened in 2019, expanded clinical capacity and improved 
small‑animal teaching facilities. Renovation of the necropsy room is underway (2025–2026), 
after which the anatomy room renovation will begin. The relocation of the Small Animal Clinic 
freed space in Building B44, which has been converted into the Skill Lab, allowing Bachelor’s and 
Master’s students to practise clinical and technical procedures on models before working with 
live animals. Teaching laboratories for bacteriology, virology, parasitology and food microbiology 
are housed in the vacated ground‑floor space of the former hospital. 
Access to facilities is guided by coloured floor markings (green: free access; yellow: limited 
access with PPE; red: restricted access with supervisor authorisation). The VEE is committed to 
ensuring full accessibility for students with disabilities. 
The VEE ensures full legal compliance of its facilities by integrating national, regional and EU 
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requirements into the design, maintenance and operation of all animal‑related infrastructures.  
Biosecurity is enforced through Royal Decrees on animal housing and disease prevention, EU 
Regulation 2018/1882 and the Walloon Animal Welfare Code. Procedures for disease 
notification, crisis management and biosafety follow both legal requirements and internal SOPs. 
Worker protection complies with federal occupational wellbeing legislation. Together, these 
frameworks ensure full regulatory compliance across all VEE facilities. 
VEE reports that there is no formalised global plan, but plans already exist to update and 
modernise infrastructure and equipment. 
 
The bachelor's programme of UCLouvain, part of the Faculty of Science, is located on the 
Louvain‑la‑Neuve campus, where most UCLouvain faculties are concentrated. Teaching 
premises are shared with other faculties, except for osteology and dissection rooms reserved for 
veterinary bachelor students. All facilities adequately accommodate the current cohort.  

The ULB’s bachelor's curriculum is located on the Erasme campus in Brussels, which is well 
connected to the city centre by metro. Some practical farm activities take place about 50 km 
from the campus.  
 
The veterinary bachelor curriculum at UNamur is organised across four functional entities that 
support teaching, research and service activities. These include shared lecture halls, seminar 
rooms and laboratories; dedicated anatomy facilities with both wet (dissection) and dry 
(models, skeletons, platinated specimens and radiography reading rooms) areas; the research 
laboratories and offices of the veterinary department, which also contain a meeting room and a 
laboratory used for teaching; and the Centre for Ovine Research, which functions 
simultaneously as a teaching farm and as a research platform for musculoskeletal and 
infectiology projects within NARILIS. The first three entities are located in the town centre and 
are within a two‑minute walking distance of each other, while the teaching farm is situated 20 
kilometres from the main campus and is accessible by car or bus.  

 
4.1.2. Analysis of the findings/Comments  
The VEE benefits from extensive, well-maintained and continuously modernised facilities that 
support teaching, clinical and research activities. Recent investments—such as the new 
Companion Animal Clinic, the redevelopment of Building B44 into a Skills Lab and microbiology 
laboratories, and ongoing renovations of necropsy and anatomy areas—demonstrate a 
sustained institutional commitment to infrastructure improvement. Compliance with national 
and EU regulations, regular SUPHT inspections, clear SOPs and a colour-coded access system 
reflect a strong safety culture and effective operational control. Overall, the facilities and their 
management are well aligned with ESEVT expectations and provide a safe, functional and 
pedagogically appropriate environment for veterinary education. 
 
4.1.3. Suggestions for improvement 
The procedures for transporting samples throughout the VEE—from the collection sites, 
including potentially infectious material from isolation areas to the laboratories—could be 
further strengthened. 

Regarding the housing of sows in the farrowing unit, it would be advisable to explore options to 
enhance their welfare by increasing the limited space currently available.  
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4.1.4. Decision 
The VEE is compliant with Standard 4.1. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.1. for the 
first three academic years. 
 
Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and 
other teaching spaces must be adequate in number and size, equipped for instructional 
purposes and well maintained. The facilities must be adapted for the number of students 
enrolled. Students must have ready access to adequate and sufficient study, self-learning, 
recreation, locker, sanitary and food service facilities.  
Offices, teaching preparation and research laboratories must be sufficient for the needs of 
the teaching and support staff to support their teaching and research efforts. 
 
4.2.1. Findings 
The VEE provides extensive teaching facilities, including 3,502 m² of lecture space with 12 
lecture theatres (3,370 seats), all equipped with Wi‑Fi, modern audiovisual systems and PRM 
accessibility. Additional external auditoria 3 km from campus offer a further 500 seats. For 
small‑group teaching, 18 tutorial rooms (773 m²; 415 seats) are available across several 
buildings. Practical teaching is supported by 26 laboratories (1,743 m²; 823 places), all 
equipped with Wi‑Fi and modern audiovisual systems, including computer rooms with 155 PCs; 
three laboratories will move to building B44 in early 2026. Several Skill Lab rooms (12–46 m²) 
provide species‑specific, simulation‑based preclinical training using appropriate models and 
simulators, with additional specialised units nearing completion. 
The VEE provides extensive facilities to support study, self‑learning and student welfare. Two 
on‑site libraries (150 m²) and multiple study rooms in Buildings B41 and B42 offer ample quiet 
study space, complemented by access to ULiège’s wider library network.  
Catering services include a 445 m² restaurant with 380 seats and a cafeteria that also functions 
as a study area. Additional dining options are available across the Sart Tilman campus. 
Locker facilities are widely distributed, with dedicated changing rooms in the new clinic (B67) 
and numerous locker areas across teaching and clinical buildings, including necropsy, 
auditoriums, the Skill Lab and Radiology. 
Accommodation for interns and on‑call students is provided across several buildings (B67, B42, 
B78, B41), all located within or near the clinics and equipped with kitchenettes and showers; 
some areas are scheduled for renovation. On‑duty students have access to dedicated rest areas 
in each clinic. 
Student’s leisure facilities include a 255 m² recreation room, 21 small rest/dining rooms and 
outdoor seating areas. A multisport centre and swimming pool are located within 500 m and are 
accessible at a low cost. 
Sanitary facilities (toilets, showers and PRM‑accessible units) are available in all buildings, with 
additional units in residential and clinical areas to support biosecurity; new sanitary blocks are 
included in the B44 renovation. 
Approximately 190 staff offices and numerous research laboratories—supplemented by 
facilities in the GIGA tower—provide adequate workspace for academic, administrative and 
research activities. 
 
UCLouvain provides extensive teaching facilities, including 9 lecture theatres (2,028 seats), all 
equipped with Wi‑Fi and modern audiovisual systems. For small‑group work, 8 tutorial rooms 
(342 seats) are available across several buildings. Practical teaching is supported by 1 
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laboratory (50 places), all equipped with Wi‑Fi and modern audiovisual systems.  We identified 
an osteology room with capacity for 50 students, a dissection room for 48 students, six general 
laboratories accommodating 178 students, two microscopy rooms for 92 students, a learning 
centre, and three computer rooms providing 85 student workstations.  
Research teams working with animals are mainly based in the Carnoy building, where they have 
offices, meeting rooms and well‑equipped research facilities, including biochemistry and 
molecular biology laboratories, cell culture rooms, animal facilities and advanced imaging and 
analytical equipment. 
 
ULB provides extensive teaching facilities, including 13 lecture theatres (3,304 seats), all 
equipped with Wi‑Fi, modern audiovisual systems and PRM accessibility. For small‑group work, 
8 tutorial rooms (312 seats) are available across several buildings. Practical teaching is 
supported by 11 laboratories (611 places), all equipped with Wi‑Fi and modern audiovisual 
systems. The dissection room was fully renovated in 2020 and includes a positive cold room for 
storing cadavers at 4 °C during thawing and between sessions for up to five days. Its layout 
allows controlled entry and exit, with boot washers and sinks positioned at the exit. A technical 
room with a negative cold room enables longer‑term cadaver storage, houses small equipment 
and supports the preparation of anatomical specimens. The osteology room contains valuable 
anatomical specimens displayed in cases, several mounted skeletons and life‑size horse and 
cow models used for teaching and self‑study. Additional anatomical materials such as bones, 
platinated pieces and 3D models are stored in an adjacent room and brought in as needed.  
In the osteology room, a life-size model of a horse and a life-size model of a cow, on which 
students can draw with felt-tip pens, are available in the room for classes and independent 
revision sessions. The SimLabS is situated in Building GE, level 6 covers 400m² dedicated to 
simulation-based learning.  
 
At UNamur, all lecture and seminar rooms are fully equipped with standard teaching technology, 
and scheduling systematically accounts for group size and specific pedagogical needs, ensuring 
appropriate space, biosecurity compliance and room availability. The Centre for Ovine Research 
houses around 300 sheep and 2 donkeys, managed according to European directives by 
qualified caretakers, and also serves as the teaching farm.  
 
4.2.2. Analysis of the findings/Comments  
The VEE offers a wide range of modern and well‑equipped facilities that adequately support 
teaching, practical training and student welfare. Lecture theatres, tutorial rooms and 
laboratories are numerous, accessible and technologically up to date, and the Skill Lab provides 
strong support for preclinical, simulation‑based learning. Study spaces, libraries, catering areas, 
lockers and rest facilities are well distributed across the campus, contributing to a supportive 
learning environment. 
Accommodation for interns and on‑call students is available close to the clinics, although some 
areas require renovation. Recreational and sports facilities further enhance student wellbeing. 
Sanitary and PRM‑accessible facilities are sufficient, with additional improvements planned in 
upcoming renovations. 
Additional services such as safety signage, environmental policies, secure bicycle parking and 
accident‑reporting tools demonstrate good attention to safety and campus usability. Staff 
offices and research laboratories provide adequate workspace for academic and research 
activities. 
Overall, the facilities are extensive, well-maintained and aligned with the needs of a modern 
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veterinary programme. 
 
4.2.3. Suggestions for improvement 
None. 
 

4.2.4. Decision 
The VEE is compliant with Standard 4.2. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.2. for the 
first three academic years. 
 
Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and 
equipment used by the VEE for teaching purposes must:  

● be sufficient in capacity and adapted for the number of students enrolled in order to 
allow safe hands-on training for all students 

● be of a high standard, well maintained and fit for the purpose  
● promote best husbandry, welfare and management practices 
● ensure relevant biosecurity  
● take into account environmental sustainability 
● be designed to enhance learning. 

 
4.3.1. Findings 
For healthy animals, the VEE can accommodate 120 dairy cattle, 120 chickens, 48 pigs, 35 beef 
cattle, 35 dogs, 30 rabbits, 30 guinea pigs, 30 pigeons, 12 sheep, 10 horses and 6 other large 
animals, in addition to 20 horse stalls at the Eperon Equestrian Facility and 15 Highland cows at 
Streupas Heath. 
The VEE provides dedicated hospitalisation facilities for a wide range of species, ensuring high 
standards of welfare, biosecurity and safe hands‑on student training, with sufficient capacity 
and equipment for routine, intensive and specialised care. For sick horses, the facilities include 
24 stalls, 6 stalls for grade‑3 cases, 2 for grade‑4 cases, 4 post‑anaesthesia recovery stalls, 4 
small stalls, 3 maternity stalls and 1 padded stall. For sick ruminants, the VEE can house 
between 10 and 22 animals, including 4 class‑3 sick cattle and 12 sick small ruminants. For sick 
dogs, there are 13 cages, 4 isolation cages for infectious cases, 10 intensive‑care cages and 6 
medium‑care cages. For sick cats, there are 4 cages for general cases and 4 for intensive care. 
Additionally, 18 spaces are available for sick exotic pets: 6 for small mammals, 6 for birds and 6 
for reptiles. 
Research animals are housed across several dedicated VEE facilities (B39–FEPEX, B41–B45), 
accommodating a broad range of species used in scientific work. Only a subset—such as the 
pedagogic cows and sheep at FEPEX—is used for teaching, while the remainder is reserved 
exclusively for research. FEPEX, historically focused on cattle and pig research, has expanded to 
include fish, cats, dogs, alpacas, rabbits and poultry, and also supports teaching in animal 
production, welfare and food‑chain quality and safety. Other buildings host research 
laboratories operating under biosafety levels 1–3, where small animals in higher‑level units are 
housed in ventilated racks and managed under strict biosafety procedures. 
Regarding clinical activities, the facility includes a covered riding arena, an outdoor lunging 
arena, a forge, a sports medicine centre for horses and a dedicated sports medicine centre for 
companion animals. The VEE provides 21 consulting rooms: 5 for horses, 1 for ruminants and 15 
for companion animals. Surgical facilities comprise 2 operating theatres for horses, 3 for 
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ruminants and 5 for companion animals. Additional specialised rooms include one equine 
dentistry surgery room, one equine ophthalmology surgery room, and dedicated dental and 
ophthalmology surgery rooms for companion animals. Treatment areas include 2 rooms for 
horses, 1 for ruminants and 3 for companion animals, along with 2 intensive‑care rooms for pets. 
There are 3 aseptic preparation rooms—one per species—and technical areas for the 
processing, sterilisation and storage of surgical material (2 for horses and 1 for companion 
animals). Further specialised facilities include dedicated rooms for chemotherapy, 
radiotherapy, physiotherapy and pre‑surgical preparation. Post‑surgical recovery areas 
comprise 4 recovery rooms for horses and 1 for companion animals. 
Students receive hands‑on training in meat inspection and hygiene through agreements with 
nearby slaughterhouses for cattle (Droixhe), pigs (Aubel) and poultry (Maasmechelen). They also 
access two beef‑cutting plants in Droixhe for practical training in meat handling and processing 
hygiene. Additional activities include hygiene inspections in the university’s catering facilities 
and herd‑health examinations at FEPEX. A BSL2+ experimental meat and milk processing unit 
within the VEE further supports teaching and research in food safety. 

The UCLouvain experimental farm, located approximately 3 km from Louvain‑la‑Neuve, is 
primarily dedicated to research in organic farming and operates on a financially self‑sufficient 
basis. It no longer houses experimental animals; the livestock currently present (around 40 adult 
sheep and 80 beef cattle) are raised for meat production. Veterinary students visit the farm 
during the bachelor’s programme for topographic anatomy and to gain familiarity with forage 
crops. 
An equestrian farm located on campus hosts around 10 horses and is mainly used for 
hippotherapy. It is administratively independent from UCLouvain, but veterinary students may 
conduct topographic anatomy sessions there. Students are not involved in routine animal care 
at either facility; such experience is instead provided through the compulsory external farm 
internship. 
 
ULB has a central animal facility composed of two rodent units (U2/U3), housing approximately 
18,000 mice and 150 rats under SPF1 and SPF2 health statuses, and a large‑animal unit (U1) 
with capacity for 6 pigs and 8 sheep. Three additional satellite facilities are located within 
research laboratories, including one dedicated to zebrafish. The C.A.R.A.H. Experimental and 
Educational Farm in Ath provides a complementary environment for applied research and 
teaching, offering 70 ha of agricultural production and a variety of livestock. It serves as a 
significant educational resource, supporting training in agronomy, livestock production, 
agri‑food processes and environmental management. 

At UNamur, around 300 sheep and 2 donkeys are housed at the Centre for Ovine Research, 
which also serves as a teaching farm. Animals are all housed and managed according to 
European directives and by caretakers who are also qualified for work with experimental 
animals. 

4.3.2Analysis of the findings/Comments 
At the VEE, with the exception of the number of accommodations allocated to exotic pets, which 
is sufficient, the accommodation spaces are adequate for the number of students at the 
institution to be able to carry out their hands-on learning. 
The VEE has extensive facilities for healthy and sick animals across all major species, with 
appropriate hospitalisation units, isolation capacity and intensive‑care areas. Clinical 
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infrastructure is broad, with numerous consulting rooms, species‑specific operating theatres, 
specialised treatment areas and recovery stalls. Research animals are housed in dedicated 
biosafety‑level facilities, with FEPEX providing both research and teaching opportunities. 
Agreements with nearby slaughterhouses and cutting plants, together with an internal BSL2+ 
processing unit, seem to ensure adequate training in food safety and meat inspection. 
 
At UCLouvain, ULB, and UNamur livestock facilities and equipment are sufficient for the training 
in the bachelor programme. 

 
4.3.3. Suggestions for improvement 
None. 
 

4.3.4. Decision 
The VEE is compliant with Standard 4.3. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.3. for the 
first three academic years. 
 
Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching 
hospital (VTH) with 24/7 emergency services at least for companion animals and equines. 
Within the VTH, the VEE must unequivocally demonstrate that the standard of education and 
clinical research is compliant with all ESEVT Standards, e.g. research-based and evidence-
based clinical training supervised by teaching staff trained to teach and to assess, 
availability for staff and students of facilities and patients for performing clinical research 
and relevant QA procedures.  
For ruminants, on-call service must be available if emergency services do not exist for those 
species in a VTH.  
The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable 
with or exceed the best available clinics in the private sector.  
The VTH and any hospitals, practices and facilities which are involved with the core 
curriculum must be compliant with the ESEVT Standards and meet the relevant national 
Veterinary Practice Standards. 
 
4.4.1. Findings 
The VEE operates three clinics—companion animal, equine and production animal. All clinics 
are open Monday to Friday from 8:30 to 17:00, with a 24/7 emergency service supported by 
clinicians, residents, interns, veterinary nurses and students. 
The University Veterinary Teaching Hospital provides a wide range of general and specialised 
consultations across all species, including internal medicine, surgery, anaesthesiology, 
cardiology, dermatology, ophthalmology, neurology, dentistry, diagnostic imaging, emergency 
and critical care, and reproductive medicine. Additional services include oncology, behavioural 
medicine, nutrition, exotic animal medicine and physiotherapy for companion animals, and 
sports medicine for horses. Ruminant services cover internal medicine, surgery, nutrition, 
ophthalmology, herd health, diagnostic imaging and theriogenology. 
Daily general consultations are scheduled through a shared agenda, and Master’s students take 
an active role in client reception, clinical examinations, complementary tests and surgical 
procedures under close supervision, acting as primary case handlers for routine cases. 
Each clinic has dedicated rounding rooms where structured clinical rounds are held, integrating 
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research‑based and evidence‑based approaches to support clinical reasoning and ensure 
high‑quality clinical teaching in line with ESEVT Standards. 
The VTH provides comprehensive hospitalisation, emergency and intensive‑care services for 
companion animals, horses and ruminants, with structured inpatient care and multidisciplinary 
case management that ensures full student involvement. Emergency cases are triaged on 
arrival, hospitalisation is formalised through an admission contract, and all clinical records are 
managed through a centralised electronic system, ensuring continuity of care and traceability. 
On‑call services guarantee 24/7 emergency coverage across all species. 
Ambulatory teaching complements on‑site clinical training. In companion animals, students 
participate in around 1,700 first‑opinion consultations per year at the Fondation Prince Laurent 
and gain surgical and population‑medicine experience during rotations in animal shelters. In 
equine medicine, part of the sports‑medicine caseload is examined directly in the field using a 
mobile diagnostic unit, providing approximately 150 consultations per year and allowing 
assessment of athletic horses under real working conditions. Details regarding the ambulatory 
clinic for production animals are given in section 4.7. 
The VTH organises all clinical and ambulatory activities to maximise supervised, progressive 
hands‑on training. Students are integrated into every stage of case management within a 24/7 
hospital setting, supported by daily clinical rounds, multidisciplinary discussions and 
collaboration with nursing teams. Their practical involvement is tracked through a structured 
logbook to ensure acquisition of Day‑1 Competences, and peer‑assisted learning is actively 
promoted. Ambulatory rotations complement hospital training by exposing students to 
first‑opinion practice, herd and population medicine, preventive medicine and field‑based 
examinations, all under strict biosecurity rules. This combination of continuous clinical 
exposure, supervised practice, competence tracking and diverse field experiences ensures that 
all students develop broad, practice‑ready clinical skills in full alignment with ESEVT standards. 
The VEE fully complies with the national Veterinary Practice Standards set by the Belgian 
Veterinary Order. All VTH clinics meet national requirements for infrastructure, equipment, 
staffing, hygiene, radioprotection, drug management and emergency services. Belgium’s high 
standard of veterinary care—supported by numerous private practices and 262 EBVS 
diplomates—creates a competitive environment in which the University Veterinary Teaching 
Hospital maintains state‑of‑the‑art clinical standards.  
 
ACLouvain, ULB and UNamur do not have any clinical core training in the bachelor programme. 
 
4.4.2. Analysis of the findings/Comments  
At the VEE’s clinical and ambulatory infrastructure is extensive, well organised and capable of 
supporting a broad range of teaching and learning activities. The three species-specific clinics 
and the 24/7 emergency service provided comprehensive exposure across companion animals, 
equines and ruminants, with advanced services such as oncology, exotic animal medicine, 
physiotherapy, and equine sports medicine well integrated into routine activity. Master’s 
students were actively involved in daily clinical operations, frequently acting as primary case 
handlers under close supervision, and structured clinical rounds supported the development of 
evidence-based reasoning. The centralised electronic medical record system, formalised 
hospitalisation procedures and structured triage processes contributed to continuity of care and 
robust clinical governance. 
Ambulatory teaching effectively complemented hospital-based training, offering students 
exposure to first-opinion practice, population medicine and field-based examinations. 
Substantial external caseloads, including activities at the Fondation Prince Laurent and through 
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the mobile diagnostic unit for equine sports medicine, provided a balanced mix of hospital and 
field experience under consistent supervision. Clinical and ambulatory activities demonstrated 
a clear emphasis on supervised, progressive hands-on training, supported by multidisciplinary 
collaboration and a structured logbook for competence tracking. Peer-assisted learning was 
also observed and contributed positively to student engagement. The clinics were reported to 
comply with national Veterinary Practice Standards, and the competitive clinical environment in 
which the VTH operates suggests alignment with high regulatory expectations. 
In the VTH, the student´s practical training enriched by the presence of a practitioner who carries 
out their activity there a few days a week is commendable. 
 

4.4.3. Suggestions for improvement 
None. 

 

4.4.4. Decision 
The VEE is compliant with Standard 4.4. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.3. for the 
first three academic years. 
  
Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic 
and therapeutic facilities, including but not limited to clinical skills laboratory, diagnostic 
imaging, clinical pathology, anaesthesia, surgeries and treatment facilities, 
intensive/critical care, ambulatory services, pharmacy and necropsy facilities. Procedures 
and facilities should also be available for soft skills training, e.g. communication skills 
training through role-play. 
 
4.5.1. Findings 
At the VEE, all students have full access to the facilities needed to acquire clinical and 
professional competences. The VTH clinics operate with a pedagogical mission, ensuring 
student involvement in all clinical services under continuous academic supervision, with 
procedures and access rules defined through internal regulations and clinical manuals. Master 
2 and Master 3 students also have supervised access to the necropsy room, and all students can 
train technical and soft skills in fully equipped Skills Lab rooms.  
 
4.5.2. Analysis of the findings/Comments  
The VEE provides broad and well-organised access to facilities that support competence-based 
clinical training. The pedagogical mission of the VTH is clearly articulated and consistently 
implemented through continuous academic supervision and internal regulations that ensure 
safe, progressive hands-on learning. Overall, the organisation of facilities is coherent, 
pedagogically intentional and aligned with ESEVT expectations for structured clinical exposure. 
 
4.5.3. Suggestions for improvement 
None. 
 

4.5.4. Decision 
The VEE is compliant with Standard 4.5. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.5. for the 
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first three academic years. 
 
Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the 
isolation and containment of animals with communicable diseases. Such isolation facilities 
must be properly constructed, ventilated, maintained and operated to provide for the 
prevention of the spread of infectious agents, animal care and student training. They must be 
adapted to all animal species commonly handled in the VTH. When permanent isolation 
facilities are not available in any of the facilities used for clinical training, the ability to 
provide such facilities and the procedures to use them appropriately in an emergency must 
be demonstrated during the visitation. 
 
4.6.1. Findings 
The VEE has isolation rooms that can accommodate 5 dogs and cats, 4 ruminants and 6 horses 
with moderately contagious diseases, and 2 horses or 2 bovines with highly contagious diseases. 
 
4.6.2. Analysis of the findings/Comments  
At the VEE, the facilities reflected the intention to structure isolation capacity according to 
infectious‑disease risk, with separate provisions for small animals, ruminants and horses and 
with nominal distinctions between moderate‑ and high‑risk cases. This demonstrates 
awareness of biosecurity principles and an effort to organise infrastructure accordingly. 
 
4.6.3. Suggestions for improvement 
None. 

 

4.6.4. Decision 
The VEE is compliant with Standard 4.6. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.6. for the 
first three academic years. 
 
Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent 
facilities so that students can practise field veterinary medicine and Herd Health 
Management under the supervision of teaching staff. 
 
4.7.1. Findings 
The VEE utilises various vehicles to support ambulatory clinic services and hands-on training in 
field veterinary medicine and herd health management. Standard 5‑ to 8‑seat minibuses are 
used for routine herd visits, with diagnostic material transported in pre‑prepared boxes. A fully 
equipped VW Crafter mobile clinic provides an autonomous on‑farm laboratory with extensive 
diagnostic equipment and workspace for 3–4 people. A second VW Crafter, to be operational in 
2026, will include dedicated compartments for key herd‑health investigations and fixed 
diagnostic tools, and will support herd health visits, first‑line ambulatory cases and 
non‑transportable referrals. 
 
4.7.2. Analysis of the findings/Comments  
The VEE operates a diversified and purpose-built vehicle fleet that effectively supports 
ambulatory clinical teaching and herd-health activities. Routine fieldwork is facilitated by 
standard minibuses equipped with pre-prepared diagnostic boxes, providing an organised and 
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reliable logistical structure for staff and students. The fully equipped VW Crafter mobile clinic 
represents a significant asset, functioning as an autonomous on-farm laboratory and enhancing 
the educational value of ambulatory visits through immediate diagnostic capacity and hands-on 
learning. The planned addition of a second VW Crafter in 2026 further demonstrates institutional 
commitment to strengthening field-based teaching. Overall, the fleet is well aligned with the 
needs of ambulatory and herd-health training and supports high-quality, practice-oriented 
learning opportunities. 
 
4.7.3. Suggestions for improvement 
None. 
 

4.7.4. Decision 
The VEE is compliant with Standard 4.7. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.7. for the 
first three academic years. 
 
Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin 
and other teaching materials must be done in agreement with national and EU standards, to 
ensure the safety of students and staff and animal welfare, and to prevent the spread of 
infectious agents. 
 
4.8.1. Findings 
The VEE has five vehicles designated for transporting students, with a total of 39 available 
spaces, and one vehicle for transporting students and animals, with a total of 5 spaces and a 
cage in the trunk. 
A SUV is a vehicle designed to tow a trailer that can transport live animals (cattle and pigs). 
A car, a tractor, and two trailers are available for transporting corpses, respecting all biosecurity 
standards. 
Live horses are transported to and from the VEE directly by their owners. Owners have direct 
access to the equine facilities for unloading and loading. In case of suspected infectious 
disease, specific measures are implemented upon arrival, including unloading in a designated 
area (clinical isolation context) to prevent contact with other horses and to ensure appropriate 
biosecurity management. 

At UCLouvain, transportation of cadavers and organs from healthy animals to the university is 
performed by authorised personnel, internal or external, with all required documentation and in 
full compliance with biosafety regulations. After use, all materials are transported and 
incinerated by the licensed company Rendac. 

At ULB, students reach the riding school on foot, as it is located about 15 minutes from the 
university. For farm visits and the CARAH internship, approximately 50 km away, they organise 
their own transport, usually by carpooling or train. A coach with two drivers is hired for the annual 
visit to the Paris International Agricultural Show. Dogs used in physiology practicals are brought 
by the students who own them. Cadavers of carnivores donated by owners are transported to the 
university either by a specialised transporter or in sealed containers in staff members’ personal 
cars; only animals under 20 kg without signs of infectious disease may be accepted. Organs are 
transported in sealed containers by a specialised transporter or by staff, with the required 
authorisation from the competent slaughterhouse authorities. 
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At UNamur, the University has a pool of vehicles of various sizes that can be reserved for student 
transport. Live‑animal and cadaver transportation for teaching, research and breeding purposes 
is carried out by trained support staff who have completed the mandatory certification required 
by the Walloon Region. The two vehicles and two vans used for this purpose are appropriately 
equipped, and transport and disinfection logs are properly maintained. 

 
4.8.2. Analysis of the findings/Comments  
The VEE maintains a dedicated and functional fleet that ensures appropriate transport of 
students, live animals and carcasses for teaching purposes. 
 
4.8.3. Suggestions for improvement 
None. 
 
4.8.4. Decision 
The VEE is compliant with Standard 4.8. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 4.8. for the 
first three academic years. 
 
Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory 
practice and good clinical practice) must be taught and posted (in different languages if the 
curriculum is taught in them) for students, staff and visitors and a biosecurity manual must 
be developed and made easily available for all relevant persons. The VEE must demonstrate 
a clear commitment for the delivery and the implementation of biosecurity, e.g. by a specific 
committee structure. The VEE must have a system of QA to monitor and assure clinical, 
laboratory and farm services, including regular monitoring of the feedback from students, 
staff and clients. 
 
4.9.1. Findings 
Biosecurity teaching is covered across the curriculum through a few key units: a Bachelor‑level 
course combining theory in veterinary epidemiology, risk analysis, biosecurity and good 
veterinary practices and a 30‑hour online module on SOPs with continuous assessment; 
Master‑level case‑based work where students conduct a full biosecurity audit and develop an 
associated action plan; a Master‑level component on veterinary practice including antimicrobial 
resistance (AMR); and, from 2026, a Bachelor‑level lecture on veterinarians’ role in resilience to 
emerging diseases and AMR. These formal elements are reinforced by routine reminders at the 
start of clinical rotations and necropsy sessions, along with posters displayed throughout the 
clinics. 
Biosecurity measures are communicated and monitored through regularly updated SOPs, a 
continuously revised website, clear signage at facility entrances, on‑site display of key 
procedures, colour‑coded zoning in clinical and laboratory areas, and QR codes linking to SOPs 
and antimicrobial‑use guidelines. 
The Biosecurity Manual is provided in Appendix 4.16. Biosafety oversight operates at two levels: 
for teaching activities, it falls under the responsibility of the Biosecurity Unit (CFB), which advises 
the VEE and may request corrective actions; for research activities conducted in controlled 
environments, oversight is ensured by the Biosafety Committee (CB).  
 
There is no specific biosafety manual for the Faculty of Medicine of the ULB. 
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4.9.2. Analysis of the findings/Comments  
Biosecurity communication and monitoring at the VEE are supported by multiple channels, 
including updated SOPs, online resources, signage, zoning and QR-code access to procedures, 
reflecting a proactive and diversified approach. The availability of the Biosecurity, Health and 
Safety Manual, together with the dual-level oversight structure (CFB) for teaching and CB for 
research), provides a clear and formal governance framework. The shared Biosecurity course 
delivered jointly across three universities (ULiège, UCLouvain and UNamur) offers a harmonised 
foundation of core content and demonstrates alignment with sector expectations. 
As an area for improvement, it was noted that the Faculty of Medicine at ULB does not have a 
faculty-specific biosafety manual. Although general institutional procedures are available, the 
absence of a consolidated, faculty-level document significantly reduces the clarity and 
accessibility of biosafety guidance for users working in veterinary-relevant environments. 
 
4.9.3. Suggestions for improvement 
It is suggested that the VEE distributes its biosafety manual among all different sites at the VEE.  
 
4.9.4. Decision 
The VEE is compliant with Standard 4.9. 
ULB bachelor programme is partially compliant with Standard 4.9 because of the absence of the 
biosafety manual.  
UCLouvain and UNamur bachelor programmes are compliant with Standard 4.9. for the first 
three academic years. 
 
Area 5. Animal resources and teaching material of animal origin 
 
Standard 5.1: The number and variety of healthy and diseased animals, first opinion and 
referral cases, cadavers, and material of animal origin must be adequate for providing the 
practical and safe hands-on training in all relevant areas and adapted to the number of 
students enrolled.  
Evidence must be provided that these data are regularly recorded and that procedures are in 
place for correcting any deficiencies. 
 
5.1.1. Findings 
The VEE has a comprehensive and centrally coordinated strategy for the use of animals and 
material of animal origin across both bachelor and master curricula, aimed at ensuring the 
acquisition of Day One Competences. The programme increasingly relies on cadavers, 
anatomical specimens, mannequins, and Skill Lab activities in line with the 3Rs and societal 
expectations regarding animal welfare. Educational animals, FEPEX, and extensive ambulatory 
clinics complement intramural clinical exposure. External Practical Training of 12 weeks is 
mandatory. Clinical exposure is extensive and quantitatively documented. Mean annual 
intramural cases include 13,145 companion animals, 1,711 horses, 214 cattle, and 271 pigs, 
supplemented by large numbers of extra-mural cases (e.g. 5,181 cattle and 1,320 pigs per year). 
First-opinion case proportions reach 74% for cattle, 95% for pigs, 24% for companion animals, 
and 25% for horses when VTH and ambulatory clinics are combined. Students are also exposed 
to population medicine, particularly in cattle (52%) and pigs (98%). Necropsy material is 
generally abundant, with a mean of 432 cattle, 484 companion animals, and 185 equine 
cadavers per year. During the visitation, it was noted that no poultry necropsies are currently 
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performed at the VEE. 
Animal welfare oversight is formalised through an Animal Welfare Officer and compliance with 
legislation. Cadaver acquisition, storage, and disposal procedures are detailed and diversified, 
including slaughterhouses, shelters, farms, and internal clinical sources. Quantitative 
monitoring of animal use is systematic and recorded annually. 
 
UCLouvain employs a strategy that avoids experimental animals for teaching and prioritises 
replacement and reduction approaches. Live animal use is limited to healthy dogs from private 
owners and farm or equestrian centre animals for general examination only. No invasive 
procedures are performed. Cadaver use includes approximately 100 dogs and cats, 2 whole 
pigs, 2 sheep, limited cattle and equine material for organs and limbs, and 10 rabbits and 10 
chickens. The programme reports anticipated reductions in companion animal cadavers due to 
sourcing difficulties. Healthy live animals include 24 dogs, at least 4 cattle (plus herd visits), and 
at least 2 horses. 
 
ULB’s bachelor programme focuses on progressive acquisition of practical skills using animals 
and animal-derived material, without examination of clinical patients during the bachelor 
curriculum. Practical activities from BA1 to BA3 include dissections, palpatory anatomy, clinical 
examination of healthy animals, and farm visits. The emphasis is on healthy animals and non-
invasive procedures. Cadaver use is moderate and stable, with a mean of 72 companion 
animals, 6 pigs, and 6 small ruminants per year for anatomical training. Healthy live animals 
used annually include 12 cattle, 38 companion animals, and 16 horses. Dogs used for clinical 
examination teaching are student-owned, with 4–5 dogs per group of 20–25 students.  
 
UNamur relies primarily on cadavers and material of animal origin for anatomy and preclinical 
teaching, with strong integration of replacement methods such as plastinated specimens, 
polyester models, imaging, and 3D tools. Live animal use is limited and species-specific, with a 
notable focus on small ruminants at the teaching farm. Mean annual cadaver use includes 
approximately 77 companion animals, 6–7 pigs, 6 small ruminants, 7 horses, 30 rabbits, and 50 
poultry, supplemented by slaughterhouse-derived limbs, heads, and viscera. Healthy live 
animals are predominantly small ruminants, with a mean of 463 animals per year, alongside 3 
dogs and 2 horses. 

 
5.1.2. Analysis of the findings/Comments  
The four Bachelor programmes show good access to animal resources and material of animal 
origin and rely predominantly on cadavers and slaughterhouse material, in line with the 3Rs 
principle.  
The VEE provides a large and diversified supply of cadavers, with stable numbers over the three 
reference years, supporting repeated hands-on anatomical training.  
UCLouvain, ULB and UNamur rely on whole cadavers, particularly for large animals, but also 
place great emphasis on partial specimens (organs, limbs) and group work, which is 
pedagogically acceptable at bachelor level. At UCLouvain, a potential future risk is identified due 
to the announced reduction in companion animal cadavers following the loss of a major supplier. 
Mitigation measures have been initiated (new donation procedures via private practitioners). 
 
Regarding healthy live animals used for pre-clinical training, the VEE reports consistent access 
to cattle, small ruminants, pigs, horses and dogs, supplemented by exotic species and fish, 
allowing exposure to a broad species spectrum.  
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UCLouvain, ULB and UNamur provide mostly dogs and horses, with farm species encountered 
during short visits. None of the Bachelor programmes performs invasive or painful procedures, 
which is appropriate for this stage of training. 
 
Students of the VEE benefit from a high number of structured farm visits (notably cattle and pigs) 
during M2 and M3 while bachelor students are involved in monitoring the pregnancy of a flock of 
sheep, on a voluntary basis, offered as an illustration of the reproductive physiology course. 
Approximately 100 students, from B1-B3, participate each year.  
ULB reports four cattle visits over the Bachelor curriculum, while UCLouvain and UNamur do not 
report structured herd health visits at all. 
Overall, the level of preparedness of students entering the Master programme is good, while all 
Bachelor programmes comply with ethical and legal requirements and provide progressive 
exposure.  
All master students undergo practical training sessions in M1 designed to provide a uniform 
refresher and consolidation of basic clinical and animal-handling skills. This practical exposure 
is individually assessed to ensure that each student reaches the expected level of competence. 
Regarding intra- and extra-mural patients, very high and stable caseloads across species are 
shown, especially for companion animals, horses, cattle and pigs. The combined use of the VTH, 
ambulatory clinics, FEPEX farm and external partnerships provides a quantitatively adequate 
and diverse clinical exposure. The additional large number of routine production animal 
procedures at FEPEX and DCP (pregnancy diagnosis, castrations, parturitions) substantially 
strengthens hands-on experience in herd contexts. 
A strong dominance of referral cases in the VTH is noted, particularly for companion animals and 
horses. This is adequately compensated by ambulatory activities, which are therefore essential 
to achieve balance. 
Good availability of necropsy cadavers across a wide range of species, including wildlife and 
marine mammals is demonstrated. Nevertheless, the absence of poultry necropsies remains an 
important issue. 
Very good access to cattle and pig units is available but there are no structured visits for poultry, 
aquaculture and other species, where exposure is compensated by virtual activities which are 
reviewed annually by the course coordinators and teaching team, so that the virtual visits remain 
pedagogically relevant, scientifically accurate, and aligned with professional expectations. 
Slaughterhouse visits are extensive and well-structured, offering exposure to slaughterhouses 
and related premises, fully adequate for training in veterinary public health and food safety. 
 
5.1.3. Suggestions for improvement 
None. 
  
5.1.4. Decision 
The VEE is non-compliant with Standard 5.1. because of insufficient number of poultry carcasses 
available for necropsies. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 5.1. for the 
first three academic years. 
 
Standard 5.2: In addition to the training provided in the VEE, experience can include practical 
training at external sites, provided this training is organised under the supervision of teaching 
staff and follows the same standards as those applied in the VEE. 
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5.2.1. Findings 
Students at the VEE benefit from a broad range of externally based and farm-based practical 
training activities organised primarily at the Experimental and Educational Farm FEPEX and 
associated production units, under the supervision of academic staff and veterinarians. 
Exposure may start during the Bachelor programme on a voluntary basis through the “adopt-a-
calf” activity, during which students participate in calf care, feeding, identification and 
longitudinal monitoring of productive performance within dairy or beef herds. Bachelor students 
may also be involved in the management of the pedagogical sheep herd, including reproductive 
monitoring, lambing surveillance, parasite control and general sanitary follow-up. During the 
Bachelor curriculum, structured practical works in animal scoring, physiology and nutrition are 
organised at FEPEX, allowing students to work with production animals in a supervised farm 
environment.  
At ULB, external practical training is delivered mainly during BA2 and BA3 through short, 
supervised visits and a brief internship. At UNamur, external practical training is centred on a 
teaching farm, under the supervision of a veterinarian involved in veterinary teaching. 
 
At Master level, external practical training becomes compulsory and more intensive. In the third 
year of the Master programme (M3), students enrolled in the large animal track spend a full week 
at the farm, during which they actively participate in daily farm operations, including animal care, 
pregnancy diagnosis and monitoring, milk production management and calving supervision. In 
the pig production unit, students are involved in the management of a 7-week batch production 
system and take part in activities such as oestrus detection, artificial insemination, monitoring 
of farrowing and routine herd management tasks. 
In addition, Master’s students attend FEPEX in the context of herd management training and 
within the practical clinic “Food Chain Management” (VETE2090). During these activities, 
students perform audits and inspections of animals and farm facilities, including evaluation of 
housing conditions, biosecurity measures, management of inputs and outputs, and overall farm 
organisation. These activities are supervised by teaching staff and are aligned with learning 
objectives related to herd health, production systems and food chain management. 
 
5.2.2. Analysis of the findings/Comments  
The VEE offers frequent and repeated exposure to farm environments, through voluntary 
bachelor-level engagement, especially for large animal and herd management training, as well 
as structured practical works in animal scoring, physiology and nutrition, supported by FEPEX. 
UNamur provides intensive hands-on involvement in routine animal husbandry activities through 
its teaching farm, involving small student groups and year-round access. ULB provides well-
structured external activities, mainly consisting of farm and riding school visits, workshops and 
a short internship. These activities are supervised and pedagogically organised, thus offering 
students an opportunity for good hands-on experience. 
At Master level, the VEE provides external practical training, which becomes substantial and 
well-integrated into the curriculum, particularly for production animal medicine, herd health 
management and food chain management. 
Overall, the Master programme at the VEE ensures adequate external practical exposure, 
particularly regarding farm-based and herd-level training. 
 
5.2.3. Suggestions for improvement 
None. 
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5.2.4. Decision 
The VEE is compliant with Standard 5.2. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 5.2. for the 
first three academic years. 
 
Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures. 
Under all situations students must be active participants in the clinical workup of patients, 
including problem-oriented diagnostic approach together with diagnostic decision-making. 
 
5.3.1. Findings 
At the VEE, instruction in nursing care skills is delivered through the Veterinary Teaching Hospital 
(VTH), which operates 24/7 and supports continuous student involvement in patient care across 
species. During M2 and M3 clinical rotations, students actively participate in patient workups, 
including history taking, clinical examination, diagnostic decision-making, and daily nursing 
tasks in hospitalisation, emergency, intensive care and specialised services. Students are 
involved in routine nursing care, monitoring, treatment administration, wound management, 
basic surgical assistance and follow-up of hospitalised animals in companion, equine and 
production animal units, both intra-murally and during ambulatory clinics. 
Group sizes for clinical training are organised to ensure hands-on experience. In M2, students 
work in groups of approximately 10–12. In M3, group sizes range from 1 to 5 students depending 
on the species and clinical activity, with ambulatory clinics limited to a maximum of 8 students 
per vehicle. In Food Safety and Quality (FSQ) training, group sizes range from 10–14 students in 
M1, 5–6 students in M2 for cattle and pigs, 10–13 for poultry, and usually one student per official 
inspector in M3. 
Hands-on clinical involvement is progressive. In M1, students complete extensive pre-clinical 
training focused on systematic clinical examination of major organ systems. In M2, they perform 
supervised basic clinical and nursing procedures, including restraint, complete clinical 
examination, treatment administration, sample collection and necropsies. Full clinical 
immersion begins during summer and examination clinics at the end of M2. In M3, students are 
fully integrated into clinical rotations and perform a wide range of procedures under supervision, 
including diagnostic imaging acquisition, biological sampling, nursing and intensive care, 
participation in anaesthesia, assistance in routine surgery, euthanasia and necropsy. Students 
prepare written clinical reports in the electronic system (SAP) and participate in daily clinical 
rounds and structured case discussions. Reflective practice is supported through case-based 
reasoning modules, interdisciplinary activities and completion of a validated clinical logbook. 
At UCLouvain, ULB and UNamur, no VTH activities are present. 
 
5.3.2. Analysis of the findings/Comments  
The Master programme at the VEE provides an organised, gradual and immersive framework for 
the acquisition of nursing care skills and clinical reasoning, in line with the requirements of 
Standard 5.3. Students are regularly involved in farm-based nursing and husbandry activities at 
the educational farm, including feeding, lambing surveillance, hoof trimming, vaccination and 
basic animal care, under the supervision of experienced technicians and a veterinarian. 
Students develop skills through repeated clinical examination of healthy animals, basic 
diagnostic procedures (e.g. ECG, blood pressure measurement, ultrasonography, blood smear 
preparation), exposure to diagnostic imaging and simulated veterinary communication. These 
activities contribute to early familiarity with animal handling, basic nursing tasks and clinical 
reasoning. 
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The 24/7 operation of the VTH ensures continuous exposure to hospitalised, emergency and 
intensive care cases, enabling students to participate actively in daily nursing tasks and patient 
monitoring under supervision. The progression from pre-clinical skills in M1 to supervised 
clinical practice in M2 and full clinical immersion in M3 is clearly defined and supported by 
decreasing group sizes, reaching as low as 1–5 students per clinical activity in M3, which 
facilitates individual hands-on experience. 
Students are consistently involved in problem-oriented clinical workups, including diagnostic 
decision-making, nursing care, and follow-up of hospitalised patients across species. Daily 
clinical rounds, structured case-based reasoning modules and interdisciplinary activities 
provide repeated opportunities for reflection and discussion of clinical case management. The 
requirement to complete and validate a clinical logbook further supports documentation and 
reflection on individual clinical exposure. Overall, the Master programme demonstrates a 
coherent integration of nursing skills, clinical reasoning and supervised responsibility within the 
VTH and ambulatory settings. 
 
5.3.3. Suggestions for improvement 
None. 
 
5.3.4. Decision 
The VEE is compliant with Standard 5.3. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 5.3. for the 
first three academic years. 
 
Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical 
Training (CCT) must be comprehensive and maintained in an effective retrieval system to 
efficiently support the teaching and learning, research, and service programmes of the VEE.  
 
5.4.1. Findings 
For the clinical training delivered at the VEE, a comprehensive electronic patient record system 
is in place. The Veterinary Teaching Hospital uses the SAP software platform, adapted 
specifically for veterinary clinical activities. This system supports patient registration, recording 
of clinical information, complementary diagnostic examinations, clinical reports, billing, drug 
tracking, necropsy reporting, and production of clinical activity statistics. Master’s students (M2 
and M3) have dedicated access to the system, allowing consultation of all clinical cases using 
multiple search criteria such as discipline, species, date, or clinician. Students are authorised 
and expected to enter patient history and clinical examination findings directly in clinical areas, 
with automatic attribution of entries to the individual student, ensuring traceability of student 
clinical exposure. 
 
No clinical training is present at UCLouvain, ULB and UNamur. 
 
5.4.2. Analysis of the findings/Comments  
All clinical training relevant to Standard 5.4 is concentrated within the Master programme 
delivered exclusively at the VEE. The SAP-based patient record system supports comprehensive 
documentation of clinical cases and enables effective retrieval of data for teaching, learning, 
service, and statistical purposes. Student access and mandatory data entry promote active 
involvement in clinical documentation and ensure traceability of individual student exposure, 
which is consistent with ESEVT expectations for Core Clinical Training.  
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5.4.3. Suggestions for improvement 
None.  
 
5.4.4. Decision 
The VEE is compliant with Standard 5.4. 
UCLouvain, ULB and UNamur, and bachelor programmes are compliant with Standard 5.4. for 
the first three academic years. 
 
Area 6. Learning resources 
 
Standard 6.1: State-of-the-art learning resources must be adequate and available to support 
veterinary education, research, services and continuing education. Learning resources must 
be suitable to implement teaching facilities to secure the ‘never the first time on a live 
animal’ concept. When the study programme is provided in several tracks/languages, the 
learning resources must be available in all used languages. Timely access to learning 
resources, whether through print, electronic media or other means, must be available to 
students and staff and, when appropriate, to stakeholders. State-of-the-art procedures for 
bibliographical search and for access to databases and learning resources must be taught to 
undergraduate students, together with basic English teaching if necessary. 
 
6.1.1. Findings 
The VEE supports the development of innovative teaching methods which is managed through 
the CARE VetMeDiSim structure. This structure integrates the ToolBox (which develops written 
and video materials, teaching aids, serious games, models and animal mannequins) and the 
Skill Lab (which provides facilities for students to develop practical clinical and technical skills, 
including simulation and interpersonal skills), ensuring the ‘never the first time on a live animal’ 
concept.  
Learning resources are predominantly in French. A total of 140 curriculum hours are dedicated 
to the teaching of basic and scientific English. 
The University of Liège provides access to Microsoft Office software (Office suite, OneDrive, 
Teams, SharePoint, etc) for all students and staff.  Students and staff have access to a range of 
other digital learning tools, including Blackboard Ultra (eCampus), myUnicast (podcast 
management), Wooclap (electronic voting system), Cytomine (virtual microscope), Amanote 
(note-taking), and IMAIOS Vet Anatomy (interactive anatomy platform). Digital resources are 
reviewed annually by the University. A university-wide digital library portal allows online access 
to all library resources and services, including the library catalogue, print collections, e-books, 
academic databases and institutional repositories. Required learning materials not directly 
available through subscriptions can be obtained within 48 hours.   
The VEE library is housed within the Learning Centre, which is an integrated environment housing 
library services and print book collections alongside collaborative workrooms, individual study 
areas and computer workstations. There are a total of 230 seats and 76 computers available. 
Training in the use of bibliographic tools and digital learning resources is fully integrated into the 
curriculum. It is currently included in Bachelor’s year 2 but is in the process of being moved to 
Year 1. Students are taught how to access and use library resources, and various literature 
research and appraisal strategies.   
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For UCLouvain, ULB and UNamur all the needed information is clearly written in their SER. 
 
6.1.2. Analysis of the findings/Comments  
The Skill Lab allows students access to over 100 procedural skills performed on more than 60 
models, allowing students to practice procedures before performing them on the live animal. A 
number of software programs are available for student use to complement didactic teaching. 
Students are able to request print books through the library service, both those already in the 
collection and new books and access journals through ULiège subscriptions to numerous online 
periodicals. Training is provided in bibliographic search. 
For UCLouvain, ULB and UNamur, learning resources are adequate and readily available to 
support the bachelor programme students,  
 
6.1.3. Suggestions for improvement 
 
The VEE should consider moving the teaching content on bibliographic search methods earlier 
in the Bachelor’s programme.  
 
6.1.4. Decision 
The VEE is compliant with Standard 6.1. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 6.1. for the 
first three academic years. 
 
Standard 6.2: Staff and students must have full access on site to an academic library 
administered by a qualified librarian, an Information Technology (IT) unit managed by a 
qualified IT person, an e-learning platform, and the relevant human and physical resources 
necessary for the development of instructional materials by the staff and their use by the 
students.  
The relevant electronic information, database and other intranet resources must be easily 
available for students and staff both in the VEE’s core facilities via wireless connection (Wi-
Fi) and from outside the VEE through a hosted secured connection, e.g. Virtual Private 
Network (VPN). 
 
6.2.1. Findings 
The VEE library housed within the Learning Centre is jointly managed by a dedicated librarian 
(holding a Bachelor’s degree in Library and Information Science) and a veterinarian trained in 
information retrieval and management. In 2024 there was a €11,500 budget to purchase print 
books for the VEE library and €3,000 to purchase veterinary-related E-books.  
The Learning Centre is accessible to students, VEE members and licensed veterinarians from 
Monday to Friday, from 8:00 a.m. to 7:00 p.m., and is closed on weekends. The library room is 
open from 9:00 am to 4:00 pm and has 8 seats and one computer. Any print book from another 
ULiège library may also be transferred to this location for consultation, scanning or loan, free of 
charge. Students can access the Health Science Library on Saturdays and seven days a week 
during exam and revision periods. The students have access to 178 Windows 11 workstations 
situated throughout the VEE with the majority in the Computer room (76) and Microscopy room 
(60).  
The IT unit of the VEE (UDI) is composed of 3 FTE (1 manager (a qualified IT professional) and 2 
support technicians). There is an IT staff presence on site during the weekdays. Blackboard Ultra 
is used as the e-learning platform on which each teaching unit has a dedicated course space 
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enabling teachers to deliver resources, manage students, communicate, assess and 
collaborate. Other online learning tools such as Cytomine and Amanote are integrated into this 
system. Students enrolling on the Master’s programme from other institutions are given 
dedicated support to facilitate their transition to Blackboard.    
The University of Liège has a unit dedicated to the support of teaching staff in integration of digital 
technology into teaching practice - The Digital Tools CARE. The unit also contributes to the 
deployment of digital tools adopted by the institution.  
The VEE employs a dedicated technopedagogical advisor (0.5 FTE) to assist staff with the 
development of new or alternative uses of technology within their teaching practice. A dedicated 
webpage maintained by the University technopedagogical team, which is continuously updated 
with tutorials, guides, tool descriptions and examples of pedagogical use. The VEE organises an 
annual Pedagogical Day for teaching staff, which contributes to the continuous improvement of 
learning resources.  
Access to electronic resources is available through on-campus WiFi, which is available in all 
University buildings. Remote access is facilitated through a VPN. There is a dedicated VPN help 
page and a ticketing portal should any issues arise in its use.   
 
For UCLouvain, ULB and UNamur, all the needed information is clearly written in their SER. 
 
6.2.2. Analysis of the findings/Comments  
The library is administered by two highly qualified and engaged staff members, for whom the VEE 
should be commended. The main library facility is not located directly on the VEE campus; 
however, it is easily accessible by bus or a 15-minute walk. Students have access to all ULiège 
libraries, which contain around 6,000 seats in total. During exam periods students are able to 
reserve a seat using an online booking system. Eduroam is available throughout the campus 
buildings, and access to University software outside of the campus is available through login and 
VPNs. The VEE is to be commended on the provision and development of clinical skills models 
and stations within the Skills Lab. 
 
For UCLouvain, ULB and UNamur, students and staff have full access on site and outside the 
establishments to well-managed academic libraries.  
 
 
6.2.3. Suggestions for improvement 
None. 

 
6.2.4. Decision 
The VEE is compliant with Standard 6.2. 
UCLouvain, ULB and UNamur, and bachelor programmes are compliant with Standard 6.2. for 
the first three academic years. 
 
Standard 6.3: The VEE must provide students with unimpeded access to learning resources, 
internet and internal study resources, as well as facilities and equipment for the 
development of procedural skills (e.g. clinical skills laboratory). The use of these resources 
must be aligned with the pedagogical environment and learning outcomes within the 
programme and have mechanisms in place to evaluate the teaching value of changes in 
learning resources. 
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6.3.1. Findings 
The VEE library houses 2,694 veterinary print books. The University of Liège provided access to 
approximately 36,000 veterinary ebooks. Institutional subscriptions and open access allow 
access to more than 300 veterinary e-journals. Nine veterinary journals remain exclusively in 
print, available from the VEE library with a scanning system in place if requested.  
The Skill Lab (clinical skills laboratory) is used for practical activities, simulations and integrated 
learning sessions. Students from Bachelor's level 2 onwards can access the Skill Lab outside 
specified teaching units through prior online registration. During these open sessions, QR codes 
and reference numbers allow students access to related online learning resources from the Skill 
Lab’s dedicated webpage. Staff and students can request the creation of new workshops and 
mannequins for the Skill Lab through the staff of the CARE VetMeDiSim.  
Learning resources are regularly assessed with VEE academic staff members sitting on the 
ULiège Library Scientific Committee, which is responsible for developing and updating the library 
collection. Student and staff feedback is considered by the committee.   
 
For UCLouvain, ULB and UNamur all needed information are written in their SER. 
 
 
6.3.2. Analysis of the findings/Comments  
The library, learning centre and skill lab provide facilities and resources and learning and 
development of procedural skills. There is no formal method in place to evaluate the teaching 
value of changes in learning resources. Student feedback is collected through a suggestions box 
in the Skill Lab and anonymous surveys after some courses. Clinical staff feedback on an ad hoc 
basis regarding the competences of students and the impact of new models and clinical skill 
stations.     
 
For UCLouvain, ULB and UNamur, students and staff have full access on site and outside the 
establishments to a well-managed academic library.  
 
6.3.3. Suggestions for improvement 
The VEE is suggested to develop a formal system in which the teaching value of learning 
resources can be evaluated.  
 

 
6.3.4. Decision 
The VEE is compliant with Standard 6.3. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 6.3 for the first 
three academic years. 
 
Area 7. Student admission, progression and welfare  
 
Standard 7.1: The VEE must consistently apply pre-defined and published regulations 
covering all phases of the student “life cycle”, e.g. student admission, progression and 
certification. 
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In relation to enrolment, the VEE must provide accurate and complete information regarding 
the educational programme in all advertisements for prospective national and international 
students.  
Formal cooperation with other VEEs must also be clearly advertised.  
 
7.1.1. Findings 
The VEE ensures transparency by consistently applying pre-defined and published regulations 
that cover the entire student "life cycle," including admission, progression, and certification. 
Prospective national and international students have access to accurate and complete 
information regarding educational programmes, learning outcomes, tuition fees, and 
professional opportunities through the official ULiège catalogue, the VEE website, and an 
annually updated "ABC" booklet. To further communicate its offerings, the VEE engages in 
extensive outreach activities, such as Open Days, Secondary Education Day hands-on 
workshops in the clinics and Skill Lab, and participation in professional events like Vétérinexpo 
to clearly present the curriculum and international mobility options. Finally, all formal 
cooperation with other VEEs is clearly advertised to ensure prospective students are fully 
informed of their educational path. 
  
UCLouvain, ULB, and UNamur utilise comprehensive digital portals and specialised orientation 
services—such as Infor-Études (ULB/UNamur) and the CIO (UCLouvain)—to provide transparent 
information on the student life cycle, including admission requirements, curriculum structure, 
and learning outcomes. 
Furthermore, all three establishments explicitly advertise their formal cooperation with the VEE, 
directing prospective students to the Master’s requirements and emphasising the high degree of 
inter-university harmonisation within the bachelor curriculum. 
  
 
7.1.2. Analysis of the findings/Comments  
All four establishments demonstrate a robust structure for public information regarding the 
student life cycle as well as educational programme.  
Formal cooperation with other VEEs is clearly advertised.  
 
7.1.3. Suggestions for improvement 
None. 

 
7.1.4. Decision 
The VEE is compliant with Standard 7.1. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.1. for the 
first three academic years. 
 
Standard 7.2: The number of students admitted must be consistent with the resources 
available at the VEE for staff, buildings, equipment, healthy and diseased animals, and 
materials of animal origin.  
 
7.2.1. Findings 
The VEE has addressed historical student overcrowding by implementing a competitive entrance 
examination at the end of the first year, which restricts annual admission to the second year to 
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276 students across the Wallonia-Brussels Federation. This policy is designed to achieve an 
equilibrium of approximately 828 Master’s students, ensuring that the number of annual 
graduates (targeted at 250) remains consistent with the establishment's available clinical 
caseload, staff, and infrastructure. To support this population, the VEE has proactively expanded 
its educational resources by inaugurating a state-of-the-art companion animal clinic (B67), 
developing a Skill Lab for simulation-based preclinical training, and increasing the utilisation of 
the FEPEX teaching farm. Although the Master’s student population remains slightly elevated at 
901 as of 2024-2025, the VEE reports a clear stabilisation trend, with prospective Bachelor 
enrolments estimated at 510–520 for the coming years, confirming that student intake is 
becoming increasingly aligned with the establishment's capacity to maintain biosecurity and 
training quality. 
 
UCLouvain, ULB, and UNamur reflect a shared reliance on the regional "Competition Decree," 
which strictly limits progression to the second bachelor year to a combined total of 276 students 
across the Wallonia-Brussels Federation to ensure student numbers align with the Master's 
supervisory capacity. 
UNamur manages the largest student body with a mean of 582 registered undergraduates, 
followed by UCLouvain with 308.67 and ULB with 250. 
While admission to the first year (BA1) has historically been unrestricted—leading to large initial 
cohorts with a mean of 401 at UNamur, 185 at UCLouvain, and 168 at ULB—the actual resource-
intensive practical training is centred on the smaller, successful BA2 and BA3 populations. 
All three establishments are currently preparing for a legislative shift to an entrance competition 
(expected 2027), which will sharply reduce BA1 intakes (e.g., a drop to roughly 50 students at 
ULB) to improve first-year preparation and resource efficiency. This transition aims to resolve 
current issues where high BA1 failure rates—ranging between 59% and 76% at UCLouvain -
indicate a persistent mismatch between student preparation and the program's academic 
requirements. 
 
7.2.2. Analysis of the findings/Comments  
Although historically high, the trend of students’ numbers is approaching the optimal number for 
the establishment's capacity to maintain high biosecurity and quality of training levels. 
The Establishment reports structural underfunding, which leads to staff overload and risks of 
burnout. Non-competitive university salaries make it difficult to attract and retain top-level 
specialists and researchers in a market increasingly dominated by private veterinary corporates. 
 
7.2.3. Suggestions for improvement 
None. 

 
7.2.4. Decision 
The VEE is compliant with Standard 7.2. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.2 for the first 
three academic years. 
 
Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and 
defensible, be free of discrimination or bias, and take into account the fact that students are 
admitted with a view to their entry to the veterinary profession in due course.  
The VEE must regularly review and reflect on the selection processes to ensure they are 
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appropriate for students to complete the programme successfully. If the selection 
processes are decided by another authority, the latter must regularly receive feedback from 
the VEE. 
Adequate training (including periodic refresher training) must be provided for those involved 
in the selection process to ensure applicants are evaluated fairly and consistently. 
 
7.3.1. Findings 
The VEE has a highly regulated admission and progression system governed by the Wallonia-
Brussels Federation’s “Décret Paysage” and a competitive entrance examination implemented 
to stabilise student intake. Initial Bachelor enrolment requires a higher secondary education 
certificate, with non-resident intake restricted to 20% via a random draw to ensure the quality of 
clinical training is not compromised by over-enrolment. Progression to the second year of the 
Bachelor's degree is strictly merit-based, requiring students to rank among the top 276 
candidates in a Federation-wide competitive exam and obtain at least 45 ECTS in their first year. 
 
UCLouvain, ULB, and UNamur reflect a shared, highly regulated admission and progression 
system dictated by regional Wallonia-Brussels Federation (WBF) decrees, including the 
"Landscape" and "Competition" decrees. 
Transparency is ensured through the publication of General Study Regulations (RGEE/REE) and 
detailed course description sheets that serve as "didactic contracts". Additionally, each 
institution maintains robust policies for students with disabilities or specific needs (PEPS/ESH 
status), ensuring reasonable accommodations without compromising academic standards. 
Formal appeal mechanisms are also centralised, allowing students to challenge evaluation 
irregularities through multiple institutional levels, from jury presidents up to vice-rectors. 
 
7.3.2. Analysis of the findings/Comments  
While selection processes are consistent and defensible through legislative mandates, the 
VEE’s direct autonomy is limited because admission rules are determined by external 
governmental authorities. Transparency is secured through the online publication of the General 
Regulation of Studies and Examinations (RGEE) and the provision of dedicated institutional 
support for applicants with disabilities or illnesses through the Student Quality of Life 
Department (QVE). The system effectively monitors academic performance through credit-
based milestones, although the VEE notes that attrition is primarily driven by these rigorous 
financial eligibility and progression rules. 
 
7.3.3. Suggestions for improvement 
None. 

 
7.3.4. Decision 
The VEE is compliant with Standard 7.3.  
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.3 for the first 
three academic years. 
 
Standard 7.4: There must be clear policies and procedures on how applicants with 
disabilities or illnesses are considered and, if appropriate, accommodated in the 
programme, taking into account the requirement that all students must be capable of 
meeting the ESEVT Day One Competences by the time they graduate. 
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7.4.1. Findings 
The VEE demonstrates a comprehensive framework for managing applicants with disabilities or 
illnesses through the university-wide Student Quality of Life Department (QVE) and localised 
faculty support. The Establishment follows a policy where students with specific needs are 
encouraged to disclose their situation to receive a personalised support plan, which may include 
institutional coaching, logistical arrangements, and academic adjustments provided by 
designated "VEE relays" among the staff. 
These procedures are transparently communicated via the university website and orientation 
materials, ensuring that prospective students are aware of the available assistance during the 
admission and enrolment phases. Most importantly, while the VEE provides these necessary 
accommodations to ensure fair opportunities, it explicitly aligns its procedures with ESEVT SOP 
2023 by requiring that all students, regardless of their support plan, remain capable of achieving 
the Day One Competences by the time of graduation. This balanced approach demonstrates a 
commitment to both inclusive education and the maintenance of high professional standards, 
though the Establishment continues to refine its "Well-Being Space" to support the emotional 
needs often associated with these students' trajectories 
 
UCLouvain, ULB, and UNamur reveal a unified commitment to inclusive education through 
formalised status frameworks—ESH/EBS at ULB and UNamur, and PEPS at UCLouvain,which 
provide reasonable accommodations for students with physical, sensory, cognitive, or 
psychological disabilities. A critical shared requirement across all programs is that every 
accommodated student must remain capable of meeting the ESEVT Day One Competences by 
the time they graduate. 
 
7.4.2. Analysis of the findings/Comments  
The provided findings detail a robust framework for student inclusivity and welfare across several 
Belgian veterinary institutions, with a focus on balancing reasonable accommodations and 
professional standards. The findings note that these procedures are transparently 
communicated via the university website. 
 
7.4.3. Suggestions for improvement 
None. 
7.4.4. Decision 
The VEE is compliant with Standard 7.4. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.4. for the 
first three academic years. 
 
Standard 7.5: The basis for decisions on progression (including academic progression and 
professional fitness to practise) must be explicit and readily available to the students. The 
VEE must provide evidence that it has mechanisms in place to identify and provide 
remediation and appropriate support (including termination) for students who are not 
performing adequately.  
The VEE must have mechanisms in place to monitor attrition and progression and be able to 
respond and amend admission selection criteria (if permitted by national or university law) 
and student support if required.  
 
7.5.1. Findings 
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At the VEE, student progression is strictly governed by the "Décret Paysage" reform, which 
requires a minimum score of 10/20 per teaching unit and adherence to specific credit milestones 
to maintain academic standing and continued public funding eligibility. Transparency is 
maintained through the online publication of the General Regulation of Studies and 
Examinations (RGEE) and secure student portals where individuals can monitor their status and 
receive personalised guidance on their "financabilité" via a dedicated institutional email. 
Analysis of these results indicates a robust support system featuring personalised coaching, 
study guidance services, and remediation activities, particularly focused on the first year of the 
Bachelor's degree to mitigate high early-cycle attrition. However, the VEE’s ability to respond to 
attrition trends by adjusting admission selection criteria is legally constrained, as these 
regulations are determined by external governmental authorities rather than the VEE itself. 
Despite these constraints, the Establishment effectively monitors progression through a 
milestone-based system that identifies students not performing adequately, ensuring that only 
those meeting defined academic and professional standards advance toward certification 
  
UCLouvain, ULB, and UNamur centre on a credit-based progression system governed by the 
regional "Landscape Decree," which mandates a minimum grade of 10/20 for the validation of 
teaching units. The most significant barrier remains the end-of-BA1 selection competition, which 
ULB identifies as the primary cause for only 25% of its initial first-year cohort continuing into the 
second year. UCLouvain reports significant first-year failure rates, ranging from 59% to 76% 
(measured as the failure to validate 100% of the annual program), which it partially attributes to 
students underestimating the rigor of veterinary studies.  
To mitigate these rates, all three establishments provide formalised remediation: UCLouvain via 
its AccESST unit for basic sciences, ULB through the Student Success Service (SAA), and 
UNamur via its "Tremplin" activities and November mock exams, which allow students to identify 
weaknesses under real exam conditions without penalising their final grade. Quantitative 
monitoring is managed through centralised digital dashboards (SASP at UCLouvain, Power BI at 
ULB, and Business Intelligence at UNamur) that track success rates and graduation timelines. 
Notably, UNamur's longitudinal tracking reveals that for its 2019 cohort, only 42% of students 
graduated within the standard three-year timeframe. 
 
7.5.2. Analysis of the findings/Comments  
The analysis reveals a highly structured but externally constrained environment. While the VEE 
has robust internal support structures like the Pedagogic Cell and clinical unit counsellors, its 
overall autonomy is limited because admission and progression criteria are determined by 
governmental decree rather than the VEE itself. This lack of autonomy means the VEE cannot 
unilaterally amend selection or progression rules to respond to the high attrition and delay rates 
observed in the Bachelor’s cycle. Instead, the VEE focuses on remediation and wellness 
initiatives, such as the planned "Well-Being Space," to mitigate the stress reported by students 
facing heavy workloads and rigorous "financabilité" rules. The significant discrepancy between 
Bachelor (40.4%) and Master (69%) "on-time" graduation rates indicates that the primary 
academic hurdle is located in the earlier, science-heavy Bachelor blocks. 
 
7.5.3. Suggestions for improvement 
None. 
7.5.4. Decision 
The VEE is compliant with Standard 7.5. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.5. for the 
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first three academic years. 
 
Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason 
must be explicit.  
The VEE’s policies for managing appeals against decisions, including admissions, academic 
and progression decisions and exclusion, must be transparent and publicly available.  
 
7.6.1. Findings 
The VEE maintains explicit and transparent mechanisms for student exclusion and appeals, 
primarily governed by the university-wide General Regulation of Studies and Examinations 
(RGEE). The grounds for exclusion are clearly defined and include academic fraud, serious 
misconduct, falsification during admission, and loss of public funding eligibility (non-
fundability). Analysis shows that the establishment ensures procedural fairness by providing 
students the right to be heard during disciplinary actions and access to motivated decisions. The 
appeal processes for admission, academic progression, and exclusion decisions are tiered—
often involving the Vice-Rector for Education—and are made publicly available on the official 
university website and the "Refusal to register" information page. This integrated regulatory 
framework aligns with ESEVT SOP 2023 requirements by ensuring that all policies governing a 
student's potential removal from the programme are defensible, consistent, and easily 
accessible to the public. 
  
As the VEE, UCLouvain, ULB, and UNamur establish explicit and transparent frameworks for 
student exclusion and appeals. All three establishments ensure that exclusion decisions are 
written and motivated, and they provide formalised appeal paths—such as to the Rector at 
UCLouvain or the Bureau of the Academic Council at ULB—which often act as suspensive 
measures during the review process. 
 
7.6.2. Analysis of the findings/Comments  
The four institutions establish explicit and transparent frameworks for student exclusion and 
appeals. 
 
7.6.3. Suggestions for improvement 
None. 
 

7.6.4. Decision 
The VEE is compliant with Standard 7.6. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.6. for the 
first three academic years. 
 
Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and 
welfare needs of students. This includes but is not limited to learning support and 
counselling services, career advice, and fair and transparent mechanisms for dealing with 
student illness, impairment and disability during the programme. This shall include provision 
for disabled students, consistent with all relevant equality, diversity and/or human rights 
legislation.  
There must be effective mechanisms for the resolution of student grievances (e.g. 
interpersonal conflict or harassment).  
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7.7.1. Findings 
The VEE provides a comprehensive, multi-tiered support system that integrates university-wide 
services with faculty-specific initiatives to address student physical, emotional, and welfare 
needs. Centrally, the Student Quality of Life Department (QVE) and the Student Affairs Service 
provide medical, psychological, and financial aid, while the PEPPS peer-coaching program and 
the Study Guidance Service offer specialized academic mentoring for first-year students. Within 
the VEE, dedicated "VEE relays" (staff support persons), counsellors in each clinical unit, and 
focus groups with social workers provide localised assistance for students. Career development 
is robustly supported through the ULiège Career Centre and an annual VEE-specific Job Day 
organised with the Veterinary Professional Union. To manage grievances, including interpersonal 
conflict or harassment, the establishment utilises formal institutional pathways that offer both 
informal mediation and disciplinary actions through the Vice-Rector for Education. 
  
UCLouvain, ULB, and UNamur highlight a comprehensive support infrastructure that combines 
centralised institutional services with localised faculty mentoring to address the academic, 
physical, and emotional needs of students. 
Grievance resolution and the prevention of harassment are managed through dedicated 
remediation frameworks, which ensure that victims and witnesses have safe, often independent 
channels to report misconduct. These formal pathways are complemented by active student 
representation in decision-making bodies and informal dialogue facilitated by year delegates, 
allowing for the early resolution of interpersonal conflicts, particularly benefiting from the small 
cohort sizes in later bachelor years. 
 
7.7.2. Analysis of the findings/Comments  
The VEE provides a multi-layered support system that integrates centralised university services 
for psychological aid with localised faculty resources. Clinical students receive further 
assistance through unit-specific counsellors and social worker focus groups, while professional 
growth is supported by the Career Centre and a dedicated annual Job Day. Grievance resolution 
for interpersonal conflict or harassment is managed through formal institutional pathways, with 
the VEE central office serving as an accessible first point of contact. Despite these measures, 
analysis shows that Master’s students continue to experience significant stress from heavy 
workloads, prompting the planned development of a monthly "Well-Being Space" to provide 
neutral listening. 
 
UCLouvain, ULB, and UNamur provide adequate support and management for students as well 
as grievance resolution and prevention of harassment.  
 
7.7.3. Suggestions for improvement 
None.  

 
7.7.4. Decision 
The VEE is compliant with Standard 7.7. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.7. for the 
first three academic years. 
 
Standard 7.8: Mechanisms must be in place by which students can convey their needs and 
wants to the VEE. The VEE must provide students with a mechanism, anonymously if they 
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wish, to offer suggestions, comments and complaints regarding the compliance of the VEE 
with national and international legislation and the ESEVT Standards. 
 
7.8.1. Findings 
The VEE provides multiple channels for students to convey their needs, primarily through formal 
representation in major governing bodies such as the Faculty Council and the Studies Councils 
(CE1 and CE2). The VEE maintains a structured feedback loop using elected class delegates who 
gather student input and collaborate on practical matters like drafting examination timetables. 
To meet the anonymity requirement of SOP 2023, ULiège utilises institutional EVALENS surveys 
to evaluate teaching and learning environments and offers access to the Student Quality of Life 
Department (QVE) for reporting personal or ethical concerns. 
  
UCLouvain, ULB, and UNamur reveal a multi-channelled approach to student feedback that 
combines formal representation in decision-making bodies with anonymous digital surveys. The 
VEEs highlight that their relatively small cohort sizes (especially in BA2 and BA3) foster close 
relationships between students and faculty, enabling many concerns to be resolved through 
informal, direct dialogue before escalating to formal grievance procedures. 
 
 
7.8.2. Analysis of the findings/Comments  
The mechanisms in place in all four establishments effectively capture pedagogical and social 
feedback and students' needs and wants. Students can also provide anonymous feedback 
through the Course Evaluation (EEE).  
 
7.8.3. Suggestions for improvement 
It is suggested that all four establishments implement and communicate a dedicated 
complaints/suggestions anonymous formal procedure. 
 
7.8.4. Decision 
The VEE is compliant with Standard 7.8. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 7.8 for the first 
three academic years. 
 
 
Area 8. Student assessment  
 
Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE 
showing lines of responsibility for the assessment strategy to ensure coherence of the 
overall assessment regime and to allow the demonstration of progressive development 
across the programme towards entry-level competence.  
 
8.1.1. Findings 
A clearly defined and coherent assessment structure is in place. Assessment coordination is 
ensured through designated course coordinators and formal juries, supporting a progressive 
development of knowledge, skills, and professional competences from Bachelor to Master level. 
Diverse assessment methods (written, oral, continuous) are used, and the Logbook supports 
longitudinal monitoring of pre-clinical, clinical, and soft skills. 
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8.1.2. Analysis of the findings/Comments  
The assessment governance allows demonstration of coherent progression toward entry-level 
competence. The combination of coordinated assessment responsibilities, diversified 
assessment methods, and Logbook-based verification supports transparency and continuity 
across the programme. The use of the electronic logbook is commendable. 
 
8.1.3. Suggestions for improvement 
None. 

 
8.1.4. Decision 
The VEE is compliant with Standard 8.1. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 8.1 for the first 
three academic years.  
 
Standard 8.2: The assessment tasks and grading criteria for each unit of study in the 
programme must be published, applied consistently, clearly identified and available to 
students in a timely manner well in advance of the assessment. Requirements to pass must 
be explicit.  
The VEE must properly document the results of assessment and provide the students with 
timely feedback on their assessments. 
Mechanisms for students to appeal against assessment outcomes must be explicit. 
 
8.2.1. Findings 
Assessment tasks, grading criteria, and pass requirements are clearly defined, published online 
at the start of the academic year, and cannot be changed. Grading scales, deliberation 
procedures, and distinctions are applied consistently. Results are formally documented, 
students receive structured feedback, and multi-level appeal procedures are in place. 
 
8.2.2. Analysis of the findings/Comments  
The assessment framework ensures transparency, consistency, timely feedback, and clear 
appeal procedures. Published criteria and exam review sessions support fairness and clarity. 
The systems meet regulatory requirements while providing clear information, effective feedback, 
and appeal mechanisms. 
 
8.2.3. Suggestions for improvement 
None. 

 
8.2.4. Decision 
The VEE is compliant with Standard 8.2. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 8.2 for the first 
three academic years.  
 
Standard 8.3: The VEE must have a process in place to review assessment outcomes, to 
change assessment strategies and to ensure the accuracy of the procedures when required. 
Programme learning outcomes covering the full range of professional knowledge, skills, 
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competences and attributes must form the basis for assessment design and underpin 
decisions on progression.  
 
8.3.1. Findings 
Assessment processes are regularly reviewed and aligned with learning outcomes to ensure 
pedagogical coherence. Methods are updated annually based on performance data and student 
feedback (EVALENS), with defined quality standards supported by institutional expertise in 
assessment design and quality control. 
 
8.3.2. Analysis of the findings/Comments  
The combination of structured quality criteria, institutional pedagogical support, and systematic 
use of student feedback provides evidence of continuous improvement and reliability of 
assessment procedures. 
 
8.3.3. Suggestions for improvement 
None. 

 
8.3.4. Decision 
The VEE is compliant with Standard 8.3. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 8.3. for the 
first three academic years. 
 
Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of 
learning objectives at the level of the programme and individual units of study.  
The VEE must ensure that the programmes are delivered in a way that encourages students 
to take an active role in creating the learning process and that the assessment of students 
reflects this approach. 
 
8.4.1. Findings 
Assessment strategies align with programme and unit learning objectives while promoting active 
learning through digital tools, simulations, case discussions, and reflective work. Formative and 
summative methods assess knowledge, skills, reasoning, and professional behaviour. Clinical 
Logbook fosters self-assessment, responsibility, and self-regulated learning. 
 
8.4.2. Analysis of the findings/Comments  
Active student participation in both learning and assessment is promoted through explicit 
mechanisms that certify the achievement of learning objectives, including professional and 
reflective competences, while the Logbook-based system effectively supports self-directed 
learning and progressive competence development. 
  
8.4.3. Suggestions for improvement 
None. 
 
8.4.4. Decision 
The VEE is compliant with Standard 8.4. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 8.4. for the 
first three academic years. 



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

60 
 

 
Standard 8.5: Methods of formative and summative assessment must be valid and reliable 
and comprise a variety of approaches. Direct assessment of the acquisition of clinical skills 
and Day One Competences (some of which may be on simulated patients) must form a 
significant component of the overall process of assessment. It must also include the regular 
quality control of the student logbooks, with a clear distinction between what is completed 
under the supervision of teaching staff (Core Clinical Training (CCT) or under the supervision 
of a qualified person (EPT). The clear distinction between CCT and EPT ensures that all 
clinical procedures, practical and hands-on training planned in the study programme have 
been fully completed by each individual student. The provided training and the global 
assessment strategy must provide evidence that only students who are Day One Competent 
are able to graduate. 
 
8.5.1. Findings 
In all four establishments, a variety of formative and summative assessment methods is used, 
with direct assessment of clinical skills and Day One Competences forming a central 
component. At the VEE, clinical training is documented and quality-controlled through a logbook 
that clearly distinguishes between Core Clinical Training (CCT) and Elective Practical Training 
(EPT), ensuring full traceability of hands-on experience before graduation. 
 
8.5.2. Analysis of the findings/Comments  
The assessment system at the VEE provides clear evidence that only students who have 
achieved Day One Competence are able to graduate. The explicit separation of CCT and EPT and 
the systematic Logbook validation strengthen the reliability of competence certification. 
 
8.5.3. Suggestions for improvement 
None. 
 
8.5.4. Decision 
The VEE is compliant with Standard 8.5. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 8.5 for the first 
three academic years. 
 
 
Area 9. Teaching and support staff 
 
Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for 
their roles, in agreement with national and EU regulations and must apply fair and 
transparent processes for the recruitment and development of staff.  
A formal quality-assured programme of teacher training (including good teaching and 
evaluation practices, learning and e-learning resources, use of digital tools education, 
biosecurity and QA procedures) must be in place for all staff involved with teaching. Such 
training must be mandatory for all newly appointed teaching staff and encouraged on a 
regular basis for all teaching staff. 
Most teaching staff (calculated as FTE) involved in core veterinary training must be 
veterinarians. It is expected that more than 2/3 of the instruction that the students receive, 
as determined by student teaching hours, is delivered by qualified veterinarians. 
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9.1.1. Findings 
All competences and subjects, as approved by ECCVT, are covered in the curriculum of the VEE. 
The majority of academic staff involved in the veterinary programme are veterinarians, and all 
permanent academic staff hold a PhD and are actively engaged in research activities. Many staff 
members, both clinicians and non-clinicians, hold EBVS specialist titles. Research activity, 
competitive grants, and peer-reviewed publications are mandatory for career progression, 
supporting strong integration of research-based and evidence-based teaching. Pedagogical 
training is formally organised and quality-assured. Pedagogical training is mandatory for 
assistants during their first mandate and for newly appointed academic staff during their 
probationary period, as decided by the University Board of Directors (4 July 2007). Training and 
personalised pedagogical support are provided by IFRES, with optional further qualification 
through an Advanced Master’s in Higher Education Pedagogy. Teaching staff also receive 
institutional support for digital education through Digital Tools CARE. 
Biosecurity training is well established. Since 2013, an annual biosecurity day has been 
organised by the Faculty Committee for Biosecurity, complemented by tailored biosecurity 
training sessions for different staff categories and dedicated online resources accessible to 
staff. Continuing education is strongly encouraged and facilitated, including National Veterinary 
Council-validated continuing education for staff performing veterinary acts and additional 
professional development opportunities organised by ULiège. 
 
At UCLouvain and UNamur, pedagogical support and training are described, but the training is 
not mandatory for all newly appointed teaching staff. Nevertheless, the staff declares that all 
newly appointed teachers take the pedagogical training. 

 
9.1.2. Analysis of the findings/Comments  
 
At the bachelor level, the four establishments demonstrate well-structured approaches to staff 
qualification and development. The VEE stands out with a highly formalised and integrated 
system combining mandatory pedagogical training, strong research requirements, extensive 
biosecurity training, and institutional support for digital teaching. The dominance of 
veterinarians among teaching staff and the strong link between research and teaching clearly 
align with ESEVT expectations.  
UCLouvain relies on strong internal quality monitoring mechanisms and mixed staff profiles, with 
veterinarians responsible for core veterinary subjects and practical training. While pedagogical 
and biosafety training are clearly addressed, the approach appears less standardised at the 
institutional level, relying more on support structures and encouragement rather than 
mandatory, structured training programmes.  
ULB shows a robust and transparent recruitment and selection process, with explicit 
involvement of veterinarians, structured pedagogical evaluation (including student feedback), 
and compulsory induction training via CAP.  
UNamur presents a decentralised but comprehensive training system, covering pedagogical, 
research, ethical, and biosafety aspects through multiple institutional services. 
 
At the master's level, the programme is delivered exclusively at the VEE, where staff 
qualifications, mandatory pedagogical training, a high proportion of veterinarians, EBVS 
specialisation, research integration, and structured biosecurity and continuing education 
systems provide a coherent and ESEVT-aligned framework supporting advanced veterinary 



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

62 
 

training. 
 
9.1.3. Suggestions for improvement 
It is suggested that pedagogical training for newly appointed staff be made mandatory at 
UCLouvain and UNamur. 
 
9.1.4. Decision 
The VEE is compliant with Standard 9.1. 
 
The ULB bachelor programme is compliant with Standard 9.1. for the first three academic years. 
 
The UCLouvain and UNamur bachelor programmes are partially compliant with Standard 9.1. for 
the first three academic years because pedagogical training for newly appointed staff must be 
mandatory. 
 
Standard 9.2: The total number, qualifications and skills of all staff involved with the study 
programme, including teaching, technical, administrative and support staff, must be 
sufficient and appropriate to deliver the study programme and fulfil the VEE’s mission.  
A procedure must be in place to assess if the staff involved with teaching display competence 
and effective teaching skills in all relevant aspects of the curriculum that they teach, 
regardless of whether they are full or part-time, teaching or support staff, senior or junior, 
permanent or temporary, teachers. Guidelines for the minimum training to teach and to 
assess are provided in Annex 6, Standard 9.1. 
 
9.2.1. Findings 
The veterinary programme at the VEE is supported by a large number of teaching, research and 
support staff. For the period 2022–2025, the mean total number of teaching staff involved in the 
core veterinary programme is 173.41 FTE. This includes 61.78 FTE academic staff, 60.90 FTE 
assistants (all PhD students), 4.6 FTE interns, 8.57 FTE residents, 1.68 FTE practitioners, and 
35.89 FTE associate and clinical associate teachers. In financial terms, interns have a 0.2 FTE 
assistant contract, whereas specialised interns (residents) mostly have a 0.4 FTE assistant 
contract. Academic staff from other ULiège faculties contribute to specific subjects (physics, 
chemistry, biology, law, radiation protection) but are not included in the reported figures. The 
proportion of veterinarians among the teaching staff is reported as 95% for both permanent and 
temporary staff over the three academic years considered. Support staff dedicated to the 
veterinary programme represent a mean of 148.95 FTE, comprising 112.60 FTE permanent staff 
and 36.35 FTE temporary staff, covering administrative, technical, research-support and clinic-
support functions. In addition, 7 FTE central ULiège support staff provide administrative services 
related to staff management, finances and regulatory procedures. Research staff exclusively 
devoted to research activities within the VEE amount to a mean of 58.28 FTE, including 10 FTE 
permanent staff and 48.28 FTE temporary staff, mainly funded through research grants and 
National Research Fund mechanisms. Research staff affiliated with the Interdisciplinary 
Research Institute are managed within another structure and are not included. Staffing levels are 
expected to remain relatively stable over the next three academic years. Several permanent 
positions included in the staffing framework are currently vacant. Recruitment, selection, 
training and evaluation procedures for teaching, scientific and support staff are formally 
described. Institutional rules govern outside professional activities. 
At UCLouvain, teaching activities for the bachelor programme in veterinary medicine are 
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organised within the Faculty of Sciences and involve academic staff and assistant-researchers 
from different disciplines. The mean total number of teaching staff involved in the veterinary 
bachelor programme is 19.02 FTE, consisting of 10.79 FTE academic staff and 8.23 FTE PhD 
students/teaching assistants. No interns, residents, practitioners or other categories of teaching 
staff are reported. Academic and PhD student FTE are calculated based on teaching hours 
relative to standard duties within the Faculty of Sciences. Part of the teaching is delivered by PhD 
students without a veterinary degree, particularly in mathematics, physics and chemistry. 
Support staff dedicated to the veterinary programme consists of 3.03 FTE permanent staff. 
Certain local secretarial tasks are performed by institute staff, not included in the reported 
figures. 
At ULB, teaching activities for the bachelor programme in veterinary medicine are supported by 
a limited number of teaching, research and support staff. The mean total number of teaching 
staff involved in the veterinary programme is 22 FTE for the period 2022–2025. This includes 
16.94 FTE academic staff, 3.48 FTE PhD students, and 1.6 FTE other teaching staff. No interns, 
residents, certified specialists or practitioners are reported as part of the teaching staff. Support 
staff dedicated to the veterinary programme amounts to 1.98 FTE permanent staff, with no 
temporary support staff reported. Research staff affiliated with the VEE includes 1.8 FTE 
permanent staff and 4.3 FTE temporary staff. Recruitment and selection procedures for 
academic, scientific and support staff are governed by institutional regulations and include 
formal evaluation of teaching and scientific competences. Pedagogical training and continuing 
professional development are available. Institutional rules regulate outside professional 
activities. 
At UNamur, teaching activities for the bachelor programme in veterinary medicine are supported 
by academic staff, scientific staff and didactic collaborators. The mean total number of teaching 
staff involved in the programme is 17 FTE. This includes 8.3 FTE permanent academic staff, 6 FTE 
permanent scientific staff (PhDs or PhD students), 0.3 FTE invited professors, and 2.3 FTE 
temporary didactic collaborators. Support staff dedicated to the veterinary programme consists 
of 0.5 FTE secretarial support and 8.5 FTE qualified animal or laboratory technicians. 
Recruitment procedures follow formal guidelines, and post-hiring evaluations are performed. 
Initial training and continuing education are organised for teaching and support staff. Mandatory 
training is in place for staff involved in animal experimentation and specific safety-related duties. 
 
9.2.2. Analysis of the findings/Comments  
The VEE demonstrates a very high employment capacity, consistent with the responsibility of 
delivering both bachelor's and master's programmes, including extensive clinical training. The 
number, diversity, and qualification of teaching, support, and research staff align with the 
requirements of a full veterinary education programme. 
ULB, UCLouvain, and UNamur operate with significantly smaller staffing structures, which is 
consistent with their exclusive responsibility for bachelor-level education. When viewed relative 
to their educational scope, all three institutions present formally defined recruitment, training, 
and evaluation procedures comparable in structure to those at the VEE. 
UCLouvain and ULB show lower proportions of veterinarians involved in teaching, reflecting the 
multidisciplinary nature of bachelor-level basic sciences, but resulting in less veterinary-specific 
teaching input than at the VEE. UNamur shows a comparatively higher proportion of 
veterinarians among teaching staff. 
Support staff availability at UCLouvain and ULB is limited in absolute terms, while UNamur 
reports strong technical support linked to animal and laboratory activities. Research staff 
structures at UCLouvain, ULB and UNamur are adequate for bachelor-level teaching but are less 
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directly integrated into the VEE compared with ULiège. 
 

9.2.3. Suggestions for improvement 
None. 
 
9.2.4. Decision 
The VEE is compliant with Standard 9.2. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 9.2. for the 
first three academic years. 
 
Standard 9.3: Staff must be given opportunities to develop and extend their teaching and 
assessment knowledge and must be encouraged to improve their skills. Opportunities for 
didactic and pedagogic training and specialisation must be available. The VEE must clearly 
define systems of reward for teaching excellence in operation.  
Teaching positions must offer the security and benefits necessary to maintain the stability, 
continuity, and competence of the teaching staff. Teaching staff must have a balanced 
workload of teaching, research and service depending on their role. They must have 
reasonable opportunities and resources for participation in scholarly activities. 
 
9.3.1. Findings 
Academic staff of the VEE are initially appointed on a temporary basis, corresponding to a four-
year probationary period. At the appointment, an individual workload and responsibilities 
framework is defined, specifying the expected balance between teaching, research and service 
activities, as well as performance expectations in each area. During the probationary period, 
implementation of the workload framework is monitored through regular evaluations, including 
a mid-term evaluation, providing feedback and guidance. Teaching competences are assessed 
during recruitment and, where applicable, through auditions and public lectures. Teaching staff 
have access to institutional pedagogical training and are encouraged to engage in continuous 
didactic and pedagogical development. At the end of the probationary period, a formal 
evaluation is conducted by a dedicated committee including permanent teaching staff and 
representatives of scientific staff; student representatives and external experts may also 
participate. Satisfactory fulfilment of the defined objectives may lead to appointment to a 
permanent position, following approval by the VEE and the University’s governing bodies. 
Teaching quality is identified as a core evaluation criterion alongside research and service. 
Teaching staff are supported in maintaining participation in scholarly activities in accordance 
with their contractual balance of duties. Regarding support staff, all are initially appointed under 
a contractual status, with defined procedures allowing access to statutory positions under 
conditions determined by the University authorities. 
Teaching at UCLouvain is provided by tenured academic staff holding permanent contracts after 
a four-year probationary period and by hourly-paid academics supporting specific courses or 
temporary replacements. Tenured staff combine teaching, research and service activities, while 
teaching assistants with renewable two-year contracts share their workload equally between 
teaching and doctoral research. Additional teaching input is provided by temporary researchers, 
external collaborators and, in some basic science courses, master’s students acting as tutors. 
Teaching staff have access to institutional pedagogical support and training opportunities.  
ULB employs several categories of teaching staff with contracts differing in workload, duration 
and career stage. Teaching is provided by permanent full-time academics (combining teaching, 
research and service), part-time academics (mainly focused on teaching), pedagogical 
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assistants (dedicated to undergraduate support), and temporary assistants (combining teaching 
with doctoral research), as well as temporary teaching assistants responsible for practical 
exercises. Teaching loads, probationary periods, renewal conditions and possibilities for 
permanent appointment are formally defined. Teaching staff have access to pedagogical 
development opportunities and participate in scholarly activities in accordance with their 
contractual duties. 
At UNamur, the workload distribution is formally defined as 40% teaching, 40% research and 
20% service. Teaching performance and excellence (evaluated through activity reports and 
through the anonymous evaluation of the teaching by the students) is one of the key criteria used 
in the progression of the academic career: from lecturer to professor, from professor to full 
professor.  

 
9.3.2. Analysis of the findings/Comments  
Teaching positions are clearly structured in all four establishments, with defined probationary 
periods, formal evaluation procedures, balanced workloads, access to pedagogical training, and 
mechanisms ensuring stability and continuity of teaching staff. Teaching quality is explicitly 
included as a core evaluation criterion, and opportunities for participation in scholarly activities 
are clearly described. 
 
9.3.3. Suggestions for improvement 
None. 
 
9.3.4. Decision 
The VEE is compliant with Standard 9.3. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 9.3. for the 
first three academic years. 
 
Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive 
and publicised programme for the professional growth and development of teaching and 
support staff, including formal appraisal and informal mentoring procedures. 
Staff must have the opportunity to contribute to the VEE’s direction and decision-making 
processes.  
Promotion criteria for teaching and support staff must be clear and explicit. Promotions for 
teaching staff must recognise excellence in and (if permitted by the national or university 
law) place equal emphasis on all aspects of teaching (including clinical teaching), research, 
service and other scholarly activities. 
 
9.4.1. Findings 
At the VEE, a comprehensive framework is in place to support the professional development of 
teaching and support staff. Pedagogical training is mandatory for assistants during their first 
mandate and for newly appointed academic staff during their probationary period and is 
delivered through IFRES. Additional voluntary opportunities include personalised pedagogical 
support and an Advanced Master’s degree in Higher Education Pedagogy. Support staff are 
required to participate in continuous training and have access to a wide catalogue of courses. 
Formal appraisal of academic staff is not continuous but relies on annual student evaluations 
(EVALENS) and mandatory registration of scientific outputs in the institutional repository (ORBi), 
while full evaluations are conducted during promotion procedures. Academic career 
progression follows clearly defined ranks, with competitive and non-competitive promotion 
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procedures organised every two years by the Board of Administration, based on evaluations of 
teaching, research and service activities. Support staff are subject to a structured biennial 
appraisal process conducted by hierarchical supervisors, which informs promotion, 
advancement and training decisions. Mentoring of newly appointed academic staff is available 
but non-systematic and voluntary. Teaching and support staff participate in institutional 
decision-making bodies through formal mandates, elections or representative structures, 
including representation at the Board of Administration. 
UCLouvain and ULB provide structured professional development for teaching staff through the 
DANA programme and tailored schemes for assistants, including training, coaching and formal 
mentoring, supported by the Pedagogical Support Centre (CAP) or Louvain Learning Lab (LLL). 
Academic appraisal and promotion procedures are clearly regulated and based on transparent, 
multi-level evaluation of teaching, research and service activities. Support staff are regularly 
evaluated by their supervisors and have access to defined advancement pathways, and both 
teaching and support staff are represented in institutional governance. 
UNamur has a clearly defined framework for the support, evaluation and career progression of 
academic staff, including formalised mentoring and periodic assessment of teaching, research 
and service activities. Roles and responsibilities of the relevant bodies are clearly specified, and 
procedures are governed by principles of transparency, impartiality and confidentiality, 
demonstrating a structured and quality-assured human resources policy. 
 
9.4.2. Analysis of the findings/Comments  
Across all four establishments, contributing to the veterinary education programme, well-
established institutional frameworks for staff development, appraisal and promotion are in 
place.  
The VEE and ULB demonstrate particularly comprehensive and formalised systems, with 
mandatory pedagogical training for early-career academics, clearly documented promotion 
criteria, and structured involvement of staff in decision-making processes. ULB stands out for 
the systematic nature of its mentoring and professional development programmes, while the 
VEE shows strong integration of training, evaluation and governance mechanisms.  
UCLouvain provides a coherent career development approach, although appraisal processes 
appear more advisory than evaluative in nature.  
UNamur presents a clear and transparent framework aligned with institutional regulations, 
though its role is limited to the bachelor phase.  
Overall, promotion criteria are explicit and publicised, and teaching, research and service 
activities are consistently recognised across institutions. 

 
9.4.3. Suggestions for improvement 
None. 
 
9.4.4. Decision 
The VEE is compliant with Standard 9.4. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 9.4. for the 
first three academic years. 
 
Standard 9.5: A system for assessment of teaching and teaching staff must be implemented 
on a cyclical basis and must formally include student participation. Results must be 
communicated to the relevant staff and commented upon in reports. Evidence must be 
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provided that this system contributes to correcting deficiencies and to enhancing the quality 
and efficiency of education. 
 
9.5.1. Findings 
At the VEE, a formal and institution-wide system for student evaluation of teaching is 
implemented through EVALENS, an anonymous online survey conducted twice yearly via 
MyULiège. Although participation is not compulsory, students are strongly encouraged to 
respond. Individual results are communicated to each teacher and are also transmitted to the 
Dean and Vice-Dean for Education. The results are explicitly integrated into procedures for 
permanent appointment and promotion. When deficiencies are identified, a structured follow-
up mechanism is activated: the Vice-Dean for Education conducts an interview with the 
concerned teacher to identify corrective actions and subsequently monitors progress in the 
following academic year. In parallel, Studies Councils (CE1 and CE2), which include students 
and supervisors, meet regularly to identify and address teaching-related issues. Additionally, 
some teachers conduct informal course-specific evaluations. Regarding staffing strategy, 
ULiège applies a multi-year rolling (five-year) planning system for permanent academic staff 
positions, approved annually by the Board of Directors (CA). Proposals originate from 
departments and research units and are reviewed sequentially by the Permanent Faculty Mixed 
Commission (CPFM), the Faculty Council, and several university-level commissions (CURV, 
CUEF, CURE). Decisions and procedures are formally documented and communicated through 
institutional intranet platforms and official minutes. 
At UCLouvain, student input into teaching evaluation is ensured through year committees 
reviewing courses at least twice per year, complemented by faculty-level standardised surveys 
developed by QOPA. Results are communicated to teachers, the President of the School and the 
dean, with priority given to newly appointed academics and courses identified as problematic. 
Recruitment, promotion and evaluation of academic and support staff are managed by the 
Science and Technology Sector, following formal procedures with explicit criteria and feedback 
provided to applicants. 
At ULB, Course Evaluation by Students (EEE) has been implemented institutionally since 2015 
and is conducted twice yearly. Teaching is evaluated across four dimensions, and results are 
analysed by a Pedagogical Evaluation Committee composed of students, teaching assistants 
and professors. Contextualised reports and results are communicated confidentially to 
instructors, with escalation to the Dean and Vice-Rector for Teaching in cases of significant 
concerns. Staffing allocation and recruitment are governed by an institutional budgeting 
framework, with a five-year faculty development plan approved at the faculty and university 
levels and involving representatives of all stakeholder groups. 
At UNamur, courses are evaluated by students at least once every three years via an electronic 
questionnaire, with results communicated to teachers and the Dean and considered in 
nomination and promotion procedures. At the time of reporting, the evaluation system is 
undergoing a comprehensive institutional review, with a revised process expected by the end of 
the 2025–2026 academic year. Academic staff are represented at all governance levels, 
supporting alignment between strategic decisions and programme organisation. 
 
9.5.2. Analysis of the findings/Comments  
Formal systems for student evaluation of teaching are in place in all four institutions and include 
student participation.  
The VEE demonstrates a comprehensive and structured system, with biannual evaluations, 
formal feedback loops, documented follow-up, and explicit linkage to promotion and 
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appointment procedures.  
At UCLouvain, multiple complementary mechanisms exist (year committees and QOPA 
surveys), ensuring regular student input; however, the prioritisation of analysis focuses mainly 
on new staff and flagged courses.  
ULB similarly benefits from a well-defined, institutionalised process with structured committee-
based analysis and escalation mechanisms for significant concerns.  
At UNamur, while evaluations are formally integrated into career decisions, the evaluation 
frequency (minimum once every three years) and the ongoing redesign of the system indicate a 
transitional phase, with outcomes not yet fully evidenced. There is clear evidence that evaluation 
results lead to corrective actions and measurable enhancement of teaching quality. 
 
9.5.3. Suggestions for improvement 
None. 
 
9.5.4. Decision 
The VEE is compliant with Standard 9.5. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 9.5. for the 
first three academic years. 
 

Area 10. Research programmes, continuing and postgraduate education 
 
Standard 10.1: The VEE must demonstrate significant and broad research activities of 
teaching staff that integrate with and strengthen the study programme through research-
based teaching. The research activities must include veterinary basic and clinical sciences. 
Evidence must be provided that most teaching staff are actively involved with research 
programmes (e.g. via research grants, publications in congress proceedings and in peer-
reviewed scientific journals). 
 
10.1.1. Findings 
The VEE is active in research activities spanning both veterinary basic sciences and clinical 
sciences. There are three main research units,  FARAH (Fundamental and Applied Research for 
Animal & Health) which includes all the laboratories located within the VEE and is structured into 
three sections: Comparative Veterinary Medicine (MVC), Veterinary Public Health (SPV) and 
Sustainable Livestock Production (PAD), - GIGA (Interdisciplinary Research Institute in the 
biomedical sciences at ULiège) brings together researchers from different faculties on bio-
medical topics, some research units from the VEE included, - TERRA (Teaching and Research 
Centre) gathers scientists from the Faculty of Bioengineers of Gembloux (Agro-Bio Tech) 
involved in research related to Earth sciences and Food science. Research at the VEE is 
coordinated by a Vice-Dean for Research and structured through the FARAH research unit. Many 
academic staff are also affiliated with the GIGA Research Institute, an interdisciplinary 
biomedical centre comprising more than 600 researchers. 
 
All permanent staff members hold a PhD and are active in research programmes. Publication 
and acquisition of grants are required for career progression. Students are exposed to the latest 
scientific developments through lectures, clinical rotations, seminars and case discussions. All 
students are invited to attend the annual Farah day, during which PhD students and EBVS 
residents present their work through oral presentations or posters, alongside state-of-the-art 
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lectures by senior scientists. Twenty-six funded research projects (with funding above €500,000) 
were ongoing in 2024-2025 (Table 10.1.1). Appendix 10.1 gives a full list of the funded research 
programmes. VEE staff published 496 research articles over the period 2023-2025. 
  
UCLouvain staff are active in the publication of peer-reviewed literature (Appendix 5). Students 
are coached by staff during ‘integration’ activities. These activities consist in in-depth 
documenting a scientific question falling in the expertise area of the staff member. Teaching 
assistants are all PhD students.  
 
At ULB a PhD and post-doctoral experience is required for full-time academic positions. Table 
10.1.1 lists the major funded research programmes from 2024-2025. Appendix 5 provides a list 
of scientific publications from VEE teaching staff during the last 3 years. In Bachelor's level 3,  
a ‘mini-congress’ activity allows students to work alongside academic staff in preparation for a 
15-minute oral presentation.    
 
At UNamur, there are four main areas of research pursued by VEE: Ethology and animal welfare, 
Human and animal diseases (notably musculoskeletal and ophthalmological), Links between 
viral infections and cancer, and Pedagogy research in higher education and postgraduate 
education. There have been 94 publications since 2019 (Appendix 5). There are 24 major ongoing 
research programmes in the VEE during 2024-2025 (Table 10.1.1). Staff include research 
outputs in their teaching as well as in their teaching practice (research in pedagogy)  
 
10.1.2. Analysis of the findings/Comments  
In all four establishments, teaching staff are active in research that spans both the clinical and 
basic sciences. Research is integrated throughout the curriculum, and there is evidence of a 
collegial and supportive research environment.  
 
10.1.3. Suggestions for improvement 
None. 
 
10.1.4. Decision 
The VEE is compliant with Standard 10.1. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 10.1. for the 
first three academic years. 
 
Standard 10.2: All students must be trained in scientific methods and research techniques 
relevant to evidence-based veterinary medicine and must have opportunities to participate 
in research programmes.  
  
10.2.1. Findings 
At the VEE, Research skills and EBVM are taught through the Bachelor's and Master’s 
programme. In Bachelor's level 1, students are introduced to scientific reasoning, data 
interpretation and reporting. In Bachelor’s level 2, students are trained to search for scientific 
information and use bibliographic databases. In Bachelor’s level 3, students develop critical 
appraisal skills through guided analysis of scientific articles. In Master’s level 1, students receive 
formal instruction in EBVM principles and analyse pharmacology-related papers using an 
evidence-based approach. In Master’s level 2, students are required to evaluate, summarise and 
present scientific literature, and in the final year, students must integrate literature-based 
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evidence into their case log and complete and defend a research-based Master’s thesis.  
The Master’s thesis may take the form of a literature review, a clinical case series or an original 
research project involving data collection and analysis. The thesis must be submitted as a 
structured scientific manuscript and defended orally. Assessment of the thesis is via a 
standardised assessment grid (see Appendix 10.2) 
The opportunity to participate in research programmes is through the Master’s thesis, where 
students can choose an experimental project on various topics.  
 
10.2.2. Analysis of the findings/Comments  
Student research skills are developed throughout the programme culminating in a 15 credit 
Master’s thesis on a topic of the student’s choosing. It is reported that students are well 
supported during this portion of the programme with opportunities to further disseminate their 
research work.  
 
10.2.3. Suggestions for improvement 
None. 
 
10.2.4. Decision 
The VEE is compliant with Standard 10.2. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 10.2. for the 
first three academic years. 
 
Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD, 
internships, residencies and continuing education programmes that complement and 
strengthen the study programme and are relevant to the needs of the profession and society.  
 
10.3.1. Findings 
The VEE offers many opportunities and various postgraduate training programmes. These 
include internships and residency programmes. In 2024-2025, there were a total of 84.5 FTE 
interns and residents (see Table 10.3.1). There were 159 registered PhD students at the VEE in 
2024-2025. There are two advanced Master's courses available (Table 10.3.3) and three 
continuing education programmes.  
Residents and interns play an active role in the clinical training and supervision of undergraduate 
students. They supervise and verify students’ work, make the final decisions regarding diagnostic 
and therapeutic plans, and perform advanced procedures under the direct supervision of an 
EBVS diplomate. During this process, interns and residents provide continuous teaching and 
feedback to the undergraduate students. Both residents and interns have some level of teaching 
training. Temporary assistants are enrolled in a PhD, they contribute to undergraduate teaching, 
mainly through supervision of practical classes, laboratory sessions, and occasionally tutorials. 
Their teaching activities are performed under the supervision of senior academic staff to ensure 
quality and alignment with course objectives.  
The VEE provides continuing education through specialised certificates and annual thematic 
training sessions for referring veterinarians. There is also an annual Biosecurity Day open to 
practitioners and members of the VEE. VEE staff members contribute lectures to FORMAVET, the 
leader in veterinary CPD provision for the French-speaking region of Belgium.  
 
10.3.2. Analysis of the findings/Comments  
The VEE provides training to interns, residents and PhD students as well as CPD programmes. 
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The majority of postgraduate students are involved with undergraduate supervision and training.    
   
10.3.3. Suggestions for improvement 
None. 
 
10.3.4. Decision 
The VEE is compliant with Standard 10.3. 
UCLouvain, ULB, and UNamur bachelor programmes are compliant with Standard 10.3. for the 
first three academic years. 
 
Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide 
opportunities for student training and staff promotion, and how research approaches, 
methods and results are integrated into the study programme. 

10.4.1. Findings 
The Interdisciplinary Research Institute in the biomedical sciences (GIGA) is audited every 4 
years, where publications, the obtention of grants, PhD defences, and improvements made 
following the previous audit are evaluated. Research activities are managed individually by each 
academic under the principle of academic freedom. The Vice-Dean for Research ensures 
coordination at the VEE level and reports to the Faculty Council (CF). At present, FARAH does 
not have a separate, fully formalised auditing structure equivalent to GIGA’s process. 
Staff career advancement is linked to scientific output. There is a university-wide policy to 
integrate senior researchers into academic teaching duties to promote scientific grounding of 
the curriculum.  
Research integration into the programme is monitored by regular curriculum review and 
evaluation of students’ feedback. Student engagement with research is tracked through the 
Master’s thesis.  
 
10.4.2. Analysis of the findings/Comments  
Although there is no standardised QA system in place to evaluate how research activities are 
integrated into the study programme or provide opportunities for student training, all teaching 
staff require a PhD and continuous evaluation of research occurs during the grant acquisition 
and promotion processes. Staff Career progression is closely linked to research output, and 
current University reward and recognition policies do not fully acknowledge the contribution of 
specialised clinicians in undergraduate and postgraduate teaching/supervision.  
 
10.4.3. Suggestions for improvement 
The VEE is suggested to explore opportunities for teaching contributions to be more formally 
recognised in matters relating to career progression.  
 
10.4.4. Decision 
The VEE is compliant with Standard 10.4. 
UCLouvain, ULB and UNamur bachelor programmes are compliant with Standard 10.4. for the 
first three academic years. 
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ESEVT Indicators 
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Findings 
All Indicators are above the minimal values except I7, I13 and I17, which are below the minimal 
value. Indicator I19 is only slightly below the minimal value. 
 
Analysis of the findings/Comments 
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I7 indicates a low number of hours dedicated to practical VPH. However, this is compensated by 
virtual visits of the students to a bovine and porcine slaughterhouse (see also section 3.1.5.2.) 
 
I13 value is related to the absence of structured visits for poultry aquaculture and other species. 
However, exposure to these animal species is compensated by virtual activities, which are 
reviewed annually by the course coordinators and teaching team (see also section 5.1.2.). 
 
I17 low values are related to an insufficient number of poultry carcasses available for necropsies 
(see also section 5.1.4.) 
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ESEVT Rubrics (summary of the decisions regarding the compliance of the VEE for each ESEVT 
Standard, i.e. (total or substantial) compliance (C), partial compliance (PC) (Minor Deficiency) 
or non-compliance (NC) (Major Deficiency)) 
 

Area 1. Objectives, Organisation and Quality Assurance Policy C PC NC 

Standard 1.1: The VEE must have as its main objective the provision, in agreement with the EU Directives and ESG 
Standards, of adequate, ethical, research-based, evidence-based veterinary training that enables the new 
graduate to perform as a veterinarian capable of entering all commonly recognised branches of the veterinary 
profession and to be aware of the importance of lifelong learning.  

        The VEE must develop and follow its mission statement which must embrace the ESEVT Standards. 

 
X 

 
 

 
 

Standard 1.2: The VEE must be part of a university or a higher education institution providing training recognised as 
being of an equivalent level and formally recognised as such in the respective country.  

        The person responsible for the veterinary curriculum and the person(s) responsible for the professional, ethical, 
and teaching affairs of the Veterinary Teaching Hospital (VTH) must hold a veterinary degree. 

        The decision-making process, organisation and management of the VEE must allow implementation of its strategic 
plan and of a cohesive study programme, in compliance with the ESEVT Standards. 

X   

Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of its current activities, short- and 
medium-term objectives, and an operating plan with a timeframe and indicators for its implementation. The 
development and implementation of the VEE’s strategy must include a role for students and other stakeholders, 
both internal and external, and the strategy must have a formal status and be publicly available. 

 X  

Standard 1.4: The VEE must have a policy and associated written procedures for the assurance of the quality and 
standards of its programmes and awards. It must also commit itself explicitly to the development of a culture 
which recognises the importance of quality, and QA within the VEE. To achieve this, the VEE must develop and 
implement a strategy for the continuous enhancement of quality. 

        The VEE must have a policy for academic integrity, i.e. the expectation that all staff and students act with honesty, 
trust, fairness, respect and responsibility. 

X   

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and the wider society. Such public 
information must be clear, objective and readily accessible; the information must include up-to-date information 
about the study programme. 

       The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation Report and Visitation Reports 
must be easily available to the public.   

 X   

Standard 1.6: The VEE must monitor and periodically review its activities, both quantitative and qualitative, to ensure 
that they achieve the objectives set for them and respond to the needs of students and society. The VEE must make 
public how this analysis of information has been utilised in the further development of its activities and provide 
evidence as to the involvement of both students and staff in the provision, analysis and implementation of such 
data. Evidence must be provided that the QA loops are fully closed (Plan Do Check Adjust cycles) to efficiently 
enhance the quality of education. 

        Any action planned or taken as a result of this data analysis must be communicated to all those concerned. 

 X  

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical basis. Evidence must be provided 
of such external evaluation with the assurance that the progress made since the last ESEVT evaluation was linked 
to a continuous quality assurance process. 

X   

Area 2. Finances    
Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for the VEE to meet its mission 

and to achieve its objectives for education, research and services. The description must include both expenditures 
(separated into personnel costs, operating costs, maintenance costs and equipment) and revenues (separated 
into public funding, tuition fees, services, research grants and other sources).  

X   

Standard 2.2: Clinical and field services must function as instructional resources. The instructional integrity of these 
resources must take priority over the financial self-sufficiency of clinical services operations.  

       The VEE must have sufficient autonomy in order to use the resources to implement its strategic plan and to meet the 
ESEVT Standards. 

X   

Standard 2.3: Resources allocation must be regularly reviewed to ensure that available resources meet the 
requirements. 

X   

Area 3. Curriculum    
Standard 3.1: The curriculum must be designed, resourced and managed to ensure all graduates have achieved the 

graduate attributes expected to be fully compliant with the EU Directive 2005/36/EC (as amended by directive 
2013/55/EU) and its Annex V.4.1. The curriculum must include the subjects (input) and must allow the acquisition 
of the Day One Competences (output) listed in the ESEVT SOP Annex 2.  

 
        This concerns:  

● Basic Sciences 
● Clinical Sciences in companion animals (including equine and exotic pets)  
● Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management) 
● Veterinary Public Health (including Food Safety and Quality) 
● Professional Knowledge (including soft skills, e.g. communication, team working skills, management 

skills). 
 
       When part of the study programme cannot be organised because of imposed regulations or constraints, convincing 

compensations must be developed and implemented. 

X   
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        If a VEE offers more than one study programme to become a veterinarian, e.g. in different languages or in 

collaboration with other VEEs, all study programmes and respective curricula must be described separately in the 
SER. For each Standard, the VEE must explain if there are differences or not with the basic programme and all this 
information must be provided as a formal annex to the SER.  

        Similarly, if a VEE implements a tracking (elective) system in its study programme, it must provide a clear 
explanation of the tracking system in the SER.  

3.1.1. General findings 
        
3.1.2. Basic sciences 
 

X   

3.1.3. Clinical Sciences in companion animals (including equine and exotic pets) 
 

X   

3.1.4. Clinical Sciences in food-producing animals (including Animal Production and Herd Health Management) 
 

X   

3.1.5. Veterinary Public Health (including Food Safety and Quality) 
 

X   

3.1.6. Professional Knowledge (including soft skills, e.g. communication, team working skills, management skills) 
 

X   

Standard 3.2: Each study programme provided by the VEE must be competency-based and designed so that it meets 
the objectives set for it, including the intended learning outcomes. The qualification resulting from a programme 
must be clearly specified and communicated and must refer to the correct level of the national qualifications 
framework for higher education and, consequently, to the Framework for Qualifications of the European Higher 
Education Area. 

        The VEE must provide proof of a QA system that promotes and monitors the presence of a teaching environment 
highly conducive to learning including self-learning. Details of the type, provision and updating of appropriate 
learning opportunities for the students must be clearly described, as well as the involvement of students.  

        The VEE must also describe how it encourages and prepares students for lifelong learning. 

X   

Standard 3.3: Programme learning outcomes must:  
● ensure the effective alignment of all content, teaching, learning and assessment activities of the degree 

programme to form a cohesive framework 
● include a description of Day One Competences 
● form the basis for explicit statements of the objectives and learning outcomes of individual units of study 
● be communicated to staff and students 
● be regularly reviewed, managed and updated to ensure they remain relevant, adequate and are effectively 

achieved. 

X   

Standard 3.4: The VEE must have a formally constituted committee structure (which includes effective student 
representation), with clear and empowered reporting lines, to oversee and manage the curriculum and its delivery. The 
committee(s) must: 

● determine the pedagogical basis, design, delivery methods and assessment methods of the curriculum 
● oversee QA of the curriculum, particularly gathering, evaluating, making change and responding to feedback 

from stakeholders, peer reviewers and external assessors, and data from examination/assessment 
outcomes  

● perform ongoing reviews and periodic in-depth reviews of the curriculum (at least every seven years) by 
involving staff, students and stakeholders; these reviews must lead to continuous improvement of the 
curriculum. Any action taken or planned as a result of such a review must be communicated to all those 
concerned 

● identify and meet training needs for all types of staff, maintaining and enhancing their competence for the 
ongoing curriculum development. 

X   

Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities that each student must achieve 
before graduation to complement and strengthen their core theoretical and practical academic education, inter 
alia by enhancing their experience, professional knowledge and soft skills. Like all elective activities, its contents 
may vary from one undergraduate student to another. 

        EPT is organised either extra-murally with the student being under the direct supervision of a qualified person (e.g. 
a veterinary practitioner) or intra-murally, with the student being under the supervision of a teaching staff or a 
qualified person.  

        EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision of teaching staff (e.g. 
ambulatory clinics, herd health management, practical training in VPH (including Food Safety and Quality (FSQ)). 
A comparison between CCT and EPT is provided in Annex 6, Standard 3.5. 

X   

Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice Standards, have an agreement 
with the VEE and the student (stating their respective rights and duties, including insurance matters), provide a 
standardised evaluation of the performance of the student during their EPT and be allowed to provide feedback to 
the VEE on the EPT programme.  

       There must be a member of the teaching staff responsible for the overall supervision of the EPT, including liaison 
with EPT providers. 

 X   

Standard 3.7: Students must take responsibility for their own learning during EPT. This includes preparing properly 
before each placement, keeping a proper record of their experience during EPT by using a logbook provided by the 
VEE and evaluating the EPT. Students must be allowed to complain officially and/or anonymously about issues 
occurring during EPT. The VEE must have a system of QA to monitor the implementation, progress and then 
feedback within the EPT activities. 

X   

Area 4. Facilities and equipment    
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Standard 4.1: All aspects of the physical facilities must provide an environment conducive to learning, including 
internet access at all relevant sites where theoretical, practical and clinical education takes place. The VEE must 
have a clear strategy and programme for maintaining and upgrading its buildings and equipment. Facilities must 
comply with all relevant legislation including health, safety, biosecurity, accessibility to people including students 
with a disability, and EU animal welfare and care standards. 

X   

Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and other teaching spaces must 
be adequate in number and size, equipped for instructional purposes and well maintained. The facilities must be 
adapted for the number of students enrolled. Students must have ready access to adequate and sufficient study, 
self-learning, recreation, locker, sanitary and food service facilities.  

       Offices, teaching preparation and research laboratories must be sufficient for the needs of the teaching and support 
staff to support their teaching and research efforts. 

X   

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities and equipment used by the VEE 
for teaching purposes must:  
● be sufficient in capacity and adapted for the number of students enrolled in order to allow safe hands-on 

training for all students 
● be of a high standard, well maintained and fit for the purpose  
● promote best husbandry, welfare and management practices 
● ensure relevant biosecurity 
● take into account environmental sustainability 
● be designed to enhance learning 

X   

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching hospital (VTH) with 24/7 
emergency services at least for companion animals and equines. Within the VTH, the VEE must unequivocally 
demonstrate that the standard of education and clinical research is compliant with all ESEVT Standards, e.g. 
research-based and evidence-based clinical training supervised by teaching staff trained to teach and to assess, 
availability for staff and students of facilities and patients for performing clinical research and relevant QA 
procedures.  

       For ruminants, on-call service must be available if emergency services do not exist for those species in a VTH.  
        The VEE must ensure state-of-the-art standards of teaching clinics which remain comparable with or exceed the 

best available clinics in the private sector.  
     The VTH and any hospitals, practices and facilities which are involved with the core curriculum must be compliant 

with the ESEVT Standards and meet the relevant national Veterinary Practice Standards. 

X   

Standard 4.5: The VEE must ensure that students have access to a broad range of diagnostic and therapeutic facilities, 
including but not limited to clinical skills laboratory, diagnostic imaging, clinical pathology, anaesthesia, surgeries 
and treatment facilities, intensive/critical care, ambulatory services, pharmacy and necropsy facilities. 
Procedures and facilities should also be available for soft skills training, e.g. communication skills training 
through role-play. 

X   

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the isolation and containment of 
animals with communicable diseases. Such isolation facilities must be properly constructed, ventilated, 
maintained and operated to provide for the prevention of the spread of infectious agents, animal care and student 
training. They must be adapted to all animal species commonly handled in the VTH. When permanent isolation 
facilities are not available in any of the facilities used for clinical training, the ability to provide such facilities and 
the procedures to use them appropriately in an emergency must be demonstrated during the visitation. 

X   

Standard 4.7: The VEE must have an ambulatory clinic for production animals or equivalent facilities so that students 
can practise field veterinary medicine and Herd Health Management under the supervision of teaching staff. 

X   

Standard 4.8: The transport of students, live animals, cadavers, materials from animal origin and other teaching 
materials must be done in agreement with national and EU standards, to ensure the safety of students and staff 
and animal welfare, and to prevent the spread of infectious agents. 

X   

Standard 4.9: Operational policies and procedures (including biosecurity, good laboratory practice and good clinical 
practice) must be taught and posted (in different languages if the curriculum is taught in them) for students, staff 
and visitors and a biosecurity manual must be developed and made easily available for all relevant persons. The 
VEE must demonstrate a clear commitment for the delivery and the implementation of biosecurity, e.g. by a 
specific committee structure. The VEE must have a system of QA to monitor and assure clinical, laboratory and 
farm services, including regular monitoring of the feedback from students, staff and clients. 

X X*  

Area 5. Animal resources and teaching material of animal origin    
Standard 5.1: The number and variety of healthy and diseased animals, first opinion and referral cases, cadavers, and 

material of animal origin must be adequate for providing the practical and safe hands-on training in all relevant 
areas and adapted to the number of students enrolled.  

    Evidence must be provided that these data are regularly recorded and that procedures are in place for correcting any 
deficiencies. 

  X 

Standard 5.2: In addition to the training provided in the VEE, experience can include practical training at external sites, 
provided this training is organised under the supervision of teaching staff and follows the same standards as those 
applied in the VEE. 

X   

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing procedures. Under all situations 
students must be active participants in the clinical workup of patients, including problem-oriented diagnostic 
approach together with diagnostic decision-making. 

X   

Standard 5.4: Medical records for patients seen intra- and extra-murally under Core Clinical Training (CCT) must be 
comprehensive and maintained in an effective retrieval system to efficiently support the teaching and learning, 
research, and service programmes of the VEE. 

X   

Area 6. Learning resources    
Standard 6.1: State-of-the-art learning resources must be adequate and available to support veterinary education, 

research, services and continuing education. Learning resources must be suitable to implement teaching facilities 
X   
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to secure the ‘never the first time on a live animal’ concept. When the study programme is provided in several 
tracks/languages, the learning resources must be available in all used languages. Timely access to learning 
resources, whether through print, electronic media or other means, must be available to students and staff and, 
when appropriate, to stakeholders. State-of-the-art procedures for bibliographical search and for access to 
databases and learning resources must be taught to undergraduate students, together with basic English teaching 
if necessary. 

Standard 6.2: Staff and students must have full access on site to an academic library administered by a qualified 
librarian, an Information Technology (IT) unit managed by a qualified IT person, an e-learning platform, and the 
relevant human and physical resources necessary for the development of instructional materials by the staff and 
their use by the students.  

       The relevant electronic information, database and other intranet resources must be easily available for students 
and staff both in the VEE’s core facilities via wireless connection (Wi-Fi) and from outside the VEE through a hosted 
secured connection, e.g. Virtual Private Network (VPN). 

X   

Standard 6.3: The VEE must provide students with unimpeded access to learning resources, internet and internal study 
resources, as well as facilities and equipment for the development of procedural skills (e.g. clinical skills 
laboratory). The use of these resources must be aligned with the pedagogical environment and learning outcomes 
within the programme and have mechanisms in place to evaluate the teaching value of changes in learning 
resources. 

X   

Area 7. Student admission, progression and welfare    
Standard 7.1: The VEE must consistently apply pre-defined and published regulations covering all phases of the student 

“life cycle”, e.g. student admission, progression and certification. 
      In relation to enrolment, the VEE must provide accurate and complete information regarding the educational 

programme in all advertisements for prospective national and international students.  
       Formal cooperation with other VEEs must also be clearly advertised. 

X   

Standard 7.2: The number of students admitted must be consistent with the resources available at the VEE for staff, 
buildings, equipment, healthy and diseased animals, and materials of animal origin. 

X   

Standard 7.3: The selection and progression criteria must be clearly defined, consistent, and defensible, be free of 
discrimination or bias, and take into account the fact that students are admitted with a view to their entry to the 
veterinary profession in due course.  

       The VEE must regularly review and reflect on the selection processes to ensure they are appropriate for students to 
complete the programme successfully. If the selection processes are decided by another authority, the latter must 
regularly receive feedback from the VEE. 

        Adequate training (including periodic refresher training) must be provided for those involved in the selection 
process to ensure applicants are evaluated fairly and consistently. 

X   

Standard 7.4: There must be clear policies and procedures on how applicants with disabilities or illnesses are 
considered and, if appropriate, accommodated in the programme, taking into account the requirement that all 
students must be capable of meeting the ESEVT Day One Competences by the time they graduate. 

X   

Standard 7.5: The basis for decisions on progression (including academic progression and professional fitness to 
practise) must be explicit and readily available to the students. The VEE must provide evidence that it has 
mechanisms in place to identify and provide remediation and appropriate support (including termination) for 
students who are not performing adequately.  

       The VEE must have mechanisms in place to monitor attrition and progression and be able to respond and amend 
admission selection criteria (if permitted by national or university law) and student support if required. 

X   

Standard 7.6: Mechanisms for the exclusion of students from the programme for any reason must be explicit.  
       The VEE’s policies for managing appeals against decisions, including admissions, academic and progression 

decisions and exclusion, must be transparent and publicly available. 

X   

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional and welfare needs of students. 
This includes but is not limited to learning support and counselling services, career advice, and fair and 
transparent mechanisms for dealing with student illness, impairment and disability during the programme. This 
shall include provision for disabled students, consistent with all relevant equality, diversity and/or human rights 
legislation.  

    There must be effective mechanisms for the resolution of student grievances (e.g. interpersonal conflict or 
harassment). 

X   

Standard 7.8: Mechanisms must be in place by which students can convey their needs and wants to the VEE. The VEE 
must provide students with a mechanism, anonymously if they wish, to offer suggestions, comments and 
complaints regarding the compliance of the VEE with national and international legislation and the ESEVT 
Standards. 

X   

Area 8. Student assessment    
Standard 8.1: The VEE must ensure that there is a clearly identified structure within the VEE showing lines of 

responsibility for the assessment strategy to ensure coherence of the overall assessment regime and to allow the 
demonstration of progressive development across the programme towards entry-level competence. 

X   

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the programme must be published, 
applied consistently, clearly identified and available to students in a timely manner well in advance of the 
assessment. Requirements to pass must be explicit.  

        The VEE must properly document the results of assessment and provide the students with timely feedback on their 
assessments. 

        Mechanisms for students to appeal against assessment outcomes must be explicit. 

X   

Standard 8.3: The VEE must have a process in place to review assessment outcomes, to change assessment strategies 
and to ensure the accuracy of the procedures when required. Programme learning outcomes covering the full 
range of professional knowledge, skills, competences and attributes must form the basis for assessment design 
and underpin decisions on progression. 

X   
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Standard 8.4: Assessment strategies must allow the VEE to certify student achievement of learning objectives at the 
level of the programme and individual units of study.  

        The VEE must ensure that the programmes are delivered in a way that encourages students to take an active role in 
creating the learning process and that the assessment of students reflects this approach. 

X   

Standard 8.5: Methods of formative and summative assessment must be valid and reliable and comprise a variety of 
approaches. Direct assessment of the acquisition of clinical skills and Day One Competences (some of which may 
be on simulated patients) must form a significant component of the overall process of assessment. It must also 
include the regular quality control of the student logbooks, with a clear distinction between what is completed 
under the supervision of teaching staff (Core Clinical Training (CCT)) or under the supervision of a qualified person 
(EPT). The clear distinction between CCT and EPT ensures that all clinical procedures, practical and hands-on 
training planned in the study programme have been fully completed by each individual student. The provided 
training and the global assessment strategy must provide evidence that only students who are Day One Competent 
are able to graduate. 

X   

Area 9. Teaching and support staff    
Standard 9.1: The VEE must ensure that all staff are appropriately qualified and prepared for their roles, in agreement 

with national and EU regulations and must apply fair and transparent processes for the recruitment and 
development of staff.  

        A formal quality-assured programme of teacher training (including good teaching and evaluation practices, learning 
and e-learning resources, use of digital tools education, biosecurity and QA procedures) must be in place for all 
staff involved with teaching. Such training must be mandatory for all newly appointed teaching staff and 
encouraged on a regular basis for all teaching staff. 

        Most teaching staff (calculated as FTE) involved in core veterinary training must be veterinarians. It is expected that 
more than 2/3 of the instruction that the students receive, as determined by student teaching hours, is delivered 
by qualified veterinarians. 

 X  

Standard 9.2: The total number, qualifications and skills of all staff involved with the study programme, including 
teaching, technical, administrative and support staff, must be sufficient and appropriate to deliver the study 
programme and fulfil the VEE’s mission.  

        A procedure must be in place to assess if the staff involved with teaching display competence and effective teaching 
skills in all relevant aspects of the curriculum that they teach, regardless of whether they are full or part-time, 
teaching or support staff, senior or junior, permanent or temporary, teachers. Guidelines for the minimum training 
to teach and to assess are provided in Annex 6, Standard 9.1. 

X   

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and assessment knowledge and 
must be encouraged to improve their skills. Opportunities for didactic and pedagogic training and specialisation 
must be available. The VEE must clearly define systems of reward for teaching excellence in operation.  

        Teaching positions must offer the security and benefits necessary to maintain the stability, continuity, and 
competence of the teaching staff. Teaching staff must have a balanced workload of teaching, research and service 
depending on their role. They must have reasonable opportunities and resources for participation in scholarly 
activities. 

X   

Standard 9.4: The VEE must provide evidence that it utilises a well-defined, comprehensive and publicised programme 
for the professional growth and development of teaching and support staff, including formal appraisal and 
informal mentoring procedures. 

        Staff must have the opportunity to contribute to the VEE’s direction and decision-making processes. 
        Promotion criteria for teaching and support staff must be clear and explicit. Promotions for teaching staff must 

recognise excellence in and (if permitted by the national or university law) place equal emphasis on all aspects of 
teaching (including clinical teaching), research, service and other scholarly activities. 

X   

Standard 9.5: A system for assessment of teaching and teaching staff must be implemented on a cyclical basis and 
must formally include student participation. Results must be communicated to the relevant staff and commented 
upon in reports. Evidence must be provided that this system contributes to correcting deficiencies and to 
enhancing the quality and efficiency of education. 

X   

Area 10. Research programmes, continuing and postgraduate education    
Standard 10.1: The VEE must demonstrate significant and broad research activities of teaching staff that integrate with 

and strengthen the study programme through research-based teaching. The research activities must include 
veterinary basic and clinical sciences. Evidence must be provided that most teaching staff are actively involved 
with research programmes (e.g. via research grants, publications in congress proceedings and in peer-reviewed 
scientific journals). 

X   

Standard 10.2: All students must be trained in scientific methods and research techniques relevant to evidence-based 
veterinary medicine and must have opportunities to participate in research programmes. 

X   

Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g. PhD, internships, residencies 
and continuing education programmes that complement and strengthen the study programme and are relevant to 
the needs of the profession and society. 

X   

Standard 10.4: The VEE must have a system of QA to evaluate how research activities provide opportunities for student 
training and staff promotion, and how research approaches, methods and results are integrated into the study 
programme. 

X   

 
C: (total or substantial) compliance; PC: partial compliance; NC: non-compliance  
 

X* : the partial compliance is not related to the VEE but to ULB (see also section 4.9.4). 
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Executive Summary 
 

The Faculty of Veterinary Medicine of Liège (called the VEE in this report), founded as an 
independent national school in Brussels in 1836, was integrated into the University of Liège 
(ULiège) in 1969 and moved to its present location in Sart-Tilman, Liège, in 1991. 

In Belgium, the veterinary medicine education programme lasts for 6 years (360 credits) and it is 
divided into a bachelor’s degree (B1, B2, B3) in veterinary medicine (180 credits) and a master’s 
degree (M1, M2, M3) in veterinary medicine (180 credits). Only the latter programme leads to the 
professional degree of “Doctor in Veterinary Medicine (DMV). The bachelor programme is 
organised by four universities of the Wallonia-Brussels Federation (FWB), ULiège, UCLouvain, 
ULB and UNamur while the master programme is offered exclusively by the Liège University.  

Due to the peculiarity of the Belgian higher education system, in recent years the VEE has faced 
a significant increase of non-resident vet students, which has seriously threatened the quality of 
clinical training and increased the biosecurity risk. However, after repetitive pressure on the FWB 
government, the VEE master programme enrols 276 students every year. 

The VEE was visited by EAEVE in 2019 and was approved in 2022 after corrective actions on major 
deficiencies (increased number of clinical cases and staff members, implementation and 
monitoring of a strategy for the development and review of assessment methods), as well as on 
other minor deficiencies. 

Although the SER exceeded the desired length, which is partially due to the complex situation of 
FWB higher education, it was provided on time and written in agreement with the SOP 2023. 
Replies to the pre-visitation questions from the experts were provided before the start of the 
Visitation. 
 
An observer from the Agence pour l’évaluation de la qualité de l’enseignement supérieur 
(AEQES) was expected to join the team, but, due to medical problems, was not able to attend the 
visitation.  
 
The Liaison Officer did a good job adapting the Visitation schedule, searching for the requested 
information, organising relevant meetings and ensuring the health and safety of the visitors. 
 

Several areas worthy of praise have been identified by the Visitation Team, outlined in the report. 
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List of items of non-compliance with the ESEVT Standards  

• The VEE is non-compliant with Standard 5.1. because of an insufficient number of poultry 
carcasses available for necropsies. 

 
List of items of partial compliance with the ESEVT Standards  
 

• The VEE is partially compliant with Standard 1.3. because of the suboptimal public 
availability of its strategy. 

• The VEE is partially compliant with Standard 1.6. because of suboptimal involvement of 
students in the provision, analysis and implementation of information derived from 
monitoring and reviewing activities. 

• ULB bachelor programme is partially compliant with Standard 4.9 because of the 
absence of the biosafety manual. 

• The UCLouvain and UNamur bachelor programmes are partially compliant with Standard 
9.1. for the first three academic years because pedagogical training for newly appointed 
staff must be mandatory. 
 

 
Additional suggestions for improvement are described in this Visitation Report. 
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Decision of ECOVE  

The Committee concluded that one Major Deficiency has been identified.  
 
The Veterinary Education Establishment (VEE) of the University of Liège is therefore classified as 
holding the status of: PENDING ACCREDITATION.  
 



FINAL REPORT AS ISSUED BY ECOVE ON 27 MAY 2026  

 

83 
 

 
Glossary  
 
CCT: Core Clinical Training 
D1C: ESEVT Day One Competences 
EAEVE: European Association of Establishments for Veterinary Education 
EBVS: European Board of Veterinary Specialisation 
ECOVE: European Committee on Veterinary Education   
EPT: Elective Practical Training  
ESEVT: European System of Evaluation of Veterinary Training 
ESG: Standards and Guidelines for Quality Assurance in the European Higher Education Area 
FSQ: Food Safety and Quality 
FTE: Full-Time Equivalent 
IT: Information Technology 
OSCE: Objective Structured Clinical Examination 
PDCA: Plan Do Check Adjust 
QA: Quality Assurance 
SER: Self Evaluation Report 
SOP: 2023 Standard Operating Procedure 
VEE: Veterinary Education Establishment 
VPH: Veterinary Public Health 
VTH: Veterinary Teaching Hospital 
 


