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Introduction

Introduction

Ankara University was established in 1946 as Tiirkiye’s first university of the Republican era.
Following the proclamation of the Turkish Republic and the designation of Ankara as the new
capital, it was founded under the leadership of Mustafa Kemal Atatiirk with the goal of creating a
higher education institution that embraced the modern understanding of science. With its campuses
and faculties spread across different regions of Ankara, Ankara University today continues its
educational and academic activities with 19 faculties, 1 state conservatory, 1 school, 15 vocational
schools, and 16 institutes. Additionally, the university hosts numerous research centres and
provides a strong infrastructure for scientific studies. Some of the faculties, such as the Faculty of
Law (established in 1925) and the Faculty of Language, History, and Geography (established in
1935), were founded before the official establishment of the university. However, the oldest
faculty in the history of Ankara University is the Faculty of Veterinary Medicine (AUFVM),
whose roots date back to 1842.

The education and training of scientific veterinary medicine in Turkiye began within the
framework of westernization efforts following the Tanzimat reform era with the opening of the
“Military Veterinary School” in Istanbul in 1842 by the Prussian veterinarian Godlewsky. After
graduating two classes, the Military Veterinary School continued its education under the Military
Academy, where veterinary classes were included, and the duration of education was extended
from three to four years. With the efforts of Military Veterinarian Mehmet Ali Bey, a former
graduate of this school, the first civil veterinary organization was established in 1888, followed by
the foundation of the Civil Veterinary School in 1889. The Military and Civil Veterinary Schools
were merged in 1921 and in 1928, the institution’s name was changed to "Higher Veterinary
School”.

With the opening of the Higher Agricultural Institute in Ankara in the 10th year of the Republic,
the Higher Veterinary School, which was previously located in Istanbul, was transferred to its
current campus in Ankara and began its education as the “Faculty of Veterinary Medicine” within
the Institute. With the enactment of Law No. 3203 in 1937, the term previously used in Ottoman
Turkish was officially replaced by 'veterinary," and the faculty was renamed as the 'Faculty of
Veterinary Medicine. Along with the name change, structural modifications were also made; in
1939, a decision was taken to extend the duration of education to five years, and the curriculum
was reorganized accordingly. Two years after the establishment of Ankara University in 1946, the
Faculty of Veterinary Medicine of the Higher Agricultural Institute was incorporated into Ankara
University on June 30, 1948, with the enactment of Law No. 5234.

In 1990, AUFVM became a full member of the European Association of Establishments for
Veterinary Education (EAEVE). In 1992, the 5th EAEVE General Assembly Meeting was held in
Ankara, and Prof. Dr. Ferruh Dinger was elected as a Board Member from the Eastern European
Countries quota. In 1993, at the 6th General Assembly Meeting in Madrid, the Eastern European
Countries quota was split into two, leading to the formation of the Balkan Countries Quota. During
this period, Prof. Dr. Ferruh Dinger, Prof. Dr. Burhan Dinger, and Prof. Dr. Veysi Arslan
successively served on the EAEVE Board of Directors. In 2001, at the 11th General Assembly in
Dublin, the faculty applied for an Accreditation Visit. In 2002, during the 12th General Assembly
Meeting in Thessaloniki, Turkiye was placed in the 8th region of the newly structured EAEVE ﬂ\
geographical divisions. That same year, Prof. Dr. Ibrahim Burgu served as the president of the 8th L
region for two terms on the EAEVE Board of Directors. 7 '
In September 2002, EAEVE Program Coordinator Sydney Allman conducted a preliminary visit =/
to the faculty. In February 2003, the Self-Evaluation Report was submitted to the Experts Group '2/:./.’,';
assigned by the Joint Education Committee (JEC). In April 2003, the Experts Group conducted an '/
on-site visit to the faculty. Later that year, the report was defended in Brussels, and it was stated :

(
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that the faculty could achieve accreditation once the primary deficiencies identified in the report
were resolved. In May 2006, the Supplementary Self-Evaluation Report was sent to a two-member
Experts Group for review. In March 2007, Prof. Dr. Jurgen Rehage and Prof. Dr. Hans Henrick
Dietz visited the faculty for an evaluation. In April 2007, during the JEC Meeting in Brussels, it
was decided that the faculty would be accredited.

In November 2015, during the Stage 1 Visitation, the expert group identified two major
deficiencies in its report. As a result, in 2016, the European Committee on Veterinary Education
(ECOVE) classified the faculty's status as "Non-Approval." Following this evaluation, the faculty
completed the necessary preparations and requested a revisitation. The revisitation took place
between March 26-28, 2018, and the subsequent report confirmed that the major deficiencies had
been resolved. Consequently, in the ECOVE decision dated May 30, 2018, the faculty's status was
officially changed to "Approval™ for a period covering May 2018 to November 2025. The interim
report for the relevant period was submitted in 2022. As a result of the process that has been briefly
summarized, the planned visit will take place between 12-16 May 2025. After the 2018 visit,
AUFVM academic staff Prof. Dr. Begiim Yurdakdk Dikmen and Prof. Dr. Halit Kanca became
EAEVE experts.

After an external evaluation conducted by the Association for the Evaluation and Accreditation of
Veterinary Medicine Educational Institutions and Programs (VEDEK), which is authorized by the
Turkish Higher Education Quality Council (THEQC) for the national accreditation of veterinary
medicine education institutions, AUFVM was granted national program accreditation in 2015, and
its accredited status was renewed following a visit and evaluation in 2022. Within the scope of the
Erasmus Program, the faculty has agreements with 25 universities. The education period at
AUFVM is five years, with the first four years consisting of theoretical courses, practical training,
clinical practice, and EPT, while the final year is dedicated to the intern-based veterinary medicine
training program, which consists of practical training for 11 months. AUFVM offers two
programs: one in Turkish and one in English, the latter of which was introduced in 2015.

To date, VEE has successfully graduated 10,355 students from Turkish programs and 123 from
English programs, totaling 10,478 graduates. This achievement reinforces its strong reputation as
a leading institution in veterinary education in Tirkiye. In response to the evolving landscape of
veterinary education and the growing emphasis on both national and international accreditation
standards, VEE has implemented comprehensive strategic planning efforts in recent years.
Aligning with the guidelines set by key accreditation and quality assurance organizations,
including THEQC, VEDEK, and EAEVE, the VEE has put into effect a new strategic plan in 2024,
covering the years 20242028 (AUFVM_Strategic Plan). This plan is designed to enhance VEE’s
capacity to navigate emerging challenges and capitalize on future opportunities with precision and
efficiency. The approach prioritizes ongoing quality enhancement, strict compliance with
accreditation criteria, and the establishment of a flexible, future-oriented framework. Through
these initiatives, VEE reinforces its dedication to academic excellence, research advancement, and
community engagement, further strengthening its role as a leader in veterinary education and
innovation.

VEE embraces a comprehensive approach to veterinary education, adhering to EAEVE standards
and emphasizing the One Health concept, which integrates animal, human, and environmental :
health. The institution is committed to fostering an engaging, supportive, and collaborative £ _,\/\
atmosphere for both students and faculty members. Various rankings highlight VEE’s strong "
academic standing, with the faculty securing 1st place in the 2024 EduRank evaluation. Also, The

Higher Education Institutions Examination (YKS), administered annually by the Assessment, /{
),

Selection, and Placement Center (OSY M), serves as the primary gateway from secondary to higher ,&J
education in Tirkiye. Based on the minimum admission scores set by the Council ‘of Hligher?
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Education (HEC) for veterinary programs, AUFVM ranks as the top faculty nationally for
admitting the highest-scoring students in its English and second in its Turkish programme
(YOK_ATLAS).

Major organizational changes

Self Evaluation Report | AUFVM

In 2022, the national accreditation, which was initially obtained as a first in Turkiye, was
successfully renewed following an evaluation visit by VEDEK.

In April 2022, AUFVM was awarded 1SO 9001:2015 (Quality Management System), 1SO
14001:2015 (Environmental Management System), and ISO 22000:2018 (Food Safety
Management System) certifications. The ISO 22000:2018 certification was extended for one
more year in 2025 following a new evaluation (Annex 1.4.3_1SO).

Following the completion of the 2019-2023 Strategic Plan, the 2024—2028 Strategic Plan was
developed and put into implementation in 2024.

A Biosecurity Guide was created in 2022 (Annex 4.8.1).

The organizational structure was restructured under the leadership of the dean and vice deans,
establishing new coordination units, including Research and Innovation, Education Programs,
Quality Management, Social Contribution, International Relations, and Management Systems.
Additionally, subcommittees were formed under these units to enhance operational efficiency.
(AUEFVM_Organization Scheme).

In compliance with Environmental Law No. 2872 and the Zero Waste Regulation published in
the Official Gazette No. 30829 on July 12, 2019, AUFVM was awarded the "Zero Waste
Certificate," valid from April 2022 to April 2027 (AUEVM_Waste Management).

In the 2024 HEC Accessible Campus Flag Award evaluation, AUFVM received the "Orange
Flag" for accessibility in facilities.

Clinical practice courses were added to the curriculum for 3rd and 4th-year students, and a
rotation program was introduced starting in 2025.

Prof. Dr. Mahir Buyukpamukgu Veterinary Pathology Demonstration Hall has become
operational. Additionally, Prof. Dr. Ferruh Dinger Veterinary Medicine History Exhibition Hall
and the AUFVM Veterinary Anatomy Museums have been digitized and made accessible in a
virtual environment (Virtual Museum).

AUFVM quality policy along with other institutional policies have been prepared and shared
with the stakeholders (AUEVM_Quality).

A Career Counseling Unit was established.

An IT Management Unit was founded.

An External Advisory Board was established.

The Faculty Student Representation System was revised.

The Integrated Quality Manual was prepared and implemented in 2021.

The Veterinary Journal of Ankara University improved its ranking from Q4 to Q3.

The Department of Radiology was established within the Clinical Sciences Division.
Logbook-Blueprint was developed based on D1C (Annex 3.3.3).
Automation software of the VTH was renewed. New E-VET System, including modules for
patient registration, stock tracking, financial tracking and collecting, student tracking,
appointments, and reporting was introduced. The software allows intern students to track patient
cases and access their evaluation scores based on blueprints.
The organizational chart of the VTH has been renewed, and new branch clinics and units have

@
been established. Ophthalmology, Cardiology, Animal Nutrition and Dietetics, Physiotherapy,:/:
Infection, Hospitalization, Animal Behaviour clinics and Hospitalization Unit are established !}’;’J’

/v

as individual units under associated departments. .

(
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- Online VTH appointment system has been established in 2021.

- The triage approach of the VTH has been completely revised. A new Triage Unit was
established and positioned at a central location within the hospital. Starting in 2024, the
categorization of patients' infections and the scoring of urgency levels are now carried out
through this unit.

- The principles and procedures for the participation of graduate students pursuing a master's or
doctoral degree at AUFVM in clinical practices at VTH were prepared and approved by the
University Senate in 2022.

- A comprehensive revision of the VTH Directive was completed in 2025, and the draft
document, which has been shared with stakeholders for feedback, is scheduled to take effect by
summer 2025.

- A Public Relations Unit has been established within VTH. In 2021, a website was created for
VTH. Information, feedback, and appointment services are managed through this site. The
website's data traffic and consistency are monitored by the Chief Medical Directorate.

- In 2024, the Small Animal Infectious Diseases Clinic was restructured, and the isolation unit
was relocated to a new unit. The small and large animal isolation sections, which were
previously physically located together, were completely separated.

- In 2024, the pharmacy and its storage were renovated. A stock system was established for the
proper procurement and management of medical supplies, and in 2025, a medical warehouse
was established.

- Patient referral processes for consultations between clinics within the VTH have been
standardized in 2024. For this purpose, referral modules were implemented in the automation
system. Additionally, internal appointment modules were designed for the scheduling of
surgical operations and other interventional procedures.

New buildings and major items of equipment

- A milk processing unit was established at ERAF (Education, Research and Application Farm)

- The Clinical Skills Laboratory was implemented by updating the modules

- The AUFVM Agquatic Research Center was founded in 2022, and the AUFVM Experimental
Animal Unit was established in 2024.

- The AUFVM Virtual Reality, Vet-VR Laboratory was established with Beekeeping, Surgical
Preparation, Pathology and Animal Nutrition modules.

- The National Salmonella Reference Laboratory started with a license from the Ministry of
Agriculture and Forestry

- A BSL3+ laboratory was established within the Virology Department

- The Obstetrics and Gynecology Department Building was reconstructed and a Clinical Skills
Laboratory was established within it

- With the campus-wide environmental planning, pedestrian-priority areas and squares were
created. Accessibility arrangements were made for all buildings, and directional signs were
revised to be more user-friendly. Additionally, smoke-free air areas were created.

- The exterior restoration of the Anatomy-Pathology building, which holds the status of a
registered building by the Cultural Heritage Preservation Board, has been completed.

- In 2018, the Wildlife Unit was established, relocated to an independent building, and its cage
capacity was increased.

- The main electrical transformer, uninterruptible power supply unit, generator infrastructure, and
fire alarm system of VTH have been renewed. / ,

- The original flooring, which has been in use since 1933 in the main waiting foyers, Emergency ,{f”

2

Clinic, Infectious Diseases Clinic and Isolation Unit, Advanced Diagnostic Imaging Unit, and %
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Operating Room areas of the Animal Hospital, was preserved in accordance with the
recommendations from the previous EAEVE visit and with the approval of the Cultural
Heritage Preservation Board. It was covered with suitable materials to ensure hospital hygiene.
- Anew lecture hall was established in honor of Turkiye's first female veterinarian, Merver Ansel.

Main changes to the academic programme

- Significant modifications were made to the curriculum to enhance integration across courses,
promote interdisciplinary learning, and strengthen the connection between theory and practice.

- The 5th-year (intern) student program was revised to enhance the quality of practical training.
As part of this revision, the rotation group sizes were reduced to 4-7 students, allowing for more
focused and effective hands-on experience.

- The EPT directive was updated, restructuring the program into Preclinical EPT in the 3rd year
and Clinical EPT in the 4th year, instead of a single EPT. Additionally, graduation thesis
requirements have been introduced for senior students and the Graduation Thesis Directive was
published. Also graduation thesis requirements for interns were defined and implemented
(AUFVM_Student directives).

- Anew clinical practice course was introduced for third- and fourth-year students, incorporating
a rotation program across key departments, including Surgery, Radiology, Obstetrics and
Gynecology, Internal Medicine, Reproduction and Artificial Insemination, and the Emergency
Clinic. Previously limited to the internship program, clinical training was expanded with this
new structure.

- Numerous elective courses were added to the curriculum, ensuring representation across all
departments. For example, in the spring semester, courses such as Information and
Communication Technologies | (Online), Wild Animal Behaviors, Biotechnology in
Microbiology, and Reproductive Herd Health were introduced.

Version and date of the ESEVT SOP which is valid for the Fulkitation

The Self-Evaluation Report follows the requirements set out in the ESEVT Standards for
Accreditation (ESEVT SOP 2023, as approved at the Leipzig General Assembly, 8 June 2023).

Self Evaluation Report | AUFVM
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Area 1. Objectives, Organization and Quality Assurance Policy

Area 1: Objectives, Organisation and Quality Assurance Policy

Standard 1.1: The VEE must have as its main objective the provision, in agreement with
the EU Directives and ESG Standards, of adequate, ethical, research-based, evidence-
based veterinary training that enables the new graduate to perform as a veterinarian
capable of entering all commonly recognised branches of the veterinary profession and to
be aware of the importance of lifelong learning.

The VEE must develop and follow its mission statement which must embrace the ESEVT
Standards.

Ankara University Faculty of Veterinary Medicine (AUFVM) aims to improve animal, human
and environmental health through veterinary medicine education in accordance with national
and international standards, education-training, research-development and social contribution
activities.

The mission of AUFVM is to produce graduates who can compete in the international arena
and for this purpose, in addition to the realization of education and training activities at world
standards, to train qualified veterinarians who comprehend current and developing
technologies, are equipped with research-based knowledge and skills, have ethical principles
and attitudes, and adopt lifelong learning as a principle.

The vision of AUFVM is to plan and carry out qualified research in the field of veterinary
medicine at national and international level in line with the needs, to carry out education and
research activities at high quality standards by focusing on postgraduate studies, to focus on
multidisciplinary and priority research topics and to provide more social and sectoral benefits
and added value.

AUFVM core values are commitment to Atatiirk’s principles and reforms, scientific and ethical
values, respect for the environment and nature, sensitivity to national priorities, social problems,
animal rights and welfare, transparency and participation, reliability, innovation, student-
centeredness and academic freedom.

AUFVM main goals are; to achieve and lead international quality standards in education,
research and publication activities, to conduct qualified research in the field of veterinary
medicine, to give importance to learner-centered education and to work success-oriented, to
create social benefit and added value at national, regional and urban levels, to play an active
role in therapeutic and preventive veterinary medicine services, to contribute to animal health,
animal and animal product production and animal husbandry policies, to develop veterinary
medicine services for public health and to internalize lifelong learning.

The mission and vision of AUFVM are shared publicly at AUFVM website and are known by
the faculty employees. In addition, mission, vision, strategic goals and objectives specific to
sub-units are defined. The mission and vision have been updated in alignment with Ankara
University’s mission and vision, incorporating contributions from external stakeholders as part
of the 2024-2025 Strategic Plan studies. These updates have been transparently published on
the website and shared with stakeholders.

The core curriculum of the AUFVM is designed in accordance with national and international
standards and is periodically reviewed. The core curriculum is designed in full compliance with
the Directive 2005/36/EC of the European Parliament and of the Council (as amended by
2013/55/EC) on the minimum requirements for veterinary medicine education, the “Regulation
on the Determination of Minimum Education Requirements for Doctorate, Nursing, Midwifery;
Dentistry, Veterinary Medicine, Pharmacy and Architecture Education Programs” published in
the Official Gazette dated February 2, 2008 and numbered 26775, and the World Organization
for Animal Health (WOAH) Day-One Competencies (D1C). In this context, sstudents are
provided with opportunities to develop clinical and non-clinical professional knowledge/skills.

Self Evaluation Report | AUFVM




Area 1. Objectives, Organization and Quality Assurance Policy

The curriculum of AUFVM includes 5 years of theoretical and practical veterinary medicine
education in 21 departments under 5 main divisions: Division of Veterinary Medicine Basic
Sciences, Division of Preclinical Sciences, Division of Clinical Sciences, Division of Food
Hygiene and Technology, Division of Animal Husbandry and Nutrition. Students are required
to take 60 ECTS per year and complete 300 credits at the end of the program. To complete the
program, students must successfully complete the preclinical period and clinical period
internships, each of which is at least 30 working days, and successfully complete the intern
program in which a graduation thesis is written. AUFVM, has been continuing the Veterinary
Medicine Program in English in parallel with the Turkish program since 2015, which is a first
in Tirkiye. Both education programs are based on the management of quality processes and
providing qualified graduates. Detailed information on this subject is presented in Standard 3.
The curriculum of AUFVM is monitored and updated in terms of compliance with the National
Core Curriculum of Veterinary Medicine, Turkish Higher Education Qualifications Framework
(TYYC) and the latest ESEVT (The European System of Evaluation of Veterinary Training)
and the Association for Evaluation and Accreditation of Veterinary Medicine Education
Institutions and Programs (VEDEK-TVHEDS) standards in order to produce graduates who
can enter all widely accepted branches of the veterinary medicine profession and are aware of
the importance of lifelong learning. The institution has the European Qualifications Framework
Logo.

Standard 1.2: The VEE must be part of a university or a higher education institution
providing training recognised as being of an equivalent level and formally recognised as
such in the respective country.

The person responsible for the veterinary curriculum and the person(s) responsible for
the professional, ethical, and teaching affairs of the Veterinary Teaching Hospital (VTH)
must hold a veterinary degree.

The decision-making process, organisation and management of the VEE must allow
implementation of its strategic plan and of a cohesive study programme, in compliance
with the ESEVT Standards.

Ankara University (AU) is a public university located in Ankara. It was established by Law No.
4936, which was enacted on June 13, 1946. It holds the distinction of being the first university
founded during the Republic era. In Turkiye, public universities operate within the framework
of the Higher Education Law and relevant regulations. The working principles, administrative
structure, and financial resources of universities are regulated in accordance with the rules and
frameworks established by HEC. The university's budget primarily consists of treasury grants
provided from the central government budget. AUFVM is one of 19 executive faculties within
AU. Founded in Istanbul in 1842 and later transferred to Ankara, AUFVM has been operating
under the umbrella of AU since 1948 as the Faculty with the oldest establishment date of AU.
The contact and administrative information of AUFVM is presented in Table 1.2.1.

Table 1.2.1. AUFVM contact and administrative information.

Institution name Ankara University Faculty of Veterinary Medicine

University Ankara University

Address Zubeyde Hanim Neighborhood, Omer Halisdemir Boulevard Y
06070 Altindag/Ankara/TURKIYE Telephone 0 (312) 317 03 - 3 K
16-17 \

Phone +90 (312) 317 03 16-17
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e-mail vetmed@veterinary.ankara.edu.tr
Website http://veterinary.ankara.edu.tr

Rector Prof. Dr. Necdet UNUVAR

Dean Prof. Dr. Necmettin UNAL (Veterinarian)

Vice Dean for Education and Training Prof. Dr. Muammer GONCUOGLU (Veterinarian)

Vice Dean for Administrative Affairs Prof.Dr. Cagdas OTO (Veterinarian)

Chief Physician of VTH Assoc. Prof. Dr. Oytun Okan SENEL (Veterinarian)

The senior management of AUFVM consists of the Dean and Vice Deans, the Faculty Board
and the Faculty Board of Directors. Although the management of AUFVM is based on the
Higher Education Law No. 2547 (Annex 1.2.1, 1.2.2), a unique management model was created
with the “Strategic Goal - Internal Quality Assurance Oriented Organizational Structure”,
which was prepared and put into force in 2021 and updated in 2024 (AUEVM_QOrganization
scheme). The Dean of the AUFVM (Full Professor Necmettin UNAL, PhD) is a registered
veterinarian and the faculty’s executive officer. The Clinical Director of the VTH (Associate
Professor Oytun Okan Senel PhD) is also a registered veterinarian. Vice Dean for Education
and Training is (Professor Muammer Gonctlioglu, PhD) also a registered veterinarian and has
responsibility for the veterinary curriculum.

AUFVM is governed by 1 dean, 2 vice deans, a Faculty Board consisting of 13 members and a
Board of Directors consisting of 7 members. The dean, who is the representative of AUFVM,
is elected for three years by the Council of Higher Education from among three professors from
within or outside the university to be recommended by the rector and appointed by the normal
procedure. The dean whose term expires may be reappointed. The dean elects up to two people
from among the faculty members of AUFVM as vice deans to assist him/her in his/her work.
The vice deans are appointed by the dean for a maximum of three years. When the dean is not
on duty, one of his/her deputies deputizes the dean. If the acting dean is in office for more than
six months, a new dean is appointed. At AUFVM, there are 2 vice deans: the vice dean
responsible for education and training and the vice dean responsible for administrative affairs.
The Faculty Board is the academic body that carries out duties such as education, research and
publication activities of AUFVM and the principles related to these activities, deciding on the
plan, program and education calendar.

The Faculty Board of Directors is an auxiliary body that assists the dean in the implementation
of the principles determined by the decisions of the Faculty Board and the faculty's education,
training, plans, programs and calendar, in the preparation of the investment, program and budget
draft, in all transactions to be proposed by the dean regarding the faculty management, and in
the practices of education and exams.

Within the scope of the AUFVM Strategic Goal-Internal Quality Assurance Oriented
Organizational Structure, coordinatorships were established and the commissions within the
AUFVM were structured under the relevant coordinatorships or administrative units in-———
accordance with their fields of activity. The AUFVM Strategic Goal-Internal Quality Assurance
Oriented Organizational Structure, which provides a more dynamic structure to AUFVM's
process management, and its responsibilities; Coordinatorships work in close cooperation with
the Student Council and their structure and responsibilities are presented 4n AUFVM
Organization Structure, revised in August 2024.
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AUFVM consists of 5 main divisions: Division of Basic Sciences, Division of Preclinical
Sciences, Division of Clinical Sciences, Division of Animal Husbandry and Nutrition, Division
of Food Hygiene and Technology.

Collaborations between AUFVM and the private sector, public institutions and organizations
and non-governmental organizations are carried out based on education and training, research
and development and social contribution. All protocols are planned in coordination with the
Protocol Branch established within the AU Rectorate. The active service and cooperation
protocols of AUFVM in 2024 are given in AUFVM Strategy Plan 2024-2028.

The cooperation between AUFVM and University of Veterinary Medicine Hannover (TiHo) in
the field of education and training is based on very special and historical foundations. Unlike
conventional protocols, the cooperation agreement between our universities is an agreement
that was published in the Official Gazette in Turkiye on January 7, 1981 and became a law.
Protocols and other collaborations with international institutions in the field of education and
training are detailed in Annex 1.2.3. The whole list of protocols that are still valid starting from
2022 and before are given in Annex 1.2.3.

Erasmus Coordinatorship works in cooperation with the EU Education Coordinatorship.
AUFVM is the first faculty in Tlrkiye to carry out student exchange within the scope of the
Erasmus program since the 2003-2004 academic year. The International Veterinary Students
Association (IVSA) Ankara, is the first IVSA established in Tlrkiye (AUFVM _1VSA). Student
groups have been established within AUFVM and are actively working. Each group is assigned
a volunteer advisor from among the academic staff, and there are also boards of directors and
chairman formed by students (AUFVM_ Student clubs). Our student is the current president of
the IVSA Tirkiye branch.

In addition to the projects given above as examples, all departments at AUFVM participate in
projects in line with the development goals in both executive and researcher status. VEE also
organizes scientific activities such as congresses, symposiums and workshops in partnership
with public institutions and private sector stakeholders. Within the scope of the events hosted
VEE plays a role in inter-sectoral communication and transfer of knowledge.

Standard 1.3: The VEE must have a strategic plan, which includes a SWOT analysis of
its current activities, short- and medium-term objectives, and an operating plan with a
timeframe and indicators for its implementation. The development and implementation
of the VEE’s strategy must include a role for students and other stakeholders, both
internal and external, and the strategy must have a formal status and be publicly
available.

AUFVM first started to work on a strategic plan in 1996 and continued this work in the
following years. After the implementation of the strategic plan covering the years 2019-2023
of AUFVM; within the framework of the mission, vision and core values of the institution; the
2024-2028 strategic plan was prepared and put into practice by working in detail and
comprehensively in order to identify and analyze the strengths and weaknesses, opportunities
and threats (SWOT analysis/Strengths, Weaknesses, Opportunities and Threats) and to
determine the strategic goals in this context. The Strategic Plan 2024-2028 was prepared in line
with the principles of the Institution's Quality Policy.

Within the scope of SWOT analysis of AUFVM, the data and feedback obtained from the units,
internal and external stakeholder meetings and feedback, EAEVE, VEDEK, self- and external i
evaluation process data and feedback were taken into consideration (Annex 1.3.1). ;’\
The findings of the SWOT analysis are shared in detail in Tables 1.3.2; 1.3.3; 1.3.4 and 1.3.5 'y

(Annex 1.3.2).
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AUFVM has determined 7 strategic goals and 31 strategic targets for the 2024-2028 academic
period Annex 1.3.3 (Table 1.3.6.). Performance indicators for each goal are defined in Annex
1.3.4 (Table 1.3.7).

Standard 1.4: The VEE must have a policy and associated written procedures for the
assurance of the quality and standards of its programmes and awards. It must also
commit itself explicitly to the development of a culture which recognises the importance
of quality, and QA within the VEE. To achieve this, the VEE must develop and implement
a strategy for the continuous enhancement of quality.

The VEE must have a policy for academic integrity, i.e. the expectation that staff and
students act with honesty, trust, fairness, respect and responsibility.

Ankara University employs a quality management model implemented through the official
body known as the Accreditation, Academic Evaluation, and Quality Coordination (ADEK)
formed in February 2015. This body, supported by the main Quality Commission and Quality
Sub-Commissions across its branches, oversees and evaluates internal and external quality
assurance and accreditation processes for education, research, and administrative services.
University Quality Directive is rooted in compliance with the Higher Education Quality
Assurance Regulation (23 July 2015). This directive specifies the Quality Commission and sub
commissions formations (Education and Teaching Sub-Commission, Research and
Development Sub-Commission, Management System Sub-Commission), developing and
implementing policies and written procedures for internal and external quality assurance and
coordinating accreditation processes across all academic and administrative units. Within the
formation, each faculty employs its own quality commission body including our faculty (Board
of Directors Decision of the VEE, 5 February 2018/1736). AUFVM Quality Commission
(AUFVM_QCQC) is responsible for preparing annual internal assessment reports and submitting
them to the university-level Quality Commission, conducts evaluations and identifies areas
requiring improvement and proposes enhancement strategies for educational, research, and
administrative processes within the faculty. AUFVM QC is also responsible for monitoring
performance indicators related to faculty activities, such as teaching quality, research output,
and administrative efficiency; continuous improvement; organizing training sessions for faculty
staff on quality standards, policies, and procedures; ensuring faculty members are informed and
engaged in quality assurance activities; organizing surveys and other feedback mechanisms to
gather input from students, staff, and stakeholders. The responsibilities of the commission are
outlined in the University Quality Directive. Ankara University Quality Commission is
expected to meet at least once a month, while AUFVM QC is requested to meet at least six
times in a year. Meanwhile, meetings may be scheduled as needed to address specific quality
assurance tasks, resolve issues, or respond to external evaluation processes. For this purpose;
between 2022-2024; 70 meetings were held in the faculty Prof. Dr. Sati Baran Conference Hall
(Annex 1.4.1).

Annual internal quality reports from each faculty including VEE are collected to be used to

prepare University based Internal Evaluation Reports to be uploaded to the online system of
Turkish Higher Education Quality Council (THEQC). In order to prepare the internal quality
reports, AUFVM QC collects documents from each department, the information is used to (\
prepare the one collective document. VEEs reports are communicated throughout the N

departments through the inline system.
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The Quality Policy, Research and Development Policy, Education and Training Policy, Social
Contribution Policy and Internationalization Policy, process cards, process flows, and
performance indicators were shared with the public on the VEE website.

The University Quality Management System Manual was prepared and put into effect in 2015.
Due to the specific needs of the faculty, The Integrated Quality Manual (Annex 1.4.2) of
AUFVM was first published on December 1, 2021, and was revised on July 20, 2023. The
manual serves as a comprehensive framework for the effective implementation of the Quality
Management System (QMS) and Environmental Management System (EMS) at the VEE, in
compliance with TS EN I1SO 9001:2015 and TS EN ISO 14001:2015 standards. Its primary aim
is to establish and document processes, responsibilities, and strategies required to ensure
continuous improvement in quality and environmental performance, while promoting
stakeholder satisfaction and alignment with international standards. Comprehensive
documentation practices, including controlled documents, procedures, and forms, are
established to ensure system integrity. Regular performance evaluations, feedback mechanisms,
and alignment with strategic goals are incorporated to foster continuous improvement and
maintain accreditation. The manual is in line with the university quality management system
and communicated with internal and external stakeholders and publicly available. AUFVM
makes great efforts to increase stakeholder participation and feedback in QA (Quality
Assurance) and decision-making processes. In April 2022, AUFVM was entitled to receive 1ISO
9001:2015 (Quality Management System), 1SO 14001:2015 (Environmental Management
System) and ISO 22000:2018 (Food Safety Management System) quality certificates (Annex
1.4.3). For example, the 1SO 22000:2018 certificate was renewed until 28.12.2025 after the
evaluation visit. In addition, AUFVM was entitled to receive the "Zero Waste Certificate" valid
from April 2022 to April 2027. In this direction, it aims to maintain an environmentally friendly
approach.

Standard 1.5: The VEE must provide evidence that it interacts with its stakeholders and
the wider society. Such public information must be clear, objective and readily accessible;
the information must include up-to-date information about the study programme.

The VEE’s website must mention the VEE’s ESEVT status and its last Self-Evaluation
Report and Visitation Reports must be easily available for the public.

Ankara University has determined principles, plans, strategies and rules to share all its activities
with the public and to ensure transparency and accountability. Accordingly, the university
effectively uses traditional and new media, as well as social media.

Public information is provided systematically and regularly. The basic activities of the
Rectorate in research, education and social contribution are regularly presented to the public by
the Institutional Communications Coordination. The governance units used for this are the
public relations and promotion unit, media relations unit, digital communication and social
media unit, content production and management unit, and information acquisition unit. The
basic communication tools used in informing the public are the web page, social media
accounts, online Current News Magazine UNIHABER, printed and electronic bulletins, and
written, audiovisual tools such as Ankara University Radio “Radyo [lef”.

The activities carried out in the institution are carried out and recorded in accordance with the
AUFVM Quiality Policy and the decisions taken in the relevant boards and commissions within
the framework of the mission, vision and core values determined in the AUFVM 2024-2028

Strategic Plan.
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The AUFVM Quality Policy is shared physically at many points as well as on the faculty
website. In addition to the AUFVM Accountability Policy which was created and announced
in line with the understanding of institutional transparency, studies on “Research and
Development”, “Social Contribution” and “Management System” were carried out in line with
the policies announced by Ankara University, approved by the Faculty Board and shared on the
Faculty website (QUALITY).

The AUFVM Unit Quality Commission has determined, shared and updated policies in the
fields of governance, education, research and development, social contribution and
internationalization as the basic components of the AUFVM quality assurance system in a way
that complements each other and continues dynamically.

The AUFVM website has accurate, up-to-date, detailed and easily accessible information
content. The Faculty Information Management Unit was established in 2021. In this way, the
AUFVM website is constantly kept up-to-date, and intensive stakeholder interaction is ensured
through announcements and shared news. It is carried out with the coordination of a Vice Dean.
AUFVM informs its stakeholders and the public about its goals and education, research and
teaching activities. AUFVM social media accounts were reorganized in 2021. Daily
announcements, promotions and information posts are shared on the AUFVM Instagram page
online events are organized via the YouTube page and recordings of face-to-face events are
shared.

An independent website was created for the AUFVM VTH in 2021 and made accessible via the
AUFVM website. In addition to being an important source of information for external
stakeholders, the VTH website also plays an active role in online appointment processes.
Some units of the VTH, such as the Cardiology Unit, Wild Animals Unit, and Imaging Unit,
which are important in terms of social contribution, also have social media accounts and operate
to create social awareness in their fields. A Public Relations Unit has been structured within the
VTH to monitor and secure social contribution performance. Through the unit, information,
feedback and support services for stakeholders are provided uninterruptedly through numerous
communication channels and mechanisms shared with the public.

The AUFVM Accountability Policy has determined the principles and rules related to informing
the public and accountability. All real and legal person applications submitted to AUFVM
within the scope of the Law on Access to Information and CIMER (Presidential
Communication Center of the Republic of Turkiye) are answered in coordination with the
relevant units and the applications are archived (Annex 1.5.1).

A culture of leadership understanding, and coordination has been established at the AUFVM,
and there is an effective communication network between the faculty's senior management and
academic-administrative units. Within the scope of quality assurance, to ensure unity of purpose
for academic and administrative unit managers in line with the faculty’s goals and objectives;
the opinions and suggestions of academic and administrative staff are received. Meetings are
held with academic and administrative staff at certain times to discuss problems and solution
proposals. The personnel working in units providing administrative and support services are
encouraged to participate in satisfaction surveys conducted by the University.

AUFVM attaches importance to increasing the level of participation of all stakeholders in the

quality assurance system in terms of the development of the continuous improvement system.
There are various mechanisms in AUFVM to ensure stakeholder participation in the Plan-Do-
Check-Action (PDCA) layers of quality assurance, education and training, research and
development, social contribution, management system and internationalization processes.
Internal stakeholder opinions are usually collected through focus group meetings and face-to-
face interviews. To receive feedback from stakeholders such as complaints, suggestions, and
satisfaction, mechanisms such as the “Requests and Suggestions” boxes on the various parts of /4|
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the campus, especially in the VTH, and website, e-mail, and official social media accounts are
used both on the faculty and University. Regarding issues that directly concern students, student
representation is carried out with the participation of student representatives in relevant boards
and commissions. Student Representation has been included in the AUFVM strategic goal-
internal quality assurance-oriented organizational structure. In addition, the Faculty Student
Representative and Career Counseling Unit (KARBIR) was restructured within the
organizational structure in February 2025.

To ensure sustainable cooperation with AUFVM’s external stakeholders, to develop relations,
and to share experiences, the “External Advisory Board” consisting of representatives from the
important public and private sector institutions, organizations, and professional chambers of the
veterinary profession has been established and shared with the public. The External Advisory
Board ensures its participation and contribution to the quality assurance system through
decisions to be taken in regular meetings and revised in February 2025 (Annex 1.5.2).

To ensure the continuity of the internal quality assurance system and service quality at AUFVM,
survey studies are conducted for internal and external stakeholders. To ensure that internal and
external stakeholder surveys are conducted in a coordinated manner by the relevant units in
accordance with defined processes and the results are used for improvements, a decision was
made to establish an institutional survey management process at AUFVM, and work has been
initiated to carry out the survey management process on a digital platform and in a more
effective manner. For this purpose, an AUFVM user account was created for the Limesurvey
survey management software used in the infrastructure of the AU Information Technology
Department.

Studies are ongoing to systematically and comprehensively collect employment information
such as graduates' placement in a job, continuing education, income level, employer/graduate
satisfaction. For this purpose, the AU Alumni Office was established and a link was added to
the AUFVM website where graduates can register to the AU Alumni Information System and
activate their accounts through the official e-government system (Annex 1.5.3).

Student admissions and development are monitored, evaluated and shared with the public
through annual faculty self-assessment reports (AUFVM_Self-assessment Reports). As of
2025, based on the meetings with the AU Accreditation, Academic Evaluation and Quality
Coordination Office, it is planned to carry out the Unit self-evaluation process together with the
relevant coordinatorship. Since AUFVM is the most effective and sufficient in quality processes
within AU, it has been determined as a pilot faculty for the university and with this study, a
draft will be provided under the leadership of AUFVM in the quality processes of the entire
university.

In the 2024-2025 academic year, a total of 1548 students, 918 female and 630 male, are
receiving education at AUFVM. In addition, demographic analysis surveys of students
registered to AUFVM and studies on identifying risky students in the first year and taking
precautions have been initiated.

AUFVM received the organization accreditation (approval) by the JEC (Joint Education
Committee formed from the members from both EAEVE and FVE (Federation of Veterinarians
of Europe) in Hannover, 31 May-1 June 2018. On the AUFVM website, the status of the
institution is stated and the latest self-assessment report and the visit report are easily accessible
(Accreditation).

AUFVM has made significant progress in terms of accessibility to stakeholders. Different social
media platforms are used quite actively. Additionally, the VEE maintains a Wikipedia account y
where information is shared in four languages: English, German, Azerbaijani, and Arabic - b K
(Table 1.5.1). 8
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Table 1.5.1. Contact links and social media accounts of VEE.
https://www.veterinary.ankara.edu.tr/en/mainpage/
Website
vetmed@veterinary.ankara.edu.tr
E-mail
https://hayvanhastanesi.veterinary.ankara.edu.tr/
VTH
https://tr.wikipedia.org/wiki/Ankara_%C3%9Cniversitesi_Veteriner_Fak%C3%BCltesi
Wikipedia
https://www.youtube.com/@VeterinerFakultesi/featured
Youtube
https://www.instagram.com/auveterinerfakultesi/
Instagram
https://x.com/auvft_1842
X

Standard 1.6: The VEE must monitor and periodically review its activities, both
guantitative and qualitative, to ensure that they achieve the objectives set for them and
respond to the needs of students and society. The VEE must make public how this analysis
of information has been utilised in the further development of its activities and provide
evidence as to the involvement of both students and staff in the provision, analysis and
implementation of such data. Evidence must be provided that the QA loops are fully
closed (Plan Do Check Adjust cycles) to efficiently enhance the quality of education.

Any action planned or taken as a result of this data analysis must be communicated to all
those concerned.

The Ankara University Quality Commission operates within the framework defined by the
Higher Education Quality Assurance Regulation, which was officially published in the Official
Gazette. Established in February 2015, it functions under the Accreditation, Academic
Evaluation, and Quality Coordination Office. According to the Quality Directive, all university
units, including our faculty, prepare an Annual Unit Self-Assessment Report. These reports are
submitted by the deanships to the Quality Coordination Office and evaluated by the Senate.
Based on these reports, the Institutional Self-Assessment Report is prepared and uploaded to
the THEQC online system. THEQC is the autonomous public legal entity responsible for
evaluating the quality of higher education institutions in Turkiye.

AUFVM QC decided to establish internal quality evaluations, modeled after the standards of
THEQC, and between 2021 and 2023, quality reports were submitted by each department,
covering performance, available resources, progress, and needs in the areas of leadership and
management, quality assurance, education and training, research and development, and
community engagement. The reporting format is similar to the Annual Unit Self Assessment
Report. The commission formed evaluation teams to assess the reports based on sections such
as clinical, preclinical, basic sciences, zootechny, and food hygiene and public health. These
teams conducted on-site visits and documented their findings in evaluation reports
(AUFVM_ADSER). The reports were then shared with the departments, enabling them to take
the necessary actions to complete the PDCA cycle effectively.

Since 2020, AU has been organizing a workshop specifically dedicated to AUFVM. This
workshop focuses on identifying strengths, areas for improvement, and resource requirements
to ensure the institution continues to meet its predefined objectives. It includes shared
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presentations from each department, featuring both quantitative and qualitative performance
data. The workshop is hosted by the Rector, vice Rectors and coordinators with representatives
of the faculty, allowing both face to face and online participation. The presentations include
department-specific contributions to education, research and public contribution; reports on
seminars, workshops, and conferences, collaborations with local municipalities and
international institutions; infrastructure improvements; student engagement and events;
international collaborations, future goals and plans and specific requests. During the
presentations, the key quality performance indicators for education (undergraduate courses,
graduate courses, doctoral courses, courses taught at different universities, graduated graduate
students, graduated doctoral students, average survey scores of all courses throughout the year,
and master's and doctoral theses completed on time); research (SCI Q1, Q2, Q3, and Q4 indexed
journals, SCI citations, international projects (Pl/researcher), Scientific and Technological
Research Council of Turkiye (TUBITAK) projects (Pl/researcher), and books
(national/international); and contribution to the community (contribution to public education
and awareness activities—conferences, training programs, panels, exhibitions, sports, and
artistic events—social and cultural activities for the community, written and visual media
publications for the public, social media and digital accounts used for public engagement—
number of posts and followers—articles and columns published in national newspapers and
magazines, number of products/services offered to the community—food, health, etc.—patents,
commercialized products, and technologies offered for public use, and awards and recognitions
received for community contribution) are assessed quantitatively, with these numbers analyzed
in comparison to the faculty/department average for each academician. The workshops facilitate
the collection of feedback and requests, allowing the VEE to address the evolving needs of
students and society effectively. The workshop news is publicly available from the university
and AUFVM web page and other social media. For more, each year, the faculty organizes an
academic council where all the activities are discussed where all academics are invited.
AUFVM undergoes periodic external evaluation by VEDEK. After the external evaluation
conducted by VEDEK, AUFVM, which was entitled to national program accreditation for a
period of 7 years in September 2015, submitted 2 interim reports in 2018 and 2019. In this
context, an evaluation visit was carried out by VEDEK between 12-16 December 2022. Within
the scope of the visit, AUFVM organizational structure, financial status, physical facilities,
facilities and equipment, VTH, academic and administrative staff and students were examined
on-site, and evidence-based observations and evaluations were made on education-research and
administrative issues. As a result of the evaluation, AUFVM was registered as fully accredited
until 2029 (AUFVM_VEDEK Accreditation).

Following VEDEK evaluation in 2015, AUFVM carried out a series of development activities
in line with the opinions and suggestions of the VEDEK evaluation team to make its
organizational structure more dynamic, to preserve its existing strengths and to improve its
areas open to development. Since the previous self-assessment report, there have been
significant changes in the field of quality assurance in higher education in Turkiye. Ankara
University was evaluated by THEQC in 2017 through the Institutional External Evaluation
Program (KDDP) and in 2020 through the Institutional Accreditation Program (KAP). The
KDDP is a program aimed at evaluating the education-training, research-development and
management system processes of higher education institutions within the scope of Institutional
External Evaluation Criteria. It is mandatory for higher education institutions to participate in
the program at least once every five years. KAP, which is the quality assurance in higher
education institutions, is an external evaluation method that enables the evaluation of education-
training, research-development, social contribution and management system processes within
the scope of the “plan, do, check, action” cycle.
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In addition, our university is also evaluated by THEQC. AU 2015-2020 Internal Institutional
Evaluation Reports can be accessed on the THEQC website (AU _IIER). Ankara University has
succeeded in being among the 11 universities selected for the KAP evaluation in 2020.

In parallel with the changes at the national and institutional levels, AUFVM has made
significant progress in terms of quality assurance. AUFVM QC was established, and a Quality
Policy was developed and shared with stakeholders. AUFVM has created a 2024-2028 Strategic
Plan, which includes a Mission and Vision Statement and a strengths, weaknesses, opportunities
and threats analysis in accordance with the relevant general plan accepted by Ankara
University. In addition, an organizational structure focused on strategic goals and internal
quality assurance has been developed. AUFVM makes great efforts to increase stakeholder
participation and feedback in quality assurance and decision-making processes. In April 2022,
AUFVM was awarded the ISO 9001:2015 (Quality Management System), ISO 14001:2015
(Environmental Management System) and ISO 22000:2018 (Food Safety Management System)
quality certificates. In addition, AUFVM has been awarded the “Zero Waste Certificate”, which
will be valid from April 2022 to April 2027. In this regard, it aims to maintain an
environmentally friendly approach (Annex 1.4.2).

As an important component of the management model implemented at Ankara University, the
Quality Commission, Academic Evaluation and Quality Coordination (ADEK) and Quality
Sub-Commissions were established to conduct and evaluate the internal-external quality
assurance and accreditation processes of education, training and research activities and
administrative services, and the Quality Assurance Directive and Quality Handbook were
prepared and put into effect. The Quality Policy, Research and Development Policy, Education
and Training Policy, Social Contribution Policy and Internationalization Policy, process cards,
process flows and performance indicators were shared with the public on the institutional
website (AUFVM_Quality).

In order to support the quality assurance system and its studies at Ankara University, the
Institutional Data Management Coordination Office (AU IDMC) was established at the meeting
of the University Board of Directors dated August 25, 2022, to define, produce, integrate and
ensure the sustainability of institutional data and information assets in the units within the
University in accordance with the determined rules and methods, to manage the processes
related to stakeholders, and to create institutional data and information that will constitute input
for internal and external reports, documentation, rankings and indicators.

In most of the university academic and administrative units, generally accepted workflow
diagrams have been created, job descriptions of employees have been made and shared on the
web pages. Workflow diagrams, determination of duties and responsibilities play an active role
in the establishment and development of the internal quality assurance system. All
administrative units, Biotechnology Institute, Faculty of Educational Sciences, Faculty of
Health Sciences, Faculty of Veterinary Medicine and Faculty of Agriculture have TS EN 1SO
9001:2015 quality management system certificate and job descriptions can be accessed on the
web pages of the relevant units (AUFVM_Work Flow Charts).

Standard 1.7: The VEE must undergo external review through the ESEVT on a cyclical
basis. Evidence must be provided of such external evaluation with the assurance that the

progress made since the last ESEVT evaluation was linked to a continuous quality —
assurance process.

Since its establishment, AUFVM has supported the education, training and research activities
of most of the veterinary faculties established after it, as the main faculty. AUFVM was
accredited in 2007 by fulfilling the criteria of EAEVE. Similarly, it was entitled to national
program accreditation in 2015 after the external assessment conducted by the Veterinary
Education Institutions and Programs Evaluation and Accreditation Association (VEDEK),
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which is authorized by THEQC for the national accreditation of veterinary education
institutions.

Similarly, because of the EAEVE visit and evaluations held between 26-28 March 2018,
AUFVM, which was institutionally accredited for a period of 7 years at the EAEVE General
Assembly held in Hannover between 31 May and 1 June 2018, prepared its interim report
(Annex 1.7.1) in May 2022 and submitted it to EAEVE.

Ankara University has once again certified its quality standards in higher education by receiving
full accreditation from the Higher Education Quality Board in December 2024.

Our faculty, considering its mission and vision, operates national and international accreditation
processes to create academic staff that can conduct qualified R&D studies, to strengthen
institutionalization within the framework of international norms and to achieve goals. EAEVE,
one of the most important institutions of accreditation, stated in a letter dated 25.01.2023 that
AUFVM does not have a major deficiency, that the minor deficiencies (equine cases, teaching
methods, student numbers etc.) identified in the previous EAEVE visit have been corrected
and/or that the correction continues, and made recommendations for improving the low levels
in some indicators. In this sense, significant efforts are being made with great dedication for the
visit of 12-16 May 2025.

EAEVE conducted an evaluation of the AUFVM between 2-6 November 2015. The evaluation
team found that the faculty complied with most aspects of the Standard Operating Procedures
(SOPs), but some significant issues led to a "Non-approval” status on 11 May 2016. The
primary concerns were related to the inadequacy of the VTH facilities for small and large
animals, which were under renovation at the time, and the isolation facilities, which were
incomplete and did not meet biosecurity requirements. Additionally, several minor deficiencies
were identified, including the low number of equine cases, the limited availability of necropsy
cases for large animals and equines, the outdated teaching and examination methods, the lack
of sufficient laboratory services and continuing professional development for veterinarians, the
high number of undergraduate students affecting training quality, the insufficient number of
residency programs, the limited capacity of ambulatory services, and the need for improvements
in animal welfare practices. In response to these findings, AUFVM undertook a series of
corrective actions and improvements between 2016 and 2018. The major deficiency regarding
VTH facilities was addressed through a two-phase renovation project. The first phase,
completed in February 2016, included the completion of Small Animal Surgery, Diagnostic
Imaging, Companion Animal Reproduction, the Large Animal Clinic, Isolation Units, Wildlife
Rehabilitation, and essential laboratories. The second phase, finalized in September 2017, saw
the opening of the Small Animal Internal Medicine Clinic, the Emergency Clinic,
Hospitalization & Intensive Care Units, the Veterinary Pharmacy, and the Central Diagnostic
Laboratory. The updated facilities met the modern veterinary education standards and have an
electronic clinical registration system for efficient case tracking. Similarly, the isolation
facilities were completed by early 2016, incorporating four separate isolation rooms, a
dedicated staff team, an independent HEPA-filtered ventilation system, and a proper waste
management system, ensuring the highest level of biosecurity. In addition to these major
renovations, AUFVM implemented various improvements to address the minor deficiencies.
To increase the equine caseload, the faculty renewed agreements with the Turkiye Jockey Club
(TJC), allowing students to participate in equine hospital activities, which led to an increasein
equine cases. Similarly, to enhance the availability of necropsy cases, AUFVM established
agreements with the TJC and the Army to provide more carcasses for necropsy and purchased
a dedicated truck to collect post-mortem cases. The faculty also took substantial steps to
modernize its teaching methodologies by shifting towards a learner-centered approach. A
Clinical Skills Laboratory was established, and structured assessments, including quizzes,
blueprints for oral and written exams, presentations, and Objective Structured Clinical
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Examinations (OSCE), were introduced to ensure better student evaluation. Additionally,
AUFVM expanded its laboratory services, providing a broader range of biochemical,
bacteriological, virological, and parasitological diagnostic tests, and collaborated with
professional organizations to offer continuing education courses for practicing veterinarians.
Another critical issue was the high number of undergraduate students, which limited hands-on
training opportunities. However, since student admissions are controlled by HEC, AUFVM had
limited influence in directly reducing intake. Despite this, the faculty submitted an official
request to HEC to reconsider student numbers. Interest in residency programs also increased,
and AUFVM developed collaborations with the University of Minnesota, aiming to establish
new specialization programs. The faculty further expanded its ambulatory service capacities by
purchasing a new vehicle, increasing staff allocation, and improving clinic services, particularly
for farm animals and equine patients. Additionally, AUFVM reinforced its animal welfare
policies, incorporating ethical considerations into facility planning and strengthening animal
welfare training within its curriculum.

A re-visitation was conducted by EAEVE from 26-28 March 2018; where the evaluation team
confirmed that both major deficiencies had been fully corrected, and the faculty demonstrated
significant progress in addressing the minor deficiencies. The improvements in equine case
numbers, large animal necropsy cases, and student numbers were particularly noted, though
further enhancement was encouraged. As a result, AUFVM was granted "Approval™ status by
ECOVE on 30 May 2018, marking the successful conclusion of its accreditation process. This
outcome reflects AUFVM’s strong commitment to improving its veterinary education
standards. The faculty is now positioned to continue enhancing clinical service outreach,
increasing residency programs, improving teaching methodologies, and aligning itself with
international best practices. Moving forward, further increases in equine and large animal
caseloads, additional necropsy cases, and continuous efforts to strengthen veterinary education
quality will ensure that AUFVM maintains its high standards and commitment to veterinary
excellence.

Comments on Area 1

The COVID-19 pandemic (2020-2022) that has affected the world has reduced practical clinical
education opportunities, necessitating a transition to online and blended education models.
During these disruptions, the increase in cases of staff and students, especially restrictions in
practices, and the decrease in contact between patient owners and faculty have been significant.
These events have led to major problems in meat inspection due to the ban on non-staff
entrances to slaughterhouses in Tirkiye until 2023. These situations, combined with the
availability of slaughter animals and equine clinical cases, have naturally limited VEE's ability
to maintain consistent student clinical workloads. Despite these challenges, VEE has taken
important steps to continue its development. The developments outlined in the introduction
section of the SER are particularly important. The curriculum has been updated to integrate the
latest educational practices, and significant investments have been made to improve clinical
facilities and services at VTH. These include expanding and renovating VTH facilities,
modernizing diagnostic and therapeutic equipment, and improving biosecurity measures to
align with international standards. AUFVM implements changes and developments based on
strategic plans in line with VEDEK and EAEVE standards. These efforts include revisionsto
the organizational structure and curriculum, ensuring that academic activities, research, and
animal health services comply with these standards. The faculty uses a participatory approach
through established committees that monitor quality and ensure continuous improvement. After
implementing THEQC standards and EAEVE and VEDEK accreditation requirements, QA
processes became a legal obligation. This change led to a more structured and systematic
approach to quality management, including defining processes and interactions within the scope
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Area 1. Objectives, Organization and Quality Assurance Policy

of the faculty’s new strategic plan, which emphasizes improving management processes. VEE
aims to maintain and improve the quality of its education, research, and clinical services going
forward. Significant improvements in service quality are expected as VEE continues to
prioritize curriculum updates, facility improvements, and stakeholder participation. VEE
demonstrates its commitment to maintaining excellence in veterinary education and adapting
to changing challenges by creating a strong culture of quality, participatory management, and
adherence to national and international standards.

Suggestions for improvements in Area 1

VEE is committed to ensuring resilience and consistency in education and QA processes by
developing robust contingency plans for unexpected disruptions such as natural disasters or
pandemics and by improving the digital learning infrastructure. These initiatives aim to deeply
embed QA into VEE’s corporate culture, improve operational efficiency, and enhance the
overall quality of education, research, and services in line with its continuous improvement
mission and long-term strategic goals. With a clear mission, vision, and set of core values, VEE
strives for excellence in veterinary education while addressing the changing needs of society.
Guided by its strategic plan, VEE emphasizes continuous quality improvement by learning from
stakeholders such as students, faculty, staff, and veterinary professionals.

Going forward, strengthened collaboration with the AU Quality Coordinator should be
maintained through regular meetings to monitor progress and address challenges. In particular,
the current good position of AUFVM as the pilot faculty for quality processes for all AU should
be further strengthened. VEE will continue to update its curriculum based on QA feedback and
expand its partnerships with veterinary clinics, farms and shelters to provide students with more
prosperous clinical education opportunities. Furthermore, VEE is committed to promoting a
culture of continuous improvement in all activities guided by the systematic PDCA cycle,
ensuring ongoing development and compliance with the highest standards of veterinary
education and practice.

VEE’s governing bodies need greater autonomy, especially in areas such as staffing and
financial management. Dependence on central administrative bodies can delay processes and
decision-making. Strengthening autonomy in these areas can streamline operations, speed up
decision-making and improve the quality of education and services.

The sustainability of both programs is increasingly difficult given the current student numbers.
Furthermore, AUFVM should increase its external stakeholders in all its processes.
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Area 2: Finances

Standard 2.1: Finances must be demonstrably adequate to sustain the requirements for
the VEE to meet its mission and to achieve its objectives for education, research and
services. The description must include both expenditures (separated into personnel costs,
operating costs, maintenance costs and equipment) and revenues (separated into public
funding, tuition fees, services, research grants and other sources).

Ankara University Rectorate Strategy Development Department prepares the strategic report
including the finances in detail annually, approved by the University Board of Directors, and
sent to the central government. After the Ministry of Finance approves the budget proposal, it
is sent to the Parliamentary Budget and Plan Commission. This commission approves the
budget proposal and presents the report at the General Assembly of the Grand National
Assembly of Tirkiye. The budget proposal approved by the TGNA is discussed by the Ministry
of Finance in the General Assembly and sent to the President of the Republic of Turkiye for
approval. After its approval and publication in the Official Gazette, it enters into force at the
beginning of the financial year.

Financial resources are transferred to AUFVM within the scope of the budget proposed to the
Strategy Development Department annually by AUFVM within the AU budget. In the report
prepared for academic and administrative strategic planning in the preparation of the budget,
expenses are segmented in detail (purchase of equipment related to education; routine expenses
such as electricity, water, gas, fuel oil; maintenance and repair of buildings, maintenance, repair
and purchase of machinery and equipment, traveling expenses, service purchases, purchases of
movable property and real estate rights).

Payments for congresses, conferences, meetings, technical trips, consumer goods and materials
(consumables, cleaning supplies, stationery, etc.), purchases and repairs of movable goods
(fixtures, computers, air conditioners, machinery-equipment purchases, and repairs), and
service purchases are covered by the annual budgets of AUFVM.

After the budget proposal determined by Ankara University Strategy Development Department
is approved by the ministry, the budget transferred to the university is allocated to the faculties
by the senior management within the needs. Salaries of the faculty staff, social insurance
payments, and some other expenses (such as cleaning, communication, maintenance-repair,
educational materials, travel expenses, internet, heating, water, and electricity) are covered by
the rectorate through the general budget. Apart from the general budget, revolving fund
revenues from the hospital, farm, consultancy services, and other diagnostic and laboratory
services constitute the second important financial source of the faculty. Another important
source of faculty income is from external research funds such as the TUBITAK.

The implementation of public circulating capital enterprises was first introduced in Turkiye
with Law No. 549, published on January 26, 1925, under the title 'Law on the Allocation of
Fixed Capital to Agricultural Enterprises." The term fixed capital mentioned in this law was
later used interchangeably with circulating capital. According to Article 49 of the repealed
General Accounting Law No. 1050, circulating capital funds were designated to cover the costs
of raw materials, supplies, and specialized labor wages for industrial and commercial
institutions managed within the general budget. Any unused amounts were canceled at the end
of the year, while surplus revenues generated from the utilized funds were recorded as income.
With the enactment of Public Financial Management and Control Law No. 5018, published in
the Official Gazette on December 24, 2003, Law No. 1050 was repealed. Article 11 of Law No.
5018 stipulated that circulating capital enterprises and public funds established under public
administration should be integrated into the respective institutions' budgets and dissolved by
December 31, 2007. Necessary measures were to be taken by the relevant administrations for
the liquidation of debts and obligations, and after this period, their assets and personnel were to
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be transferred to the related public institutions. However, amendments introduced by Law No.
5436 on December 22, 2005, postponed the liquidation and instead proposed the restructuring
of circulating capital enterprises by the end of 2010. Until their restructuring, all budget
preparation, implementation, accounting, and auditing of circulating capital funds were to be
regulated by a Ministry of Finance decree. Additionally, the 2008 Central Government Budget
Law extended the deadline from December 31, 2007, to December 31, 2008. Further changes
were made with Law No. 5793 on July 24, 2008, which extended the restructuring deadline to
December 31, 2010, and abolished the requirement for circulating capital enterprises to be
integrated into the respective institutions' budgets.

In the financial budget, the items diversified above are budgeted separately. In addition, the
AUFVM ERAF has a separate budget similar to the AUFVM budget with the same system. The
use of the budget items is evaluated at the end of the year and the unused portion is transferred
to the Rectorate Strategy Department and the demands in those items can be met within the
university.

Practices regarding the management of financial resources at AUFVM are carried out under
defined processes. The management of movable and immovable resources is carried out within
the framework of the relevant legislation and is subject to internal audit. According to Article
31 of the Public Financial Management and Control Law No. 5018, ‘The top manager of each
expenditure unit to which budget appropriations are allocated is the expenditure authority’, the
expenditure authority of AUFVM is given to the Dean. In Article 32 of the Law No. 5018,
expenditure authorities are responsible for the compliance of expenditure instructions with
budget principles, laws, by-laws, and regulations, effective, economical, and efficient use of
appropriations and other transactions that must be carried out within the framework of this law.
In case of insufficient budget appropriation outside the planning, additional appropriation is
requested from the AU Strategy Development Department following the provisions of the
relevant legislation and the needs are met by transferring resources from the AU budget. In this
direction, Public Expenditure and Accounting Information System (KBS) and Integrated
Financial Management System (MY'S) are used.

In addition to the general budget transferred by the AU Strategy Development Department, the
income items of the AUFVM budget include the circulating fund income transferred to the
AUFVM Circulating Fund Enterprise, consultancy services to the private sector, egg, milk, and
animal sales revenues from the ERAF, clinical services and departments, VTH and Central
Diagnostic Laboratory services. The institutional share transferred from TUBITAK projects
carried out by academic staff also supports the institution in purchasing machinery and
equipment for the faculty and adding them to the inventory of fixtures. TUBITAK institutional
shares are made available to the AUFVM Dean's Office with the Coordination Unit of the
Scientific Research Projects (BAP) Coordination Office after some deductions.

A portion of the total monthly revenues of the AUFVM Circulating Fund is transferred to the
authorities through current transfers under the heading of “Shares from Revenues and Profits”.
The share given to the general budget consists of 1% treasury share. The shares given to the
administrations with special budgets are 5% AU Rectorate Centre Share and 5% BAP share.
Purchasing transactions are carried out according to the principles determined by the Public
Financial Management Control Law No. 5018 and the Public Procurement Law No. 4734. In
this framework, firstly, the appropriation of the need for goods or services is checked,
specifications and contract drafts are prepared according to the quantity and quality within the
appropriation, and the necessary purchasing transactions are carried out through the Market
Research Commission within the framework of the procedures in the tender law (direct
procurement, bargaining, open tender) according to the monetary value and approximate cost.
Under the provisions of the relevant legislation, the appropriateness, quality, and continuity of
the services received from outside the unit are ensured. The process is completed by the
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examination and acceptance commission of AUFVM. The list of services, goods, and suppliers
procured in this process is recorded.
The annual expenditures of AUFVM for the last three academic years are presented in Table
2.1.1., annual revenues in Table 2.1.2. and expenditure/revenue balance in Table 2.1.3.

Table 2.1.1. Annual expenses for the last 3 years (b).

Spending area 2024 2023 2022 Mean

Staff Expenses 231,866,276.67 | 115,896,000.74 61,244,521.11 | 136,335,599.51
Operating Costs 48,734,526.00 | 40,297,598.68 29,778,668.40 39,603,597.69
Maintenance Costs 3,787,789.61 1,086,267.40 501,418.96 1,791,825.32
Equipment Expenses 876,128.00 242,150.89 229,391.74 449,223.54
Current expenditures 7,763,347.01 3,214,495.77 1,916,243.36 4,298,028.71
Total Expenditure 293,028,067.29 | 160,736,513.48 93,670,243.57 | 182,478,274.77
Table 2.1.2. Annual revenues for the last 3 years (b).

Revenue Sources 2024 2023 2022 Mean
Central Budget 252,329,500.00 | 132,123,350.00 73,021,405.00 | 152,491,418.33
Clinical Services 29,279,111.80 14,955,132.18 6,449,449.87 | 16,894,564.62
Diagnostic Services 10,388,063.95 4,801,546.16 1,638,723.23 5,609,444.45
Other Services 25,610,718.26 9,613,262.08 9,298,789.17 | 14,840,923.17
Counseling Services 411,590.00 117,802.00 147,229.95 225,540.65
Total Revenue 318,018,984.01 | 161,611,092.42 90,555,597.22 | 190,061,891.22
Table 2.1.3. Annual balance between expenditure and revenue (b).

Academic Year Total Expenditure Total Revenue Difference

2024 293,028,067.29 318,018,984.01 +24,990,916.70
2023 160,736,513.48 161,611,092.42 + 874,578.94
2022 93,670,243.57 90,555,597.22 - 3,114,646.35

When the details of the income and expenses of the Institution are analysed, it is seen that the
income and expenses have been in balance and positive in terms of profit for the last 3 years.
The Agency takes measures to increase and diversify its income items.

The comprehensive breakdowns of revenue and expenditure data for the years 2022, 2023, and
2024, with overall totals provided in the tables above, are separately presented in Annex 2.1.1
- 6. The records of these financial revenue and expenditures for each individual item are shared
in the relevant annexes.

Standard 2.2: Clinical and field services must function as instructional resources. The
instructional integrity of these resources must take priority over the financial self-
sufficiency of clinical services operations.

The VEE must have sufficient autonomy in order to use the resources to implement its
strategic plan and to meet the ESEVT Standards.

For the allocation of the budget, AUFVM management regularly collects requests from the
heads of departments and divisions, the director of the VTH, the director of the ERAF, academic
staff, support staff, and requests for the needs required for education and research activities.
Expenditure requests are listed according to priorities, and the decisions taken are submitted to
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the Rectorate. The Rectorate submits all expenditure requests and investment and development
budgets to the University Senate consisting of the Rector, Vice-Rectors, deans, directors
(Vocational Schools, Institutes, etc.), and faculty representatives for approval and decision.

At AUFVM, the functioning of clinical and field services as education and training resources
and the use of these resources in education and training are prioritized over the income to be
obtained from clinics. Clinical and field services are carried out by the Circulating Fund Fee
Schedule. The CirculatingR Fund Fee Schedule is evaluated and updated by the relevant
CirculatingR Fund Fee Determination Commission and shared with the public on the AUFVM
website.

There is no expenditure item directly allocated to education within the share allocated to
AUFVM from the university budget. However, expenditures for educational purposes are made
from various items (consumables, maintenance and repair, stationery, traveling expenses, etc.).
For this purpose, necessary planning is carried out every semester by considering the needs of
educational equipment, consumables, and laboratory materials from the AUFVM budget.

In the VTH, to maintain the number and variety of cases evaluated as educational material,
clinical services are carried out on the circulatingR fund fee tariff, which is generally established
in accordance with the fee tariff determined by the Chamber of Veterinary Physicians. The
VTH provides 24/7 service outside working hours, including nights and weekends in the form
of shifts. The circulating fund minimum wage tariff applied in VTH clinics, Central Diagnostic
Laboratory, and other faculty service units in 2024 is available on the web page of our faculty.
The faculty management has autonomy in the use of the budget regulated by the relevant laws
and regulations. The priorities regarding the needs and demands of the faculty units (ERAF,
VTH, divisions, diagnostic laboratories, Food Production and Sales Units, etc.) are met by the
management from the autonomous circulating fund budget.

In the clinical services carried out within the hospital, the plans regarding fees, revenues, and
expenditures are in the direction of developing the clinics in a way to ensure their financial self-
sufficiency and gain a sustainable structure. Financial resources and opportunities are
prioritized in the execution of clinical and field services based on education training and
practices.

Standard 2.3: Resources allocation must be regularly reviewed to ensure that available
resources meet the requirements.

Requests for AUFVM Digkapt Campus and ERAF are collected at the dean's office. The
decision-making mechanism of the requests received through the circulating fund or financial
affairs is carried out by the unit chiefs and the relevant vice dean. Financial data are presented
to stakeholders at the Academic General Assembly and AU Rectorate workshops held in June
in accordance with the Regulation on Academic Organization.

Low-budget investments and renovations are organized by the dean's office and upon request
by the university administrative units. High-budget investments and renovations are covered in
line with a master financing plan accepted by the university administration.

Departments and units with circulating fund income determine their needs and submit them to
the management, and the demands are met through the circulating fund/central budget.
Machinery and equipment purchase and building repair expenses (under the authority of the
university) are determined by the rectorate in consultation with the dean's office, in line with
the needs of the units. Research budgets (TUBITAK, BAP, etc.) are allocated to the executor
of the accepted project.

If the requirements cannot be met with the dean's budget, purchases can be made in accordance
with the purchasing procedures and principles at the discretion of the rectorate Administrative
and Financial Affairs Department or the Strategy Department.
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The distribution of financial resources in the institution is carried out in accordance with the
principle of transparency and accountability. AUFVM and AUFVM ERAF Annual Reports,
which include budget implementation results, explanations on basic financial statements,
financial audit results, etc., are submitted annually to the Rectorate Strategy and Development
Department and shared with the public on the AUFVM website.

Comments on Area 2

AUFVM has sufficient financing to achieve its goals in education, research, and services and
to fulfill its mission. Practices regarding the management of financial resources at AUFVM are
carried out by defined processes. The VEE budget consists of the central budget, the circulating
fund budget, and a certain amount of research project allocations. Due to the increase in
exchange rates in recent years, there are difficulties in the purchase and renewal of machinery
and equipment. Within the scope of the needs and demands of the institution, studies are carried
out to ensure that resource allocations are made at a timely and sufficient level in the planning
of short-, medium-, and long-term investment needs.

Suggestions for improvements in Area 2

It is important to increase the budget transferred by the AU Strategy Development Department,
the revenues of the AUFVM Circulating Fund, and the institutional shares obtained from
projects, which are the main sources of the AUFVM budget. It is among the priorities of
AUFVM to continue its activities in a financially and administratively strong and effective
structure. In this context, the financial structure of AUFVM will have much better conditions
with the resources and grants to be obtained from external sources through legal regulations.
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Area 3: Curriculum

Standard 3.1: The curriculum must be designed, resourced and managed to ensure all
graduates have achieved the graduate attributes expected to be fully compliant with the
EU Directive 2005/36/EC (as amended by directive 2013/55/EU) and its Annex V.4.1. The
curriculum must include the subjects (input) and must allow the acquisition of the Day
One Competences (output) listed in the ESEVT SOP Annex 2.

This concerns:

*Basic Sciences

*Clinical Sciences in companion animals (including equine and exotic pets)

*Clinical Sciences in food-producing animals (including Animal Production and Herd
Health Management)

*Veterinary Public Health (including Food Safety and Quality)

*Professional Knowledge (including soft skills, e.g. communication, team working skills,
management skills).

When part of the study programme cannot be organised because of imposed regulations
or constraints, convincing compensations must be developed and implemented.

If a VEE offers more than one study programme to become a veterinarian, e.g. in different
languages or in collaboration with other VEEs, all study programmes and respective
curricula must be described separately in the SER. For each Standard, the VEE must
explain if there are differences or not with the basic programme and all this information
must be provided as a formal annex to the SER.

Similarly, if a VEE implements a tracking (elective) system in its study programme, it
must provide a clear explanation of the tracking system in the SER.

The curriculum of AUFVM is designed to ensure that all graduates meet the qualifications
specified in Annex V.4.1. of the EU Directive 2005/36/EC (as amended by Directive
2013/55/EU) and is in full compliance with the "Regulation on the Minimum Educational
Conditions for Medical, Nursing, Midwifery, Dentistry, Veterinary Medicine, Pharmacy, and
Architecture Education Programs" (Annex 3.1.1) published in the Official Gazette on February
2, 2008, No. 26775, as well as the National Core Curriculum for Veterinary Medicine (VUCEP-
Annex 3.1.2) approved by the HEC in 2021. The AUFVM curriculum includes subjects (input)
and provides the opportunity to acquire the D1C (output) listed in ESEVT SOP Annex 2.
Additionally, the Turkish and English Veterinary Medicine curricula conducted simultaneously
at AUFVM have recently been accredited for seven years (until 2029) by the national
accreditation body VEDEK.

Additionally, the core curriculum at AUFVM is implemented in accordance with the
regulations, procedures, and principles of the AU associate and undergraduate degree education
and training regulation. This regulation fundamentally covers the entire process starting from
student admission and registration, including courses, all exams (finals, make-up exams, etc.),
their evaluation and grading, as well as procedures for freezing enrollment and dismissal. Since
an official and Senate-approved English version of the regulation does not exist, an unofficial
version for informational purposes is provided in Annex 3.1.3.

AUFVM has been offering a second veterinary medicine program with a 100% English
language of instruction since the 2015-2016 academic year. The first cohort of students
graduated in 2021 The curriculum of the English program is fully compatible with that of the
Turkish program. However, the number of elective courses available in the English program is

more limited. The elective courses for both Turkish and English programs are provided in .. )
7} |

Annex 3.1.4.
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The entire veterinary curriculum, which was implemented as a competence-based curriculum
spans 5 years, equivalent to 300 ECTS (Annex 3.1.5). In addition, students have free choice to
participate in any course outside their programme, Coursera and Edx etc. It focuses on the
acquisition of D1C with sample hands-on training and problem-based learning in a research-
based environment. The broad-based coverage from the development of veterinary medical
expertise to the development of personal, scientific, and social skills is its primary strength.
The academic calendar that AUFVM maintains in line with AU each year and the course
schedules prepared for Turkish and English programs are announced in the student affairs
section of the AUFVM website.

The AUFVM curriculum is designed to provide graduates with the knowledge, philosophy,
professional and technical skills that will ensure the art and science of veterinary medicine and
the expected level of applicability of the D1C in a rich research environment. The curriculum
has a spiral program structure that includes the integration of basic sciences, preclinical
sciences, clinical sciences, farm animals and nutrition and food sciences in an integrated
manner. The curriculum offered to develop the personal and professional qualities and skills
that AUFVM graduates need in their professional lives includes both horizontal and vertical
interaction of professional and clinical skills. For example, in the intern training process, there
are implicit collaborations between basic sciences and clinical sciences and between clinical
skills and basic sciences.

AUFVM has structured the graduate qualifications expected from graduates within the 5-year
education period as eight main domains. These domains are:

. Professional Development and Lifelong Learning

. Public Health, One Health and Sustainable Development

. Animal Welfare, Feeding and Breeding

. Preventive Medicine

. Clinical Reasoning and Decision Making

. Entrepreneurship and Business Management

. Communication, Collaboration and Leadership

. Evidence-Based Veterinary Medicine

O~NOOOTDE WN B

As mentioned above, the duration of education for veterinary students at AUFVM is 5 years
(10 Semesters). This period includes full-time theoretical, practical and clinical training. The
strategy of the education system can be summarized as follows:

The curriculum uses realistic scenarios and clinical cases to provide the basis for integrating
clinical and scientific perspectives of veterinary medicine practice. In this context, an active
learning approach is adopted to encourage self-directed learning, and continuous professional
development is supported through lifelong learning through teamwork and individual activities.
Basic subjects, Basic Veterinary Sciences and Supervised Self Learning courses are given in
the first 4 semesters. Along with the theoretical information, they gain laboratory work
discipline, become familiar with biosafety issues and supervised self-learning.

Core veterinary medicine teaching, including traditional medicine-related courses such as
Anatomy, Physiology, Pharmacology, Toxicology, Pathology, Microbiology and Parasitology,
as well as research-oriented topics such as Scientific Methodology, Epidemiology and
Biostatistics, is embedded within the AUFVM curriculum and students could recall and
consolidate this knowledge later in the program. A wide variety of teaching methods are used
in the courses; online/active learning approaches supported by videos, short quizzes, e-teaching
applications, practical and clinical skills teaching, virtual reality modules and OSCE are
included in the AUFVM curriculum and brief information is given in Annex 3.1.6.

Courses at Semesters 5 to 6 are composed of basic, clinical and animal sciences which are '
Helminthology, Microbiology-2, Pathology-2, Virology-2, ~Animal - Husbandry-1, i/
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Pharmacology | and Prescription Knowledge, Feedstuffs, Feed Hygiene and Technology and
Medical Arthropodology courses are given at 5th semester. Epidemiology, Pharmacology-2,
Animal Nutrition and Nutritional Disease, Animal Breeding, Pathology-3, Protozoology,
Animal Husbandry-2, Clinical Examination Methods and Clinical Practice courses are given at
6th semester. The main strategies of these courses are to prepare students for clinical training-
learning and to provide skills for basic diagnostic methods and pathological examinations. In
addition, lessons are provided in the 6th semester. Professional development is faster in the 5th
and 6th semesters because the introduction to the clinical studies commences, and they begin
to gain D1C for the clinics.

The 7th and 8th semesters are the periods in which clinical sciences, veterinary public health
and professional knowledge and skills are developed and reinforced. During these semesters,
the students take theoretical clinical training from Departments of Internal Medicine (Internal
Medicine I, Internal Medicine 1l, Forensic Medicine), Surgery (Hoof Diseases and Horseshoe
Technique, Traumatology and Orthopaedic Surgery, Anaesthesiology and Reanimation,
Radiology, Surgery), Obstetrics and Gynaecology (Obstetrics and Gynaecology, Udder Health
and Diseases) and Reproduction (Clinical Andrology, Animal Reproduction Artificial
Insemination). Students also attend Meat Hygiene, Inspection and Technology, Livestock
Economics, Poultry Diseases, Necropsy, Milk Hygiene and Technology, Public Health in
Veterinary Medicine, Veterinary Medicine Legislation and Ethics, Toxicology and
Environmental Protection, Honeybee Diseases and Pests and Physiopathology and Aquatic
Animal Diseases courses at 7th and 8th semesters. In 6th and 8th semesters, students are
subjected to clinical practice rotation in internal medicine and surgery clinics.

Students are required to complete a pre-clinical elective practical training (EPT) of 30 working
days (240 hours) during the summer break at the end of the 6th semester and a clinical internship
of 30 working days (240 hours) during the summer break at the end of the 8th semester. Students
are expected to enhance their knowledge, skills, and experience by doing their internships at
external businesses under real field conditions. Pre-clinical internships must be conducted in
diagnostic and research laboratories operating in the field of veterinary medicine, as well as in
livestock farming, companion animal businesses, aquatic animal facilities, and beekeeping
enterprises, etc. Clinical EPT are carried out in VTHSs, slaughterhouses, and meat and dairy
processing plants.

The curriculum at AUFVM focuses on teaching the principles of animal production, including
dairy and beef cattle, sheep, goats, poultry, and pig production at both national and global levels.
It also introduces the principles of livestock production in areas such as aquatic animals and
bee breeding. The concept of animal production encompasses an overview of livestock
economics, business models, marketing, production cycles of animal products from farm to
table, quality assurance, animal care, feeds and animal nutrition principles, breeds, reproduction
and genetics, herd and flock health management, welfare of farm animals, animal health, and
the professional development processes in veterinary medicine. Additionally, the AUFVM
curriculum is integrated with epidemiological approaches related to the diagnosis, monitoring,
and control of major breeding/infectious/zoonotic diseases affecting livestock. The importance
of animal production, as well as existing regulations related to hygiene and animal welfare in
livestock farming and production of animal-derived foods, are also included in the curriculum.
These topics, which are given predominantly during the first three years of the curriculum, are
reinforced with both theoretical and skill acquisition practices in the 4th year courses starting
from the spring semester of the 3rd year, which is the clinical period, and in the fifth-year
rotations, which is the professional development period.

Veterinary Public Health (VPH) is a common theme that spans basic sciences, preclinical and
clinical sciences, and professional development. This theme plays a critical role in helping our

undergraduate students become strong public health advocates and embrace the concept of one; 1)/
)
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health. During their training in VPH, legislation, environment and toxicology, students gain
knowledge and skills on topics such as the duties and responsibilities of veterinarians, food
safety and technology, policy development, inspection and supervision of animal products,
national and international legislation, zoonotic diseases and their control, environmental
pollution and its relationship with food. Skill acquisition is realized through senior rotation
training, internships and farm visits. In the 3rd and 4th years of their education, students are
also trained to communicate effectively with relevant stakeholders in the public, private sector
and society by having a holistic and interdisciplinary perspective on the epidemiology and
control of notifiable diseases that pose a risk to human health, national and international animal
food trade.

The topics of food safety and hygiene related to animal-derived foods begin in the spring
semester of the third year. In this context, the AUFVM curriculum includes courses such as
Food Hygiene and Control, Milk Hygiene and Technology, Meat Hygiene, Inspection, and
Technology during the 3rd and 4th years, as well as mandatory slaughterhouse and dairy
product rotations of 32 hours per student in the 5th year. The rotations consist of groups of 12
students. Students focus on food chemistry, food microbiology, food-borne pathogens, hygiene,
national and international regulations, milk hygiene, and dairy technology (in parallel with the
mammary health and hygiene course), meat hygiene, inspection, red and white meat processing
technologies, as well as pre- and post-slaughter inspection (Systemic ante and post-mortem
inspection), animal welfare, and zoonotic diseases during the slaughterhouse rotations.

The education in preventive medicine is integrated into the third year of undergraduate studies
through courses such as Microbiology, Virology, Pathology and Parasitology, Animal
Nutrition, and Nutritional Diseases, covering both fundamental and systematic aspects. In the
second half of the third year, which is the clinical period, practical applications of species-based
diagnosis, treatment, and preventive medicine approaches are reinforced until graduation. The
education in preventive medicine also focuses on reducing health risks that are integrated with
animal welfare.

In the first three years of the curriculum, students are introduced to the concept that disease in
farm animals is a complex, multifactorial process that can be caused by deficiencies in nutrition,
housing or other routine husbandry practices and that disease is closely linked to the production-
feeding cycle. The diagnosis and management of diseases that may be encountered during the
production or breeding process and the identification of risk factors is an essential component
in the clinical period.

In the final year of education, which is the 5th year, the focus is on strategies for quickly
identifying, managing, and preventing diseases at the herd level in farm animals, as well as in
pet and exotic animals during clinical, farm, slaughterhouse, and ambulatory clinic rotations.
The final year rotations consist of groups of up to 6 students in emergency clinic and ambulatory
clinical services. The education that final year students receive in their main disciplines is
aligned with EAEVE's "D1C," and a software program has been prepared for tracking, enabling
each student to enter data through their personal user accounts. In this context, students
participate in processes such as welcoming the patient, taking the history, recording and
discharge procedures, examining the patient under the guidance of the responsible faculty
member, creating laboratory and treatment protocols, assisting in treatment and operations, and
writing the epicrisis report. Daily and weekly meetings are held to discuss clinical cases,
followed by group presentations and seminars.

The faculty conducts assessments and evaluations through small quizzes, midterms, final
exams, assignments, projects, bedside evaluations, oral assessments, preparatory evaluations,
practical exams, and in some departments, according to an OSCE (Annex 3.1.6).

In the AUFVM curriculum, professional development and skill training are provided with the
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Deontology”, “Information and Communication Technologies”, ‘“Professional Skills
Practices”, “Internship”, “Hospital and Ambulatory Clinic Rotations” carried out in the last
year, “Veterinary Public Health”, “Legislation and Ethics”, “Adaptation to Professional Life”,
elective courses of the university and VVetAnka Career Events organized by students every year
and supported by leading representatives of the sector, theoretical and practical professional
development trainings supported by experts in the field (such as project development, scientific
meetings and congresses) make significant contributions to professional development and skill
in this sense.

Students at AUFVM take a total of 238 hours of elective courses, 112 hours of non-
departmental university electives, and 28 hours of general social elective courses over the 5-
year teaching program. Each student selects 17 program electives (51 ECTS), 4 non-program
electives (12 ECTS at University level), and 1 general social elective course based on their
interests. AUFVM's elective course pool is quite large and diverse, although more limited in
the English Education Program (Table 3.1.4.1. and 3.1.4.2). Each elective course must have at
least 10 students enrolled for it to be offered each semester. Elective courses can be taken from
the 1st year until the end of the 4th year, on a semester basis.

Table 3.1.1. Curriculum hours in each academic year taken by each student (2024).
Academic A B C D E F G H J
years*

Year 1 588 168 56 812
Year 2 546 280 56 882
Year 3 364 196 112 28 240 940
Year 4 504 28 56 112 240 940
Year 5 92 544 192 32 672 190 1722

A: lectures; B: seminars; C: supervised self-learning; D: laboratory and desk-based work, E: non-clinical animal
work; F: clinical animal work; G: EPT; H: others (specify -e.g. graduation thesis); J: total * An academic year may
be subdivided into 2 semesters.

Column A: Along with theoretical courses, it also includes 56 hours of Turkish Language, 56
hours of Atatiirk's Principles and History of Turkish Revolution, 224 hours of Foreign
Language, 238 hours of Program Elective Courses, 28 hours of General Social Elective
Courses, and 112 hours of Non-Program Elective Courses.

Column B: It includes seminar studies carried out during the practical training of fifth-year
intern students.

Column C: Shows supervised self-learning hours in the first two years. In addition, with the
update made by the Ankara University Senate in the 2020-2021 academic year, students' weekly
course load was limited to 25 hours and individual study hours were increased. 11 hours were
allocated as supervised self-learning time per week in the first and second academic years, 15
hours in the 3rd and 4th years, and 16 hours in the 5th year.

Column D: Laboratory and desk-based practices.

Column E: 56 hours of Professional Practice and Clinical Skills Methods (VET 222) in year 2,
112 hours of Animal Husbandry I (VET 3315) and Il (VET 3318); Feeds, Feed Hygiene and
Technology (VET 3321) and Animal Nutrition and Nutritional Diseases (VET 3310) in year 3,
56 hours of Meat Hygiene, Examination and Technology (VET 4405) and Dairy Hygiene and
Technology (VET 415) in year 4.

Column F: 28 hours of Clinical Practice (VET 328), 112 hours of Poultry Diseases (VET4409),
Necropsy (VET411), Aquatic Animal Diseases (VET 4430) and Clinical Practice (VET4508)
in year 4, 672 Intern Training in year 5.

Column G: Includes 240 hours of Pre-Clinical Internship (VET 326) in the 3rd year and 240
hours of Clinical Internship (VET 438) in the 4th year. '
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Column H: Represents the Graduation Thesis work that 5th year students spend 1 hour a day
for 38 weeks.

Table 3.1.2. Curriculum hours taken by each student.

Subjects A B C D E F G H
Basic subjects

Medical physics 14 14
Chemistry (inorganic and organic sections) 14 28 42
Animal biology, zoology and cell biology 14 14
Feed plants and toxic plants 28 28 56
Biomedical statistics 14 28 42

Specific veterinary subjects
Basic Sciences

Anatomy, histology and embryology 168 168 336
Physiology 56 28 84
Biochemistry 42 56 98
General and molecular genetics 28 28
Pharmacology, pharmacy and pharmacotherapy 42 28 70
Pathology 42 84 126
Toxicology 14 28 42
Parasitology 56 84 140
Microbiology 56 84 140
Virology 28 28 56
Immunology 14 28 42
Epidemiology 14 14
Information literacy and data managementl 70 70
Professional ethics and communication 42 28 70
Animal health economics and practice management 28 28
Animal ethology 14 14
Animal welfare 14 14
Animal nutrition 14 28 42

Clinical Sciences in companion animals (including
equine and exotic pets)

Obstetrics, reproduction and reproductive disorders 56 60 116
Diagnostic pathology 14 14
Internal Medicine 56 42 42 140
Surgery 42 30 72
Anaesthesiology and analgesia 10 18 28
Clinical practical training in common companion 392 392
animals

Infectious diseases 42 56 98
Preventive medicine2

Diagnostic imaging 10 18 38

Therapy in common companion animals3
Clinical Sciences in food-producing animals
(including Animal Production and Herd Health

Management)

Obstetrics, reproduction and reproductive disorders 56 60 116
Diagnostic pathology 14

Internal Medicine 56 42 14

Surgery 42 18
Anaesthesiology and analgesia 4 6

Clinical practical training in common food-producing 96

animals

Infectious diseases 42 56

Preventive medicine2
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Diagnostic imaging 4 6 10
Therapy in common food-producing animals3
Animal Production, including breeding, husbandry 42 56 98

and economics

Herd health management4

Veterinary Public Health (including Food Safety
and Quality)

Veterinary legislation including official controls and 28 28
regulatory veterinary services, forensic veterinary
medicine and certification2

Control of food, feed and animal by-products 28 28
Zoonoses and their prevention 14 14
Food hygiene and environmental health 42 84 126

Basic food technology 5

A: lectures; B: seminars; C: supervised self-learning; D: laboratory and desk-based work, E: non-clinical
animal work; F: clinical animal work; G: others (specify); H: total

1: Training in this scope is provided within the data management, biostatistics and
epidemiology courses.

2: They are included in different disciplines (Infectious Disease Sciences, Clinical Sciences,
Animal Husbandry and Nutrition Sciences, Food Sciences subject content).

3: They are provided in Clinical Sciences courses and intern practices.

4: They are provided within Obstetrics and Gynaecology and Animal Husbandry courses.

5: Training under the title of Food hygiene and environmental health are provided within the
content of VET 4405 (Meat Hygiene, Inspection and Technology), Vet 415 (Milk Hygiene and
Technology) courses.

Table 3.1.3. Practical rotations under teaching staff supervision (excluding EPT).

Types List of practical rotations (Disciplines/Species) Duration | Year
(weeks)
Intra-mural Surgery (Neurology-Neurosurgery, Ophthalmology, 3 5

clinics (VTH) Orthopedia, Anaesthesiology, Physical Therapy and
Rehabilitation) / companion animals, equine and exotic
pets, food-producing animals

Surgery, Internal Medicine, Obstetrics and Gyneacology, 14 4
Reproduction and Artificial Insemination

Radiology / companion animals, equine and exotic pets, 1 5
food-producing animals

Obstetrics and Gynaecology / companion animals and 3 5
food-producing animals

Animal Reproduction and Artificial Insemination / 2 5
companion animals and food-producing animals

Internal Medicine (Dermatology, Clinical Examination, 4 5

Cardiology, Oncology, Endocrinology, Infectious
Diseases, Urology, Gastroenterology) / companion
animals, equine and exotic pets, food-producing animals

Surgery, Internal Medicine, Obstetrics and Gyneacology, 14 3
Reproduction and Artificial Insemination
Triage Unit and Infection Clinic / companion animals and 5 5

food-producing animals
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Clinical Emergency / companion animals, equine and 5 5
exotic pets, food-producing animals
Inpatient Unit / companion animals and food-producing 1 5
animals

Ambulatory Ruminant and companion animals 1 5

clinics

Herd Health Animal Nutrition and Nutritional Diseases 1 5

Management | Animal Husbandry 1 5
Genetics / Animal Health Economics and Management 1 5

VPH (including | Food Hygiene and Technology (Slaughterhouses, Meat 2 5

FSQ) Inspections, Sanitary and Food Service Facilities)

Other Clinical Anatomy / Clinical Histology 1 5
Clinical Biochemistry 1 5
Clinical Physiology and Behavioral Medicine 1 5
Biostatistics/ Deontology 1 5
Clinical Pharmacology 1 5
Clinical Pathology 1 5
Clinical Microbiology 1 5
Clinical Virology 1 5
Helminthology / Entomology 1 5

Table 3.1.4. Curriculum hours taken as electives for each student.

Electives A B C D E F G H

Basic subjects 112 28 140

Basic Sciences 168 168

Clinical Sciences in companion animals 28 28

(including equine and exotic pets)

Clinical Sciences in food-producing animals 14 14

(including Animal Production and Herd Health

Management)

Veterinary Public Health (including Food 14 14

Safety and Quality)

A: lectures; B: seminars; C: supervised self-learning; D: laboratory and desk-based work, E: non-clinical animal
work; F: clinical animal work; G: others (specify); H: hours to be taken by each student per subject group.

Standard 3.2: Each study programme provided by the VEE must be competency-based
and designed so that it meets the objectives set for it, including the intended learning
outcomes. The qualification resulting from a programme must be clearly specified and
communicated and must refer to the correct level of the national qualifications framework
for higher education and, consequently, to the Framework for Qualifications of the
European Higher Education Area.

The VEE must provide proof of a QA system that promotes and monitors the presence of
a teaching environment highly conducive to learning including self-learning. Details of the
type, provision and updating of appropriate learning opportunities for the students must
be clearly described, as well as the involvement of students.

The VEE must also describe how it encourages and prepares students for lifelong
learning. -
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AUFVM offers a 5-year Diploma Program in Veterinary Medicine, fully aligned with EU
Directive 2005/36 (translated into Turkish through the regulation published in the Official
Gazette on February 2, 2008, No. 26775) and EU Directive 2013/55. Under the "Regulation on
Determining the Minimum Education Requirements for Medical, Nursing, Midwifery,
Dentistry, Veterinary Medicine, Pharmacy, and Architecture Education Programs,” published
on the same date, the compulsory courses to be included in the core curricula of veterinary
faculties in Turkiye are defined (Annex 3.1.1). Additionally, Article 7, Paragraph 3 of the
Regulation specifies the qualifications veterinary graduates must possess upon completing their
education. Students must complete 300 ECTS credits over five years, taking 60 ECTS credits
annually. To graduate, they are required to successfully complete pre-clinical and clinical
internships, each lasting a minimum of 30 working days, and finish the internship program,
which includes the preparation of their graduation thesis. Upon completion, students receive
the "Bachelor of Science + Master of Science" degree in Veterinary Medicine, enabling them
to practice as veterinarians and pursue postgraduate studies. Information on the Qualification
Awarded, Graduation Requirements, and Level of Qualification is in accordance with the
Bologna System and is available on the AUFVM website.

The educational objectives are shaped by EU Directives (2005/36 and 2013/55), the Turkiye
Qualifications Framework (TQF), and university policies. During the 2020-2021 academic
year, AUFVM implemented a partial program update in line with decisions by the Ankara
University Senate. The update increased the number of non-departmental elective courses to
seven (12 ECTS) and added courses focused on adaptation to university and professional life.
The program qualifications were also revised, with a focus on ESEVT D1C and The Veterinary
National Core Education Program (\VUCEP). With this update, the program qualifications were
limited to 15, and three general university skills were added. These general skills reflect the
program qualifications associated with the university-wide non-departmental elective courses
that are part of the curriculum. All updates have been fully integrated into the Bologna
Information System.

HEC plays a pivotal role in ensuring program qualifications through the TQF. The TQF, aligned
with the European Qualifications Framework (EQF), serves as a critical reference for aligning
higher education programs with both national and international standards, while shaping
Turkiye's educational policies. Recently, AUFVM successfully integrated the qualifications of
its Turkish and English programs into the TQF database. As a result, AUFVM has earned the
right to display the TQF and EQF logos on its diplomas. This achievement significantly
enhances the international recognition of its graduates’ diplomas, improves their employability,
and facilitates both horizontal and vertical student mobility. The application to the TQF was
approved by the TQF Board on July 18, 2023, and the programs were assigned to their
respective qualification levels. Diplomas bearing the TQF and EQF logos enable professionals
to practice their professions internationally, ensure the recognition of academic qualifications,
and facilitate cross-border mobility.

The alignment of program qualifications and D1C with course-specific learning outcomes is
essential for providing comprehensive education and fostering competency development. At
AUFVM, learning outcomes are defined for each course unit and systematically compared with
the ESEVT D1C and the university’s competency framework. This alignment ensures that all
critical competencies are integrated into the curriculum. By successfully completing
compulsory examinations, students demonstrate their proficiency in the required knowledge
and skills, validating their readiness to meet both national and international veterinary
standards. This structured and transparent approach to education equips graduates with the
necessary tools to excel in their professional careers.

AUFVM uses the Bologna Information System of AU (BBS) and the Ankara University
Learning Management System (LMS) as core digital infrastructures to manage program
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qualifications and curriculum mapping. The BBS enables alignment of program qualifications
with learning outcomes, ensuring transparent documentation and monitoring. It visualizes
relationships between courses and competencies in matrix form, facilitating identification of
gaps or overlaps. The LMS complements this by integrating course materials, assessments, and
learning activities while offering tools such as self-tests and real-time progress tracking.

The academic environment that stimulates learning is managed by the Education and Training
Programs Coordination Unit, which operates under defined processes that actively include
student representation. This unit collaborates with several key committees, such as the
Education and Training Programs Committee, Continuous Education Committee, Internship
Committee, Open Course Access Monitoring Committee, Alumni Office, and the
Specialization in Veterinary Medicine Committee, to ensure effective oversight and the
continuous enhancement of educational activities.

Digital education platforms and resources, along with enhanced library and electronic database
infrastructure, provide students with essential tools for self-learning by ensuring access to up-
to-date scientific literature, interactive materials, and self-assessment opportunities. The VTH,
AUFVM ERAF, and fieldwork provide students with opportunities to develop self-learning
skills by encouraging independent decision-making and hands-on application of knowledge.
Additionally, learning in real work environments during EPT combines individual learning with
practical experience.

At AUFVM, students are encouraged to engage in research activities both individually and in
groups. They could act as scholarship researchers and take on leadership roles in TUBITAK
projects. Additionally, conducting graduation theses as research projects further supports the
development of their independent learning skills.

At AUFVM, a mentoring relationship between lecturers and students fosters mutual interaction
and constructive feedback. Every enrolled student is provided with academic advising services
throughout their education, in accordance with the KARBIR (Annex 3.2.1). Also, in their first
registration to AUFVM academic advisors are appointed to each student and all of them assist
students in course selection during registration renewal periods and guide their academic
orientation and overall development during their studies. Additionally, academic and
professional collaborations, joint initiatives with professional organizations, and educational
programs conducted by AUFVM promote a culture of lifelong learning, contributing
significantly to the professional success of graduates.

Standard 3.3: Programme learning outcomes must:

e ensure the effective alignment of all content, teaching, learning and assessment
activities of the degree programme to form a cohesive framework

e include a description of Day One Competences

e form the basis for explicit statements of the objectives and learning outcomes of
individual units of study

e be communicated to staff and students

e be regularly reviewed, managed and updated to ensure they remain relevant, adequate
and are effectively achieved.

The Education and Training Programs Commission is responsible for the curriculum, including

the content, duration, venue, and the academic staff delivering the courses. The committee

comprises faculty members from basic sciences, preclinical sciences, food hygiene and

technology, zootechnics and animal nutrition, and clinical sciences. The committee convenes

regularly with an agenda and may also hold extraordinary meetings when necessary. When

deemed appropriate, the committee invites student representatives to participate in _decision-

making processes, granting them voting rights. The committee ensures that undergraduate
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education at the faculty is conducted smoothly and in compliance with contemporary standards
(Annex 3.3.1).

When making decisions regarding the curriculum, the committee adopts an approach aligned
with the criteria set by national bodies such as the HEC and The National Veterinary
Undergraduate Curriculum Program (VUCEP, Annex 3.1.2) and international organizations
such as RCVS, ESEVT, and AVMA-COE.

AUFVM places a strong emphasis on implementing active and interactive teaching processes
rather than one-way information transfer. There is a high level of awareness and internalization
of the need for integrative approaches (horizontal and vertical integration, including the
integration of clinical, preclinical, and basic sciences), case-based learning, research-oriented,
and multidisciplinary methods. Furthermore, the faculty is committed to outcome-based
evaluation, ensuring continuity in assessment through process-oriented multi-exam systems,
and aligning exam questions with course outcomes.

At AUFVM, a structured workflow is in place for determining the core content of mandatory
and elective undergraduate courses. According to this workflow, course content is prepared
following discussions within the academic boards of the respective departments responsible for
delivering the courses. The primary contributors to determining the course content are the
faculty members of the department offering the course.

To ensure the relevance and accuracy of the course content, current publications, textbooks,
technical notes, visual and printed materials, and the curricula of similar courses offered by
national and international educational institutions are periodically reviewed. Course learning
outcomes are aligned with Bloom’s taxonomy, allowing for further development of existing
course/module content and the selection of appropriate teaching and assessment methods.
Learning objectives are categorized into cognitive, affective, or psychomotor domains.
Compatible teaching methods are chosen considering the relevance of the resources and the
diversity of students' learning preferences.

Course topics are selected to align with national and international standards, ensuring they are
up-to-date and provide optimal benefits to veterinary students. These topics are then detailed
into comprehensive syllabi and lecture notes. Under Ankara University’s Curriculum
Development Studies, all relevant information about planned courses (general course
information, objectives, descriptions, instructors, topics, weekly schedules, content, learning
outcomes, student competencies, assessment methods, and available resources) is entered into
the university’s "Course Description Form” (Bologna Course Information Form).

During the first lecture of the academic term, the course instructor shares all prepared
information regarding learning objectives, learning outcomes, and course content with the
students enrolled in the course. Feedback, opinions, and suggestions from the students
concerning the process and content are collected and recorded to be considered for the following
academic term.

The Course Description Form for the planned course is submitted by the academic board to the
Dean’s Office and the Education and Training Programs Commission. The course under
consideration is reviewed by the Faculty Board, which decides whether it should be included
in the veterinary curriculum. Undergraduate courses approved for inclusion in veterinary
education are then evaluated by the Education and Training Programs Commission at university
level and integrated into the appropriate class and semester. Any future changes to the course
must be reported to the Dean’s Office.

The purpose, content, and learning outcomes of all courses in AUFVM's Turkish and English
undergraduate veterinary programs are publicly accessible through the AU Bologna
Information System. The strategy for developing educational goals at AUFVM is determined
by the Education and Training Programs Commission and its affiliated committees, with input
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from both internal and external stakeholders. The AUFVM student representative is a member
of this commission (Annex 3.3.1).

Feedback on the courses is gathered through student surveys, which include questions about the
course content, learning outcomes, objectives, and the performance of the instructor. Student
participation in these surveys is expected. The survey results are subjected to quantitative
statistical analysis and communicated to the relevant departments and course instructors (Annex
3.3.2).

Student opinions and evaluations regarding the faculty’s educational activities are collected and
analyzed through surveys available on the Student Information System (OBS). The results of
these surveys are shared in detail on AUFVM’s official website via open access (AUFVM
Survey Results, Annex 3.3.2). In addition to the student satisfaction survey, the following
surveys are actively evaluated within AUFVM: Academic Staff Satisfaction Survey, Graduate
Students Satisfaction Survey, Administrative Staff Satisfaction Survey, and Intern Student
Satisfaction Survey.

These surveys facilitate the continuous updating of educational programs through student-
academician communication, addressing shortcomings, and reinforcing strengths. In this
regard, the faculty administration ensures effective communication by operating an active
feedback mechanism between instructors and students. This systematic approach supports the
smooth operation of all educational programs from the first to the fourth year.

For the fifth-year internship training at AUFVM, each department informs both the students
and the Dean’s Office about the specific D1C they will address. Additionally, internship student
logbooks are prepared (Annex 3.3.3), and the information contained within these logbooks is
shared publicly on the AUFVM website. The success of interns is determined by the extent to
which they meet the D1C.

D1C defines the minimum knowledge, skills, and competencies that a new graduate
veterinarian must possess on their first day in the profession. A new graduate who meets these
competences should have sufficient knowledge and confidence to independently and effectively
perform entry-level professional duties and responsibilities. Institutions providing veterinary
education are responsible for ensuring that their students meet and develop these competences
from the start of their education until graduation.

The AUFVM curriculum is structured in alignment with the D1C established by HEC, VUCEP,
RCVS, ESEVT, and AVMA-COE. Undergraduate courses that fulfill these competences are
listed in Annex 3.3.4.

In addition to D1C, another essential criterion for veterinary education is the program
competences. Unlike D1C, program competences focus on the overall qualifications targeted
by the entire program. These are long-term objectives aimed at supporting career development,
academic advancement, specialization, and lifelong learning after graduation.

Program competences generally encompass acquiring and applying theoretical and practical
knowledge related to the field, mastering professional skills, developing research and analytical
thinking abilities, problem-solving, ethical decision-making, communication, and social
competencies.

While D1C emphasizes the fundamental practical skills required to ensure graduates are
immediately job-ready, program competences provide a broader framework for individuals to
develop and contribute throughout their professional lives. The two are complementary in
nature.

Upon completing veterinary education, the knowledge, skills, and competencies expected of
new graduates are categorized under program competences, grouped into main headings. These
are detailed in Annex 3.3.5.
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Update Mechanisms

The curriculum is updated based on decisions made during the regular meetings of the Learning
and Teaching Committee (at least twice a year) and feedback received from stakeholders
(External Advisory Board). Updates are shared with faculty members and student
representatives, and their implementation is monitored and reported (explained in detail in
Section 3.4).

Stakeholder Participation

In the evaluation and development of the program, regular consultations are conducted with
students, alumni, academic staff, and industry stakeholders (e.g., through the External Advisory
Board within the organizational structure). Feedback is also collected via surveys and relevant
committee meetings. The data gathered is analyzed by the committee and integrated into the
curriculum accordingly.

Measurement of D1C

The acquisition of D1C by students is measured through evaluation tools applied during
extramural practice training and clinical rotations. These assessments are documented through
individual performance reports and logbook records, and the results are used as pre-graduation
feedback for improvement.

Innovative Approaches in Education

Technological tools and digital resources are effectively utilized in education. Online platforms,
simulation-based training materials, and interactive teaching methods are employed to enhance
student engagement. Additionally, scenario-based learning practices are implemented to help
students develop problem-solving and clinical decision-making skills.

International equivalency

To ensure that graduates are well-positioned for international equivalency processes, the
curriculum is regularly reviewed and aligned with international standards. AUFVM has the
Turkish higher education qualifications and European Qualifications Framework logo.

Standard 3.4: The VEE must have a formally constituted committee structure (which

includes effective student representation), with clear and empowered reporting lines, to

oversee and manage the curriculum and its delivery. The committee(s) must:

e determine the pedagogical basis, design, delivery methods and assessment methods of
the curriculum

e oversee QA of the curriculum, particularly gathering, evaluating, making change and
responding to feedback from stakeholders, peer reviewers and external assessors, and
data from examination/assessment outcomes

e perform ongoing reviews and periodic in-depth reviews of the curriculum (at least
every seven years) by involving staff, students and stakeholders; these reviews must
lead to continuous improvement of the curriculum. Any action taken or planned as a
result of such a review must be communicated to all those concerned

e identify and meet training needs for all types of staff, maintaining and enhancing their
competence for the ongoing curriculum development.

Curriculum Committee Structure and Management

AUFVM employs a structured and comprehensive approach to managing and developing its
Turkish and English curricula. AUFVM has an officially established committee structure to
oversee and manage the veterinary curriculum (Annex 3.4.1).
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The Education and Training Programs Commission, established by the Faculty Administrative
Board's decision dated May 6, 2021, No. 116571, coordinates the development,
implementation, and quality assurance of the curriculum. The office works closely with the
International Relations Coordination Office, the Student Council, and other stakeholders to
ensure an integrated and collaborative approach.

The coordinator, elected by the Faculty Administrative Board for a three-year term, chairs the
following committees:

e Education and Teaching Programs Committee

Continuing Education Committee

Diploma and Degree Evaluation Committee

Internship Committee

Open Course Access Monitoring Committee

Alumni Office

Veterinary Specialization Committee

These committees ensure the curriculum remains dynamic and responsive to evolving academic
and professional needs. Equal opportunity is prioritized in all decision-making processes.
Feedback from students, suggestions from departments and the external advisory board, input
from employers of off-campus practical training, alumni feedback, and annual departmental
self-evaluation reports are reviewed by the Education and Training Programs Commission.
The committee’s recommendations are finalized after obtaining input from the Student Council.
The joint proposal of the committee and the Student Council is discussed at the Faculty Board,
then evaluated by the University’s Educational Programs Review Committee under the
Rectorate. Updates are implemented after approval by the University Senate.

Curriculum Design, Pedagogical Framework, and Evaluation

Ankara University’s learning and teaching model is based on a four-step process: guidance-

design-evaluation-development (Annex 3.4.2).

In curriculum design and development, key elements include:

e Strategic goals and objectives

Educational policy and philosophy

Updates to the National Core Program

National and international accreditation processes

Feedback from surveys and questionnaires

Feedback from both employers and students post-extramural practice training

Meetings of the external advisory board

Analysis of career day activities

After gathering data and guidance, the improvement processes focus on enhancing:

e Student competencies

e Instructor qualifications

e Learning environments and resources.

The curriculum is designed in alignment with international accreditation standards and

prioritizes D1C. It ensures that graduates are equipped with fundamental skills and knowledge.

The presentation methods and assessment tools for the curriculum are aligned with a detailed

matrix that links program competencies to cognitive levels (e.g., knowledge, comprehension,

analysis, synthesis, evaluation). Teaching methods and monitoring protocols for each

competency are clearly defined within the Bologna process. The curriculum underwent a

comprehensive update in the 2020-2021 academic year, with periodic annual adjustments made

based on feedback from stakeholders over the years. The updates made are as follows:

e University-level elective courses outside the veterinary program, aimed at developing
students’ generic skills, were added.
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e "Adaptation to University Life" was introduced for first-year students, and "Adaptation to
Professional Life" for third-year students.

¢ In addition to the D1C, two competencies for field elective courses and three competencies
for university elective courses outside the field were defined in the program competencies.

o Clinical practice hours were increased in the third and fourth-year programs.

e Graduation thesis preparation and presentations were made mandatory for students in their
fifth year.

e Based on suggestions from students, alumni, department academic staff, and external
advisors, the number of field elective courses was increased, and interdisciplinary courses
were added (see 2024-2028 Strategic Plan, pp. 29-31). For example, the addition of courses
like “Veterinary Services in Disasters” and “Herd Health Management in Dairy Cattle”
demonstrates these processes.

Internship practices were divided into two stages: pre-clinical and clinical periods.
Logbooks for D1C were prepared. Objective structured clinical examination forms
(blueprints) were prepared for final-year students and implemented.

Quiality Assurance and Stakeholder Involvement

The quality assurance processes of the AUFVM curriculum are focused on the “income-
learning & teaching process — outcome™ model (Annex 3.4.3). In the monitoring processes,
student success and competencies, course learning outcomes, graduate success, faculty and
institutional level program competencies, as well as national and international accreditation and
performance indicators, are taken into consideration. Feedback and data collected from these
processes are evaluated by the Education and Training Programs Commission, the student
council, and the department and sub-departments. The decision-making process is completed
at the Faculty Council, where all internal stakeholders are represented, and the finalized
decisions are submitted to the rectorate for approval by the Senate. During the evaluation
processes,

Evaluation Processes

In the evaluation processes:

e Regular and Annual "Unit Self Evaluation™ studies involving students and staff, held every
January, serve as an important feedback and monitoring tool. This evaluation method
supports department quality representatives in ensuring consistency between course content,
teaching methods, assessment tools, and program competencies.

e Feedback Mechanisms through surveys conducted at the end of each term via the University
Student Information System (OBS), including course evaluations, internship surveys, and
intern surveys, play a significant role in gathering insights.

o Stakeholder Participation Assessments are conducted through the External Advisory Board,
which includes representatives from public institutions, the private sector, and alumni,
playing an essential role in evaluating and improving the curriculum.

The Student Council, established at the dean's office level, ensures active participation in
decision-making processes. They have played a constructive role in the preparation of
department self-assessment reports, internship regulations, graduation thesis guidelines,
reviewing D1C, and conducting pre-evaluations. In these guidelines, quality assurance
standards and student feedback evaluation forms have been created.
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Monitoring and Reporting
AUFVM monitors program outcomes using national and international accreditation standards
and performance indicators. The processes for monitoring and improving program performance
are outlined in Annex 3.4.4.

Improvement of Academic Competence

To update and enhance the competencies of academic and administrative staff, Ankara
University's In-Service Training Coordination annually determines and implements the training
needs of academic and administrative staff in collaboration with the faculty and through survey
studies. It ensures that their competencies align with curriculum development requests. The
training programs conducted over the years are presented in Annex 3.4.5.

Every student who registers at our faculty receives academic counseling services from our
faculty members during their academic careers, in accordance with the Academic Counseling
Regulation. Academic advisors assist students in course selection during the registration
renewal periods and provide guidance in academic career direction and internship placement
during their education.

Channels for Communicating Updates

The updated curriculum structure and changes are transparently communicated through the
Bologna Information System (see bbs.ankara.edu.tr — Programs — Undergraduate — Veterinary
Faculty) and the faculty's website and social media making them accessible to all stakeholders.

Standard 3.5: Elective Practical Training (EPT) includes compulsory training activities
that each student must achieve before graduation to complement and strengthen their
core theoretical and practical academic education, inter alia by enhancing their
experience, professional knowledge and soft skills. Like all elective activities, its contents
may vary from one undergraduate student to another.

EPT is organised either extra-murally with the student being under the direct supervision
of a qualified person (e.g. a veterinary practitioner) or intra-murally, with the student
being under the supervision of a teaching staff or a qualified person.

EPT itself cannot replace the Core Clinical Training (CCT) under the close supervision
of teaching staff (e.g. ambulatory clinics, herd health management, practical training in
VPH (including Food Safety and Quality (FSQ)). A comparison between CCT and EPT is
provided in Annex 6, Standard 3.5.

The EPT in AUFVM are performed outside of the faculty and are supervised directly by
specialists or other non-academic professionals. By improving students' professional
knowledge, soft skills, and preparedness for day-one competencies necessary for veterinary
practice, EPT seeks to enhance and supplement their academic education.

Through the EPT program, students are expected to achieve the following:

1. Acquire a knowledge of livestock managemémuguire a knowledge of the economics,
management techniques, and animal production systems (Program Competencies: PC-2 and
PC-7).

2. Apply the concepts of herd health managemierdgnimal production, identify key control
points, epidemiological strategies, and biosecurity measures (PC-2, PC-7, PC-3).

3. Develop clinical and surgical skills: Planand execute diagnostic, medical
and surgical procedures for a variety of animal species (PC-3, PC-4, and PC-8).

4. Enhance teamwork and communicati®evelop strong teamwork abilities in all veterinary.
care professional fields (PC-12).
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5. Encourage legal obligations and professional ethigst practical experience in working
with stakeholders like supervisors, team members, and animal owners (PC-10, PC-13).

6. Prioritize animal welfare first:Recognize the significance of animal welfare in surgical,
medical, and production procedures (PC-6).

7. Increase knowledge of public healttearn how to control zoonosis and inspect food items
originating from animals (PC-5, PC-14).

The internship program is structured as follows:

1. 30-day preclinical EPT:emphasizes key competencies such animal husbandry, biosecurity,
welfare, and professional demeanor. It is held in the fourth through sixth semesters and seeks
to improve students' knowledge of animal production, farm management, laboratory
diagnostic and teamwork in agricultural environments. A variety of operations, such as dairy
and beef cattle, small ruminants, poultry, horses, and apiculture, can offer EPT.In this phase,
students are included training activities at laboratory and radio-diagnostic level in pet
animals.

2. 30-day clinical EPT:This stage, which takes place in the seventh and eighth semesters,
focuses on "One Health" concepts, food hygiene, public health, and the diagnostic,
therapeutic, and preventive applications of veterinary medicine. Before starting clinical
internships, students must finish the pre-clinical phase.This phase includes both production
and companion animals.

The sixth (pre-clinical) and eighth (clinical) semester curriculum include each EPT stage, which
is worth four ECTS. With a minimum of 15 workdays per area, students can choose to do EPT
in two different competency areas.

Students must submit a formal request to the Student Affairs Office for Faculty Board of
Directors permission if they are unable to finish the required internships within the allotted
period. The graduation diploma is withheld for EPT that are not completed.

Standard 3.6: The EPT providers must meet the relevant national Veterinary Practice
Standards, have an agreement with the VEE and the student (stating their respective
rights and duties, including insurance matters), provide a standardised evaluation of the
performance of the student during their EPT and be allowed to provide feedback to the
VEE on the EPT programme.

There must be a member of the teaching staff responsible for the overall supervision of
the EPT, including liaison with EPT providers.

The EPT providers listed in Tables 3.6.1, 3.6.2. and 3.6.3 within Annex 3.6.13. provide diverse
and comprehensive internship opportunities for veterinary students, ensuring they gain practical
experience in a variety of professional settings. Official institutions, including Provincial and
District Agriculture Directorates, Veterinary Control Central Research Institutes offer
structured environments for students to enhance their skills in public and clinical services.
Similarly, private enterprises such as animal hospitals, clinical laboratories, large animal farms,
and TJC Stud Farms allow students to develop hands-on expertise in specialized areas, such as
clinical diagnostics, livestock management, and equine medicine. International and niche
enterprises, including poultry and seafood production facilities, further broaden students’
exposure to global veterinary practices. These EPT opportunities align with the guidelines
provided by AUFVM, ensuring a high standard of training and safety compliance, as reflected
in Annex 3.6.13.
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The planning, implementation and coordination of the EPT is provided by the Internship
Commission. The Commission carries out the measurement and evaluation of the gains
obtained at the end of the EPT or establishes cooperation with the responsible lecturer and the
educational staff of the enterprise to have this process done.

The responsible instructor is the student's academic advisor. The responsible instructor
monitors the practical training of the student, ensures coordination between the enterprise and
the institution, guides the students in the practical training processes and takes part in internship
measurement and evaluation practices.

The enterprise assigns enterprise training personnel who have at least five years of professional
competence or who have completed post-graduate education and/or specialization programs to
practical training. The enterprise is expected to give the trainee student roles and responsibilities
that develop the ability to make independent decisions, as well as routine work covering the
training processes.

The enterprise is obliged to ensure that practical training is carried out in environments suitable
for the provisions of the Occupational Health and Safety Law dated 20/6/2012 and numbered
6331 and to provide occupational health and safety trainings to students, considering the nature
of the working environment and practices in the enterprise (Annex 3.6.1).

The company approves the “Internship Application and Acceptance Form” (Annex 3.6.2) filled
out by the training staff. The training staff of the enterprise is obliged to receive pedagogical
training on the subject by watching the video “Pedagogical Training at the Enterprise” prepared
by AUFVM in cooperation with relevant institutions and broadcasted through the official
YouTube channel. Within the scope of the prepared training plan, it ensures that the trainees
carry out and maintain their practical training; continuously monitors, makes assignments,
assigns responsibility by including them in business processes and projects.

Trainees fill out the “Trainee EPT Logbook Form (Pre-clinical EPT (Annex 3.6.3) or clinical
EPT Annex 3.6.4)” in the Trainee Notebook (Pre-clinical EPT Annex 3.6.5 or clinical EPT
Annex 3.6.6). Trainees give his/her opinion and sign the form. In addition, the student gives
feedback about the EPT place and processes with the “EPT Evaluation Form of Student”
(Annex 3.6.7). Trainers fill out the “Trainer Evaluation Form” for each student doing practical
training (Annex 3.6.8). Absenteeism, discipline, and other issues related to practical training
are carried out in cooperation with the responsible instructor.

Every year in the fall semester of the second year, a seminar/panel meeting is organized by the
Applied Trainings Commission in cooperation with the Division of Animal Husbandry and
Nutrition in October-November on internship promotion, responsibilities, occupational health
and safety, and biosecurity on farms.

Implementation at AUFVM

1. Provider Agreements and Responsibilities:

e The EPT Application and Acceptance Form (Annex 3.6.9 and 3.6.10) is how EPT
providers formally collaborate with AUFVM and the student.

e |t outlines each party's rights and responsibilities, including insurance-related ones. The
standardized Evaluation Form of Trainer (Annex 3.6.8) must be used by providers to
assess the students' performance.

2. Supervision by Faculty Members:

e The Practical Training Commission is responsible for the planning, implementation, and
coordination of internship activities.

e The students’ academic advisors are responsible for monitoring internship activities, )
ensuring coordination between providers and the faculty, guiding students in practical .7/
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education processes, and participating in the evaluation of internships (Supervisor’s EPT
Evaluation Form) (Annex 3.6.11)

Trainer Requirements:

Trainers at EPT providers must have at least five years of professional experience or have
completed postgraduate or specialization programs after graduation.

Trainers are expected to assign students tasks and responsibilities that develop their ability
to make independent decisions in addition to routine tasks.

Workplace Standards and Training Environment:

EPT providers are required to ensure that the internship environment complies with the
Occupational Health and Safety Law (No. 6331) (Annex 3.6.1).

Providers must conduct occupational health and safety training for students and ensure that
the workplace environment supports both safety and educational objectives.

Pedagogical Training for Trainers:

Trainers are required to complete pedagogical training through instructional videos prepared
by AUFVM and shared on the faculty’s official YouTube channel. These videos ensure
trainers understand and apply best practices in mentoring students during their internships.

Evaluation and Feedback:

Providers complete the Trainer Evaluation Form (Annex 3.6.8) and ensure it is signed by
the trainer. This form evaluates the student’s development during the internship.

Students provide feedback on their internship experiences using the “EPT Evaluation Form
of Student” (Annex 3.6.7).

Annual Seminars for Students:

Every year, during October-November, the Practical Education Commission organizes
seminars or panel discussions for second-year students in collaboration with the Division of
Animal Husbandry and Nutrition. These seminars introduce the internship program,
outline student responsibilities, and emphasize occupational health, safety, and biosecurity
measures at farms.

Standard 3.7: Students must take responsibility for their own learning during EPT. This
includes preparing properly before each placement, keeping a proper record of their
experience during EPT by using a logbook provided by the VEE and evaluating the EPT.
Students must be allowed to complain officially and/or anonymously about issues
occurring during EPT. The VEE must have a system of QA to monitor the
implementation, progress and then feedback within the EPT activities.

1.

Student Responsibilities Before the EPT:

Before starting their internship, students fill out the “The Pre-clinical EPT Application and
Acceptance Form or The Clinical EPT Application and Acceptance Form” (Annex 3.6.9 and
3.6.10) together with their academic advisor, who also acts as their supervisor.

The form is approved by the advisor and submitted to the Dean’s Office Student Affairs
Unit.

The approved application is sent to the hosting institution, which confirms and returns the
form. The finalized internship dates are then communicated to the student by AUFVM.

Self Evaluation Report | AUFVM

47




Area 3. Curriculum
|

2. Student Responsibilities During the EPT:

e Students are required to maintain a daily log using the “Pre-Clinical Trainee EPT Logbook
Form-Third Class (Annex 3.6.3) or Clinical Trainee EPT Logbook Form-Forth Class”
(Annex 3.6.4).

e The logbook is signed weekly by the institution's trainer, who evaluates the student’s weekly
progress.

e In case of any problems during the EPT, students can submit formal complaints to the
AUFVM Dean’s Office or other relevant university units.

3. Student Responsibilities After the EPT:

e After completing the internship, the hosting institution fills out the Evaluation Form of
Trainer (Annex 3.6.8) and submits it to the AUFVM Dean’s Office within a week.

e Within 10 days of completing their internship, students submit the EPT File (Pre-Clinical
Trainee Notebook- Third Class (Annex 3.6.5) or Clinical Trainee Notebook - Forth Class
(Annex 3.6.6) which includes the following:

* EPT Logbook Form “Pre-Clinical Trainee EPT Logbook Form-Third Class (Annex 3.6.3)
or Clinical Trainee EPT Logbook Form-Forth Class” (Annex 3.6.4).

= Final Student EPT Report (EPT Result Report Student Form) (Annex 3.6.12)

= EPT Evaluation Form of Student (Annex 3.6.7).

e The Dean’s Office compiles the file with the Evaluation Form of Trainer (Annex 3.6.3)
provided by the hosting institution and sends it to the student’s academic advisor.

4. Evaluation by Academic Advisors:

e The academic advisor evaluates the EPT file within 10 days using the Supervisor’s EPT
Evaluation Form (Annex 3.6.11).

e The advisor determines whether the student has successfully completed the internship and
provides feedback and recommendations for improvement.

5. Final Evaluation by the Practical Education Commission:

e The Practical Training Commission performs the final evaluation, calculating the student’s
overall grade based on:

= 70%: Score from the hosting institution’s evaluation.

* 30%: Score from the academic advisor’s evaluation.

e A minimum score of 60 out of 100 is required to pass the internship. Students who fail must
repeat the internship.

e In cases of conflicting evaluations between the hosting institution and the academic advisor,
the final decision is made by the Practical Education Commission.

6. Annual Quality Assurance (QA):

e The Practical Education Commission conducts annual reviews in November to analyze data
from the following forms:

= Trainee EPT Logbook Form (Annex 3.6.3 and Annex 3.6.4).

= Trainer Evaluation Form (Annex 3.6.8).

= Final EPT Result Report Student Form (Annex 3.6.12).

= EPT Evaluation Form of Student (Annex 3.6.7).

e The commission evaluates whether the objectives outlined in the Internship Directive are )"
met and assesses the hosting institutions' performance. “ X K

e Recommendations for improvement are submitted to the Education and Training Program s
Coordination Office, which forwards them to the Dean’s Office for further action.
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7. Continuous Improvement:

e Any recommendations not implemented or addressed from the previous year are documented
with justifications in the annual report.

e Improvements are finalized by the Faculty Board and announced to students via the Faculty’s
website for the next academic year.

Comments on Area 3

Within AUFVM, associate and bachelor's degree programs are designed in accordance with
international and national (VUCEP) standards, as well as the procedures and principles set by
AU, while also considering current requirements. In recent years, this approach has been
particularly noticeable in elective courses. Notably, improvements in internship/rotation groups
aimed at reducing the number of students per group have been significant.. An increase in
Clinical Skills Laboratory modules has been observed, and the addition of a new module in
2025 is promising. The integration and active use of the Virtual Reality VET-VR Laboratory
in the curriculum, along with the continuation of virtual autopsy studies, are crucial.
Developments related to OSCE are positive. While these advancements contribute significantly
to the quality of education and training, implementing curriculum changes requires careful
planning and coordination. Despite ongoing efforts to enhance the program, certain structural
and procedural challenges remain.

Suggestions for improvements in Area 3

The increasing presence of VR, OSCE, Al, and other applications within the program suggests
that it may be beneficial for this organization to coordinate them through a dedicated
commission in the future. The number of multidisciplinary and interdisciplinary courses should
be increased. Greater integration of VR is also necessary. Although the student admission
process is not within the faculty's jurisdiction, steps should be taken in coordination with the
AU Rectorate and HE to address the issue.
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Area 4: Facilities and Equipment

Standard 4.1: All aspects of the physical facilities must provide an environment conducive
to learning, including internet access at all relevant sites where theoretical, practical and
clinical education takes place. The VEE must have a clear strategy and programme for
maintaining and upgrading its buildings and equipment. Facilities must comply with all
relevant legislation including health, safety, biosecurity, accessibility to people including
students with a disability, and EU animal welfare and care standards.

AUFVM primarily consists of two main campuses. The first is the Digkap1 campus, which
includes the dean's office, the VTH, and other academic and administrative units. The second
is the campus where the AUFVM ERAF is located (Annex 4.1.1). AUFVM campus has an
advanced infrastructure that enables students to study in a modern, accessible, and friendly
environment. Campus buildings have designs that enable disabled individuals to easily access
all areas. As a result of the barrier free (accessible) education approach, AUFVM was awarded
the Accessibility in Facilities - Orange Flag by the Turkish Higher Education Council in 2024.
In addition, our campus, which stands out with its sustainable features, has a Zero Waste
Campus Certificate and various 1SO certificates (ISO 9001, ISO 14001, 1ISO 22000) for its
environmentally friendly practices (Annex 1.4.3). While energy-saving structures and green
areas are prioritized throughout the campus, smoking is mostly permitted only in designated
special areas in line with healthy living policies. The campus has facilities designed to meet the
academic and social needs of students. There are recreational areas, modern cafes, and dining
halls where students can meet their resting and socializing needs between classes. A 250 Mbps
Wi-Fi internet infrastructure is available throughout the campus for all students and is
constantly updated to support teaching and research activities. Education and training activities
are carried out in 13 lecture halls and 67 laboratories. Of these laboratories, 19 are for education,
and 48 are for research purposes. In addition, small classrooms and seminar halls in each
department host intern courses, English branch courses, and external service courses. These
spaces are equipped with modern equipment to support individual or group work. In addition,
four lecture theatres/classrooms, which are open to common use, provide theoretical training
for large groups of students. With all these facilities, AUFVM is not only an educational
institution but also an environmentally friendly, sustainable, healthy, and technologically
equipped campus.

Prof. Dr. Sat1 Baran Conference Hall, which has a capacity of 400 people, is used for scientific
events such as congresses, conferences, symposiums, and other professional meetings held at
AUFVM, and hosts vocational training and certificate programs for students.

Classrooms, practice halls, workshops, buildings, facilities and rooms used in education and
practices are periodically renewed and improved within the scope of the budget allocated
annually by the AU Strategy Development Department and the facilities of AUFVM. The
numbers of classes and laboratories of AUFVM are given in Annex 4.1.2.

The clinical services of AUFVM VTH, operating under the licence issued by the Ministry of
Agriculture and Forestry, are provided with the direct participation of 5 clinical departments
(Surgery, Radiology, Obstetrics and Gynecology, Internal Diseases, Animal Reproduction and
Artificial Insemination) within the Division of Clinical Sciences and with the contribution of
the Department of Physiology, which manages the Animal Behaviour Clinic, and the
Department of Animal Nutrition and Nutritional Diseases, which operates the Nutrition and

Dietetics Clinic. In order to ensure effective educational planning and maintain a high capacity

Self Evaluation Report | AUFVM
51

@
';),/f'(

[
/



https://www.veterinary.ankara.edu.tr/en/accessible-campus-initiative-2/
https://www.veterinary.ankara.edu.tr/en/medical-waste-managment-plan/
https://www.veterinary.ankara.edu.tr/en/medical-waste-managment-plan/

for societal contribution, clinical services are offered in as many sub-specialties as possible,
considering personnel and infrastructure resources. The clinical and organizational structure of
the VTH is presented in the web site. The analysis services are carried out in a multi-stakeholder
manner with the contribution of 7 departments (Biochemistry, Physiology, Pharmacology and
Toxicology, Pathology, Parasitology, Microbiology, Genetics) within the Basic Veterinary
Sciences and Preclinical Sciences, which serve through the Central Diagnostic Laboratory
structure. In the Animal Hospital, the diagnostic imaging services consist of digital X-ray,
ultrasonography, Doppler ultrasonography, echocardiography, magnetic resonance imaging
(MRI), computed tomography (CT), various endoscopy systems (including minimally invasive
surgical procedures), electrophysiology (EEG, EMG, BAER, ERG, VEP), thermography.
Large and small animal operation halls for soft tissue surgery and orthopedic interventions and
anesthesiology and reanimation units are available to provide both practical training and clinical
services simultaneously. The VTH and associated clinical units have hospitalization units and
isolation units both for small and large animals. Separate arrangements have been made for
cattle, horses, cats, dogs, and wild animals, and there is sufficient infrastructure, appropriate
equipment, and personnel in these units. In the Emergency Clinic of the VTH, 24/7 service is
provided all year round. Within the scope of integrated VTH and clinic services, veterinary
medicinal products and human medicines used in veterinary medicine are sold in the pharmacy
licensed since 2014. A full-time pharmacist also works in the pharmacy. Due to the wide
distribution of the units of the animal hospital, which operates in buildings registered by the
Ministry of Culture and Tourism in a historical campus, a Public Relations Unit has been
established to ensure that pet owners receive information, facilitate communication, and
encourage feedback. This unit operates in an easily accessible part of the hospital.

Extramural clinic practices are carried out systematically throughout the year. For ambulatory
clinic and animal transports, there are one 14-seater minibus, one mini caravan, two 8-seater
minibuses, two vans for load carrying, two 5-seater commercial vehicles, five tractors used in
agricultural and veterinary services and trailers used in animal transports, and one tractor
equipped as a work machine. In addition to the faculty vehicles, large vehicles are also procured
through service procurement, especially for extensive field visits.

AUFVM ERAF was established in 1977. ERAF is in the Kahramankazan district of Ankara, a
30-minute drive from the main campus of the faculty. The land of the ERAF is 1462 acres.
While one part of the land has fixed facilities, the other part is used to produce forage crops.
ERAF has cattle breeding (dairy barn, semi-open and closed fattening barns), sheep-goat
breeding and chicken breeding (traditional and enriched cage egg poultry breeding, broiler
houses), and beekeeping units. There are also small units for horse and pig. All the above-
mentioned facilities are used for education, research, and animal production. The production of
raw cow's milk, eggs, honey, and pasteurized milk at the AUFVM ERAF and these processes
are taught practically in undergraduate education. In addition, with the animal resources
obtained from the ERAF, the production of animal foods in the faculty units and undergraduate
courses on this production are also carried out. At AUFVM ERAF, within the scope of
veterinary medicine undergraduate and graduate education, education, research, and practice
activities are carried out within the curriculum and extracurricular activities. In addition, some
student applications within the scope of internship, vocational training, and internship programs
make use of the farm production units and facilities. In addition to routine undergraduate
practices, three of the important educational methods at the ERAF are extracurricular, self-
directed, and peer-assisted learning systems. This type of education is also carried out in units

such as horse breeding, fattening-dairy cattle breeding, poultry breeding, etc., under the i
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organization of competent students from student clubs and under the supervision of farm
veterinarians.

AUFVM, in accordance with the Memoranda of Understanding (MoUs) signed with a
metropolitan municipality, two district municipalities, and a university in Ankara, conducts
general health checks and periodic examinations of wildlife housed in the zoos and natural life
parks operated by these institutions.

All operations and processes in AUFVM facilities and units are carried out under occupational
health and safety, biological safety, and animal welfare criteria within the framework of national
and international legislation provisions. Issues related to the specified processes are
continuously monitored, and improvement activities are carried out by the management
staff/relevant coordinatorships/commissions.

Standard 4.2: Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities
and other teaching spaces must be adequate in number and size, equipped for
instructional purposes and well maintained. The facilities must be adapted for the number
of students enrolled. Students must have ready access to adequate and sufficient study,
self-learning, recreation, locker, sanitary and food service facilities.

Offices, teaching preparation and research laboratories must be sufficient for the needs
of the teaching and support staff to support their teaching and research efforts.

The existing lecture halls/classrooms and laboratories used within the scope of
education/training activities carried out at AUFVM are of sufficient capacity in terms of the
number of undergraduate students. They have appropriate and up-to-date equipment. There are
facilities such as libraries, reading halls, canteens/cafeterias, resting areas, personal lockers,
recreation areas, sports units and dining halls, where students can use their free time and breaks
between classes. Information on the educational areas, work offices, social facilities, meeting
rooms, clinical units, and other spaces in VEE units and facilities are presented in Table 4.2.1-
8 within Annex 4.2.1.

Standard 4.3: The livestock facilities, animal housing, core clinical teaching facilities
and equipment used by the VEE for teaching purposes must:

e Dbesufficient in capacity and adapted for the number of students enrolled in order
to allow safe hands-on training for all students

be of a high standard, well maintained and fit for the purpose

promote best husbandry, welfare and management practices

ensure relevant biosecurity

take into account environmental sustainability

be designed to enhance learning.

In the AUFVM ERAF, cattle, sheep, goats, horses, swine, poultry, and bee breeding are carried
out on a break area of approximately 9500 m?. Healthy animals are placed in the AUFVM
ERAF for scientific and educational purposes. These animals are used in the disciplines of
obstetrics and gynaecology, internal medicine, surgery, artificial insemination, animal
husbandry, animal nutrition, and in the content of clinical rotations and postgraduate courses "
(Annex 4.3.1-Table 4.3.1). : \K

Premises for Hospitalized Animals:
AUFVM VTH has an Hospitalization Unit for cats and dogs. In the Farm Animals and Equine’ ~
Clinic, hospitalization stalls are available for the respective species. The Wildlife Unit, located ;//

[
%
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in an independent building, features outdoor enclosures and indoor rooms that can be modified
with different equipment according to the species' needs. The species-specific capacity of
hospitalization areas is presented in Annex 4.3.1 - Table 4.3.2.

Premises for Research Animals:

The Aquatic Experimental Animals Research Center has been established within the AUFVM
with a multidisciplinary approach for conducting experimental research on Zebrafish (Danio
rerio) and other fish, amphibians, and aquatic reptiles. The center has 4000 capacities for
Zebrafish, and it consists of 64 m2in total. Subsequently, necessary applications were made to
the Ministry of Agriculture and Forestry for obtaining a Work Permit Certificate, and as of
April 17, 2023, a “Work Permit Certificate” valid for 5 years under the “Regulation on the
Welfare and Protection of Aquatic Vertebrate Animals Used for Scientific Purposes” has been
obtained.

AUFVM Experimental Animal Unit is licensed by the Ministry of Agriculture and Forestry.
The Experimental Animal and Research Laboratory operates under the Ankara University
Faculty of Medicine, with the “Experimental Animal and Procedure Room” located within the
Department of Pathology at our faculty. The unit consists of two interconnected rooms and an
entrance hall. Its primary purpose is to ensure the basic requirements and minimum laboratory
conditions for experimental studies while adhering to ethical guidelines (Annex 4.3.1-Table
4.3.3).

Premises for Clinical Activities:

The AUFVM VTH offers clinical teaching facilities, featuring round-the-clock emergency care
for companion animals, equine and farm animals. Its educational and research activities align
with ESEVT standards. The VTH is equipped with cutting-edge technology to support research-
driven diagnostics, treatment, and prevention. It provides hands-on, practice-oriented training,
fostering innovation and specialization to enhance learning for both undergraduate and
postgraduate students.

In the Internal Medicine Department, there are a total of 10 consultation and treatment rooms
with a total surface of 82,11 m2. These rooms are used for cardiology, endoscopy, ultrasound
imaging, intensive care, routine examination, treatment, and preventative care (vaccinations
and microchip) procedures. The Infection Clinic has 3 consultation rooms (45 m?) and isolation
units where cats (15 m2) and dogs (15 m?2) are hospitalized. (Standard 4.6 provides details of the
isolation units) (Annex 4.3.1-Table 4.3.4).

The Surgery Department has 8 consultation rooms with a total area of 140,36 m? for neurology,
ophthalmology, orthopedics, general examination, physiotherapy, and electrophysiology
procedures. There is a usable surface of 205,99 m2 for preparation, anesthesia, reanimation, and
dental, orthopedic, endoscopic, ophthalmological, neurological, and general surgeries on
companion animals (Annex 4.3.1-Table 4.3.5).

The Clinic of Obstetrics and Gynecology operates in an independent building separate from the
main VTH building within the same campus. The clinic has three consultation rooms with a
total area of 33,94 m2. These rooms are used for pregnancy examinations, monitoring pre- and
post-pregnancy conditions, and conducting diagnostic and treatment procedures for mammary
and reproductive organ diseases. The areas used for operation, preparation, anesthesia, and
reanimation are approximately 95,99 m? (Annex 4.3.1-Table 4.3.6).

Animal Reproduction and Artificial Insemination Department has a consultation room for
artificial insemination procedures in companion animals, which is 11 m2in size (Annex 4.3.1-
Table 4.3.7).

The Farm Animal and Equine Clinic has a total area of 600 m2, 250,82 m2 closed and 328 m? J
open. 58,05 m2 of this area is reserved for hospitalization. There are two consultation rooms /2
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(equine - 15,35 m2, ruminant - 16,7 m?2), anesthesia induction and reanimation room, two
operation rooms, a physician's room (15,4 m?) and storage areas. The operation rooms are
designed for equine (45,8 m2) and ruminants (28 m?) and are open to the use of all clinical
departments (Annex 4.3.1-Table 4.3.8).

The Emergency Clinic has a large common hall (47 m?) with computers and automatic medicine
cabinet, 2 consultation rooms, 1 intensive care area and 1 operation room located in the side of
this corridor. Each consultation room is 15 m2and is used for companion animals. The operation
room is used for immediate intervention of emergency cases of companion animals and consists
of 15 m? (Annex 4.3.1-Table 4.3.9).

The Triage Clinic is 41 m?in total, of which 15 m2is used as a consultation room. The Wild
Animal Clinic has 1 consultation room (17 m2), 6 regular hospitalization rooms (45 m2) and 1
isolation unit (8 m2?). Animal Behaviour Clinic has 1 consultation/therapy room (16,17 m?) and
1 control room with a total of 24 m2for companion animals (Annex 4.3.1-Table 4.3.10).

Diagnostic Services:

Diagnostic units support the processes in the animal hospital. The Central Diagnostic
Laboratory (57,6 m?) is the best-equipped unit for the examination of biological samples.
Samples are sent to the laboratory located on the upper floor of the small animal clinic via
pneumatic tube. In the Central Diagnostic Laboratory; complete blood count, biochemistry,
electrolyte, hormone, urine, antigen-antibody, microbiological, parasitological, pathological,
pharmacological and toxicological, and genetic analyses are performed.

Some clinics include smaller diagnostic laboratories tailored to the specific needs of its own.
Pathology (necropsy and histopathological examination, biopsy examination, cytological
examination), parasitology (fecal examination, blood smear evaluation, organ examination,
parasite identification), microbiology (bacteriological culture, identification, antibiogram;
mycological culture identification, special analyses in feed and feedstuffs, total germ analyses
in feed and feedstuffs, total fungal analyses in feed and feedstuffs, diagnosis of chicken
diseases), pharmacological and toxicological (analyses in tissue, organ, gastrointestinal content,
vomit, analyses in feed and feed raw materials) and genetic (determination of SCID, PSSM-1,
GBED, BLAD, CVM, DUMPS, PBFD, LFS diseases, sex determination in parrots,
determination of MYBPC3 in cats, determination of polycystic kidney disease predisposition
in cats, determination of JLPP disease, determination of factor XI deficiency, DNA profile,
determination of cerebellar ataxia disease) departments serve the VTH through the central
diagnostic laboratory, although these units have their own separate diagnostic laboratories.
The laboratories of the Pathology Department consist of 3 separate sections; the room where
clinical pathology procedures are followed (46 m?), the necropsy room (118 m?2) and the tissue
processing room (18 m?). The department has laboratories dedicated to histopathological and
immunohistochemical analysis, where advanced tissue processing and antigen detection
techniques are performed. Strict biosecurity protocols are in place, with dedicated dressing
rooms providing the necessary protective equipment for students and staff (Annex 4.3.1-Table
4.3.11).

The Diagnostic Imaging Unit provides advanced imaging techniques, including X-ray,
ultrasonography, and fluoroscopy for multispecies and CT, and MRI for companion animals. It
caters to VTH patients. The facility consists of an X-ray room (51,8 m?) and ultrasound rooms
(15,96 m?) for small and exotic animals, along with MRI (46,6 m?) and CT (46,6 m?) units \;
designed for companion animals (Annex 4.3.1-Table 4.3.12). Within the VTH, various units N K
also have their own ultrasonography and endoscopy systems.
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Premises used for the practical teaching of FSQ & VPH

In the Department of Food Hygiene and Technology, Annex 4.3.1, Table 4.3.13 provides

relevant details. Currently, there is no poultry or red meat slaughterhouse within the main

campus or the ERAF facilities. Due to this limitation, agreements are made with external

slaughterhouses to ensure that intern students can conduct meat inspection practices. In each

rotation group, intern students visit both slaughterhouses for practical training. These sessions

last the entire day and cover the full process, starting from ante-mortem inspection to systematic

post-mortem meat examination, all conducted under the supervision of experts.

Meat Processing Facilities and Slaughterhouses:

e Beypili¢ (Broiler Slaughterhouse and meat processing facility): 188 km

e Meat and Milk Board (Ruminant Slaughterhouse), Sincan 32 km

e Temelli Et Kombinasi (Ruminant Slaughterhouse), Temelli 60 km (Annex 4.3.1-Table
4.3.13).

Standard 4.4: Core clinical teaching facilities must be provided in a veterinary teaching
hospital (VTH) with 24/7 emergency services at least for companion animals and equines.
Within the VTH, the VEE must unequivocally demonstrate that the standard of education
and clinical research is compliant with all ESEVT Standards, e.g. research-based and
evidence-based clinical training supervised by teaching staff trained to teach and to assess,
availability for staff and students of facilities and patients for performing clinical research
and relevant QA procedures.

For ruminants, on-call service must be available if emergency services do not exist for
those species ina VTH.

The VEE must ensure state-of-the-art standards of teaching clinics which remain
comparable with or exceed the best available clinics in the private sector.

The VTH and any hospitals, practices and facilities which are involved with the core
curriculum must be compliant with the ESEVT Standards and meet the relevant national
Veterinary Practice Standards.

The VTH of AUFVM has an Emergency Clinic with 24/7 emergency service for horses,
ruminants, pets, and other species. Patient admissions in all clinics, except for the Emergency
Clinic, Farm Animal and Equine Clinic, and Wildlife Clinic, are only accepted by appointment.
Equine patients, farm animals, and wild animals are admitted without an appointment at any
time of the day, while companion animals are only accepted into the Emergency Clinic if they
meet the emergency triage criteria. The hospital's triage process includes infection and urgency
assessments respectively. Companion animals with an identified risk of infection are transferred
to the infection clinic and isolation area, while livestock and horses are moved to the isolation
area designated for the corresponding species.

AUFVM VTH continues health services with subunits such as an emergency clinic, surgery
clinic, internal medicine clinic, obstetrics and gynecology clinic, reproduction clinic,
physiotherapy, orthopaedics, ophthalmology, neurology, cardiology, infection, vaccination,
farm animals and equine, wild animals, animal behaviors, dental diseases, nutrition and
dietetics. Most of the clinics operating within the VTH serve as referral centers. The majority
of the more than 450 private veterinary clinics, polyclinics, and animal hospitals operating in
Ankara refer their patients to VTH for advanced diagnostics, surgical procedures, and
consultations. Additionally, patients from various cities across Turkiye, both near and far, are
brought to VTH for the treatment of ophthalmologic, orthopedic, cardiologic, behavioral,
neurologic and other conditions.

Service protocols have been signed between AUFVM and 42 institutions and organizations
operating in Ankara and its surroundlngs allowing the anlmals under thelr care to recelve
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departments, search and rescue organizations and special units. Additionally, a protocol has
been signed with the General Directorate of Nature Conservation and National Parks, affiliated
with the Republic of Tlrkiye Ministry of Agriculture and Forestry, regarding the healthcare
services of wild animals. A separate protocol has also been established with Ankara
Metropolitan Municipality for the treatment of stray animals.

Within this framework, all wild animals in need of treatment and rehabilitation from seven
provinces surrounding Ankara are brought to VTH. Similarly, the metropolitan municipality
refers stray animals requiring advanced diagnostics and treatment to VTH in cases exceeding
its own capacities. These two protocols, successfully implemented by our institution, were
highlighted as "best practice examples"” for the entire country in the Animal Rights Research
Commission Report prepared by the Grand National Assembly of Turkiye. The report was
unanimously approved and published with the support of all political parties represented in
parliament.

The VTH and associated facilities that are involved with the core curriculum are compliant with
the ESEVT Standards and meet the relevant national Veterinary Practice Standards. Ninth- and
tenth-semester undergraduate students receive practical training in all units of the VTH in
rotation, within the framework of the annual rotation program, in groups of up to six students.
Intern students visit the VTH clinics and laboratories in 24 of the 38 weekly rotation units they
are required to complete over two semesters. Among the units within the VTH where interns
are assigned, night and weekend shifts in the Emergency Clinic, Triage, Infectious Diseases,
and Hospitalization units are also included. In the lower semesters, compulsory clinical practice
courses are offered for designated units. Before clinical practice courses, all students receive
preparatory clinical training through clinical skills courses and modules included in the
curriculum. AUFVM fully complies with all national Practice Standards for Veterinary
Medicine. Veterinary practice in Turkiye is regulated under the Veterinary Services, Plant
Health, Food, and Feed Law No. 5996, which establishes the framework for animal health,
welfare, and veterinary services. The Veterinary Medicine Practice Law No. 6343 governs the
working conditions of veterinarians and the establishment of veterinary clinics. The Turkish
Veterinary Medical Association (TVHB) and Regional Veterinary Chambers oversee
veterinarian registration, continuing professional education, and ethical standards. The
Regulations on “Veterinary Clinics and Polyclinics” and “Animal Hospitals” define the
requirements for licensing, operation, and supervision of veterinary clinics and hospitals. The
AUFVM VTH attained Animal Hospital status through the operating license granted by the
Ministry of Agriculture and Forestry, and adheres to the highest standards, as its facilities,
equipment, and personnel fully comply with the specified national regulations.

Standard 4.5: The VEE must ensure that students have access to a broad range of
diagnostic and therapeutic facilities, including but not limited to clinical skills laboratory,
diagnostic imaging, clinical pathology, anesthesia, surgeries, and treatment facilities,
intensive/critical care, ambulatory services, pharmacy, and necropsy facilities.
Procedures and facilities should also be available for soft skills training, e.g.
communication skills training through role-play.

Students have access to all diagnostic and therapeutic facilities at VEE during classes and
clinical rotations in the 3rd, 4th, and 5th years (Clinical Core Training). Students actively
engage in various clinical activities, discussing clinical cases and following the daily planning
under supervision. Students also have access to some research facilities during classes and their
activities in student research groups, such as virtual reality laboratories, research laboratories,
Obstetrics and Gynecology Department simulation laboratory, diagnostic imaging, anesthesia
unit, physiotherapy and rehabilitation unit, electrophysiology laboratory, and all operation

theaters and examination rooms. They have access to emergency clinics and intensive/critical '}/
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care, pharmacy, and necropsy facilities. In emergency clinics, the triage of the presented
patients is performed by the 5th-year students under supervision. Students also have (restricted)
access to the electronic patient database for consultation of all necessary patient information.
Students receive training in the communication module during their clinical skills training. In
CCT training, students can communicate directly with the patient owner, take anamnesis of the
patients, and inform the patient owner about the processes under supervision.

Students can experience veterinarian-client communication through the “Communication in
Veterinary Medicine” course in the first-year curriculum and advanced communication skills
practices during the Veterinary History and Deontology internship rotation in the fifth year. As
part of these routine training sessions, students not only perform role-play exercises among
themselves but also conduct clinical interviews with standardized clients based on
predetermined scenarios. During these interviews, essential skills such as basic communication
techniques, anamnesis-taking, breaking bad news, giving information to clients, managing
difficult clients, discussing euthanasia, making ethical decisions, and obtaining informed
consent are taught to students through one-on-one practical applications. Through both role-
play exercises and standardized client interactions, students develop soft skills that prepare
them for real-life scenarios.

The 3rd and 4th year students have clinical practice lessons, in which they visit the VTH clinics,
including Emergency Clinic, rotationally. During the traineeship, the students have access to
all parts of the clinic (small animal /large animal clinics). Students can further attend behavior
therapy consultations at the behavior clinic, or participate in all preparation and rehabilitation
processes of the Wildlife Unit. In the 5th year, students assist in the initial patient handling,
such as inserting an IV catheter, administering pre-medication, anesthesia monitoring,
participating in the pre-surgical preparation of patients and surgeons, preparing the surgical
instrumentation table, depending on the surgical process, observing/joining the surgical and
anesthetic procedures and patient recovery. During the surgical processes, students take an
active role as assistants of surgeons and anesthesiologists to ensure hands-on experience.

The fifth-year students are also encouraged to actively join the weekly case discussion meetings
during their rotation at the Surgery and Internal Medicine Departments and daily discussions at
the Obstetrics and Gynaecology Department.

Standard 4.6: Appropriate isolation facilities must be provided to meet the need for the
isolation and containment of animals with communicable diseases. Such isolation facilities
must be properly constructed, ventilated, maintained and operated to provide for the
prevention of the spread of infectious agents, animal care and student training. They must
be adapted to all animal species commonly handled in the VTH. When permanent
isolation facilities are not available in any of the facilities used for clinical training, the
ability to provide such facilities and the procedures to use them appropriately in an
emergency must be demonstrated during the visitation.

At the AUFVM VTH, management of infectious diseases is conducted in separate physical
areas for large and small animals:

The Clinic for Infectious Diseases for companion animals is operated by the Department of
Internal Medicine, in a separate section of VTH. The infection area consists of Category 3
(orange) and Category 4 (red) infection zones, according to the AUFVM Biosecurity Guide
(Annex 4.8.1). Category 4 serves as an isolation area for these species.

Animals with an appointment at VTH units, or those brought directly to the Emergency Clinic
are first directed to the Triage Desk. Each animal is individually admitted to the triage area,
where a quick assessment is conducted using a standardized form. If necessary, the animal is
taken to the examination room within the triage area.
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During the examination, animals suspected of having one of the defined infectious diseases are
transferred directly to the Infectious Diseases Clinic, which is accessible from the triage area.
In this unit, the area designated for pet owners is limited. After the initial information is
collected, the owner is directed to the main registration area for further processing and is not
re-admitted to the infection zone.

Animals receiving treatment in the Infectious Diseases Clinic are attended by veterinarians and
intern students assigned to this unit.

After the initial assessment, animals are placed in the designated zone according to predefined
criteria. The operational rules and regulations for all zones—including patient admission, staff
attire and PPE, waste management, and other protocols—are clearly defined and communicated
through training sessions and informational signage.

The companion animal isolation area consists of three rooms designated for preparation, cats,
and dogs. Each room is equipped with housing enclosures for the respective species, an
examination table, necessary medical devices and equipment for treatment, and waste
containers. Standard Operating Procedures (SOPs) have been established for entry and exit
protocols. Precautionary measures are in place to ensure that infections present in animals
admitted to this unit do not pose a risk to other patients at VTH.

The isolation area designed for farm animals and equines is located within the same courtyard
as the clinic serving these species. Triage for farm animals and equines begins while the animals
are still inside the transport vehicle. Based on the standard workflow chart, the appropriate unit
for admission is determined, and the process is carried out in accordance with the SOPs for each
unit

The Wild Animals Facility operates in a separate building, isolated from all other species.

The types, numbers, and sizes of clinics and isolation areas are provided in Annex 4.1.1 and
Annex 4.3.1; Tables 4.3.4 - 10.

Standard 4.7: The VEE must have an ambulatory clinic for production animals or
equivalent facilities so that students can practice field veterinary medicine and Herd
Health Management under the supervision of teaching staff.

The Ambulatory Clinic is a program in which intern students, under the supervision of faculty
members from the Division of Clinical Sciences, conduct field visits to farm animal, equine,
and swine facilities, and occasionally to other animal species, actively participating in
management, diagnosis and treatment processes. In order to ensure that Ambulatory Clinic
services are carried out in a defined and systematic manner, the AUFVM Ambulatory Clinic
Directive was prepared and put into effect in 2022. The visits of the clinic are performed once
a week from the beginning till the end of the semester, and is compulsory for each student. In
the ambulatory clinic, students learn to examine an animal and discuss the (differential)
diagnosis and treatment. Clinical work at ambulatory clinic visits is not charged and usually,
the drugs belonging to farms are used. For pigs, practical training programs, including the
inspection of the pig production unit and other facilities and the provision of vaccinations, are
provided. For horses, a practical visit program is performed in horse hospitals in the Ankara
region under the supervision of academic staff and hospital doctors for the provision of clinical
applications and monitoring of operations if available during the visit. For the pets, a practical
visit program is performed to the animal shelters of the municipalities in Ankara province to
provide clinical examinations as well as assistance of basic-level operative interventions.

Herd health management is taught via lectures and courses in semester 8. There are clinical
demonstrations during semester 8. In clinical rotations (semesters 9 and 10), students are trained
in herd health management. Herd health management is instructed by the academic staff of
AUFVM. Field visits also include regular visits to the University’s dairy cattle herds. On the

other hand, students in the Obstetrics and Gynecology rotation visit the ERAF under the title of . )

Herd health management. During this visit, students, in groups of five or six, are joining
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practical activities. Most of the clinical work during the herd health visits concentrates on
fertility work: pregnancy checks, palpating cows not seen in heat, puerperal cows, repeat
breeders and cows with specific problems like cows with abnormal vaginal discharge.
Depending on the herd, tasks like claw trimming, taking milk samples for udder health control,
and examining cows suffering from clinical disease or insufficient milk yield are also done. In
all these tasks the students fully and actively collaborate and train their practical skills.

The Ambulatory Clinic includes a 14-seater van and a mini caravan containing the necessary
equipment to provide clinical treatment and herd health management. The AUFVM
Ambulatory Clinic provided long-term services by traveling to the region with volunteer
academic staff and students to treat animals affected by the large forest fire that occurred in
southern Turkiye in 2021.

Standard 4.8: The transport of students, live animals, cadavers, materials from animal
origin and other teaching materials must be done in agreement with national and EU
standards, to ensure the safety of students and staff and animal welfare, and to prevent
the spread of infectious agents.

Student transportationfhere are two vans, a 14-seater and a 23-seater, designated for student
transport, mainly for ambulatory clinics, farm visits, and extramural facilities. A mini-caravan
accompanies the vans during extramural visits. The equipment of the vehicles includes
veterinary instruments and other necessary utensils for the farm visits. Due to national
regulations, medications are not transported in the vehicle but are used from the inventory of
the visited establishment.

Organ/cadaver transportatiorifissues and organs are dispatched after being recorded in the
patient registration automation system. There is a van used for the transportation of
cadavers/organs in boxes and tubs of different sizes, equipped with a rear cargo space. Cadaver
transfers within the campus are carried out using stretchers or boxes kept for this purpose.
Medical or hazardous waste (pathological, microbiological, animal hospital) is collected,
transported, stored, and disposed of following national medical waste regulations and the
AUFVM Biosecurity Guide (Annex 4.8.1). The whole process is in accordance with the
Republic of Turkiye Ministry of Environment, Urbanization, and Climate Change's Waste
Management Regulation (Annex 4.8.2), and the Republic of Turkiye Ministry of Agriculture
and Forestry Regulation_on the Management of Animal By-Products Not Intended for Human
Consumption (Annex 4.8.3).

Live animal transportationVEE has got a trailer available for large animals. However, aside
from some cattle and horses, the VTH does not provide any transport services for sick animals.
Additionally, there are well-equipped facilities for large animals on the farm, with an official
veterinarian available 24/7.

Under the signed service protocols, the transportation of injured wild animals to our VTH is
carried out by the Ministry of Agriculture and Forestry, while the transportation of stray animals
is provided by the Metropolitan Municipality of Ankara, with the vehicles allocated for this
purpose (Annex 4.8.4).

Standard 4.9: Operational policies and procedures (including biosecurity, good
laboratory practice and good clinical practice) must be taught and posted (in different
languages if the curriculum is taught in them) for students, staff and visitors and a \9
biosecurity manual must be developed and made easily available for all relevant persons. e K
The VEE must demonstrate a clear commitment for the delivery and the implementation
of biosecurity, e.g. by a specific committee structure. The VEE must have a system of QA
to monitor and assure clinical, laboratory and farm services, including regular monitoring ,}/,‘.’
of the feedback from students, staff and clients. j@"

{1

;
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AUFVM has a comprehensive QA system to monitor biosecurity practices and ensure quality
in clinical, laboratory, and farm services. This system includes regular monitoring and
evaluation of feedback from students, staff, and clients. AUFVM aims to increase the
effectiveness and efficiency of its services while maintaining compliance with biosafety
standards and stakeholder satisfaction at a high level.

The Biosafety Commission, which operates under the Management Systems Coordinatorship
and the relevant vice dean, continues its regular activities within AUFVM. Necessary
information and training activities are carried out for students and staff about the principles
regarding biosafety procedures and practices in AUFVM units and facilities, especially good
clinical and laboratory practices. The biosafety and biosecurity training provided to academic
and administrative staff and students provides awareness on basic biorisk management and
good laboratory practices.

Biosecurity and prevention and control of infectious diseases are the main functions of all
Faculty Units, especially VTH. At AUFVM, infection prevention and control practices are
carried out in designated areas within defined processes. The procedures used at AUFVM aim
to reduce the risk of all nosocomial and zoonotic diseases. The Biosafety and Infection
Prevention and Control procedures used at AUFVM have been specifically adapted to the
infectious disease threats likely to be encountered in the unique conditions of AUFVM and
made available to internal and external stakeholders through the Biosecurity Guide (Annex
4.8.1). The Biosecurity Guide is a document prepared by the AUFVM and covers standard
operating procedures for students, administrative, and academic staff. The content includes
detailed guidelines ranging from general biosecurity standards to procedures for specific animal
groups such as equine, ruminant, cat-dog clinics, food biosecurity, rules for training and practice
farms, anatomy unit, necropsy practices, and viral zoonosis laboratory procedures (Annex
4.8.1). It includes comprehensive protocols for cleaning, disinfection, waste management,
infection control, and staff hygiene.

In addition, in order to determine the rules to be followed to ensure the safety of the personnel
and students working in the laboratory environment and the samples studied, the laboratory
safety rules procedure, which includes laboratory safety rules and general principles,
emergencies and what to do, is communicated to all personnel who will work in AUFVM
laboratories and to students who will attend the application courses. The approved laboratory
safety rules notification form was created and made available to stakeholders.

The VEE has ISO 14001 certification to systematically control chemical wastes, biological
materials, and medical wastes that may harm the environment due to processes such as
laboratory studies, animal hospital activities, drug use, and waste management. This contributes
to creating a more sustainable education and research environment by increasing environmental
awareness for students and staff. Additionally, AUFVM has a zero-waste certificate. The Zero
Waste Certificate received within the scope of the National Environmental Law No. 2872 and
the Zero Waste Regulation reveals that the faculty's environmental wastes are managed
effectively and sustainably and that biological, chemical, and medical wastes are disposed of
according to appropriate standards. AUFVM has a revised medical waste management plan for
2025. The plan includes annexes outlining job descriptions. Additionally, in accordance with
the Regulation on Environmental Management Services, training sessions were conducted in
2024, and the relevant documents can be accessed in Annexes 4.9.1, 4.9.2 and 4.9.3.

In the VTH, patient admissions began to be made by appointment in all of the VTH units except
the Emergency Clinic, Farm Animals and Equine Clinic and Wild Animal Clinic An Online
Appointment System was established and put into service upon the need, all medical products
and materials in the Medical Equipment Unit inventory were recorded and a stock program was
put into service. Consent forms used for clinical applications were rearranged and standardized

in line with stakeholder opinions and integrated into the VTH automation program. The data
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Area 4. Facilities and Equipment

processed into the VTH Automation System is automatically reported to the Dean, Deputy
Deans, and Chief Physician every week.

To ensure the quality management of all activities within the institution, "internal unit
evaluation visits" are conducted annually under the initiative of the Dean's Office. Within this
framework, assessment teams composed of administrative and academic staff, as well as
students, visit units other than their own to monitor process management. Through the reports
they prepare, they contribute to closing quality cycles and ensuring continuous improvement.

Comments on Area 4

AUFVM is the first VEE of Turkiye and also the oldest department of Ankara University. It
was founded in 1842 and moved to the current main campus in 1933. The entire campus and
buildings are inspected by the Ministry of Culture Natural and Cultural Heritage Protection
Board. For this reason, major renovations or new constructions in the buildings within the
campus are subject to permission. However, AUFVM tries to overcome this physical limitation
by constantly updating its hardware infrastructure in education and research areas. AUFVM
VTH underwent a major renovation and modernization process in 2015. In addition, the
administrative block of the Department of Obstetrics and Gynecology and its laboratories were
completely renovated in 2024. In 2025, the renovation of the building where the Anatomy and
Pathology Departments are located will start. Approximately 4 million euro is planned to be
spent for this department.

AUFVM ERAF is approximately 35 km away from the main campus. The ERAF area, which
was under the control of the National Real Estate, was sold to be used under the defence industry
policies of our country, and in return, it was decided to build a new and modern farm in the
Haymana District of Ankara Province. The tender for the construction of the new farm was
completed in January 2025 at a cost of 15 million euros. The farm is planned to be delivered at
the end of 2027. During the construction period, the existing farm will be in continuous use.

Suggestions for improvement in Area 4

The physical spaces on the main campus of AUFVM need to be re-optimised, especially in
terms of self-study and leisure time for students. The relocation of ERAF to a new site is
planned. The project has been designed with contributions from both internal and external
stakeholders, primarily AUFVM departments. Construction of the new campus is set to begin
at the end of 2025, with the budget being funded through a collaboration between AU and the
government. At this stage, close monitoring of the project on-site is crucial to ensure timely
adjustments for any overlooked issues.
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Area 5: Animal Resources and Teaching Material of Animal Origin

Standard 5.1: The number and variety of healthy and diseased animals, first opinion and
referral cases, cadavers, and material of animal origin must be adequate for providing the
practical and safe hands-on training in all relevant areas and adapted to the number of
students enrolled.

Evidence must be provided that these data are regularly recorded and that procedures
are in place for correcting any deficiencies.

AUFVM obtains animal resources and animal-derived educational materials from both internal
and external sources. Internal units, including VTH, ERAF, Central Diagnostic Laboratory, and
departmental laboratories, play a crucial role in this process. In addition to these facilities, high-
quality laboratory animal units, private clinics, animal shelters, ambulatory clinic, city
slaughterhouses, and other external professional facilities also provide animal-origin resources.
Besides bringing animals from external facilities to the faculty, students also visit these facilities
or provide ambulatory clinical services to engage in hands-on and safe practical training.

The VTH is the only public institution in Ankara that provides healthcare services for all animal
species, including both domestic and wild animals. The VTH is well recognized and preferred by
stakeholders, leading to a high case load and enhanced practical training opportunities for
students.

Since 2020, significant changes have been made to the VTH's patient admission mechanism,
culminating in the transition to an online appointment system in 2022. This innovation has
enabled direct appointment scheduling for specialty clinics within the VTH (see Standard 4.4).
Previously, only departmental clinics were available. However, with the establishment of
specialized clinics such as ophthalmology, neurology, cardiology, animal behavior, and
physiotherapy, referral patient admissions have become more common. In Turkey, there is
currently no specific legislation regulating first opinion and referral centers in veterinary
medicine, and this process is still evolving at AUFVM as well.

As aresult, there is no officially established mechanism for measuring the proportion of referral
patients within the total patient population. However, as part of a pilot study, the
Ophthalmology Clinic—where all appointments are scheduled through online communication
with animal owners—has reported that nearly 50% of its approximately 7,000 annual patients
are referrals. Efforts are ongoing to determine this rate accurately across all clinics.

Animals presented to the VTH for diagnosis, treatment, and preventive care are systematically
integrated into undergraduate and postgraduate education programs. The data obtained are used
in education as well as in research and projects that include student participation within a
defined framework. Some practical courses, aligned with different semester curricula, are
conducted at VTH. Additionally, in the 9th and 10th semesters of the veterinary medicine
undergraduate program, the internship program is mainly carried out at VTH. Intern students
receive training in practical units according to a rotational program and support veterinary
health services. The rotation program ensures that each student participates equally in all
applications through sub-unit assignments and monitoring. All intern students starting clinical
rotation are granted access to the hospital’s software and automation system (E-VET software).
Students are closely monitored for patient follow-up, required to personally enter electronic
data after triage, anamnesis, and basic examination, and must complete all case-procedures
correctly. The automation system includes a student module, specifically designed for AUFVM
to help students meet D1C. AUFVM educators can efficiently assess students' completion of !
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required procedures and skills using software-supported evaluations. This software is also
useful for monitoring pre-clinical practical training.

The VTH consists of sub-units structured according to regional and national needs and
demands. In addition to standard clinical units, specialized subunits are established based on
species and discipline, depending on patient needs and institutional potential. The primary
purpose of these specialized units is to ensure that students grasp all aspects of veterinary
medicine and have access to specialized technical knowledge in these areas. Except for the
emergency clinic, all units accept patients through an online appointment system, which aligns
with student practical training and ensures a systematic patient-doctor assignment. To facilitate
students’ exposure to various types of animal cases, the VTH systematically accepts patients
through the online appointment system. This system classifies cases within the VTH software
based on the relevant clinic, ensuring that different types of patients are distributed evenly
among clinicians and given appropriate time. Students also have access to VTH clinical
workflows and surgical schedules, allowing them to plan independent learning sessions to
compensate for any deficiencies in their training.

In recent years, the location of AUFVM in the city center has led to an insufficient number of
large animal cases at the VTH. This challenge is primarily addressed through ERAF visits and
ambulatory clinic services. A wide range of Institutional Memorandums of Understanding
(MoUs) and agreements have been established to facilitate ambulatory clinic services, ensuring
balanced exposure to different animal species. Whenever possible, diseased animals at ERAF
are identified by staff, and their medical care is provided during intern visits as part of the intern
rotation program.

The Wildlife Unit, established to systematically include wildlife medicine applications in
undergraduate education, has been operational for approximately 10 years. Under a MoU with
the Ministry of Agriculture and Forestry’s Reservation and Breeding Areas Directorate, all
wildlife patients brought to the VTH receive hospitalization and support from all necessary
units throughout their treatment. Operative interventions for wildlife are announced via the
internal appointment system, allowing student participation. Similarly, a MoU with Ankara
Metropolitan Municipality ensures that stray animals can access services from AUFVM units.
This agreement enables stray cats and dogs, as well as wildlife registered in the municipal
inventory, to receive care from the hospital, increasing case diversity. Both MoUs have been
systematically implemented and were cited as a "Good Practice Example™ in the Turkish
Parliament’s Animal Rights Research Commission Report. The VTH has an independent
website to promote its services, enhance the use of the appointment system, and increase patient
potential. This website has quickly become one of the most visited in its field in Tdrkiye,
significantly improving the faculty’s interaction with external stakeholders and increasing
referrals and consultations. The rise in complex cases referred by private clinics has made a
substantial contribution to student education by providing diverse prognostic learning
opportunities.

All welfare monitoring and evaluation activities for animals admitted to the VTH or housed in
the faculty’s ERAF are conducted by the AUFVM Animal Welfare Commission. A restoration
project that began in 2015 and lasted nearly eight years expanded the number and capacity of \;
clinical and service units, prevented overcrowding in examination areas, and replaced metal \ \
examination tables with compact, aseptic-compatible materials to improve animal adaptation.
Infrastructure improvements were also made for patient transport, climate control, and lighting. ‘
Additionally, an outdoor paddock with proper flooring and drainage was built for equine clinic, j/;
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and physical separation of large, small, and wild animal units was ensured to minimize cross-
species contact.

The AUFVM ERAF is a key facility where students interact with both healthy and diseased
farm animals and animal-origin materials. Located 30 minutes from the faculty, it serves as a
primary site for veterinary training. Practical lessons cover the production and processing of
animal products such as milk, eggs, and honey, allowing students to gain hands-on experience.
ERAF also provides training in animal care, housing, veterinary services, farm management,
animal welfare regulations, and ethical principles. Students are actively involved in all
processes related to farm animals.

The primary source of specimens for practical training in the Departments of Anatomy and
Pathology is VTH. Dedicated refrigeration units at Emergency and Surgery Clinics are used
exclusively for preserving deceased animals year-round and ensuring their proper transfer to
the relevant department. To support educational activities, a sufficient number of cadavers from
various animal species are provided by transferring deceased or naturally deceased animals to
the Department of Pathology. All cadavers obtained during VTH operations are sent to the
Department of Pathology, where they are distributed between the Anatomy and Pathology
Departments based on specific training needs. While the majority of biological specimens and
cadavers come from VTH, additional sources include private clinics, animal shelters, national
parks, private breeders, farms, individual pet owners, laboratory animal facilities in Ankara and
surrounding areas, wildlife and exotic animal parks, and ministry institutions. These external
sources may request necropsies or send specimens for pathological examination. The
Department of Pathology receives a high volume of specimens from various animal species.
The procedures for the acceptance of deceased animals by AUFVM are clearly defined,
requiring a consent form that must be signed by the animal's owner. Necropsy of deceased
animals and the donation of cadavers for student training (provided there is no zoonotic risk)
are strongly encouraged. Continuous efforts are being made to strengthen communication with
external stakeholders to increase the number of cadavers available for educational purposes.
The faculty utilizes the E-VET automation system for specimen acceptance and necropsy
procedures. When dealing with large animals (such as horses or cattle) that cannot be
transported to the necropsy hall, small groups of interns and necropsy students conduct on-site
necropsies under supervision. Biological samples are collected, subjected to appropriate
pathological procedures, and disposed of accordingly. Wildlife cadavers from national and
natural parks are admitted to the for necropsy under national protocols for necropsy. Intern
students rotate weekly, with each intern group required to perform at least three necropsies. If
the number of cadavers exceeds educational needs, surplus specimens are stored in deep
freezers in the Pathology and Anatomy Departments for future use, ensuring fresh specimens
are available as needed. All examined animal-derived specimens are shared with other relevant
departments (such as Microbiology, Parasitology, and Virology) for further investigation when
necessary. Students actively participate in all these processes, gaining hands-on experience in
pathology and necropsy.
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Table 5.1.1. Cadavers and material of animal origin used in practical anatomical
training.

Species 2022 2023 2024 Mean
Cattle 13 9 10 11
Small ruminants 10 11 28 16
Pigs 2 0 9 4
Companion animals 23 14 15 17
Equine 7 8 8 8
Poultry & rabbit* 85 71 74 77
Aguatic animals 0 0 12 4
Exotic pets 1 3 7 4

* Includes rat, mice, rabbit, guine pig, hamster etc.

One of the unique strengths of our faculty, setting it apart from all other veterinary faculties in
Tdrkiye, is the use of VR software and equipment in pathology education. If an adequate
number of equine and large ruminant cadavers are unavailable for intramural or extramural
necropsy training, students undergo virtual necropsy training using specialized VR software
and devices. In addition to VR-based training, students have access to specimens housed in the
Pathology and Anatomy Museums, showcasing both healthy and diseased animal samples. Our
faculty is home to Tiirkiye’s largest Veterinary Pathology Museum and the most extensive and
comprehensive (medical-veterinary) Anatomy Museum. Various preservation techniques,
including plastination, ensure that these specimens serve as valuable educational resources.
This continuously expanding collection, spanning 183 years, is Tiirkiye’s largest applied
archive in veterinary pathology and anatomy. Each year, new healthy and pathological
specimens are added using modern preservation techniques, enriching the educational
experience for students and professionals.

The disposal of biological waste (cadavers, fresh and preserved organs/tissues) follows strict
national biosafety and medical waste regulations. Trained personnel collect, transport, store,
and dispose of biological waste under carefully monitored guidelines. A dedicated medical
waste storage facility, built in an independent area, is equipped with cooling and filtered
ventilation systems. Biological waste is transferred by trained personnel to this facility and later
disposed of using certified medical waste transportation vehicles under appropriate conditions.
Each authorized staff member in every department is periodically trained in waste management
and follows a strict protocol. Waste is transferred to temporary storage areas twice daily, using
proper protective gear and equipment. National regulatory bodies conduct rigorous inspections
to ensure compliance. 3
The Anatomy Department offers high-capacity storage areas for practical training, including - . \
demonstration, dissection, and evisceration. In addition to cold storage (+4°C and -20°C), ...
multiple facilities house plastinated specimens and other preserved cadavers. As mentioned /
earlier, the Anatomy and Pathology Museums hold Tiirkiye’s largest and most extensive I{;)/,‘,f
collection of animal-origin educational materials. Students can access these museums outside ’f}

[} fi
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class hours for self-directed and peer-assisted learning, conducting hands-on training as often
as needed. A dedicated student community supports museum-based training, enhancing peer
learning and encouraging active engagement beyond scheduled classes.

All live animals and animal-derived materials accepted by the VTH or Wildlife Units are logged
into the automation system before undergoing any procedures. Authorized personnel in each
unit oversee data entry, tracking, and reporting. Weekly automated reports are generated for
faculty administration, ensuring transparency, monitoring, and continuous improvement of all
animal-related procedures.

A crucial aspect of animal-based training is the Clinical Skills Laboratory, which must be
highlighted. Our faculty boasts Tiirkiye’s most well-equipped Clinical Skills Laboratory,
serving veterinary students for over a decade. The Ankara Veterinary Clinical Skills Laboratory
is Tirkiye’s first and largest such facility. It operates year-round, offering students unrestricted
access to practical training. With 12 different modules running simultaneously, it supports the
most comprehensive multidisciplinary hands-on course in the faculty. Before practicing in the
VTH, students develop essential clinical skills in realistic simulation areas, using models and
mannequins. The Clinical Skills Coordination Board continuously monitors and enhances these
simulation environments. Beyond structured lessons, students engage in self-directed and peer-
assisted learning, ensuring ongoing skill development throughout the academic year. All data
for 2022, 2023, and 2024 related to AUFVM are provided in the annexes. In this context, seven
different tables have been prepared, and information regarding AUFVM clinical skills
laboratory modules is also included (Annex 5.1.1).

Table 5.1.2. Healthy live animals used for pre-clinical training (animal handling,
physiology, animal production, propaedeutics, ...).

Species 2022 2023 2024 Mean
Cattle 283 310 373 322
Small ruminants 76 82 71 76
Pigs 4 4 4 4
Companion animals 4716 6096 5114 5309
Equine 6 6 6 6
Poultry & rabbit* 12330 11580 9850 11253
Aquatic animals 0 0 0 0
Exotic pets 0 0 0 0

* Includes rat, mice, rabbit, guine pig, hamster etc.
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Table 5.1.3. Number of patients** seen intra-murally (in the VTH).

Species 2022 2023 2024 Mean
Cattle 709 629 648 662
Small Ruminant 263 146 129 179
Pig 1 0 0 0
Companion animals 58495 50127 43844 50822
Equine 127 159 64 117
Birds & Exotic & Rodent* 5506 4604 3846 4652

* Includes rat, mice, rabbit, guine pig, hamster etc.

** Each patient must be officially recorded in the electronic patient record system of the VEE and must be
individually examined/treated by at least one student under the supervision of at least 1 member of staff. Each live
animal affected by one specific clinical episode is counted as one single patient, even if it has been
examined/treated by several departments/units/clinics.

Table 5.1.4. Number of patients** seen extra-murally (in the ambulatory clinics).
Species 2022 2023 2024 Mean
Cattle 1881 1867 1434 1727
Small Ruminant 1765 1759 995 1506
Pig 116 108 144 123
Companion animals 4 70 101 58
Equine 198 238 309 248
Poultry & rabbits 3500 1400 1425 2108
Exotic pets 0 0 0 0

** Each patient must be officially recorded and must be individually examined/treated by at least one student under
the supervision of at least one member of staff. Each live animal affected by one specific clinical episode is counted
as one single patient.
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Table 5.1.6. Cadavers used in necropsy.

Species 2022 2023 2024 Mean
Cattle 11 8 14 11
Small Ruminant 28 25 17 23
Pig 10 2 4 5
Companion animals 520 299 285 368
Equine 5 12 7 8
Poultry & rabbits * 40 93 285 139
Aquatic Animals 0 1 15 5
Exotic pets 18 2 28 16

* Includes rat, mice, rabbit, guine pig, hamster etc.

and Herd Health Management.

Table 5.1.7. Number of visits in herds/flocks/units for training in Animal Production

Species 2022 2023 2024 Mean
Cattle 65 76 75 72
Small Ruminant 34 40 32 35
Pig 9 12 20 13
Equine 11 12 20 14
Poultry & rabbit* 13 14 20 4
Aguatic animals 0 0 40 13

* Includes rat, mice, rabbit, guine pig, hamster etc.

VPH (including FSQ).

Table 5.1.8. Number of visits in slaughterhouses and related premises for training in

Species 2022 2023 2024 Mean

Ruminant slaughterhouses 11 19 15 15

Pig slaughterhouses 0 0 0 0

Poultry slaughterhouses 16 18 15 17

Related premises ** 22 22 30 25

Others (specify) 11 11 15 12
** Premises for the production, processing, distribution or consumption of food of animal origin
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Standard 5.2: In addition to the training provided in the VEE, experience can include
practical training at external sites, provided this training is organised under the
supervision of teaching staff and follows the same standards as those applied in the VEE.

In addition to the faculty’s departments, laboratories, VTH, and AUFVM ERAF, undergraduate
education involves collaboration with various external stakeholders. The most significant
component of extramural practical training is the ambulatory clinic. A directive has been
established for the ambulatory clinic’s operations, and an Ambulatory Clinic Commission has
been formed to oversee the training plan. Field instructors coordinate off-campus visits,
ensuring that practical applications are carried out regularly. The planning considers the
necessary animal species and clinical procedures. Participation in ambulatory clinic activities
is mandatory for all final-year (intern) students, and this process is meticulously monitored by
the commission.

Ambulatory clinic visits are routinely conducted at various institutions with which the faculty
has a Memorandum of Understanding (MoU), such as the TJC, Ankara Yildirnm Beyazit
University Equine and Equestrian Training Facilities, municipal shelters, LOSEV (a foundation
for children with leukemia), and the Gulhane Pig Unit at the University of Health Sciences.
Diagnostic, treatment, and other clinical services are performed by students under the
supervision of instructors. Additionally, visits are scheduled to rural villages and medium-to-
large-scale farms around Ankara, as well as to the ERAF. The procedures performed during
visits are recorded individually for each student. The Ambulatory Clinic was also deployed to
the Antalya region, with permission from the Ministry of Agriculture and Forestry and the
Turkish Veterinary Medical Association, to provide healthcare services for domestic and wild
animals injured during forest fires in Tlrkiye. This initiative not only provided invaluable
experience in emergency veterinary care but also received widespread public appreciation.
Following this deployment, the faculty committees prepared and distributed a handbook titled
Emergency Response and Application Standards for Animals in Forest Fires to all stakeholders.
In addition to mammalian species, supervised visits are conducted to broiler and layer poultry
farms, hatcheries, and pig farms. Clinical training sessions are also organized at sheep and cattle
farms, as well as private equestrian facilities.

Beyond the ambulatory clinic, the Department of Animal Husbandry arranges numerous
external visits. These visits are conducted weekly for different groups of intern students and
eight times per year for 5th- and 6th-semester undergraduate students. Public institutions visited
include the International Livestock Research and Training Center of the Ministry of Agriculture
and Forestry and the Military Equestrian Training Center of the National Defense University.
Private sector visits include Elmadag Cattle Farm and Polatli Broiler Farm. The faculty
maintains an MoU with these institutions, which is updated annually.

In addition to external institutions, the ERAF is also visited under the supervision of animal
husbandry instructors. These visits complement routine undergraduate clinical training.
Students observe and learn about different animal housing conditions, welfare standards, and
breed characteristics through practical training with horses, cattle, sheep, pigs, laying hens, and
a duck hatchery. During visits to the International Livestock Research and Training Center,
students receive hands-on training on the management of cattle and small ruminant shelters,
herd movement, and handling. Additionally, they tour the breeding and genetics laboratory, cell
culture laboratory, gene bank, and wool/mohair laboratory. At the Military Equestrian Training \
Center, students observe horses, their housing conditions, and learn about conformation traits -/ //
and farriery techniques. )
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During visits to commercial cattle farms, students receive training on dairy cattle management,
barn design, milking unit operation, calf care, and welfare assessments of beef cattle. Similarly,
visits to broiler farms include training on flock management, housing inspections, and all other
aspects of poultry production. As part of meat hygiene and inspection, students within the
Department of Food Hygiene and Technology are taken to both red meat and poultry
slaughterhouses, where they participate in systematic meat inspection, including ante-mortem
and post-mortem examinations. During this process, they receive training on diseases and
conditions that prohibit slaughter, as well as relevant regulations.

Standard 5.3: The VTH must provide nursing care skills and instruction in nursing
procedures. Under all situations students must be active participants in the clinical
workup of patients, including problem-oriented diagnostic approach together with
diagnostic decision-making.

The workflow processes of VTH staff and instructors at all levels, as well as the duties and
responsibilities of undergraduate and graduate students, are clearly defined and communicated
to the relevant individuals. The core documents containing all this information are also shared
via the website and announced to stakeholders. To enhance the knowledge, skills, and
competencies of technical and vocational support staff, an individual training and orientation
program is implemented at the beginning of their employment. Additionally, they are required
to participate in in-service training programs organized by the university and faculty throughout
their tenure. Employees who interact directly with external stakeholders are also required to
complete online training programs provided through the Presidential Distance Education Portal,
and their progress is monitored.

At the beginning of the fall semester, during the first week of education, a special hands-on
training program is organized in collaboration with the university and faculty. The faculty takes
this orientation and adaptation training program very seriously. If a student does not attend the
entire program, their undergraduate education is considered incomplete, and they cannot
graduate. This training includes an introduction to the learning processes in health sciences and
practical explanations of all training facilities. More importantly, training on biosafety,
laboratory safety, and occupational safety is provided. Rules, application principles, and
guidelines are conveyed very clearly. This ensures that veterinary undergraduate students adapt
to their coursework and practical training.

Throughout their undergraduate education, students receive training in veterinary nursing and
care through theoretical and practical courses, with varying intensities depending on their
academic term. In the fourth semester, veterinary students take their first clinical skills course,
including veterinary nursing: the Professional Practice and Clinical Skills Course 1. The content
delivered in this course builds upon previous learning, with skill levels progressively increasing
each semester. A highly intensive hands-on training program is conducted at the Ankara
Veterinary Clinical Skills Laboratory, as previously detailed. Students receive four hours of
rotational practical training per week in twelve different modules related to their coursework.
Each module is supported by self-directed e-learning materials such as videos and e-
presentations. Students participate in training sessions in groups of up to nine per instructor,
under the supervision of veterinarians and veterinary assistants working at the hospital. The
selection of trainers from the VTH is a strategic decision, ensuring that students perform
successfully in the VTH in later semesters while minimizing errors when assisting VTH staff.

The motto of these practices is "low complications in clinics, high confidence in students." )i/
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Using realistic models and hospital-grade medical equipment, students receive hands-on
training in patient record management, client communication, auxiliary services, and
preliminary clinical and laboratory training at the Clinical Skills Laboratory. Additionally,
extra-curricular training is provided through self-directed and peer-assisted learning models. A
dedicated student group supports the Clinical Skills Laboratory, enriching the training through
peer education and ensuring that learning continues actively outside of class hours. Students
who successfully complete all module requirements are considered ready for clinical practice.
Starting from the sixth semester, students participate in applied courses within the VTH. These
courses are crucial for developing clinical skills directly within the VTH setting. Students who
successfully complete all theoretical and practical courses over eight semesters undergo a final
comprehensive orientation before being assigned to different units as intern students. Intern
students participating in clinical and laboratory applications must confirm their understanding
of the relevant unit’s rules and procedures through detailed consent forms. Students assigned to
different units, laboratories, and clinics carry out all practical applications under the supervision
and coordination of their responsible instructor. Given the high number of students in the
Turkish-language program, clinical training requires well-planned rotation schedules to ensure
effective grouping. Intern students are divided into groups according to a central rotation
schedule covering the ninth and tenth semesters. They work weekly in their assigned units to
ensure direct participation in hands-on applications. To guarantee that each student acquires the
fundamental competencies and Day One Skills, the number of students in each group is strictly
limited. Specifically, the maximum number of students per group is as follows: 6-9 for Clinical
Skills Laboratory modules, 5-6 for Ambulatory Clinic, and 8-9 for clinical and laboratory work
during the internship.

An Intern Module, integrated into the VTH automation system, tracks student participation in
various clinical procedures, including clinical examinations, diagnostic tests, blood sampling,
treatment, care and prevention services, critical care, anesthesia, routine surgery, euthanasia,
necropsy, report writing, communication, and biosafety processes. Instructors ensure that
students complete all hands-on activities properly and record individual student progress in the
module. The necessary infrastructure is in place to monitor student participation in specific
applications as determined by the academic units' Day One Skills and institutional priorities.

Standard 5.4: Medical records for patients seen intra- and extra-murally under Core
Clinical Training (CCT) must be comprehensive and maintained in an effective retrieval
system to efficiently support the teaching and learning, research, and service programmes
of the VEE.

All patient and sample records within the VTH and its affiliated units are stored in the electronic
automation system (E-VET). This system is designed to maintain comprehensive patient
records, ensure accurate data entry for clinical follow-up and research, facilitate communication
with colleagues across different units and with patient owners, and efficiently manage financial
operations. Additionally, an intern module is available within the system.
Clinical, pre-clinical, and all related units are interconnected with E-VET. In addition to being ;
accessible from computers within the VTH units, the automation system can be accessed from - \ \
all departments across the Digskapi campus. Furthermore, academic and administrative staff can s
install the software on their office computers, allowing them to log in from their offices. s
Authorized staff members and intern students can log into the system using their university. i/
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account and password to access the agenda and patient records. Clinical data, including written
reports, lab results, and medical images from different departments, are available to all staff
members. Patient referrals between clinical departments for examinations or treatments are
managed through E-VET. PACS (Picture archiving and communication system) is partially
used for the digital storage, management, retrieval, and sharing of medical images. Efforts are
ongoing to integrate the DICOM (The Digital Imaging and Communications in Medicine)
standard with the E-VET system, enabling the secure archiving of data obtained from all
imaging devices and facilitating seamless sharing among relevant stakeholders.

A designated staff member within the faculty serves as the automation system coordinator,
responsible for regularly reporting requests and suggestions from internal stakeholders to the
software company. Any errors or deficiencies identified during system use are monitored by
unit supervisors and communicated to the relevant stakeholders. Additionally, designated
registration officers in each unit are responsible for completing missing information and
correcting inaccurate data. As a result, the automation system undergoes continuous
improvements and updates as needed. Regular training sessions are conducted for all internal
stakeholders, with a particular focus on students, covering software usage and the student
module.

To enhance the effective and efficient use of the software, distinct user roles have been
established for receptionists, cashiers, veterinarians, students, lab technicians, pharmacists,
administrators, and other users. System access is secured through role-based permissions,
defined in accordance with the Personal Data Protection Law and each stakeholder's authority,
responsibilities, and obligations.

The VTH accepts patients through an online appointment system, which can be accessed via
the hospital’s official website. Appointments are available for a 10-business-day period, with
new slots opening daily at midnight. Follow-up examinations also require a scheduled
appointment. To ensure the completeness of patient records, the online appointment system has
been integrated into the hospital's automation system. Animal owners booking an appointment
are required to enter their personal information themselves. The automation software is a crucial
tool for students, veterinarians, and other staff to track appointments. The requirement that
appointments be scheduled only for registered patients simplifies the process of monitoring
patient history and prognosis for internal stakeholders.

During ambulatory clinic and herd health visits, patient records are documented on information
sheets by the responsible academic staff and each student. Collaboration is underway to
generate information in electronic format and integrate it with the E-VET system.

Comments on Area 5

The national legislation governing the establishment and minimum technical requirements of
animal hospitals is outlined in Law No. 5996 on Veterinary Services, Plant Health, Food, and
Feed, along with the Animal Hospitals Regulation, which was developed within the framework
of this law. However, this legislation primarily sets basic physical standards and lacks detailed
provisions, particularly regarding VTH’s within universities that serve educational and research
purposes. For example, doctoral and master's students who hold the title and authority of a
veterinarian are not explicitly defined within the relevant regulations regarding their roles at 5
AUFVM VTH. Since these internal stakeholders actively contribute to routine operations, the, i/
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institution has had to define all related processes based on internal dynamics. To bridge this
gap, AUFVM initiated an internal regulation study in 2021 to establish procedures and
principles for graduate students' participation in AUFVM VTH activities. Shaped by
stakeholder feedback, this document was finalized in June 2022 and submitted for approval by
the AU Senate. While this internal regulation effectively addresses institutional needs, a
national-level legislative amendment is widely regarded as essential.

The pharmacy unit within the AUFVM VTH is structured as a retail veterinary medicinal
product sales facility licensed by the Ministry of Agriculture and Forestry under relevant
legislation. To meet institutional requirements, a veterinarian and a pharmacist have been
assigned to manage the procurement, stocking, and distribution of both human and veterinary
medicinal products. The medications obtained are used in various physical locations, including
clinical departments, the vaccination unit, the farm, and the emergency clinic, each with
separately assigned responsible personnel. However, due to regulatory requirements, only one
ITS (Pharmaceutical Tracking System) officer can be assigned, and only one virtual stock area
is displayed, leading to difficulties in routine operations, particularly in e-prescription writing
and inventory management.

Suggestions for improvements in Area 5

Significant progress has been made in the E-VET automation system in recent years; however,
the digitalization and integration of mobile clinic and herd visit records into the system will
facilitate the follow-up of patients by students.

The completion of efforts to integrate the PACS system with patient record automation will
provide students with access to a vast case archive, enhancing their clinical skills. Additionally,
it will facilitate scientific research by offering large volumes of medical imaging data, thereby
improving the quality of academic studies. Digital data will also make retrospective studies and
multidisciplinary research more accessible. Furthermore, this integration will bring significant
benefits to education, research, and community outreach services.
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Standard 6.1: State-of-the-art learning resources must be adequate and available to
support veterinary education, research, services and continuing education. Learning
resources must be suitable to implement teaching facilities to secure the ‘never the first
time on a live animal’ concept. When the study programme is provided in several
tracks/languages, the learning resources must be available in all used languages. Timely
access to learning resources, whether through print, electronic media or other means,
must be available to students and staff and when appropriate, to stakeholders. State-of-
the-art procedures for bibliographical search and for access to databases and learning
resources must be taught to undergraduate students, together with basic English teaching
if necessary.

Aligned with its mission, AUFVM's strategic objective for learning resources is to provide
students and academic staff with continuous access to high-quality learning materials, including
journals, books, and databases, in both print and digital formats. AUFVM offers advanced
student and research laboratories, as well as well-equipped classrooms in basic and pre-clinical
sciences. These resources have contributed to the development of state-of-the-art VTH
facilities. Beyond slaughterhouse practices, key learning resources include the ambulatory
clinic, professional skill development laboratories, virtual reality laboratories, and digital
learning platforms. At the beginning of each academic year, a designated academic coordinator
leads new students on an orientation tour, providing information about library services, the
virtual campus, and the tools, equipment, and learning materials available for the academic
year.

Since the last EAEVE visitation in 2018, it has become clear that students' preferences for new-
generation interactive learning resources have changed, leading to a widespread need for e-
platforms. In response to this educational requirement, our university offers the option of remote
education, also known as "e-campus". We carry out distance learning through simultaneous or
multi-time technologies. The board of the relevant unit and the Senate decide when to open new
distance education programs and courses in formal education. ANKUZEF plans and executes
e-content preparation and instructional design, considering the requests of the relevant units.
The application for distance education has the following goals:

a) To increase efficiency by ensuring the spread of higher education and delivering information
to all the masses,

b) To make sure that the university's education and training opportunities are used effectively
and efficiently,

c) To equip students with the knowledge, skills and values required by the age by using newly
developing technologies in education and training processes,

d) To be a pioneer and an example in the country by training faculty members who use current
technologies,

e) To produce qualified graduates by combining the strengths of face-to-face education and e-
learning methods,

f) To ensure that course contents and teaching materials are shared effectively,

g) To continue the interaction between the instructor and the student outside of planned lesson
hours and places,

h) The aim is to enhance the effectiveness of education by leveraging the interactive and
multimedia opportunities offered by information and communication technologies, as well as
the capacity to access an infinite amount of information.

AUFVM students, particularly during the COVID-19 pandemic period, had access to distance

education through the e-campus system, which conducted all education and training activities, ./ /.
including measurement and evaluation processes. The Open Course Materials (ANKADEM) ;@‘ '
/,
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platform, available online at https://acikders.ankara.edu.tr/, provides a wide range of course
resources, enabling open and free access to courses offered at AU. While enriching students'
course-related resources, it also provides faculty members with the opportunity to improve the
content of the courses they teach. Furthermore, anyone seeking self-improvement can utilize
ANKADEM as a valuable resource for lifelong learning. All content on the site is licensed
under the “Creative Commons: Attribution-Noncommercial-Sharealike 4.0 International”
License.

The Ankara University (AU) Open Access System publishes scientific studies, including
scientific articles, papers, reports, theses, and promotions, produced by university members at
a fixed annual rate. Our university initiated the publication of scientific journals, books, and
bulletins to support Turkish content on the internet and to make the university's scientific
potential accessible to all researchers. We hold the copyrights for these materials and have made
them available for full text use. The system includes a total of 799,451 books, 1,662,886 e-
books, 74,202 e-journals, 21,646 theses, and 86,097 open access materials. Additionally,
students have access to the books and periodicals included in the university's databases through
library automation and the internet service provided across the university. Students and staff
can search catalogues on the main library website (AU Library). The AUFVM Library is also
used as a reading room. Electronic books, open course materials, and various databases can be
accessed intramurally and extramurally with the overdrive/digital library system through the
AU Library and Documentation Department. Students can easily access electronic databases
remotely with their AU e-mail addresses. All scientific databases and e-library systems used by
academic staff are also available to students.

Standard 6.2: Staff and students must have full access on site to an academic library
administered by a qualified librarian, an Information Technology (IT) unit managed by
a qualified IT person, an e-learning platform, and the relevant human and physical
resources necessary for the development of instructional materials by the staff and their
use by the students.

The relevant electronic information, database and other intranet resources must be easily
available for students and staff both in the VEE’s core facilities via wireless connection
(Wi-Fi) and from outside the VEE through a hosted secured connection, e.g. Virtual
Private Network (VPN).

Continuous and systematic efforts are undertaken at AUFVM to ensure that students and staff
have timely and efficient access to professional and academic information resources and
publications. Library operations are managed under the supervision of a highly qualified and
experienced librarian, ensuring the effective organization and dissemination of information..
Students are entitled to access libraries on both other university campuses and AU libraries.
There are a total of 36 libraries at AU: 18 affiliated with faculties, 1 with institutes, 7 with
research and application centers, 1 with the State Conservatory, and 9 with vocational schools.
The AUFVM library (renamed as Veterinarian Mehmet Akif Ersoy Library in 2023) is staffed
by three personnel and is managed by a Library Commission consisting of at least four AUFVM
academic staff members and a librarian. The Faculty Board appoints commission members
under the Management System Coordinatorship, which operates under the supervision of the
vice dean responsible for AUFVM administrative affairs. The appointed members serve a
minimum term of three years. The library includes a main reading hall, book and magazine ;
storage units, workstations, and dedicated offices for library staff, ensuring an efficient and ,,\/K
well-organized study environment for students and faculty. %

The AUFVM Library serves students, faculty members, and visiting researchers. The library
organizes books based on similar publication subjects. AUFVM library is equipped with five
computers for your convenience. Since 2017, we have been using the "Sirsi Dynix" librarian;;/ f'/(

\_\;‘;.
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program to access bibliographic data (basic library entry data and section titles) of all external
resources, including Turkish and foreign theses, encyclopedias, and other faculty's publications.
In 2022, an advanced interface known as the "enterprise” became available, which makes the
software simple to use. Moreover, each campus provides AU students with online access,
enabling them to use proxy services outside the campus. AU is also a member of EDUROAM,;
students/academic staff can also use this opportunity.

The standard working hours of Ankara University's libraries are 8:30 to 17:30 on working days,
with modifications made in accordance with the academic calendar. The unit's capabilities may
allow for 24/7 working hours, especially during the midterm and final exam periods. The library
provides consultation services, lending services, audio-visual services, electronic databases,
and electronic publications to maximize student benefits. Library users receive training on
effective library use at the beginning of each academic year and whenever necessary. This
ensures that they can fully utilize the available resources. Both the periodicals section and the
main library operate under an open shelving system, allowing easy access to materials.
Information booklets are available in the reader's lounge, organized under an open shelving
system. This section also includes index and abstract-type periodicals. Books in the reader's
lounge are arranged by classification numbers, allowing students to easily locate and access the
resources they need.

The AUFVM library operates alongside the reading room from 8:30 AM to 5:30 PM on
weekdays. Academic staff are allowed to borrow up to 10 books for one month, while students
can borrow up to 5 books for 15 days. However, periodicals and reference materials are not
available for lending. The library also provides photocopying services for periodicals.

In addition to AUFVM's library services, students have access to the broader resources of
Ankara University’s Library and Documentation Center, established in 2011. Through the
library automation system, users can access catalog information for all university-owned
resources online. The system allows users to browse collections from all university libraries or
a specific unit library of their choice. The online catalog provides details such as author names
and work titles, enabling users to search through multiple access points, track borrowed
materials, extend loan periods, reserve books, and manage their library accounts using their
assigned credentials.

To optimize resource allocation, usage and cost analyses are conducted through regular
database usage statistics. Databases with low usage performance are identified, and unnecessary
subscriptions are discontinued to ensure efficient budget utilization. Additionally, the university
provides a proxy service, allowing all internal stakeholders to access electronic resources
remotely from outside the campus.

Library collection development policy is to support the cultural activities of our students and
researchers as well as their scientific activities. In 2024, 5551 users utilized the Rosetta Stone
database, a subscription-based online education service offering 31 different languages, to learn
25 different languages.

User training programs are conducted annually to enhance the efficiency of information access,
promote awareness of open science, and maximize the utilization of both electronic and printed
resources. In 2023, a total of 109 training sessions and workshops were organized, followed by
99 sessions in 2024. The Library and Documentation Department provides information on
databases, trial databases, training sessions, and other activities through various communication
channels, including the library’s official website, the university email system, and social media
platforms such as Facebook, Instagram, and X.

Users actively use the videos on the YouTube page, garnering over 62,691 views daily. Besides,
the training our faculty members provide on their personal YouTube channels, and the content
they share add richness to this. The Library and Documentation Department receives user

feedback about the database through the "Trial Database Evaluation Form™ on its website whichy;/ f
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students can log in with their personal passwords via AU IDP Server, and utilizes these
notifications for collection development studies. Over the past three years, the Library and
Documentation Department has opened trial databases for access and retrieved data from them;
in 2022, they made 20 databases available for trial access and received 18 assessment forms. In
2023, the Library and Documentation Department made 16 databases available for trial access
and received 43 assessment forms. In 2024, we received 23 assessment forms and made
available 13 databases for trial access. The library documentation website announces the details
of the trial database, including its availability periods.

AU Libraries can provide services to external users who are not members of the university
through interlibrary loan and cooperation protocols (ILL), and university researchers also have
the right to benefit from these services. As a member of the ANKOS consortium, which began
among other universities in Ankara in previous years and later expanded to all universities, our
library participated in the personnel exchange program in this context in 2024.

AU's academic staff frequently publishes articles, papers, reports, and reviews in prestigious
national and international publishing houses, with the number of these studies increasing every
year. AU contributes to national and international archives with its online Open Access System
and provides everyone with the right to free access to the publications of our academic staff
using traditional methods and computing facilities.

Standard 6.3: The VEE must provide students with unimpeded access to learning
resources, internet and internal study resources, as well as facilities and equipment for
the development of procedural skills (e.g. clinical skills laboratory). The use of these
resources must be aligned with the pedagogical environment and learning outcomes
within the programme and have mechanisms in place to evaluate the teaching value of
changes in learning resources.

There are 31,916 registered books in the AUFVM Library. The library program, Sirsi Dynix,
transfers purchased and donated books to the internet. The AU Institute of Health Sciences
(AUHSI) also includes 1642 postgraduate theses (doctoral and master's degrees) in its asset
registration. There will be no new printed copies of these in the library after October 2022. All
postgraduate theses accepted in Turkiye are accessible through the Tez Merkezi/Thesis Center
website.

The AU Library and Documentation Department provides access to electronic books, open
course materials, and various databases through the Overdrive/digital library system. Students
can also access electronic databases remotely using their AU e-mail addresses through a proxy
change. The AU e-library provides access to electronic journals and databases, and the Library
and Documentation Department regularly renews these access services. The AUFVM library
still has a print subscription to two journals (JAVMA and Ank. Univ. Vet. Fak. Derg.) in
addition to online access.

The AU Library and Documentation Center encompasses 2,461,170 books (both print and
electronic), 85,052 articles, and an open access policy that allows access to research journals,
university-published books, author-granted theses, and the university's monthly bulletins
archive via the online publishing portal. Our libraries, affiliated units, and the "Book Request
Form™ on our website enable our students and academic and administrative staff to promptly
request books. There are approximately twenty-five books (including print and electronic)
available for each student in 2024. Ankara University currently has 97,758 enrolled students.
Budgets for the library and documentation resources total 33,500,000 TL in 2024, 23,700,000
TL in 2023, and 15,450,000 TL in 2022.

The Library and Documentation Center maintains subscriptions to 143 online journal and e-
book databases, accessible from a single interface through a search engine. Additionally, AU
Library and Documentation Center is a member of ANKOS and TUBITAK-EKUAL. Thesi
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search database (n = 143) for the AU e-library, which AUFVM students can easily access
(Annex 6.3.1).

In 2015, AUFVM initiated efforts to establish a "Clinical Skills Laboratory™ (CSL) in the field
of veterinary medicine for the first time in Turkiye. AUFVM first signed a cooperation
agreement with Hannover Veterinary University at the rectors' level on March 30, 2015; on the
same day, the Hannover Veterinary University CSL team conducted a 2-day application
training at AUFVM. Subsequently, the academic personnel responsible for designing the
administrative and academic framework of CSL adapted the application system to AUFVM,
learned about the model and its development techniques, and spent two weeks at University
College Dublin (UCD) in Dublin, Ireland, on 19 June 2015. On October 3, 2015, he spent a
month at the Faculty of Veterinary Medicine and Hanover Veterinary University, installing and
operating CSL and preparing model and simulation sets. He completed his training and
observations on the subject. In October 2016, the AUFVM CSL formed its first coordination
team. In January 2017, the team finalized the procurement of simulation models, tools,
equipment, and other supplies. Following the immediate preparation of necessary simulations
and course planning, the CSL team conducted the first application course within the English
Veterinary Undergraduate Program in September 2017. Subsequently, the CSL family
expanded, employing a staff of 12 instructors and beginning to offer courses in the modular
system for the 2017-2018 academic year. The AUFVM CSL operates within a 400-square-
meter enclosed space, featuring a structure that mirrors the real one. This structure includes an
operating room, an examination room, and an x-ray unit. It offers 12 distinct modules, which
students complete through a weekly rotation system. With this structure, our laboratory also
provides equivalent training with models and models that have the same features as their
counterparts in distinguished veterinary faculties. With the awareness and responsibility that
AUFVM CSL holds as the pioneer in the field of veterinary medicine in Turkiye, the CSL staff
regularly provides informational training to veterinary faculties upon request, explaining the
definition, purposes, and significance of the Clinical Skills Laboratory in education.

Our well-equipped team from every clinical branch carries out our CSL modules in a
multidisciplinary manner within the current structuring system, and our instructors provide
interactive-applied training in both Turkish and English to module groups of 6-8 people every
week. Our modules perform all examinations, diagnoses, treatments, etc., in veterinary clinics.
Simulations of all laboratory tests for clinics are carried out through activities. We take great
care to ensure that each student performs the same practice an equal number of times, thereby
creating standardization in education. Moreover, to address the disruption of educational
activities caused by the COVID-19 pandemic, we are in the final stages of preparing e-learning
materials and creating a database with the support of our instructors. Additionally, we offer
distance learning and self-directed learning methods to our students. CSL initiated the process.
The following is a list of the modules offered by CSL:

* Clinical Skills Laboratory Introduction and Introduction to Clinical Skills

* Biological Safety, Laboratory Safety and Occupational Safety

* Patient Registration and Consultation Module

* Internal Medicine Module

* Surgery Module

* Obstetrics and Gynecology Module

* Animal Reproduction and Artificial Insemination Module ;
* Biological Sample Collection Module ,,\/K
* Clinical Laboratory Tests Module N

* Medical Imaging Techniques Module
* Injection Methods Module

* Operation Preparation Module
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* Anesthesia Procedures Module
* Emergency Intervention and Intensive Care Module

Virtual Reality (VR) Laboratories was established to overcome the limitations of traditional
practical training by providing students with a realistic, immersive, and risk-free learning
environment for hands-on practice. The establishment of the first Virtual Reality Laboratory at
the Department of Pharmacology and Toxicology has facilitated the active integration of digital
technologies into undergraduate education. This laboratory features the Basic Beekeeping
Training Module, Animal Nutrition and Nutritional Diseases Module, and Pre-Surgical Basic
Training Module. Additionally, in 2024, a virtual reality application incorporating Horse
Necropsy training, developed within the Department of Pathology, was introduced.
On June 10, 2013, the Ankara Veterinary Anatomy Museum (AVAM) officially opened,
marking the 80th anniversary of the Department of Anatomy's establishment. AVAM's primary
mission is to be a vocational education and training center for undergraduate students.
Moreover, it serves as a scientific reference center for undergraduate students as well as
postgraduate students and researchers. Additionally, it has embraced the mission of serving as
an interactive educational space that is engaging for all members of society, particularly
children, and operates under the principle of "learning by experience,” prioritizing visual,
auditory, and tactile education. For this reason, we prioritized the exhibited samples not only
for their anatomical accuracy but also for their educational, aesthetically pleasing, and
captivating preparations, accessible to all members of society. Among the primary tasks are the
regular production of new and different samples for exhibition each year, as well as the constant
updating of the museum'’s exhibition area.
Prof. Dr. Mahir Buytkpamukcu Veterinary Pathology Demonstration Hall opened in October
2024. The hall aims to showcase and conserve the macroscopic morphological characteristics
of diseases that have significantly impacted the economy, animal health, and human health
(zoonotic infections), many of which have undergone complete eradication or control in
Tirkiye. The presentation of these diseases in their original form allows for their transmission
from generation to generation. In 1922, researchers identified a goat tumor as the oldest
specimen. One of the main aims is to serve as a resource for practical and demonstrative
education, especially for undergraduate and graduate programs. It aims to use pathological
specimens observed in domestic, wild, and exotic animals, particularly those examined during
necropsies in the Pathology Department or the field, as educational material for veterinary
students.
One of the 41 Veterinary Medicine Museums in 26 countries in the world, the Prof. Dr. Ferruh
Dinger Veterinary Medicine History Exhibition Hall has been serving at AUFVM since 1974,
Housed in a historic building that served as the rector's residence between 1933 and 1948, the
museum preserves and exhibits significant artifacts related to veterinary medical history. It
features a collection of historical clinical and laboratory materials, photographs, books, and
various documents associated with individuals and institutions in the field of veterinary
medicine.. In addition to the oil paintings of renowned scientists who have made significant
contributions to the history of veterinary medicine and science, the museum houses manuscripts
on veterinary medicine that date back to the 15th century, as well as doctoral, associate
professorship, and professor theses based on these original works. Among these works, the
"Specialized Library" stands as one of the museum's most significant sections. The library
houses all issues of books, similar printed materials, and veterinary medicine periodicals \;K
published from 1842 to the present. The library also includes foreign textbooks on veterinary "
medicine from the 19th century to the present, along with domestic and foreign books on the =~
history of science, medicine, and various social sciences. Among the periodicals in the’ -/
specialized library is "Vasita-i Servet," which was the first journal of veterinary medicine and;;:;/;
agriculture in Tlrkiye and was published in 1880. The museum also includes historical !{f‘;
&

Self Evaluation Report | AUFVM . X
82 |


https://www.veterinary.ankara.edu.tr/en/ankara-university-faculty-of-veterinary-medicine-virtual-reality-vet-vr-laboratory/
http://www.veterinary.ankara.edu.tr/muzelerimiz/
http://www.veterinary.ankara.edu.tr/muzelerimiz/
http://www.veterinary.ankara.edu.tr/muzelerimiz/
http://www.veterinary.ankara.edu.tr/muzelerimiz/

Area 6. Learning Resources

microscopes, scales, ovens, centrifuges, horseshoes, and medicine samples, as well as diploma
samples given to students studying veterinary medicine in Turkiye and various countries around
the world from 1842 to the present. "Turkish Veterinary Medicine Biography and Bibliography
Archive," one of the most important works owned by the museum, contains information and
documents about more than 1,000 veterinarians. The museum exhibits an original, limited-
edition copy of Mustafa Kemal Atatiirk’s "Nutuk," published between October 15-20, 1927.
The Veterinary Faculty Student Association (established 1921) authorized and certified this
document. The museum, which includes significant documents and works related to veterinary
medicine as well as materials used in the field, serves as an important educational resource for
students studying at the AUFVM.

The Ankara Universitesi Veteriner Fakultesi Dergisi (Veterinary Journal of Ankara University)
is one of the prestigious journals of Ankara University and among the notable veterinary faculty
journals. The journal started publication in 1954 and publishes quarterly. The Science Citation
Index-Expanded (SCl-exp) has indexed it since April 2007. "TR Dizin (TR-Index)" and
"Scopus" also index it, and the journal does not impose any fees for manuscript evaluation or
publication processes. The journal publishes research articles, short communications, case
reports, and invited review articles on all aspects of veterinary medicine. The Ank. Univ. Vet.
Fak. Derg. Journal Impact Factor (JIF) score reached 0.7 in 2023. Since 2022, it has maintained
its status as a Q3 journal. This situation placed it at the top among similar journals in Tlrkiye.
The journal aims to provide high-quality, original research articles to professionals working in
veterinary medicine and animal husbandry, contributing to the field at an international level. It
also serves as a valuable resource for veterinary students to keep track of current developments.
In addition to this publication, Ankara University has affiliations with 36 publications,
including 27 indexed in TR-Dizin, 4 in ESCI, 4 in Scopus, and 1 in SCl-expanded.
Additionally, DergiPark platform (by TUBITAK ULAKBIM) contains a total of 2.429
academic peer-reviewed journals in 2024 from Turkiye. Eleven of which are indexed in SCI-
exp. Only three journals are linked-with universities, and the Ank. Univ. Vet. Fak. Derg. is the
only SCl-exp indexed journal from Ankara University available on DergiPark platform.

The Veterinary Pharmacology and Toxicology Association Bulletin is edited by the AUFVM
Department of Pharmacology and Toxicology. The bulletin started publication in 2010. It has
been indexed in ResearchBib (Academic Research Index), ESJI (Eurasian Scientific Journal
Index), ROOTINDEXING, Google Scholar, Sindex (Scientific Indexing Services), ASOS
Index, Tiirkiye Atif Dizini, Index Copernicus, and TR Dizin. The bulletin aims to publish
review studies that contribute to the national and international literature in the field of veterinary
medicine, particularly veterinary pharmacology and toxicology, in accordance with scientific
ethical standards. Its open-access and free publication model makes it a valuable resource for
AUFVM students to follow recent reviews.

Journal of the Turkish Veterinary Medical Society (Veteriner Hekimler Dernegi Dergisi): The
majority of the editorial board's members are academic personnel from AUFVM. The journal
started publishing in 1930 and now publishes semiannually. It is an international, independent,
double-blind, peer-reviewed online publishing journal, which aims to publish papers on all the
related areas of veterinary medical sciences. The aim of the journal is to transfer the recent
scientific knowledge in the veterinary field and to create a discussion platform. The journal
publishes original articles, short communications, case reports, and board-invited reviews on
all aspects of veterinary medicine. Veteriner Hekimler Dernegi Dergisi is currently indexed in
the EBSCOHost, CABI-FullText, CABI Abstracts, Citefactor, TR-Dizin (ULAKBIM), Turkish
Citation Index, and Google Scholar databases. The journal welcomes article submissions and
does not charge any product processing fee (APC) or article submission fees (ASC). It is an
open-access journal and a valuable resource for AUFVM students to follow recent issues.
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Comments on Area 6

AUFVM conducts continuous monitoring and improvement efforts to enhance the effectiveness
and optimize the utilization of learning resources.

All institutional units sustainably manage accessible learning materials of adequate quantity
and quality, aligning them with institutional objectives. The institution employs various
distinctive and innovative techniques in this domain, some of which serve as benchmarks for
other institutions.

Suggestions for improvements in Area 6

Expanding the variety of modules and equipment in the Clinical Skills Laboratory (CSL) and
Virtual Reality (VR) laboratories, modernizing and diversifying teaching resources across
academic departments will contribute to educational effectiveness.

The increasing number of undergraduate and graduate students presents challenges such as
ensuring adequate classroom and laboratory supplies, maintaining sufficient research and
practice farms for various animal species, integrating preventive medicine and One Health into
education, and providing appropriate care for animals. It is important for the institution to
continue and intensify its efforts to reduce the number of students admitted.

Self Evaluation Report | AUFVM
84



-~ '.
5
;

L2 77777 77777 Thda <= 7777/

i

B

Student Admission,
Progression and Welfare



Area 7. Student Admission, Progression and Welfare

Area 7: Student Admission, Progression and Welfare

Standard 7.1: The VEE must consistently apply pre-defined and published regulations
covering all phases of the student “life cycle”, e.g. student admission, progression and
certification. In relation to enrolment, the VEE must provide accurate and complete
information regarding the educational programme in all advertisements for prospective
national and international students.

Formal cooperation with other VEEs must also be clearly advertised.

At AUFVM, predefined and published regulations for student admission, progression, and
certification, covering all stages of the student life cycle, are applied.

The primary promotional activities of the VEE take place annually during two separate
"Introduction Days" organized by Ankara University-one in Tandogan Campus (Main Campus)
and Diskapt Campus where AUFVM is located. As part of the university’s promotional
activities, AUFVM is also represented at domestic and international educational fairs.
Additionally, at the Prof. Dr. Ferruh Dincer Museum of Veterinary Medicine History and the
Ankara Veterinary Anatomy Museum, information visits and presentation programs are
organized for pre-university students. These programs aim to comprehensively introduce the
veterinary profession and contribute to the national and international promotion of AUFVM
through local and foreign visitors.

Orientation programs are conducted at the beginning of the academic year for students admitted
to the faculty within departments and affiliated units.

Visual and audio resources prepared to provide information about the units, facilities,
opportunities, student life, and the veterinary profession at AUFVM can be accessed on the
faculty’s YouTube channel, the AUFVM website, or in printed form from the Student Affairs
Office.

Students starting their education at AUFVM are required to participate in the Adaptation
Program to the university and the faculty before the first semester begins. This program
provides students with information on a wide range of topics, including student registration, the
education system, social facilities, biosecurity, and workplace safety.

Prospective students can find information on educational programs, learning outcomes,
application processes and requirements for domestic and international students, progression and
certification, tuition fees, the academic calendar, and collaborations with other institutions in
the announcements section of Ankara University’s Student Affairs Department or on the
AUFVM website.

For the admission of international students, announcements regarding applications to Ankara
University’s associate and undergraduate programs are published by the Rectorate, and
applications are submitted online. Results are also announced on the Rectorate’s website.

For communication and guidance, the website www.ugadmissions.ankara.edu.tr, the email
address ug.admissions@ankara.edu.tr, and the phone number +90 312 212 60 40 (extensions
6138-6140) are actively used. During the application process, candidates are required to
complete the application form available on the website and upload the necessary documents.
Applications with missing documents are deemed invalid. Applications are free of charge, there
is no age limit, and dual applications are not accepted.

The required documents for application are listed below:

Original diploma and its certified translation in Turkish/English

Transcript and its certified translation in Turkish/English

Valid exam results

Passport.
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Standard 7.2: The number of students admitted must be consistent with the resources
available at the VEE for staff, buildings, equipment, healthy and diseased animals, and

materials of animal origin.

Table 7.2.1. Number of new veterinary students admitted by the Establishment.

Type of students 2024 (T+E) 2023 (T+E) 2022 (T+E) Mean
Standard student 294 (215+79) | 295 (221+74) | 284 (211+73) 291
Full fee students n/a n/a n/a n/a
Total 294 (215+79) | 295 (221+74) | 284 (211+73) 291

*Turkish (T) + English (E) Programme Students; n/a: not applicable.

Table 7.2.2. Number of veterinary undergraduate students registered at the
Establishment (T+E).

Year of programme | 2024 (T+E) 2023 (T+E) 2022 (T+E) Mean
Prep class 59 (7+52) 70 (8+62) 68 (13+55) 65.7
First year 276 (207+69) 264 (203+61) 289 (215+74) 276.3
Second year 264 (200+64) 279 (211+68) 267 (196+71) 270.0
Third year 278 (210+68) 268 (199+69) 273 (206+67) 273.0
Fourth year 467 (341+126) 406 (314+92) 381 (314+67) 418.0
Fifth year 205 (166+39) 274 (231+43) 248 (217+31) 242.3
Total 1549 (1131+418) | 1561 (1166+395) | 1526 (1161+365) | 1545.3
*Turkish (T) + English (E) Programme Students.
Table 7.2.3. Number of veterinary students graduating annually.
Type of students 2024 (T+E) 2023 (T+E) 2022 (T+E) Mean
Standard student 246 (207+39) 269 (235+34) 272 (243+29) 262.3
Full fee students n/a n/a n/a n/a
Total 246 269 272 262.3

*Turkish (T) + English (E) Programme Students; n/a: not applicable.
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Table 7.2.4. Average duration of veterinary studies.

more

Duration % of the students who graduated on 2024
Turkish programme English programme

5 years 74 69

+1 year 16 23

+2 years 6 5

+3 years and 4 3

Table 7.2.5. Number of postgraduate students registered at the Establishment.

Programmes 2024 2023 2022 Mean
Interns n/a n/a n/a n/a
Residents n/a n/a n/a n/a
PhD students 53 84 64 67
Others (Ms) 23 17 9 16

n/a: not applicable.

Table 7.2.6. Number of new veterinary students admitted by the Establishment by
gender.
2024 2023 2022
Type of
students F (T+E) M (T+E) F (T+E) M (T+E) F (T+E) M (T+E)
Standard 186 108 177 118 177 107
students (133+53) (82+26) (132+45) (89+29) (130+47) (81+26)
Full fee n/a n/a n/a n/a n/a n/a
students
Total 186 108 177 118 177 107

*Turkish (T) + English (E) Programme Students; n/a: not applicable F:Female; M: Male.
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Table 7.2.7. Number of graduated students.

Year | Female Male (T+E) | Total (T+E) Percentages of female students
(T+E) in total (%0)
2024 | 113 133 246 (207+39) 459

(95+18) (112+21)

2023 | 128 138 269 (235+34) 47.6
(107+24) (128+10)

2022 | 135 140 275 (246+29) 49.1
(123+12) | (123+17)

Total | 589 630 1219 (1103+116) 483
(525+64) | (578+52)

*Turkish (T) + English (E) Programme Students.

The number of postgraduate students studying at the departments of; AUFVM under AUHSI is
provided under Standard 10.

Standard 7.3: The selection and progression criteria must be clearly defined, consistent,
and defensible, be free of discrimination or bias, and take into account the fact that
students are admitted with a view to their entry to the veterinary profession in due course.
The VEE must regularly review and reflect on the selection processes to ensure they are
appropriate for students to complete the programme successfully. If the selection
processes are decided by another authority, the latter must regularly receive feedback
from the VEE.

Adequate training (including periodic refresher training) must be provided for those
involved in the selection process to ensure applicants are evaluated fairly and consistently.

In Tlrkiye, university entrance exams are conducted by the Student Selection and Placement
Center (OSYM — Annex 7.3.1), which was established on November 19, 1974, under Acrticle
52 of the 1750 Law on Universities. In 1981, with the enactment of Law No. 2547 (Annex
1.2.1) on Higher Education, OSYM became affiliated with the HEC.

All veterinary faculties in Turkiye, including AUFVM, admit students through the national
placement exam. The SAY score obtained from this exam forms the entry score for AUFVM.
The exam [Higher Education Institutions Exam (YKS)] consists of multiple-choice questions
and is divided into stages. “Basic Proficiency Test (TYT)” is the first stage of the university
entrance exams held in Tiirkiye and is organized by OSYM. TYT is the initial session of YKS,
and it includes questions aimed at assessing students' basic proficiencies. In the exam,
fundamental knowledge in areas such as Turkish, mathematics, science, and social sciences is
tested. TYT is conducted to evaluate candidates' general abilities and knowledge levels. The
Field Proficiency Test (AYT) is the second stage of the YKS, and it aims to assess candidates'
knowledge and proficiency in field-specific subjects. The exam includes four different tests:
Turkish Language and Literature-Social Sciences-1, Social Sciences-2, Mathematics, and
Science. AYT is conducted to evaluate the knowledge level of candidates, especially those
aiming to enter undergraduate programs, in subjects related to their chosen fields. Students are
required to take the TYT, and AYT is announced in July, and students are required to register
at universities in Turkiye during the first week of August. Students are placed into VEE based
on their science and mathematics scores. These criteria are clearly stated in the relevant
regulations. Students can easily access these regulations on the University and VEE websites.
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Candidates can appeal against the examination results by filling in the form on the OSYM
website. OSYM examines the candidate's answer sheet and informs the candidate of the result
(Annex 7.3.1).

Since AUFVM admits students through the central exam, there are no additional professional
qualification conditions or pre-requisites aside from the general acceptance criteria. Students
are placed in the veterinary program solely based on their preferences within the available
quota, according to the result of the central exam. Due to the centralized exam system, no
additional selection criteria, including suitability to meet D1C (for healthy, disabled, or ill
students), are applied to ensure the successful completion of the program. The admission
process for foreign students to AUFVM is explained under section 7.1.

For the upcoming academic year (2025-2026), the institution has reported the following quotas
for acceptance: 120 students for the Turkish program and 60 students for the English program.
However, the number of quotas granted by HEC to enroll in the faculty and the number of
students who enroll are generally well above this demand.

Undergraduate education at public universities is free, so there is no separate admission process
for scholarship students. However, the admission procedures for international (full-fee) students
differ from those of standard students. International students wishing to study in Turkiye must
meet the criteria set by the HEC. Admission is primarily based on the results of the International
Student Exam (YOS), which evaluates the academic eligibility of foreign applicants. After the
YOS, the admission process at FU for international students involves several steps. Students
who meet the eligibility criteria must submit their applications through the university’s online
portal, providing their YOS results or other recognized qualifications, such as SAT scores or
high school diplomas. The submitted documents are reviewed to ensure they meet the
university's standards, including high school diplomas, equivalency certificates approved by the
Turkish Ministry of Education, and proof of language proficiency if required. Successful
applicants receive an official admission offer, which outlines program details, tuition fees, and
steps to finalize enroliment. To complete enroliment, students must submit original documents
in person, including their YOS results or equivalent qualifications, a high school diploma with
its Turkish equivalency certificate, a passport, proof of health insurance, and evidence of
financial ability if required. Students without Turkish language certification must take a
placement exam and, if necessary, enroll in a preparatory language program before starting their
undergraduate studies. After enrollment, students participate in an orientation program to
familiarise themselves with university policies, academic structures, and campus facilities,
followed by registration for their courses. Throughout their studies, international students
receive continuous support from the International Relations Office and are encouraged to
participate in cultural, social, and academic activities organized by the university to enhance
integration and their overall experience. For more information, students can visit the FU
International Relations Office website or the HEC International Student Portal

Standard 7.4: There must be clear policies and procedures on how applicants with
disabilities or illnesses are considered and, if appropriate, accommodated in the
programme, taking into account the requirement that all students must be capable of
meeting the ESEVT Day One Competences by the time they graduate.

AUFVM provides physical and instructional accessibility services for students with disabilities
or health conditions.

For physical accessibility, various adaptations are made in areas such as departments,
classrooms, clinics, laboratories, the VTH, the ERAF, the canteen, the cafeteria, the dining hall,
and the library, specifically designed for individuals with disabilities. These adaptations include
stairs, sidewalks, ramps, elevators, parking spaces, and restroom adjustments, among others.

Our faculty is committed to creating an inclusive and barrier-free campus where every student,
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staff member, and visitor can access education, facilities, and services equally and
independently. “The Accessible Campus Initiative” aims to ensure that our university
environment is physically, socially, and academically inclusive for individuals with disabilities.
For instructional accessibility, students may individually apply to the "Accessible AU Unit" or
the "AUFVM Accessible Campus Commission” which will then prepare a "Personal
Adaptation Letter" tailored to the student's disability or health condition. In this context,
appropriate solutions are provided to meet the student's needs. For example, adaptations such
as note-takers, computer support, voice recorders, alternative course materials, and exam
modifications are made based on the student's requirements. Considering that everyone has
different learning activities and varying levels of impact from their disability, personalized
adaptations are made for each student.

Standard 7.5: The basis for decisions on progression (including academic progression and
professional fitness to practise) must be explicit and readily available to the students. The
VEE must provide evidence that it has mechanisms in place to identify and provide
remediation and appropriate support (including termination) for students who are not
performing adequately.

The VEE must have mechanisms in place to monitor attrition and progression and be able
to respond and amend admission selection criteria (if permitted by national or university
law) and student support if required.

The progression criteria for AUFVM students are outlined in the AUFVM Student Handbook.
These can be summarized as follows:

e In order to pass exams, the total score must exceed 60 points, calculated as 40% of the
midterm score and 60% of the final exam score. Students are also entitled to take a
supplementary exam.

e To be eligible to take exams, the student must meet the minimum attendance requirement
for the relevant course (at least 70% attendance for theoretical classes and 80% attendance
for practical classes).

e Asstudent who completes at least 240 ECTS credits from the first eight semesters at AUFVM
may continue to the internship program. Of these 240 ECTS credits, at least 190 must be
from compulsory courses. The remaining ECTS credits can be completed through elective
courses.

e To begin their internship program (60 ECTS credits), the student must pass all compulsory
and elective courses by the end of the eighth semester. The student becomes eligible for
graduation by completing a total of 300 ECTS credits within 5 years.

e Before starting the internship program, students have the right to take the "Three Course
Exam for Graduation.” This right is granted for up to three courses in which the student has
failed, provided they attend the final semester.

e To graduate, the student must pass all exams, acquire the D1C, pass all compulsory courses,
and successfully complete a Graduation Thesis under the supervision of a faculty member
from their chosen department.

e Failing any course(s) will not prevent the student from registering for the next academic
year.

During the COVID-19 pandemic, AUFVM prepared guidelines for faculty and students to make
educational activities and assessments more effective (see Standard 8). A COVID-19
Advisory Board was also established. As part of this, a new e-learning platform was
implemented starting from the 2019/2020 academic year. New evaluation criteria were
introduced for internship students' Graduation Thesis.
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In addition to the academic advising system available to every student from enrollment to
graduation, AUFVM also provides advisory support for students who do not demonstrate
adequate performance during the educational process.

Standard 7.6: Mechanisms for the exclusion of students from the programme for any
reason must be explicit.

The VEE’s policies for managing appeals against decisions, including admissions,
academic and progression decisions and exclusion, must be transparent and publicly
available.

Institutional policies regarding appeal and grievance mechanisms for decisions related to
suspension or expulsion from the program are transparent from the student admission process
onward. A student is required to complete their undergraduate education within a maximum of
eight years. If the student fails to complete their education or fulfill their obligations within this
period, their affiliation will be terminated by the decision of the Board of Directors.
Disciplinary procedures for students are carried out in accordance with the provisions of Law
No. 2547 (Annex 1.2.1) and the Higher Education Institutions Student Discipline Regulation.

Standard 7.7: Provisions must be made by the VEE to support the physical, emotional
and welfare needs of students. This includes but is not limited to learning support and
counselling services, career advice, and fair and transparent mechanisms for dealing with
student illness, impairment and disability during the programme. This shall include
provision for disabled students, consistent with all relevant equality, diversity and/or
human rights legislation.

There must be effective mechanisms for the resolution of student grievances (e.g.
interpersonal conflict or harassment).

To support the physical, emotional, and social needs of students, the following units are
available at the university in general and at AUFVM specifically. The purposes and duties of
these units can be accessed on their respective websites:

e AU Health, Culture, and Sports Department and Clothing Bank

Barrier-free AU Unit

AU Sexual Harassment and Sexual Assault Support Unit (CTS)

AU Anti-Bullying Support Unit (See the university website)

AU Women’s Platform Coordination

AU Career Planning and Human Resources Application and Research Center

AU Ethics Committee

Veterinary Faculty Professional Information, Evaluation, and Guidance Commission (See
faculty website)

Veterinary Faculty Support Commission for the Disabled (See faculty website)

e Veterinary Faculty Unit Ethics Committee (See faculty website)

e Veterinary Faculty Student Support Commission (See faculty website)

In addition to the above units, the University’s Student Affairs Department, Student
Management Office, and AUFVM’s Student Affairs Unit provide academic and support
services for students within their defined roles. Furthermore, academic advisors assigned to
AUFVM students guide them in matters they need assistance with during their studies.

Social, cultural, and sports activities at the university are managed by the Health, Culture, and
Sports Department, and at AUFVM, there are student clubs such as the Atatdrkist Thought
Student Society, Archery Student Society, Theater Student Society, Equestrian Sports Student
Society, IVSA Student Society, History and Culture Student Society, VetAnka Student Society, /1 '/
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Museum Education Student Society, Music Student Society, Beekeeping Research and
Development Student Society, Veterinary Sciences Research and Project Development Society,
Sports Student Society, Clinical Skills Student Society, and the World Aquatic Veterinarians
Association. These student clubs conduct activities within this framework. The list of student
societies and the faculty member responsible for each society is also shared on the AUFVM
website. Meetings with student societies are held as needed, their ideas are gathered, and event
planning is done according to their requests. These activities foster the exchange of ideas
between students and faculty members. As of 2025, a new regulation has been introduced to
improve the processes of student clubs within AUFVM, ensuring quality and contributing to
the personal development of members. In this context, VARBI (Veterinary Sciences Research
and Project Development Student Community) has been selected as a pilot club, and exemplary
forms have been prepared together with students to ensure that all processes are well-defined
and recorded. These forms will be implemented accordingly. The relevant forms are provided
in Annex 7.7.1 - 9.

The Engelsiz (Accessible) AU Unit provides academic, physical, and psychological support to
disadvantaged students at the university, helping them overcome daily challenges. In AUFVM,
the Accessible Campus Commission was established under the Social Contribution
Coordination in 2021, and accessible paths for the visually impaired, ramps, and restrooms have
been made available on campus. Additionally, parking spaces for people with disabilities have
been allocated in accordance with regulations.

Psychological counseling and health services for AUFVM students are provided by the AU
Health, Culture, and Sports Department, and the link to the Psychological Counseling and
Guidance Unit is shared on the AUFVM website (Annex 7.7.10).

Each year, Orientation Program Activities (OPA) are held for newly enrolled students at
AUFVM (Annex 7.7.11, Annex 7.7.12, Annex 7.7.13, Annex 7.7.14, Annex 7.7.15). Students
at AUFVM can apply for student awards during the graduation period based on their academic
performance throughout their studies. Additionally, in 2021, the AUFVM Student Support
Commission was established, and the Commission’s Operational Procedures and Principles
were determined. The Student Application Petition example, the Petition Attachment for
Students, and Documents to Be Completed by the Person or Institution Providing the
Scholarship are made available to students via the AUFVM Student Affairs website under the
Student Affairs Support section.

Standard 7.8: Mechanisms must be in place by which students can convey their needs and
wants to the VEE. The VEE must provide students with a mechanism, anonymously if
they wish, to offer suggestions, comments and complaints regarding the compliance of the
VEE with national and international legislation and the ESEVT Standards.

At AUFVM, students could submit suggestions, comments, and complaints on various topics
through application mechanisms such as petitions, emails, or social media (with the option to
remain anonymous if they wish). Additionally, there is a suggestion box system available for
students and stakeholders to submit their opinions, suggestions, and complaints. Periodic
meetings are held with student representatives and student clubs to collect feedback, make
necessary adjustments, and implement improvements.

Student representatives in the faculty council and quality committees also actively convey
students’ opinions and suggestions and participate in the decision-making processes.

Ankara University also provides suggestion/complaint forms for different departments (Health
Culture, and Sports Department). Students can submit their complaints regarding the
educational process through the 24/7 call center and the suggestion box. Complaints are
reviewed within 48 hours, and feedback is provided. Department heads from the Health,

Culture, and Sports Department and Social Services Units report complaint topics to the Health,
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Culture, and Sports Department monthly, and services are evaluated based on student feedback.
In addition to these mechanisms, students can also submit their opinions and complaints through
CIMER (Annex 1.5.1).

In cases of necessity and emergency, distance education at AUFVM is conducted, as during the
COVID-19 pandemic, via https://ekampus.ankara.edu.tr/. Students can submit their
suggestions, comments, and complaints about distance education directly to the course
instructor or reach the relevant authorities through the system. Additionally, the online platform
offers various features, such as surveys, forums, interactive content, chats, dictionaries, and
workshops, which can be added as needed. During face-to-face or online meetings, feedback is
gathered regarding distance education, the learning management system, and the performance
of instructors, and necessary adjustments are made.

Comments on Area 7

The practices related to student admission, progression, and student welfare at AUFVM
generally align with the standards required for national and international accreditation. Since
university entrance exams in Turkiye are centrally conducted by OSYM, AUFVM cannot
determine its own criteria and standards during the student admission process.

Suggestions for improvements in Area 7

To encourage highly successful and qualified students who match the ideal veterinary profile
to prefer AUFVM more, it would be appropriate to improve promotional activities.
Additionally, it is recommended that AUFVM engage with HEC to ensure that student quotas,
determined by the central exam, are limited to the optimum number based on AUFVM’s
infrastructure, human resources, and educational opportunities.
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Area 8: Student Assessment

Standard 8.1: The VEE must ensure that there is a clearly identified structure within the
VEE showing lines of responsibility for the assessment strategy to ensure coherence of the
overall assessment regime and to allow the demonstration of progressive development
across the programme towards entry-level competence.

The education and training system at AUFVM has been established in accordance with national
and international norms, easily understandable and comparable, meeting the needs of society
and protecting the rights of students. In the system, the evaluation processes of students are
consistent and clearly defined in a way that shows their responsibilities throughout the program.
In this context, student evaluations are made according to ‘Ankara University Associate and
Undergraduate Education and Training Regulations (Annex 8.1.1), Ankara University
Associate and Undergraduate Examination Principles Senate Decision (Annex 8.1.2), AUFVM
Internship Directive (Annex 8.1.3, 8.1.4), AUFVM Intern Veterinarian Education Directive
(Annex 8.1.5, 8.1.6) and AUFVM Graduation Thesis Directive (Annex 8.1.7, 8.1.8). These
regulations, directives, and decisions determine the assessment of students' learning outcomes,
the necessary forms, methods, criteria, information requirements, feedback, communication
with students, the mechanism for appealing results, and the processes related to assessments.
These documents are publicly accessible resources and are available on the university and
faculty web pages. In addition, the objectives and contents of all courses in the AUFVM
curriculum, learning outcomes, the relationship of learning outcomes with program
competencies, teaching and assessment and evaluation methods and techniques used during the
course, course workloads (ECTS), and resources used in the course are determined by the
faculty units, transferred to the university Bologna information system and announced publicly
on the web page.

Qualifications and learning outcomes are realized following the TYYC Standards (Annex
8.1.9), Veterinary Medicine National Core Education Programme (VUCEP) (Annex 3.1.2,
Annex 8.1.10) and national and international accreditation (VEDEK and EAEVE)
requirements. In the AU Bologna Information System tab, the matching of program and
learning outcomes and the evaluation information for each course under the heading
‘Evaluation Systems’ are clearly included. Student assessment procedures are designed to
objectively evaluate students' Day-One Qualification outcomes. In line with the Bologna course
information package, instructors are responsible for the development and success of students in
the courses. Learning outcomes are considered in determining the success of students.

The learning outcomes of the course are assessed by the responsible lecturer using multiple-
choice tests, written exams, exams via e-learning system, practical exams, homework and
seminars, computer-assisted and oral exams, etc. The structure and evaluation method of the
exams are the same for all students in the class. However, the content of the assignments may
be individual. The treatment of animals and other preclinical initial skills are assessed in small
groups (e.g. for microbiology, parasitology, pathology etc.). For each practical course, students
must pass both the theoretical exam and the practical exam of the course. Clinical practical
skills are acquired through academically supervised practice in the relevant clinics and farms
of the faculty for small and large animals at AUFVM. In addition to these, it is also gained
during out-of-school practices in enterprises, farms, veterinary clinics, animal shelters,
slaughterhouses, and similar out-of-school practices under the guidance of academic staff.
Students' clinical skills are evaluated by the relevant instructor. This assessment is part of the
overall assessment for clinical or educational practice.

Student assessment systems at AUFVM include theoretical knowledge, pre-clinical practical
skills, clinical practical skills and social skills.
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The assessment and evaluation of theoretical knowledge is done through written examinations
(multiple choice, true/false tests, gap filling, short answer, correct identification of visuals,
written compositions) or oral examinations (group or one-to-one oral). Theoretical written
exams may include one or more of these exam types. Oral exams are conducted by the faculty
members of the department face-to-face (online in extraordinary cases) one-on-one or in a group
under the witness of the assistant. In addition, case evaluations may be part of the assessment
of theoretical knowledge when necessary. The evaluation of theoretical knowledge is carried
out as midterm, final, and make-up exams during the semester.

Students' pre-clinical skills practices are carried out on live animals, cadavers or in the
laboratory in farms. Student evaluations are made through presentations, written reports,
supervised work and exams, and the student's attitude and level of proactivity are also
considered.

Clinical practical skills are acquired in Clinical Skills Laboratory, Ambulatory Clinic practices,
clinical practices, farm practices, and laboratory practices. In the evaluation of clinical practical
skills, in addition to traditional assessment-evaluation approaches, approaches aimed at
measuring high-level skills and competencies defined as assessment for medical practice
(objective structured clinical exams, observation, and evaluation in skills laboratory, on-the-job
assessment, etc.); assessment for knowledge (case analysis, decision making, synthesis and
evaluation questions); assessment for individual and professional attitudes and behaviors
(internship, intern development file, etc.) are preferred.

Students acquire social skills through the hidden curriculum, teamwork in curriculum lessons,
oral presentations or written reports. These are verbal and non-verbal communication skills,
scientific research, and presentation skills. University and faculty events, festivals, community
activities, career days, field visits within the scope of the curriculum, internships, intern
rotations, and graduation thesis contribute to the evaluation of students' social skills. Whether
the students fulfill their D1C is evaluated within the criteria determined by each department
they visit during the clinical phase of internship training. The Graduation Thesis practice in the
last year allows students to develop and evaluate their social skills by teaching the concept of
evidence-based medicine. The Graduation Thesis provides students with the opportunity to
measure and develop their academic social skills by teaching them time management, coping
with pressure, being criticized by their mentors, and making presentations in front of the public.
The Graduation Thesis is evaluated in the ‘Graduation Thesis Evaluation Form’ (Annex 8.1.11)
after the presentation in front of a jury of three faculty members and participants.

Each semester at AUFVM lasts fourteen (14) weeks, including mid-term exams. Final exams
start after the end of the semester and continue for at least two weeks. Afterward, make-up
exams are held for one week. In addition to a midterm exam, a final exam, and a make-up
exam, make-up exams (three courses exam, single course exam) are held for students who have
not performed adequately. In addition, each course may include additional assessments in the
form of quizzes, homework, presentations, projects, etc. in accordance with its character. The
midterm and final exam schedule are determined within the academic calendar prepared in
coordination with the AUFVM Dean's Office and AU Registrar's Office and published on the
web page. Assessment results are recorded in OBS.

AUFVM offers students the opportunity to improve all courses taken at the end of each semester
based on feedback. Feedback forms also include questions related to student evaluation. For
example, ‘Homework assignments in the courses contribute to our learning’, ‘Instructors are
objective in assessment and evaluation’, ‘Assessment and evaluation criteria are explained to
students at the beginning of the semester’, ‘After each exam, students are given feedback about
the exam result’, ‘Assessment is not only done by exams but also by other studies such as
homework and projects’. Feedback forms are evaluated in coordination with the Education and
Training and Quality Coordinatorships and PDCA cycles are closed.

Self Evaluation Report | AUFVM
97


https://www.veterinary.ankara.edu.tr/en/schedule-for-exams/

Area 8. Student Assessment
-

Improvement processes are carried out in a coordinated manner both centralized (Quality and
Education and Training Coordinatorships) and decentralized (related departments).
Evaluations regarding the execution of quality processes are stated in the unit self-assessment
reports prepared annually by all departments. In these reports, student assessment and
evaluation are the main topic. Improvement activities carried out in this field are stated by the
relevant department in the internal quality report. These reports are forwarded to the Quality
Coordinator.

Within the scope of the internal quality assessment process at the end of each year, all
departments are visited by the Quality Coordinator and evaluations are made on the unit self-
assessment reports prepared. The maturity levels of the department in relation to each main
topic are determined and presented as a score between 1-5. The final reports are shared with the
Head of the Divisions so that measures can be taken to close the PDCA cycle. The Quality
Coordination Unit monitors and evaluates the process implementations in its meetings.

Standard 8.2: The assessment tasks and grading criteria for each unit of study in the
programme must be published, applied consistently, clearly identified and available to
students in a timely manner well in advance of the assessment. Requirements to pass must
be explicit.

The VEE must properly document the results of assessment and provide the students with
timely feedback on their assessments.

Mechanisms for students to appeal against assessment outcomes must be explicit.

The assessment tasks and grading criteria for each unit of study in the program are determined
by Ankara University Regulation on Associate and Undergraduate Education and Training in
accordance with the Higher Education Law No. 2547 (Annex 1.2.1). The implementation of
these criteria is carried out by AUFVM Education and Training Programmes Coordinatorship.
Accordingly, at the beginning of each academic year, the start and end dates of the courses of
the autumn and spring semesters, as well as the dates of the final, make-up, and three-course
exams are published on the web pages of Ankara University and AUFVM. The midterm exam
program is determined by AUFVM and published on the AUFVM web page within the relevant
semester and approximately two weeks before the exams start. The classrooms where the
midterm exams will be held, and the exam times are announced separately by the responsible
lecturer of the relevant course and the Department. The final and make-up exam schedule is
determined by AUFVM in accordance with the time intervals specified in the academic
calendar, as in the midterm exam schedule, and is published on the AUFVM web page
approximately two weeks before the exams start. The time intervals for the final exams are
announced by the Dean's Office and the classrooms where the exams will be held are announced
by the responsible faculty member of the course and the Department. Student evaluation
practices are carried out in a coordinated manner by the responsible faculty members of the
courses, the Heads of the Departments, the Education and Training Programmes
Coordinatorship, and the AUFVM Dean's Office. The responsibilities, grades, attendance
requirements, obligations, rights and responsibilities that students must fulfill to be considered
successful in the courses they choose are clearly stated in the Ankara University Regulation on
Associate and Undergraduate Education and Training. According to this regulation, the course
success grade is calculated by taking 40% of the midterm exam grade and/or the grade obtained
by evaluating the educational activities together and 60% of the final/make-up exam grade. \’\
Student evaluations are made by scoring out of 100. The grade averages obtained by the "

students because of the evaluations from the courses they have chosen are converted into letter
grades as specified in the regulations (Table 8.1). Letter grades are used in the calculation of’ ~ 7
students' academic success grade point averages. For students to be considered successfulji;/¢
because of the evaluation, they must reach an average of at least 60 points out of 100 (letter I@'/ i

I's
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grade equivalent C3). Students who score 49.99 or below out of 100 in the final, make-up and
three-course, single course exams of a course fail that course regardless of their academic
achievement grade point average. In order to take the final exam of a course, students must
attend 70% of the theoretical courses and 80% of the practical courses. Otherwise, they are
considered unsuccessful in that course and lose their right to take the final exam. Students who
cannot take the final exam of a course cannot take other make-up exams (make-up, three-course,
single course) in the relevant semester for that course.

Table 8.2.1. Point equivalents and coefficients of letter grades.

Point Ranges Letter Grade Equivalents Coefficients
90-100 A 4.00
85-89 Bl 3.50
80-84 B2 3.25
75-79 B3 3.00
70-74 C1 2.75
65-69 C2 2.50
60-64 C3 2.00
50-59 F1 1.50
49,99 and below F2 0.00
Not take the final exam F3 0.00
Absence F4 0.00

Evaluation results must be entered and announced by the lecturer responsible for the course to
OBS within 10 days following the end of the exam calendar. Students can learn and check their
evaluation results through this system. Students have the right to object to the evaluation results
in writing within seven days following the announcement of the results. Objections made within
the deadline are evaluated only in terms of material error and the evaluation results are notified
to the relevant student in writing within 15 days. If the students think that there is a mistake
other than material error in the evaluation of the exam results, the legal remedy is open for them
to request a re-evaluation of the exam. These rights and responsibilities of the students of the
faculty are verbally conveyed to the new students in the orientation and adaptation programs
offered to the new students of the Faculty during each new registration period.

The eighth semester of undergraduate education in AUFVM is followed by an 11-month
practical training program called Intern Veterinary Medicine Education. Students who will
successfully complete the theoretical course phase and graduate after two semesters of intern
training are obliged to prepare a Graduation Thesis to be successful in this training. The
principles and application principles determined for the fulfillment of this obligation are
determined by AUFVM Directive on Intern Education (Annex 8.1.6) and AUFVM Directive
on Graduation Thesis (Annex 8.1.8) published on AUFVM website. According to these
directives, students receiving Intern Veterinary Medicine Education defend their graduation
thesis by making an oral presentation in front of the Graduation Thesis Evaluation Jury
consisting of three faculty members until the second week of May of the relevant academic year \7
at the latest. The Graduation Thesis Evaluation Jury evaluates the graduation thesis within the N \
scope of the Graduation Thesis Evaluation Form (Annex 8.1.11). If the average of the points
given by the jury is 60 and above, the student is considered successful. These obligations of ' 5
intern students are communicated verbally at the beginning of each academic year through ./,

orientation that is offered to new intern students. W
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Standard 8.3: The VEE must have a process in place to review assessment outcomes, to
change assessment strategies and to ensure the accuracy of the procedures when required.
Programme learning outcomes covering the full range of professional knowledge, skills,
competences and attributes must form the basis for assessment design and underpin
decisions on progression.

The evaluation criteria of the students are determined by the regulations and examination
application principles prepared by the commissions affiliated with the Education/Training
Programmes Coordinatorship of AUFVM (Annex 8.3.1). Faculty members and lecturers are
informed about the decisions, regulations, and principles taken by these commissions through
the electronic document management system, and updates are quickly published on the relevant
web pages. Student evaluation strategies are also created by the departments and faculty
members by considering these regulations and principles and the updates made. At the end of
each academic year, students are expected to complete the Student Teaching Evaluation Form
before accessing the exam grades given to them via OBS. In this questionnaire, students are
asked to answer questions that measure their level of satisfaction with the course content, the
teaching of the courses, the faculty member teaching the course, and the evaluation of the
students. In this way, the satisfaction levels of the students who take the course and are
evaluated are measured and a feedback mechanism is provided to the lecturer on these issues.
The lecturer makes necessary arrangements and/or takes measures according to the feedback
received. Feedback forms are evaluated in coordination with the Education and Training and
Quality Coordinatorships and PDCA cycles are closed.

Information on examinations, assessment, and grading, as well as the purpose, content, and
learning outcomes of all courses to be taken during AUFVM Turkish and English Veterinary
Medicine undergraduate programmes, are shared publicly via the AU Bologna Information
System. Program qualifications and learning outcomes are determined according to the TYYC
Standards, Veterinary Medicine National Core Education Programme (VUCEP; Annex 3.1.2),
and national and international accreditation (VEDEK and EAEVE) requirements and form the
basis for assessment designs. Decisions regarding the organization, development and
improvement of programs, courses, and assessment methods are taken to meet these
requirements and ensure that they are compatible.

Standard 8.4: Assessment strategies must allow the VEE to certify student achievement
of learning objectives at the level of the programme and individual units of study.

The VEE must ensure that the programmes are delivered in a way that encourages
students to take an active role in creating the learning process and that the assessment of
students reflects this approach.

At AUFVM, the objectives, course contents, learning outcomes and their relations with the
program competencies of each course are transferred to the AU Bologna Information System
and published publicly. The veterinary medicine education program is carried out with a
student-centered approach and interactive methods to encourage students to take an active role
in the learning process. The curriculum is continuously developed to ensure that education and
training is up-to-date and in line with international standards. Following the nature of the type
of education (face-to-face, online); student-centered, competency-based, process and \>
performance-oriented, interdisciplinary, integrative, case/practice-based approaches that - K
prioritize learning are included. Laboratory applications (Clinical Skills Laboratory, Virtual »
Reality - Vet-VR Laboratory, Department laboratories) and individual performances of students
are monitored in VTH, Ambulatory Clinic, and ERAF.
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In education, the focus is on deep learning, student interest, motivation, and commitment rather
than the transfer of theoretical knowledge. Educational processes for undergraduate and
graduate students are enriched with approaches such as simulation-based teaching,
case/scenario-based teaching, problem-based teaching, flipped classrooms, and peer-based
learning. Each mentioned teaching method is applied in basic sciences and pre-clinical and
clinical sciences. For example, simulation-based teaching in the Communication in Veterinary
Medicine course in basic sciences (standard patient interview skills, bad news giving skills,
anamnesis taking skills) Since 2018, it has been included in undergraduate education. Similarly,
with various modules (surgical skills, suturing, anaesthesia, reproduction, blood collection,
bandage techniques, etc.) carried out within the scope of the Clinical Skills Laboratory, students
are provided with one-on-one (hands on) practice opportunities. With the first Virtual Reality
laboratory in the Department of Pharmacology and Toxicology, digital technologies have been
actively used in undergraduate education. In this laboratory, there is a Basic Beekeeping
Training Module, Animal Nutrition and Nutritional Diseases Module, and Pre-Surgical Basic
Training Module. The virtual reality application, which includes Horse Necropsy applications
established in the Department of Pathology, was introduced to students in 2024. It is seen that
the active participation of students who are afraid of making mistakes is encouraged through
Virtual Reality training, and a learning experience is provided in a safe environment for students
by reducing risks in situations where it is difficult to work on animals.

Students can take part in departments and laboratory studies outside the clinics in their free time
outside the courses and can find employment opportunities as part-time students. In this way,
the participation of students in the education process is ensured not only in the course but also
outside the course. With the support of AU BAP Coordinatorship, the participation of faculty
students in research processes under the leadership of academicians is supported through
Scientific Research Projects with Undergraduate Student Participation, TUBITAK University
Students Research Projects and TUBITAK Trainee Researcher Scholarship Programme
(STAR). In these processes, students can take part as scholars and/or researchers; they can both
gain knowledge and experience in scientific research methods and publication ethics and can
mature their economic conditions by being employed as scholars.

As a result of AUFVM's close relationship with external stakeholders, modules have been
created for undergraduate students to gain experience in different sectors. With the protocols
made between our faculty and external stakeholders, activities in various fields such as horse
farms, food sector, municipalities, veterinary clinics/medical clinics and animal hospitals, feed
sector, slaughterhouses, and Ankara Region Chamber of Veterinary Surgeons are supported.

Standard 8.5: Methods of formative and summative assessment must be valid and reliable
and comprise a variety of approaches. Direct assessment of the acquisition of clinical skills
and Day One Competences (some of which may be on simulated patients) must form a
significant component of the overall process of assessment. It must also include the regular
guality control of the student logbooks, with a clear distinction between what is completed
under the supervision of teaching staff (Core Clinical Training (CCT)) or under the
supervision of a qualified person (EPT). The clear distinction between CCT and EPT
ensures that all clinical procedures, practical and hands-on training planned in the study
programme have been fully completed by each individual student. The provided training
and the global assessment strategy must provide evidence that only students who are Day
One Competent are able to graduate.

At AUFVM, care is taken to ensure that measurement and evaluation activities are carried out
with objective and measurable criteria. Exams are conducted in the form of multiple-choice
questions, open-ended questions, oral exams, homework and seminars, and practical exams.
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At AUFVM, it has been ensured that the education received by the intern students in the
departments and the measurement and evaluation criteria for this education coincides with the
D1C determined by the accreditation institutions, and software has been prepared for follow-
up and it has been made possible for each intern student to enter data through their individual
user accounts. In this framework, it has been made possible to monitor the activities of intern
students in each department at an individual level and to close PDCA cycles.

In order to meet the D1C, a student-centered and real-time (process and outcome-oriented)
assessment-evaluation system has been developed in which each student in the departments will
be evaluated through the standard practices during the internship education, student success is
measured by a large number of parameters, calculations are made based on coefficient averages
determined according to the education periods offered to the students, and detailed tracking and
reporting of course outcomes.

With this software developed specifically for AUFVM, the student's achievement tracking,
measurement, and evaluation are carried out in real-time. An equitable and student-centred
education and assessment-evaluation has been ensured through the standard applications that
each department offers to students to meet the D1C. The software program can provide a
detailed report on the student's achievements at the end of the training. This report is detailed
enough to be used as a diploma supplement. Improvement studies for the evaluation system and
software are constantly renewed with feedback from the relevant departments and students.
Since 2023, the faculty has asked each department to prepare blueprints including learning
objectives, course outcomes, and evaluation criteria to conduct practical exams according to the
OSCE (Annex 3.1.6) method, and the documents created have been shared in open access on
the Faculty website. The evaluation of intern training in all departments is carried out through
the blueprints and checklists. The blueprints created were determined by considering the D1C
determined by WOAH, American Veterinary Medical Association (AVMA), Federation of
Veterinarians of Europe (FVE), Canadian Veterinary Medical Association (CVMA) Royal
College of Veterinary Surgeons (RCVS) and EAEVE.

Through the Simulation Laboratory, which will be operational in the faculty in 2025, the
effectiveness of simulation-based teaching offered to students will be measured through OSCE.
In various OSCE stations to be created in the laboratory, standard patient interview experiences,
skills training with haptic simulators, use of computer-based simulators, scenario-based
teaching models, and case-based teaching methods will be used. In this way, the student will
complete the process by receiving self-evaluation, peer evaluation, and verbal feedback from
the instructor/facilitator (Annex 3.1.6).

Comments on Area 8

Evaluation of students at AUFVM is based on the relevant regulations and directives.

In addition to exams, students' progress and D1C are also evaluated through practical and
clinical applications.

Evaluation of clinical skills is carried out more effectively with the clinical skills laboratory,
simulators and models within the faculty. Social skills are assessed at the individual student
level. This information is given to students during the orientation training given at the beginning
of the first year and by their counselors in the following periods.

Studies on new assessment methods are carried out at intervals by the AUFVM Education and
Training Commission, and a continuous monitoring and optimization strategy is being
developed. It is an important achievement that students' feedback on education is made on the \>
basis of faculties and departments in addition to the centralized system of the university. " K
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Suggestions for improvements in Area 8

In student assessments, it is essential that the assessment method applied covers all learning
outcomes. For this reason, it is important to carry out studies on the examination system that
will monitor the question-based success of students, to improve the competence and skills of
academic staff, and to teach innovative evaluation and teaching methods. For this purpose,
symposiums, workshops, and in-house training should be increased and organized regularly.
In the assessment of clinical skills, increasing the number of simulators or models owned by
the institution may be effective. It is important to use objective criteria in the evaluation of
students' individual social skills. In addition, electronic recording systems should be used for
a more effective feedback, suggestion, control and objection mechanism.
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Area 9: Teaching and support staff

Standard 9.1: The VEE must ensure that all staff are appropriately qualified and
prepared for their roles, in agreement with national and EU regulations, and must apply
fair and transparent processes for the recruitment and development of staff.

A formal quality-assured programme of teacher training (including good teaching and
evaluation practices, learning and e-learning resources, use of digital tools education,
biosecurity, and QA procedures) must be in place for all staff involved with teaching. Such
training must be mandatory for all newly appointed teaching staff and encouraged on a
regular basis for all teaching staff.

Most teaching staff (calculated as FTE) involved in core veterinary training must be
veterinarians. It is expected that more than 2/3 of the instruction that the students receive,
as determined by student teaching hours, is delivered by qualified veterinarians.

AUFVM has sufficient and qualified academic staff to achieve its strategic goals in education,
research, clinical services, and community services. To ensure the continuity of qualified
academic staff, each department includes personnel who meet the minimum requirements set
by HEC to establish postgraduate programs. The quality of the teaching staff is maintained
through the recruitment of new researchers into the AUFVM academic staff as well as through
internal university programs.

AUFVM ensures fair and transparent processes for the recruitment of all staff involved in
education, community service, research, and development activities. Personnel recruitment is
carried out by the AU Rectorate in accordance with Laws No. 2547 (Annex 1.2.1), 2914 (Annex
9.1.1) and 657 (Annex 9.1.2), with announcements made through the Personnel Department's
website and the Official Gazette. Results are publicly shared on the same website. The criteria
for Appointment and Promotion of Academic Staff are also announced through the same
department, and updates are made annually to enhance the university's academic performance.
Academic staff requests from departments are submitted to the Dean's Office by the department
chair. The Dean's Office evaluates these requests and forwards the justified ones to the
Rectorate, which then presents them to the Ankara University Board of Directors. Following
approval by the Board, the request is sent to HEC for final authorization. Once approved, the
staff positions are announced, and applications are invited.

As part of the application process, candidates must meet the Appointment and Promotion
Criteria and Implementation Principles. Candidates are required to achieve the specified
standards in academic activities, including publishing articles in high-impact national and
international journals, presenting at national and international conferences, and contributing to
projects, and to substantiate these achievements with supporting documents. Once the
applicants’ minimum qualifications are verified by the Preliminary Evaluation Commission
appointed by the Rectorate, their applications are forwarded to a scientific jury, which includes
members from other universities. Appointments are finalized based on the decisions of the
scientific jury.

The recruitment of support staff is managed through the Central Administration system, as is
standard practice across Turkiye. Support personnel employment is governed by the Civil
Servants Law No. 657 under Sections 4/A, 4/B, 4/C, and 4/D. All support staff must possess a
range of competencies relevant to the services they perform. The Central Government, within
the framework of the State Personnel Presidency's recruitment planning, determines the quota
for support staff to be employed in public institutions. Universities submit their support staff
requirements to the Central Government, which then allocates the necessary positions.
National-level selection exams (e.g., KPSS) play a decisive role in the appointment process.
The role of AUFVM in the support staff recruitment process is limited.

Self Evaluation Report | AUFVM
105



https://www.veterinary.ankara.edu.tr/en/division-and-departments/
https://www.mevzuat.gov.tr/MevzuatMetin/1.5.2547.pdf
https://www.mevzuat.gov.tr/MevzuatMetin/1.5.2914.pdf
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=657&MevzuatTur=1&MevzuatTertip=5
https://personeldb.ankara.edu.tr/atanma-ve-yukseltilme-ilkeleri/

Area 9. Teaching and support staff

At AUFVM, job descriptions have been prepared for all staff and are publicly shared on the
AUFVM website. The job descriptions for academic staff can be accessed at AUFVM website
and as described in Organization Scheme while the job descriptions for administrative staff are
available at AUFVM website. Additionally, the VTH management uses workflow diagrams for
clinical services, which can be accessed at the VTH_website. Moreover, the service guide
prepared by the AU Personnel Department and the unit service guide of AUFVM has also been
published online. These guides detail all workflows and academic/administrative job
descriptions related to official procedures.

Various training programs are organized by the AU Personnel Department to support the
professional and personal development of both academic and administrative staff. Some of
these programs include the Python Programming Language Training Program, English
Speaking Training (Speaking Club) Program, Foreign Language Exam (YDS) Preparation
Training Program, Web Design Applications in a Virtual Classroom Environment Training
Program, Data Management System Training Program, Academic Writing Training (English)
Program, Preparatory Training Program for Candidate Civil Servants, and the Management
Development Training Program (for Hospital Administrators). The list of these training
programs by year can be accessed via the link. These courses are announced to all staff without
discrimination through the Document Management and Archiving System (BEYAS) in line
with their areas of responsibility, and course notes are publicly shared after the training sessions.
Notes from some courses can be accessed at AU Personnel Department Unit. Academic and
support staff are encouraged to participate in government-mandated In-Service Training for
their professional development. This “Teachers Training Certification Program” is obligatory
for all academic members. The comprehensive 40-hour program covers a range of essential
topics, including lecture on Academic Ethics (4 hours), Assessment, Evaluation, and Question
Preparation Techniques (4 hours), Teaching Approaches and Curriculum Development (3
hours), Bologna Process and Defining Educational Competencies (2 hours), Instructional
Material Design and Web 2.0 Applications (4 hours), Distance Education (2 hours), Classroom
Leadership, Group Work, and Communication (4 hours), Learning Psychology and Student
Motivation (2 hours), and Higher Education Legislation and Disciplinary Investigations Related
to Education and Teaching (3 hours), Teaching Methods and Techniques (6 hours), Drama as a
Method in Education (2 hours), Academic Advising Practices, including the roles of advisors
in course and thesis processes (3 hours), and E-BEYAS Usage (1 hour). The participants are
requested to complete an exam before they receive this certificate (Training of Trainers for
Academic Staff). The training is organized by the “In-service training Coordinator Office” of
the university. The trainers are requested to give feedback for improvement of the overall
quality of the training.

Trainers besides the academics (guest lecturers in some multidisciplinary courses such as
VET4492-Digital Technologies in Veterinary Medicine) involved in training are required to
complete a preparatory training program, which includes reviewing a PowerPoint presentation
on pedagogical formation, university education and training directives, and ethical approaches
in accordance to the Faculty of Education’s prepared format and in line with the veterinary
faculty needs (Guidelines for Assessment in Veterinary Education published by EAEVE). Prior
to delivering any lectures, trainers must sign a statement document confirming their compliance
with these guidelines. For field-based extramural training, biosecurity measures specific to each
setting are introduced to the trainers to ensure proper implementation. Additionally, before
attending slaughterhouse visits and other field training, students are required to watch
specialized biosecurity videos to enhance their awareness and adherence to safety protocols.
On May 11, 2024, a briefing session was held with the participation of department heads and
relevant staff to discuss the novel assessment strategies focused on the report prepared by the s
EAEVE mainly on the OSCE approach and the e-Logbook system (AssessmentTrainingon ./,
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Novel EAEVEreport). During the meeting, the significance of OSCE, DOPS and mini-CEX in
objectively measuring clinical skills was emphasized, and the implementation of the Logbook
system, particularly in evaluating intern practices, was addressed. This initiative aims to
enhance the quality of veterinary education by ensuring comprehensive documentation and
assessment of student competencies.

Standard 9.2: The total number, qualifications, and skills of all staff involved with the
study program, including teaching, technical, administrative, and support staff, must be
sufficient and appropriate to deliver the study program and fulfill the VEE’s mission.

A procedure must be in place to assess if the staff involved with teaching display
competence and effective teaching skills in all relevant aspects of the curriculum that they
teach, regardless of whether they are full or part-time, teaching or support staff, senior
or junior, permanent or temporary, teachers. Guidelines for the minimum training to
teach and to assess are provided in Annex 6, Standard 9.1.

The number and specifications of academic staff at AUFVM are detailed on the AUFVM
website and in Table 9.2.1. Of the 151 academic staff working at AUFVM, 148 academicians
are graduates of the veterinary medicine program. Three academic staff completed their
undergraduate education in different fields and completed their postgraduate education in the
field of veterinary medicine. At AUFVM, as in other faculties across Turkiye, academic staff
are responsible for both teaching and research activities. The Faculty employs a total of 151
research personnel, consisting of 120 full-time faculty members, 7 lecturers, 24 research
assistants at the end of 2024. The VEE also has 33 doctoral students supported by scholarships.
As can be seen from Tables 9.2.1 and 9.2.3, the total number, qualifications, and competencies
of all personnel involved in the program at AUFVM, including academic staff, support staff,
technical and administrative personnel, are sufficient and appropriate for sustaining the
educational programs, research, and community service activities.

All academic staff actively involved in educational activities at VEE participated in the
"Training of Trainers" program organized periodically by the AU Rectorate. At our university,
the competencies of faculty members in student-centered education models and/or active
learning are enhanced through these training programs. In this regard, the AU Senate has
defined the content of the training programs to align with student-centered education principles.
The program includes courses on Academic Ethics, Adult Education and Lifelong Learning,
Learning Psychology, Curriculum Development, Teaching Approaches, Methods and
Techniques, Drama as a Teaching Method, Instructional Material Design, and Assessment and
Evaluation. The program is carried out in collaboration with the Curriculum Coordination
Office, In-Service Training Coordination Office, Bologna Process Coordination Office,
Measurement and Evaluation Application and Research Center, Faculty of Educational
Sciences, Faculty of Medicine, and ANKUZEF.

AU TEKNOKENT and ANKARA TTO (Technology Transfer Office) are integral units within
Ankara University, serving as a vital link between faculty members and the private sector.
Through consultancy agreements facilitated by these units, some academic staff provide
expertise to private organizations, receiving consultancy fees via TEKNOKENT. Alternatively,
academics can establish companies through TEKNOKENT to provide paid services. Moreover,
our academics, who are experts in their fields, offer services to the public and private sectors
through revolving fund mechanisms. The provision of these services is regulated and approved
in accordance with the decisions of the relevant governing boards.
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Table 9.2.1. 2022-2024 Academic Staff of the Veterinary Medicine Program.

2022 2023 2024
Full Professor 70 71 75
Associate Professor 29 30 28
Assistant Professor 6 14 17
Research Assistant 35 23 28
Lecturer 5 6 5
Foreign Academic Staff 1 1 2
Total 146 145 155

Table 9.2.2. Percentage of Veterinarians in Academic Staff (%0).

Agreement Type 2022 2023 2024

Full time 143/146 : 98 % 144/147 : 98 % 148/151 : 98 %

Table 9.2.3. Distribution of Support Staff at AUFVM by Units.

Unit Person

AUFVM 25 (6 cleaning worker)
Dean’s Office 26 (1 cleaning worker)
Veterinary Teaching Hospital 45 (8 cleaning worker)
Education, Research and Application Farm 24 (14 cleaning worker)
Departments 35 (6 cleaning worker)

Standard 9.3: Staff must be given opportunities to develop and extend their teaching and
assessment knowledge and must be encouraged to improve their skills. Opportunities for
didactic and pedagogic training and specialization must be available. The VEE must
clearly define systems of reward for teaching excellence in operation.

Teaching positions must offer the security and benefits necessary to maintain the stability,
continuity, and competence of the teaching staff. Teaching staff must have a balanced
workload of teaching, research, and service depending on their role. They must have
reasonable opportunities and resources for participation in scholarly activities.

AU has established the International Scientific Activity Support (UBED) program to recognize,
reward, and appreciate the research and development performance of its academic staff. This
program is also utilized as a performance monitoring, incentive, and reward system to enhance
and improve the competence of academic personnel. Under the UBED program, criteria have
been established to reward researchers at our university for their national and international
scientific activities/publications and national/international patents. A fair and transparent
implementation is maintained across all academic units to ensure equitable recognition. It is
well known that AUFVM academic staff receive substantial support through this program; it
ranks 6th among the 26 academic units (Faculties and Research Institutes) within AU.
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Since 2023, the "Ankara University Awards Ceremony" has been held within the university to
recognize the academic performance evaluations of Ankara University academic members. The
awards are organized through a transparent and fair application process in accordance with the
"Ankara University Academic Performance Evaluation Directive" and the "Ankara University
Academic Performance Evaluation Implementation Procedures and Principles.” During the
ceremony, plaques are awarded to the top three faculty members who achieve the highest scores
in the designated categories. Also, for researchers receiving awards within Faculties, Institutes,
Conservatories, Higher Schools, or Vocational Schools, the Scientific Research Projects
Commission allocates an additional budget to be used in the current year for one of the project
types. Researchers ranked first are awarded 100.000,00 1, second place receives 75.000,00 b,
and third place receives 50.000,00 t. This additional allocation is tripled for researchers ranked
first, second, and third in the University rankings in the fields of Health Sciences, Natural
Sciences, and Social Sciences. Furthermore, researchers who receive the Young Scientist
Awards in the fields of Health Sciences, Natural Sciences, and Social Sciences are provided
with an additional budget of 165.000,00 t.

Additionally, the academic achievements of AUFVM faculty members, such as awards,
certificates, congress recognitions, projects, patents, and similar accomplishments, are
announced through the faculty website. This approach serves as a recognition mechanism, not
only providing financial rewards but also publicly celebrating their successes to offer moral
encouragement.

AUFVM shares the workflows for processes such as promotions and appointments, leave
requests, assignments, or transfers for both academic and administrative staff through its Public
Service Standards Table). Additionally, academic and administrative positions ensure the
stability, continuity, and competency of academic staff by providing the necessary security and
benefits.

At the national level, under the "Academic Promotion System" established by HEC, the
academic performances of staff are comprehensively assessed, including activities such as
research projects, national and international scientific publications, citations, awards, and
patents. Applications are submitted through the Academic Incentive Allowance Process
Management System (ATOSIS). These applications are directed to the Unit Academic
Incentive Application and Review Commission, which operates within the respective
department where the applicant holds their position. Then, the evaluations are conducted in
accordance with the "Academic Incentive Allowance Regulation” by the "Academic Incentive
Evaluation Commissions,” which are formed by the faculty and university administrative
boards. Based on these evaluations, incentive payments are awarded to academic staff
according to their performance.

Additionally, the Turkish Academic Network and Information Center (ULAKBIM) provides
financial support for international publications through Turkiye's International Scientific
Publication (UBYT) Program.

The Academic Data Management System (AVESIS) is a software system developed to create
an inventory of academic activities, measure and evaluate the performance of institutions, units,
departments, and individuals, and establish a sustainable quality assurance system. AVESIS
facilitates the regular recording and reporting of activities such as publications, projects,
conference participation, and academic awards. In this way, it enables academic activities to be
managed more transparently and efficiently. It allows universities to carry out strategic planning
based on data and to enhance the quality of education, training, and research through continuous
monitoring and evaluation. AVESIS, by maintaining up-to-date information about faculty
members, ensures accurate and prompt reporting of academic achievements and activities,
facilitates the identification of collaboration opportunities, and promotes a transparent academic
environment.
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Standard 9.4: The VEE must provide evidence that it utilizes a well-defined,
comprehensive, and publicized programme for the professional growth and development
of teaching and support staff, including formal appraisal and informal mentoring
procedures.

Staff must have the opportunity to contribute to the VEE’s direction and decision-making
processes.

Promotion criteria for teaching and support staff must be clear and explicit. Promotions
for teaching staff must recognize excellence in and (if permitted by the national or
university law) place equal emphasis on all aspects of teaching (including clinical
teaching), research, service and other scholarly activities.

In Tlrkiye, academic promotions across all universities are governed by the "Higher Education
Law No. 2547" and the "Regulation on Academic Organization in Universities". At AU, these
are supplemented by the "Appointment and Promotion Criteria and Implementation Principles".
A variety of factors, including education, research, national and international publications,
participation in scientific conferences, awards, patents, and community service, are outlined for
each position within the appointment and promotion guidelines, and these criteria are
periodically reviewed and updated. Similarly, the promotion of support staff is conducted
transparently in compliance with the "Regulation on Promotion and Title Change of Higher
Education Institutions and Their Personnel”. This regulation establishes procedures and
principles for the promotion and title changes of civil servants working in higher education
institutions and governing bodies. It emphasizes the principles of merit and career development,
considering service requirements and personnel planning. Details about relevant legislation,
including laws and regulations, are made available on the official websites of AU and AUFVM.
At VEE, Unit Self-Assessment Visits are conducted annually to evaluate educational, research,
and administrative processes. These visits are documented in detailed reports, and the findings
are used for continuous improvement. The evaluations involve on-site assessments lasting 2-3
days and include all departments, as well as hospital, farm, and dean's office units. Each team
consists of 5-6 members, comprising academic staff, administrative personnel, and students.
This practice allows academic and administrative staff, as well as students, to contribute to
decision-making processes and improvement initiatives actively. In alignment with institutional
goals (research policy, objectives, and strategy), this sustainable and well-established system
monitors and evaluates the research performance of all units. It has been widely adopted across
VEE and secured as a standard practice. This assessment system is a distinctive and innovative
initiative by AUFVM and serves as a model for other faculties of AU.

AUFVM has a range of boards and commissions that play a key role in its decision-making
processes. Academic staff are actively involved in these processes through various committees,
including the Faculty Board of Directors, Faculty Board, Academic Board, Ethics Committee,
VTH Management Board, ERAF Management Board, and Department Boards. Additionally,
students, alongside academic and administrative staff, contribute to decision-making by
participating in commissions established under these boards (AUFVM_Organization Scheme).
AUFVM members participate in decision-making mechanisms at University level by serving
in university councils, various administrative and managerial units, as well as commissions and
coordinatorships within the university.

At AUFVM, various training programs are organized by the AU Personnel Department to
support the professional and personal development of support staff. These courses are
announced to all personnel, without discrimination, through the BEYAS based on their
respective job roles. After the training sessions, course materials and notes are made available
on the relevant website.
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Standard 9.5: A system for assessment of teaching and teaching staff must be implemented
on a cyclical basis and must formally include student participation. Results must be
communicated to the relevant staff and commented upon in reports. Evidence must be
provided that this system contributes to correcting deficiencies and to enhancing the
quality and efficiency of education.

At AUFVM student satisfaction surveys are conducted regularly. The survey questions can be
accessed at the website also (Annex 3.3.2). These online surveys are collected at the end of each
semester, analyzed at the end of the year, and shared publicly on the website for the following
year. Additionally, every academic staff member can view individual evaluations about
themselves through the OBS system, based on the courses they are responsible for. This allows
them to receive student feedback on various aspects, such as course delivery, resource
referencing, learning outcomes, and assessment methods.

Various evaluations are also conducted through surveys such as Academic Staff Satisfaction
Surveys, Alumni Satisfaction Surveys, Administrative Staff Satisfaction Surveys, Student
Satisfaction Surveys, and Intern Student Satisfaction Surveys (AUFVM_Surveys).

Comments on Area 9

With its long-standing history, AUFVM has been among the leading faculties both nationally
and within the university since its establishment. In its current state, the number of academic
and administrative staff, their distribution across departments, and their qualifications and
competencies are all well-suited to the student number and meet the requirements of the relevant
units. Periodic training is organized under the university’s in-service training coordination unit
to foster the development of teaching skills and assessment practices among the academic
staff—most of whom are veterinarians. Additionally, there are incentive-based reward
mechanisms to ensure success in educational, research, and practical activities. Furthermore,
the faculty supports the academic staff’s participation in events and training for their
professional and personal development.

Suggestions for improvements in Area 9

To ensure the development of a sustainable, future-oriented education and research framework,
it is considered vital to periodically assess and potentially expand the academic, administrative,
and support staff. In addition, allocating new research assistant positions as part of
strengthening the personnel pool is regarded as a priority.

It is thought that it would be beneficial to have more surveys targeting undergraduate and intern
students, academic and administrative staff, more data-oriented and to have English versions
on the website.
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Standard 10.1: The VEE must demonstrate significant and broad research activities of
teaching staff that integrate with and strengthen the study programme through research-
based teaching. The research activities must include veterinary basic and clinical sciences.
Evidence must be provided that most teaching staff are actively involved with research
programmes (e.g. via research grants, publications in congress proceedings and in peer-
reviewed scientific journals).

Ankara University owns a specialized system for coordinator of research activities named
“Office of the Dean of Research” (Research) established according to the Senate decision dated
April 17, 2023. The Research Deanship (ARDEK) manages research processes through the
Research Projects Support Office Coordinator, under the supervision of the Vice Rector
responsible for research. ARDEK, supported by three vice-deans and a coordinator,
strategically plans and implements research activities, fostering interdisciplinary collaborations
and ensuring effective use of resources. The office regularly organizes meetings, workshops,
and events such as "Interactive Coffee Days" and "Research Coordination Meetings" to
facilitate collaboration among internal and external stakeholders, ensuring alignment with the
university’s strategic objectives. Faculty members actively participate in funded research
projects, supported by internal mechanisms such as the Research Projects Support Office
Coordinator, BAP (Scientific Research Projects Coordination Unit), and ARDEK, as well as
external funding agencies like TUBITAK, TUSEB. TAGEM (Ministry of Agriculture and
Forestry General Directorate of Agricultural Research and Policies) and other public/private
institutions. Research conducted in AUFVM departments is generally carried out by
considering local, regional and national development targets and changes. In addition, planning
and implementations related to research and development are carried out in the departments in
parallel with the priority work areas determined by the Ministry of Agriculture and Forestry,
HEC and TUBITAK. In addition to these, research topics are determined by considering the
opinions, suggestions and needs of both internal and external stakeholders and are continued
accordingly. According to the Ankara University Faculty Performance Analysis 2024 Report,
the AUFVM achieved one of the most notable improvements in research performance among
all faculties within AU. While it ranked 14th in 2023, it rose to 6th place in 2024. The faculty's
highest-performing criteria include the number of accredited programs, the number of students
in the 2244 Industry PhD Program (TUBITAK), and the number of research projects. These
results indicate the faculty's strong position in terms of academic program quality assurance,
doctoral education support, and participation in research projects. Additionally, the research
project budget and the number of international students highlight the faculty’s contribution to
the university’s overall research performance, access to research funding, and international
academic engagement.

AUFVM academic staff develop themselves in both R&D and undergraduate and graduate level
education and training with different international collaborations and research programs. Both
undergraduate and graduate/PhD students work as scholars and researchers in the projects of
academic advisors..

TUBITAK 2214 A Postdoctoral Research Programs Abroad, TUBITAK 2219 Scientist Support
Program, USDA Cochran Fellowship Program and academic staff mobility, project,
publication, doctoral co-advisory collaborations with universities such as Ruhr University in
Germany and Colombia University can be given as examples of these activities. Faculty
members participate in various programs, especially the TUBITAK-CNR/Italy, TUBITAK-
Bosphorus France bilateral cooperation projects, several COST actions, PRIMA program as

well as Horizon Europe. In addition to national projects on topics such as the One Health /:
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approach, Bees and Aquatic animals, international research projects are also carried out at
AUFVM. Health Institutes of Tirkiye (TUSEB), a very prestigious project park in Tiirkiye, has
a project titled Preclinical Characterization of Bicistronic Adenovirus Vector Vaccine
Candidate Developed Against Crimean-Congo Hemorrhagic Fever (CCHF). AUFVM
participates in the interdisciplinary Selene Consortium, promoting research aligned with EU
Green Deal and One Health initiatives, involving veterinary medicine, medicine, and
environmental sciences. This extensive engagement strengthens the university's academic
profile and international connectivity, enhancing opportunities for research-based teaching and
innovation.

The Ankara University Technology Transfer Office (TTO) organized the "Bas't Ankara
Training Programme” specifically for faculty members who joined Ankara University within
the last two years. The primary objective of this program was to familiarize newly appointed
academic staff with the university’s research infrastructure and support units, thereby
facilitating their research activities effectively and efficiently. The training was delivered by
senior university representatives, including the Dean for Research, TTO Coordinator,
Coordinator of the Scientific Research Projects Unit (BAP), and the Institutional Coordinator
for EU Educational Programmes and the European Projects Office. Detailed information on the
services provided by the respective units was presented, enhancing participants’ awareness of
available resources and support mechanisms.

The list of projects carried out by our faculty members and supported by BAP and successfully
completed between 2022 and 2024 are given in Annex 10.1.1.

The list of TUBITAK-supported scientific research projects belonging to academic staff
starting and continuing between 2022 and 2024 are given in Annex 10.1.2.

The list of HEC-ADEP (Research University Support Programme)-supported scientific
research projects belonging to academic staff starting and continuing between 2022 and 2024
are given in Annex 10.1.3.

Standard 10.2: All students must be trained in scientific methods and research techniques
relevant to evidence-based veterinary medicine and must have opportunities to
participate in research programmes.

Various aspects of research are integrated into compulsory and neocompulsorycourses
throughout the veterinary medicine curriculum, as summarized below. Upon graduation,
students are expected to possess the ability to access, verify, and analyze information, thereby
becoming lifelong learners.

In the first year of undergraduate education, courses such as Modern Research Methods,
Scientific Bibliography Evaluation, Information and Communication Technologies, and
Biostatistics lay the foundation for future project proposals, assignments, and graduation theses.
The topics covered in these courses include:

Modern Research Methods (1st Year)

As an elective course, students learn how to navigate academic databases (e.g., PubMed, Web
of Science) and critically analyze peer-reviewed articles. The course introduces different study
designs (e.g., experimental vs. observational), hypothesis formulation and data collection
techniques in veterinary research. Assignments often include literature reviews, research
proposals, helping students develop skills to communicate findings effectively in scientific
journals and clinical reports.

Scientific Bibliography Evaluation (1st Year)

This course aims to teach students about types of information, the characteristics of scientific
knowledge, types of research, the fundamental steps of scientific research, reporting findings,
and evaluating scientific bibliographies.
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Information and Communication Technologies (1st Year)

The Information and Communication Technologies course introduces students to the history of
computers, basic hardware, and computer networks. Additionally, it aims to develop
proficiency in programs such as Windows XP, Word, Excel, and PowerPoint.

Biostatistics (1st Year)

The Biostatistics course covers topics about how to interpret research findings, evaluate the
validity of studies, and understand the role of probability and variability in medical decision-
making. Through structured coursework, students learn to assess study designs, identify biases,
and differentiate between high- and low-quality evidence. Students become familiar with
fundamental statistical methods used in veterinary studies, including descriptive statistics and
hypothesis testing.

Graduation Thesis

The Graduation Thesis Guidelines were developed to define the principles and implementation
of theses prepared by senior (intern) students at AUFVM (Annex 10.2.2). These guidelines have
been implemented since the Fall semester of 2021.

Departments employ diverse teaching methods and techniques tailored to the specific nature of
each subject, with a strong emphasis on interactive learning approaches. In theoretical courses,
active participation is encouraged through techniques such as brainstorming, scenario/case
studies, assignments, and project work.

During the pandemic, on-line education facilitated student interaction using applications such
as Kahoot, Kobo, and YouTube. In clinical training, learning approaches focusing on case- and
practice-based education were prioritized.

Part-time undergraduate students and scholarship recipients actively participate in project
activities for which they are responsible. Additionally, undergraduate students benefit from
programs such as the 2247- Researcher Scholarship Program and the 2209-A University
Students Research Projects Support Program. Considering the number of applications and
support for the TUBITAK 2024-1st Term 2209-A University Students Research Projects
Support Program and 2209-B University Students Industrial Research Projects Support
Program among the academic units within AU, it is seen that AUFVM is quite successful
(Annex 10.2.1). Moreover, students are provided with research-related knowledge through
specific training programs detailed in training programs in Table 10.2.1.

Table 10.2.1. Scientific project training for students within AUFVM.

Training Programs Date

1. TUBITAK Project Writing Activity 18-20.09.2024

2.Scientific Article Literacy 23.05.2024

3.Research and Publication Ethics 26.03.2024

4. TUBITAK 2209-A Activity 19.03.2024

5.Accelerated Project Writing Activity 06.11.2023

6. TUBITAK Project Writing Activity 31.05.2023 \?K
5

Undergraduate courses are categorized as compulsory or non compulsory. Apart from these,
participation in additional training programs is non compulsory. However, part-time students; ; ,;,,/f'

Il
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scholarship recipients, and students involved in the 2209 and 2247 programs are required to
participate in the project activities for which they are responsible within the scope of their
respective projects.

The goal of the Graduation Thesis is to enable students to acquire the ability to generate
scientific knowledge using an appropriate methodology within the framework of national and
universal ethical principles and values during their internship training process, while gaining
skill-based knowledge. The intern students select the thesis advisor they wish to work with,
subject to the approval of the faculty member who will serve as the advisor. The intern students
initiate and carry out the Graduation Thesis in collaboration and communication with the thesis
advisor, in accordance with the established work-time schedule criteria. The intern students
defend the thesis, prepared under the guidance of the Graduation Thesis Writing Guide (Annex
10.2.2), by presenting it orally before the Graduation Thesis Evaluation Committee. The thesis,
assessed according to the Graduation Thesis Evaluation Form, is considered successful if the
average score given by the committee is 60 or higher.

Standard 10.3: The VEE must provide advanced postgraduate degree programmes, e.g.
PhD, internships, residencies and continuing education programmes that complement
and strengthen the study programme and are relevant to the needs of the profession and
society.

Graduates of the Faculty of Veterinary Medicine receive postgraduate education in the form of
Thesis Master's (MSc) and Doctorate programs (PhD) under the AUHSI. Both programs are
carried out within the framework of the Postgraduate Education and Training Regulation, based
on the demands of the departments within the scope of AUHSI, and by fulfilling the defined
processes determined by the institute. The application form for opening postgraduate programs
is published on the institute's website, and units that want to open a program are expected to fill
out the form completely and submit it to the institute board. Student application and acceptance
stages for the opened program are carried out twice a year on the dates determined by the
institute (Table 10.3.1).

Within the scope of continuing education programs related to the needs of the profession and
society, Experimental Animal Usage Certificate courses are regularly held through ANKUSEM
(Ankara University Continuing Education Center). Courses related to this certificate are given
by AUFVM academic staff. In the courses organized within this scope, more than 160 people
were certified between 2022 and 2024. Training is provided twice a year, and the program is
implemented with 40 participants in each training.

AUFVM Education and Training staff provides support for professional and social contribution
in the form of invited presentations and in the expert pool in both virtual and face-to-face
congresses, symposiums and workshops. In addition, professional information meetings
organized with the encouragement of the Faculty Dean's Office and the participation of student
clubs are held periodically every year. Scientific presentations and article discussions like
journal club are held in various workshops, symposiums and congresses organized by 14
student clubs established with the permission of AU Rectorate SKS.

In clinics, graduate students work with undergraduate students on clinical cases under the
supervision of the Department's expert staff. Starting from the first examination, they act under
the control of the responsible faculty member, from the record keeping to the execution of the
necessary diagnostic protocol for the case, to the treatment procedure to be followed and to the
discharge procedure.

In preclinical departments, they work under the control of the responsible or advisor faculty
member in applications carried out to support routine diagnosis, with knowledge of preclinical
laboratory research topics that are a part of graduate education.
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Table 10.3.1. Number of master's and doctoral students with thesis in the last 3 years.
Master's Degree with Thesis + PhD/Doctorate | 2021-2022 | 2022-2023 2023-2024
Program

Department of Anatomy 0+3 2+4 3+5
Department of Food Hygiene and Technology 11+30 7+23 4+21
Department of Biostatistics 3+7 1+3 1+3
Department of Biochemistry 4+21 4+26 6+24
Department of Surgery 18+50 10+46 17+47
Department of Animal Reproduction and Artificial | 4+15 2+12 1+15
Insemination

Department of Obstetrics and Gynecology 7+22 2+24 2+20
Department of Pharmacology and Toxicology 4+31 1+31 2+33
Department of Physiology 3+15 2+19 1+13
Department of Genetics 3+13 0+15 0+16
Department of Animal Nutrition and Nutritional 11+35 4+18 6+31
Diseases

Department of Animal Health Economics and 0+15 0+15 0+14
Management

Department of Histology — Embryology 0+3 0+2 0+2
Department of Internal Medicine 17+27 14+23 10+21
Department of Microbiology 4+24 2+23 1+21
Department of Parasitology 4+8 1+6 1+7
Department of Pathology 2+4 0+2 0+1
Department of Veterinary History and Deontology 0+6 0+4 1+4
Department of Virology 2+17 0+18 0+19
Department of Animal Husbandry and Breeding 3+19 2+12 2+10
TOTAL 100+365 54+316 58+327

Clinical sections are marked in red.

In cooperation with the Local Ethics Committee for Animal Experiments of the university and
ANKUSEM, the Experimental Animal Usage Certificate Training Program for the animal
group “Group 1: Rodents (mice, rats, guinea pigs) and rabbits” in Category A is carried out at
regular intervals with the academic staff of AUFVM. A large number of researchers are
accepted to the program each semester it is opened. Application, pre-registration and final
registration procedures for the training program are carried out at ANKUSEM. Researchers
from outside of AU are also accepted to the certification program, which is determined as a
minimum of 76 hours of training. All trainings organized by ANKUSEM are certified. The
exams of the courses/training given via distance education are also organized and implemented
by ANKUSEM.

The continuing education center provides training in a wide range of fields both to our
university students and staff and to different institutions and organizations. The planning and
opening of training programs are carried out transparently. Training programs can be
requested/suggested by using the ‘suggest training’ link on the center’s website. Artificial
intelligence and digitalization training in veterinary medicine was carried out for 20 hours with
the participation and contributions of different disciplines, sectors and the public in 2021.
Participants received a certificate of participation according to their attendance and exam
results. The quality of the training program was determined with an on-line feedback form.
Within the scope of the “Veterinary Pharmacy Training Program” organized by Lokman Hekim
University Faculty of Pharmacy, pharmacists were trained by faculty members. Due to the
success of this training, a cooperation protocol was signed between AUFVM and the relevant
faculty.
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In alignment with the national Veterinary Specialization Training Regulation (which is still
under revision), collaborative dialogues with the Ministry of Agriculture and Forestry were
held. According to that the faculty were considered as one of the few faculties to give the
specialization training. Faculty members continue to guide and refine these processes through
means of official commissions, ensuring that specialization training aligns effectively with
regulatory standards and enhances the quality of education and research opportunities for both
staff and students.

Since the last EAEVE visit, faculty put an extra effort to increase the number of residents. A
faculty member from the Department of Physiology, successfully passed the diplomate
examination organized by the European College of Animal Welfare and Behavioural Medicine,
officially earning the title of Diplomate as of 28 February 2023, thereby enriching the faculty’s
expertise in animal welfare and behavior. Another researcher has been enrolled as a European
Specialist in Veterinary Public Health-Population Medicine since 2023. For more, a researcher
from The Department of Reproduction and Artificial Insemination has been accepted by the
European Collage of Animal Reproduction (ECAR), to initiate the program within April 2025.
Faculty also supports advanced postgraduate education aligned with veterinary professional
needs by encouraging teaching staff to participate in specialized international training
programs. Faculty members have attended advanced courses at the European School for
Advanced Veterinary Studies (ESAVS) covering veterinary cardiology, emergency and critical
care, and diagnostic imaging. Residency programs are not officially recognized within the
current Turkish higher education framework, which previously created significant challenges
in obtaining the necessary permissions for training abroad. Following proactive discussions
initiated by the Faculty administration with the Rectorate, the university acknowledged the
strategic importance and value of these advanced programs. Consequently, the Rectorate has
committed to providing support and facilitating improvements in the legal and administrative
processes required to grant permissions for faculty members participating in residency
programs abroad. Therefore, more faculty members, especially young academics, have now an
interest to enroll in these programs. Besides residencies, specific certifications are also
promoted. For instance, an academic personnel received Certified Aquatic Veterinarian
(CertAqV) from The World Aquatic Veterinary Medical Association (WAVMA), first in 2019
and renewed in 2024. She has been the Middle East Regional Representative on the WAVMA
Executive Board since 2023, a role that involves oversight and the approval of programs and
services that fulfill WAVMA's mission and objectives.

Standard 10.4: The VEE must have a system of QA to evaluate how research activities
provide opportunities for student training and staff promotion, and how research
approaches, methods and results are integrated into the study programme.

ARDEK systematically evaluates research activities to support student training, faculty
promotion, and integration into the academic curriculum. The university employs a
comprehensive performance evaluation methodology, defined across three core dimensions by
HEC; which are, Research Capacity (40% weight): Including scientific publications in indexed
journals (SCI, SCI-E, SSCI, A&HCI), citations, project numbers, and patents. Research Quality
(40% weight): Focuses on publications in high-impact journals (top 50% in Incites), externally
funded technology platform projects (TUBITAK 1004), open-access publications, and
accredited programs. Interaction and Collaboration (20% weight): Includes international
collaborative publications, international student and staff exchanges, and participation in \’K
industry-oriented doctoral programs (e.g., TUBITAK 2244). Data from these criteria are "
collected, scaled using min-max normalization, and analyzed using Monte Carlo Simulations

to objectively calculate the research performance scores of each faculty. The ARDEK evaluates’
faculty performance annually, ranking each according to Total Research Performance, Research ;///

I
’ h
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Area 10. Research programmes, continuing and postgraduate education

Capacity, Research Quality, and Interaction and Collaboration metrics. According to these
metrics corrective measures are taken, with respect to specific academic needs (training in
Project writing, academic paper, infrastructure improvement and others). In the internal quality
report; which is published online annually, a specific section is dedicated for research (Section
4- Report) and sent to the Office of Quality for the Preparation of the University Based Quality
Report for Higher Education Quality Council (YOKAK).

The participation of academic staff in scientific congresses are supported by the university
through UBED. In addition, it provides support in terms of staff promotion by covering
scientific publication fees within the scope of read/publish provided by ULAKBIM, which
includes Ankara University. Academic staff appointment/promotion criteria are determined by
the Rectorate and announced at regular intervals. In the appointment/promotion criteria,
different activities (publication, congress presentation, book chapter authorship, citation, etc.)
are scored and a quantitative evaluation is made. Within the scope of research activities-student
education relationship, undergraduate students benefit from TUBITAK 2247-C Intern
Researcher Scholarship Program and TUBITAK 2209-A University students research project
support program. In the last 4 years, 26 undergraduate students for 2021 have been entitled to
receive support 11 for 2022, 16 for 2023 and 7 for 2024. Undergraduate students can be
executives in projects offered by various institutions (TUBITAK and BAP). They also
participate in the research of AUFVM academic staff as scholars. In this context, faculty
undergraduate students were given “How to Write a Project” training in 2023 and 2024 within
the scope of 2237 A.

AUFVM undergraduate students prepare a graduation project before graduation, and these
assignments can be detailed compilation research on a certain subject, or original scientific
research that the advisor can include and/or plan separately. In this way, students learn how to
conduct research, plan and conduct experiments. They present their completed research results
to the committee. They also can participate in various national/international congresses with
oral and poster presentations. These congresses are organized by students through certain
communities, as well as scientific congresses organized by various civil society organizations
and offer scholarship opportunities to our faculty students every year.

Comments on Area 10

It is important for academic staff to seek support from various project funding programs. Given
the conditions in Tlrkiye, the continued use of high-budget external funding sources remains
essential. The increasing participation of undergraduate students in projects over the years is
promising. Alongside these positive developments, efforts should be made to enhance
international project partnerships and the number of international projects. While there is in-
depth specialization within departments and divisions at AUFVM, strengthening
interdisciplinary collaboration is necessary.

Suggestions for improvements in Area 10

Graduates should be encouraged to pursue careers in academia and engage in postgraduate
education, with increased funding allocated for this purpose. The utilization of external funding
sources in R&D activities should be expanded to further incentivize faculty members and
graduate students to conduct research. Additionally, international research collaborations,
partnerships, and student mobility should be strengthened, with greater efforts made to secure
a larger share of international research funds. Events focused on international project writing
should be organized, and the university’s support team for international projects should be
reinforced with experts who have field and practical experience. Collaboration with the
Technology Transfer Office should also be enhanced.

Self Evaluation Report | AUFVM
119



https://www.veterinary.ankara.edu.tr/2023-birim-oz-degerlendirme-raporu/
https://www.veterinary.ankara.edu.tr/2023-birim-oz-degerlendirme-raporu/
https://ubed.ankara.edu.tr/
http://www.veterinary.ankara.edu.tr/2023/06/06/tubitak-2237-a-veteriner-fakultesi-lisans-ogrencileri-proje-yazma-etkinligi/

Area 11. ESEVT Indicators

Factual Information about Indicators

Table 11.1. Raw data from the last 3 full academic years (2022-2024).

12
13

14
15

16
17

18
19
20
21
22
23

n° of FTE teaching staff involved in veterinary training
n° of undergraduate students

n° of FTE veterinarians involved in veterinary training
n° of students graduating annually

n° of FTE support staff involved in veterinary training

n° of hours of practical (hon-clinical) training

n° of hours of Core Clinical Training (CCT)

n° of hours of VPH (including FSQ) training

n° of hours of extra-mural practical training in VPH
(including FSQ)

n° of companion animal patients seen intra-murally

n° of individual ruminant and pig patients seen intra-
murally

n° of equine patients seen intra-murally

n° of rabbit, rodent, bird and exotic patients seen intra-
murally

n° of companion animal patients seen extra-murally

n° of individual ruminants and pig patients seen extra-
murally

n° of equine patients seen extra-murally

n° of rabbit, rodent, bird and exotic patients seen extra-
murally

n° of visits to ruminant and pig herds

n° of visits to poultry and farmed rabbit units
n° of companion animal necropsies

n° of ruminant and pig necropsies

n° of equine necropsies

n° of rabbit, rodent, bird and exotic pet necropsies
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2022
216
1458
203
272
155
1860
1074

222

64

58495

974

127

5506

1881

198

3500

110
15
543
74
12

144

2023
202
1491
202
269
160
1860
1074

222

64

2024
188
1490
184
246
161
1780
1176

174

32

50127 43844

778

159

4604

70

1867

238

1500

120
17
313
55
20

169

794

64

3846

101

1434

309

1425

150
27
300
82
15

394

Mean
202
1479.67
196.33
262.33
158.67
1833.33
1108

206
53.33
50822

848.67
116.67
4652
58.33
1727.33
248.33
2141.67

126.67
19.67
385.33
70.33
15.67

235.67




Area 11. ESEVT Indicators

24 n° of FTE specialised veterinarians involved in veterinary

o 127 128 135 130
training
25 n° of PhD graduating annually 41 49 36 42
Table 11.2. List of calculated indicators of FVMAU.
List of indicators VEE Media Minimal Balance®
n
values  values®  values?

11 n Sf FTE teaching staff involved in veterinary training 0.14 0.15 0.13 0.011
/ n° of undergraduate students

12 no of FTE veterlnarlar?s involved in veterinary training / 0.75 0.84 0.63 0.118
n° of students graduating annually

13 no of FTE support staff involved in veterinary training / 0.60 0.88 0.54 0.065
n° of students graduating annually

14 n° of hours of practical (non-clinical) training 1833 954 701 1132.743

I5 n°of hours of Core Clinical Training (CCT) 1108 942 705 403.200

16 n°of hours of VPH (including FSQ) training 206 294 192 14.200

17 n of h(_)urs of extra-mural practical training in VPH 53 75 39 91533
(including FSQ)

I8 n°of companlonoanlmal patients seen_lntra—murally and 193.95 67.37 44.01 149.943
extra-murally / n° of students graduating annually

19 n°of individual ruminants and pig patients seen intra-
murally and extra-murally / n° of students graduating 9.82 18.75 9.74 0.080
annually

110 n°of equmf patients seen mtra-_murally and extra- 139 5.96 515 -0.759
murally / n° of students graduating annually

111 n° of rabbit, rodent, bird and exotic seen !ntra-murally 95.90 311 116 94,737
and extra-murally/ n° of students graduating annually

112 n°of VI.SItS to ruminant and pig herds / n°® of students 0.48 129 0.54 0,057
graduating annually

113 n° of visits of pqultry and farmed rabbit units / n°® of 0.07 011 0.04 0.030
students graduating annually

114 n° of companion animal necropsies / n° of students 147 511 1.40
graduating annually

115 n° of ruminant and pig necropsies / n° of students 0.27 136 0.90

graduating annually
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116 n° of equine necropsies / n° of students graduating

0.06 0.18 0.10 -0.040
annually
117 n° of rabbit, rodentz bird and exotic pet necropsies / n 0.90 2 65 0.88 0.018
of students graduating annually
118 n of_FTE spe_C|_aI|sed°veter|nar|ans mvolw_ad in 0.50 0.27 0.06 0.436
veterinary training / n° of students graduating annually
119 n° of PhD graduating annually / n° of students 0.16 0.15 0.07 0.090

graduating annually

1 Median values defined by data from VEEs witereditation/Approval status in May 2019

2 Recommended minimal values calculated as the 20th percentile of data from VEES with

Accreditation/Approval status in May 2019

3 A negative balance indicates that the Indicasobelow the recommended minimal value

* Indicators used only for statistical purpose

Comments on Area 11

Upon careful review of the indicators, it is observed that the values of AUFVM in 4 out of 19
calculated indicators is slightly below the desired levels, despite ongoing efforts. Further
analysis of the indicators with minimum values reveals that the majority of them are associated
with the number of equine patients seen and number of equine and pig necropsies. The primary
factor contributing to this is the low population of pigs and equines in the country, largely due
to cultural aspects. According to recorded data from the Turkish Statistical Institute, the total
equidea population (horse, donkey, mule) in Tirkiye in 2024 was 149,291, primarily located in
rural areas. The total number of pigs was also recorded at only 1,724,

It is important to note that there has been a substantial increase in the number of animals
examined compared to previous visits, which can be attributed to ongoing efforts, the location
of the faculty and the metropolitan environment. This has led to an increase in the number of
pets, rabbits, birds, and exotic animals examined. In order to address the challenges posed by
the distance from the countryside, mobile clinic practices have been implemented, and
agreements/protocols have been made with various institutions. In addition, virtual reality
technology is being utilized to balance the negative impacts of low numbers of equines, which
are not processed into indicator raw data. Especially in areas such as beekeeping and necropsy,
students actively use virtual reality technologies, which increases the number of practices per
student.

Suggestions for improvements in Area 11

The faculty should plan both short-term and long-term strategies for rectifying the
aforementioned values. As a short-term move, AUFVM might consider increasing the number
of virtual reality apps for other species in necropsies, with the aim of reducing the potential
impact of a low number of practices per student. Additionally, increasing the hours of
ambulatory services could positively impact the caseload for extramural equine and ruminants.
Another strategy that may be worth implementing is to increase the number of
agreements/protocols as well as visits to the nearby farms and establishments. The faculty
already has several contractual agreements with different private and governmental institutions,
which may serve as a foundation for further collaboration.
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Abbreviations

Abbreviations

ADEK: Accreditation, Academic Evaluation, and Quality Coordination
ANKADEM: Ankara University Open Course Materials Platform
ANKUSEM: Ankara University Continuing Education Center
ANKUZEF: Ankara University Faculty of Open and Distance Education
AU: Ankara University

AUFVM: Ankara University Faculty of Veterinary Medicine

AUHSI: Ankara University Health Sciences Institute

AVAM: Ankara Veterinary Anatomy Museum

AVESIS: Academic Data Management System

AYT: Field Proficiency Test

BAP: Scientific Research Projects

BBS: Bologna Information System

BEYAS: Document Management and Archiving System

CCT: Core Clinical Training

D1C: Day-One Competencies

CIMER: Presidential Communication Center of the Republic of Tlrkiye
CSL.: Clinical Skills Laboratory

ECTS: European Credit Accumulation and Transfer System

EPT: elective practical training

EQF: European Qualifications Framework

ERAF: Education, Research and Application Farm

ESEVT: The European System of Evaluation of Veterinary Training
FVE: Federation of Veterinarians of Europe

HEC: Higher Education Council

IVSA: International Veterinary Students Association

KAP: Institutional Accreditation Program

KARBIR: Faculty Student Representative and Career Counseling Unit
KDDP: Institutional External Evaluation Program

LMS: Learning Management System

OBS: Student Information System

OSCE: Objective Structured Clinical Examination

OSYM: Student Selection and Placement Center

PDCA: Plan-Do-Check-Act

QA: Quality Assurance

QC: Quality Commission

SER: Self Evaluation Report

SOP: Standard Operating Procedure

SWOT: Strengths, Weaknesses, Opportunities and Threats

THEQC: Turkish Higher Education Quality Council

TJC: Turkish Jockey Club

TQF: Trkiye Qualifications Framework \7\
TUBITAK: Scientific and Technological Research Council of Tlrkiye N
TYT: Basic Proficiency Test

TYYC: Turkish Higher Education Qualifications Framework
UBED: International Scientific Activity Support
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Abbreviations
|

ULAKBIM: Turkish Academic Network and Information Center

VEDEK: Veterinary Medicine Education Institutions and Programs Evaluation and Accreditation
Association

VEE: Veterinary Education Establishment

VPH: Veterinary Public Health

VR: Virtual Reality

VTH: Veterinary Teaching Hospital

VUCEP: The Veterinary National Core Education Program

WOAH: World Organization for Animal Health

YOS: International Student Exam
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